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Circus Soul Filet
-Don Nokes-

F

or all the new guys
coming in off the
street and onto the
postal service workroom
floors, welcome to the
circus. The Ringmaster –
that bellowing buffoon at
center stage with a mouth
like a megaphone – he’ll
start things off by trotting
around on his high horse,
clad in the jodhpurs of
justice, he’ll charge around
the workroom issuing
commands, “You’re to
have an 8 hour day. You –
undertime! You are to be

President's Report:

back by 3 pm.” Ordering
people about, he demands
that wishes be fulfilled,
and insists that “the
numbers” take precedence
over time constraints,
weather conditions and
workload actualities.
This may seem dumb to
some, but to this Clown
it’s gospel. “Verily, verily, I
say unto you…” he’ll then
natter on and on about
“feet” – not your sore feet;
getting “back” – not your
aching back; and chanting
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Branch 79 Picnic

is Sunday, August
23rd,

see ad on page 5

(Continued Page 10)

Withholding Finally Lifted – Now What?

O

n the morning of June 24th
I received the very good
news that withholding in our
area had been lifted. Letters from
the Western Area were dated June
19th and included plant closure
cancellations for the East DDC in
Redmond and the Tacoma plant.
These are the two plants that really
affected us here in Branch 79.
What does this mean? All of the
residual positions that were not
being filled with career letter
carriers now have to be filled. This,
in turn, will lead to CCAs being
converted to career.

After this round of residual
vacancies are posted on eReassign

-Jo Ann Pyle-

nation-wide, management is
required to follow the national
memo to fill the positions.

This is a good time to review the
national memo (M-01856), which
describes the process.

• Unassigned regulars and
full-time flexible carriers within
the installation would fill vacancies
first. I don’t believe we have any in
this category.

• Next comes part-time flexible
carriers within the installation.
Since we don’t have any PTFs this
doesn’t affect us either.
• At this point the vacancies

are to be posted on eReassign for 21
days during the next posting cycle.

• If there are PTFs from outside
our area who want to come into one
of our installations to take one of
these vacant positions they would
be next. I don’t believe there are
many PTFs left so this is less likely
to happen
• Here is where the fun
begins: Management now converts
CCAs to career or they may take
a transfer request from outside
the installation. However if
management does take a transfer
they must convert three CCAs. The
ratio is one in four for most of our

(Continued on Page 4)
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Branch Meeting Summarized Minutes
July 8th, 2015
Assistant Secretary-Treasurer, Kevin Gottlieb

President Jo Ann Pyle called the July Branch
meeting to order at 7:00 PM. A roll call of
officers found Chriss Daniels and BJ Hansen
absent.
Communications:

Mark Myers read several thank you letters to
the branch.
Applications for Membership:

Kevin Gottlieb read the names of the 17 new
applications for membership. MSC

Visitors: Jo Ann welcomed State Vice
President Ray Johnson and Auxiliary
President Rick Baird. An announcement was
made about an auxiliary training in Tacoma.
President Jo Ann Pyle:

•
•
•

All Renton Highlands stewards are
stepping up.
Peggy is a scanning old grievances
at the branch.
Jo Ann spoke about the legacy of
Bill Guiberson.

Band Ken Eline
•
•
•

Thanked Jack Hayes for article in
the Seventy-Niner.
Band is busy right now. Thanked
the branch for their support.
Brookfield is selling t-shirts for
breast cancer.

Business from the Floor:

•

BJ Hansen is on vacation this week.

•

Discussion about a CCA and an
accident.

•

Plant closure withholding has
lifted, looking for conversions to
start happening.

•

Question about the Executive
Board Minutes.

•

•
•
•
•
•
•
•
•
•
•
•

A lot of dysfunction in today’s
postal service.

Branch has contractual right to
speak to newly converted CCA’s.
Stewards need to find out how
many vacancies in their office.

Brooks spoke about how to locate
vacant positions on the nalc.org
website.

Ray Johnson spoke about new
positions being posted on lite blue
at the beginning of each month for
21 days.

Seattle LMOU arbitration is coming
up.
Seattle Carrier Annex is seriously
messed up. All three full time
officers made visit last Wednesday.
National RAP is next weekend.

WSLC convention is the week after.
Seattle Installation to do joint
contractual training.

Removals at Columbia and Renton.
Rick Hoang working at the branch
recently.

•
•

Please sign a petition.

Discussion about residual
vacancies

Condolence Jason Valian:
•

Read the names of those that
recently departed, including Gold
Card Member Bill Guiberson.

Organizing Committee Kevin Gottlieb:
•

Upcoming family movie event for
branch members.

•

Vacancies at the KCLC board.

•

Gave legislative information.

KCLC/WSLC:

•
•
•
•

Reported on past and upcoming
labor events.
Pete Tomeo has left National.

Don Bennett spoke about
upcoming Labor Day Picnic,
the Port Commission and the
vacancies on the KCLC board.

Garrett Scott spoke about TPP.

