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Values

Service—We are Committed to providing superior
services. Customer Service is of upmost importance to
us and those we serve and partner with.

Integrity—We will protect the public trust by ensur-

ing that our actions are consistent with or vision, mis-

sion and values. We abide by honesty and the highest
ethical standards.

Professionalism—We are committed to the highest
level of competence and professional conduct.

Excellence—\We strive for excellence in everything
we do.

When your values are clear to you, making decisions becomes easier.

Roy €.Digney

OUR MISSION IS TO PROTECT AND SERVE




Curers REFLECTION

| am so very proud of the men and women of the Sunriv-
er Police Department and the dedication they have to
our amazing community. We have defined our measure
of success as excellence. While this is an extremely au-
dacious level to obtain, we feel it gives us focused direc-
tion as we move forward into 2020.

In 2018/19 we embarked upon the monumental task of
organizational and cultural change. We laid the founda-
tion to success by redefining the structure of our depart-
ment, identifying supervisor and management responsi-
bilities, rolling out our Lexipol policy manual, imple-
menting our mission, vision, and values and setting the
course through strategic planning.

With a solid foundation underfoot, we pushed forward
with the more challenging task of cultural change.
Charles Darwin said it best, “It is not the strongest of the
species that survive, nor the most intelligent, but the
one most responsive to change.” | have seen vast
change in my thirty plus years in this profession. Our
role, as law enforcement officers, in our society has
evolved. We are now actively engaged in problem solv-
ing efforts with our community partners to address im-
portant topics affecting livability and safety concerns.
Our fundamental mission is to provide an excellent level
of service to our community and promote safety. It has
been my honor and privilege to serve the citizens and
visitors of Sunriver during 2019.

I, again, would like to thank the amazing citizens of Sun-
river, as well as those who serve and volunteer in our
community. | am looking forward to 2020 as we forge
into a new decade.
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Vision Statement

The Sunriver Police Department
strives for excellence in the
services we provide.

We are professional, innovative,
approachable and accountable to
those we serve.

Our organization is built upon trust,
respect and accountability.

We lead the law enforcement
profession by going above and
beyond in our service delivery..

“Only those who dare to fall greatly can ever achieve greatly.” John F. Kennedy
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2019—A YEAR IN REVIEW...

Welcome

Scott Vincent began his law enforcement career in 1990. He
has a Masters Degree in Criminal Justice and has over 30 years of law
enforcement experience. He recently retired after 20 years of service
from the Bend Police Department. Scott was hired as a Patrol Sergeant
Pea? | by the Sunriver Police Department in July of 2019. In his career, he has
4 g | worked as a Bailiff, Patrol Officer, Accident Reconstructionist, Motorcy-
&

A == A cle Officer, K9 Officer, Criminal Detective, School Resource Officer and
L el Training Sergeant. Scott is a Firearms Instructor and a HNT (Hostage)
Negotiator. He has a strong passion for leading, training and mentoring.

Emma Paranto was born and raised in Newport, Oregon. She
graduated from Western Oregon University with a Bachelor's Degree in
Criminal Justice and a Minor in Psychology. She worked as a Reserve
Officer for Newport PD, prior to being hired as a member of our Bike Pa-
trol Team in May of 2019. In December, Emma was hired as a Police

smvfﬂgﬂ ; Officer for Sunriver Police Department and is currently at the DPSST Po-

‘ lice Academy obtaining her Basic Police Certificate. Emma is set to grad-

uate from the Academy in April.

2019 COMMUNITY POLICING OFFICER OF THE YEAR

Officer Justin Ciampi S — Congratulations to Officer

(center) received his . Justin Ciampi (right) for

Basic Police Certificate " Sl being presented with the

after graduating from g8 Wl “Community Policing

the DPSST Police Acad- Officer of the Year” award.

emy in March 2019. ; Officer Ciampi developed a

y Business Watch Program

and is the liaison between
the vacation rental compa-
nies and Sunriver PD.

