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Forthe past »0+ years |'ve maintained a sPccial interest in the ethical conduct of Po|icc
officers and in Perpetuating a sense of honor and integrity in law enforcement. |n 2010, |
formed a consu|ting firm to evaluate Police Proccclurcs in connection with Iitigation against
law enforcement agencies and officers. Since |eaving active employment in Policing | have
continued to obtain useful training and education. |n 201 7, | obtained my Juris Doctorate
from the Alexander Blewett ]” 5choo| of Law at the waiversitg of Montana and am

admitted to Practice law in Montana and |daho’s state and federal district courts.

| am Presently c{evoting most of my ProFessiona| efforts toward Iitigation consulting and
expert witness work, incluc{ing Providing expert reports and testimony when retained to do
so. | have been retained to consult for Plaintiffs and Defendants in both Civil and C riminal
matters. | devote considerable time to maintaining my know|eclgc related to Policing and to
my Practice of law, so that | can continue to Positiveb influence the Propessionalism of law
enforcement officers and integrity of tl’rcjustice system. Jn the Spring of 2014 | will bcgin
tcacl’n’ng (riminal Procedure for the cha| Studies Frogram at Missoula Co”egc

20i4-2017 Univ‘ of Montana- 5choo| of | aw Missoula, MT
Juris Doctorate ~ 2017

2010~2013% American Military UHiversitg Charlestown, WV
BS dcgrcc in chal Studies ~ conferred with Honors -~ 8/201%

200%-2005 Ur\ivcrsity of Montana Missoula, MT
Studies in Sociology with Cn’minologg cmPhasisQ
2002 Univcrsitg of \/irginia anr\tico, VA

FE)] National Acadcmy ~Criminal Justice Certificate. 15 semester credits.

1979-1984 Columbia Pasin Co”cgc Pasco, WA
Part-time Studies )Cocusing on E)usincss Managcmcnt 45 semester credits.
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2000+ hours of formal law enforcement training, inclusive of M|_I__A Pasic course

and FB] Nationa| Acadcmyy Session 210.

3000+ hours Scl{: ~Study

On toPics of Computers, Folice K9, Law E_ngorcement, Managcmcnt, Ethics, Law
and Criminal Justice.

1989 -199% Dale Carnegie Courses® Missoula, M T
Dalc Camcgic Coursc® in E#cctivc Spcaking and [Juman Rclations

(Graduate and two time (Graduate Assistant.

Admitted to practice | aw in MT and |D State/[Tederal District Courts
ML A Basic, |ntermediate, Advancccl and SuPcrvisorg (ertificates
ML A Command and Administrativc (ertificates.

ALLE Certified | itigation 5Pccialist 2007-2014

FOST ]nstructor certified

\/crbal Juclo ]nstructor 2007-2013%

Montana Drivers | icense

Private Filot | icense -S|

201 9-Frcscnt Owner - Muir Law, FLLC Missoula, MT
Attorncg

As oFJanuarg 2019, ] oPenccl a solo law Practice with the present intention of
Provicling Iegal services to clients in Montana and since Mag 2019 in |daho.

2010-Fresent Owner - mgm uir consulting Missoula, MT

Litigation SPccialist/ Consulting E_xpcrt

|n 2010, | established my consu|ting firm to assist law firms working Primarily on
litigatfon against law enforcement agencies and peace officers. in civil Iitigation‘ | have
been retained }33 many attorncgs around Montana to assist as both a consulting and
tcsthcging expert for cases in state and federal district courts. |'ve conducted
inc{cpcndcnt external reviews for agencies in western Montana, written law
enforcement Po|icies and evaluated cases for Plafntig’s Pre~|itigation‘ | held a
certification as a Litigation Spccialist from AT | T - Americans for [~ ffective | aw
Emcorccmcnt from 2007-2014.
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2008-201% Missoula Fohcc DePartmcnt Missoula, M T

Chic{: of Folicc (Rctirch

As Chieg of an agency comPrised of 102 sworn officers and 27 civilian cmployces, |
had signhcicant resPonsibilitg to the community and local government. | directed the
activities of all char‘tmcnt Pcrsormcl, rePor‘ting to the Mayor, his Administrative
Officer and the Citg Council. | created or directed the creation of Po[icies and
regulations })5 which the officers were held to Pchormance, including how officers are
sclected for assignments and promotion. | develoPed a comPIetelg new emPlogee
evaluation system, created Proactive Policing units, imProved the departmcnts focus
on diversit9 and continued to be very involved in community programs and
Partnerships‘ | stronglg believe in the necessity to protect civil rig}wts while

simu!taneously trging to Pro’ccct Public salcctg‘

Across the Missoula community, | sought to build community support and respect for the
Y 2 Y supp P

