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Vacation pay shall be calculated on the basis of the employee's regular straight time rate of pay 

times their normal weekly hours of work, subject to prorating for unpaid absences exceeding 

thirty (30) continuous calendar days. 

 

Department Heads                                                   
 

Shall receive vacations with pay based on the ONA Central Collective Agreement plus 2%. 

 

Radiology & Laboratory Technologists                                
Shall receive vacations with pay based on the ONA Central Collective Agreement  

 

Non-unionized Employees                                       
 

Shall receive vacations with pay based on the percentage that corresponds with the CUPE 

Central Agreement. 

 

Unionized Employees                                                  
Those staff who are unionized shall receive vacation according to their respective contracts i.e. 

ONA and CUPE. 
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