
ARTICLE 12: TRAVEL

12.1 Any unit member who, as a requrement of his/her work assignment and as authorized by dre
Districg uses his/hcr personal vehicle on District business shall be reimburced at the same rate paid to
other Disrric petsonnel.

122 Any uoit member who, as a r€quirement of his/her vorL assignment and as authorized by the
Districg has meals army ftorn the District shdl be rcimbused for a reasonable cost of the meal in the
sarne mrarner as other District petsonnel.

7L3 Any unit member **ro, as a requir€ment of his/her work assignment and as authorized by the
Districg is lodged a*ay from home ovemight shall be rcimbutsed by dte District for the rguonable
cost of oecessary lodging in dre same manner as other District penonnel.

12.4 Any unit member who, es a requirement of his/her work assignment and as authodzed by the
Dbtricq utilizes public transporatioo shall be reimbuaed by the Distria for the reasonable cost of
necessary transportation in the same manner as odret Disttict petsonnel.

125 Any unit member who, as a requirement of his/her wo* assignment and as authorized by the
Districg attends a conference shall be reimbursed by the Disttict for the reasonable cosg or portion
thereot of the conference and ransportation thereto in the sarne manner as other District personnel.
The determination of which unit memben shall attend confermces from travel/conference funds

allocated to a departrncnt shall be made in an equiable manner following procedures developed by
e?ch depaitrne[t
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ARTICLE |3r NON-DISCRIMINATION

The District shall not discriminate €ainst unit memben with respect to .mges, hours of empioyrneng and
other terms and conditions of employtnent as defined in Government Code 3540 et seq., or application of the
provisions of this Agreement vith rcspect to age, color, cree4 residency, madtal status, membeship in an
employee organizatio4 national origin, physical handicap, race, sex, or religion.
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ARTICLE 14: SAIETY CONDITIONS OF EMFIJOYMENT

14.1 Except in unuslal ciro-rmstrnces, d:e DisEict shall not knowingly rcquire a unit memb€r to work in
tmsafe conditions. The District shdl m*e a good 6ith effort to schedule classcs in an appropriate
location.

142 Unit membes shall be cognizrt of unsafe practices, equipmetrg and conditions aid repod such to
their inmediate s+ervisor. The District shall advise the unit mernber of the disposition ofsaid repon
as soon as administratively posible.

14,3 Unit membets shall report ?.ll accidents involving injuies observed and inorred as soon as possible to
thet immediate supervisor on foms provided b7 the Distict, In case of inluries to a unit member
that r€quire medical attentiorl such eport shall be submitted to dre Distdct within oae wo* day of
knowledge of the incident giviog rise to the iniury or whhin one wo& day of kowkdge that the
incid€nt r€slnted in iniury.

14,4 In a situation of real ot apparendy hazardour teachiog locationx, a unit metnber shall make every
r€asonable cffort to change class locations; ifa change of location is not possible, the unit membet,
widr adqmce notice to the Of6ce ofAcrdernic Services during the day or Evening College Office in
dre evening orweeLend, ifreasonably possible, slul caocel the class.

*"Real or apparendy hazadous teaching location" shall mean a condition that any teasonable petson would
conclude to be a physical danger that affecs the safeg ofthe ulit member or his/her shrdenb.
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ARTICLE 15: RIGHIS OF THE ASSOCIATION

15.1 The Association shall have the tiglt to represent unit members in their employrnent relations with tle
District

15,2 An Association r?resenative shall have the right ofaccess to areas in which unit members.worl so
Iong as the Association representative does not interfere with classroom insmrction, scheduled office
hours, or other assigned duties. Any Association rcpresentative shall have the right to talk to unit
memben duringwork breaks, meal breats, or before and after work hours.

153 The Association may use bulletin bo?rds designated for their use by the Superiotendent or his/her
designee. Prior to posting a copy of dre commrmication shall be fumished to the Superintendent or
his/her designated represertative. All items to be posted by the Association shall bear dre date of
posting and the name and ar.rthorization of the Association and shall be removed by the Association
when applicability ceases.

15.4 Communications authotized by the,Association for general distribtrtion through the District mail
service shall bear tl-re date ofthe communication and the name of the Association as beng responsible
for the wtiting and distribution of the communication. A copy of any communicatio; fot geneol
distributioo ptoposed to be serrt through coll€e means of distribution shall be firrished to the
Superintendent or his/her designated representative.

15.5 The Association shall be permitted dre use of District building facilities and shall be subject to the
same r ulations goveming other organizations specified in the District policy on use of facilities.

15.6 The District €rees to fumish readily available information lele%nt to the scope of represenation
upon requesl The District will provide the Association with a copy ofthe proposed TCntativg and
Adopted Budget as soon as amilable for distribution. The District wil provide two copies of the
agenda for me-etings ofthe Board ofTrustees phrs all supportive non-confid'ential informatitn.

75.7 \ame9 and i9b tides of all unit members shall be provided to the Association as soon as possible
following the beginning ofeach academic year. Home addtesses and home telephone numbers ofall
unit membes shall be provided to the Association unless tie unit member requesb that such
information not be released,

15.8 The District shall ptovide one copy of dis Agreement for each unit member to dre Association as
soon as administratively possible folloving the signing of this Agreement by dre parties. The
Assocbrjon sha.ll assume 6rll responsibility for distribution to each unit member and ho[d $e District
harnrless for failure to proyide said copy to a unit member.
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15.9 OrganizationalSeordty

15.9.1 Any unit member who is a member of tie RHCFA/CTA-NEA or who has applied for
membenhip may sgn and deliver to the District an assignment authorizing deduction of
unfied membenhip dues, initiation fees, and general assessmenb in the Association, Punuant
to such authotizatioo, the District shall deduct one-tenth (1/10) ofsuch dues ftom the reguJar
salary check of the unit member each month for ten (10) montfis. Deductions for unit
memben who sign such audrorization after the commmcement of rhe school year shall be
appropriately prorated to complete payments by the end of the school year. Such
authorization shall cootinue in effect from year to ye?r unless revoked in \rtiting. A unit
menber who tevokes his/her authorization for the paltoll deduction of dues, fees, and
assessments, or the non-member service fee shall transmit such amount to the ,A,ssociation in
compliance with Sections 15.9.2 and 15.9.3 belovr.

15.92 Any unit member who is not a member of the RHCFA,/CTA-NEA or who does not ln?ke
application for membership widrin thrty (30) days ofrhe effective date of rhis Agreement, or
q'idin drirty (30) dals &om dre date of conrnencement of zssigned duties within the
bargaining unit, shall become a membet of the Association or pay to the Association a fee in
an mount equai to the legally chargeable collective baqaining erpense ponion of unified
membership dues, initiation fees, and ganeral assessmenr, pa;'able to the Association in one
lump sum cash payment in the sarne manner as requited for payment of membership dues,
ptovidod, hov'ever, that the unit membet may authorize payroll deductioo for such fee in the
same manoer as provided in Section t5.9.1 of this article, In dre event that a unit mernber
shall not pay such fee direcdy to the Association, or authorize payment throwh payroll
deduction as provided in Section 15.9.1, $e Asso&tion shall so inform the Disticg and the
District shall imrnediately begin a.rtomatic payroll deduction as provided for in Education
Code S€ctions 87833 and 8783 and in the same rnanrier as set forth in S€ction 15.9 1 of this
article. There shall be no chatge to the Association for such mandatory agency fee
deductions.

15.9.3 Any unit member who is a membet of a religious body whose traditional teoes or teachings
include objections to joining or 6nancially supponing emplope organizations shall not be
required to join or Gnancially support RHCFA/CTA-NEA as a condiuon of employmen!
except that such unit member shall pay, in lieu ofa service fee, sums eqr.ul to such service fee
to one of the following nonreligious, nonlabor organization, charitabLe funds o<empt ftom
taxation under Section 501(c)(3) ofTide % of the Intemal Revenue Code: American Heart
Association, Gty of Hope, Rio Hondo College Foundation.

t 5.9.3.1 Proof of payment and a written stat€ment of objection along with a verifiable
evidence of membership in a religious body whose traditional teneb or teachings
object to ioining or financially suppoaing employee otganizauons, putsunt to S€ctlon
'l 5.9.3 above, shall be made on an annr-.ral basis to the Disrict as a condition of
continued exemption from the provisions ofSections 15.9.1 and 15.9 2 ofthis
article. Proof ol payment shall be in dre form of receipts and/or canceled checla
indicating the amount pad, &te of payment, and to whom payment in lieu of the
service fee has been made. Such prooF shall be presented in accordance with the
timelines conained in Secdon 15.9.2 above. The Association shall have the dght of
inspection in order to review said proofof payment. 
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15.9.3.2 Any r:nit member rruling payments as set forth in Sections 15.9.3 and 15.9.3.1 above,
ard who requests that the grievance or arb;tr-ation provisions of this Agreement be
used in his/her behalq shall be responsible for paying the reasonable cost ofusing said
grievance or arbitration procedures.

15.9.4 With respect to all sums deducted by the District pusuant to Sections 15.9.1 and 15.9.2 abore,
whether for membetship dues or agency fee' the District agrees prompdy to remit such
monies to the Association accompanied by an alphabetical list of unit mernben for whom
such deductions have been made, categorizing them as to membership or non-membetship in
the Association, and indicating any changes in personnel from the list previously fumished.
There shall be no charge to the Association for such deductions.

15.9.5 The Association agr€es to fi:rrish any information needed by the District to fi.ifill the
provisions of this Artide.

15.9.6 The Association agreer that it will indemnif' and hold harrnless the District liom attomey's
fees, costs, charges, fees, awards and damages arising out of any mafter commenced against
the District due to compliance by the District with its obligations under this article, The
District agrees tlat in consideration of the Association's ob)igation hereunder the District v'ill
notifr the Association in wtiting of any matter within thirty (30) days of service thereof upon
the Disnict The District and the Associatjon shall both 6rlly cooperate witi each other on
any matter cofimenced aginst the Distria. The Association rnay, at it discretion, determine
whether to defend, setde in whole or in par! or appeal the mafter. In the event the
Association mzkes a determhation to setde or not to appeal, is li2bility under this section
shall be limited to costs, fees, charges, ar*ards, iudgmenb, and/or setdements to drat date. If
the District contirues to participate in the inatter, it shall be at its own s<pense for further
monetary obligations.

15.10 Upon w tten authorization ftom a unit member who is a regular o! contract employee on a
greater than 60lo or mote basis, $e District shall deduct ftom the salary of such unit
mernb€r and rn ke apptopriate remitance for the following tax shelter annuities, credit union
deduction, savings bonds, charities, and other health and welfare bene6s ftom the District
approyed list ofbenefib or any other health and welfare plans mutuaily approved by the
District and the Association. In addition, upon written authorization
ftom a unit membe!, the Dishict shall deduct from District contributions for rax sheltered
annuities, other health and welhre beneis from dre Disrict approved list ofbenefis, or any
odret healdr and welfare plans mutrully approved by dre District and *re Association.

15.11 Upon writteo authorization ftom a part-time unit member, t}re Disrict shall deduct ftom the
sa.lary of such unit member and male proper remittance for $e follov,ring ax shelter
annuities, credit union deduction, savings bonds, and charities.

t5.12 Upon timely$dtten notificatioo ftom the Association, the District shall provide pid rcleased
time for the Association President Said released time shalJ be provided in not less than
semeter incremenb but may be provided for less than 100/0. The Association shall pay full
reimbursement to the Districg in a timely manner, for said released time.

15.13 The Association shall be allowed to rent ofEce space from the District at terms aod conditions
that art munrally accepable to dre parties.
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ARTICLE 16: GRJEVANCE PROCEDURES

The purpose ofthis procedure is to provide a constructive process by which goeunces may be resolved.

