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A Message from Michael
Dear Friends,
In our world, the term Reentry refers to the process involved when a person
is released from a prison and allowed to go home. Because most are
released without any support to assist them in staying out, the rate at which
these returning citizens re-offend and go back to prison is 1 of 2.
Michael A Willbanks
Through our mentoring services, we have found that by building
Chair, Board of Directors
relationships between prisoners and free-world mentors during their time
in prison, and continuing through their return home, only 1 of 8 are likely to return to prison.
Our mission since 2007 has been to enable the successful return of citizens leaving our prisons by
engaging and guiding those convicted of a crime from the point of arrest to the day of release and
beyond. In 2016, the Arkansas Department of Correction (ADC) implemented the “Think Legacy”
reentry program inside our prisons. Today, we are a part of the Think Legacy initiative at the ADC’s
Tucker Unit. Records from the Tucker Think Legacy program’s impact on taxpayer dollars from July
1 to December 31, 2016 show that $145,834 were saved from only 6 months effort by 18 inmates
who graduated from the program, went home and did not return to prison. See pages 10-11.
On behalf of our Board and staff, I want to thank our 2016 prayer warriors, donors and friends who
equipped us to make a significant impact on Reentry Arkansas in 2016. Without you, we would not
have been able to double our impact in the reentry preparation of returning citizens, and mentoring
those already home and looking for a new direction for life. See page 18.
Our primary goal is to facilitate the restoration of all participants to their families and their
communities. The organization’s participant goals include citizens returning from prison, those on
supervised parole or probation, and those enrolled in a Drug Court program. See page 5.
Last year, we reported being invitied to take our program into the Tucker Prison Unit for men. We
did that in April of 2016 and have served 60 men each month since then. In November 2016, we
were invited to take the program to the Womens’ McPherson Unit. There are 120 women in our
classes at that unit. See pages 8-9.
New for 2017, our Board is committed to implementing a new campaign, “Mining the Untapped
Employee Pipeline.” We will hold Community Employer Forums highlighting the incredible amount of
available assets found within the Returning Citizen population while addressing the employers’
concerns, as told by local employers, and in their own words.
To do this, we are adopting Asset Based Community Development (ABCD), a methodology that
involves assessing the resources, skills, and experience available in a community; and organizing
the community around issues that move its members into action. Watch for us in your area and get
on-board to employ ABCD for your community. We begin in Conway in mid-May 2017.
From the hearts of all of the Board, thank all of you who supported us with prayers, encouragement,
direction, and finances. Because of you, many lives were changed.
Sincerely,
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Our Mission
Our mission is to enable the successful return of citizens leaving prison and desiring a new
direction for their lives, while reforming old-fashioned state corrections policies in the
process.

Our Approach

Building Acceptable and Friendly Behaviors through Mentoring
This year we provided mentor training and development, certification and sustainment in
Relational Mentoring. Grounded in an active mentor-protégé relationship, this style of
mentoring opens the protégé’s mind to a new normal while mobilizing support from the local
business community to meet the needs of the returning citizen and his or her family. The
approach translates into building acceptable and friendly behaviors through mentoring.
The mentoring model was developed from records and insights studied over the past 10
years. Notes from conversations while in practical application with Returning Citizens, those
under Drug Court supervision, and other citizens looking for a new direction in their life,
gave us the opportunity to put form to the methodology that arose.

Prison Project Think Legacy Reentry
Within the prisons’ reentry project, our work takes place both inside and outside the prisons.
There are three modules presented over the six-month class schedule. The project
combines a prison-to-free-world mentoring with a work readiness-to-employment training
program including active job search upon release.
Our curriculum addresses Belief Systems, Attitudes, Thinking Errors, Thinking a New
Normal, Critical Thinking, Emotions that Destroy, Life Skills, and A New Direction.
Within the work readiness-to-employment training program, classes involve lessons within
Job Readiness, Career Tracks, and Navigating the Workforce System.
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Advocating Policy Reform and Justice Reinvestment1
The following are excerpts from letters written to Governor Asa Hutchinson and Senate
Judiciary Committee members from August of 2015 to April 2016.
1.

