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Welcome to FY17! I trust you all had an eventful and fruitful closeout to
FY16 and are now deep into throws of the new year. Many events are coming
up this fall in the Sequoyah Chapter. Next week on Oct 18th, we’ll be
privileged to have CAPT Edward McCabe, the Commander of Navy’s
Strategic Communications Wing ONE speak at our luncheon. He’ll be
discussing the Navy’s airborne system of survivable communications links
designed to be used in nuclear war to maintain communications between
national decision makers and the triad of strategic nuclear weapon delivery
systems.
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Shortly on the horizon, on 2 Nov is our mini PDI themed “Building Successful
Comptrollers” which looks to be an outstanding opportunity to learn, network
and reflect. The slate of speakers will make our event a truly worthwhile day.
These speakers include: Brig Gen John Pletcher (AFMC/FM), Al Runnels
(Executive Director, ASMC), Crystal Moore (Director, FM Career Field
Team), Col Randy Toris (Congressional Appropriations Liaison, OSDComptroller) , Col (ret) Dave Weinberg (SAF/FME), Col (ret) Mike Monson
(IDS).
In December, we’re planning a FREE Holiday Party off base … details and
event info will be coming out shortly. Also, please be on the lookout for
community service opportunities
Starting in January we’ll be forming a CDFM seminar group for those
interested in studying for and attaining their CDFM certifications.
If you have any speakers you’d like to see at an upcoming luncheon in Winter
or Spring 2017, please let me know and we’ll reach out to bring folks those
in.
I look forward to seeing you at future events and building our professional
development and comradery together.

~Stephen Brogan
President, ASMC Sequoyah Chapter
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2016-17 EXECUTIVE OFFICERS

Executive Board Position
President
Senior Vice President
1st VP of Membership
2nd VP of Programs
3rd VP of Publicity
4th VPs of Professional Development
5th VP of Awards & Scholarships
Certification Officer
Community Service Officer
Fundraising Officer
Treasurer
Secretary
Advisor
Website Manager
Historian

Name

Phone

Maj Stephen Brogan
Michael Coleman
Jaime Nix
MSgt Erik Snyder
Kate Harley
Shellie Armstrong
Brenda Walker
Lauren Miller
Tom Fowler
Lt Desiree Morgan
Lt Desiree Morgan
Dustin Gier
Amanda Newton
Charisse Slarve
Vacant*
Vacant*

736-5553
736-5639
582-9518
734-1598
734-1559
739-2493
736-8549
734-8778
736-3934
734-3016
734-3016
736-7068
739-4761
739-7862

MEMBERSHIP REPORT
Active
146
Inactive
41
Total Members
187
TREASURY REPORT
As of EOM Sep 16: $14,534

www.asmconline.org
www.asmcsequoyah.com

* Please contact Kate Harley if you would like to volunteer in this position

PROFESSIONAL DEVELOPMENT

ASMC Sequoyah Chapter Presents This Year’s
Financial Management Training Workshop:

“Building Successful Comptrollers”
November 2 (7:30-4:30)
The Reed Conference Center,
5750 Will Rogers Rd, Midwest City, OK
The event schedule is being finalized; speakers will include:
- Ms. Crystal Moore, Director, FM Career Field Team
- Brig Gen John Pletcher, AFMC/FM
- Mr. Al Runnels, ASMC Executive Director
- Col Randy Toris, Congressional Appropriations Liaison, OSD (C)
- Mr. Dave Weinberg, Col, USAF Retired

Stay tuned to your email for more information. We look forward to seeing you!
**We have 10 seats left! Contact Shellie Armstrong (405) 739-2493**
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ASMC LUNCHEONS
AUGUST

Mr. Elwood Lewis, AFSC Director of Financial Management, was the guest speaker at
the August ASMC luncheon. Mr. Lewis covered a range of topics relating to the Financial
Management career field. After providing demographics on the career field composition, he
stated that one-third of the current FM workforce is eligible for retirement now, or is
eligible in the next five years. He discussed “new” critical skills that employers look for in
filling positions; “enduring” skills to remain competitive in today’s FM workforce; and the
interview process for civilian positions (a sample interview score sheet was presented and
discussed).
 “New” critical skills include Information Technology
related to data correlation and reports; End-to-End
Processes; and Audit Readiness
 “Enduring” skills include Analytical and Decision
Support; Communication; and Partnering/Teamwork
Other Takeaways: Mr. Lewis recommended that audience
members do a Self-Assessment, ask for feedback, take
personal initiative/seek opportunities, and challenge
yourself.
Pictured Above: Mr. Lewis discusses FM workforce

