March 2016

And The Winners Are...

Points of
Interest:
 Fun in the Sun with
Local 1336

AFGE Local 1336 held an election in December 2015. The following
are a list of the offices and those who won each office.

 Local 1336 active in
the community

Office of President

Shannon McPeek-McDuff

 What has your

Office of Vice President

Renee Ramsey

Office of Recording Secretary

Latrise Morrison

Office of Treasurer

Leona Gray

Assistant Chief Steward, PSC

Cynthia Byrd

Assistant Chief Steward, OFO

Dana Freeman

Assistant Chief Steward, ODAR

Joan Conway

Assistant Chief Steward, RO (Dallas)

Vacant

Mark Your
Calendar:

Assistant Chief Steward, RO (KC)

Scott Livingston

Membership meetings
are held in the
Cafeteria Conference
Room on the ground
floor in the Richard
Bolling Federal Building,
third Tuesday of the
Month at 5 p.m.

Assistant Chief Steward, OQR (KC)

Vacant

9th District Training Council Delegate

Don Halliburton

Union done for
you lately?
 AFGE takes OPM
to court.
 What is “Right to
Work”?

Assistant Chief Steward, OQR (Dallas) Debbie Glenn

Attention Members



April 19

The week of June 27, 2016, we will have our annual membership drive throughout the Kansas City met-



May 17

ro area. As we have done in the past, we will have good information, providing lunch, and a financial



June 21

YOU MUST NOT BE
ON AGENCY TIME TO
ATTEND!

incentive for new members. Bring your friends and co-workers (members and non-members).
Please plan to attend the membership meeting on April 19, 2016, at 5:00 PM. At this meeting we will
be voting on a measure to increase membership dues from $17.00 per pay period to $18.00 per pay

period.
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AFGE Local 1336 Wins!
Here is what your union, Local 1336, has been up to:






Snow Leave—A member who could not come to work
due to the large snow storms and a diagnosis of PTSD
requested Admin Leave. The member was asking for
6 hours of leave to be restored. The agency settled
and restored 4 hours of leave.

AFGE Local 1336 Active in the Community
In December 2015, Local 1336 participated in several community causes.


We ran a VERY successful clothing drive for reStart,
which provides housing and supportive services to help
homeless men, women, youth and families move toward independence and self-sufficiency with the goal of
ending homelessness in our community. They have
been around since 1981 and provide shelters, housing,
and many other supportive services. They are the only
homeless agency in Kansas City serving all homeless
populations – singles, couples, gay, straight,
transgendered individuals and unaccompanied youth
ages 12-18, as well as non-traditional families, persons
with HIV/AIDS, and individuals recently release from
prison or from psychiatric hospitalizations. We filled up
a conference room with clothes of all sizes for both
men and women. They came to pick up the clothes,
loaded them in a truck and they are currently helping to
make lives better.



We also participated in Kansas City’s Project Warmth.
We sorted and bagged coats, blankets and accessories. Each bag had five coats in them and the bags
were too many to count! Lines of the sorted bags filled
the sorting area from one end to the other. Project
Warmth is an initiative to collect new and gently used
coats and blankets to help people in need during extremely cold weather. All items collected are distributed free of charge to recipients by the Salvation Army.



Our Local adopted an Army platoon in the 2015 holiday
season. Our adopted platoon is from Texas and is currently serving in Afghanistan. They requested daily use
items like foot powder, toothpaste, soap, etc. We also
sent fun stuff like Pop Rocks, cookies, puzzle books,
movies and more. We raised so much in donations
that we had enough to mail FIVE care packages.

Suspension—A member was suspended due to an
inappropriate message being sent about a member of
management and was suspended for 5 days. Through
arbitration, Local 1336 was able to get the suspension
reduced to 2 days. The member was awarded 3 days
of back-pay, plus interest.
Suspension—A member was suspended for 5 days for
inappropriate language. Local 1336, through arbitration, was able to get the suspension completely overturned. The member was awarded 5 days of back-pay
with interest.

Fun in the Sun with Local 1336
Where: Worlds of Fun and Oceans of Fun (Two Parks for one
price)
When: June 18, 2016 (from when the park opens to close)

What is Included: Admission to both parks, lunch from 3:30
pm to 4:30 pm, and an unlimited drink wristband.
How Much: $45.00 per person.
How do you get tickets? Tickets
will be sold in the Union office
(Room 211) beginning May 1,
2016, Monday through Friday
Noon to 4:00 pm.