2019 ENFORCEMENT OFFICER OF THE YEAR
Congratulations to Officer
L& v Steven Lombardo (right)
Officer Taylor Ross &27¢% @l for being presented with
(Center) received his S the “Enforcement Officer
Basic Police Certificate Bl of the Year” award. Officer
after graduating from - Lombardo led the depart-
the DPSST Police Acad- “H ment in traffic enforcement
emy in April 2019. = % B and DUII arrests.

DPSST ACADEMY GRADUATION
POLICE OFFICER AWARDS
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2019—A YEAR IN REVIEW... continued

Continuing education and training for police officers is a priority for Chief Darling. In 2019, our Training Program saw
big changes. Sunriver Police Officers completed nearly 2327 hours of training, which is significantly higher than the
1063 hours completed in 2018. In July of this year, Sunriver Police Department began partnering with Bend Police De-
partment by joining them in their quarterly training. This has greatly increased the training hours and quality of train-
ing for our officers. Utilizing trainers from Bend Police Department and Sunriver Police Department jointly, decreases
the cost of providing quality training, as well as creates stronger working relationships with our neighboring agencies.

We also changed how we prepare our new recruits for their new profession. In August, three Sunriver Police Depart-
ment patrol officers attended the Police Training Officer program, also known as the PTO program. PTO is a post-
academy training program created from an educational approach known as problem-based learning. The new police
officer rides with a veteran officer while completing the 16 week PTO program, before they are released to solo status.
Congratulations Officer Paranto. You will be the first one up to bat!

To further our officers knowledge and skillset, we began teaming up with the Deschutes County Sheriff’s Department
and the Bend Police Department’s Detective Units. For a one month period a Sunriver Police Officer is temporarily
assigned to the Detectives Division at one of the agencies to work side by side with their detectives. The larger agen-
cies receive a higher volume and a more diversified type of cases, which allows our officers to gain exposure to cases
they don’t commonly see in Sunriver. Officer Steve Sosa worked side by side with Deschutes County Sheriff’s Office
Detectives in November of 2019 and Officer Tiffany Thompson worked side by side with Bend Police Department De-
tectives in December of 2019. We are continuing the program in 2020.

Additional training attended by Officers in 2019 included Crisis Intervention Team (CIT), Save a Warrior (SAW), Incident
Response Team (IRT), Policy and Risk Management by Randy Means, Emotional Survival for Law Enforcement by Dr.
Kevin Gilmartin, Internal Affairs Investigations, Executive Law Enforcement (ELETS), CPR/First Aid, Everbridge Commu-
nity Engagement, “Could Central Oregon Be the Next Paradise?” Training, and Oregon Executive Development Leader-
ship Institute (OEDI). In addition to attending training, several SRPD Officers and Administration instructed training.
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Accreditation Remember the good old day’s?

They said we did it, but now we have proof!
Former Interim Chief Hayes (right) presented our
latest accreditation plaque to Chief Darling (center)
and Sgt. PJ Beaty (left). Every three years, Sunriver
PD goes through an accreditation process with the
Oregon Accreditation Alliance to maintain their
accreditation status.

Above are the vehicles Chief Darling drove when he
worked at the Sunriver Department of Public Safety in
1988/1989. The manufactured home type building be-
hind the cars was the police department.

2019 was a very difficult year for the Central Oregon Law Enforcement community, as many of our brothers
passed away. Jefferson County Deputy Dave Blann, Redmond PD Reserve Officer Don Swift (Retired Central
Oregon Reserve Academy Coordinator), Deschutes County Deputy Chris Jones, Retired Chief of Police
Marvin Combs (Retired Deschutes County Sheriff’s Office Sergeant) and Deschutes County Deputy Kevin
Turpen were all valued officers in the Central Oregon community and they will all be greatly missed.




