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WTTW

FOX Sports
After 3 rounds of bargaining with
FOX management, we have reached
an agreement on our 2016-2019
contract. This agreement will include
raises and benefit increases along with
other advancements and protections.
Ballots for ratification voting will be
sent out shortly. If ratification is
successful, the Agreement will take
effect on August 1st.

Freelancers
The Video Production Contracts
have been ratified by a membership
vote.
All contracts have the same wages
and benefits throughout. No single
contractor will have a financial
advantage over another. Those
members that want specific contracts
will need to notify the office.

Now that the Arbitrations are behind
us, we are looking forward to
bargaining our Collective Bargaining
Agreement which expires in mid-July.
Members have been surveyed and
shop meetings will commence shortly
to get a more accurate feel for what
members are looking for in this next
round of talks.
The Union sat down with the
Company on April 7th and we started
with discussions on building a
healthier relationship with WTTW.
These talks were welcome and we
are cautiously optimistic that we can
mend fences and grow WTTW
production and programming through
the excellent work that our members
do.
As we progress through our talks,
we will be asking for everyone’s help
and support. If members are called
upon to show solidarity with members
at Channel 11, they will be expected
to show their support and not seize
on opportunities that will will break
momentum or interfere with
bargaining progress.

By the end of 2016, we look to close
on 4 or more open contracts. We have
been successful with using our new
online voting application to reach more
members and receive higher turnouts.
Use of online voting will continue for
our station contracts. Members will be
required to supply a current
(non-station) email in order to vote.

CBS
The CBS Halfly will take place in
New Orleans this May. We will be
taking a new attendee for training and
we will be looking for another new
member to attend our next meeting.
Our more seasoned members will be
passing along their knowledge which
will be key for this next generation.
Negotiations will need knowledgeable
member from WBBM.
We will also be discussing the
status of our grievance which we
have advanced to the ICAP
procedure.

Training
Utility training class will be held at WTTW on July 26th.
Dreamweaver class: See page 5

Previous Ki-Pro class with Steve Eisen

Monday, May 16th kicks off our Ki-Pro class. Class size will be
limited, so call your Union Hall and reserve your spot today. This class
can be used as a refresher course for those that had taken the class
before. Members must be current in their dues to attend.

Training for utilities 7/26/16

Business Manager’s Report
Brothers and Sisters,
Time marches on. We have a busy year ahead of us. WTTW, CLTV, WCIU, and WCEV Radio contracts all
expire this year. I’m spending a majority of my time prepping for upcoming bargaining, and working through our
current bargaining with WSCR.
Luckily, things have slowed down enough for us to regain focus. There are a great many things left to
handle. As my assistant Evelyn works her way through the dues, many of you will have questions as to why
things may appear to be different than in the past. As we streamline the processes by working with the new
IBEW software, Evelyn will be dedicated to thoroughly answering members questions and concerns. Please be
patient as she is still tweaking the system to be more accurate.
Freelance (A agreement) members have been asking for more training. The work demands for the Chicago
area are on the rise and we are in need of qualified technicians that can handle V2 and Engineering/TD jobs.
Contractors are These positions will be earned through time and hard work, but the journey must begin today.
Skill surveys are now on our website. Over the next few months, we will be collecting this data, verifying it with
the employers, and plugging members into newer positions to develop these skills further.
Infighting, backstabbing, and gossip will not be tolerated as we are not fighting with each other, we are
fighting to keep the work we have and grow as a unit. When we undermine others to make ourselves look
better, it damages the integrity of all hard working members and destroys future opportunities for growth. We
will work together to advance all those deserving of opportunities. It’s time for our more senior members to
mentor and encourage, even if that means advancing younger/newer members to positions higher up in the
“food chain.”
There will be a good number of members that don’t rise to the positions that they would like to work at. Not
everyone can pilot the plane, or perform brain surgery, despite believing in themselves. That’s why we will give
all members the opportunity to train, retrain, and re-retrain. If this allows the members that need a bit more time
and training to advance, then it will be worth the investment.
When freelancer wants to learn the newest gear, often times they’ll have to find a class, register and pay,
hop on a plane, stay in a hotel, and commute. Everything is “out of pocket.” As we move forward, we’ve pushed
for training with FOX, which they will begin offering to our members. We have established a training committee
that will meet regularly with FOX to discuss opportunities for further development. Members need to take
initiative.
So why the big push for self-development and growth? We are heading into one of the biggest mass
extinction level events in technological history. Nextgen tech is the biggest threat we face. GONE are the days of
companies training their employees. If a salesman at NAB can convince managers that they can eliminate more
jobs with the newest piece of gear, those managers will weigh the skills of their workers against the cost
effectiveness of the new gadget. Example: automation has been extremely harsh to Master Control positions.
16K transmission(upgrade from 4K), tracking software, and smaller production trailers are threatening audio,
camera, and engineering positions on smaller sporting events. We will continue to offer 1220 members the
ability to overcome these odds, are you ready for the challenges ahead? Time to adapt and learn, or go extinct.
In Solidarity,

