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On this and that....

PRESIDENT

When talking to folks about NTEU, I o en hear this—all we do is
represent “bad” employees. I’m here to tell you that’s not accurate.
NTEU represents all non‐supervisory employees. Whether it’s nego‐
a ng a new contract, filing a na onal grievance, li ga ng an issue
in court or lobbying Congress, NTEU is working on behalf of our
members every single day. We also help individual members when
they have a problem. The problem is quite o en a condi on of the
workplace rather than someone in trouble (although that, of course,
happens as well). We help employees with things like ge ng a fair
appraisal, protec ng them from bad policies in their workplace or
assis ng them with the maze of red tape that they may encounter
when reques ng FMLA or applying for disability re rement. We also
work on issues that impact employees in their POD across the state
of Indiana or on teams that impact your work na on‐wide.
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I want to go a li le further in depth as to where your dues money goes. Your dues run anywhere between $13 and $20 per pay
period, depending on your grade or step. Chapter 49 receives 15% of those dues. The chapter’s share goes to expenses such as
arbitra on costs, supplies and training. No oﬃcer or steward gets paid a dime of salary outside their IRS pay.
Where does the rest of the money go? To na onal NTEU where, in my opinion, it’s put to very good use.
Na onal dues pay for our a orneys who assist Chapter 49 with legal ques ons, provide training and represent employees in arbi‐
tra ons. I can tell you from personal experience that the counsel we receive is absolutely outstanding.
Na onal dues also go toward the salaries of our Na onal Nego ators who bargain our na onal contracts, Memoranda of Under‐
standing (MOUs), Le ers of Understanding (LOUs) and are instrumental in handling na onal grievances. They bring a wealth of
experience to the bargaining table. These are folks who are the point people when IRS is trying to rollback our hard‐won rights
and our NTEU nego ators are consistently pushing for more.
We also have a crack legal team arguing issues important to you in the courts. When we believe something is so “out there” it
must be adjudicated, our NTEU General Counsel team heads to the courthouse with the goal of protec ng us all. They argue in
federal district courts, appeals courts and even before the United States Supreme Court.
Our Legisla ve Department is another place that puts your dues money to good work. These are folks who lobby congress re‐
lessly on issues impac ng federal employee rights. They work with our elected oﬃcials on Capitol Hill on both sides of the aisle.
These NTEU employees not only work to get good laws passed, but also fight legisla on harmful to you as a federal worker. Trust
me—every congressional oﬃce is familiar with NTEU. We are well known for being eﬀec ve advocates. Allow me to make one
very important point here—absolutely no dues money goes toward funding a poli cal campaign.
At the very top, NTEU is represented by Na onal Vice President Tony Reardon & Na onal President Colleen Kelley. These 2 are
not only a great team but do great work separately as well. Whether it's Tony heading up the team at the term bargaining table to
try and get us a new contract that is fair, to Colleen tes fying before Congress on any number of employee issues, they both have
one goal. That goal is to make sure the federal employees NTEU represents are shown as they should be, in the best light possible.
So that is just a thumbnail of all the things NTEU does for you. I’m sure you will agree, that's more than just helping the "bad" em‐
ployees. Together, we do all we can to help all the federal employees we represent in many diﬀerent ways.
That’s it for now.

ANNE DASOVIC:
CHAPTER 49’S LEGAL EAGLE
Anne Dasovic hails from Detroit, but claims Indiana as a temporary home during her law school years at Indiana Universi‐
ty in Bloomington. Anne is now a resident of Chicago and works out of the NTEU field oﬃce there to support employees
of Chapter 49.
Anne has been the a orney out of the Chicago oﬃce suppor ng us for the past 19 years. During that me, she has han‐
dled a number of cases in Indiana.
The one case that stands out in her mind deals with an Indiana employee that was in the hospital ba ling a serious illness
which caused her severe pain. Doctors trea ng her were not able to immediately diagnose her illness. The worker con‐
tacted her supervisor every morning to update management that she was s ll being treated in the hospital. The record
shows the IRS was trying to play games with the employee’s rights to Family Medical Leave Act (FMLA) and advanced sick
leave. A er 3 weeks in the hospital, IRS tried to fire her. Anne took the case developed by Chapter 49 stewards to an
arbitrator (neutral third party). The arbitrator ruled IRS ac ons were egregious in suspending the employee and later
trying to fire her for being in the hospital for treatment of a serious illness. This employee was not fired.
Anne tends to get involved with an individual employee’s case once the ma er is at the later stages of the grievance pro‐
cedure. She o en is talking to local Chapter 49 leaders on how to handle a specific case. Once the grievance steps have
run their course, Anne will evaluate whether the arbitra on ar cle of the Na onal Agreement should be invoked. If man‐
agement proposes discipline, like a suspension or termina on, Anne tends to get involved earlier in the process.
Anne is surprised many employees think she works for IRS. Her salary is paid by your union dues and she represents the
interests of the union and IRS employees.
Anne has handled cases involving managers accused of being a “bully.” These are hard cases, but if employees s ck to‐
gether and help the union with the case, bullying managers have been taken out of management. Anne’s message is,
work with your local Chapter 49 steward if you find a manager ac ng out of line.
Chapter 49 appreciates all the work Anne Dasovic has done for Indiana employees of IRS.