2019—A YEAR IN REVIEW... continued

They say a picture is worth a thousand words. This past year brought
the community weather challenges, tragedy, and a little bit of the
Hollywood scene. We suffered a windstorm, like we haven’t seen in a
while, a snow storm we weren’t expecting, a plane crash where a val-
ued member of our community’s life was lost and a visit from the
American Idol set in search of the next new idol. All in a days work...
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Sgt. Vincent & Lionel Richie

B

Left to Right: Sgt. Vincent, Officer
A helicopter removes Kevin Padrick’s plane from Karin Porter, Luke Bryan, Officer
the Deschutes River. We will miss you Kevin. Tiffany Thompson and Officer
Emma Paranto. Thank you to
everyone involved with the Amer-
ican Idol set. Fun was had by all!

Left: This photo was taken from the inside of a patrol car
during a wind storm. Officer Gulbransen had some very
busy days that week! SRPD worked closely with Sunriver
Home Owners Association to ensure homeowners were
notified if downed trees were on their property or dam-
aged their homes.

Photos like this remind us of
what a beautiful place we
live and work in.

Thank you to Captain
Jason Maniscalco from
Bend Police Depart-
ment for assisting with
day to day operations
while the Chief and
Lieutenant were away
last spring!

Sgt. Beaty practicing his win-
ter driving skills! Is that a
convertible?




This past spring, | had a tremendous opportunity to attend and graduate from the FBI Nation-
al Academy in Quantico, Virginia, an opportunity only the top 1% of law enforcement leaders *
get. There were 255 attendees, 36 of which were from foreign countries.

rogram of classroom and physical training, each offering a
ewarding growth experience. Evening networking ses-
ions provided opportunity to meet and “get to know” your .
olleagues from across the United States and around the =
orld. foer.

he classes were participatory exercises with many re- i

uired papers, group projects, and presentations all focused on leadership, human

ehavior, and community/public relations. The course work is provided through coop-

ration and accreditation with the University of Virginia resulting in both under and

ost graduate credit. What | found most helpful was the exchange of experience,
ideas, and techniques used by my colleagues. As we exercised our minds, the academy staff so graciously provided
trainers who pushed us every day to better our mental and physical health. | had not trained this hard since my days in
the military over 20 years ago. Each week brought a Wednesday “fit challenge” which consisted of high intensity inter-
val training and running; it was grueling. All this training was designed to prepare us for the infamous Marine Corps ob-
stacle course known as the “Yellow Brick Road”. Upon successful completion of the 6.2-mile obstacle course and cross
country run, you receive the coveted yellow brick. As a side note, my wife is a FBINA graduate and lovingly told me that
I was not allowed to come home without my brick, so failure was not an option; | did not fail.

.In the end, | feel fortunate to join the ranks of the
116,000 active world-wide FBI National Academy Asso-
lates; a network of brothers and sisters from around
S he world who are now a phone call away and available
‘2 PriDE 0 help solve any issue or answer any question. As |
eflect on this time, | not only grew as a leader and fol-
ower, | forged lifelong friendships that will last far be-
ond my career in Law Enforcement.

Lt. Womer and his wife, Marva, | am extremely thankful for the nomination and support from Chief Darling (NA
enjoying some time offatthe ~ session 237) and my wonderful wife, retired Washington County Sheriff’s Office
National FBI academy. Commander Marva Eberhard (NA session 221). Without their backing and sacrifice
p— z : this experience would not have been possible.

UPDATE—Upon graduating from the FBI National Academy class 276 (FBINA276), Lt. Michael
Womer was nominated and elected vice president of the Oregon chapter of the FBINA. Lt. Wom-
er will serve in this role for the next five years, rising to distinguished appointment of president.

Lt. Womer will be tasked with providing current and relevant law enforcement training through-
out the state. The chapter also focuses efforts on developing the younger members of our com-
munities who have an interest in the criminal justice profession.