(Continued on Page 4)
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Dates to Remember

Shop

Stewards
Auburn.....................Sharlamar Alderin
Auburn...............................Scott Jensen
Bainbridge Island...............Erika Wales
Ballard..........................Tyson Burchak
Ballard.....................Michelle Holthaus
Ballard...............................Matt Rollins
Bellevue Annex...............Sonny Diwan
Bellevue Annex...................Eric Magat
Bellevue Crossroads......Alia Chaudhry
Bellevue Crossroads......Tisha Peterson
Bellevue Main.................Cory Carlson
Bitterlake................................Ron Jilk
Bitterlake......................Louis Maxwell
Bothell......................Susan Mulholland
Bothell...............................Terry Nixon
Burien...............................Tracie Steele
Columbia............................Rick Hoang
Des Moines.............Stephanie Johnson
Enumclaw...................Steve McMullen
Georgetown........................J. V. Cortez
Interbay...........................Aaron Genest
Interbay..............David Kidder-Fincher
Issaquah...........................Lisa Englund
Kirkland........................Archie Asberry
Kirkland.........................Alfredo Dwan
Lake City......................Andrew Forray
Mercer Island................Okey Akers, Jr.
Midtown/Seattle.....................Huy Ngo
Mill Creek........................Luong Vy Ha
Mill Creek......................Brian Wiggins
North City....................Anthony Phipps
North City.......................Mike Rexroad
Part-Time Regulars..........Cathy Brandt
Redmond ........................Eric McMeins
Redmond...........................Ken Stevens
Renton/Hlds....................Chriss Daniels
Renton/Hlds.Deborah Znak-St.Germain
Renton/Main..........................................
Riverton...........................Dave Heiszler
Riverton.......................Curtis Matthews
Seattle Carrier Annex....Enrique Molina
Seattle Carrier Annex Deborah Patterson
Seattle Carrier Annex........Garrett Scott
Skyway.................................Lee Brown
Term Station..................Jamie Eastland
Twin Lakes...................Tawnie Brenner
Twin Lakes....................Kevin Gottlieb
University..........................Will Collins
Wallingford....................Austin Cooper
Wallingford.....................Wendy Wines
Wedgwood........................Susan Steele
West Seattle.....................Ryan Ellison
Westwood.......................Wendel Davis
Westwood...................Charles Trayford

Branch Meeting
Swedish Club
1920 Dexter Ave N
August 12th / 7 pm
Next Month's Meeting
September 9th/ 7 pm
and at each meeting's conclusion:
Drawing for $50 Gift card

Director of Retirees
John Sweeney
206-283-3079
Director of
Insurance
Michael C. Keels
206-380-5971

Retired Club

IHOP
10002 Aurora Ave N
September 15th @ 11:00 AM

Steward Council

Branch 79 Office
210 Queen Anne Ave N
August 26th / 7 pm

Branch Picnic

Sunday August 23rd

Gold Card Members
Arthur Ackerman
Vernon Anderson
Larry Austin
Donald Ballard
John Bertagni
Gene Betz
Billy Bigelow
Robert Bigelow
Lawrence J. Branze
Richard Byland
George Condon
Eugene Dell
John Dunlap
Ronald Eng
Ronald Engen
Robert Erb
Donald Fortune
Willard Fox
Conrad Gettman
Rex Gibson
Weslie Gilbertson
Jack Gummer
Elmer Gunnerson

Robert Hancock
Francis P. Hennessey
Ron Henry
Kenneth Hicks
Patrick Higgins
Jack Holt
Charles H. Houston
Earlie L. Hudson
Arthur Jenkins
Jerry Jonason
James Kramer
Noel Lambert
Frank LaRiviere
Robert Leahy
Donald Lowe
Roy Luquette
Don Madsen
Peter Madsen
Donald Markey
John Martin
Richard McFadden
Robert Michels
Robert McBerry
Lafayette Moore

Ed Morris Jr.
Kenneth Nelson
Gary Nolta
Mike Offield
Larry Olsen
Junji Ono
Eugene Orcutt
John Otis
Dan Padilla
Frank Parente
William Petersen
Robert Peterson
Bernhart Ritscher
Charles Roberts
James Robinson
Don Sanders
Gerald Samson
Ray Schwan
Donald Shannon
Griffith Stockwell
Robert Stumpf
Jimmy Terada
James Wood

(Minutes from Page 2)

MDA Brian Wiggins:
•
•

Informed the members about the
raffle prizes on the back table.

Branch 791 is looking for help with
their Fill the Satchel event.

Picnic and Softball Committee Ron Jilk:
•

Spoke about the upcoming picnic
and softball tournament in August
at Petrovitsky Park.

Seventy-Niner Garrett Scott:
•
•

Spoke about the mailing of the
recent Seventy-Niner.
Deadline is this Sunday.

Retired Club Pat Costello:
•
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On summer break.

(Withholding from Front)
installations. Enumclaw, Mercer
Island and Issaquah have a one in
six ratio.

• The memo also states that
conversions will take place no later
than the first day of the third full
pay period after either the close
of the posting cycle or, when an
employee is being considered for
transfer, the date the employee or
employer rejects the offer/request.
This is a summary of M-01856; the
entire memo is printed on Pages 8
and 9 in this issue of the SeventyNiner.
I suspect that management will
mess this process up so we will
have to be vigilant in making sure
it’s done right.

Many CCAs have been waiting for
this day for some time and I am glad
it’s finally here. This also means
that as career carriers quit or retire
they will have to fill these vacancies
too.
When you are converted
management is required to inform
the branch president immediately

Director of Insurance Michael C Keels:

Secretary-Treasurer Mark Myers:

•

MBA brochures on back table.

•

Jo Ann stated that some carriers
recently have not asked for
representation during investigative
interviews.

•

Postal Record has pull out
Weingarten Rights card.

Question about the APWU Contract.

•

•

Brian reported that the trustees
met and found the books in good
order. MSC.

Mark reported on the Branch
finances. MSC

Membership report was given.

Dates to Remember:
•

Shop Steward meeting 7/22/15

•

Branch Picnic

•

Trustees’ Report:
•

•

Branch meeting

8/12/15
8/23/15

MDA door prizes won by Coby Jones, Garrett
Scott and Brooks Bennett.

The membership was also
informed of the donations
approved by the officers.

Door Prize won by Don Bennett
Meeting adjourned at 8:00pm.

Books are closing

as we have the contractual right
to address you regarding health
benefits, etc. shortly following your
conversion. You only have sixty
days to sign up for career health
  

benefits and life insurance. Don’t let
your sixty days lapse. If you aren’t
scheduled for a career conversion
meeting please let me know.