16.1 Defnitions

16.1.1

16.1.6

16.2 Gener:lProvisions

1621

16.2.2

16.1.2

16.1.3

16.1.4

16.1.5

t623

16.2.4

A "grievance" is a formal written allegation by a unit member, or by the Association
on behalf of a unit member, that he/she has been advemely affected by a violation of
a specific provision of this Agreemenr

A 'bot& day" is a day of the unit membels contnctual service to the Districl

The "immediate supervisor" is the Grstievel manager having line authority over the
gierant and who has the authority to adjust the gievance.

A "griev'ant" is a unit membet or t}te Association 6ling a griemnce.

A "representative" shall mean a represenatrve of dre -Associatioo selected by the
gievang except such representative shall not be ftom anothet employee organization.
The District may have a rcpr€sentatiye to assist in processing the grievance.

A "party in interesC' is dre griev.ang immediate supervisor, a representative, or other
unit member or manager whose action may be required in order to resolve the
gnev?nce,

The griemnce procedure shall not be used to challenge or change policies, regulations,
ot procedures of the District or $e District application and/or intelpretation of laws
which are not induded in this Agreernent

This gievance procedure shall not be consuued by either party to require the
processing of class action grierznces. Widr murual agreernent of dre District aod
Associatioo, gievurces filed by more than one unit member alleging violation of the
same specific provision of dris Agrcement shall be processed concurrendy as a single
griemnce, In such cases, participation by the grievznts may be limited to one or more
unit members.

The District and dre Association agree that every effon shall be made by drc District
and the unit member to setde the giewance informally with the immediate supeoisor,

Until 6nzl disposition of the gnevancq the grievant is required to conform to the
direcuon of his/her immediate supewisor. lf the unit member hils to conform to the
direction of his/her irnmediate supervisoq the unit member rnay be subiect to
appropliate disciplinary action,
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16.2.5

16.L6

16.27

Fach party involved in a grievance shall act so that the gdevance can be resolved
prompdy. Each party agrees to conform with the time limis contained in this Articler
however, with the written consmt of the parties in interesg the time limitations at arry
step may be atended.

Time limits provided in each step shall begin the day followiog the expiration ofthe
previous time limit or dre &y following rcceipt of the vrritten decision by the party in

Grievance meetings shall be scheduled at times mutually acceptable to parties in
interest dudng normal working hours. Parties in interest shall mdeavor to schedule
such meetings at times that do not interfere with classroom instruction.

A.ll proceduol documenb dealing vith the processing of the gnevance shall be 6led in
a separate griev"ance 6le and shall not be kept in the penonnel file of the grievznt.

Fotms necessary for the griewance procedure shall be prepared by the District anri
shall be given appropriate distribution to facilitate tle gtievance ptocedure.

A r:nit member may present a grievance relating to an alleged violation of this
Agreement and have such griev-ance adjusted/resolved vrithout the intervention of the
Association as long as the adjustrnent/resolution is not inconsistent q/idr the terms of
fiis Agreemert The Dbtrict shall not implement an adjustrnent/resolution of a
gtiev"ance until the Association hzs received a copy of the griewance and the proposed
adiustrnent/ resolution and has been given ao opporhrnity to 6le a witten rcsponse
within three (3) wotk days of receipt of the gier,ance and the proposed adjust-
mmt/tesolution.

The grievant shall be present at euch step of tie grieunce ptocedue ercept as may be
limited in 2 above.

Representation on behalf of either party may bqIrr at Step II of the gievance
procedure at the option ofeither party.

All recotds and documents presented at each step of the giewance procedute shall be
tiansmitted to dre next higher step ifthe matt€r is appealed.

Whetr a gievance has been 6led by a unit mernber, the grie!"rnt rnay terminate the
griewnce procedure at any time by giving witten notice to tle District

The grievance shall be terminated if tle grie!"nt fails to comply with the time limits.

The grievant may appeal the gievance to the next step in the grievance proced.re if
dre Disrict fails to comply with the time limis.

A decision endered at any step shall be considered final unless an apperl is registeted
within the specified time limir If a decision is not given to the grieunt within the

16.2.8

16.2.9

162.10

16.211

16.L12

162.13

16.2.14

16.2.15

16.2.16

16.217

specfied time limig the grievaot rnay app€d to the nat available step.
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16.2.18

16.3 Procedures

16.3.1

No party in interest shall take reprisals aginst any otler party in interest by reason of
such participation.

Step I

\I,ithin twenq (20) woft daF of the event olrit}rin twenty (20) \r'ork days ofwhen
the agrieved could reasonably be expected to have known of the evmt which gave
rise to the griewance and befote 6ling a fotmat written grievance, the gievant shall
attempt to resolve the matter through an infoimal conference witl d-re grievrnt's
immediate supervisot The immediate supewisor shall commrmicate a decision to the
uiit member within 6ve (5) wotft days after dre informal conference. If the
immediate supervisor fails to respond within the time limits, the griev"ance is deemed
denied and the grievmt may file a formal written gnevance in conformance with Step
II. Only the grieunt and the supervisor may be present at Step I, er.cept thag by
mutual agreemeng the parties may each have a representahve.

Step II
W'rthin thirty (30) worL dap of the event or within durty (30) work days ofwhen the
griev'ant could reasonably be expected to have Lno*'n of the event which gave rise to
the grievance, the gievurt may 6le a formal, written grievance on the appropdate
District form to the immediate supervisor. Failure to present such griemnce widin
the time limit shall render the grieunce null and void. The formal wdtten gievance
shall include a clear, concise statement of the gievance, t}re circumstances involved,
specific ptovisions of this Agreement allegedly violated, the decision rendered at the
informal conferencg if ann and rhe speciEc remedy sought The immediate
supenisor shall communicate a decision to the grie!"ant in wtiting within 6r'e (5) wotk
days afur receiving the grievance. If the immediate zupervisor fails to tespond within
the time limits, the grieunce is deerned denied and the grievant may appeal to the
nerrt step.

Stel III
In the event the gievalt is not satisfied with the decision at Step II, the gtieent may
appeal dre decision on the appropriate District form to the appropdate vice
presidetrt or designee within five (5) wotk days after the decision of the immediate
supervisor. The appeal shall include a copy of $e original grievance; the decision
rendered, if any, and a clear, concise statement of the r€asons for the appeal. At the
rcquest of the gievang a meeting shall be held between the griewant and the
approp&te vice president or designee to discuss dT e griewance. The appropriate vice
president or designee shal communicate a decision to the gievnnt in ,*titing within
6ve ($ work days after receiving the appeal.

16.3.2

16.3.3
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16.3.4 SteD IV

16.3.4.1

16.3.42

Arbitration

A grievance which is not setd€d at Step III which the Association
desires to contest further, will be submitted to adyjsory arbitration as
provided herein, but only ifthe Association gives written notice to the
District of its desire to ?rbitete the griemnce within ten (10) work
daJs after the termination ofstep III. It is expressly undetstood that
the only matters which are subject to advisory atbitration are
grievances as de6ned above which wete processed and handled widin
the limiations and procedwes of this artide. Processing and
disoasing the merin of an alleged giev"ance by the District prior to
Step III vill not constitute a waiver by the District of a deFense that
the dispute G not grieyable. However, District failure to raise the
issue ofwhether a dispute is grie ble at Step I $/ill constitute a vJaiv€r
of that issue at subsequent levels of this procedure.

Selection of Arbitrator

16.3.4.2.1 As soon as possible, in any event not later than 6ve
(5) work dap after the District receives the written
notice of the Association's desire to arbitrate, the
pztties will agree upon an arbitrator. If no agteement
is reached within five (5) days, an arbitrator will be
selected ftom a list of arbitratots provided by the
California Sate Conciliation ard Mediation Sersices,
by altemately striking names ul til one remains.

16-3.4.2.2 The party which strikes the 6rst name will be
determined by lot. If the arbitrator selected indicates
that he vill not be alzilable for a headng within a
reasonable time not exceeding forty-five (45) calendar
dap, the parties will proceed to select another
arbitrator ftom the list

Motions to Dismiss

If the Distict claims drat a grievance should be dismissed becausg for
exarnple, it falls outside the scope of the procedute, or wzs 6led in violation of
the time limis provided for hereirL or that f}re dispute has become moog or
drat a party has breached the confidentia.lity provisions, such a daim will, at
the option of the Disttict, be heard in a one (1) day session and prompdy
nrled upon by dre arbitrator prior to any fotmal proceedings and a hearing on
the meris of the griewance by a sepalate ,rbitrator. A suitable say/continua-
nce between such an arbitrability nrling and any fi.tthet proceedings which
may be necessary will be granted to the parties. The District may also, at is
optioq and without prejudice, have such a claim heatd a.long with the merie
ofthe case by the same arbitrator. 
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16.3.4.4 Limitations Uooo Arbitrator

The arbitratot will have no porrer to alter, amend, change, add tq or subtract
flom any ofthe terms of this Agreement but will determine only whe&er or
not there hzs been a violation, misapplication, or misinterpretation of this
Agreement in the rapea alleged in the grievance, In determining whether
the District has violated an express term of this Agreemen! the standard of
review for the arbittator is to be \rrhet}rer t}le District acted in an atbitrary,
capricious, or discriminatory irunner. The decision of $e arbitrator will be
based solely upon the evidence and arguments presented by the respective
parties in the presence of each other, and upon aqguments presented in briefs.

This Agreement constitutes a contract bet\reetr the parties
which will be interpreted and applied by the parties and by
the arbitrator in the same mander as ary other contmct under
dre laws of 6e State of Califomia. The 6..rrction and purpose
of d1e arbitrator is to determine disputed interpretation of
terms actually found in the Agreement or to detetmine
disputed facs upon which the application of the Ageeoent
depends. The atbitrator will, therefore, not have authotity,
nor q'ill it be uzithin dre arbitratols fimctio4 to decide any
issue not submitted or to so interpret or apply tire Agreement
as to change that n,hich can faidy be said to have been the
intent of the parties as detetmined by generally accepted n-rles
of contnct consftuction, Past practice of the Parties in
interpreting or applying tetms of this Agreement may be
considered relemnt evidence. The atbitrator will not rendet
any decision or award. or 6il to render any decision or anzr4
merely because it is the arbitratols opinion drat such decision
or awzrd is Fait or equitable.

No decisioo rendered by the arbitnto! q/ill be retroactive
beyond the beginning of the 6scal year prior to the ten-day
period specified in Step I of the gievance procedure. fie
arbirator will have no power to render an award on any
grievance occtrring before or after the terrn of tlis
AgreemenL

The arbitrator may hea.t and determine only one grievance at
a time unless the District erpressly agtees otherwise.
However, both parties will in good faith endeavot to handle
in an expeditious and convanient manner cases which involve
the sarne or similrr facb aod issues.

t6.3A.4.1

16.34.42

16.3.4.4.3

'72



16.1.5 SteP v
16.7.\.1

16.3.5.2

16.3.53

16.3.5.4

Atbitratoy's Decision and Board Review

The decision of the arbitrator q'ithin the limia herein prescribed will
be in the form of a recommendation to the Board of Trostees. If
neither party 6les a request to the Board to undertake review of the
advisory decision witJrin ten (10) work dap of its issumce, or if tfie
Board declines such a tequest, then the decision will be deemed
adopted by the Board and becomes 6nal and binding on all parties. If
a timely request for teview is filed with the Board and accepted, the
Board will then underuke review of the entire hearing tecord and
briefs. The Board may also, if it deems it appropriatq permit oral
argumena by representatives of the parties, but only in d1e presence
of one another. W'rthin ti,rq' (30) work dap after receiving the
record, the Board u'ill tender a decision on the matter, which decision
will be 6nal and binding on all panies. Ifthe Board does not render
such a decision within the time specified, then it will be deemed to
have adopted the decision recommended by the arbitrator.