The best way

to find yourself
We, at Sunriver Police Department, are very apprecia- J \ 4 is to lose your-
tive of the support we receive from the citizens of PR 3?'“” the ser-
Sunriver and beyond. We enjoy working with such a vice of others.

great community and understand that our style of : h ! Mahatma Gandhi
policing is unique to our demographics. We thank
you for all the cards, goodies, and well wishes and for
your overall support. We appreciate that you stop by
just to say “Hi” and let us know how we are doing.
We accept that there are areas we need to improve in
and welcome your thoughts. We want you to know
that we appreciate your feedback and make changes
based upon it.

s SR
Stay Saf e
ay >ate, 25 N\vac=a
YDV-V FYiCV\:D{S at SRPD Sgt. Vincent had a great time handing out candy and shaking hands
with criminals at the Halloween Spooktacular!

. S |

2019 PUBLIC EDUCATION CLASSES

Events SRPD and CP Members assisted with. Coming your way...

Otter Walk, Judged SROA’s Chili Cook Off, SROA Safety Fair, Kids Day in . . .
May, Halloween Spooktacular, 4th of July Celebration, Run for a Cause, No | Sunriver Police Department is proud
Shave November, Sunriver Home Expo Show, Pacific Crest, Shop With a] to present a series of public safety

Cop, and the Holiday Express (photo on front cover). classes designed to educate the com-
munity on how law enforcement
agencies function and why. Each class
will provide tips on how you can keep
yourself and those around you safer.
These classes are advertised in The
Scene and flyers are posted in area
businesses. In December, we held our
first class titled “Police Emergency Ve-
hicle Operations & Winter Vehicle
Safety.” We are continuing to sched-
ule classes in 2020 and encourage you
to attend those that interest you! If
Officer Tiffany Thompson (left) and Officer Justin i Loty U s L2l ves have any questions, please don’t

Ciampi (right) talk to students about what police .?hop With a (.fop. Wh.o’s that hesitate to contact us.
R Jjolly old soul in the middle?

CHARACTERISTICS OF COMMUNITY POLICING

Community Policing is service oriented. It is a partnership with the objective to determine
community needs and policing priorities and to promote police accountability and effective-
ness. It should include the participation of all stakeholders. It is effective at problem solving.




National Night Out (NNO) is an annual community-building campaign that promotes police-
community partnerships and neighborhood camaraderie to make our neighborhoods safer, more caring
places to live. National Night Out enhances the relationship between neighbors and law enforcement
while bringing back a true sense of community. Furthermore, it provides a great opportunity to bring po-
lice and neighbors together under positive circumstances.

In August, Sunriver Police Department and Sunriver Fire Department hosted their first annual National
Night Out BBQ. A BIG THANK YOU to the Sunriver Country Store, First Interstate Bank and Eberhard’s
Dairy who donated the food and supplies. Approximately 100 community members arrived to take part
in the event. It was a great chance for officers and community members to chat on a personal level. We
also took the opportunity to identify community members who would like to participate in a Neighbor-
hood Watch program, which will be rolled out in 2020. It was a great success!

National Night Out 2020 is just around the corner. We would like to move the celebration out to the neighborhoods
and expand this party! Let’s get creative! If you are interested in hosting a block party, contact Sunriver Police Department

for more information and save the date! AM&)MS“' 4, 202.0!

ANNUAL SHREDDING /
DRUG DISPOSAL DAY

(I(S.EC‘U‘;F;' |
V'382-2263 —— /8

The annual Document Shredding
and Drug Disposal event was
once again a huge success.
SecureShred shredded 1.09 tons
of paper documents and 57
pounds of drugs were collected
Thank you to all who participated in our National Night Out celebration! for disposal. Thank you to all
who donated food for Care and
Share!

Don't Forget..we also offer Vacation
Watches, Bicycle Registration, Special Event
Parkivg Permits, and Free Drug Disposal.
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Suwnriver Citizen Patrol

The Sunriver Citizen Patrol is a 501c3 volunteer
organization whose function is to benefit the Sun-
river Police Department and the Sunriver commu-
nity at large. The Patrol assists the Police Depart-
ment in the performance of duties and assign-
ments not requiring the services or presence of a
sworn police officer.