Congrats to our new career carriers!

CONNIE KNIGHT
John L. Scott Real Estate
425-688-3611
connieknight@comcast.net
www.ConnieKnight.com

Let A Former Letter Carrier Help You
With Your Real Estate Needs
Considering buying or selling a home? Let me
help you with finding the right property to purchase,
making an offer, negotiating, finding the lowest
interest rate, staging and listing your home for sale,
getting the maximum price for your house, and
everything involved in making a smart real estate
decision. I look forward to having you contact me!
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the Fun!!

Branch 79’s Picnic & Softball Tournament
Sunday August 23rd

Petrovitsky Park
16400 SE Petrovitsky Road
Renton 98058
Door Prizes
Grill Open 11:00am –1:00pm
Letter Carrier Band Music 12:00-1:00pm
Face Painting 11:30-3:00pm
Baking Contest Entries Deadline 1:00pm
Don’t Forget a Side Dish to Share!!
GAMES for ALL AGES! by
Kimmy’s Kloset 1:00pm-2:30pm
Directions from 405 South:
Take exit 4 merge onto WA-169 S/Maple Valley HWY toward Maple Valley/Enumclaw
Follow WA-169 S for 2.5 miles
Turn right on 140th Way SE—2.0 miles (Stoplight)
Turn left onto SE Petrovitsky Rd. (Stoplight)
Park on left at Stop light/Parkside Way SE
Directions from 405 North
Take exit 4 for 900 W toward 169 S/Renton/Enumclaw
Merge onto Sunset BLVD N.
Turn Left onto WA-169 S (2nd stoplight)
Turn right on 140th Way SE—2.0 miles (stoplight)
Turn left onto SE Petrovitsky Rd. (stoplight)
Park on left at Stop light/Parkside Way SE

17th Annual Co-Ed Softball Tournament will start at 8:30am
15 member maximum/3 women minimum per team. Open to NALC and Craft Union Members.
Family members 15 and over welcome with proof of insurance for minors. Your never too old
for Softball!!
Chriss Daniels Picnic Chair 425-444-5711
Ron Jilk Softball Chair 425-244-1113
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Membership Report
As Reported at the July 2015 Branch Meeting
Secretary-Treasurer Mark Myers

New Members			

17

Left Service		

		

0

Cancelled				

3

Transfer Out			
Retired				
Deaths				
Active			

Associate				
Total Retired			

*Includes Gold Card Members

Total Membership

Congratulations
Recent Retirees
Daniel Villanueva
Sherman Conover

1
2
1

1826
28

514*
73

2368

Shared Services
(National Human Resources)
1-877-477-3273
http://liteblue.usps.gov
You’ll need your Employee ID#
and your USPS PIN.

www.thestand.org

Where is a carrier to go

for news about working people?
Every Day the Stand is delivering AWARD WINNING news.
Every Day the Stand is updated about working people's issues.
Forget MSNBC, FOXnews, CNN and the rest.
Take a STAND for the news that is for us by us,

every day!

The Seventy-Niner
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MEMORIAL
Brother William Guiberson
Gold Card
Brother Paul Phillips
Gold Card
Abe Coleman
Father-In-Law of Brother William Fisher
Nathanial Michael "Mike" Mettler
Father of Brother Steve Mettler
Priscilla Stevens
Sister of Brother Edward Stevens
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Welcome New Members
John Palmer
Jeffrey Lovelace
Max Kim
An Nguyen
Robert Faunce
Supravee Lockhart
Ryan Palacpac
Werede Sahilu
Linda Randall
Hector Lopez
Teh Mu
Timothy Hanschen
Dallas Bordner
Siti Nasution
Michael Hart
Terence McIver
James Maddux

(Stinkin' Rules from Back)
Management is also
consistently accusing us
of knowing and violating
the rules in there too.
Hopefully you’ll never
get disciplined but if you
do, help your steward
by giving him or her a
copy of your records
showing that you tried
to learn and/or refresh
yourselves on the rules,
but management kept
saying “no!” It isn’t a
“get out of jail free card”

but it might help your
steward build a better file
to defend you.
What’s more important
though, is the stars might
just have aligned right
and management does
grant you time to read
the manual. Knowledge
is power. The best way to
stay out of trouble is to
know the rules and follow
them.

To donate school supplies to kids in
need, contact Ed Johnson 253-332-2330
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(Circus from front)
and ranting the Tao of DOIS and
other nonesuch “blundering
numbskullery”. If they’re going to
say such silly things they ought
to dress for the occasion. (A
mandatory clown nose and floppy
shoes should suffice for a dress
code.)

Don’t argue – it uncorks the
seltzer bottle of absurdity and
opens a flood gate where they’ll
spew on you all kinds of “nonsense-icle” stuff. You can’t dumb
down enough to reach their level
of silliness as they are verily,
verily “out to lunch” – which
is something you’ll not see for
your first 90 days. It’s a daily dog
and pony show. First this Clown
comes by and says, “Take this and
them and those and these and
that and be back in 8 hours.” Voila.
You must morph into this Jugglerguy who’s trying to tightrope walk
an 8-hour day. You are required to
become a fine-line Funambulist,
and if you don’t agree – then
the Clown starts yelling that
everything you do is nothing
but monkey tricks, and you’re
lucky to have a job and blah, blah,
blah. (Poof) You’ve been quickchanged from Funambulist to the
Sideshow Swallower. Oy vey! Such
stuff and nonsense that nobody
in their right mind should ingest.
And if you can’t choke down this
coprophagous phony-baloney,
this load of crap that he’s just laid
in your lap – well, then, “You’re
not a team player!” And he’s going
to let everyone know. And he does
so. He hops on his unicycle of
indignation and pedals your story
from case to case to every carrier
who’ll lend him an ear. You are
now the Headliner for the load of
BS he intends to heap on the next
guy in line. And truthfully, every
day, we know that somebody’s
going to end up on the hook –