Looking for the slides
from August’s lunch?
Access them online at
the chapter’s new
website:
www.asmcsequoyah.com
Pictured Above: Audience members listen to the guest speaker, Mr. Elwood Lewis

OCTOBER

The Sequoyah Chapter will conduct a luncheon on October 18 in Bldg 3001. Please see your
ticket monitor to purchase a ticket prior to the luncheon.
NOVEMBER

The FM Workshop (Mini-PDI) scheduled for Nov 2 will take the place of a monthly luncheon.
DECEMBER

The Sequoyah Chapter is planning a FREE Holiday Party for ASMC members to be held at on
off-base location… details and event information are being finalized and will be released soon.
October 2016 Issue

4
COMMUNITY SERVICE
November Community Service is focused on supporting our local Food Pantries – there are
many dates and times available for you to volunteer throughout the month! Events include:
 Mobile Pantry (meet at a
regional food bank truck to help bag
food and pass it out to community
residents)
 Food Pantry (Distribution in
an indoor facility)
 Sorting and Assembling (bag
and box food products for programs
like food for kids and senior feeding)

Contact Lt Morgan at (405) 739-5006 for available dates and volunteer details.

MEMBER NEWS

Please check out our new website for updates and information from
our local chapter! www.asmcsequoyah.com

October 2016 Issue
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National News &
Announcements
DoD changes probationary period for new
civilian hires
Beginning in November, the probationary period for new civilian
hires will be two years instead of one year, the Department of
Defense announced on October 3.
In a memorandum to DoD human resources directors, Acting
Assistant Secretary for Civilian Personnel Policy Julie Blanks
said the change would affect personnel appointed to
permanent positions in competitive service and SES
appointments from Nov 26, 2015 forward. The change was
required in Sec. 1105 of the FY2016 NDAA.
The policy change is necessary, DoD said, because one year
may not be enough time to judge the performance of new
employees, in the “increasingly complex nature” of DoD’s work.
For example, supervisors might not have adequate time to
observe employees if the new hires must spend much of the
first year in training before beginning work, often rotate through
various offices within the first year of employment, or because
occupations are project-based and new employees don’t have
an opportunity to demonstrate all the skills associated with their
positions.
The new policy does not apply to personnel appointed prior to
Nov 26, 2105 and those appointed in excepted service.
The policy memorandum notes that DoD and the military
services do have the discretion to extend a probationary period
beyond two years. The policy for this discretionary extension is
being prepared.
The two-year probationary period policy does not change the
one-year probationary period for supervisors, DoD said. New
employees appointed to a supervisory period will serve the
one-year probationary period and the one-year supervisory
probationary period concurrently.
A person transferring from another agency to DoD who has
completed a probationary period in competitive service (and
has full appeal rights under the Merit Systems Protection
Board) does not have to serve another probationary period,
DoD said. However, a person who transfers from another
government agency and receives a career SES appointment in
DoD after Nov 26, 2015 will serve a 2-year probationary period.
A person who transfers from another agency into DoD who has
not completed a probationary period could be required to
complete a new probationary period, with possible credit for
prior probationary service.

October 2016 Issue

Meet Our Members!
Mr. Gary Ratcliffe

A Profile from Sequoyah Membership

Where are you from?
I was born in
Chicago, Illinois,
High School in
Jackson, MS,
Undergrad in
Thousand Oaks, CA,
Grad School in Orlando, Fl.
I've also lived in San Diego, Mountain
View (Home of Google), and Ventura
County, California, Misawa, Japan, and
Keflavik, Iceland. And on a ship in the
middle of the ocean.
Where do you currently work?
I'm a cost account with FZRD in Bldg 3001.
I manage various financial reports for the
depot, and well as provide differing types of
financial reporting.
What are your hobbies?
Currently, I read, go to the gym,
woodworking when I have time, and I really
like working on my vintage (paid for) diesel
F250.
An interesting fact about you that most
people don’t know:
I can wiggle my ears, I was taught by a
nurse, when I was six years old, whilst in
the hospital 188 days. Also, I really love
public speaking
Best Advice you ever received?
Be nice to people and treat them with
respect. Always say thank you.
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Federal employee health insurance
premiums set to increase 4.4% in 2017
Health Insurance premiums for employees covered under the
Federal Employees Health Benefits (FEHB) Program will
increase an overall average of 4.4 percent in 2016, the Office of
Personnel Management (OPM) announced this week.
The increase is lower than the 6.4 percent increase registered in
2016, but higher than the increases in 2015 (3.2 percent), 2014
(3.7 percent) and 2013 (3.4 percent).
The FEHB program covers about 85 percent of all federal
employees and 90 percent of federal retirees. According to OPM,
FEHB is the largest employer-sponsored health benefits program
in the United States. The federal government pays an average
of 70 percent of total premium cost. Premiums for specific health
plans and dental and vision plans are shown on the OPM
website.
OPM announced that “all plans will offer clinically appropriate
and medically necessary treatment for children diagnosed with
Autism Spectrum Disorder in 2017.”
The Open Season for health, dental and vision, and tax-deferred
Flexible Spending Accounts (federal employees only) will start on
November 14, 2016 and end on December 12, 2016. Open
season allows federal employees and retirees to make changes
to their plans and eligible employees to enroll in the plan of their
choice.

