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PO Box 17320
Esq. Missoula, MT 59808-7%20
OFFice/Ce” FPhone: 406-2%9-6111

I mail: mar!(@mgmuir.com
Website: WwWw.mgmuir.com

Home address: 2900 E_xPo Flcwg, Stc. 110

Missoula, MT 59808
FPhone: 406-552-0556

For the Past 30 years l’ve maintained a sPecial interest in the ethical conduct of Police
officers and in Pcrpetuating a sense of honor and integrity in law enforcement. |n 2010, |
formed a consu|ting firm to evaluate Police Procedures in connection with Iitigation against
law enforcement agencies and officers. Since |caving active cmplogmcnt in Policing | have
continued to obtain useful training and education. |n 201 7, | obtained my Juris Doctorate
from the Alexander Plewett ||| School of | aw at the waiversity of Montana and am

admitted to Practice law in Montana’s state and federal courts.

| am Prcsently clcvoting most of my Pro{:essional efforts toward ]itigation consulting and
expert witness work, inc|uding Providing expert reports and testimony when retained to do
so. | devote considerable time to maintaining my !mow|eclgc related to Policing and to my
Practice of law, so that l can continue to Positive13 influence the ProFessionalism of law
enforcement officers. ] feel an obhgation to mentor future leaders in the Proucession and
pursue my quest to be an advocate forwell trained and l’u’gl’xlg motivated officers. \With agoa]
of warc{ing off Iitigation before events occur, | intend to ECIP Policc administrators find that

achievable, through imProvecl training and the exercise of sound management Princip|es‘

20i4-2017 Univ‘ of Montana- 5choo| of | aw Missoula, MT
Juris Doctorate ~ 2017

20i0~201% American Militaxy Urxivcrsit5 Charlestown, WV
55 c]cgrcc in chal Studies— conferred with Honors-8/2013

200%-2005 Ur\ivcrsity of Montana Missoula, MT
Studies in Sociology with Cn’minologg cml:)hasis*

2002 Univcrsitg of \/irginia anntico, VA
FE)] National Acaclcmy ~Criminal Justice Certificate. 15 semester credits.
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2000+ hours of formal law enforcement training, inclusive of M|_I__A Pasic course

and FB] Nationa| Acadcmyy Session 210.

3000+ hours Scl{: ~Study

On toPics of Computers, Folice K9, Law E_ngorcement, Managcmcnt, Etnics, Law
and Criminal Justice.

1989 -199% Dale Carncgie Courses® Missoula, M T
Dalc Camcgic Coursc® in E#cctivc Spcaking and [Juman Rclations

(Graduate and two time (Graduate Assistant.

Admitted to practice | aw in MT and |D State/[Tederal District Courts
ML A Basic, |ntermediate, Advancccl and SuPcrvisorg (ertificates
ML A Command and Administrativc (ertificates.

AL Certified | itigation 5Pccialist 2007-2014

FOST ]nstructor certified

\/crbal Juclo ]nstructor 2007-2013%

Montana Drivers | icense

Private Filot | icense -S|

201 9-Frcscnt Owner - Muir Law, FLLC Missoula, MT
Attorncg

As oFJanuarg 2019, ] oPenccl a solo law Practice with the present intention of

Provicling Iegal services to clients in Montana and since Mag 2019 in |daho.

2010-Fresent Owner - mgm uir consulting Missoula, MT

Litigation SPccialist/ Consulting E_xpcrt

|n 2010, | established my consu|ting firm to assist law firms working on litigation

against law enforcement agencies and peace officers. in civil !itfgation. | began

5

estab!ishing my cxpertise in this field around 2004, working on Missoula FD cases. |
have been retained }33 many attornegs around Montana to assist as both a consulting
and tcstilcging expert for cases in state and federal district courts. Jve conducted
fndepenclent external reviews for agencies in western Montana, written law
enforcement Po|icics and evaluated cases for Plaintig’s Prc~|itigation. | held a

certification as a Litigation SPecialist from AF | - Americans for [ ffective | aw
Enforccment from 2007-2014.
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2008-201% Missoula Folice DePartment Missoula, MT

Chic{: of Folicc (Rctirch

As Chieg of an agency comPrised of 102 sworn officers and 27 civilian cmployces, |
has significant rcsPonsibilitg to the community and local government. | directed the
activities of all dePartment Personnel, rePortihg to the Magor, his Administrative
Officer and the Cit\g Council. | created or directed the creation of Policics and
regulations }33 which the officers were held to Per‘Formance, inclucling how officers are
selected for assignments and Promotion ] develoPCCJ a completelg new cmplogce
evaluation system, created Proactive Po|icing units, imProvecl the depar’cments focus
on diversit9 and continued to be very involved in community programs and

Partncrships.

|n2012 and 2013, | guidccl the clcPartmcnt tl’nrougl’x the very difficult clﬂa”cnge of a
(.5 DOJ§i4i141 Fatterns and Practice ]nvestigation and the ensuing scttlement
agreement process. The DOJ investigative Finding a”egec{ that our agency
discriminated against women in our investigations of non-stranger sexual assaults.
That a”egation is unmerited, but our efforts focused on imProving our response to

these rcPor‘tcd crimes rather than belabor DO\)’S lack of substantial Proomc.