some poor soul is going to be
hanging from the rafters – like the
Flying Wallendas – somebody’s
going to be hoisted on high for
some au fait failure: some not up
to snuffle-trouble, missing the
mark, a bad leave time, taking a
12 minute break, or a 35 minute
lunch, or for just plain old pissing
off the boss – and aren’t you glad
it’s not you - this time?! Honestly
– drama! I’d listen. But, they never
cared to share their juicy tidbits
with the Shop Stewards.
I hate clowns. These postal Joeys
with their silly string of frumious
fetid flapdoodle, which as we well
know, is solely an apparition, like
the pink pachyderms a drunk
in withdrawals might conjure
up. He’s suffering from delirium
tremens. This Clown’s got d.t.’s
from lack of reality. He insists that
what’s on paper is true, when –
verily, verily – he’s standing in
front of a funhouse mirror, a DOIS
distortion maker, that trims and
shapes the letter carrier’s reality
to fit the leave and return times
this Clown has already penciled in
on his worksheet.
What’s oddest of all is when
this mega-mouth comes by and
says something really funny like:
“I already gave you an hour’s
help this morning to assist you
with your 8 hour day and now
you want even more?” Please
understand, the “hour’s help
this morning” was provided by a
well intentioned newbie, a CCA
fresh off the street, who had
been standing in my case, trying
his best to put up a half-a-foot
of spun-tossed flats for over an
hour; most of the time simply
standing around dumb struck.
He didn’t know my case. He
didn’t know how to break down
the mail. He didn’t know how to

trace and track the street numbers
- he was stymied to point of
stupefaction. And I’m thinking; now
we have two people just standing
around looking stupid, the Clown
and, justifiably the CCA, who had
been ordered to case my route. The
question running through my mind
is, “Should the CCA get higher level
pay for doing managerial work?”
(Standing around looking stupid.)
This question makes me laugh, and
the Clown loses his composure. If
clowns don’t want to be laughed at
then they shouldn’t say such silly
things. “Where is the 3996 for the
Auxiliary Assistance provided to my
route?! Where is the 3996?” I insist.
We don’t need no stinking 3996’s!
Oh yes, we do! And you do too.
It’s a three-ring circus on the
workroom floor, and if some Clown
is going to insist that you’re getting
assistance, then that assistance
has to be documented on PS Form
3996. How much mail actually went
up and into the case? How much of
my route was actually delivered as
assistance? Don’t allow the clowns
to go around cracking the whip and
demanding or insisting that “this,
that, and the other” has been done,
when in actuality it hasn’t. Also,
any mail left at your case in the
am, when you leave for the street,
should be documented on PS Form
1571. And when you request a copy
of both forms, 3996 and 1571, they
are to be provided by management.
Them are the rules! Otherwise
everything breaks down and the
whole process becomes a zoo. A
crass menagerie! Don’t let this
happen to you. This not a Zoo. This
is a circus - with a set of defined
parameters. Verily, verily, I say unto
you – you should invest some time
and learn the rules!
(Note: “Don’t do anything immoral,
illegal or unsafe.” ~ Okey Akers)
Peace and Love.
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Introducing Gg
GO! is our new auto loan pre-approval
program that has people talking . . . designed
to help you get the car or truck you want, at
the best price, with some special bells and
whistles to make life a little easier.
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™

30

Min. or Less
for GO!
Pre-Approval
Certificate!

SKIP

1 Loan Payment
Every 12 Months!

NO

Payments for
First 90
Days!

For more features of GO!, head to MYC1CU.COM

(Why I Quit from Back)
Given some of the things I have
seen while at the Post Office, it’s
completely mind boggling to me
how these managers keep their jobs.
•

•

•

•

I have been on the floor while
the postmaster screamed at
another CCA on the phone while
on the speaker phone, in front of
others.
Constantly changing peoples’
schedules after they have
already gone home without
letting them know about it.
And then blaming them for not
looking at the schedule.

Complete lack of management
communication. One manager
will tell you one thing and the
other manager doesn’t care
what that manager said. They
want you to do it their way. So
then you’re caught between
both managers and one of them
is going to yell at you for not
doing what they asked.
Ignoring relative standing
when filling routes that are on

•

•
•

•

•
•

vacation.

Constantly changing our routes,
expecting us to go faster, when
out of 20 days we have a new
route 15 of those days. Some
other people get the same
route over and over again.
There seems to be a culture of
favoritism.
I have watched the postmaster
flat out yell at regulars on the
floor for some of the dumbest
things.
The culture at the post office
is one of fear and intimidation.
They don’t care what the
employees say. You are just a
number to them.

Due to their constant pushing
on times I don’t even have time
to go to the bathroom which
has lead to some unpleasant
accidents.
One manager would follow
employees around saying
the Spanish word for “faster”.
Repeating it constantly.

People have been working for

•

the Post Office for over a year
and haven’t received a uniform
allowance.

We have 11 routes open and no
CCA has been promoted in the 4
months I have been there.