From the compilation of data, we will provide you with a detailed explanation of how, as a two-term
Governor, you can save taxpayers a minimum of $200.4 million per year, while reducing the numbers on
parole by 38% without decreasing public safety, and reinvesting the savings to receive a substantial
return-on-investment (ROI). In fact, if followed as proven, this plan will increase public safety while
reducing prison beds and parole numbers, without the need for new legislation.

2.

As the governing organization, the Arkansas Board of Correction is responsible for the failure of the
corrections system in Arkansas. Over the past two decades, that Board has been responsible for a system
that has languished as it failed to provide taxpayers an ROI, failed to improve the citizens placed under its
charge, declared to be draconian by concerned citizens, and created an unhealthy diet of bulging prisons,
fat budgets, and failing programs.

3.

Wisdom teaches that those whose thinking got one into trouble cannot be those whose thinking gets one
out of trouble. Therefore, the current Board of Correction should be replaced with a 6-year, term-limited,
bipartisan, reentry-focused membership that seeks to achieve a return on the investments placed upon
them by the public’s trust. This new board should comprise membership from the following disciplines:
philanthropy (1), behavioral/addictive health (1), mental health (1), employers (1), faith community (1),
crime/corrections (1), and offender reentry services (1).

4.

Nonviolent drug offenders incarcerated in 2013 cost taxpayers $189 million just to stay in prison for an
average three-year term. Had these individuals been sentenced under Act 570’s Justice Reinvestment
protocols, the cost of intensive residential mental, behavioral and drug treatment for the same population
would have cost taxpayers only $6 million over the same three years, saving taxpayers $183,000,000.

5.

Requiring the Arkansas Department of Correction and Arkansas Community Correction to follow the
protocols set forth in Acts 570 and 1190 for supervision and incarceration of nonviolent offenders, 51% of
those now in prisons, the savings to taxpayers would be $200.4 million a year in 2013 valuations.

6.

Addressing Reentry in the light of transitional facilities or prison-based programs alone only attends to
less than one percent of the total population returning from prison or already under parole supervision.
Likewise, decision-makers in any reentry process must include macro-focused and global experienced
members to incorporate the diverse needs of all returning citizens. It should make no difference whether
or not they can meet financial or intake requirements of programs with limited enrollments. Reentry as a
system must reach beyond the walls and into our counties and towns.

7.

In order to address the problem, the source of the problem needs defined, and the problem-solving
mechanism must be solution-focused to ensure complete repair and recovery. First, a look at the source:
The incidence of serious mental illnesses is two to four times higher among prisoners than it is in the
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general population. In a study of more than 20,000 adults entering five local jails, researchers
documented serious mental illnesses in 14.5 percent of the men and 31 percent of the women, which
taken together, comprises 16.9 percent of those studied — rates in excess of three to six times those found
in the general population.
8.

Three quarters of those returning from prison have a history of substance use disorders. Over 70 percent
of prisoners with serious mental illnesses also have a substance use disorder. In August 2014, before a
Joint Budget Committee, the Chairman of the Arkansas Board of Correction admitted that although he was
unaware of exact numbers, he “was told that 51% of prison inmates were nonviolent and highly
represented in the mental health and substance use populations.” Therefore, the problem with Reentry in
Arkansas is that the state does not use its legislated options to incarceration within Act 570 to address the
source and habilitation of criminogenic and addictive behaviors.

9.

The solution cannot be mandated from the top down. The best opportunity is to begin Reentry at the
source, in conjunction with arrest and conviction. Every offender convicted of a felony should be
adjudicated to mental health and substance use assessments while they are in our County Detention
Centers [jails]. If assessments indicate either, they should be approved for Medicaid coverage.
Comprehensive treatment plans should be immediately developed and implemented, and treatment
should be judicially assessed as an option to incarceration. With treatment costing only a fraction of
incarceration, and with wellness providing a greater reduction in recidivism than incarceration, the Public
Trust is better served.