John Rizzo,
Business Manager
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President’s Report
Dear Brothers and Sisters:
Am OBSCENE story about Chicago based corporate greed again. And by the
way- PLEASE LEAVE IT ON THE SHELF!
PROTESTERS VOICE OPPOSITION to the closing of Nabisco's Chicago plant
and the company's plans to relocate its
operations to Mexico.
Flanked by workers from Nabisco Co., Rev. Jesse L. Jackson, Sr. welcomed
a call for a national boycott of Nabisco products made in Mexico. Jackson
accused the company of “corporate greed” with its plans to move its company
and 600 jobs from the West Side of Chicago to Mexico where labor is cheaper. “They make Oreo cookies. Now, if the jobs
go (to Salinas, Mexico) so is my appetite going.
These workers on the West Side are making $25 an hour,” Jackson said. “These workers have homes, children in
schools. They buy cars. Some have been there as long as 52 years making cookies. Their jobs are leaving this country.”
Last year, Mondelez International—Nabisco’s parent company—reportedly made more than $29 billion in profits. Last
summer, Mondelez announced it would eliminate 600 jobs from the Southwest Side plant located at 7300 So. Kedzie
Avenue. The site is the oldest and largest, predominantly Black workplace in Illinois. Some of the workers are too young
to collect Social Security and too old to find other comparable jobs.
Standing with Jackson was Elce Redmond, an organizer with the Bakery, Confectionery, Tobacco Workers & Grain
Millers (BCTGM) Union Local 300. He spoke about one worker named James, who has worked at Nabisco for 35 years.
“Our fight is to save the jobs at Nabisco,” Redmond said. The Deerfield, Illinois-based company makes a myriad of
products, especially the popular Oreo and Chips Ahoy cookies and Wheat Thins crackers. Nabisco officials have vowed to
cut its 1,200 workers. Earlier this year, BCTGM filed a federal lawsuit and a complaint with the Equal Employment
Opportunity Commission against the parent company in an effort to stop the layoffs. Nabisco recently laid off 277 workers.
“This company has been iconic,” said Redmond. “Everyone here knows the Oreo. Everyone here is eating Chips Ahoy
cookies and has had a Wheat Thin. These are iconic brands and those brands have been made by workers here.
Our fight is to keep these jobs. They want to take good paying jobs from Chicago, and they
want to take them to Mexico where they exploit our brothers and sisters. ” Redmond went on to
say that workers in Mexico only make $4 a day and cannot support their families there. “This whole
move is nothing more than corporate greed itself, so we’re standing together with the workers.
We’re saying we will not allow these jobs to leave,” said Redmond. Redmond said they are planning massive demonstrations against Irene Rosenfeld, chairman and CEO of the Mondelez International Company. Many went to her home in Kenilworth, an affluent suburb in Chicago’s posh
North Shore region. Rosenfeld reportedly makes $20 million a year. Many say her success is off Irene Rosenfeld
the backs of the workers from Nabisco’s Chicago plant.
“This fight will continue and we are also working with the workers in Mexico to ensure that they have living wages as
well. This is a fight that is incredibly important; $25-an-hour (jobs) that are leaving our city affects our city, affects our
communities, affects their families and the tax base of the city. We cannot allow this,” said Redmond.
Jackson quoted Republican presidential hopeful Donald Trump who said, “These jobs should not go.” He also said,
“But, when the families say these jobs should not go, the difference is when the families say it is because of corporate
greed, Trump says it’s because of Mexicans. “Mexicans who are making $1-an-hour are not taking jobs from us.
We’re taking jobs to them. It’s not Mexico. We are taking their labor and making a profit, and that is the sin of
greed. As the jobs leave, our appetites leave,” Jackson said.
By Chinta Strausberg, Chicago Crusader 04-14-2016