I am sorry for writing this letter
after I quit; I felt it was important
to get the perspective I had. I have
never been humiliated, harassed
and disrespected at any other job
in my entire life. I know quitting
without notice is not the right thing
to do but, I simply could not take it
anymore. I tried to ignore it and let
things go, but it got to be too much.
I have never had the chance to talk
with my Union Reps because we
have been constantly pushed out the
door every morning.
Thanks for reading this!
Corey Berg
Former Kirkland CCA

Cory sent me this as an email and I asked him
if I could publish it. His is one of many similar
stories about how carriers are treated in the
current Postal Service.
-Jo Ann
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Riverton Review

G

-David Heiszler-

reetings from Riverton! Some have recently asked
me why I haven’t written an article lately, and
wondered if it could be due to having nothing
to write about. Rest assured that working for the Post
Office gives me more material to write about in one
month than I could ever possibly cover in a life time.
My biggest hurdle to contributing to the 79er has been
time. Between carrying mail, working for the Union and
maintaining a life outside of work, sometimes there are
just not enough hours in the day.
Recently I have been participating in the joint route
adjustment process. Trust me when I say this is not
something I volunteered for. It can be a thankless job
as no matter how much effort we put into making all
parties satisfied with the outcome, inevitably when
moving territory someone will feel like they are getting
the short end of the deal. I truly believe this process
has a better outcome than the unilateral CORE process
that the company has used in the past. The only thing
that shocked me was with the total failure of the hugely
expensive 6 day count and review followed by the CORE
adjustments that management pursued in the past is
why they haven’t continued down that same path. But
let’s not dwell on that issue as I have no doubt at some
point it will go full circle and we will be stuck with that
disaster again. At least through this latest National
Agreement (CDRAAP) the carriers via the union actually
have a seat at the table. While this process isn’t perfect
in every situation, it should eliminate the nightmare
routes we have been subjected to in the past. I fully
apologize to any carrier who feels they have gotten
a less than stellar adjustment. Stay in touch with
your local steward and if requested a revisit can be
conducted during the review period. A coworker asked
me recently why I agreed to get involved in this process
and for me it was simple. First, I understand someone
has to step up to fill the union roll. Second, I was asked.
Third, I was always taught don’t complain if you’re not
willing to participate.
Something I did want to write about this month
is the hypocrisy that is the Postal Service. My first
example occurred recently at one of the Associated
Offices (A.O.) I was at recently. While there working
on route adjustments one day, the local grand poobah
came storming into the office. He was up in arms and
demanded that local management immediately proceed
to the parking lot and conduct investigative interviews
with several carriers. Naturally this piqued my curiosity
as to what major breach of employee conduct just

occurred. Surely it must be something
egregious with serious ramifications to the
company. Could it be a physical altercation
or something concerning the security of the mails? Not
exactly, it turns out that when the leader of leaders
drove into the facility he arrived at break time and
he witnessed several carriers “strolling” across the
parking lot to the local Starbucks to get a morning cup
of Joe. I waited for more of the story like maybe they
were drinking booze on the way or maybe they were
pushing over little old ladies in their path. It turns out
there was nothing more; they were just going to get a
cup of coffee. I couldn’t help but ask, so….what’s the
problem? He informed me that there is no way they
can go to Starbucks, get a drink and be back in 10
minutes. He then adds that they are supposed to be at
work, what happens if they get hurt on the way there
or back? Now I guess it was my turn to respond with
a question. I asked him (as he was drinking his coffee
from McDonalds) so what would happen if you got hurt
at McDonalds getting your coffee, aren’t you a postal
employee also? He responded “I got mine before work
and I was in the drive thru so I couldn’t get hurt”. I
then asked what difference it would be if a carrier was
on break or lunch and stopped at Starbucks. His only
reply was “there is no way they can get there and back
in 10 minutes”. Well fast forward a minute later and
he was right. By his own count they started to “stroll”
back into the station about 10-11 minutes after they
left. He did start to soften and said “well maybe they
ordered ahead”. Not to worry that all was forgotten, he
did instruct his supervisors to immediately conduct a
stand up on the matter. Now mind you he didn’t actually
attend this hastily organized stand up, he conveniently
disappeared and resurfaced shortly after making his
supervisor come across as the “bad cop”. Ironically,
I found out later that it is not uncommon for local
management at this station to give a few bucks for the
carriers to bring them back some coffee too.

My second observation concerning postal hypocrisy
occurred at another A.O. Let me back up a bit. Ever since
the inception of DPS, we in Seattle have been told we
must take it directly to the street because it is faster to
deliver it that way. Many carriers have been disciplined
over the years for casing it or even looking at it for too
long. Another thing we have been told in Seattle since
the beginning of the MSP program is that those stickers
are not used to track us; they are only utilized because
the “customers” want that information. When asked
which customers want the MSP data, management
always gets a little vague and quickly changes the

(Continued on Page 13)
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subject. To date I still have never
met a customer who wanted to
know when I was at some other
mail box the day before. Now let’s
look at the A.O. I was recently at.
This station has both city and rural
carriers. Guess what, every single
rural carrier cases all their DPS
every day. Remember, rural carriers
get paid a flat wage no matter how
much or little time it takes them to
deliver their route. Apparently they
all like to do it the slow way in order
to make less money per hour. Here
is another shocker, not one of the
rural routes had any MSP stickers.
Apparently it’s only city customers
who want to know where their
carrier was the day before. I know
you might find these answers hard
to believe, but they have to be true
as the only other explanation would
be postal management is lying.

My Third observation is again from
another A.O. It amazed me when
dealing with this postmaster they
had the opinion that none of the
carriers worked hard enough. In
fact this postmaster felt all the
routes were 8 hours or less. The
only problem was that the actual
data we look at when making
adjustments clearly showed that not
to be true. Oh well, another case of
not letting the facts get in the way.
This particular postmaster seemed
to be under the impression that
the more they tried to meddle into
the adjustment process, the more
creditability we would give her. The
thing I found most fascinating was
the notion that the carriers were the
“worst”, yet this postmaster was the
“best”. That seems to be a common
belief among most in postal
management.