At year-end there were 27 members, all of whom
participate in the various activities of the Patrol
throughout the year. These men and women con-
ducted vehicle and bike patrols, provided vacation
house checks, filled map boxes, and generally
served as ambassadors within the community to
residents and visitors. They provided traffic con-
trol at major events, such as Pacific Crest, the Art
Fair, Kid’s Fishing Day, and Concerts at the SHARC.
These services allowed our police officers to con-
tinue their daily routine.

In 2020, Citizen Patrol expanded their bike patrol
program to include 24 hours of additional bike
training instructed by Sgt. PJ Beaty, who currently
runs the Seasonal Bike Patrol Program.

Pictured Left to Right: Chief Cory Darling, CP Glenn Morgan, CP Ron
Heeren, CP John Noordwijk, Sgt. PJ Beaty, CP John Cullen, CP Ken
Stern, and CP Al Klascius.

Thank you to the CP Board for their work this past year!

President Bob Hann, Administrator John Noordwijk, Treasur-
er Al Klascius, Uniform Manager Ron Heeren, Carolyn Barr,
IRT and Compliance, FTO (and fill-in where needed). An addi-
tional thank you to former CP Board Members Doug Ander-
son and Bill Philbrook for their time and dedication to CP.

CP Members Al Klacius and Carolyn Barr help
spread the word about SR Alerts.

Additionally, there are two emergency programs
supported by specially trained members to aid in
finding missing persons; the Initial Response
Team (IRT) and Project Lifesaver (PLS). The IRT
can respond with as many as a dozen members
in the field within 20-30 minutes to search for a
missing individual. PLS offers a program to care-
givers to quickly locate wandering family mem-
bers who have dementia, Alzheimer’s, autism,
and other cognitive conditions.

Citizen Patrol supports the Village’s Halloween
Spooktacular, Shop With A Cop, the annual SRPD
shredding event, and the various SRPD emergen-
cy preparedness demonstrations in the commu-
nity. Administrative assistance is also given to the
Department in preparation for accreditation.

In 2019, Citizen Patrol Members had over 2700
hours of service to the Sunriver community, and
nearly 1300 public contacts or assistance.

At the annual joint‘/

Christmas Party with the 5
Sunriver Police Depart- |

ment, Carolyn Barr was

recognized as the “CP

Member of the Year” for /5

her exemplary contribu-

tion to the Police Depart-

ment, Citizen Patrol and §

the citizen’s of Sunriver.

oAl e

Congratulations Carolyn!

You are the best! Pictured Left to Right: Larry Buzan,

Carolyn Barr and Bob Hann.




Sunriver Police Department Annual Report | 2019

Sunriver Bllke Patrol

Sunriver Bike Patrol is easy to spot in their royal
blue and black uniforms with department patches,
as well as “Bike Patrol” on the shirts. The Bike Pa-
trol ride Cannondale mountain bikes that are
equipped with a bike bag to carry first aid supplies,
maps, etc.

The Bike Patrol training consists of a two-day L.E.B.A
(Law Enforcement Bicycle Association) modified
course, as well as approximately 60 hours worth of
classroom and practical exercises. The seasonal
officers are first aid and CPR certified to assist with
injuries on the bike path. They learn about the rules
and regulations that are enforced in Sunriver. The
most important skill they are encouraged to use is
how best to serve and assist their community
through positive interaction with the people they
come into contact with.

The 2019 Sunriver Police Bike Patrol Program con-
sisted of 8 seasonal employees, with one Bike Patrol
returning from the previous year. All of our Bike
Patrol performed exceptionally well this year, as-
sisting W|th events including Kids Day in the Village
Mall, 4™ of July events, Pacific Crest and many oth-
ers. The Bike Patrol were an asset to our depart-
ment and the community by assisting in finding
missing people, providing first aid and educating the

NON-PATHWAY INCIDENTS

Animallssues | 44
Assist the Public m B
Lost / Found Property E = o
Parking Issues - \ .
SUNRIVER
Vehicle/People on Roadway m \ OR
Other Rules & Regulations m i

PATHWAY INCIDENTS

BicycleCrash | 9
said. They will m
NEVER forget how | SNV Fry
el W chicle on Pathway | 8
feel. skating/Blading | 142
Other Violations | 100

“People will soon
forget what you

Np/‘ /%/tl %/yt’/'

public about the rules of Sunriver, including road-
side parking along the river areas. The Bike Patrol
were utilized to assist full time officers on many
occasions, helping with traffic control at crash
scenes and securing parameters at crime scenes.