Debbie’s Famous Cheese Ball
Thanks to ASMC Member Debra Daugherty
for contributing
Ingredients
2 - 8 oz. packages PHILADELPHIA Cream Cheese, room temperature
1 - 8 oz. package KRAFT Finely Shredded Sharp Cheddar Cheese
2 tsp - Worcestershire sauce
Dash ground pepper

Preparation
Mix cream cheese and cheddar cheese in
small bowl until well blended.
Add all remaining ingredients; mix well.
Shape into ball and refrigerate several
hours.
Halloween Variation:
After mixing the ball, roll in crushed nacho-flavored tortilla chips and
press a bell pepper stem into the top.
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Meet Our Officers!
Ms. Lauren Miller

A Profile from your Executive Board

Where are you from?
Midwest City, OK
Where do you
currently work?
72CPTS/FMAS/Funds
Control - I build lines of
accounting for funds
holders,
input travel orders in DTS, certify 4009's
for GPC holders, and president of our
Booster Club.
What are your hobbies?
I’m currently working on my MBA and
unfortunately most of my free time is spent
doing homework. If I do have other free
time I enjoy playing/coaching volleyball.
An interesting fact about you that most
people don’t know:
I love to ride horses and go to local rodeos.
Best Advice you ever received?
My father is a huge baseball fan and his
favorite player is Jim Morris. When he
would speak at events, his famous quote
was "remember who you are". My father
used to tell me that every day before I left
for school, and has continued to remind me
since. I realize this is a quote and not advice
necessarily, but it reminded me to focus on
the important things and to stay true to who
I am no matter what.
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CERTIFICATION

The American Society of Military Comptrollers (ASMC) offers the Certified Defense Financial
Manager (CDFM) education program and certification designation to those persons desiring
to demonstrate proficiency in the core aspects of defense financial management.

The investment is minimal and often reimbursable by your organization but the return-oninvestment (ROI) is priceless!
How much does it cost? CDFM (For CDFM-A) Add $99 for module 4
- ASMC Members: $40 Enrollment Fee Non-Members $75 Enrollment Fee
- Modules 1-3: $99 each = $297 Test Fees
- CDFM Members: $337
- CDFM Non-Members: $372
For more information about the CDFM Program, please visit the following website address:
http://www.asmconline.org/certification/cdfm-information/
So, how do I enroll in the CFDM program?
Visit www.asmconline.org and click on the “Enroll in CDFM” quick link on the left side of the screen in the Certification
section. Alternatively, you can log on to your ASMC account and click on "CDFM Enrollment" on the left side of the
screen.

What do I need to do to earn CDFM certification or CDFM-A certification?
In order to earn Certified Defense Financial Manager (CDFM) certification, a candidate must enroll
in the CDFM Program; pass CDFM Modules 1, 2, and 3; have at least a high school diploma (or
equivalent); and submit a qualifying Verification of Financial Management Experience (VFME) form.
For CDFM-A you must complete Module 4 (Acquisition).

What are the experience requirements for the CDFM?
Candidates with an Associate Degree or higher need 2 years of defense-related financial
management or 4 years of Federal Government-related financial management. Candidates with a
High School Diploma or equivalent need 3 years of defense-related financial management.

The Core Competencies of the Three CDFM Modules; CDFM-A (Four)
-

Module One: Resource Management Environment: (Exam fee $99)
Module Three: Budget and Cost Analysis: (Exam fee $99)
Module Three: Accounting and Finance: (Exam fee $99)
Module Four, (Optional): Acquisition Specialty: (Exam fee $99)

There are two ways you can take your exam modules:
1) Computer Based Testing (CBT)
2) Testing on Base or other proctored location
Contact Sequoyah Chapter’s Certification Officer Tom Fowler at (405) 736-3934 with any questions.
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