Thank you Local 1336 officers and stewards for all that you
do.
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AFGE FILES CLASS ACTION LAWSUIT
When one of the most devastating cyberattacks in U.S. history targeted 22 million current and former federal employees, job applicants, and their family members’ information last year, AFGE
stepped up to the plate.
After a failed response from the Office of Personnel Management
(OPM), AFGE was the first organization to file a class-action lawsuit
against the federal government in response to the breach.

“We refused to sit idly by while OPM failed to comply with the most
basic requests for information or provide an adequate response,”
said AFGE National President J. David Cox Sr.
To date, at least 18 other
lawsuits have been filed.
In October, the courts consolidated all of the lawsuits
and AFGE’s lawyer was
selected as the lead counsel.
Daniel Girard, managing
partner of Girard Gibbs in
San Francisco, will represent everyone whose personal information
was stolen during the two data breaches into OPM’s personnel and
background investigation files. As lead counsel, Girard will lead a
committee with other assigned attorneys. Girard has vast experience with cases involving cybersecurity attacks and data breaches
and served as one of the lead attorneys in a class action brought on
behalf of Sony Pictures Entertainment employees following a
cyberattack.
“AFGE was out in front representing the interests of the 22 million
people affected,” Cox said. “It’s only fitting that the attorney handling
our lawsuit serve as the lead counsel for everyone who has been
victimized by the government’s failure to protect their personal information.”

What is “Right to Work”?
Right to Work laws do not actually guarantee any rights
or jobs. Right to Work laws weaken unions. In states
where the law exists it is illegal for workers and employers to negotiate a contract to pay their fair share of the
costs of administering a union. Federal law already guarantees that no one can be forced to be a member of a
union. What Right to Work laws do is lower worker pay
and benefits and make workplaces more dangerous for
all workers by weakening unions.
Unions have a significant and positive effect on the wages, benefits, and working conditions of unionized workers
and non-union workers alike. Unionized workers are able
to bargain for better wages, benefits and working conditions than they would otherwise receive if negotiating individually. Workers in Right to Work states are also significantly less likely to receive employer provided health care
insurance or pensions. Unions affect the wages and benefits of non-union workers by setting standards of pay
and benefits that become the norms throughout the area
and the industry.
Lower Wages and Income:


The average worker in states with Right to Work laws
make $5,971 less annually than workers in states
without right to work when all other factors are removed than workers in other states.



In states with Right to Work laws, 25.9 percent of jobs
are in low wage occupations.

(Continued on Page 5)
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Workplace Stress. Here at SSA? Nah! But just in case...
In today’s society there is a stressor around every corner. At work we
face change in management, having everything an employee does monitored,
threat of reduction to our retirement benefits, increase in health insurance premiums, lack of increase in pay, and lack of upward mobility. All of life stressors can
manifest in physical and mental ways that can eventually create a reduced quality
of life.
In 2012, 65 percent of Americans cited work as a top source of stress,
according to the American Psychological Association (APA) Annual Stress in
America Survey. Only 37 percent of Americans surveyed said they were doing an
excellent or very good job of managing stress. A 2013 survey by APA’s Center
for Organizational Excellence also found that job-related stress is a serious issue.
More than one-third of working Americans reported experiencing chronic work
stress and just 36 percent said their organizations provide sufficient resources to
help them manage that stress.
Adding to every day stress is being a square peg working in an environment that wants you to fit into a round hole. Many of us are. Social Security Administration/federal employment offers many benefits that are impossible to deny
– great health benefits, retirement benefits, flexible work schedules and a decent
salary.
Some of our field office employees face traumatic events just as a consequence of working in the community and working with the public. In our field offices, employees face high demand workloads, angry beneficiaries who have long
waits to get assistance from an employee, and being the face of an agency that is
pushing for more and more internet and phone type contact. Per our National
Agreement, Article 9 – Health, Safety, and Wellness Section 15 Stress, “The parties agree that recognizing, minimizing and coping with stress are essential parts
of employee wellness. Management will make every effort to provide annual
training on stress reduction and will make information available on the agency
website regarding stress reduction. This will be a part of the SSA Wellness Program.”
(Continued on page 7)

