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Updates on Bargaining

News and Notes

WYCC
An agreement has been reached with City Colleges
and has ben taken to the Board of Trustees for
approval. Agreement will last for 2 years with wage
increases for those that remain. WYCC’s spectrum
was sold at auction and the remainder of the licenses
were sold to WTTW.
WGN AM
We are still patiently waiting for a response from
WGN’s attorney. A deadline on May 4th has been
given to respond.
WGN TV
We have dates for bargaining. Member surveys were
analyzed and proposals were drafted accordingly. A
pre-bargaining committee was formed to discuss and
assign priority. There are close to 30 proposals being
advanced by 1220. The Negotiating Committee will
meet prior to bargaining, on May 17th, to discuss
tactics and strategy. Meetings will take place at the
FMCS offices. The Union originally proposed
bargaining at the station and the new WGN AM offices
on Wacker.

March-April 2018

 Changes with McCormick Place’s security

procedures have gone into full effect. Contracted
workers of all trades and locals are now required
to wear wristbands in order to be allowed to work
on the property. Read about the new policies and
find a handy map with actual pictures of the new
security checkpoints on pages 4-5.

 Stewardship is a heavy topic of discussion in this

edition of the newsletter. We just hosted steward
training here in Downers Grove as well as a
special session for freelancers in New Orleans
during a CBS Sports golf event. You can read all
about why stewards are a critical piece of the
Union puzzle in the Rep Wrap (pages 6-8).

 Drone training dates are still to be determined. It

looks as if the weather is finally cooperating (after
snowing in mid-April). Check the IBEW 1220
website and Facebook page for when dates and
times will be announced. First come, first served!

 Welcome to our new video production contractor,

The Labor Connection! We’re happy to join
forces with JP Jones and his company to provide
the best labor possible for all of their events.

 Evelyn Gates pens her debut column, In Dues

Time, about how the dues process works.

In This Newsletter

Engineers Bill Murdoch (left) and Jim Holland (right) stand in the new
studios of WGN Radio following a day of bargaining back in March.
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Business
Manager’s
Report
by John Rizzo

Brothers and Sisters,
It’s been a rough few months. There have been new demands placed on the
Broadcast Business Managers to service the sports events in the field and my
travel has increased. It’s very important that the national CBS and FOX Sports
contracts have representation in the field. The BMs have determined that more
sports stewards are absolutely necessary as our first line of defense.
With the help of Sean Mahan, Scott Jones, Jim Kimmons, and Dave Durzilla, we
are taking steps in the right direction. A week before this writing, I was in New
Orleans for a site visit and new steward training. We were very fortunate to have
Dave and Jim in attendance. Their input and assistance will be greatly appreciated
in the weeks and months to come. Sean and Scott have been great (especially
Sean’s monthly steward’s reports), and I’m glad we could offer them some relief
and backup.
Later this month, I’ll be “bouncing” back and forth between WGN AM, WGN TV,
and Entercom negotiations. We are also looking at an Arbitration with WGN TV
over footage acquired within the jurisdiction, shooting Buckingham Fountain. The
integration of our reps, Brett and Steve, will be more visible over the next few
months. Please communicate with them as much as needed.
Although we often claim that “it’s our work,” we are in need of more freelance
Engineers that can “do” the work. Folks need to step up and advance or get left
behind. The corporate side of our industry is in need of Spyder ops. No more
shadows. IASTE is looking to steal your work and we aren’t providing enough
skilled members to mount an effective offense. The alternative is to let in more new
engineers with the appropriate skill sets for us to survive.
We need to involve our contractors more with our training. There is a financial
burden and a commitment level necessary to insure profits. Skilled workers mean
profitable companies. I will be leaning on them to secure vendors for training and
select appropriate candidates. This may mean expansion of our engineer and V2
base, but we will not be left behind due to engineers traveling or retiring.
There have also been some complaints from WGN management about push
back from members telling producers and reporters “that’s not my job.” To be clear,
if you continue to take this position, you may not have a job. Remember that we are
here to do the work. If they find someone else to do it, we lose. Take the work. Do
the work. Sinclair doesn’t care if you like the work or not, but if you’re doing the
work, it’ll be harder to take it away from you.
This year marks my 10th year as Business Manager. I’m looking forward to
serving the Local and our members for the next 3 years and I am humbled by the
confidence the membership has in my ability to keep the Local on course. Thank
you all for your confidence and support over the past decade. Here’s to a bright and
stable future for our Local and our members.