In a case where the arbitrator's ar"rd sustains the griev"nt, but the
Board subsequendy fails to accept such recommendation and instead
modifies or revers€s the arbitrator's decision, and the grievant later
6les a jtrdicial aaion aginst the District for breach of the Agreement,
$e Districtwill not assert as a defense tiat t}re griemnt's utilization of
the gnewance and arbitration procedute was the only proper remedy
for resolution ofthe gder,znce. In all other cases, the gneqnce and
arbitration procedute is to be the Association's and an employee's sole
and 6nal remedy for any claimed breach of this Agreement.

Exnenses

All fees and er<penses of the arbitrator will be shared equally by dre
parti€s and each party y,/il bear the expenses of the presentation of i1s
ovrn case.

Time Limits
Time limits hereunder may be lengthened ot shortened in any
paniqiar case only by mutual wdtten agreement The pa.rties will
attempt in good faith to adjust time limit problems which occur
beyond Step I as a renrlt ofthe summer recess.

The griemnt will be entided upon written notice to the Association
and a copy to the District to wzive representation by the Association
at all grierance meetings, In said sitrations the District will not agtee
to a 6nal resolution of the griewance until the Association has received
a copy of the gievance and the proposed resolution and has been
given dre opportunity to state its view on the rnatter 
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16.3.5.5

16.3.5.6

16.3.5.7

163.5.8

16.3.5.9

Reasonable Released Time

Grievance meetings norrnally will be scheduled by the District in
order not to conflict with instructional duties. However, if a meeting
is expected to be of such duration that it would extend beyond the
Districds nomal business hor.:rs, the Distria will provide released
time vith no loss of pay to one authorized representative oF the
Association so that the sessioo can be accommodarcd within regulzr
business hours.

Confidentiality

In order to encourage a professional and harmonious disposition of
employees' complaints, it is agreed that ftom the time a grievance is
filed until it is ptocessed through advisory arbitrztion, neither the
griewant nor the Association nor the District will make public either
the gievance or evidence regarding the griewance.

No Repdsal

There will be no reprisal against an employee for 6ling a giemnce or
assisting a gievant in the gievance procedure.

Griev:nce Files

The Disticds recotds dealingwith the 6ling and processing of a
gdevatrce will be mainained separately ftorn the grieunds personnel
6le.

Work Dav

"Work Day'' as used in dris artide will mean a day on v.hich teachers
are required to render service pulsuant to Article 5.
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ARTICLE 1? NEGOTIATTON PROCEDURES

l7.l The Association zgr€€s to submit its initial proposal for a successor agreement to t}le District no
sooner thai Jrnuafy 1, 19958.

172 Wrthin tfuec (3) calen&r months afcr the Associarion subrnib its i[itial propo6al ro drc Disrict, dle
District sh.ll adopt ih initial proposal pursu.nt to Govetnment Code Sectibn 3547.

173 W'rthin teo (10) working days of complianccwith Gov€mrnent Codc Sectbn 3547 dre District and dre
,{ssociation shal initbte nqotiatioru sessions on the srccessor agrcement
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ARTICLE 18: SAVINGS PROVISION

18,1 The provisions of this Agreement are declared to be severable if any section, subsection, sentence,
dausg or phrzse of this Agreenrent strzll for any rcason be held to be invalid or unconstinrticnal by a
cou.t of competent iurisdiction, such decision shall not affect the \ralidity of the remaining sections,
sentences, clar:ses, and phrases of dris Agreemeot, but they shall remain in effect, it being dre intent of
the parties that this Agreernart shall stand not'vidrsunding the invalidity or mconstitutionality of any
palL In the ev€nt of such severable action, the parties shall meet upon the request of either party to
nqotiate dre replacernant ofsuch section, suhectbr! s€ntedcq chllse' or phrasc in accotdance wirh
Iaw,

182 If any provision of this Agreeoant is in conflict with Fedetal Executive frers tt2,l6 and 1137t as
amcrded Tide \tII of the Civil Rights Act of 1964, Tide D( of the 1972 Higher Education
Ametrdrnerrr, any fedeol rqulations pettaining thecto, or ant srete progcams, the provisions ofsuch
ordas, lzvn, fedeml regulations and nrles shall prev'ail, tn the event of such conflicg the parties shall
rneet upon re$Est of €ithet party to negotiate dle resolution of dre conflict All other provisions or
applications ofthis Agrcernert strall rsrain in 6rll fotce and effecr

16



19.1

19.2

ARTICLE 19: EFFECT OF AGREEMENT

This Agreernent shall constitr.rte dre firll and complete commitrnent beween both parties. This
Agreement rrray be altere4 changed, added to, deleted ftorq or modified only through the volunury
mut-ral consent ofthe patties and awritten and signed ameodment to this Agreement.

During the tetm of tiis Agreement, the parties e<pressly ,rzive and relinqr-rish $e tight to bargain
collectvely on any matter, whether or not speciEcally referted to or covered in this Agreement even
tiough not wi*rin the knowledge or contemplation of either party at t}Ie time of negotiation and
evenbouglr during negotiations the mattets were proposed and later withdrar',2n.

It is mdeistood and agreed drat the specific provisions contained in this Agreement shall pteuil over
Board Policy, College ilrocedules, ard State hws to the o.tent petmifted by State law, and that in the
absence ofspecific provisions of this Agreemeng Board Policy and College Procedutes shall ptevail.

19.3
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ARTICLE 20: REDUCIION-IN-FORCE ACTIONS AND EFFECTS REI^A.TED THERETO

The provisions of this article shall deal with potential reduction-in-force actions that the District may initiate.

m.1 The Association ard Dishict understand the legal provisions of the Education Code rcgarding
reduction-in-force actions by the District, and nothing contained herein shall be consm-red to impede
any possible District impleinentation of said legal provisions, or the assignment of professional
batgainiog mit services related thereto; nor shall it be constfled to remove dre reduction-in-force
protections of the Educatiofi Code for unit m€mbers.

The District and the Association agree that all Education Code procedural requirement and
provisioos for Jayoff of unit membets shall be observed if the District deterrnines that reductions in
force ate necessary.

The District and .Association agree rhat alleged violations of the procedr,re and requirements desctibed
in Itdns A and B abovg shall be reviewable only under existing administrative heating ot lqal
procedues in lieu ofthe provisions ofArtide 16.

Article 4 ({ealth and Welfare Benefis) shall provide coverage through September 30 for t}rose unit
members who have worked the firll preceding school year aod who are given a layoffnotice as a result
ofa reduction-in-force action by tle Board on or before M.y 15 of any school year.

The Distict shall compeosate a unit membei laicl off in accordance widl a reduction-in-folce action at
his/her daily or hourly rate of pay for szid yeat should *rey be utilized in a substitute capacity for an
houdy, paft-time, or fiill-time absent employe€; if utilized as a substitr-:te for a fi.rll-time employee, a
laid-off employee shall receive District fringe bene6t coverage pursuant to the provisions of Attide 4
for each firll month of said substitute sersice rendered during a firll semester or school year replace-
ment assignmmt

Employees given a March 15 notice of intended oon-reemployment for the following school year shall
be entided to utilize three (3) dap of available personal necessity leave for purposes of bona6de job
interviews with other prospective employen.

The retmining plograrn described in Article 1 I shall be applicable o )aid-offunit mernben.

Except as provided for mE 20.5 abwe dedingwith substitution for full-time ernployees, laid-off unit
membets may, at their own expense, continue to purchase medical and dental cover4ge effectirc
October 1 follov,zing layoff subjea to insurance carriet approval and provisions.

The District and the Association each voh:nurily and unquaiiiedly waivas the dghq and each agrees
drat tie other shall not be obkated to bargaining collectively with lespect to aoy subject or fratter
related to reduction-in-force actions, and effects related th€reto, eym though such subject or natter
may not have been within the knoszledge or contemplation of either ot both ofthe paties at the tirne
they negotiated or signed this Agreement

n.2

m,3

m.4

m.6

m.7

m.8

20.9
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21.1

ARTICI-E 2t: FACT LTY SERI'ICE AREAS

In order to implement Section 87143 of $e Califomia Education Code, it is the intent of the
Association and the Distlict to pr€serve past practice as if credentials were in fi.rll effect with respect to
"bumping' rights when a reductron-in-force ot layoffis being effected. This is to be accomplished by
broadly defning faorlty servrce areas and not establishing restrictive competency criteria-

In accordance with Section 8743.2 of the Education Code, the faculty service ateas are attached as
Appendix I.

A facdty membet shall be competetrt to serve in a faculty service atea if
21,3,1 He $ she meets the minimum qualifications pur$rnt to Section 87356 of the Education

Code to teach the subjec and/or a discipline vrithin a service area; or

2l,3.2 He or she holds a ralid Califomia teaching credential authorizing service in a subjec and/or a

21.2

21.3

discipline within dre service area and employed by the District in a certificated capacity prior
toJuly 1, 1990.

21.4 W,rdin ninety (9{) dap of ntification of this Agteement, a unit member shall be giren written notice
of the Districds faculty service areas in which he/she may teach; drereafter, a unit mernber shall be
given wdtten notice of any change in dre District records regarding his/her authorized facr:lty service
zie?s.

19



22t

2..2

ARTICLE 22: RETIREMENI ISSUES

The District and the Association shall form a committee of equal lepresentation to explore early
retiremmt incentive opfions that rDay be made available to unit members during the term of the
Agreement The primary compotreots of said exploration shall be t}le positive impact *nt a program
may have on the DistricCs resources and the additional benefit that would acmre to the retiree.

HEAI]fiI INSIJR-ANCE FOR RETIREES

22.2.1 RETIRED EMPLOYEES: All fi.rll-time employees who rctirg and their dependens, are
eligible to continue enrollrnent in dre PEMHCA progam of the District according to PERS
regulations and the following genera.l provisions:

222.1,1The efip)ayee attd dependent are enrolled in a plan at the time the uriit member
terminated employment with dre District on an STRS basis.

22.2.1.2The empbyeelns rctircd ftom the District emplol'rnent in accordance vith the nrles
and regulations then in effect wi$ the retirernent sptem ofwhich he/she is a
member.

22.2.1.3 The ernployee is 55 years ofage and older and has rendered a minimum of 6ve (5)
consecltive years ofservice to the District

2221.4 Th€se benefits are aeilable only in the event that such coverage is not being offe€d
by a subsequent employer.

22.21.5 For unit memben retiring prior to the estzblishment of the PEMHCA program, &e
District will provide firlly paid hospiul-medical insurance premiums for the unit
member and his/het dependents until the employ€e teaches age 65. Upon attainiog
age 6t supplemenal iosuraice coveoge to Federal Medicare vill be fully paid by the
District for retirees and theit depeodens who are entolled in Part A atrd B of
Medicare. If required by the plan, Medicate must be assigned to the catier. Each
retiree over age 65 shall be annually offered in writing the opportr.rnity of electing
medical coverage other than the District plan of supplemental coverage to Medicare.
Should the retiree elect such other coveragg the rebree assumes responsibility for
identi$ing the selected plan. Retirees selecting this provision shall be granted a
stipend of $1,000 per year if enrolled in single party covenge prior to retiremerl! ol a
stipeod of $1,500 per year for a tetiree enrolled in dependmt coverage ptior to
retrrement.