My forth observation occurred back
at my home station of Riverton.
My current regime is hell bent on
issuing discipline to everyone. In
their eyes there is no problem that
can’t be solved with more discipline.
You name it and discipline is the
answer. My current manager is
under the impression that when it
comes to carriers, everyone must
be perfect and perfect is not good
enough. It is his impression that
there is no acceptable use of sick
leave. No acceptable reason for any
overtime. No need for steward time.
No reason to ever be away from
ones case. And if a scan of any kind
ever shows up as missed, it is clearly
the carriers fault period. A natural
born leader if ever I saw one.
Needless to say, the moral at my
office is at an all-time….new level!
My last observation concerns
employee safety, specifically carrier
safety. The company can talk a good
game on this matter. They will tout
“safety is number one” and our
employees are our top priority.
Let’s take a look at how this trickles
down to the carriers. How many
of you still drive LLV’s? I would
guess most of you reading this do.
When was your truck built? I would
guess mid-eighties for most of us.
Has your LLV been recalled due to
the recent airbag issues? No, that’s
right; LLV’s don’t have any airbags.
When your LLV was serviced last,
did they make sure the anti-lock
brakes were working properly? No,
that’s right our trucks don’t have
anti-lock brakes. Ever wonder how
your LLV would hold up in a side
impact accident? Well, not good
considering it has no side impact
beam protection like virtually all
other cars on the road. What about
roll over protection?

Considering LLV’s have a narrower
wheel base in front than in the rear,
it is about as stable as a tricycle.
Remember when you were a kid
and you went around a corner too
fast on a tricycle, how did that turn
out? But not to worry, surely the
roof supports of our LLV’s have
been reinforced to keep the roof
from crushing you in a roll over….
oops, not yet! But hey don’t worry
we have new trucks on the horizon.
They actually haven’t been designed
or built yet but with any luck they
should start showing up in 2018.
Now I know things take a while to
implement in a large organization,
and I know we have had some tough
financial years during the economic
down turn. But out vehicles are
30 plus years old with virtually no
safety features at all. Would you
let your loved ones drive a vehicle
like this on a daily basis? Somehow
this company over the years has
come up with enough money to
purchase hugely expensive DPS
machines and flat sorter machines,
multiple generations of scanners,
more management personnel than
I can count and enough money to
cover the hundreds of thousands
of grievance and E.E.O. settlements
generated by some of these same
management folks yet they can’t
seem to put you and me in a vehicle
that would actually pass a state
safety inspection, amazing.

Oh well as always try your best to
be safe because no one else will look
out for your interests as much as
you will. Try to keep your heads up
and soldier on.
In solidarity,
Dave
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Legislative Corner August 2015
-Rick Horner-

A

fter some last minute
finagling Trade Promotion
Authority (fast track)
recently passed in both chambers
of Congress, but not without a
fight.
Most labor organizations and
Democrats were opposed, the
Obama administration, Wall Street
and most Republicans were in
favor of passing TPA.
It’s not done yet. TPA was just a
part of a bigger discussion about
trade and something called the
Trans Pacific Partnership. TPP
is still being negotiated. When
negotiations end it will be put to
Congress to debate, but according
to the rules no amendments can
be added, just an up or down vote
on final passage.
The rub against TPP is that it
has been negotiated in almost
complete secrecy and with little
input including from members
of Congress, Labor Unions and
the general public. Also, there
are concerns about democracy,
human trafficking, environmental
issues with partner countries
and U.S. workers being displaced.
Meanwhile, representatives from
industries affected by and who
will potentially profit from the
agreement have had a large part in
the discussion of its provisions.

Another part of the discussion
has been about Trade Adjustment
Assistance and whether Congress
will vote to provide it. Now,
TAA has been around for a
while in order to help workers
who have lost their jobs due to
past trade deals. TAA as part
of TPP negotiations has not
been approved by Congress
yet, even though there was a
verbal agreement with our own
Senators Murray and Cantwell
and the Senate majority leader
that he would allow a vote on
TAA in exchange for support
from minority party Senators
for passage of TPA. Because of
this there is a lot of concern that
workers who lose their jobs due
to this trade deal will be short
changed and not receive the job
training they would need to find
new jobs.
A new concern arose this past
July 2015, when word surfaced
that the U.S. State Dept. was
considering upgrading Malaysia’s
status in a new human rights
report. Malaysia is one of the
partners in TPP discussions.
They have been listed as one
of the worst human trafficking
nations of the world. According to
Reuters News Agency, “Malaysia
has an estimated 2 million illegal
migrant laborers, many of whom
work in conditions of forced labor
under employers and recruitment
companies in sectors ranging
from electronics to palm oil to
domestic service”. Human rights

violations have also occurred with
other potential partners in the TPP,
according to human rights watch
organizations.
As you may have heard, there is
Postal Service connection to TPP
and some other trade negotiations
taking place that is alarming.
The Trade in Services Agreement
(TISA) and the Trans-Atlantic
Trade and Investment Partnership
(T-TIP) are among them. These
agreements could potentially affect
the universal service mandate, to
provide universal postal services
at uniform prices, as well as labor,
health and safety laws and the
future of postal banking. Take a
look at the NALC Fact Sheet in the
May issue of the “Seventy-Niner” or
click on Issues and fact sheets in the
Legislative Activities section under
the Government Affairs toolbar on
the NALC website, www.nalc.org, to
read more.
Many thanks to brother Garrett
Scott for being willing to be released
to work full-time educating our
brothers and sisters on these
onerous trade deals. This isn’t a
done deal, there is still time to
get involved. Congress is in recess
during the month of August which
means they will be back home in
their local districts. Call or visit
your Member of Congress and let
them know how you feel on the TPP
agreement.
In solidarity.

