COURSE OUTLINE - PSYCHOLOBY 734
Bpplied Behavior Analysis
THE INSTRUCTOR 15: Stephen 6raf, Ph.D.
THE CLASS MEETS: T & Th 10:00-11:50 am, Spring 1983
ADDITIONAL THINGS YOU'LL NEED: 2 different colored non-peraanent transparency penc {one should be black!
Gie pack of 315 inch index cards (100 to a pac)
THE TEXT 15: 1) Behavior Analysis and Rehavior Modificstion (by Malott, Tillems, & Glenn)

brading FPolicy, You'll be getting. two different kinds of grades. The WORK BRADE is a grade set up to reward your
daily work. The BOAL BRABE is a grade that signifies the entent to which vou can +#luently perform the behaviors
expected of you in the course. At the end of the quarter, the lowest of the two grades is your grade :n the
course, unless you want to try to improve it by taking the Fina! Exas. The Final Exam consists of ali the Goal
brade tasks. If you choose to txke the Final, you can’t get any grade lower than the grade you've already earned
prior to the Final. The Final ic there if you waent it. [If you already have an “A&° for both the Work Grade and the
Goal Grade, you needn’t worry about a Final.

WORK GRADE., You’ll be practicing several goal grades every day, even when we don’t have ciass. There 15 a qood
reason for this. I’® interested in getting you to acquire and apply the ideas presented. Making that happen
doesn’t come about by working on those ideas the night before an Exas. It doesn’t come about by ignoring the speed
with shich you can retrieve and process inforsation. It happens by working on those ideas every day, seven days a
week, for at least 2 few minutes a day. It happems by paying clese attention to speed, cramking the speed up to
the point where the action becomes almost automatic, #n espert can respond accurately and swiftly, whether the
response involves talking, writing, or thinking. (My job is to get you to become an expert on the subject matter
of this course.) We score the practice attempts an! chart them on Standard Celeration Charts. Learning to use and
share such charts is one aspect of the course and is reflected in the Boal Grade. The Work Brade consists of the
ratio of "hit points” {the numeratori to "s:sc points® {the dencminator). The ratic cusulates each class pericd,
What constitutes a Hit Point and #hat cosstitutes a Miss Foint will be rather carefully defined, The definition
will, however, change at specific points in time. This allows us to focus on speed in the acquisition phase
{because most people start out too slowly when acturacy is rewarded and errors arc pena:ized). fs learning
progresses, we phase in the accuracy criteria. HNore or how all this works will be detziled in class. I you @iss
the first class session be sure you get caucht up, Unce the ratio is chtained, 60=A, 30=3, 15=C, 8=D, and anythirg
less than 8=F.

6OAL GRADE. Each aim must be reached before the last day of class. Aim dates z-2 set u. to keep you rom put‘ing
everything off until the end. You should attempt tc achieve each Aim Rate by the Aim [ te. Achieving the I
goals involves reaching them twice; first with 2 classmate and then with me. #11 the © Goale must te reached at
the minimum level in order to eceive a Goal Grade of D or better. Reaching the [ Goals st a © level nmeans the
highest grede you car get . a Goal Grade 1s a €. Reaching the D Goals at a B level rzams the highest grade vou
can get as ¢ Goal Grade is & £ Hhat you should try to achieve 15 reaching the U Goals - the & leve:, so that
there 15 ro celling on your Spal Brade. A1l the C Goals must te reached in order to r ceive - Goal frade of € or
better. Al! the B Goals must be reached to receive a Goal Grade of B or better, and 2 i the A Boz s amust be
reached to receive & Boal Grade of A, While all this sounds rather awecome, 1t has proven to se an etfective way
to get students to succeed in doing what they should be akle to do in the course.

Attendance Policy. There is a reward for attending and 2 pepalty for absences. Here is hce the "attendance
adjustaent” works. Each class vyou attend you add one te your "adjustment® for every 10 min tes of class tige.
These pointe are added to the numerator of your Work Grade Ratioc. For a 100 minute class you wo:ld get 10 points
toward your ‘“adjustsent” if you were present the entire time. For each ten ainuies of class that you’re absent,
one point gets added to the denominator of your Work Grade Ratic, Exampies of this will be given in class to make
sure vou understand how the system works. The alm of this entire systes is to provide nuserous rewards for doing
your work daily and for showing up at each class meeting, and tc provide some punishers and penalties ahen these
behkaviors do net occur.

EXAMINATIONS, 1 have heard two viewpoints on this. One vies 1: that there aren’t any exams in this rourse. The
other view is that thers are exzas every day, Saturdsys and Cundays included.  You're welcome tc  whichever
viewpoist you like. What it boils down to is this {in my opirion): [ sant each of you to succeed in the course.
I"m going to co my best to cee that that happens, and that’s why 'm using this system of gradinc rather than the
ones to which you have previcusly been exposed.

Your Future. GSehavior Apalysis 1= ope way of operating, and it cz be used in all phases of your iife, both
professional, social, and privatz. My joal is that you will be cospetent 1n using the basic principles cf behavior
apalvers, so that if you so chocse, you cam apply this approach to aspects of your life.

The Goal Grades
0 Goals ffacts)

"BRTs".Zehavior Analysic Terms as SAFNEDS. See definition/Say the term. Usit of Apalysis= words in the ters. S5
cards. 43+/min correct=A; 40-44/ain correct=8; 35-3%/ain correct=C; 30-3 /min correct=0. Mo sore than 2/min wrong,
by 12 fpr 1983,



fpr 1583,

"Rgils". Behavior Analysis Labels as a list, Think label/hbbreviate it, Unit of fnalysie= number of labels. 3%
latiels. &0+/min recalled=h; 55-5%/min recalled=B; 50-54/min recalled=C; §5-4%/sin recailed=d. No more thas Z/min
wrong, by 23 Apr 1943,

 Goals (apulications)

iharte” Standard Ceieration Charts of all the daily correct & error behavior for the above goal grades, fellowing
appropriate charting conventions, by 28 fpr {983

“BOATS". Behaver’s Owa Analys:s of Teachers., A form will be given to guide your amaiyses. Due 19 May 193,

§ Boals (fresdom)

*Shares", Class Chart-Shar:wg. Chart/Share charts of data, on overhead projector, three different times by 17 Hay
1983,

“IHPROVENENT Froject. Do a proiect which invelves self-improvement, using the technigues of Behavier #nalysis and
Standard Celeration Chart seasuresent, by 24 May 1983.

f Goals tfunl
“Conference’. With Professor, Gee-hear-thin:/Talk. by 24 May 1983,
“art?, Think/Propese /Do /Subait /Critigue ¢ mprove. One original creation by Z4 fay 1983,