At the end of our 2019 Bike Patrol season, Emma
Paranto, a member of the Bike Patrol Team, com-
peted for and was offered a full time Police Officer
position with Sunriver Police Department and is
currently at the DPSST Police Academy becoming a
certified Police Officer in the State of Oregon.

BIKE PAATROL

Left to right: Sara Kreps, Calvin Anderman, Thomas Theobald, Sam Manary, Olivia Pence, John Barton, Hannah Beaty and Emma Paranto.




2019

There are three types of Calls for Service; calls received via the 9-1-1 line, calls received via the Deschutes
County Dispatch non—emergency line and calls that an officer initiates, such as a traffic stop or an incident
they happen upon. There was a downward trend for all calls for service in 2019. Officer initiated calls
were most likely down due to a personnel shortage in 2019.

CALLS FOR SERVICE

1524 1613

. 601 619
(|

Officer Initiated Calls Non-Emergency Calls Emergency Calls Total Calls for Service

m2019 w2018

The FBI began collecting crime statistics from law enforcement agencies across America in 1930. The Na-
tional Incident-Based Reporting System (NIBRS) was implemented to capture details on a single incident,

as well as separate offenses within an incident. NIBRS is broken up into three categories, Crimes Against
Person, Crimes Against Property and Crimes Against Society. Crimes Against Other is a category specific
to Oregon and is not reported to the FBI. The following chart shows a 2018-2019 comparison of crimes
submitted to the FBI by Sunriver Police Department.

EXAMPLES OF CRIMES
BY CATEGORY

STATISTICS SUBMITTED TO THE FBI ¢  Crimes Against Person

Homicide, Sex Crimes, Assault,
Threats, Kidnapping,

¢  Crimes Against Property

Robbery, Burglary, Theft, Motor
Vehicle Theft, Arson, Forge(rjy,
Fraud, Embezzlement, Vandalism

I ¢  Crimes Against Society

- : : : : . . . Weapon Laws, Prostitution, Por-

Crimes Against Crimes Against Crimes Against Crimes Against nography, Drug LaWS, Gamb/ing,
Persons Property Society Other DUlI, Liquor Laws, Disorderly Con-

mm 2019 Cases 18 81 54 63 duct, Trespass, Animal Laws, Run-
N 2018 Cases 20 75 53 a3 away Juveniles, Curfew

2019 Arrests 16 6 44 46 ¢ Crimes Against Other

———2018 Arrests 16 12 43 29 Traffic Crimes—DWS, Reckless,
Elude, Hit and Run, Marine Viola-
tions, Fish and Game Violations,
Warrant/ Probation Violation
Arrests

2019 Cases  mmmmm 2018 Cases 2019 Arrests w2018 Arrests




Emergency Preparedness is a priority for
Sunriver Fire Department, Sunriver Police Depart-
ment and Sunriver Home Owners Association. In
2019, all three agencies worked together to develop
an Emergency Operations Plan that was tailored to
Sunriver’s unique demographics. One of the lessons
learned from the Paradise fire was a breakdown in
communication from Incident Command to the resi-
dents of Paradise. Therefore, one of our primary
focuses for the Sunriver area is communication.

In the event of an emergency, you could receive in-
formation by landline or cell phone utilizing
SRALERTS, Everbridge Nixle or Integrated Public Alert
& Warning System (IPAWS). SRALERTS and Ever-
bridge Nixle are services you must sign up for in or-
der for them to work. They are both free of charge.
Additional media tools that could be utilized are the
Emergency Alert System (EAS) for radio and televi-
sion, social media and websites. In the event of an
imminent threat, we are totally prepared to utilize
the Siren, PA System and, if practical, go door to
door. You are encouraged to research the media
tools mentioned above. Remember, the best time
to prepare for an emergency is when you are not
actually experiencing one.

