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Greetings from Kristopher Goodrich
ALGBTIC President, 2015-2016
It is such an honor and privilege to be in
your service this year as President of
ALGBTIC. This is such an exciting time
for LGBTQI+ persons, and those who
love and support them. Just a little more
than a week ago, we learned that SCOTUS made marriage equality the law of
the land. It is now legal, within any portion of the United States, to marry the
person you love, regardless of your (or
their) affectual orientation or gender
identity. This has been a long battle for
us, and one that we need to celebrateboth for our hard work, as well as the
opportunities it brings. I cannot say the
amount of joy I felt in learning the decision, and how truly blessed that I am
able to be part of an organization so
deeply committed to these issues. It
struck me that we have such a wonderful
opportunity this year to spread messages
about who and what we are, as well as
be a voice and vehicle of awareness and
change within the counseling profession.
I hope you all share this excitement with
me.
We know that having achieved this
milestone, we are one step closer to
equal rights. It also means, however,
that our work is not done. I think many
of us can identify other pertinent con-

cerns to our community, and the continued work we need to do to educate, empower, and be of service to LGBTQI+
persons everywhere. Work like this can
seem daunting, but together I know that
we can make steps to achieve our goals.
It’s also with great excitement that I can
share, we are not walking alone.
About a year ago, I was present at
ACA’s Institute for Leadership Training
(ILT), which every Division’s President
and President-elect attends. At that
training, I was able to meet our new
ACA President, Thelma Duffey, as well
as many of my counterparts from other
divisions. It was amazing to hear Thelma’s vision, as well as feel the spirit of
collaboration that was shared between
each of our Division’s then Presidentelects.
Continued on Page 2
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Greetings from Kristopher Goodrich, ALGBTIC President, 2015-2016
(Continued from Page 1)
As such, many of us have been silently preparing
different initiatives and plans to coordinate and work
together to achieve our common goals, as well as
serve as a support and resource for other Divisions.
Having never attended previous ILT’s, and having
not served in a role like this before, I’m unsure how
to compare this to previous years; however, I can
report the feeling throughout the room was that the
environment felt different to us all. And although our
Division might have been the shy kid in the room
(sorry, it’s my personality), we definitely weren’t
silent or alone. We actually were pretty close to being popular; people want to work with us! It’s with
this spirit of collaboration and support that I hope
serve as your President, both as a representative of
the Division, as well as a greeter for the Division, to
others within the larger ACA.

Over the course of the next year, we will engage
in these different collaborative projects, as well as
the guiding initiative for my term-Research and Assessment of LGBTQI Persons. Although research
and assessment are growing fields, and recognizing
there are specific issues or concerns with LGBTQI+
persons, I don’t believe there has been comprehensive attention to ethical, informed, and intentional
ways to conduct this type of work. I am hoping
from the task force I am organizing on this topic
that we can provide some guidance, at least within
counseling, about standards of practice and appropriate care.
I am so very excited to work with you all this
year, and receive your thoughts and feedback about
your experiences as members. We have additional
exciting opportunities that I will share in the future.
But until then…
Be well, and know you are loved,
Kris Goodrich

FLORIDA ALGBTIC
Calling all ALGBTIC members who live in
Florida. Efforts are currently underway to develop a
state division of ALGBTIC in FL, and we need your
support. We're looking for people interested in signing a petition and/or people who are interested in
taking a more active role in the startup process.
Florida has seen some changes over the past
year regarding the LGBT population, however there
is still a lot of work to be done and we need your
help and support. We’re excited to get this branch
up and running and have many goals for the future;
including having a LGBT-themed education track at
the FCA annual conference, participate in and provide trainings, and provide resources on LGBT affirming and competent counselors to the community
and other professionals.