10. Eliminating known legal barriers to Reentry should be addressed with similar enthusiasm. As a priority,
removing barriers to employment is a must for Reentry to succeed. The work to provide a solution to
unemployment among returning citizens must begin during incarceration. Arkansas should not spend a
dime on incarcerating nonviolent offenders if it is not going to use incarceration to properly treat, educate
and train them for licensure in high demand labor and service careers.
11. The solution cannot be programmatic. Prison and public rehabilitation programs have failed us and will
continue to fail us. The solution should be based on a cognitive and behavioral approach to treatment and
therapy that engages the private and nonprofit sectors existing within Arkansas. Begin early, balance the
focus to include both a micro and macro approach, and include full representation of the community in the
solution.
Foot note 1:
Justice Reinvestment is a data-driven approach to improve public safety, reduce corrections and related criminal
justice spending, and reinvest savings in strategies that can decrease crime and reduce recidivism. Leading a
statewide effort to reform criminal justice policies can be daunting because the stakes are high for everyone involved.
That is why many state leaders turn to a data-driven justice reinvestment approach to identify the drivers of rising
corrections costs and develop state-specific solutions that reduce corrections spending and reinvest a portion of those
savings into strategies that can reduce recidivism. According to the Council on State Governments, 26 states have
implemented the approach. Other states that have pursued a justice reinvestment approach with technical assistance
from The Pew Charitable Trusts or the Vera Institute of Justice include: Arkansas, Delaware, Georgia, Kentucky,
Mississippi, Missouri, Oregon, South Carolina, South Dakota, and Utah. https://csgjusticecenter.org/jr/
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Program Impact
Taking a view of the work completed in the Arkansas Department of Correction’s
(ADC) Tucker Men’s Unit reentry program named “Think Legacy”, the chart below
illustrates the following:






Participants completing the program from August to December 2016
Participants still incarcerated at Tucker
Participants paroled to free-world from August to December 2016
Participants remaining in free-world as of December 31, 2016
Participants who were transferred to another prison and still incarcerated
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The Tucker program is a 180-day commitment by inmates that qualify and volunteer to
enter. Once entered, they may exit the program prior to completion but do not receive
benefits of the program. With program completion, graduates receive 180 days of
Good Time from the ADC that reduces the amount of time they must serve in prison.
They also receive free-world mentoring and active employment assistance from A New
Direction 4 Life (AND4L) and its partners.
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Impact Continued
Taking a view of the work completed in the ADC’s Tucker Men’s Unit reentry program
named “Think Legacy”, the chart below illustrates the following:




Participants employed as of December 31, 2016
Participants paroled to free-world from August to December 2016
Participants remaining in free-world as of December 31, 2016

Participants Employed
18
16
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10
Employed

8

Paroled

6

Still Out

4
2
0
Total Number
Paroled Out
Still Out

Active employment assistance consists of staff from AND4L requesting Central Arkansas
Planning and Development District’s workforce service’s assistance in locating and
coordinating an appointment with a state Department of Workforce Services’ local office
staff employment specialists.
http://www.capdd.org/index.php/what-is-workforce.html
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ROI & Economic Impact
Return On Investment (ROI), is an important bit of information to donors and partner
organizations that desire to see if and how contributions made an impact on the costs
of providing services to a population compared to what typical costs are without the
program. In this case, ROI reflects a comparison of what it typically cost to incarcerate
an individual and how much of that cost was saved by successfully removing the
individual from prison rolls.
To determine this ROI, a comparison is made between the amount of money spent per
month to incarcerate an individual and the number of months the individual was
released to and remained free in the free world multiplied by the number of months the
individual remained free.
Using the ADC’s 2016 Annual Report, we find the following expenditures:
$421,025,418
Average Inmate Cost Per Year*
$602,898
Construction
$3,287,178
Construction
$422,284,672
Total spent
*ADC reports average inmate cost per year of $22,086 (page 5) multiplied by the reported
number of 19,063 as ADC jurisdictional count for 2016 (page 7). Added are the figures that
are reported as Construction, but not figured into ADC final number. Using all expenditures
recorded, yearly cost per inmate is $22,152. From this number, a monthly cost per inmate
(MCPI) of $1,846 can be calculated.
ADC reports other funds not included in their final cost by “excluding Correctional Industries,
Farm & Work Release that operate under a separate revolving fund” (page 5), although
these funds serve in the overall count of inmates under jurisdiction and would seemingly
increase the MCPI substantially.