The Seventy-Niner

August 2015

Page 15

Legislation Watch
House of Representatives

H. RES 12

(Maintain 6 Day Delivery)

209 Cosponsors including:
Suzan DelBene (WA-1)
Derek Kilmer (WA-6)
Rick Larsen (WA-2)
Jaime Herrera Beutler (WA-3)
Jim McDermott (WA-7)
Denny Heck (WA-10)
Adam Smith (WA-9)

H. RES 28

159 Cosponsors including:
Suzan DelBene (WA-1)
Derek Kilmer (WA-6)
Jim McDermott (WA-7)
Adam Smith (WA-9)

H. RES 54

(Restore Service Standards)

197 Cosponsors including:
Suzan DelBene (WA-1)
Derek Kilmer (WA-6)
Rick Larsen (WA-2)
Denny Heck (WA-10)
Jim McDermott (WA-7)

H. R. 784

(Further Restore Service Standards)

102 Cosponsors including:
Suzan DelBene (WA-1)
Derek Kilmer (WA-6)

H. R. 973

(Social Security Fairness Act)

112 Cosponsors including:
Suzan DelBene (WA-1)
Derek Kilmer (WA-6)
Rick Larsen (WA-2)

Congressional Contacts
House of Representatives

WA-1 Suzan Del Bene (425) 485-0085
WA-2 Rick Larsen (425) 252-3188
WA-3 Jaime Herrera-Beutler (360) 695-6292
WA-4 Dan Newhouse (509) 452-3243
WA-5 Cathy McMorris Rodgers (509) 353-2374
WA-6 Derek Kilmer (253) 272-3515
WA-7 Jim McDermott (206) 553-7170
WA-8 Dave Reichert (425) 677-7414
WA-9 Adam Smith (425) 793-5180
WA-10 Denny Heck (253) 208-6172

Senate

Patty Murray (206) 553-5545
Maria Cantwell (206) 220-6400

Brookfield
Uniforms

Designers and Producers
of Highest Quality
Union Made Uniforms
Get $454 for your $409 allowance.
Seattle Odd Zips

Ken Eline

Retired Br. 79
1526 NE 165th St
Shoreline WA 98155
206-365-2659 Cell: 206-271-3053
Seattle Even Zips

Larry Anderson
Retired Br. 79
P.O. Box 69444
Seattle WA 98168
206-653-7815
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Secretary-Treasurer Report
-Mark Myers-

I

was saddened by the recent
passing of former Branch 79
President Bill Guiberson. Bill was
president when I started and was
a mentor and a friend. He was the
well-recognized leader of our union
both locally and nationally. Everyone
seemed to know him, and he was the
one in the room everyone wanted
to talk to. I had the priviledge of CoChairing the Legislative Committee
under Bill’s leadership, and
accompanied him to Washington
DC in 1985. He took me right up to
NALC Headquarters and introduced
me to President Vince Sombrotto
(that was so cool). Afterward, he
took the time to walk with me all the
way down to the Lincoln Memorial
and over to the White House. And
that was in the middle of July heat
and humidity.
When I had my first removal case as
a steward, I needed help and called
Bill. He said “No problem, I’ll take
care of it” and he did…. recently, that
very same carrier retired after many
years. He developed and mentored
new leaders that could step forward
and take the reins of the branch,
and that is true leadership. He was
both a positive influence on behalf
of letter carriers, and also on young
political activists like myself. And a
genuinely nice guy that I’m glad I got
to know.
Grievances Spiraling Upward
Again

In years past, many grievances were
settled with a firm handshake, the
signatures of the parties and an
understanding that the issue was
resolved. Over time, the number
of grievances has grown. And as
management has ramped up the
issuance of discipline for alleged
safety violations or alleged missed
scans, the number of grievances
continues to escalate. The Seattle
Formal A office has had an everincreasing number of appeals, and

both the Seattle and Renton Formal
A stewards have been dealing with
numerous removal cases. The
amount of time and money that
is now spent filing, documenting,
meeting, and appealing grievances
has spiraled upward.
The Joint Contract Administration
Manual (JCAM), Section 15.3.A
states:

The parties expect that good faith
observance, by their respective
representatives, of the principles
and procedures set forth above will
result in resolution of substantially
all grievances initiated hereunder
at the lowest possible step and
recognize their obligation to achieve
that end.
Doug Tulino, the Vice-President
of Labor Relations for the Postal
Service states, in part, “When a
dispute arises, you should go to
the JCAM first to see if the issue in
dispute is addressed. If the issue is
addressed in the JCAM, any dispute
should be resolved in accordance
with that guidance”.

When a carrier’s rights under the
national and local agreements are
violated, the parties that are harmed
are going to file a grievance. And as
stated in Article 15.3 above, those
grievances should be settled at the
lowest possible step.
Most stewards have heard the
response from management all too
often to “send it up”. Many of those
grievances could have been settled
at the station in accordance with the
guidance in the JCAM. Management
needs to either settle the grievances
at the lowest possible step, or abide
by the contract. Maybe they should
have to scan every grievance they
don’t settle in the station, so that
headquarters could see just how out
of compliance local management
is with their own contractual

guidelines.

Steward Appreciation Night
Every June at the Shop Steward’s
Council the Branch hosts an
Appreciation Night for the stewards
and alternates. It’s in recognition
of the hard work, dedication and
commitment that these men and
women have demonstrated over
the past few months. This year,
the stewards and alternates were
given a choice of the many Branch
79 jackets, coats, sweaters, shirts,
and steward binders issued over
the years from the branch archives,
along with pizza and sodas. I
am certain that your stewards
would really appreciate a word of
encouragement, or just a “thanks”
while waiting at the time clock.
Let these men and women know
that their efforts are noticed…and
appreciated.
Summer Picnic

The summer picnic will be held on
Sunday, August 23rd, at Petrovitsky
Park in Renton. The Committee
has great fun planned for the kids
with the folks from Kimmy’s Korner
Children’s Entertaintment. There
will be music from the Letter Carrier
Band and Kimmy will again do
face painting. And BBQ’d hotdogs,
hamburgers and potato salad. Laugh
while your kids and coworkers
try to hula hoop, or catch water
balloons. The kids will love the fun,
so come to the park and enjoy a fun
summer day.
Softball Tournament

Once again, there will be a number
of stations fielding softball teams
this year at Petrovitsky Park. Come
out and cheer them on. Since the
ball fields are right below where
the picnic is happening, you can
just walk up the path and get your
food and drinks. And, unlike Safeco,
hotdogs and sodas are FREE.

