
TENTATIVE AGREEMENT

Between the Rio Hoqdo College Faculty Association (RHCFA)

and the Rio Hondo Communif College Distdct (District)

Inly 25,2011

This agreement represents settlemert ofthe 2010_2013 Collective Bargaining Agreement. Thisagreenent will become effective upon ratification by a vote of the nACfa rn-emUership ana theBoard ofTrustees ofthe Distdct. Each party will notifi the other in w;ting (via written or
electronic communication) within 4g hours upon action to ratify this ugr""i*.
1. futicle 25 v/ill be amended as follows:

This Agreement shall remain in full force and effect ftom July l, 2010 up to midnight June 30,2013. The RHCFA and the District will negotiate salary, health b"o"nt , -j t*o 1Z; uaanooa
articles of each party,s choice for the 2012_2013 calendax year by p.oviaing wdtten ooti"e ofth"
additional articles by F ebruNy 28, 2012.

2. The20tt-2012 a]ILd.2\l2_2}l3catendars (attached) will be adopted. Articte 5.16 shall beadded as follows:

To best serve our students and maintain academic integrity, grades will be submitted byfaculty/unit members five (5) business days after ttre tast dafof the semest;rm. cmde
submission will occur five (5) business days after the last day offirrut, in ffr" iaf _a .prirrg
semesters and five (5) business days after the last day ofclass in the intersession and summer
sessions. Business days do not include Saturdays, Smdays, or holidays for the purpose ot grade
submission.

3. Article 15.14 shall be added as follows:

The District has established accourts to fimd post_emplolment benefit obligations, to be
calculated in a manner specified by Governrnent Accounting standards Boid statements 43 and45. The District shall provide account statemelts to the RHCFA on a quarterly basis which
show account balances, deposits, and with&awals.

4. Negotiations will continue on evaluations (including evaluation ofNursing fbculty as
required by the Board ofRegistered Nursing), electronic and other communicjons, and sick
leave.

5. Article 5.5.5.3 shall be added to the contuact as lbllows:
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a. The cunent DAP and SAP positions are in Appendix J, along with the associated

reassigned time as ofthe signing ofthis agreement. These positions are cunent as ofthe
execution ofthis ageement but subject to modification as set out in 5.5.5.1 and 5.5.5.2.

6. Article 5.5.2 and 5.5.3 will be amended as follows:

5,5.2 Cowrselors, Librarians, and the Leaming Assistance Center Coordinator employed firll
time (100%) shall maintain a schedule, subject to approval ofthe Dist ct, consisting ofa
minirnum ofthirty-two, point forty-one (32.41) desk/student contact hours and eleven point
thirty-four (1 1.34) hours of selected tasks as enumerated in Article 5.3. If a Comselor,
Librarian, or the Leaming Assistance Center Coordinator is assigned a teaching assignment

during the academic year, he/she will have the option to teach that class as part of his/her full-
tirne load. Courses taught on load shall not exceed 200% except as approved by the Dishict and

agreed to by the Counselor, Librarian, or Leaming Assistance Center Coordinator.

5.5.2.1 The RHCFA and the District will establish a committee, consisting ofthree faculty
members and three administratorc, jointly chaired by a representative fiom each party. The

committee will meet rcgularly to evaluate the schedule of Counselors, Librudans, and the

Leaning Assistance Center Coordinator, including the identification ofthe benehts and

challenges associated with the schedule. Prior to February 1, 2013, the committ€e will make a

rccommendation as to whether the schedule should be maintained to RHCFA and the District
bargaining teams. The work hours of Counselors, Librarians, and the Leaming Assistance

Center Coordinator will revert back to the 2007-2010 contact if the District notifies the RHCFA
in qTiting that the change will be made. Such notification must be made by March 1, 2013 and

will become effective in the Fall 20 I 3 term.

5.5.3 Coordinator, Student Health Center Coordinator, Psychologist, and other student

services specialists shall maintain a sch€dule, subjectto approval ofthe District, consistilg of
forty-three point seventy-five (43.75) hours per week. Dudng the forty-thee point seventy-five

(43.75) hows per week, the Coordinator, Student Health Center Coordinator, Psychologist, ard
other student services specialists shall peform those tasks related to their assignments in
addition to selected tasks as enumerated in Article 5.3. Ifa Coordinator, Student Health Center

Coordinator, Psychologist, or other student services specialist is assigned a teachi[g assignment

dudng the academic year, his,&er forty-thrce point seventy-five (43.75) hour week shall be

reduced by that proportion his,41er teaching assignment rclates to a normal teaching assignment.

Non+eaching full-time faculty positions not included irt this section shall be added after the

position has been approved.

7. A grievance has been filed by the RHCFA rclating to the number ofweekly classroom

hous required by faculty. The RHCFA and District ageed to suspend the timeline ofthe
gdevance on or around March 25, 2011 and establish a committee to investigate ways to resolve
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the matter. The committee will continue to meet in order to seek resolution. If, at any time, one
paxty gives wdtten notice to the other, the matter will be decided by mediation, in a manner
mutually-agreed upon by both parties. If agrcement about mediation cannot be reached, the
RHCIA may proceed with arbitration as specified in the Collective Bargaining Agreement by
giving lvritten notice to the District.