ADC Inmate-Related Expenditures
$1,000,000,000
$100,000,000
$10,000,000
$1,000,000
$100,000
$10,000
$1,000
$100
$10
$1
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Inmate Cost
Construction
Construction2
Total Spent

ROI & Economic Impact Continued
Economic Impact
Applying the MCPI to the number of months that inmate participants in the Tucker Unit
Think Legacy reentry program and who remained free from the time of their release to
the date of this publication, a monetary impact in savings to taxpayers can be
determined. Applying this number to the impact of AND4L’s efforts is anecdotal in that
participating in the reentry program is the only variable that separates these men from
the normal population of inmates.
Number months in “free world”
Released Aug.
Released Sep.
Released Oct.
Released Nov.
Total months free

6 men @ 6 months
2 men @ 5 months
3 men @ 4 months
7 men @ 3 months

= 36 months
= 10 months
= 12 months
= 21 months
= 79 months

Calculate variable impact
79mos x $1,846/mo = $145,834 taxpayer dollars saved figured in inmate custody costs
Plus 61% (11 men) of those remaining free are employed by wage-paying employers adding
Federal and State tax contributions and reductions in cost of subsidies such as Food
Stamps.

Project New Direction Parole Months Free
100

AUG-DEC
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SEP-DEC
OCT-DEC
NOV-DEC
TOTAL

