Jefferson County Board of Education
JCEA Questionnaire for Candidates
2020

*Please limit your responses to no more than 50 words per numbered question.
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1. Why are you seeking a position on the Board of Education? List your experiences that are
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2. List and explain briefly the top three goals/issues you feel the BOE should address.
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3. The JCEA is comprised of both professional and service personnel. How do you view your
role/relationship with the JCEA in improving the educational system of Jefferson County?
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4. How do you plan to foster transparency and support the Board of Education, School
Employees, and the community?
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5. List/explain the top three budgetary goals/issues that should be addressed to plan and
execute closing the revenue gaps in future JCS budgets.
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6. How do you plan to ensure transparency between the Superintendent/Central Office Staff
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7. In recent years there has been an increase in students suffering from both emotional and
physical trauma. The efforts to meet the needs of these students have overshadowed the
needs of the overall school population. Teachers are regularly forced to stop instruction and
enact safety protocols which negatively impact a positive learning environment in the
classroom. How will you as a board member support a school environment that focuses
on the needs of the many as well as the needs of the few?
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8. List and explain your direct experiences/contributions with the Jefferson County School
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*Please return by April 13, 2020, in the enclosed addressed, stamped envelope. Thank you.