8. On or about March 15, 201 1, the RHCFA filed a grievance on behalf of "part-time
employees" alleging that they were entitled to sick leave based upon the contractual formula of
one hour of sick leave for each I 7 hou$ of service, arguing that the designation of "hourly" unit
members in the Colleclive Bargaining Agreement was only for the purposes ofcompensation.
The District responded that the gdevance was untimely filed, that the longstanding past practice
ofthe Distdct was to withhold sick leave ard other leaves from hourly unit members because
they were not assigned a "load", but rather worked on a temporary, as needed basis. The Distdct
acknowledged that some hourly unit membe$ had received leave but only when their time was
tanslated into a load performed on a regular basis. Neither the District nor the RHCFA is
waiving arguments, but intend to avoid the expense and complexity ofarbitation or other foms
of litigation by attempting to reach resolution as set out below:

a. The Distdct and the RHCFA agee that Article 8.1.2 ofthe Collective Baxgaining
Agreement shall apply to hourly unit members beginning July l, 201L

b. The Dist ct will send a notice of settlement to all hourly unit members employed between
July 1, 2008 and July l, 2011 that provides unit members the option to have sick leave accrued

dudng that pedod credited to their accounts. The notice will be mutually agreed to by the

RHCFA and the Districl The District sha.ll send this notice by October 1, 201 I via flrst class
mail. Unit members will be requested to respond by November 15,2011.

c. This agreement shall not be construed as waiving the rights to accrued sick leave for any

unit member.

9. All references to College Nurse in the Collective
Stude+ Health Centq Coordinator.

Agreement shall be changed to

?^l\

For RHCFA

f-z (- lt
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2O1 1 -2012 Student lnstructional Galendar

Summer 2O11
Start Dates
June 6,20 and July 11

TEN-WEEK SESSIOI{ (l O.weeks)
. Monday, June 6 - Friday, August 12

FIRST SESSION (5.woeks)
. Monday, June 6 - Friday, July 8

E"I'ENING SE$$ION:
Evening Glasses (6-weeks)

. Monday, June 20 - Friday, July 29

LATE START! Day and Evaning (E-wesks)
. Monday, June 20 - Friday, August 12

(High school students on-campus or at h.s. location)

SEGOND $E$$|ON: Day Glasses (5-weeks)
. Monday, July 11 - Friday, August 12

Fall 2011
Semester Dates (i6.weeks)
Saturday, August 20 - Saturday, December 10

Flex Day
. Thursday, August, 18 and Friday, August 19

(C/asses begin Saturday, August 20)

8-week Modules
. (Module A) Saturday, Aug. 20 - Fdday, Oct. 14
. (Module BlSaturday, Oct 15- Saturday, Dec. 10

Finals
. Monda$ December 5 - Saturday, December 10

Spring 2012
lntersession Dates (4-weeks)

Monday, January 3 - Thursday, January 26

Semester Dates (16-weeks|

Saturday, January 28 - Thursday,May 24

Flex Day
. Friday, January27

Spring Break
. Monday, March 26 - Friday, March 30
(No weekend c/asses Saturday, March 31)

8-week Modules
. (Module A) Saturday, January 28

- Friday, March 23
. (Module B) Saturday, March 24 - Thursday, May 24

Finals
. Friday, May 18 - Thursday, May 24

Gommencement
. Thursday, l,liay 24
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Monday, June l8 - Frldey, Augult 10, 2012

@ath.s. locatioa)
SECOND SESSION: s-weeks

Monday, July s_: I4!ryr4lgglqlq4q_
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Summer 2012
Scrnester IJa tcs (ll-u'eeks)
Monday, fune 11 - Friday, August 3

EI C; f l'l'-W EH( S ISS ION (fl-r,vcc.ks)
. Montlay, June 11 - Friclay, August, Flex Day

. Friday, August 23 &24

FIltsl'sllssloN: D.ry cllasses (4-werel<s) (C/nsscs bcgin snturdatl' Auurtsl 25)

. Saturday, ]une 16 - Saturday, July 7

Fall 2012 Spring2AlS
Semester Date.s (1 6-weeks) semester Dates (16-weeks)

saturday, August 25 - saturday, December 15 saturday' January 18 - saturday' May 11

i"-lex Day
. Saturday,January 18
(C/asscs bcgirt Sttturdnrl, Jarrunry 19)

Spring tsr'eak
. Monday, April 1- Friday, April 5
(No tteckend t'lasses Safirtlntl, Ayril g)

liinals
. Monday, May 6 - Friday, May 10
(Mondal ONIY c/rr.sscs - Mortdny, Mov 6)
(MondaVlWedncsLlny clnsses nrccting nt 9:30 ant,

12:50 ym ttnd 4:00 pttr -Wtdnestlatl, May 8)

Conrr-nerncenrent
. Thursday, May 9

8-lvcek Moclulcs
. (Module A) Saturday, Aug.25-Friday,OcL-12
. (Module B) Saturclay, oct. rl - saturrlay, ncc. 15 * 

Yiff#;,|t'i;
Saturday, January 18 - Friday, March 15

I-n'f E S1'AR-I': Day and l1r'cning (tl-u'ceks) ,,:--^r.. . (Module B)
. Monclay, f une 25 - Friday, August " 

Finals 
rr^-^*L^- 1^ c-a-,*.r. safurday, March 15 - Safurday May 11

(IIiglr sclrool studotts on-corltpus or at lr.s. lgcrt- ' Monclay' December 10- saturday' Deccrnber 15 u

tion)

IiVI]NIN(; SIJSSION:
llvcnin g Classcs (6-rvccks)

. Monday, f une 25 - Friday, Atrgust 3

SI-]COND SIiSSlON: Day C]lasses (,l-rvcel<s)

' Monday, f uly 9 - Saturday, August 4