1
Released
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11

Impact Story 1
Doyle From a note posted February 1, 2017: “We are working
with a man who returned home six weeks ago. He had a plan, a
two-man support team, and our daily contact and intervention when
needed. He had low skills so we got him set up with industrial forklift
operation and OSHA Safety Certification at Goodwill Industries in
Little Rock Feb 3rd.”
“A Conway church paid for his tuition and another paid his motel
room the night before training. After that we plan to get him
employed in a larger town than he lives in. The closer we got to our
goal, more he returned to old belief reasoning.”
“Today he was arrested for driving without a license and possession
of marijuana misdemeanor. It is called self-sabotage. Intentionally
destroying his freedom due to a fear of success. Very common in
men who have lived in a culture of no responsibility. Pray for us and
Doyle. He Is scared. Afraid of success. Hard to imagine.”
Upon hearing of the arrest, his mentors contacted the Chief of
Police in his hometown and asked about the situation. The mentor
advised the Chief of the training program in Little Rock as asked for an opportunity to complete
the scheduled event. The Chief advised Doyle was being released without charges filed until two
weeks after the completion of the class.
We first met Doyle in April 2016. In the third month of his lessons in “Thinking a New Normal,”
Doyle made an announcement in class before 60 other inmates. He told us, “Now I’m not saying
I’m right or wrong but I want to say that since I have been in here, I have listened to your
instruction and tried to process it – even if it made no sense to me and made me feel like
running. But this I have concluded, if when I am free and I think doing something is right, it must
be the wrong thing to do. And, if I get advice and think it is wrong, it must be the right thing to do.
So this is my promise, if I receive mentoring after I am released, I will stay in contact daily. I will
be a handful but I will also be trying.”
Per Project New Direction protocol, mentors scheduled an appointment with the Chief of Police
in Doyle’s hometown and met with the Chief two weeks before Doyle was to be released. The
mentors also asked the Chief for a referral of one Pastor and one Employer that might be open
to being part of Doyle’s circle of support and accountability. The Chief provided both names and
after meeting with the two, a Community of Care was established prior to Doyle’s return.
To date, Doyle has not been charged with a crime, is making all his obligations to his Parole
supervision, and has a job specialist at the local Workforce Services office assisting him in
getting interviews for a job. And above it all, Doyle has the Chief’s cell phone number in his
contact list and calls him frequently – and not for criminal related reasons.
Our plans for Doyle, as for all we serve, is to secure a survivor job first, then save for the move
to a town wherein he will find career opportunities using skills and determination. We remain in
contact with Doyle weekly. Since released, mentors have driven to Doyle’s hometown to have
face-to-face contact with him to meet his needs and encourage him to stick to the plan.
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Impact Story 2
Deb While providing relational mentoring to
men and women who are victims of addictive
thinking and criminogenic behaviors is the
guiding principle of AND4L, the organization’s
bylaws also speak of a mission to assist with
transition services for returning citizens of
housing, employment and transportation. To
do these, fund raising and housing or
transportation resources must be acquired. And that was the case with Deb.
We first met in 2009.
Deb had walked into the Sheriff’s office holding her meth lab and turned herself
in decalring, “I need to stop this. My kids are old enough for it to impact them.”
After being rescued from a prison sentence by a local attorney, Deb was
placed in an 18-month Drug Court program and relased to live at home and
raise her childer. AND4L began mentoring Deb in 2010.
In 2014, a mobile home was located and
purchased by a local Church and donated it to
AND4L. Churches and local ministries were
solicited and individuals to provide resources
and work needed to complete the task of
renovation.
In 2016, the new home was set up and the
family moved in. Although putting a finish
to it still requires a new stepped entrance
and under skirting around the home, the
family is no longer living in a mold-ridden,
infested home with floors that were literally
falling to the ground.
From 2014 to 2016, twenty-three donors
contributed $12,422 to pay for the renovation
and installation. Another few hundred man and
woman hours were put into the work with a
pound of love going into every ounce of labor.
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Why and What we Do
Arkansas’ 2016 Census indicates that of a 2.8 million population, 1.6 million adults are ages 18
to 69. The ADC states that 19,063 in that age group are in prison. ACC states that 54,685 in
that age group are under Parole, Probation, or Drug Court supervision. According to a 2016
report by the Bureau of Justice Assistance, US Department of Justice, Arkansas incarcerates
more of its population than any other state in the Union. Arkansas taxpayers spend $1.16 million
a day for incarceration and supervision.
Of children of incarcerated parents, 80% of all boys will
serve time in a jail or prison. 60% of girls of absent fathers
will use drugs and be sexually active by age 14. 50% of
incarcerated parents expect to be parenting their children
upon release. As a result, half of the children experiencing
the loss of a parent through incarceration will face
reunification issues on the parent’s release.
If we have learned anything, we know that incarceration is
not habilitative care; it is quite the opposite as a culpable
contributor to our problems with addiction and crime.
Moreover, we know that if we are to habilitate the adult in
the family, we must not focus on behavior but rather belief.
Clearly, the literature reveals that actions follow belief; that what one speaks comes from
thoughts driven by belief; and that what one declares to be may not coincide with one’s belief,
revealed by one’s actions. Therefore, the approach to habilitating (to make capable for
functioning in society) one’s thinking errors, attitudes, behaviors, actions, and consequences,
must begin at the core with attention to one’s belief
system. A New Direction 4 Life is a values-based
approach to establishing a new normal for one’s life.
Bottom-line: Both the socially destructive and addictive
personalities struggle with thinking errors, which lead to
socially destructive behaviors. Consistent “Cognitive
Behavioral (how we think = how we behave) Therapy
(intuitive questioning)” is one of the best approaches for
eliminating irresponsible thinking and behaviors.
AND4L equips mentors to use this model within a
biblical worldview approach to life skills and employerdemanded soft skills.
Samuel Yochelson and Stanton Samenow (1985),
originators of this approach to change, conclude that
socially destructive behavior is explained by the
existence of thinking errors, not social and economic
conditions.
Summary Socially destructive thinking can be habilitated through an approach to opening the mind
to a new normal by using intuitive questions which reveal to the protégé that all behavior begins with
belief, is voiced as a thought, and when conceived, bears an action laden with consequences and
collateral damage. The ABC’s of CBT: Adverse event – Belief changed – Consequences follow.
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Resources & Financial Management
This section introduces an overview of AND4L’s financials. IRS form 990 EZ
2016 and Balance Sheet will be published in March on both the website and
ANDL’s GuideStar Exchange page, www.guidestar.org/profile/27-5106975,
along with a summary annual profit/loss statement and balance sheet. AND4L currently
holds the Gold Participant award for nonprofit reporting and organizing standards.