In Solidarity,

Glenn M. Hannigan
President
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SCARBOROUGH ALLIANCE GROUP
Establishing Your Retirement Budget
Establishing a realistic budget for your retirement is essential. A good way to start is by categorizing your expenses according to
their necessity.
Essential Expenses are necessary for you to maintain an acceptable standard of living such as housing,

utilities, food,

healthcare and taxes.
Important Expenses are for maintaining your standard of living but are not absolutely essential. These include clothing, transportation and insurance.
Discretionary Expenses are for things that you want but don't necessarily need, such as travel, hobbies, eating out
and gifts.
By defining your expenses based on their importance, you can help ensure that your most basic needs are taken care of
first.
Mark W. Rogers, CFP®, AFC®
Regional Manager Scarborough Alliance
Mobile: (630)258-8157 Office: (800)223-7608 x4034
mrogers@scarboroughalliance.com
"Until you commit your goals to paper, you have intentions that are seeds without soil."
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IBEW Local 1220

Visit our new Website:
www.IBEW1220.com

In Sympathy:

Job Postings

UNION MEETING:

May 3, 2016 @ 7pm

New Members:

Arthel (Jerry) Howard - Father of

Grantlin Banks - CBS Freelance
Shea Bierman - Complete Crewing
Freelance
Ned Engelhart - CBS Freelance

member Jason Howard
James (Jim) King - Member since 2011
Tom Semon - The passing of his mother
Andy Yergovich - Retired Member

Scott Wilson - CBS Freelance

Honorary Withdrawals:
Charles Marten - CBS
Thomas Zimmerman - CBS
Christopher Carson - CBS
David Romero - Fox
Alex Steavpack - Fox

Camera Training Class
Another successful training class taught by
Kevin Watson to our next Generation of
camera ops.
IBEW would like to thank Brother Watson for
his mentorship and offer a special thanks to
our contractor Lakeshore Audiovisual.
Although it will take time for these members to
be integrated into rosters, they are well on there way to building a foundation that
will take them far.

We are in the process of securing more Dreamcatcher classes. The last classes at Soldier Field were a big
success. Class sizes will remain small (4 members) for maximum impact.
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RADIO & TV BROADCAST ENGINEERS

IBEW Local 1220
UNION MEETING
May 3, 2016 at 7:00 PM
April 1st is the beginning of the 2nd quarter.
Freelance dues are $133.50 /quarter.
Dues are to be paid by the 1st day of the quarter.
REMEMBER - Union dues are tax deductible.

Anything you might expect to read in a business letter or an email that pertains to
this Local and your part in it will be communicated through this newsletter.
Consider this your dues invoice, your bylaws updates, your meeting notice and
your call to participate. If you would like to submit an idea or article for this
newsletter, please contact the union office.
8604 W. Catalpa Ave #901
Chicago, IL 60656
773-714-1220
FAX 773-693-0009
info@ibew1220.org

The Info Channel is published by IBEW Local 1220 in Chicago, Illinois