Po!icc mission of Problem so|ving and community Policing P!’n’losoplﬂics‘ | also believe in

develoPing cliversity in the Police services to better connect with the Public they serve. |

c!’)amPione& the idea that it is every Chiefs responsibilitg to recruit, hire and dcvcloP l‘nig}‘w

qualit9 and diverse employees.

Mfssoula is a l‘nigl’xly diverse and liberal community - a cha”cnging environment for law
enforcement. | suppor‘tcd liaison Positions in the clcPartmcnt to hclp brfc{gc
communication and cultural gaps for ethnic, gender, sexualitg and race interest
groups. ] created an emplogec committee that served as my sounding board on
c!iversitg issues and which now has taken on a new role of community outreach on
social matters. UHdcr my direction, MFD created dedicated Positions to address
sex and partner violence, internet crimes and was the first local agency in Montana

with an investigator dedicated to Prescription &rug crime.

] worked closc|9 with local businesses to address Problems related to homelessness
and imProve sa)cetg in the downtown business district. ] served as co-chair of our
school district’s sa]ccty task force established after the tragic Sandy [Hook school
s}wootir\g in2012.

Since 2007, | have trained hundreds of law enforcement officers and civilians from
around Montana in the use of intchcrsonal communication to imProvc officer saFety,
reduce use of force and enhance Proxcessionahsm, fnclucling several sessions per year

at the Montana | aw [ nforcement Acac{cmy in Hclcna, MT. | also had very active

leac{crship roles in the Proxcession with local, state and regional programs.
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2005-2008 Missoula Folice DePartment Missoula, MT

Assistant (Chief of Police

Mg duties as the Assistant (Chief were quite comprehensive as to the function and
Plarming aspects of the Police dePar‘tment Jn my roles as an administrator | worked
on buc}gets, grants, Policies, and long~term organizatfonal Planning. | began clirecting
efforts for working ona major Project in builcling a new Policc hcac{quarters, |
Par’cicipated in Personnel matters on all levels from recruitment to contract
negotiations and when needed, disciplinc‘ | served as the departmcnts’ Point of
contact for all civil |ftigation and prepare expert oPinions as needed. | monitored the
efforts of the various divisions to ensure quah’ty service in all aspects of Policing
activity. | oversaw Complaints against the dcpartment and employces that come in
from the community and acted as liaison to the Police (Commission on the resolved
comPlaints‘ | dcveloPcd the idea for creation of our new O)CF{CC of Professional
Standards. | comPIeteI}j reviewed and revised the format of our Folic3 Manual
in2007. | acted as an instructor in VVerbal Judo to teach our officers better
communication skills and enhanced proFessionalism. |n the absence of the Chief|

directed the activities of all dcpartmcnt Pcrsormel and reportcd to the Magor, his
Administrative Officer and the Citg Council.

2004-2005 Missoula Folice Dcpartmcnt Missoula, M T
Police | jeutenant

u Mg assignmentas a | jeutenantwas divided into two distinct rcsPonsibihtics. My Primarg

job function was to suPer\/ise and direct the activities of the Detective Division. [tis that
Divisions responsibilitg to review and/or investigate all )Cc|on3 crimes occurring in our
jurisdic‘cion. Three Sergeants reportcd to me and Per‘Form the first line supewision of
investigators in two categories, gcneral investigations and narcotics. | reviewed all
investigative P!ans, case assignments and clearances before cases are closed. |
Frequently was requirccl to evaluate the work Product of the individual officers and
discuss it with them, with prosecutors and with the victims. | Proviclccl feedback to the
SCrgeants fortheir annual Pchormance evaluations of the investigators. | Per?ormed the

scl’ncduling and had responsibilitg forthe training needs of the division.

Mg second area of rcsponsibilitg was in the selection, training and deplogment of all
Specfal Teams members as the Tactical Operations Commancler for the clePartment.
T hese individuals Pchorm roles on the Special Wcapons and T actics | eam, the Civil
Disturbance | eam, the (risis Negotiations team and the Pomb T eam (F.OD).