Across the Missoula community, | sought to build community support and respect for the
Po!icc mission of Problem so|ving and community Policing P!’n’losoplﬂics‘ | also believe in
dcveloping divcrsitg in the Po]icc services to better connect with the Public thcg serve. |
championecl the idea that it is every Chiefs responsibihtg to recruit, hire and clevcloP high
qualitg and diverse emplogecs‘

Missoulais a highlg diverse and liberal community ~a cha”engir\g environment for law
enforcement. | suPPor‘tccl liaison Positions in the clcPartment to help bric{gc
communication and cultural gaps for ethnic, gcnc{er, scxua]ity and race interest
groups. ] created an emplogec committee that served as my sounding board on
diversitg issues and which now has taken on a new role of community outreach on
social matters. Under my direction, MFPD created dedicated Positions to address
sex and partner violence, internet crimes and was the first local agency in Montana

with an investigator dedicated to Prescription clrug crime.

Since 2007, | have trained hundreds of law enforcement officers and civilians from
around Montana in the use of intchcrsonal communication to imProvc officer saFety,
reduce use of force and enhance Proxcessionahsm, fnclucling several sessions per year

at the Montana Law E_mcorcement Acac{cmy in Hclcna, MT ] also had very active

leac{crship roles in the Proxcession with local, state and regional programs.
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2005-2008 Missoula Fo|icc DePar’tmcnt Missoula, M T

Assistant (Chief of Police

Mg duties as the Assistant (Chief were quite comprehensive as to the function and
P!anning aspects of the Police c]ePartment. Jn my roles as an administrator | worked
on budgcts, grants, Policies, and Iong term organizational Plarming. | began dircctiﬂg
efforts for woricing ona meijor Project in buflc]ing anew Police heac}quar’cers‘ |
Participatccl in Persormcl matters on all levels from recruitment to contract
negotiations and when needed, discipline. | served as the dePartments’ Point of
contact for all civil litfgation and prepare expert oPinions as needed. | monitored the
efforts of the various divisions to ensure quah’ty service in all aspects of Policing
activitg‘ | oversaw comPIaints against the depar’cment and emP|ogees that come in
from the community and acted as liaison to the Police (ommission on the resolved
comPIaints. | develoPed the idea for creation of our new Office of Professional
Stan&arcls. ] comPlctcly reviewed and revised the format of our Folicg Manual
in2007. | acted as an instructor in Verbal Judo to teach our officers better
communication skills and enhanced ProFessiona!ism. |n the absence of the (Chief|

directed the activities of all dcpartmcnt Pcrsormel and reportcd to the Magor, his
Administrative Officer and the Cit3 Coundil.

2004-2005 Missoula FPolice Dcpartmcnt Missoula, M T
Folicc Lieutenant

. My assignmentas a | jeutenantwas divided into two distinct resPonsibihtiea ij Primar3
job function was to suPer\/ise and direct the activities of the Detective Division. [tis that
Divisions responsibilitg to review and/or investigate all )Cc|or13 crimes occurring in our
jurisdiction. Three Sergeants rePortecl to me and PerForm the first line suPer\/ision of
investigators in two categories, gcneral investigations and narcotics. | reviewed all
investigative Plans, case assignments and clearances before cases are closed. |
Frequcntly was requirccl to evaluate the work Product of the individual officers and
discuss it with them, with prosecutors and with the victims. | Proviclccl feedback to the
SCrgeants fortheir annual Pchormance evaluations of the investigators. | Per?ormed the

schcduling and had responsibilitg for the training needs of the division.

u Mg second area of rcsponsibilitg was in the selection, training and dcp!ogmcnt of all
Special T eams members as the | actical Operations (Commander for the depar‘tmcnt.
T hese individuals PerForm roles on the Specia| Weapons and T actics | eam, the Civil
Disturbance T eam, the Crisis Ncgotiations team and the Bomb Team(FEOD).
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1999 - 2004 Missoula Police DePartment Missoula, M T
Folice Sergeant

= While actingas a Patrol Sergeant and firstline suPervisor, | was resPonsible ?orclirecting

the Policing efforts of one Patro| team, with up to | 2 officers. | was accountable for the
officers hanc”fng of initial investigations, traffic enforcement and Preventative Patrols and
general duties associated with those tasks. | was required to review the work Procluct of
all subordinates and correct deficiencies found. | resPonded to calls with the officers of
my command and supewised their activities as well as Providingguiclance when requestecl
or required‘ | Proviclecl training to officers in various toPics to keeP their skills fresh. | was
responsfble for investigating complaints against the officers and ma!(ihg referrals to Staff
for c{iscipline when necessary. | was responsib]e for authon’ng annual PerFormance

evaluations of all officers under my suPer\/fsion.