If you're interested in any of the above mentioned, please contact either Dr. Ami Hooper-Knox
at amhk277@gmail.com or Breanna Crowley, M.A
at Crowley.Breanna@gmail.com.
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Farewell Message from Jane Rheineck
ALGBTIC President, 2014-2015
Wow, what a year it has been! As I complete my
term as your president I am filled with mixed emotions.
I have enjoyed my year tremendously and serving
the ALGBTIC membership has been a privilege. We
accomplished a lot this past year. We held our very
first national conference and made a splash! We
wouldn’t have been as successful without the leadership and expertise of our conference chair, Catherine
Roland, or the many volunteers who dedicated time
and energy in making it happen.
While in New Orleans, ALGBTIC also sponsored
a fundraiser for the New Orleans AIDS/HIV Task
Force. Proceeds of the event totaled $1600.00. It was
for a wonderful cause and we had a lot of fun too!
Even nine months later I still hear about the different
experiences people had and how they are looking forward to our next conference in September 2016! The
planning for 2016 has commenced with Tonya Hammer (President-elect, 2015-2016) serving as conference coordinator.
We also had a successful ACA conference that
included the Queer People of Color meeting
(facilitated by Joel Filmore), sponsored workshops as
well as a graduate student reception! Other ACA Orlando events included, brunch, reception and 3rd Annual Rainbow Run. Proceeds from the run went to the
Zebra Coalition which works with LGBTQ youth ages 13-24, facing homelessness; bullying; physical,
sexual and drug abuse; and isolation from their families with individualized programs to guide them to
recovery and stability.
Our efforts to reach out and provide events that
people wanted to attend were reflected in our membership growth. This past year we have seen a 15.2%
increase in membership. ALGBTIC had the second
largest gain from May 31, 2014 to May 31, 2015 of
ACA divisions (18 of 20 reported). In addition, several state branched were added or being added under
the direction of ALGBTIC Trustee, Michael DeVoll.

I’m excited
about my continued work
with ALGBTIC! In
addition to my
duties as Pastpresident, I
will continue
to participate
in events, advocate for the
LGBTQ community and
help educate
the counselors
that work with
our community.
I’m also looking forward to the initiatives that
Kris Goodrich (President 2015-2016) will be rolling
out! Working with Kris this past year, I learned
about his passion and dedication. Without a doubt,
Kris will work hard to represent you and promote
progress for the LGBTQ community. This next year
will be exciting!
Thank You to all of you! Your support and contributions help the organization to flourish and
move forward in our pursuit to “to promote greater
awareness and understanding of gay, lesbian, bisexual, and transgender (LGBT) issues and to
the improvement of counseling services”.
Jane E. Rheineck, Ph.D., LCPC, NCC
ALGBTIC President, 2014-2015
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The Collaborative Dialogue on Intersectionality: An Objective of the QPOC Committee
*Christian D. Chan
A salient conversation within the QPOC committee
often includes the topic of intersectionality, marginalization, oppression, and personal reflections. In each capacity, we work towards developing scholarship, learning opportunities, and different sources of communication to reach our counseling profession about the complex aspects of identity and the lack of representation of
Queer people of Color. Most recently, the members of
our committee participated in providing ACA podcasts,
developing conference proposals, and generating future
scholarship towards this gap in the literature. Through
these actions, we continue to reengage the meaningmaking involved in our intersections, specifically the
manner in which we have embodied an ethnic and sexual minority.
I often believe the reason why many of us
among the QPOC committee and the larger ALGBTIC
family engage and redefine these intersections is due to
the gap we often witness within counseling practice, education, and research. Individuals who often live within
the majority in a hegemonic power structure exclude the
voices of numerous minority groups from enacting social change. I experienced this particular dynamic in a
classroom purported to provide further understanding on
multiculturalism in counseling, as the major assumption
left me curious about how my identities were split as
distinct entities from each other. This assumption often
focused on the development of multicultural perspectives and interventions gathered around a singular identity (e.g., Asian American, cisgender, male, bisexual).
When we utilize interventions to address the values attached to one identity, we often negate or privilege one
identity over another. In addition, we miss the reality of
the confluence among identities—a reality speaking
quite vividly to the lived experiences of marginalized
individuals. I specifically felt that I was forced to
choose among identities, where my representation as an
individual in another community created extensive invisibility. Often, I begin to ask recurring questions:
How are our intersections embodied in the curriculum?
How are my identities reflected in the lens of another
identity? My experiences in the classroom, however,
continue to be a microcosm and an area of growth for
our counseling profession.