In Solidarity,
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Greetings Brothers and Sisters,

The differences between employers who we perform similar work for is often
surprising.
Regarding cultural differences in various workplaces, policies generally start at the
top in executive management. Yet, these policies often are or have been influenced
by many of the organization’s staff. Various employee ideas, opinions, or concerns
are heard individually or often through their respective union representatives.

President’s
Message
by Glenn Hannigan

Our IBEW Local Union 1220 has been paying attention; there have been purposeful
conversations regarding important and necessary changes. In the workplaces, our
union members are trusted, as opposed to being perceived as adversarial; their
input is being recognized as valuable to the process.
The culture of a company cannot be controlled, but we can all continue to do our
part to help with adding to the positive progress. We can change from being
frustrated employees to being participating and thoughtful employees.
Additionally, companies can be proactive instead of only being reactive.
Recently, due to an incident of racial bias, Starbucks quickly decided to mount a
companywide training program with the help of capable experts in the field of
diversity.
The training program is designed to address implicit bias, promote conscious
inclusion, prevent discrimination, and ensure everyone inside their stores feels safe
and welcome.
At the same time, the “Black Star Project” with their “Educate or Die” motto, mounted
a sincere and well deserved public protest of Starbucks. Proactive management
however, was already engaged with corrective measures. Moreover, the
effectiveness of the in-house training will be reviewed, refined, and institutionalized
for continuation in their company policy. Look for the progress of other peer
companies to follow suit!
After the horrible Parkland, Florida shootings, Dicks Sporting Goods made some
tough decisions. In the case of firearms, they removed specific weapons from the
shelves, changed their company age requirement policies, and decided to destroy
specific firearms; they did this as opposed to donating them to various law
enforcement agencies. They have a moral compass with making these changes.
The big point is that these entities each made a huge cultural decision rather than
taking a “wait and see” stance, as our Congress frequently seems to do! I am sure
that many employee opinions were voiced vertically to achieve these changes in
culture.

In Solidarity,

Glenn M. Hannigan
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The Rep Wrap
by Brett Lyons & Steve Unterfranz

New “BEEP” Wristband, Checkpoint Security
Procedures Implemented at McCormick Place
By Brett Lyons
As many of the freelancers now know, there are new
Building Entrance and Exit Procedures (“BEEP”) that
have gone into effect at McCormick Place.
These protocols were established earlier this year and
have been slowly worked into enforcement. We’re at
the point now where the BEEP program is in full effect
and the Hall wants to make sure our members are
aware of the measures and how to comply with them.
Labor and event contractors will now be required to
enter the building through one of the three designated
checkpoints (one in the West building by Lot A, one in
the South building by Lot B and one in the East
building by Lot C) as outlined on the map on the next
page. This map includes actual photos of the
entrances, so bring this newsletter with you to work if
you need help finding the new security checkpoints.

Please know this is not just impacting IBEW
members. These new procedures are raising red flags
and presenting new problems for not only our
members, but any laborer working at the location.
While we wait for this policy to be ironed out and
easier to comply with, we ask for your continued
patience and cooperation with the building’s new
measures. If there’s any problems with the wristbands
that require immediate attention, inform your
contractor’s on-site contact so they know that you’re
there on the premises and attempting to comply with
the building’s procedures.
If necessary, McCormick Place security is reachable
by phone 24/7 by calling 312-791-7000. You can skip
the lengthy pre-recorded welcome message with
general building information and get right to the
security office by selecting option number 3.