(Continued on Page 17)
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(Secretary-Treasurer from Page 16)
Labor Day Picnic
On Monday, September 7th, the
Martin Luther King County Labor
Council is holding it’s annual
Labor Day Celebration from 11am
to 3pm at Lower Woodland Park,
Shelters 1, 2 & 3. There will be live
music featuring "Rich Wetzel & the
Groovin' Higher Orchestra". There
will be face painting, clowns and
games. With ice cream, hot dogs,
soda pop and popcorn. Bring the
family down to Lower Woodland
Park for an old-fashioned labor-day

celebration!

Branch Donations
During the month of June, Branch
79 made donations to:
•

Kid’s Wish Network

•

Special Olympics

•

Child Haven

If you have a favorite charity or
organization you would like the

Branch to donate to, please send
the Trustees information about
the charity for review. Please
include the name of the charity,
what they do, and their address.
Send the information to:

NALC Branch 79 Board of
Trustees, 210 Queen Anne Ave N
#201, Seattle, WA 98109

The Band Played On
-Rick Horner-

O

n Monday night, July 13th,
our Letter Carrier band
played to a nearly packed
house at Evergreen Court

Retirement Community in
Bellevue. The Band played for an
hour to raucous applause.

The residents were treated to
renditions of old favorites like
Grand Old Flag, Hungarian Dance
No. 5 by Brahms, Torch of Liberty
and Phantom of the Opera. Barely
halfway through their set, the
audience was

asking when the band would
return for another performance.
They closed with Washington Post
and
God Bless America, with the
residents and band members
singing together.
Band Director and retired
Bitterlake Carrier Ken Eline, has a
special way of interacting with the

residents and they enjoyed every
minute of it. The band plays at
nearly all branch meetings. Also,
come see them play in Renton at
the Branch picnic on August 23rd.
Check out the July 79er newsletter
too for other venues where they’ll

be playing near you.

Thank you Ken and the band for
representing the NALC out in our
local communities.
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MDA CAMP A TIME TO MAKE OTHERS “BEARY” HAPPY
-Jack Hayes-

E

ach summer children with
muscular dystrophy look
forward to spending a week
at Camp Seymour in Gig Harbor,
Washington. They can reconnect
with old friends, make new ones and
have a week of carefree pleasure in
the company of their peers. Every
camper can experience camp life
like sleeping in a cabin in the woods,
enjoying cookouts, outdoor movies
in the evening, a dance night, a ride
on a motorcycle, swimming in the
pool and so much more. This year
a total of 74 happy campers were
companioned with 94 energetic
volunteer counselors for a week of
fun in the sun.

Pagano and longtime Auxiliary
members Cathy Dye, Terry Norris,
and Julie Flann. From Tacoma were
Brian and Kylie Lingren, Dick and
Barbara Bussa, James Watkins,
Roger Shadlow, and Ralph Pagano .
One person who was not there was
the “guiding spirit of the Auxiliary”,
Doris Yusko. Doris is recuperating
from a recent fall from her walker
while she was recovering from a
hip operation. Reports were she is
doing well and will be as good as
new shortly.

kids could ‘hook’ a prize. Rick Baird
ran the “duck pond” game where the
youngsters could pick up a rubber
ducky and if there was a number
on the bottom of the duck they won
a prize. (Note: all the ducks were
winners!)

MDA’s VIP Day on June 25th
was Carnival Day. I met up with
members of Auxiliary Branch 202
and NALC Branch 130 from Tacoma.
Joining in the activities were Branch
130 President Art Hailey, President
of the State Auxiliary Rick Baird,
Auxiliary Vice President Alice Garica

activities building. Everyone worked
fast setting up the tables, hanging
the branch banners, laying out the
decorative tablecloths and finally
all the games and prizes for the
carnival. The theme for this year’s
camp was “Awesome Adventure”.
We had a fishing activity where the

Once again “Dizzy D” the balloon
lady clowned with the kids while
making balloon magic on demand.
There were two gals doing face
painting and retail businesses
provided root beer floats, cotton

The heat from the sun was nice
but we were thankful we could
locate our game tables in the cool,
high ceiling, roomy, open air main

We passed out gummy worms to
the kids along with lifelike looking
grasshoppers and ladybugs. Brian
and Kylie Lingren gave out ‘happy
meal styled’ lunch boxes filled with
several goodies for the children.

Cathy Dye always goes above and
beyond expectations to bring
joy to the children. She donned
an adorable smiling-faced bear
costume and braved the
heat to bring warm feelings
to everyone. She posed for
pictures with the campers
and liberally gave away
“bear hugs”! I asked her if it
was hot in her bear costume
and she said “Yes! But it’s
worth it to make the kids
happy!” A cardboard cutout
of a canoe going through the
water was used as a prop.
The kids and counselors
could pretend to be paddling
the canoe and we took their
pictures. Unknown to most
of the canoers, lurking in the
background was the bear
(aka Cathy) making comical
waving motions, all in fun of
course. I’m sure they were
surprised when they saw
their pictures on the camp
website.

(Continued on Page 19)
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("Beary" Happy from Page 18)
candy, snow cones, popcorn and fun
and games galore.

As always VIP Day at Camp Seymour
was loads of fun. Afterwards we all
posed for a group picture. The local
fire department truck rewarded
all of our overheated group with
a cooling mist of water as they
blasted a tall arching arc of water
into the camp swimming pool. We
were in the right place to be kissed
and hit with the mist. It was so
refreshing. All in all it was a day
packed with fond memories for
everyone involved.
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