During this assignment, | had the oPPortunitg to clevelop the officers of my teams and
to Practice effective Ieaclership with consistency. We had open lines of communication
and my subordinates found my predictability as helpful guidance. | believe inleading by
example and modeled integritfj and se|1c~accountabi|it3 to my team. Mg own “bias to
action” showed through in the many tasks | took on without direction and those | carried
through on for others when theﬂ stalled out. CouPlecl with my communications skills, my
sound decision-making allowed me to effectively manage the activities of my team and

engage themin Problem solving

= OtherCareer Highlights while in this position:

P [Hostage Negotiations | eam Member~ 199% — 2004

B Ko (nit Supenvisor- 1999 ~ 2002

P (ofadilitated construction and dedication of Missoula | |© Memorial - 2000
P Byricfing Officer - Hells Angels (JSA Run [CS- 2000

P Author of MPD Complaint Policy ~2001

P Attended 'P| National Academy Session 210-2002

P Authored MPD Media Policy -~ 2002

P (Creator of several information sharing forms 2001-200%

P Memberof Sgt. /| ts. Review Poard — 2001 and 2003

P [CSrolesas PO, Operations Chief and |ncident Commander on

various tactical oPerations 200%-2004
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1997 -1999 Missoula Folicc Dcpartmcnt Missoula, MT

5choo] Resource OFFiccr

- Awarclecl MFD Medal for Meritorious Service for efforts in this assignment.
1999

1991 -~1997 Missoula Police DePar’cment Missoula. MT
Fo]ice OFFiccr

= Assighed as a Po|ice officer to the Fatrol Division and working at the direction of a
supenvisor, answering calls as directed by dispatch and conducting self-initiated activities
typfcal of a Patrol officer. | was resPonsible for l(nowfng the laws of the state and emcorcing
them, while upholding the (onstitutions of Montana and the (Jnited States. | reflect on
many accomplishments as a [olice Officer, most notably my extensive participation in the
Field Training Officer Frogram. | became an [T T O with less than three years experience,
due inlarge part to my initiative and desire to learn. | still find that | learn as much each day
from teaching, bettering my own Perpormance as a benefit of the efforts.

= Other Career Highlights while in this position:
P Selected as [Tield T raining Officer— 1993
P Selected as [Hostage /Crisis Negotiator— 1993
P Researched, developed and implemented MPD Canine (nit. ~ 1995
B \Worked in committee on new promotion process to replace seniority.
P Suggested and developed peer evaluation system to go with process.
P | rained 2 police service dogs and assisted with maintenance

training of MFD dogs. 1995-97

1990 -~ 1991 Missoula County Sheriffs Office Missoula. MT

Kcscrvc DCPUt}j

n |n the fall of 1990, | was commissioned as a member of the MCSO Shcnﬁc\c’s Reserve
program. | was still in the Reserve Training Frogram when | was offered full-time emplogmelwt

with the city Po!fce dePartment T his brief Periocl allowed me the oPPor‘tunitg to learn the role

of reserve officers and their value to local govcmments’ dclivcrg of Public samccty services.
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Member ~ Montana Bar Association ~ Since 201 8

Member ~ |daho State Bar~ Since 2019

Member —~ American Dar Association 2015 -Present

Member —~ Montana Association of Chiefs of Police 2005-Fresent

Member — |ntemational Association of Chiefs of Police 2007-Fresent

Past President — Montana Association of Chiefs of Police 201 1-201%

Member and Past Pres. - FB| National Academg Assoc. — Mon-lda Ch. 2002-Fresent
Member - Fight Crime: [nvest in Kids

Former [~ xecutive Poard Member ~ Rocky Mountain HIDT A

Founding Member -~ Montana |_aw [ nforcement Canine Association 2001-200%
[ xecutive Poard - Montana Police Protective Association 1997-2000

Mcmber-AH:omcH Gcncrals Advisorg Council 1995-1999

Board Member - Missoula Corrcctional Services, Ine. — Since June 2018
Member - Knig['lts of Columbus — Council #13022
Former Board Pres. - Missoula Communitg Restorative Justicc, fre. 2004-2,/2007

| aw [ nforcement (Counselor- Montana American chion Bogs State 1995-2001
Founc{ing Board Member - Missoula Bogs and Gids Club 1998-1999

Former| oaned [~ xecutive - (/lnitccl Wag 1988-89

Mcdal for Mcritorious SCI‘VICC ~1999 -Missoula PD

Ko T raining: Rx for Success, [ he [olice (anine Kecruiter; Vol.2, No.1, 5Pn'ng 1998