Strategy Information
AND4L’s solution to mass incarceration and high rates
of recidivism is a multi-faceted, systemic approach with
strong evidence of impact that, if successfully replicated
and scaled, could reduce future demand for
government funding by reducing recidivism among
offenders.
Scaling a three-tiered approach will benefit Arkansans
by engaging the offender and their families with
communities and public and private service providers,
and providing case management. This value-added approach targets offenders in a manner
that current provision of services is inadequate. This results in the lack of adequate current
State budget and personnel resources causing the problem to persist. If adopted, our
approach will equip the offender in finding work, housing, and dignity without bigger
budgets.
Staffing the Vision and Impacting Communities
1.
2.

3.

Executive Director. To see that the vision, mission and goals are central to the day-to-day
activities of the corporation.
Community Director. To develop and sustain a coalition that creates a wide foot-print and diverse
application of intellectual power that is able to provide a foundation for the future growth of the
corporation and its allies.
Case Management Stipend Volunteers (5). To provide useful resources for the implementation
and tracking of programs for diverse community needs and reporting.

Estimated total annual contributions required to fully fund staff,
pay benefits, taxes, travel, expendable supplies, and
unreimbursed expenses is $141,650. Services would be
statewide. If funded adequately, our streets would be a safer
place for our families to travel.
Presently covering only two prisons – 180 men and women a year
– a cadre of Quarter Backers would carry us on our mission.
Would you ride with us?
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Looking Forward
Organized in Conway, Arkansas, AND4L serves the entire state as returning citizens identify
their communities and the needs they have therein. AND4L has mentoring programs located
in Conway and Springdale, and affiliate grass-root organizations located in 22 communities
across the state to assist in accomplishing the mission. Current plans are to pursue a
satellite location to be located in Minneapolis, Minnesota.

Executive Leadership
Our board is strongly committed to the vision and pursuing excellence in achieving it.
M. Shane Willbanks, organizer, founder and Executive Director, Shane is the reason we exist.
Shane organized our first mentoring initiative in 2006. Serving as instructor of Biology and
curriculum director for biology studies in his first career, trained by Prison Fellowship International
to recruit, train and sustains prison and parole mentors in is present career, Shane brings
inspiration, hope and a strategic plan to men an women desiring a new direction for their life.

Brad Janowski, organizer, founder and Board member, Brad has served as teacher, counselor,
and mentor at Prison Fellowship Ministries, Minnesota Department of Corrections. He also
served a Reentry Manager with Prison Fellowship’s Innerchange Faith Initiative (IFI) in
Arkansas. Brad presently Director of Career & Educational Pathways, AccessAbility Inc.,
Minnesota, Brad is married to Jackie.
Jennifer Harrison, serves as Board member, brings a community approach to our mission.
Jennifer is affiliated with Mosaic Church of Central Arkansas in several capacities, serving as a
member of the Missions Team, the First Impressions Team, and Vine & Village, a 501c3
spawned from Mosaic that is devoted to improving lives in the 72204 zip code and beyond.
Jennifer is married to Jon who serves as advisor to Board excellence initiatives.
O’Neal Payne, one of our first mentors, joined us in 2008. O’Neal has co-directed the New
Direction 4 Life mentor program in Conway, AR, and is a graduate of Downline Disciples
mentor association. He brings diversity to future thinking on our mission. O’Neal is married to
Sheree, and serves as an IT Manager with the University of Central Arkansas.