NTEU Chaper 49 President Duncan Giles addresses local stewards
at the annual training class in Indianapolis

Chapter 49 Stewards Come to Indianapolis
for Annual Training Session
Once a year, Chapter 49 stewards gather in Indianapolis for the annual training session. Stewards from as far away
as Merrillville, Evansville, Fort Wayne and South Bend travel to Indy for the latest informa on on how to handle
employee issues in the IRS workplace.
A few of the items on the agenda were: Handling Inclement Weather Issues, Hatch Act rules, The Family Medical
Leave Act (FMLA), the Americans with Disabili es Act (ADA), Bullying in the Workplace and Workload Issues.
A orney Anne Dasovic, Chapter President Duncan Giles, Vice President Susan Wright, Treasurer Sco Carder, Sec‐
retary Gail Groves, Chief Steward Pam Clayton and Legisla ve Coordinator Larry Lannan were among those in‐
struc ng during the sessions. There was a special session for call site stewards.
The training took place October 8‐10.

Chapter 49 Treasurer Sco Carder talks to the assembled stewards about how to handle bullies in the workplace.

MORE SEASONAL IRS
WORKERS TO BE ELIGIBLE
FOR HEALTH INSURANCE
The Oﬃce of Personnel Management (OPM), the
federal government’s Human Resources Depart‐
ment, has issues regula ons implemen ng parts
of the Aﬀordable Care Act in the federal work
force.

WE NEED TO DO MORE THAN VOTE
Jon Hedges believes vo ng is important, but “it’s only
part of the process.” That’s why Jon joined Casey Cow‐
herd & Roxie Lomax to form the NTEU Chapter 49 Legis‐
la ve Commi ee.
The local Legisla ve Commi ee is charged with moni‐
toring measures in the Congress that can impact us as
IRS employees. The group also plans to stay in contact
with our Indiana elected oﬃcials on Capitol Hill in
Washington.
Another reason Jon volunteered for the Legisla ve
Commi ee is his desire to “put a face on the federal
worker” when advoca ng our posi ons to elected oﬃ‐
cials.
Jon also sees it as in his interest to be involved in the
chapter’s legisla ve eﬀorts. “If I don’t personally try
and help make my own work environment be er, then
how can I expect any posi ve change?”
If you are interested in serving on Chapter 49’s Legisla‐
ve Commi ee, and are willing to work outside your
work hours, contact NTEU Chapter 49 President Duncan
Giles at 317‐685‐7635

The biggest change you may see locally is more of
our seasonal employees at IRS will now be eligible
for health insurance. The new rules are eﬀec ve
November 16, 2014. All impacted employees will
be able to enroll in a health insurance plan under
the Federal Employee Health Benefit Plan (FEHBP)
in January, 2015.
Under this change, seasonal employees working
less than 6 months per year, will be eligible both
to enroll in FEHBP and to receive a government
contribu on for health insurance premiums, as
long as the individual is working a full‐ me sched‐
ule of 130 hours or more in a calendar month, and
is expected to work for at least 90 days.
As with any federal issue, there can be complica‐
ons. If you are a seasonal employee and have
ques ons about this new benefit, contact any
Chapter 49 steward and we will work to find an
answer to your ques on.
NTEU has been pushing very hard for OPM to is‐
sue these rules and allow more seasonal employ‐
ees access to health insurance under the FEHBP
system. We have always believed that more sea‐
sonal employees at IRS should be eligible for
health insurance and now it is happening. This is
very good news.

MEMBERSHIP HAS MANY BENEFITS. BEING A
MEMBER OF NTEU CHAPTER PROVIDES YOU THE
SUPPORT NEEDED IN THE FEDERAL WORK PLACE.
JUST ASK SEASONAL WORKERS NOW WITH
HEALTH INSURANCE!

HEALTH INSURANCE PREMIUMS
FOR FEDERAL WORKERS TO IN‐
CREASE AN AVERAGE OF 3.2% IN
2015
Health insurance premiums for federal workers par cipa ng in
the Federal Employee Health Benefits Plan (FEHBP) program will
see their premiums increase an average of 3.2%. This average
takes all plans into account. Your plan could up be more or less
than the average.
The most popular federal employee health plan from Blue Cross
and Blue Shield will see premiums rise next year by 3.2% for in‐
dividuals and 4.1% for family plans.
Rate increases for the 1.4 million par cipants in the Federal Em‐
ployees Dental and Vision Insurance Program (FEDVIP) will be
1.7% for dental coverage, and vision benefit premiums, paid by

THE LATEST ON AWARDS
We at Chapter 49 sincerely wish we had good news to im‐
part on the issue of your awards. Unfortunately, we don’t.
IRS Management con nues to obstruct and delay the pay‐
ment of your awards. NTEU con nues to press hard for your
award money.
NTEU maintains management shorted IRS employees by
about 10% in 2013 award payments. The total amount paid
was supposed to be 1% of total rank‐and‐file employee pay,
which should be more than $46 million. Management actu‐
ally paid out about 90% of that, based on all the informa on
NTEU has.