As we
engage with
the topic of
intersectionality, we
continue to
evolve the
perceptions
*Christian Chan is a doctoral student in
of multiculCounseling at The George Washington
turalism and
University
social justice, particularly the experiences related to privilege and oppression. In my own development as a counseling
professional, reengaging my intersections incurs a
richer narrative, where I am confronted with the
privilege I carry as a cis male from a Catholic middle-class background along with the ethnic and sexual minority oppression attached to my lived experience as a Queer person of Color. Those narratives bring us to a richer understanding to the complex nature within each individual, as we attempt to
understand and interpret the lived experiences of
ourselves and our clients to enhance our counseling
practice. Engaging the ways that we have been
privileged and oppressed assist us in recognizing
and forming the coalitions across several oppressed
social identities, which reinforces the foundations
of working collaboratively towards a mission of
social justice. In line with the mission of the
QPOC committee, we invite collaboration from our
allies regardless of racial identity, sexual identity,
ethnic identity, and affectional orientation. As we
excitedly create more opportunities for scholarship,
training, and communication, we hope that you join
us in the dialogue!
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Report from the Past-Presidents Council
Michael P. Chaney, Chair
At the inception of her
ALGBTIC presidential
year, Dr. Jane Rheineck
established the PastPresidents Council. The
purpose of the Council
was to utilize the collective experiences and expertise of ALGBTIC Past
Presidents to support the
ALGBTIC Executive
Board and members of the association, should guidance and support be needed. A secondary purpose of
the Council was to provide a platform for past leaders
to maintain active involvement within ALGBTIC and
to stay connected to the association.
On September 19, 2014, while at the inaugural ALGBTIC Conference in New Orleans, several pastpresidents gathered together to discuss the functions
and purpose of the Council. Drs. Hugh Crethar, Mike
Chaney, Brian Dew, Michael Kocet, Phyllis Mogielski
-Watson, Mark Pope, and Joy Whitman discussed how
the Council could support ALGBTIC. Several ideas
were generated as a result of this gathering, but the
underscored theme is that the Council should serve as
an “as needed” advisory board and consulting group
for the ALGBTIC Board and/or its policies.

The Council thought that is was crucial that future
ALGBTIC leaders and board members do not necessarily recreate what past leaders have already
done in order to keep ALGBTIC growing and moving forward. There was clear agreement among the
Council of the importance of sharing its individual
and collective experiences as past leaders of the association. Other ideas that were generated included
having the Past-Presidents Council to assist with the
identification and recruitment of future leaders, to
serve as historians and archivists, to be invited to
annual board meetings, to consult with universities
and counseling programs about ways their programs
could be more LGBTQ affirmative, and to create
and donate funds to an ALGBTIC related scholarship. Finally, the Council suggested that ALGBTIC
should consider the development of some type of
estate planning option for members who may want
to leave a legacy to ALGBTIC in this way.
Although the future of the Council will be determined by the incoming Executive Board, if you are
a Past President of ALGBTIC, and would like to be
involved with the Council, you are encouraged to
contact Dr. Jane Rheineck (jrheineck@niu.edu) for
more information.

The Queer People of Color, LGBTIQQIA Affirmative Counseling & Society
Justice Committee is seeking active, engaged, and passionate members.
If you are interested in being involved in this committee please contact Shainna
Ali at ShainnaAli@knights.ucf.edu with "ALGBTIC Committee" in the subject
line. We look forward to hearing from you!

ASSOCIATION FOR LESBIAN,
GAY, BISEXUAL & TRANSGENDER ISSUES
IN COUNSELING

Summer 2015 Newsletter

Page 6

Reflections on Treating Trauma Effectively with LGBTQ Clients
*Tom

Murphy, MS, NCC, APC

It should be of no surprise that LGBTQ individuals may present to counseling with considerable
trauma and addiction histories. Many of the clients I
have worked with over the years have been pathologized by the medical and mental health systems, and
arrive with a belief that they are sick. I believe that
trauma and addiction presentations are most often an
adaptive response to prior events. My intent is to create an alliance with the client (the I/Thou relationship),
and explore how these responses have shaped the client’s understanding of the meaning of the prior events.
The primary method used for this exploration
is Motivational Interviewing (MI), which is personcentered approach to client communication that focuses on the values of the client, not the counselor (Miller
& Rollnick, 2013). In utilizing MI, the counselor can
assist the client in exploration of meaning using the
basic interviewing tools of open-ended questions, affirmations, reflections and summaries (OARS) allowing the client to express his or her own framework of
reality. Through this interviewing method, the client
faces his or her own ambivalence about life’s circumstance, and explores the decisional balance that may
lead to change talk and actions. Change can lead to
growth and, while decisions can be good or bad, if
they are based on a client’s value system they can lead
to growth and meaning.
I also utilize Eye Movement Desensitization
and Reprocessing Therapy (EMDR) to assist clients in
the exploration of their perceived meanings of traumas
they have experienced (Krystal, Prendergast, Krystal,
Fenner, Shapiro & Shapiro., 2002; Shapiro, 2001).
Those traumas may be defined as “Big T” traumas, or
those that are recognized as events where the client
may have perceived imminent physical danger (e.g.
robbery, sexual assault, auto accidents) or as more
subtle responses to early traumatic events that challenged attachments or identity formation. My experience is that LGBT clients have rarely addressed early
oppression and threats to identity within a trauma
framework and exploration of these early traumas can
reduce or eliminate psychological distress.

