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STATEMENT OF PERSONAL CONDUCT 
 

In recent years, concerns about professional misconduct and malpractice have become 
widespread.  Instances in which professionals from a variety of disciplines have been 
found to have abused their power and/or their privileges have prompted a careful review 
of the backgrounds of leaders.  It is therefore necessary that persons who hold 
professional leadership roles in ministry be asked about their personal conduct.  The 
information requested in this statement is necessary to help insure the protection of 
institutions and individuals for whom church professionals may be responsible in their 
work. 
 
1. Has a civil or criminal or ecclesiastical complaint   yes no 
 ever been filed against you alleging sexual  
            misconduct by you?  
 
2. Have you ever resigned or been terminated from a    yes no 
 position for reasons relating to allegations of 
 sexual misconduct by you? 
 
3. Have you ever been charged with ethical or moral            yes no 
 misconduct of any type?  
 
4. Have charges against you ever been brought before                yes no 
 a professional committee?   
 
5. Have you ever been arrested for any violation of   yes no 
 the law? 
 
Please explain in detail any affirmative responses in the space below, using the back of 
the sheet if necessary.  Include the disposition of any complaints or charges that have 
been made against you. 
 
 
 
 
 

 
************************* 

The information I have provided on this form is accurate to the best of my knowledge. 
 
 
________________________________   ________________________ 
Signature       Date 
 
________________________________ 
Printed Name 