IRS management has denied NTEU's grievance over this, as
expected. NTEU is was ng no me in invoking arbitra on to
have a neutral third party decide this dispute.

As NTEU Chapter 49 President Duncan Giles has said many
mes, you should be paid the money due to you on
me. Management isn't doing that, in our view. NTEU will
While OPM reported no significant benefit changes for health
plans, star ng in 2015 federal employees who enroll in a flexible con nue to fight for your money. We will keep you up to
date on this important issue.
spending account (FSAFEDS) will be able to establish an annual
account as low as $100, and will also be able to carry over up to
approximately one million individuals, will increase by 1.5%.

$500 of unused funds into the following year. Both of these
benefit changes are designed to expand federal workers’ par ci‐
pa on in the FSAFEDS program.

CONTINUING RESOLUTION
As most of you already know, we are opera ng the federal gov‐
ernment under a con nuing resolu on. That means IRS is being
funded by the same spending plan in place the previous fiscal
year (our fiscal year ends September 30). Congress has decided
to kick the budget can down the road once again, this me a er
the upcoming congressional midterm elec ons. The current
con nuing resolu on expires on December 11th. Will the con‐
gress finally pass or annual budget before or a er December
11th? No one knows for sure un l a er the November 4th elec‐
ons. We are o en asked if another government shutdown is
likely. We hope not, don’t think it’s likely, but will watch devel‐
opments closely. Follow us on Facebook, Twi er and/or keep an
eye on our Web site (www.nteu49.org) for the latest.

AS A MEMBER OF NTEU, YOU ARE EN‐
TITLED TO SPECIAL DEALS ON JOIN‐
ING COSTCO AS A MEMBER, AND
RENTING A CAR FROM AVIS, BUDGET
OR HERTZ. YOU ARE ALSO ELIGIBLE
FOR A DISCOUNT ON LIBERTY MUTU‐
AL AUTO, HOME AND RENTER’S IN‐
SURANCE. LOG‐IN TO
WWW.NTEU.ORG, GET YOUR USER
NAME & PASSWORD, AND EXPLORE
THE MANY BENEFITS OF MEMBER‐
SHIP.

EXCUSED TIME FOR VOTING
November 4th is elec on day. This ques on always comes up—can I get administra ve me to vote? The answer depends on your tour of duty. If polling
places are not open at least three hours before or a er their regular tour of duty on Nov. 4, Elec on Day, you may be granted a limited amount of excused
absence. In Indiana, polls open at 6am and close at 6pm local me. If you are on a gliding schedule, talk to your manager about your planned schedule that
day if you plan to request this administra ve me oﬀ.
If your tour is 8am‐4:45pm, in Indiana, you should be eligible for administra ve me. Some mes this can get very complicated and confusing, depending on
your individual tour of duty. Contact any Chapter 49 steward well ahead of November 4th and we will make every eﬀort to work through your situa on.
Also, it’s a good idea to be talking to your manager as soon as possible if you wish to take this leave.
For more informa on, See the Na onal Agreement, Ar cles 23 & 36. Also see IRM 6.610.1.3.3 on vo ng.

CHAPTER 49 NEEDS YOU
Are you interested in ge ng involved with Chapter 49 to help yourself and your fellow IRS workers? If so, we have an idea for
you.
We are looking for volunteers to serve on Chapter 49’s Legisla ve Commi ee. Many of you have o en complained (with good
reason) about what some of our elected oﬃcials have been doing to us in Washington. This is a chance for you to do some‐
thing about it.
You are required to do this ac vity outside of work hours. But the rewards are many. You get the chance to work with fellow
members of Chapter 49 with the same interest in shaping our arguments before our elected oﬃcials. You will be mee ng
members of congress and their staﬀ.
If you have any interest in ge ng involved with our Chapter 49 Legisla ve Commi ee, contact Chapter President Duncan Giles
at 317‐685‐7635

Need Help? Have Ques ons?
NTEU Chapter 49 is here to help you. If you have ques ons about the work place or the contracts NTEU has nego ated for you,
contact any steward. A list of stewards, their PODs and phone numbers is available at our Chapter 49 Web site,
www.nteu49.org
If you are not certain which steward to contact, get in touch with Chapter 49’s Chief Steward Pam Clayton. Feel free to contact
any of the local elected chapter oﬃcials listed on page one of this newsle er. We will do our best to answer any ques ons and
address any concerns you may have. We are here to help you.

Facebook: NTEU Chapter 49 Indiana
Twi er:

@nteu49

Web Site: ww.nteu49.org