Got Glasses?
Social Security has a program for employees who use a Video Display Terminal (VDT), in the course of their official
work duties, to receive reimbursement
for an eye exam and eye wear.
Social Security will reimburse an employee up to $65.00 for an eye exam and
$200 for eye wear. Eye wear includes
one pair of glasses or contacts
(including disposable lenses).
The employee is only entitled to reimbursement if the practitioner indicates a
change in visual acuity resulting in a
new or changed prescription.
If the employee has an appointment for
an eye exam during normal work hours,
the employee can be granted up to 2
hours of Administrative Leave for the
eye exam and obtaining VDT eyewear.
Please see a member of your management team for the form prior to your appointment.
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Anti-Union Legislation– What does that mean?
If you are a federal employee, you can choose to join or not to join a union. It’s
your choice. If you decide to join, you pay dues. To make it convenient, your
dues are deducted from your paycheck so you don’t have to remember the
due date or write a check every month – just like you do with your health insurance or charitable donations. So what’s the problem exactly?
Well, there is someone in Congress who’s trying to take away your freedom to
join a union and make your own decision about what to do with your paycheck.
Congressman Tom Price from Georgia has just introduced a bill, H.R. 4461, to
take away your right to have your dues deducted from your pay check. He
doesn’t think you’re smart enough to choose whether or not to become a union
member. He says this is about “forced union dues” but what he’s really trying
to do is make it hard for union members to advocate for a better life for themselves and their families. It is an assault on your right to choose how you
spend your money. He doesn’t have the right to tell you how to spend your
money.
But that is just the tip of the iceberg. He wants to strip your basic workplace
rights to come together with your coworkers to have a real voice at work. He
wants to water down your constitutional right to assemble freely. He proposed
that anyone who chooses not to show up during a union election is automatically counted as a ‘no’ vote, shattering any semblance of democracy.

Right to Work
(Continued from page 3)

Lower Rates of Health Insurance Coverage:


People under the age of 65 in states with
Right to Work laws are more likely to be
uninsured.



They are less likely to have job-based
health insurance than people in other
states and pay a larger share of their
health insurance premiums.



Only 46.8 percent of private sector employers in states with Right to Work laws offer
insurance coverage to their employees,
compared with 52.6 percent in other
states. That difference is even more pronounced among small employers.

Higher Poverty, Infant Mortality Rates, and
Higher Workplace Fatalities:


Poverty rates are higher in states with
Right to Work laws (14.8 percent overall
and 20.2 percent for children) compared
with poverty rates of 13.1 percent overall
and 18.3 percent for children in states without these laws.



The infant mortality rate is 14.2 percent
higher in states with these laws.



The rate of workplace deaths is 54.4 percent higher in states with these laws, according to data from the Bureau of Labor
Statistics.

In short, he wants to silence your voice on the job. It’s the most blatant, venomous attack on workers’ rights we’ve ever seen, and AFGE will not stand for
it.
“This is the most obscene in a long line of systematic attacks on working-class
and middle-class Americans at the local, state and federal levels,” AFGE President J. David Cox Sr. said. “The sole objective of these anti-labor actions is to
make it as difficult as possible for working people to join together and defend
basic rights and protections that all workers in this country deserve.”
This bill is misleadingly named the Federal Employee Rights Act, but don’t let
the title fool you. (Continued on Page 6)
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Anti-Union Legislation
(Continued from page 5)

Here are the facts:
Every federal employee who belongs to a union joined voluntarily by
filling out and submitting a membership form. There is no automatic
membership and no one is forced to pay union dues.
Rigging the outcome of an election by assigning “no” votes to employees who choose not to vote is an outrageous incursion into an
employee’s freedom to make his or her own choice. Indeed, it’s a
threat to democracy itself. Were this rule to be implemented in Rep.
Price’s own election, tens of thousands of voters who didn’t bother to
show up to the polls would count as votes against him. Clearly, his
proposal is about rigging elections to stop workers from organizing,
not protecting employee rights.
Secret ballot elections are and always have been the primary means
for employees to bring a union voice to their worksite. There is no
need to guarantee secret ballot elections because they are already
the standard.

Let’s be clear: this bill aims to silence the already modest voice that
federal employees have in the workplace. The result will be fewer
whistleblowers coming forward to expose waste, fraud, and abuse;
higher rates of employee turnover; and greater difficulty recruiting
the best and the brightest.
This is just the latest in a string of venomous proposals targeting the
federal workforce: stripping VA employees of their due process
rights, removing civil service protections for DoD workers, doubling
the period in which new employees can be fired without cause.
As part of a systemic attack on working- and middle-class Americans, anti-union legislators have increased efforts at the local, state,
and federal levels to make it as difficult as possible to join unions
and to diminish basic rights and protections that all employees deserve.
AFGE will not stand for this and adamantly opposes this bill.