When a worker clears the security check at one of
these designated locations, he or she will first swipe
their McCormick Place ID badge and then receive a
one-day colored Tyvek wristband that indicates
they’re part of that day’s crew. And per the McCormick
Place website, “this wristband must be worn on the
wrist, no exceptions.” Security is present at all
entrances to the rooms to ensure workers have their
bands prior to being allowed access inside.
It is essential that members working shows at
McCormick Place comply with the rules as stated
because the building has a Table of Offenses and
Penalties (available on their website). Depending on
the number of violations, penalties could range
anywhere from a written notice to their employer to a
permanent suspension from all MPEA properties.
There’s also an additional challenge if your call time is
prior to 5am, as that is before the normal hours of
operation. If you find yourself in this instance, you will
need to check in on the first floor of Gate 22 in the
North building. Use a house phone and dial x6060 to
speak to a “shift commander” and state your business.
We understand that this new enforcement is not ideal
for our members, especially if they’re in a hurry or
cannot park in Lots A, B or C near the checkpoints.
IBEW Local Union 1220 - Radio, Television, Entertainment and Sports Broadcast Engineers
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WEST BUILDING (LOT A) Head north on Martin Luther
King Drive and then left onto
24th Street. The entrance is on
the north side of the street.
Careful not to go accidentally
back onto Interstate 55.
SOUTH BUILDING (LOT B) Head south on Lake Shore
Drive and exit right for 31st
Street. Follow the signs for I90/94. U-turn onto Moe Drive
heading north. The lot and
checkpoint are up on the left.
EAST BUILDING (LOT C) Head north on Fort Dearborn
Drive. Turn right into Lot C.
Park on the 3rd level (green)
or the 5th level (red). Follow
signs towards the Lakeside
Center entrance in the corner.

IBEW Local Union 1220 - Radio, Television, Entertainment and Sports Broadcast Engineers

Page 5

Final Four, Masters Site Visits
Benefit Members Working For CBS
By Brett Lyons
The beginning of Spring is always a busy
time for members who work sports. This
year was no different as once again, CBS
Sports presented its two biggest shows of
the year - the Final Four and Masters.
Our Brothers and Sisters represented the
Brotherhood incredibly well at this year’s
Final Four in San Antonio, TX and the
Masters golf tournament in Augusta, GA.
Representatives from Local 1220 were
happy to attend both events and meet
with dozens of our 1220 technicians who
worked these very important shows.
Great discussions were had about the
Union and tons of questions were
answered for the members who travel
regularly and can’t always attend our

monthly meetings in Downers Grove, IL.
It is Local 1220’s goal to continue to grow
our representation footprint - both here in
Chicago at our stations and corporate
events as well as on the road for sporting
events. We know how much it means to
our members to see their Union leaders
on site to ask questions and provide
contract clarifications.
We will continue to make every strive
possible to increase the number of
occurrences for such visits to benefit all
Local 1220 Brothers and Sisters.
If you see John Rizzo or one of us Reps
out on a job visit, please don’t be
strangers. Feel free to bend our ears
when we’re on site. Ask us any questions
you may have. We’re there for you!

Reps from Local 1220 were
on site to speak with dozens
of our members at the
Alamodome on Friday,
March 30th and at Augusta
National Golf Club on
Wednesday, April 4th.

IBEW Conducts Steward Training in Downers,
Freelancers Busy at Work, Contract Updates
By Steve Unterfranz

administer and police the contracts that our members
work under. In many cases, it’s a thankless job done
by those who care.
We are finally back into the busy season for
freelancers. It’s nice to see so much work going on
out there among the contractors we deal with. I get a
lot of positive comments on the professionalism and
high quality work that 1220 members perform.
As always there are a couple of contracts that are
about to expire and negotiations continue as we get
closer to expiration dates. City Colleges is finally
complete, WGN AM is close, and the WGN TV
expiration is fast approaching. The Union has met with
the WGN stewards to discuss proposals and are
prepared for the first bargaining session. We hope
those negotiations will go smoothly.

On March 29th, CJ King from the IBEW Education
Department (pictured above, right) as well as
International Rep Bruce Getts (pictured above, left)
conducted a Steward training class for several of our
newly appointed stewards. Becoming a union steward
is a big responsibility. We should all appreciate their
efforts. They are the ones that, with your help,

As summer seems to finally be here, I want to stress
to everyone to be safe. Not only on the job but at
home with your families. Also, kids will be out of
school here shortly so be careful while driving.
Have a safe and prosperous summer.
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Zurich Classic Provides Rare Combination
Steward Training, Site Visit Opportunity
By Brett Lyons
Towards the end of April, representatives from the
Local were sent to New Orleans for a combination site
visit and freelance steward training trip.
The Zurich Classic, played at TPC of Louisiana, was
the site for this unique 2-in-1 opportunity for the IBEW.
In addition to seeing our members on the course
during the Pro-Am rehearsal day, roughly six hours of
classes were split over two nights earlier in the week
for our freelance CBS and FOX Sports stewards.
This was a great opportunity for multiple members of
the IBEW nationwide to come together and learn from
IBEW Representative Jan Schwingshackl, a New