22.2.1.6 The benefis for retirees rlrho have been pa.rt-time emplo,€es and teceiving benefits
under PENICIIA at the time of retiremert shzll be prorated in the same otio as their
part-time employment w?s at the tim€ of retireme[t to fi.rll-time sen ice.
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22.2.1.7 For those who retire aftet the establishment ofthe PEMHCA program, retirees and
their dependent(s) who are under age 65 will remain on the District plan at the sa.rne
rate of District contribution as for active employees for that plan. @ependent as
used herein is thatwhich is defined in dre carriels policy) Retirees. upon attaining 4ge6i may be enrolled in a supplement to Medicate Plan with their current canier and
shzll zssume responsibility for submitting a copy of thef Notice of Medicare
Entidement letter or a photo copy of their Federal Medicare card to PERS.

22.2.1.8Ifthe parties subsequendy agree to another health insurance carrier, all service and
eligibility requirements for unit members that existed prior to the establishment of the
PEMHCA program shall be rehstated.

223 REGIJI-ATIONS FOR CONSIJLTANCY CONTRACTS

During the term of this Agreement, full-time unit members who retire from the District per STRS
regulations and have been employed by the District for at least ten ye?rs, may be reemployed by dre
Disrict under a consulting contract subject to the following regulations:

223.1 The request for a consulbncy contract shall be submined to the District at least sixty (60)
calendar dap prior to the effective date of retiremeot At tie discietion of the Districg
requ€sts received after this deadline may be considered.

2'32 The initial period of a consultancy contract shall not exceed two years. Thereafter, the
consulting contract may be extended by mut-ral agreement or an annual basis such that the
total number ofyeals shall not er<ceed 6ve years or until the retired employee reaches age 7Q
vrhichevet comes first

22.3.3 Petsons hired by a consultancy contract as here authorized are considered employees, and the
amount pald fot consultancy contract shall not €5.ceed the maximurn amount provided by la\r.

223.4 Provisions cootained widrin tfie consultancy contract shall be developed and made knov,n to
fre consultant prior to equiringa letter ofletilement Such provisions include the amount of
money to be paid and the number of dals to be worked or teaching load assigned. These
provisions shall not be modified without mutul consent of both parties.

22.3.5 The actual dap of wo& ot specific teaching assignment shz.ll be determined by the District
afot coosultatioo with the consultant.

223.6 C-onsultanE rnay be required by the Distict to submit to and pass a physical e<amination by a
licensed phpicia.tr of his/her choice which identifies his/her capacity to phFically meet $e
conditions of the contract 9id phpical oomination shall be at District e.?ense and rnade in
accondance q/ith job reiated specifications determined by t}re DistricL

22.3.7 A fotm s available in the Ofice of Petsonnel Services for emplolces to use in requesting a
consultmcy contract A copy ofeach completed request will be forw?rded to the President of
the Association upon receipt by the District When disposition of the request is determined, a
second copy of the completed form will be forwarded to the President ofthe Association.
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APPEIIDIX A
SALARY SCHEDULE 1995-1996

Schcdule A

(D

B.A. + 30

(tr)

effective July l, 1995

(m)

B.A. + 60
rNc. M.n

GO

B.A. + E0
INC. M.A.

M-A.

I

t

1

J

6

7

t
9

l0

ll
l,
l3

l{

331,323

$3,m3

334,69t

t36,376

3:tt,6l

t39,739

tlt,127

t43,tt2

sal,85

t46,4E2

t at,169

s$,tn
t34,t59

t36,545

s3t,23l

$9,9u

s4r,!9t

t$,43
J,14,96t

t46,651

t4t,33t

350,01r

ul,7o4

s35,026

t36,709

s3r,393

w,0n
tl1,763

t43,1,a5

t45,t33

3t6, t
tatJ02

sJo,tt4

s5t,t69

t 3,556

3J5J39

t36,tt4

s36,56t

t40'24t

J,rt,93'

t43,519

l r5,30a

tr6,9t9

t4t,67J

t50,!tJ

152,Ot2

t53,726

s55,412

s5?,094

t5t,7ll

For lcg tb.! B.A + 30 llni8 i!.!.r'd.oic at!., urc ColuD! t l*r tl,oR.

Udr @b.rs will ro G.rr.d DqFa. tull !a pL..d c Col@o w.!d sb.[ r!.!irl! !s .ddirio!.! fl,t51.

otr Coluu 4 a! iqlll.or of 31,68t 3!.tl b. F cd .ltcr .orDlctio! of l5 ylur of scwicc crCitcd b.r
&c Dirric!

Os Coluru trl .r ilctlc.Er of ll,6tl sb.ll bc gra!rcd aiar compterior of t6 }!a'l oflrlic.
crlditld by lb! Dirricr

O! cohEt M a! iqro.ot d3l,6tt .&.ll ba S'.rcd .lltcr conpLlioo d !7 y!.tr of sarr.ic!
clditld ty lic Dirric-

O!.I collll!!3, r& iElocdt of5l,6SS ibdl ba F!!qf dEicoEplaio of 20 !r.n of!.wic. I3
sirh ll Diaric-



ACADENIIC CALENDAR. 1995-96 ATPENDTX B

Utit members who are providing dassroom instructional duties shall provide services in conformance wifi
the following academic calendar:

Fall Semester Commences
Fall Semester Ends

Fle< Days f days)*

Spring Semester Commences
Spring Semester Ends

Sutnmer Intelsession Cornrnences
Summer Intetsession F.nds

HolidaF

I-abotDay (9/4/9)
Veteran's Day (11 /10/99
Than*sgiving (1 1/2/95)
ChtsrrasD ry (2/%/9,
New Year's Day (1/1/%)

Recesses

Thanlrsgiving Recas (1 1 / *24 / 9t)
Spting Recas (4/1-5196)

In the evmt classes are held on a holiday or during a recess pedo4 unit membets who provide dassroom
in*uaional duties shall be assigned on a volunary basis, In the went there are no volunteers, the District
teserves the right to assign such unit mernben to wo* on holidap and/or recesses as long as the
asslgnment do€s not €r.ceed the tool number of assigned days of the unit membels annual assignment In
the event an emergency or other event resulb in less than the assigned number ofwotk dap, the cmaining
days, up to a maximum of rhree srch days, shall be rescheduled at dre end of dre sernester to insue dre
toral number of assigned work dals for the unit membels annual assignmmt In the event the emergency
or oth€r event necessitates the rescheduling ofmore than three such days, the District and the Association
agree to meet and negotiate on dre specific daF to be resch€duled to insure dre total number of assigned
work days for the unit member s annual assignmenL

* A maximum of seven (l) flex days per year (42 houn), in lieu of instructior\ of whrch up to five O days
(30) hours may be spent on off-campus activities that are recommended by the Flex Committee.

Aug$t 2a 1995
December 2Q 1995

A'ug,st 21, l99, J arrvq 17, 1996

Jaf,u?fy 18,1996
May 24,196
**See following page

^{artin 
L::ther King's Day (1/t5l96)

I'inco:ln:s Day (2/16/9Q
Washington s Day (2/19l9Q
MerraialDay Q/n /9Q
Independence Day (//4/96)
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SLTMMER SCHOOL - 1996{*

1st 6se weets

2nd 6ve wee[s

Mzy n,1996 - jny \ 1996

JL y 8, 19% - August 8, 1996

Six week night sessions May28,19%-July$ t996

Day classes 3 unis -Ivlzy ,1996

Sciences 4 unis -ends afterJuly 1, 1996

Fall statb August 21, 196 as u$al

**Tbe Swact Sthal Caladarfo 1996 tball b inPbatd n a libt batu for vidltw n!. Fol,bairy thc 1996
umrer vhoolpogan, the Ditdrd a tbe Asuiain fiall acct ad agtdae tgadiq [lrn n,r ictool Mlatdat for I97
a 1998.

85



A?PENDIX C
ACADEMIC CALENDAR - 199G9

Unit members who are providing classroom instructional duties shall provide services in conformance wit}l
the following academic caleodar:

Fall Semester Commences
Fail Semester Eds

Flex Dals f day$*

Spring Semester Cornmences
Spring Semester Ends

Surnrner Intersession Commmces
Summer Intenession Ends

HolidaF

LzborDay (9/2/90
V etr,r:ln's D^y (11 / 11 / X;)
Thanlsgiving ( t/28l96)
Chnst:rrns Day (12 / 25 / 9C)
New Yeals Day (1/1/97) \

August 21, 1996
December 20, 1996

August 20, 1996, January 1t 1997

Jxlwy 16, 1991
M^y 23,1997

To be determined at a later dzte

Martin I-uther Kinjs Dry U20/9,
IincoldsDay (2/14/91
Washington's Day 12l17l9?)
Mernond Day (5/%/91
Independence Day Q /4/975

Recesses

Thanlagiving Recess (1 I / 28.29 / 9€)
SpnngRecess (3 / 2+% / 97)

In the event classes ate held on a holiday or dutiog a recess petiod, unit members who provide classroom
instructional duties shall be assigned on a volunary basis. In the event tlere are no volunteen, dre District
reserves the riglrt to assig such unit members to',lrork on holidaF and/ot recesses as long as the
assignment does not erceed the otal nurnber ofassigned days ofthe unit mernber's annual assignment Io
the went an emeqgency or other evmt results in less than the assigned n-rmber ofwo* days, the remaining
daF, up to a maximum of three such da1s, shall be rcscheduled at the end of the semester to insure the
total number of assigned wort dals for the unit menrber's znnual assignmenl Io the event dre emelgency
or other event necessitates the resched'-rling of more than drree s'.rch da1s, the Dstrict and the Association
agree to meet and negotiate on the specific days to be rescheduled to insure dre total nurnber of assigned
work days for the unit memb#s annual assignment-

* A maximum of seven Q) flo< dals per year (42 hours), in lieu ofinstruction, ofwhich up to five (5) &p
(30 hours) may be spent on off-campus activities that are recommended by the Flex Committee.
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APPENDIX D
ACADEMIC CALENDAR - 1997-98

Unit membec who are providing classroom insttuctional duties shall provide services in conformance with
the following academic calendac

Fall Semester Commences
Fall Semester En&

Flex Dals Q days)*

Spring Semester Commences
Spring Semester Ends

Summer Intersession Commences
Summer Intenession Ends

HolidaF

I-aborDay (9/t/9\
vetewt'sDay (11/10/97
Tnmksfing(1t /n /97
ChtstnnsDay Q2/%/97)
Neq' Year's Day (1,/1/98)

Rece$es

Thanksgiving Recess (1 1 / n -28 / n
Spring Recess (4/G10l98)

In the event dasses are held on a holiday or duting a recess period, unit membea who provide classtoorn
insm.rctional duties shall be assigned on a voluntary basis. In the event there are no vo\mteers, the District
resewes the right to assign such unit memben to v,rork on holidap and/or receses as long as the
assignmmt do€s not exceed dre total numbet of assigned dals of *re r:nit membels annual assignment In
the ivent an emetgency or other evmt resulb in less than the assigned number ofwo* da1s, the remaining
daF, up to a mrximrrm of dree such days, shall be rescheduled at the end of the semester to insure the
toal number of assigned wo* days for the unit membels annual assignment In the event the emeBency
or orher event necessiurtes *re rescheduling ofmore than three such days, the District and the Association
agree to meet and negotiate on the specific days to be rescheduled to insure the total number of assigned
work dap for the unit membels annual assignment

* A maximum ofseven ff flex days per year (42 hours), in lieu ofinstruction, ofwhich up to ftve @ days
(30 hous) may be spent on off-campus activities drat ale recommended by the Flor Committee.