Leta Anthony, a respected community activist and past Director of transitional Services with
Helping Hand CDC and served as Executive Director for LB Employment Finders, has over 30
years service in the “helping felons” services in Central Arkansas. Leta serves with excellence
as Chair of Central Arkansas Re-Entry Coalition, a 134-member community organization
dedicated to policy reform of Arkansas’ criminal justice system and eliminating the lack of
resources for successful reentry.
Michael and Paula Willbanks are founders and mentors in the organization since 2006. Mike
serves as Chairman of the Board and Paula is Director of Reentry, and writes and manages
the development of curricula “Opening the Mind to a New Normal”. Like Shane, Mike trained
with Prison Fellowship in 2006 and served as statewide Mentor Volunteer Recruiter and
Coordinator.
Shawntel Ann Brown is employed by the Central Arkansas Planning and Development District
as Business Services/Special Projects Coordinator. Shawntel assisted in AND4L’s launch of
the Tucker Unit reentry program and taught Job Readiness, Career Tracks, and Navigating
the Arkansas Workforce Services system. Shawntel brings a broader approach to meeting
the needs of Returning Citizens in transition. Her network with employers is a needed asset.
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We Need Your Help
2016 was an important year that opened opportunities to apply our model of habilitating
behaviors with and relational approach to mentoring inside and outside our prisons.
Beginning with one prison for men and another for women,
we are able to cross the gender barriers and focus both
groups on their cultural and familial responsibilities.
2017 will be the best year in which you can join us in making
a large difference in public safety and family unification across
our State. Your investment will yield a large return every
dollar and every hour you spend.

Every Penny Matters
It takes $25 for gasoline to make one round-trip to a prison. Providing services at two
prisons a week for one year requires $2,600 each year. Every penny matters to us.
Here is an easy link to our donation site:
https://www.networkforgood.org/donation/ExpressDonation.aspx?ORGID2=27-5106975
You can also donate by mail:
A New Direction 4 Life
PO Box 2355
Conway, AR 72033-2355

Volunteer and Help Make a Difference
Not everyone can make a financial contribution. We are
constantly looking for people who will commit to mentoring
men or women in or near your hometown. We also need
churches that will support our work in your community.
Many ways to support us do not require money include
providing a place to set up a mentoring program, giving
personal contributions of time to assist in organizing an
AND4L program in your hometown, and providing donations
of pantry items.
Contact us on our website at:
http://www.anewdirection.life/contact-us.html or call us at
(501) 548-0115. Be sure to leave a clear message and return
phone number if we are not able to take your calls.
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Thank You to All of Our Donors
Pictured below are a few of our donors. Below the photographs are Balance Sheet numbers
of the year as reported to the IRS on Form 990 EZ.
2013

Net Assets

2014

$12

2015

Net Assets

$2,687

Net Assets

2016

$133

Net Assets

$72

Gifts

$13,916

Gifts

$10,427

Gifts

$10,073

Gifts

$9,279

Revenue

$13,928

Revenue

$13,126

Revenue

$10,106

Revenue

$9,351

Stipends

-$1,925

Stipends

-$8,696

Stipends

-$4,400

Stipends

-$2,236

Marketing -$1,592

Marketing

Other

-$7,712

Other

-$4,240

Other

-$5,400

Other

-$6,761

Total

-$11,229

Total

-$12,992

Total

-$10,034

Total

-$9,251

Excess

$2,687

Net Assets $2,687
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-$56

Marketing

-$234

Marketing

-254

Excess

$133

Excess

$72

Excess

$100

Net Assets

$133

Net Assets

$72

Net Assets

$100
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Connect With Us!
1 + (501) 548-0115
info@anewdirection.life
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www.anewdirection.life
www.facebook.com/LAPM8954
https://twitter.com/and4l4u
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