It is not enough just to develop the plan and have
the means of communication in place, now you have
to communicate and educate the public on what
communication will be utilized, how and when.
SRPD Chief Darling and SRFD Chief Moor and team
spent countless hours providing training presenta-
tions and talks to various community groups, attend-
ing events to distribute emergency preparedness
information, testing equipment and developing an
emergency preparedness website.

We are in a very uniqgue community. The vast major-
ity of our population in the summer are not perma-
nent residents. Educating them on evacuation pro-
cedures and fire safety on a weekly basis will be
challenging. Continuing Emergency Preparedness
exercises, testing and presentations are already
planned for 2020.

Attention Residents and Visitors

Visit our website at:

www.SunriverEmergencylnfo.com

Sign Up for SRALERTS (Instructions below)

EHERGENCY PREPAREDHESS
STARTS WITH YDU!

RECEIVE SUNRIVER
EMERGEMNCY TEXT ALERTS

1. Create a new text message

2. Type 888777 in the
“ToyRecipient™ field

3. Type SRALERTS
in the message fiald

4. Hit send

5. You will receive a text
notification if you were
sucoesstul

Did you know?

SRALERTS is vot
just for fires.
SRALERTS was suc-
cesstully deployed
when a vatural gas
maiv was damaged
m 2014.

You will only receive
text message alerts if
there is a true emer-
gency or if there is a
need to test the sys-
tem.

COMMUNICATION (How do | know what to do?)
Sign up for Emergency Alerts at:

www.Deschutes.org/911/alerts

www.nixle.com

Text SRALERTS to 888777 (Instructions Above)

Follow Social Media

Tune into local radio/television/BendBroadband Channel 3

Sunriver Siren System (Hear it, Check it, Evacuate)
Log into www.SunriverEmergencylnfo.com

Preparation through education is less
costly than learning through tragedy.

~ Max Mayfield ~
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Police/Bike Patrol Budget (FY 2018-2019)

Twitter.com/Sunriver PD
$1,900,000 (approximately) witter.com/sunriver

www.facebook.com/pages/Sunriver-Police

Patrol Area Department

5.15 Square Miles, 65 Miles of Roadways,

35 miles of Pathways
Website: www.sunriverpd.or

Population
Approximately 1700-2000 Permanent Residents
Approximately 15,000-25,000 summer months

SUNRIVER
EMERGENLY
ALERT SYSTEM

EHERGEHCY PREPAREDHESS
STARTS WITH YDOU!

SIAE RECEIVE 5UNRIVER
Personnel _ LWES iy EMERGENCY TEXT ALERTS
1 - Chief of Police
1 - Lieutenant 1. Create anem_'errmusage
2. Type 888777 in the
2 - Sergeants “ToyRecipient” field

8 - Patrol Officers 3. Type SRALERTS
1 - Administrative Assistant /ﬁj’..._, ..... ,'23; ! iHn_thE r:mage fiald
- H . Hit sen
B e O™ T |

WA SURTRIE NG s e o n natification if you wire

[ RTR—— successful
i el hesrans 281

Oince pou are feaving Sunrier o
go back home you can opt out by

e =
& = ; ; 3

The 2019 Annual Report was created by the dedicated employees and volunteers of
the Sunriver Police Department. A very special thank you to all who contributed!
SUNRIVER POLICE DEPARTMENT IMPORTANT PHONE #'s

PO Box 4788 Emergency: 911
57455 Abbot Dr. Non-Emergency Dispatch: 541.693.6911
Sunriver, OR 97707 Business Office: 541.593.1014

Office Hours: Monday—Friday Fax: 541.593.1870
8:30 a.m.—4:30 p.m. E-Mail: police@sunriverpd.org

(Excluding holidays and weekends)
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