August 21, 1997
December 19, 1997

Augrst 20,1997, J^tu ry 15,1998

lzl:lnty 16, 1998
M^y 41998
To be detemined at a later d2te

Manin hther Kinds Day (1/19198)
Lincoln's D ay (2 / 13 / 98\
Washiogon's Day (2/16198)
MerranalDay (5/25/98)
Independence Day fr/3/9Q
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APPENDIX E
cr-ass roADs

The ciess loads of unit mernbets who are nrqvidir€ clGsroom insmrctional duties duting dre rcguhr sctroolycar wil be h accor&ncc with dre folo'ing:

Chssrcom Hours pet WeeL
Eorating to a Fu[ (10P.) Irad

15

Business
Lcttr (€rrcept Typing)
t-ecut ffypinpLb
Sf,lll. Cctrter

Businds Data Piocelsiog
I.€cturc
Irb

S*i.ct
Andrcpology

Appretrticeship
Lectue
Irb

Ardritectral Dsfting
Irqarc
bb

t5
21

t5
21

15
m

15
2l

,5
2l

15
21

15
l7
21
m

15
21

Art
kctltr
Irb

Astronomy
Ilctre
Iab

Automotivc
Lectli!
Irb

Biobgt
Ilct!!
Lab
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Subiect
Chemistry

Ilctlfe
I-ab

Dental Assisting
Iicnire
I.o.b

Eady Childhood Education
I4cture
Irb

Barth Sciences
Ilcnre
Iab

Economics

Elecro-Mechztical Dofting
I-€ctule
Iab

Engineedng
Lct|lre
Iab (8' 11, 30)
Dris,ilrg

Fttd"h
Ifctlle
Skills Centet

Exceptionzl Strdens
fucbre
Iab
Supervision

Classroom Hours Per Week
Eouatins to a Full (l0trlo) I-oad

15
21

21

15
21

15
21

15

t5
21

15
2t

15
21

15
21
21

15n

15
21n

Education
I€cture
I-ab

Electronics
I-ecture
Lab
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Classroom Houn perWeek
Equating to a FuI (100'/") IradSubiect

Fashion Design
Lechre
I-ab

Fire &ience
I-€cture
Iab

History and Political Science

Humanities

lndustial Technologt
Ilcture
Lab
Dra*,ing
Math
Blueprint Reading

JoumalismIlcilt€
Irb

kngurge
kclur€
Iangu.ge Skils Cert€r

Libnry Science
I€cbte
Lab

Machine Technologl
Igtu!€
16

Mathematics
I€c re
Skils Certer

Music

15
21

15
21

15

15

15
21
21
15
21

15
21

15
21

15
m

15
m

15
m

16
21

I4chr!€
Actiqty
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Subiect
Nutsiog

IJcture
Lab (On Carnpus)
Clinic (lospial)
Supervision

Philosophy

Physical Education
L€cture
I.ab

Physics

Classroom Hous pet Week
Equating to a Full (10trl") I-oad

15
21
21
40

15

15
21

l5
21

15

15
21

15
m

15

t5

l5
21

15
21

IJctur€
I4b

Psychologr
I-ec J€
I-ab

Speech
kcnnE
kb

Police Science
I-ectureIlb

Srpewision - Busioess and
Industry

Quality Technologr
I€ch.re
I-ab

Radio and Television Production
IJctllre
Irb

R€al Estate

Sociolog'

15
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Classroom Hours per Week
Equating to a Fr.rll (10070) I-oadSubject

Theatre Am
Irctule
I-ab

Welding
kcnrre
I-ab

15
20

15
2t
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ACITVITY
Teaching loads will be adjusted for unit membets assigned to certain activities, The following schedule shall be
used in computing teaching loads for activities:

An Gallery
Chorzl
Band
Play Production
Theatre
Forensics
Debate
Newspaper Production

Athletic Coaching
Position
M/W Archery
Men's Baseball
M/W Badminton
Women's Basketball t0
Men's Rasketball 10
M/W Cross Cnuntly 10
Men's Football l0 4*/1 Men's Golf 10 or 10*/l Women's Golf 10 or 10
Men's Soccer 10

Perceot
Full-Time

Spring Teaching I-oad

Teaching
Contmct

Stipend Iength
Factor (months)8.0 108.0 108.0 108.0 l08.0 108.0 108.fr 108.0 108.0 108.0 108.0 t08.0 r08.0 108.0 108.0 108.0 108.0 108.0 l013.0 l0t3.0 10

Weekly Teaching I-oad
Credit Hours

4 hrs. Fall & Spring
4 hrs. Fall & Spring
4 hn. Fall & Spring
4 hn. Fall & Spring
4 hn. Fall & Spring
4 hrs. Fall & Spring
4 hrs. Fall & Spring
4 hrs. Fall & Spring

Percent of
Full-time
Teaching l-oad

m
19.05
19.05
19.05
19.05
19.05
19.05
19.05

Edl
10

Women's Soccer t0
Women's Softball t0
t U/W Swlmming 101MlWTennis 10
1 M,/ttrTrack & Field 10
Women's Volleyball 10
I M/WWater Polo 10
Men's Wresding 10
Men's Aft Coord. 8
Women's A$ Coord 8
Inramurals Coord 4

10
10

8
8
4

47.62
4.62
47.62
47.62
47.62
41.62
47.62/
47.62
47.62
47.62
47.62
47.62
47.62
47.62
47.62
47.62
47.62
47.62
38.10/38.10
38.10,/38.10
r9.05/19.05

*199495 wo*ing conditioc ah.I b. m.int incd tot o.cnt ilcurnb.nt .

STIPEND** = FACTOR x BASE ($2s0)
*SdFlld n for dditiond cap@!'tilitie b.yond th€ nomd .rligtlmn!

Th D*ia all ruhtait tbc Blnnt SM Fadot) tDr*Jlttt aad $rhg terzetxr nhaed tirrcfor dr! irr,|t b.rt tlbo ,asu
be ddurc! {utct ar vidptitor haae utant, t}tea graQanxd uoting anditim tMbc debtud.
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thir .l|.a to aid t..clring .ll.cilv.naar. Pla.r. Co roa pt.c. your n.l'li. on tiir q!..tio.n.n[ n|.
.ronylrrola raaponraa lrcln ah. rtud.nh ln thia cl..r will ba .!m,n..i:.d and th. .aruttl 5I !.
a.ai to your inrftucto.. con.id.r c&.|!lly aach ot tna ir.rn! liar.d b.low .l!c rata ..ch odr .r tri.ty
aGal l. obiaciiy.ly aa yos t..l yos crn, lry not to l.t yo!? oan.ral i..lll|! tor.rd iha i|rliructor o.
an. cos?.. .flGt yorr? .n.w.r an ..ch in.lividu.l itam. ll.tt.. c.r.tullv co[id.ring .nV it.6. tcu
Lal snail. to .nrw.t il. firrt rh. iart raapon... You .7. .rl.C to glv. your optntoa on aa.h ct lha
qu..riont !y lllling in th. .Ppropri.r. bubll..

FIEASE USE A.2 P:Llcll Al\10 MAi: NO StiAY MAnKS. tliAl\lx YOU.

.t.d d Aio Hondo Cotnm

fnrt c[ar Oo vou .tciai to..caiva in thit Gou.tal

tor ih. cradll tacaitad an lnla cla[t

l. tha cl..r .ir. artirt cr

A.a th. tcilltl.. .nd tlra aqlith.,tt adaquat. and maiilainadt

inalruclor ia lno*l.d aboul th.

lh. intlruclor u&. clai. tlma w.ll.

Tlia mrrrucro. i. wall

.tudania to rlrhl lor llramaalv.a,

fr:'ffiir1re;E;lt.bl. to .s.i.i trud.dr orrl.ld. ol cl.$ l6a
ffi;;ffiI.r i.lrtul contn ttrl on t.qsit d .l.lan'n.nl..uoh n p.t..t. .rdin.tloar .rd/or

tfrr iaitrsctor .ltowa lo? Cill ..maa ol o9inlon dsri

tti lnrtrscror rarwri qs$llc cl...lY ..d

flia inrt'lrato, loqur'nia lh. tlud.nl! lt tha bairnnin9
ll.ld lnD dm.nca, r|rd .nanaaacl r.qlit.rn.ntl

la thi. cl.r, I t..l tr.. to ..1

lnrrructor tu!.li.d auariio. .2. lll.
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.I}PENDD' G
RIO HONDO COMMUNITY COI T F'GE DISTRICT

UNTT MEMBER SVALUATION REPORT
(FlJIl,Tn4E)

DATE EV,IIUATION PERIOD

IJNTT ASSIGNED

EVILUATOR- SIATITS 
- 

l. Co(rE .t for Yc.r I
tsC.o',n,fi.fofY.$2
3.Co@.crfuYcatl3&4

_ R!g&r

A Ecb of dc 6llowiog ols ad tspoostolitics dall bc cctrr'iLcd bt 6! lyrb.tor h rLi! .!drt.ti6.rd d. iudgld
F b@.r.! o!d. SF..i5. EddE c@6.c ltqricd wt ! r iEa n o.i.d u'3dir6coi'

S = S.d.terory
U=N/A = NotApDtcru.

Tcrhcs carrcr in r:rod, n d& thc otirtiv!! rod ccrsc cdtnt id.!ti6.d
in d! coui. oud;la

!/aair drnca/ b .caod@ rih r<t dJ.d lhaat

7-

r.

1.

l.
c

Srhi6 rh.

t! Fn]d.6.n!i

A.quri$ dc rtd.d! .t 6. b.gidioA of th. codd! niri cql.G rcqui@.!i!,

E&. to 6trHiih..l.,ryriJ..

Mlhri[! -a6E rd.l! dr.! ncodr 6. rldaa! GldLd h &!.1
tr ltir)L b! ltiriiog rt d.r! .llair| ofili8od cLnr@ hd8 -d orirlint

o6c!t'dl!.

of *ncffcd cbrsAan.

9. Giir. Firrcd6crb b d.p.!d.nt 6i{c!6, !d,/6 d.!i8c, ifuldt b
Gr dr dr.! or rchcAtd rd

rd deiiiid. hidbo.&,

1L tlea D 3!rdaot3.



FTJI,I.'IIME I'NIT MEMEER,
TY,{TUATION REPORA

i.t illtlucri.,n lcYd 6 dE coura

a. Br!F! .[ 3!d.!! r!8.rd.$ of c6ricjt, h.rdi:p or s.r r"d dlos! 6!

15. Tnc rtdas ia r &ir td i

Provid.! 6rdE 3r€ul of

E.

B. Tlc fo&r;'g d.! rld a3pd!lili!.3 rE d..d.d vCu.U. bot.[ ll'it lebcr! E lotbvr 6. olporn ritD
p..6@ ..d" lt i! d.si!!d 6n urit E ob.! r Fliipc b !d..Ed ra.. of bn/b.r c!.ic., d.p.od!g od!ig'@. b!!Jr r'd oPornlti'. Th. o@ieE F frnb irddd h 6i r.ctiod lfaJd ir.otit..hi{odr
h 6sc dcr- Iocndcd bcrc dl b. ECd:r b orb.t cdEibud.d of lb. urit @b6 b 6. cEhilg t'ioe.!b6..

L Todltdop,idd@qadcdrclhcintoroi!'lgrognnaroorinrurpoccr:,i..td.di.dof
tr6@l*cd8 -d oEicu!.d crili.nt, ulc of app!!,pritc b$u.ddtil Ecbdqr+ hdgli pcp{!d.d,
rrd !t'-hilg .r.igr@!.

2. To p@id. @u'lcling rnd 8t'u*. 6 t6r6.tto 6 ra.[r.! of laLdilgcou8ca, rdloic rhi:vro..f
rd crc< flroiog ri6io 6r htltEbr" *dTto

3. To pddipc b Sc !..Lctir ofc.nift.t d rd cb.i6.d 3t|e

{. To gdlijpr!. b fr. Crr.d .'.hdoo of cdi6c.!.d lod dr!si6!d 3ne

To t.tt! ! o. b.rof,cdLg. rod Acprr!6d coittcr.
To nt! .dvrtt! ofo?pqtrlib p(€rkld bt d. Cdlcg! D @d c-d'*!., 

"dt 
6. L.rr. rd

gr!,dedc.d sldt a dGd rld -f*!, rd rt'fid.!d@.!tp@g6r

To Frici@ i! 6a -tirE c.rri@tof rt|d.r!.