Orleans resident herself, about how to become the
best stewards possible for our members.
When should you intervene in a dispute? What legal
protections do you have that other members do not?
How should you handle difficult situations between
two or more members? When can you suspend a
meeting because of Weingarten Rights? These topics
and many more were covered during the sessions.
Speaking of our stewards, the Local has recently
added more than a handful of new stewards to help
assist members at their places of work. You can read
more about the newest stewards in the write-up on the
next page of this newsletter.
Take advantage of this Local’s increased presence!
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Welcome to Our Newest Local 1220 Stewards!
The Local would like to recognize the seven new stewards who have
been appointed to serve the membership over the last few months by
name in this edition of the newsletter, along with where they work. They
are as follows:


Carlos Cortes (WBBM-TV)



David Dzurilla (Freelance)



Audrey Haynes (WGN-TV)



Jim Kimmons (Freelance)



Esau Melendez (WYCC)



Terry Schilling (Freelance)



Jay Zawaski (WSCR)

New stewards David Dzurilla (above)
and Jim Kimmons (below) pose with
Local 1220 Business Manager John
Rizzo following Steward Training.

If you ever have a question or need something while at the workplace,
your stewards are appointed and trained by the Local to help serve the
membership. Please go to them as needed and they will do their best to
answer your questions and provide you with representation.

Protect Yourself By Knowing How and When to
Exercise Your Weingarten Rights at Work
By Steve Unterfranz
One of the most important things a Union member
should know is that if you’re ever in a situation where
you’re being called into a manager’s office for a
meeting, investigation, discipline or possible
termination, you do not have to go it alone. You have
a special privilege and right under the law.
Thanks to a 1975 Supreme Court ruling, Union
employees have what are known as Weingarten
Rights. Should you ever find yourself in one of the
above scenarios (or if you feel like your boss is trying
to pry information out of you about another Union
employee), you have the right to receive Union
representation in any such meeting.

with your Weingarten Rights with you at all times.
Keep it handy near your laminated 1220 membership
card. Wear it around your neck, store it in your wallet
or keep it in your pocket. Just make sure its on your
person at all times, because you never know when
you’ll need it.
If you would like a copy of a card, contact the Hall and
we’ll send you one in the mail.
Or, simply cut out the example card below with a
perfectly acceptable and quotable form of the
Weingarten Rights to recite at work.

Even if your employer says its not necessary, the
judgment call on whether it is or isn’t is up to your sole
discretion. Don’t let them influence how you feel.
After reciting your Weingarten Rights out loud, the
meeting with then be delayed until representation can
join you. Your employer must comply with your
request. You cannot be disciplined for requesting
representation or refusing to speak before then.
It is highly recommended that you carry along a card
IBEW Local Union 1220 - Radio, Television, Entertainment and Sports Broadcast Engineers

Page 8

In Dues
Time
by Evelyn Gates

Breaking Down The Dues and
Billing Cycles for Local 1220
Hello, Local 1220 members. I’ve had the opportunity of meeting some of you by
phone or by email, but I have not had the pleasure of formally meeting most of you
personally. For those of you who don’t know me, my name is Evelyn Gates and I’m
the Administrative Assistant here at IBEW Local 1220. I perform the duties for the
billing and dues payment process for the Local.
I’m here today debuting a new column in the membership newsletter where I hope
to address any questions, comments or concerns you may have about how the
dues process for the Local works.
Many members often ask what their basic dues are. Effective January 1st, 2018,
the quarterly dues amount for “BA” members is $136.50 and the quarterly dues
amount for “A” members (those participating in the IBEW pension plan) is $190.50.
Per the current IBEW Constitution Article XXI, Sec. 1, “no member is entitled to
notice of the monthly or quarterly dues of his [Local Union]… but must take notice
when payments are due.” However, it has been the past practice for Local 1220 to
send dues notices to our members, and I’m happy to continue that going forward.
With the most recent billing for the freelance and per diem members, there came a
lot of legitimate questions and concerns. As a result, I want to clarify that receiving
a bill for 2 quarters of basic dues is not the norm unless a member has not paid the
prior quarter after receiving a notice.
I would also like to clarify the current billing process for Local 1220.
Freelance and per diems are billed for basic dues and working dues (if applicable).
Basic dues should always be paid by the 1st day of each quarter (January, April,
July and October) in the amount of either $136.50 or $190.50, depending on your
membership type.
If your quarterly “regular” earnings exceed $4,236, you will be billed for what are
called working dues by the 1st day of the 2nd month in a quarter. If your basic dues
have not been paid at that time, that amount will appear on your next dues notice
along with your working dues.
For staff members, your Union dues are always the same amount unless you
received an increase or decrease to your pay. Quarterly dues for staff members are
always due on the 1st day of each quarter (January, April, July and October). If our
office has not received payment by the 1st day of the 2nd month of each quarter, a
dues notice will be mailed to you by the 15th day of that month.
If our office does not receive a basic dues payment at all for the quarter, with or
without a dues notice, your membership will be considered suspended by the
International Office (I.O.) and you will be charged a $3.00 reinstatement fee.
I know the dues and billing process can be confusing, but I’m here and happy to
help with all your questions and concerns. If you ever need to reach me, please feel
free to call during normal business hours (Monday-Friday 9-5) at 773-714-1220.