Come hang out with us….
Want free drinks, free food and to hang out
with your Local 1336 officers and stewards to
discuss the political climate and changes for
federal employees?

Where? Tiger Tail Saloon located at
813 Walnut St. Kansas City, Missouri 64106

When? April 28, 2016 after work – more information to come with specific times.

Why? You have a very personal stake in who
gets elected. As a government employee, the
lawmakers who get elected determine your
pay, benefits, job security and agency funding. This year, some lawmakers have threatened to cut all four. By participating in AFGE
PAC you can help choose who is looking out
for your best interests on Capitol Hill.
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Benefits of Membership
Mortgage – Buy or refinance a home with unemployment,
furlough and disability assistance. $500 award card with
every loan.
Automobile Rentals– Great rates on full-service moving
vans through Allied Van Lines and North American Van
Lines, car rental from Alamo, Avis, Budget, Hertz, and
National. Truck rental savings from Budget.
Pet Service Program – 10% discount on pet insurance, pet
food, toys, and supplies, save on pet medications, and
25% discount from 1,500 selected veterinarians.
Education – Union Privilege Scholarships and full four-year
scholarship to Grantham University. College Prep Testing Discounts.
Home Computers, Cameras, HDTV’s – Discounts on Apple, Dell and HP computers and products via payroll deduction, no credit checks.
Health Savings – Discounts on physicians, hospitals, prescriptions, vision care, dental care, hearing aids, diabetic
supplies, foot and ankle care, and discounts on new
health club memberships at over 10,000 health clubs.
Theme Parks – Save 30-35% off main gate prices at Six
Flags, save at Busch Gardens, Disney, Sea World, Universal and more.
Vacations – Save on Condo Rental Deals, Discount travel
packages to destinations worldwide,
Auto Buying Program – including RV’s, boats, motorcycles,
commercial, agricultural and more.
Auto Repair - Firestone offers a 15% discount and Bridgestone Tire discount, Goodyear Tire and Automotive offers a 10% discount on auto repairs and service and
10% discount on tires.
Insurance – No cost accidental death insurance, dental insurance, term life insurance, universal life insurance,
auto and home Insurance, annuities.

All of these benefits and more can be found on AFGE.ORG.

Workplace Stress
(Continued from page 4)
So what do we do? Per the APA there are some
things that can help; employment unions, grievance procedures, and direct negotiations with your immediate supervisors. They also recommend the following:

Track your Stressors: Spend a few weeks keeping
track of your mood, stress level and situations, events,
and people that increase your stress or anxiety level.

Take Time to Recharge: In order to avoid chronic
effects of stress and burnout, employees need to
“switch-off” from work by having periods when you are
not engaging in work.

Develop Healthy Responses: Instead of combating
stress with unhealthy habits such as over-eating, eating unhealthy food, using alcohol, tobacco or other
substances, do your best to make healthy choices.

Establish Boundaries: Establish work/life balance
for yourself. Examples include not checking work
email after you leave the office, not taking work home
and limiting excessive overtime and credit, when possible.

Ask Questions: Form contacts and connections and
have open conversations with your union stewards
and management. Ask for clarification regarding the
collective bargaining agreement and expectations as
an employee.

Know your Rights: Be familiar with your collective
bargaining agreement and the Personnel Policy Manual (PPM). Knowing the rules that
govern your workplace can reduce
your stress.
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Executive Board of Local 1336
President…………………. Shannon McPeek-McDuff
Executive Vice President.. Amy O’Rourke
Chief Steward……………. Regane Nicholson
Secretary…………………. Latrise Morrison
Treasurer………………… Leona Gray
Assistant Treasurer…….. Sharon Micek
Vice President PSC……… Renee Ramsey
Vice President ODAR….. Greg Myers
Vice President OFO ……. Senitria Hampton Monk
Vice President OQP ……. Yulanda Smith
President Emeritus……… Arthur Johnson

AFGE Local 1336
PO Box 15281
Kansas City, Mo 64106
Phone: 816-936-3885
Fax: 816-936-3850

We’re on the Web!
www.afge1336.com

We are on Facebook!
www.facebook/afgelocal1336
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