To F6ra cdLSFdrtd ro.---ty,.wbr o li. c.ddrit

5.

6.

&
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9. To rdculate (to €xpl"in drd Fomotr dccpunce ofdrc conege cwiculm), induding viliiations si& higb
schoob, colcges ,td uni!€6iti€s.

10. To provid. tob plrcarula 6t itl&rB.

ll. To padicripaE in o€mizatim rd implqrEni im ofdvisory codrEittees.

t2. To p.nici@ h co.clltictiar dieili.s on ird ofrcilnF,!.

ll. To p.riicipiE in dle r€ndjtetim proc€ss.

14. To parthip.F as a sFater in dle coffnuity rd corn'nuni9 progran.

15. To $rbt h Se plnming of&cilitier.

Pbvide t)lmtiE a @&iL

C. Oe.irn Eirluniod
t i'rdgc ttrir urit m.orb.t to be

$&bctory ot Unsa;sfrctory

Siigo:nu! ofEvdualor

D. Irnpo!'cmcnt PrDgtrE (frdy)

Ordinc progran of impro€'nent lhrt would lcad to latilfrtory ratirg Be sFci6c ,nd lcy suBcstions to
implovsrlcnt plm irl $ctior III K Pmvidc ndradvr s nced€d:

E Unit l,{ctbb.r R.spoosc 6f.ry)

F. I hir'! Evi.vcd dtc coobnb of&c €ealurlin

g8nNurt ofunit M€mbc!

Eir}lloi.r&

DrE
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IPPEIIDIX I

GUIDE TO FICULTY SERVI cE ANEAS

SERVI CE AREA ffi
Accounti n9 Accounti nE, Incom lax.Coqtrol I ershi p, Tax Accounting
Anthropo Lu.r.ru ra-t AJ,|thropo t0gy, physical

Anthropol ogy, Fol k lore, Aichaeology
ui tura Anthropo

Archi tectura
and Rel ated

, Engi neeri ng,
Technology

or.fti ng

Art and Desi gn, including
Photography

ColllErci al Ata: iiqn|tEkinA
Packagi ng, -Rcnd'eri 

nq. "Il lustrations, Cartooniri'g

Letteri ng,
Photography,

Astronony and Astral Phys ics Astronomy, rstrai rh5i-s,-nstFo

Genctl cs, Eactcrlology, -Ariatony -

Remdi rl ProgrrrE, 6. 8.0, Rem
English as I Second Langulga,

aI Readi nq,
Hl gh School

ilakr-Up

Floor Coveri ng, Rooflng,
Settl ng,rroor tovenng, Rooflng. plutbinq, llasonr%

0gerati ng Englnrrrlng,- Electrlcii. ctc. --

c Education

Bui I di ng, Construction and
Rel ated Technologies

A Bui I di n9 Trade (Specify

lnspcction and Ssoervision of BuiTiij;E-Construction, EuildinE Codes. Contrictor
Tral ni ng Prograc

llanagemnt Industrt al nit rtt o'ns, Gto; iliiai;;;,Qll I ty Control llanrgeEnt. gusinesi
Organl zatl on, Busln€ss Ad inisaration

eld stry stry. 8i oche[i stry
Conllnication Servl ces Rldi o-T. Y., aroaricas-ing, JoiFii'il4Printlng (crlphtc Art), -Fil16, pullil

Rel ltl ons, Instrucfional Technology
Related Technol oqi es,
Pri nti ng

a[d
i ncludi ng



SERVT cE MEA

Conputer Sci ence Conputer Design

corputer and Rel ated
Technol ogi es

Progranning, SysterE Anaiysis, oata Entry
Keypunch

Consumr & Fani I y Education Eroad Area of tiorE EconoBics, HolEnaking

Decorati ve Arts and Related
Technol ogi es

lnterior oesl gn, Interior oecoration,
lal I papering, Furnl ture Bui I di ng and
Refl ni shi ng

Earl y Chi I dhood Educatlon Early Child oevelopmnt Classes

Earth Sci ences, i ncludi ng
Geography, Geol ogy, and
Geophysi cs

Geograpby, 6eol ogy, Geophysica,
iletcorol ogy, P.l aontol ogy, oceanography

Econooi cs lbney and Banking, Econonic Amlysls,
Principles of Econo[i cs

Engi neeri ng Profassi ona EnEi ncerl ng oesl gn),
El.ctri cal Engi nerri ng,
Engl ncerl nq, ch.d cal
llechlnical Engl n€erlng, CiYllAeronsuticrl Engi nrcri ng,
Enginrering, .tc.

El ectroni c
Engi neeri ng,
EnEi neeri ng,

I ndustri!l

Ethni c Studl es Afro-AErican Studlrs,
Studl es, Asl !n Studl es,
Studl es, etc.

llexl can-AEri can
Lati n-AErl can

Fin€ and Applied Arts .nd
Rel ated Technol ogi es

Printing. Sculpture, Art History, orari n9,
Crlfts, Crrrd cs, Jcrrl ry

Firr Sci ence Flrc Sci €ncc Tralning Progra6

A Foreign Language, Ancl.nt or
odern ( Specl fy)

Sprnish, GrrDn, Fr.nch, Itallrn, Latin,Gr.!l, et., (lncludes the Langulge,
Ll trrlture. lnd Grlrnr)

Governflrnt ( Iheory and Pr.ctic.
Local and lntlrnatl onal )

Polltlcal Scl !nce, AEri can Govemrnt,
Co[prrati yc Govcrnlrnt, Internrtl onaltrl ltl ons

Hazardous lhtcrlal s llazlrdous lletlrial s
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SERVICE AREA EXII?LES 6 TEACHT ilC 
^SSr 

c rfilrs. BUT {07
tI I{I lED TG

Heal th and PhJ6icai Care
Servi ces and Rel ated
Technol ogi es

I nhal ati on Therapy, Vocati onal l{ursing,
X-Ray T€chnol ogy, Health Education, First
Ai d, Pharnacy, oental Assi sti n9, Dental
Hygi ene, Physi cal Therapx Heal th I
Sani tati on ( Sani tari an)

Hi story AnEri can Hi story, European History, Latin
Hi story, etc.

Hulllani ti es Survey Courses in Humanities (0oes not
authorize instruction in the indlvidualareas that corpri se the fi el d of
Hunani ti es, i. e. , Engl i sh, speech,
Phi losophy, Art. etc. )

I ndustri al Arts llon-Vocati oniTlTiid-Tiogr tuI
Arts

Technol ogi es
I ndustri al, ilachine and Related El ectroni cs, Porpr Sawi ng, ChenricalTechnician, Plastlcs, Radi o and T. V.

Repai r, qual i ty Control Techni ci an, Vendl ng
lhchi ne Repli r

An Industrial Trade ( Speci fy) lhchinc Shop, tbdll [akin9, telding,ArtoDtiv€ llechanics, Artomtl ve SodyR!p!ir, Heavy outy EquipEnt ihchanics;
llotorcycl e lGchani cs, 8oi I crmki ng,iletrology, Sfieet iletal, Horseshoa,HasteBtcr Treatmnt, lndustrial Srfet%
8ui I di ng Service ilaintenance (Janltorialt

I nsurance Life Insurancr, Di sabi I i ty Insurance,tutombile lnsurance, Fire Insurance, etc.
Language Arts and Li terature Engl i sh Llterature, English Corpositionl

Engl i sh_ Granrar, Colparative Li terature,
Speech (Public Address, Rhetoric)

Lav LaY, R€rl Estate
Constl tuti on Lau,to speci fl c other

Lar, Busi ness Lar,etc. (Lar as it relatls
subject mtter areas)

Li brary
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Ll brary Technology PrograrE, Research
lGthods, Ardlo-Yisual, Catal oging, Libr8ry



SERYI CE IREA @LINED TG

ihrketi n9 and 0i stri but Sal esmnshi p, Transportati on, Adverti si ng,
Purchasl ng,llerchandi si n9, Retai I i ng,

llarehouse operati ons

l,lathErlati cs Al gcbra, Cal cul us,
Stati sti cs, etc.

l,tusi c ilusi c, Pi ano, Counterpoi nt, Corposi ti on,
Band, ltusic &preci ati on, ltusic History,
etc.

t{ursi ng Iursi ng, R.ll Training PrograE

Offi ce Services and Related
Technol ogi es (Eusiness English,
Susi ness lhth)

s€cretarial sci ence. shortiand, Tlping,Filing, Eookhcpi ng. Records lhnageEnt,PBx, offi cc lhchl nes, Secretarlal
Adrl nl strrtl on, offi ce l,lanagemnt,
Stenography

Phi I osophy and Religion Phl I osophy, Logi c, Ethni cs, Rel I gl ous
Studl !s, Church Hl story, 8i bl e !s
Li terlturc

Phj6i cal Educatl on 0fficlating, Tennis, Golf, Footbrl I,
Saskrtbal I, Yog!, Xrrrte, Judo, Gams,Athlctic lnJurles, Rccrcatl on, Herl th
Educ!tl on

Physi cs Physl cs, optlcs
Pollce sci ence Pollcr Trsi nl ng Pnogrlrs

Prof.ssional Education Tclchar Alda Progrrc, Introductlon to
Educrtlon. Plrr Prcfesslonal Teachcr
Trrlnlng Progrrc

Psychology Psj,€hology, Lc.rnlng lhlory. chl ld
Pslahol ogy, ecnerrl Psychology, Principlca
of Ps),shol ogy

Real Estatc Prlnciple3 rnd Practl ccs of Rcrl Est.tc.
Escror, Apprllstl

Soci!l sci rnc!

!02

Suryry of th! Soci sl Sci.nca3 (Do$ not
authorizr ln3tructlon of rny lndlvidual
arm of thc Soclal Sclcnccs, l.c. History,
Geogrrphy. Sociol ogy, etc.



SERYI cE AREA

soci oi ogy Soci ol ogy

Speci al Educati on ( Handi capped) orthopedi cal 'ly Handi capped, oeaf-bl i nd,
ilental I y Retarded, Speech Correcfi on,
Speech and Hearing Handicapped, etc.

Theatre Arts and Rel ated
Technol ogi es

or.na, Actlng, ilake-Up, Stage Craft, Play
Producti on, Theatri cal Costu ing

SERYI CE TREA

School Heal th servi ces School tlurse, School Psychol ogi st
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ARTICI-E t: PREAMBLE

1.1 This Agreement shall be effective on the day following the date of signiog by and betveen the RIO
HONDO COA&TfITNITY COLLEGE DISTRICT, hereinafter refetred to as the "Districg" whose
address is 3600 Workmao Mll Road, Whittier, Califomi4 and the RIO HONDO COLLEGE
FACIJLTY ASSOCIATION,/CIA-NE \ heteinafter reFerred to as the "Association," whose ad&ess
is 3600 Workman Mll Road, Whittier, Califomia Reference to "the parties" shall incl'.rde both the
District and the Association.

The follo*ing Agteement between dre Disttict and the Association is a culminadon of the
requirements of Gonemment Code 3540, et seq., and, more specifically, to record in q/ritten form
drose mztters relating to wages, houts of employment, atrd other terms and conditions of
employrneat as provided in said Act in excharge for services.