1999 - 2004 Missoula Police DePartment Missoula, MT

Foiice Sergeant

= While acting as a Patrol Sergeant and first line super\/isor, | was responsibie for
ciirecting the Poiicing efforts of one Patrol team, with upto | 2 officers. | was accountable
for the officers l’ianc”ing of initial investigations, traffic enforcement and Preventative
Patrois and general duties associated with those tasks. | was requireci to review the work
Prociuct of all subordinates and correct deficiencies found. | resPonc]ec] to calls with the
officers of my command and suPer\/isecl theiractivitics as well as Proviclingguiciance when
requesteci or requireci‘ | Provicieci training to officers invarious topics to keep their skills
fresh. | was resPonsibie for investigating comP|aints against the officers and mai(ing
referrals to Staff for ciiscipiine when necessary. | was resPonsible for autiioring annual

PerFormance evaluations of all officers under my suPer\/ision.

= OtherCareer Highligi'its while in this position:
> Hostage Negotiations T eam Member— 1993 — 2004
- Ko Unit SuPervisor— 1999~ 2002

1997 -1999 Missoula Police Department Missoula, M T

School Resource Officer
[ 3 Awarded MPD Medal for Meritorious Service for efforts in this assignment. 1999

= | was selected and served as one of the first School Resource Officers for Missoula
and coordinated the deve|opment of age—aPProPriate sai:ety, civics and substance use

sPeaking curriculums for the middle school gracles in Missoula Countg Public
Schools.

. During this Peﬁod of my career, | received speciaiizeci training in icaciiitg Aesigri saFetg and
security, mental health and substance abuse, crime Prevention tecimiques, behavioral

intervention and student mentoring,

1991-1997 Missoula Police Depar’cment Missoula. MT
Folicc Officer

- Assigneci as a Poiice officer to the Patrol Division and wori<ing at the direction of a
suPer\/isor, answering calls as directed bg dispatciﬂ and conducting self-initiated activities
tgPicai ofa Patroi officer. | was responsibie for imowirig the laws of the state and erncorcing
them, while uPi’ioiciing the (Constitutions of Montana and the umtecl States. | reflect on
many accompiisiiments as a [olice Officer, most notaijlg my extensive Participation in the
Field Training Officer Frogram. | became an [T ] O with less than three years exPerience,
duein iarge part to my initiative and desire to learn. | still find that | learn as much each d33
from tCaC]"liﬂg, bettering my own Periormance as a benefit of the efforts.
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= Other Career Highlights while in this position:
P Sclected as [Tield T raining Officer— 1993
P Selected as [Hostage /Crisis Negotiator - 1993
B Researched, developed and implementec{ MFD Canine Unit. - 1995

- Worked in committee on new Promotfon process to rePIace senioritg.
- Suggestecl and cleve|oPecl peer evaluation sgstem to go with process.

»> Trained 2 Po|ice service dogs and assisted wiith training of MFD dogs. 1995-97

]> rochsl’onal Member - Montana Bar Association - Since 2018
Affiliations Member - |daho State Bar~ Since 2019
Member —~ American Bar Association 2015 -[resent
Member -~ Montana Association of Chiefs of Police 2005-Fresent
Member - [ntemational Association of Chiefs of Police 2007-Fresent
Past President - Montana Association of Chiefs of Police 201 1-2013
Member and Past Pres. - '] National Academy Assoc. - Mon-|da Ch. 2002-Fresent
Member - Fight Crime: Jnvest in Kids
Former [ xecutive Poard Member ~ Rocky Mountain HIDT A
Founding Member -~ Montana |_aw [ nforcement Canine Association 2001-2003

I© xecutive Poard - Montana Police Protective Association 1997-2000

Membcr-Attomcg GcncralsAcivisory Council 1995 — 1999
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Poard Member - Missoula Correctional Senvices, |nc. -~ Since June 2018
Member — Knights of Columbus ~Council #13022
Former Board [res. - Missoula Communitg Restorative Justicc, Jnc. - 2004-2,/2007

| aw [ nforcement Counselor- Montana American Legion boys State 1995-2001
Founding Board Member - Missoula boys and Girls Club 1998-1999

Former| oaned [~ xecutive - Unitccl Way 1988-89

Medal for Meritorious Service - 1999 - Missoula FD

K_9 T raining; Rx ForSucccss, 7 he Folice (anine Recruiter, \Jol.2, No.1, Spring 1998




