Lesson :  Dealing with Problems
6:30 p.m.  Prayer

Recap:  Last session am I a follower or a leader?



Does anyone in here have problems?
How we deal with problems is what makes us successful?

A. Do not fear them.  What we know best we fear the less.  

B. Seek out solutions on our own.   

C. Ask knowledgeable people for their advice.  

a. Ex. John McCain cannot tell you how to become president.

D. Experiment.  Life is not perfect sometimes we have to try.  Don’t want to have all the information in the world and never do anything.

a. Universal Studios – buy a day get a year.  PS2, PS3.  Big Mac, 6 pound burger

b. Facebook
E. Try new things until you succeed – if things are not working we try something new.

a. Everyone around you is already doing it so you might as well join in.  Ex. Packers did not go to Superbowl last year so made some changes.   
b. Work out example.  

Mentor Interview Spotlight – Rosco Newsom

1. Hometown, favorites subjects in school, extracurricular activities, 
2. College and Graduate School, Balance: work, life, fun

3. How do you deal with problems?

4. Why have you been a mentor for so long?  I mean do they pay you to come up here.  Or do you just live across the street? 

No matter our age we will all have problems.  Things don’t stop they just change.  You got to have a system to make intelligent decisions.  At the end of the game if the Lakers are down and Kobe is fouled and has to take a freethrow to win the game you know he is under pressure.  Have you ever seen him go sit down in the middle of the court and start crying?  Or go ask Phil can he go sit down and let someone else deal with it?  No as a man you are going to be faced with tough decisions and problems but you can handle them!
Examples and how to handle:
· For each situation, we need one mentor and one mentee.  The mentee will be the recipient of the bad news or the general information.  For example, the mentor will play a young man and explain to the mentee, playing the role of a parent that he got a bad grade on his test.  This will teach the mentees how to have integrity and communicate effectively.    
ROLE PLAY OF EASY SITUATIONS AND CHALLENGING SITUATIONS.  
a) Shy about asking a girl to the prom.  [Illustrating idea #1 overcoming fear.]
· Roles:  Mentee – Young man’s friend
Mentor – Young man

· Process: 1. Get one mentee volunteer. 2. Get a mentor volunteer.  3. Tell mentee what question to ask.  4.  Allow mentor to answer question on own.
a. Mentee asks: “So who are you taking to the prom?”


b. Mentor: “I don’t know I think I am going to be out of town.”

c. Mentee asks: “What do you mean out of town? The prom is on this Friday night.  You don’t have a date do you?  

d. Mentor: Well I was going to ask Kesha but, what if she says no.  I don’t want to hear that.  
e. Mentee asks: “What if she says yes?  Besides there are numerous girls at the school and if she says no that is her loss.”

f. Mentor: Your right I am going to go ahead and ask her out and if not ask someone else.  
b) Finding knowledgeable people.  
· Roles:  Mentee – Friend of young man
Mentor – Young man

· Process: 1. Get one mentee volunteer. 2. Get a mentor volunteer.  3. Tell mentee what question to ask.  4.  Allow mentor to answer question on own.
a. Mentor says: “Man moms is tripping she is on me about doing this school project in a few weeks and my girl wants to go to the movies.  I don’t know what to do.”
b. Mentee: Why don’t you ask somebody for help?  
c. Mentor says: “Like who I don’t know anyone that can give me some good advice?”

d. Mentee: You should ask the mentors at the Son’s of Abraham meeting.  I mean they were once our age and they might have an answer for you.  Besides it doesn’t hurt to ask. 
7:15 p.m.  Break 
7:20 p.m.  Resume meeting and break into groups based on age.
MENTOR TEACHING PLAN:  For each topic.  1) Provide the mentees in your group an example of how they encounter it in life.  2)  Ask the mentees to explain it to you in their own words to ensure that they understand it.  3) Give mentees tips on how they can start to take action to begin using the concept.  [Ensure that all mentees participate.]

BENEFITS OF GETTING ACTIVE TO DEAL WITH PROBLEMS
1. You can read, ask questions, or think about something forever.  But until you do something you are not going to overcome a problem.    

a. Mentor provides Real Life Example – Explain to the boys when you were contemplating doing something and you just had to stop thinking and make a firm decision. What happened?  What did you learn?  
b. Ensure mentees understand concept.  Have them explain in their own words.

c. Mentor Tips - Provide the mentees tips on how they can overcome analysis paralysis?  
BENEFITS OF TRYING NEW THINGS UNTIL WE SUCCEED
2. RECOGNIZE WHEN things are not working and it is time to try something new! 
a. Define topic – If you are doing something and it is not working out for you or helping you stop doing it.    
b. Mentor provides real life example – Explain a time when you were trying to get something to work (or accomplish something) and your existing plan would not work so you changed it.      
c. Ensure mentees understand the concept. – Have them explain in their own words.  
d. Mentor tips – Provide mentees tips on when to try something new.  
7:40 p.m.
REGROUP – Mentees from each subgroup discuss what they learned.  
7: 50 P.M.
PRAYER AND DISMISSAL
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