1.2



ARTICI.E 2 RECOGNITION

L1 The Disttia rccognizes the Association as the exclusive lePresenatiee of academic ernployees as

cettified by rhe Public Ernploymetrt Relations Board Per LA-R-111 otr June 6 1979, as follows:

All certificated penonnel of the District who zre regular firll-time and patt-
time teachets, idcluding those who aLso teach summer school and all teachets
who teach sufimer school only - o.cluding Man€ement, Confidential, and
supervisory anployees as defined by *re EER !

22 Any modifications in the composition ofthe unit during the term ofthe Agre<nent shal be sLrbiect to
dre nrles and rcgubtions ofthe Public Employment Rehtions Board.

2.3 In lia: of the giev'ance procedr.re, any disputes concetning dris Article sball be subiect to rul$ and
regrlations of the Public Employment Relations Boud.

2.4 Management or S.rpervisory functions, as provided for in Califomia Govemment Code &ction
3580.ishall not be alsigned ic a bargarning uiit mcnberwho is dealingwith a fellow unit membet



ARTICLE 3: SAI-ARIES

Salary Schedules. 1995-96

3.1 The salary schedule for 1995- G contaioed in Appendix A.

3.2 The 1996-97 salary schedule, in compatison to the 1995-96 salary schedule shall be increased by the
same percentage increase in revenue per EIES above 1995-96 levels as the District actually receives
19 -97 $e second principal apportionmenq the compooens ofwhich in 199!96 were referred to as
"COLA" by the Sate; fi:rdrermore, said salary schedule percentage increase for 199G97 shall be
retroactiYe toJuly 1, 1996.

3.3 The 197-98 salary schedulg in comparison to the 199-6-97-srlary.schedule shall be increxed by tlre
same percentage increase in revenue per FTES above 1996-97 levels as dre District acually receives at
the 1D7-98 second principal apportionmeng the components of m 199G97 were referred to as
"COI-A" by the Sate; fitthermore, said salary schedule percentage increzse for 1997 98 shall be
retroactive toJuly 1, 1977.

3.3.1 Prior to dre application of any percenage modification of the 199G9? salary schedr.rle for
'1,997-98, an additional longevity mcremmt for twenry-five (2t yean of fi:ll-time District
service shall be added to all colunms of the salary schedule. The effective date of said
incement shall be dre 6rst day ofthe 1997-98 academic year.

3.3.1.1 However, if drc Distict does not offer the opporttmity of an Eady Retitement
Incentive Plan for eligible unit membets prior to Mzy 1, 1991, the implementation
date of the 25-yeat longevity stlpend provided for hetein shall be advanced to the sbrt
of *re 199697 academic year.

3.4 Schedule Placement

Unit members shall be placed on the salary schedule provided in Appendx A and shall be eligible for
column placement according to the cdtetia designated below

3.4.1 @LUMNJ
3.4.1.1 Academic Arsrs

Bachelols dqree ph$ dulty (30) acceptable goduate level unit completed a.fter
receipt of*re Rachelols dqgree

3.4.12 Vocatiooal -Areas (if any of the following are recommended to be "eqr.rivalent" to the
minimum qruliGcations for hiring)

Any individual meeting d-re requirements for a Special Limited Service Credential or an
Instuctor Partial Credential (meeting requiremens with an AA degree or less) under
the cedentialingregulations in effect on 10/01/89. These credentials are both limited
to a maximum of two yea$ duration.



A. A degreq six (Q years of experience, four (4) unis of educauon courses in
methods and matetials of teaching and three semesters of teaching at least one corfse
each semester.

of
A, A. degree and six yean ofsrperience ald certification, licensq etc., if ar,zilable.

3.4.2 COLUMN

3.4.2.1 Academic Areas

Bachelor's and Master's degree

3.4.22 Voc^tjond !\ras

Bachelols dqree and R N, license,
o!

Bachelols degree and two years appropriate occupatiooal experience

3.4.3 COLUMN III
3.4.3.1 Academic Arers

Bachelols degree phrs sDdy (60) acceptable goduate levelunin completed after receipt
of the Bachelols degreg including a Master's degree

3.4.32 Vocational Ateas

R N. Lcense and a Master's degree,
or

Bachelols degee and six (6) semester unis of education courses after the Bachelofs,
and two yee$ experience plus eight (8) approved firll-time weeks of paid trade
expcdeoce eamed afur receipt ofthe Bachelois dqglee

3.4.4 COLUMN W

3.4.4.1 Academic Areas

Bachelor's degree plus erghty (80) acceptable graduate level urits completed after
receipt of the Bachelols degee, induding a Mastels degree (twenty (20) unir must
have been completed within the last ten (10) years)

3.4.42 Vocational Aeas
RN License and a Master\ degree plus tq/enty (20) acceptable graduate level unib
completed after receipt of Mcter's degree

Bachelor's degree and two yeals experience, a.nd twenty (20) acceptabl€ graduate leeel
unir completed a.fter receipt of the Bachelols degree, plus sixteen (16) approved firll-
time weeks ofpaid trade orperience ofwhich at least eigftt (8) such weeks are eamed
after completion ofthe twenty (20) gaduate leyel unib 

4



3.4.5 Geneml

3.4.5.1 Occupational etpedence can be one year experimce and one year of teaching or two
years of occtpational openence.

3.4.5.2 Occupationa.l experience means activities which a petson has relied upon for his/her
livelihood.

3.4.5.3 "Year".For the pwposes ofmeasuting occupatiorul er.perience means that period of
time,*'hich in that occr.rpation is accepted by contr.act or general agreement ?s a
regularwork year for that occupaoon on a fiil-ume basis. Occupitional experience
claimed which is less than fiil-ume €rperience shall be counted towards a ,'year" in the
same proponion as it beds to full-time work in that occupation.

3.4.5.4 All experience must have taken place within the ten yean prcceding hiring at Rio
Hordo College wirh at least one yea! within the drree years preceding the date of
application.

3.4.5.5 The baccalaureare or highet degree must be completed in an accredited institution of
higher education.

3.4.5.6 All references to units in this Article shall be semester unib. euarter unib shall be
converted in semestq unin by rnultiplying the quarter rmit by two-thirds (2/3).

3.4.5.7 A.ll statements regarding experience must be verified in the fotm of an oiiginal le$er
&om employer(s). Vetification must ioclude, but tleed not be limited tol dates of
employment and a description of the duties performed. If emploFnent \rlas less t}rarr
full-time, employer musr state how much time (1/ 2 ir,:'e, 1 / 4 &r,e, etc).

3.4.5.8 All statement regarding academic qualifications must be verified by official
tradscript(s) of record ftom the institution(s) at which the credit was eamed. An
ofhcial transcript bears the signature in ink of the rqistrar and/or the impressed seal
ofthe institution.

3.4.5.9 A-set of Engeptins, aken by any local agency on the ofEcial form a.nd at dre eJ,?mse
of dre applicang is required for the file. The fingerprinrr will be submittid to
Sacmmento for a 6le search,

3.4.5.10 All credentials shall be rralid for service in Califomia-

3.4.6 Step Advencement
3.4.6.1 Full-time unit members ar9 

-eljgible to move up one step upon completion of an
academic year consisting of full-time service u.ntil the maximr.rm step sho*'n h each
colurnn is leached. Effective September 1, tg8l, full-time service slidl be defned as
757o or more of days of service for the annual assignment. Unit members who are
eligible for a step advancemmt shall receive said advancement effective the first day of
the academic year.



3.4.6.2 Part-time unit members are eligible to .nove up one step whm one-h f (1/4 of rhe
unit member's accrued percentage ofload for classes taught at Rio Hondo College in
the spring afid fall semesters exceeds 75o% at t}re curent st?. These step
zdr,zncemens for eligible part-time rmit manbers shall uke effect in the fall or spring
semester, whichever immediately folows the achievement of eligibility. Such
advancements may continue until the maximum step shown for each colurnn is
r€ached.

3.4.6.3 Eflective September 1, 1986, and by converting hours to load, part-time nurses and
libradans shall teceive step adi"ncements in tle sarne mannet as those ad\,'ancements
received by instructional par:t-time unit meinbels.

3.4.6.4 Effective Septembet 1, 1986, houdy unit members shall teceive step advmcements on
a 3 to I basis for related occupational expenences gained after employment by the
District and upon wdtten verification submitted by dre unit members, provided said
expedence would have been credited for step placernent upon initizl emplolrnent io
th€ Districl

3.47. ColumnAdvancement

3.4.7.1 Unit membeis who are eligible for a cohfim movemmt for any fiscal
eceive such ad!'ancemmt effective the 6!st day of the Academk ye&

year shall
Such unit

mernbers shall have applicable transcripts/work veriEcations appropriate to meet the
qualifications ofrhe requested column filed dth tle Djstrict prior to the first day of
the academic year.

3.4.7.2 Only of6cial transcripts submitted to $e District prior to the above date will be
accepted as verification of eligibfity for column ad%ncement Ifby the fint day of the
academic year the unit mernber is unable to submit ofEcial t'-anscrips, other official
documents in the form ofgrade cards or letters ftom the college or univenity shall be
submitted by said date. The Districg hor'.'wet, shall not issue any warrants reflecting
the column advancement until said ofEcial transcripts have been received, but rn no
case later thar) November 30th of each fucal year. After submission of dre official
transciipts, the District shal issue a supplemental v,armnt to reflect the column
adr,zrrcement salary adjustrnent effective *re fint day oFthe academic year.

3.4.7.3 Gr?Auate units shall be accepted for column advancernmt if they ate eamed in
couses ftom an acctedited institution which are in the unit member's major, minor,
or cufient assignmmt. Graduate unis are those units eamed in courses identified on
the transcript as being graduate level. "Major" and "minor" shall be defined as the
subject or area designated as such on the Face of any vaiid degee @achelols and
beyonQ or on the face of any valid credential which qualifies the unit member to be
employed by *re District A minor may also be defined as having t*'enty-fout (24)
semester units of course n/ork in a subiect matter 2l:ea induding twelye (12) at the
upper division or graduate level.



3.4.8

3.4.7.4 Other units including non-graduate shall be accepted fot columo ad mcement with
approul granted prior to unit memben'taking the coLrne(s), by a committee
consisting of the follo.dng the Vice President of Academic Services, the appropriate
Dean oflnstmction (i.e., academic or occupationaf, the Division Dean apPropri2le to
the academic or occupational are4 and three (3) rmit memben appointed by the
Association. Non-graduate units may be eamed through colleges, univeEities, or
ofhcially recognized professional oganDations which offer continuing educauon
unis. Continuing medical educatron counes shall be accepted for column adunce-
ment on a fifteen (15) unit for one (1) unit basis. Other continuing education couses
shall be accepted for column advancernen! vrith the number of units to be
determined by the committee.

3.4.7.5 V4dl prior approul of the Distric! coutses may be used for column advancemmt
which ate taken as patt ofa retraining prognm pursuant to Article 11: Reassignment
Procedurg or which direcdy rel2te to previous teaching erperience if such experience
direcdy relates to coutses curendy offered by the District

Szlary Schedule Placement Ptocedures

Placemmt on the salary schedule may be determined either by academic or occlpational
backpgouod. Such placement shall include both column and steP. If 2 new unit member
qualiFes for placement on both academic and occupational experience, the placement shall be
made based on vrhichever results in higher placement

New employees shall be notified in wtiting that it is the individrul employee's responsibilityto
have tmnscript, degrees, and written verification of experience sent to the District for
apptopdate Jalary sChedule placunent Any objection to salary schedule placement by the
Diitriit must be made prior to the bginning of the second sernestei of employroent
Objections 6led subsequendy to said pedod shall be addressed in the ensuing academic year.

Those unis which the gmnting institution designates in wdting to be graduate unifi shall be
acc?ted.