From the desk of,

Evelyn Gates
IBEW Local Union 1220 - Radio, Television, Entertainment and Sports Broadcast Engineers
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New Members

Member
News

Christopher Bremer (Program Prod.)
Tommi Butler (Program Prod.)
Christopher Dickers (WSCR)
David Dybas (RAM Systems)
Jason Dolan (WGN-TV)
Anthony Jones (WCIU)
Isaac Lopez (1220 Freelance)
Perry Miller (RAM Systems)
Carl Rosenberg (WGN-TV)
Mark Traverso (Complete Crewing)

Honorary Withdrawals
Danielle Denning (WGN-TV)
Donna Finlon (WGN-TV)
Victoria Freeman (WBBM)
David Legacy (CBS Sports)
James Mueller (Fox Sports)
Mark Niedelson (1220 Freelance)
Sean O’Conor (1220 Freelance)
Michael Prendergast (WGN-TV)
Paul Strater (1220 Freelance)

Deaths
Maureen Swake (WTTW)
Helen Tompary (mother of WTTW’s
Mike Tompary)

At our March 8th membership meeting,
Local President Glenn Hannigan swore
new members Daniel Scalzo and Phillip
Mangels into Local 1220. Congrats to
both and welcome to the Brotherhood!

Local Union 1220 Jackets For Sale
It’s finally starting to feel like
spring, but with the weather in
Chicago, it could be 80 degrees
one day and snowing the next.
Our members who battle the
elements needs outerwear they
can depend on while working.
Local 1220 is selling weather
resistant and Union made
embroidered jackets.
Sizes range from Medium to
4XL with prices beginning at
just $81.30.
To order yours, you can contact
the Hall at 773-714-1220 or
send
an
email
to
a
representative at the Hall at
info@ibew1220.org and we
will be happy to help.
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The International Brotherhood of Electrical Workers
represents approximately 750,000 active and retired
electrical workers in every branch of the electrical
industry. Since its founding in 1891, the IBEW has
dedicated itself to the well-being of electrical workers
and their families and the achievement of continued
progress on their behalf.
Anything you might expect to read in a business letter
or an email that pertains to this Local and your part in
it will be communicated through this newsletter.
Consider this your dues invoice, your bylaws
updates, your meeting notice and your call to
participate. If you would like to submit an idea or
article for this newsletter, please contact the office.
The Info Channel newsletter is published by IBEW
Local 1220 in Illinois.

Meeting Dates

Dues Reminder

Contact Us

 Wednesday, May 2

January 1st, April 1st , July
1st and October 1st are the
beginning of new quarters.

Mailing Address
1311 Butterfield Road
Suite 306
Downers Grove, IL 60515

 Thursday, June 7
 Tuesday, July 10
 Wednesday, August 8
 Thursday, September 6
All meetings take place in
Local 21’s conference room
(1307
Butterfield
Road,
Suite 424) just south of us.
Refreshments
will
be
provided for all attendees.
Please join us to discuss all
happenings inside of the
Local and make your voice
heard to the Brotherhood!

Basic dues are to be paid by
the 1st day of each of the
new quarters.
For the 2018 calendar year,
basic dues are $136.50 per
quarter. Working dues, if
any,
are
calculated
depending on your total
amount of income earned.
Dues payments can be
made online, over the phone
or in person. Contact the
Hall if you need help making
your payments.

Phone
773-714-1220
Fax
773-693-0009
Email
info@ibew1220.org

Remember, your Union
dues are tax deductible!
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