Unit mernbers who are hired effective subsequent to the date of signing of this Agreernent
shall be given credit ofone step for':

1. ,) Each year of frrll-time e<periencg or equivaleng which required a ctedential
pnotaT/l/X).

b) Each year of hrll-time instnrctional axperience, ot equivaleng which was
performed after meeting the minimum hiring qual!fications lor teaching in a
Califomia community collqe aftsr 7 /1/90.

2. Each year of full-time experiencg or equiuJeng which would have required a
credential if performed at fuo Hoodo Commumty Collry prior to 7/1/90, even if
such experieoce did not require a credential where performed.

3. Each three years of Frll-time related occupational experience Unit mernbets may be
placed no higher than Step 8 on the salary schedule. Fxceptions to exceed dre
maximum placemens above shall be at the discretion ofthe District .l



3.4.9 De6nitions of Unit Memben

"Full-time employee" - A unit member whose load is more than 60%

"Part-time employee" - A unit member whose load is not more than
(instruaional and 6fflo (excluding Iou Guosalu$
non-insructional;

"Houtly employee" - A unit member whose work is assigned on a
veek-to-week basis

3.4.10 Rates ofPa!'

A unit member designated "full-time" shall be paid on a pro Eta basis in accordance with
his/her appropriate placement on the salary schedutes in Appendix -d

A unit member designated "part-time instuctional" shall be paid in accordance with his/her
appropriate placement on the salary schedule subject to the following fomula:

Anrual ten-montJl salary x .56 x .5 x
percert semester load = semestef salary

A unit member designated "part-time non-instmctional" shall be paid in accordance with
his/her appropdate placernent on &e salary schedules in Appendix A sublect to the following
formula

Annual ten-month salary + hours
p€r year = houdy rate

A unit member designated "sr.rmmer school instructor" shall be paid io accordance with
his/her appropriate placement on the saiary schedules in Appendix A subject to dre following
formula;

Annual ten-month salary x .56 x .5 x
p€fcent sumrner school load = summer salary

A unit member designated "hourly" shall be paid in accordance with his/her appropriate
placement on the salart schedules in Appendix A subject to the fotmulas prescribed below for
"Instructional Assignmen*" and "Non-Instuctiona.l,4ssignmenb."

A unit member designated "full-time," "part-time instsuction4" or "part-time non-
insm.rctional" who worla an assignment h addition to his/her load shall be paid on an houdy
basis in accordance with the following formulas:

3.4.11 Tflsrructional Assionm€nts
Annual ten-month sabry + hou$peryearx.56 = sernester houdy rate
Annual ten-month salary + houa
peryearx .56 = surnmer houdy rate

I



3.4.12 Non-Insmrctional Assignmens

Amual ten-mont} salary + hours
per yea!

3.4.13 Hours PerYeer

= sem€st€r & surnmef, hourly rate

Hours per year shall be designated h accordance with dre following

Hours/ Weeks/ Houts,/Week Year Yeri

x

15

16

17

m

35 525

35 560

35 595

3s 700

2l

21

35 735

35 735

3.4.13.1 Instructional Assignrnmts @duding
but rlor limid to the foll€'s,ing):

AJI Lectr.res exccpt Typing & Ianguages

Ircftle - Ianguage

Lectnt - Typing

I.ab - Art, Individual Tping, Word
Processing Engfish Skill Center,
Joumalislq Me$ Skin C€nt€r,
Musk Activity, Radb and Tv,
TheaEe Arts

Iab - Astronomy, Biologr, Chernistry,
Earth Sciencq Edr.rcation,
Engineeting Physical Scieaces,
Physics, Rtchologt

PhFical E&cation Activig

Iab - Arch, Drafting Auto, Business,
Data Plocessing, D€ntal Early
Childhood, nhcro-Adech.Dofting,
Slcctlonics, Edginecd€, Dis-
abled Strdedb, Fashion Dcsigq
Fire Science, Industial Tech.,
Ianguage Skill Center, Library,
Machine Tech., Nuning Police
Science, Qulig Tcchnologr,
Speectt, Welding, Nutsing Oinic



3.4. I J.2 Non-Insm-rctional Assignments (rrcluding
but nor limited to the folJowing:

Disabled Strdens Speciaiist

Houts/ Weeks/ Hours/l7eek Year Year

x 35 1,050

ColJege Nurse, Coordinator (Evening 40 x
Weekend, or Off-Campus), Counselor,
Psychologisq Libnrian,

35 tl00

Coordinator (Apprenticeship Progrrn\
and I-eaming Assisunce Center)

Other Salzry Related Mattea

3,5.1 Ifacademic anire for student griduation €xercises is required by the Districg the District shall
provide such anirr at no cost to dte unit member.

3.5.2 If protective clodring (not uniforms) is necessary for the performance of the unit membels
duties as determined by the District, the District shall provide such protective clothing at no
€r?ense to the unit mernber.

3.5.3 The unit member shall have access to assigned Dstrict parking lob at no o.pense to the unit
member for such parking €..ce!rt for a gate key deposif ifrequired. The District shall 6rrrish
necessaly parking decals and/or stickers. The District sha.ll provide specifically identified
parking areas for rmit membec who have State provided prrking plaques or stickers for
handicapped or disabled penons.

3.5.4 Unit memben retrdering sewices oo a special contricl on 2n houdy s€m€ster, or annual basis
shall be paid at rates cons;stent with provisions ofthis Artide. The Distict and an individual
unit member may enter into a contract fot project for which services are rendered for an
€reed-upon amolml

3.5.5 Reimbursement shall be made to a unit member for loss, destruction, or damage by anon,
burgfary, or vandalism of persona.l propeay required for the performance of his/her duties in
the District Reimbu$ement not to exceed $250 shall be made only when pdor approval is
obtained on a District-provided form for the use ofthe personal property bdote tlre property
wzs brought on campus and when the vtu€ of the property v,ras agreed upon bet\neen the
lmit member and the Disrict No reimbutsemmt shall be made for m)'sterious
disappearancq accidental damage, or any other loss suffered becar.re of rhe lack of dre
supervision ofthe penonal property by tle unit member. In the ev€nt ofloss, desm.rction, or
damage by anon, burgldy, or undalism of such personal property, the unit member shall 6le
an Unusual Occutrence by the end of rhe workday follo. zing when the employee could
teasonably have knov'n ofthe loss.

n

3.5
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Michael. A Woods
6406 S. Victoria Avc.

Los A.ngcles, CA90043
(323\ 743-7006

Michael_A_Woods@yshoo.com

OBJECTwE To bc addcd to a wcll-organizcd firm in position that will giva me an opponunity
to utilize my s&itls for lhe growlh ofthe organization.

EDUCAfiON West Senior High School
Denmarl , TN 38391
Dploma

LA Trede Tech
I-os, Angeles CA
Certificate

EXPERIENCE CaryillSweetmo
1997-2010
Positiol: Main(enance Workcr
Duries: Elecrrical, painting, plumbing, janitorial work, loadi-og aod utdoading.
r:ail cars and tnrnks ctc. :
A.S.E. l echoologies Inc.
1992 u, 1997
Positioni warehouse workcr
Duties: Shipping ard receivilu, irlvcntory control, loadilg and unloadi.ng,
forklill exp, palletjack exp, packing ctc.

IJCLA
l9E6 to 1992
Position : Maintcnanoe Worker
Duties: S&ipping md waring floors, carpet oare, plumbing, electrical, painting
etc.

RLF'ERENCIIS Availableuponrcquest.





RX REPCIRT

DOCUI'IENTI RX SIART BATE OURAIION DESTIIIATIOII

P,1

(rHUl ilAR 24 2011 11:55
HUIIAN RESOURCES

I'ioDE PAeES RESULT User/Account

0000000-182 I'IAR 14 1l:31 25' erchantserv i ceco Ecl'l
0000000-193 LtaR t4 r2to3 2s EclJ
0000000-t84 I'IAR 14 13:25 5l' FaxserverBs4-8 Eeil
0000000-'195 t'lAR 14 14:43 46 7t48974235 EC
0000000-198 ilAR t4 '4:47 20 09 7't48874235 ECl,t
0000000-197 I'IAR 14 1e:15 l't0 58282€s8'18 Ecl'l
0000000-ls8 I,iAR 't4 t8:18 18 32e2s27eeo EcM
0000000-'t88 LiAR t4 21:38 2'31 c3
0000000-200 ilAR t5 7:t4 25" Ecti
0000000-201 MAR 15 10:25 22" CorpTraeelDept Ect'l
0000000-202 t'lAR 15 12:35 32 FaxserverBs2-2 ECI'I
0000000-203 MAR t5 't5:18 1'05 e3
0000000-204 llAR 16 23:41 4l Theilaster Ecll
0000000-20s NAR t8 3:56 29 ECl,t
0000000-20e ilAR t8 7:27 22 Ecl,r
0000000-207 I,|AR 16 12:04 l'27 C3
0000000-208 I,|AR le 12:59 64' c3
0000000-209 MAR 'l? 9149 43' Fax ECli
0000000-210 I'IAR 17 11:48 2'O'l FaxserverBs2-3 ECt'l
0000000-2'11 tlAR l7 11:50 1'03 Faxserv€rBs2-'l ECI'I
d)o0000-212 ilAR 17 13:45 38' +56278€444e EClt
0000@0-213 I'IAR 17 '19:55 44 e287845418 Ecll
0000000-2t4 LiAR t? 22:33 2'38 c3
0000000-215 liAR t8 10:30 2'12' te2$333814 Ecl,r
0000000-2't6 HAR t8 10:s3 53' 182e3m3814 ECl,t
0000000-217 MAR 18 10:05 35 20t18e3 EChr
0000000-218 ilAR lS ll:08 19 Ectil
0000000-219 IAR 18 11:49 l'53 te2e33338'4 ECil
0000000-220 I,iAR t8 13:t0 29 Ecl,r
0000000-221 ilAR le t0:0s 35 t82e€933814 ECl,t
0000000-222 ilAR 20 2si22 5e 702-840-0738 03
0000000-223 MAR 2t 't0:07 5g Ecr,r
0000000-224 I,iAR 2t 10:20 2e" +5827884448 ECil
0000000-225 I,iAR 2t 10:48 1'4?" 1 ECl,r
0000000-228 ilAR 2t l't :23 4' g7' ECI
0000000-227 ilAR 21 1s:2e l'54' s82s0834e8 EcM
0000000-228 ilAR 21 tB:34 40' 20A2e2aO ECil
00000@-22a MAR 21 23:s5 3'S8 7149S2e18r ECfl
0000000-230 t4AR 22 7,,67 22 212-87-7A18 ECl,t
0000000-23't IAR 22 8:57 41 ECH
0000000-232 MAR 22 9:58 2e" ECM
0000000-233 I,IAR 22 11:18 2'2A' e2e83428$ G3
0000000-234 I,|AR 22 13:08 2'04' 7148387808 C8
0000000-235 I,|AR 22 't5:40 45" ECl,t
0000000-23e MAR 23 1l:32 59' Faxserver e3
oo00o00-237 ilAR 23 10:05 1'oa 62e8197772 ECl,t
00000@-238 ilAR 23 14:4S 32 1f143781474 ECl,t
0000000-238 ilAR 231e:t5 8'11' 809e824214 ECl,t
0000000-240 I,|AR 23 18:24 7'55" 62e5275e58 e3
0000000-24't MAR 23 18:27 t8'5e" 3t03057478 ECil

10x10K3 0t(lNet? 0K80K10K10K20K10xI 0t(20kl0Kt0KI 0t(30K20Rl0K30x30K40Kl0K| 0t(s0K40K10K10K7 0t(20K20K10K40K20R40K20 0r180K20K70K10K10KI 0t(e0K3 0t140Kto(50K20R18 OK
't 1 0t(22 0t(

TOIAL th{8'00" 2OOpaq€