EMDR
focuses on traumatic memories
(rated on the
Subjective Units
of Distress, or
SUDS scale) and
the meanings the
clients have assigned to those
memories.
*Tom is a third year doctoral student in
EMDR proCounselor Education at Georgia State
University, Atlanta, GA.
cessing can allow
clients to reduce
the effect of prior traumas and reframe the beliefs
about those traumas into positive meaning (Veracity
of Cognition (VOC) scale). The goal in EMDR is to
reduce the SUDS and increase the VOC. Critics of
EMDR have pointed out that the eye movements or
bilateral stimulation may be unnecessary (Briere &
Scott, 2006) but its use, along with other clinical
interventions, is supported by Wampold (2001) because the clinician and client both believe the work
is effective. Krystal et.al (2000) note that during an
EMDR session “the therapist remains in a state of
nonjudgmental compassion and loving kindness,
listening to the gist of the client’s story but with attention on their oneness.”
The accepted interventions of Motivational Interviewing and EMDR allow for integration with the
required medical terminology used in mental health
agency settings. A diagnosis of PTSD, which connotes pathology, may open the door for further services for clients and can be reframed within the context of social justice. Likewise, while a substance
dependence disorder is stigmatizing, agencies exist
that can support individual who struggle with addiction if they carry a diagnosis. Essentially, I have
made the existential choice to find a way to work
within a medicalized system in order to offer nonpathologizing mental health care for LGBTQ clients.
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Important Reminders and Dates
ACA Conference and Expo
Montreal, Canada
March 31 – April 3, 2016
ALGBTIC hopes to see all of our members at
Montreal’s ACA Conference and Expo. Below are
just some reminders to prepare you for the conference:


You will need to have (or renew) you passports
if you wish to enter Canada. U.S. passports can take anywhere from 4 to 6 weeks to process.



If anyone has international students who wish to attend, your students may need help accessing a visa
(typically coordinated through the International Studies or Global Education office on their campus, but
the process can take some time). Typically the government views travel like this as required professional development for students.



Please make sure to look at ACA’s webpage to get more information about travel this year (http://
www.counseling.org/conference/montreal-aca-2016/) and to check there for resources.

Association for Assessment and Research

Association for Adult Development and

in Counseling

Aging

National Conference

Summer Conference

Memphis, TN

New York City

September 18 and 19, 2015

August 6 & 7, 2015
Association for Counselor Education
and Supervision
Conference
Philadelphia, PA
October 7 - 11, 2015

Biennial ALGBTIC
Conference
San Antonio, Texas
September 16 & 17,
2016
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The ALGBTIC Newsletter is Welcoming Submissions!
Please review our guidelines for submission. We would love to hear from professional counselors,
counseling students, counselor educators, and counselors working in research settings. Contribute
your voice to the next ALGBTIC newsletter. Please contact Franco Dispenza, Newsletter Editor at
fdispenza1@gsu.edu with any questions.
Guidelines for Newsletter Submissions
All submissions must be electronic, written in Microsoft Word document formats (.doc or .docx)
and included as an email attachment.
All submissions must be in 12-pt Times New Roman font with 1" margins.
All submissions must adhere to word limits for article category.
All submissions must include author's name, degree(s), academic or institutional affiliation, telephone number and email address in a cover email.
Any citations must follow APA Style Manual, 6th Edition, and language should be free of bias in
accordance with APA's style guidelines.
Any articles not adhering to #1-5 above will be returned to the author for revision before review.
We welcome all submissions that would be of interest to our readership and ALGBTIC members.
Information should be current and informative.
Submissions that promote dialogue and opinion are especially encouraged.
Submission Categories
New and Noteworthy – this category is for upcoming social, political or advocacy current events.
Events may be local, statewide, or national in scope. Also may include synopses of current
news items or media (films, art, music) that may be of interest to our readers. 500 words or
less.
State Chapter News – this category is for legislative and scope of practice updates from our
state chapter leaders, and for any counseling-related or LGBT-affirmative events that the
state wants to publicize. For example: rallies, benefit walks, legislative action days, etc. 500
words or less.
Fresh off the Presses – this section highlights chapters, books, and articles (peer-reviewed or
not) written by ALGBTIC members and student members. Only 3 publications per member
will be included in an issue of the newsletter. Full citations, please.
Practice Matters – this category is for practicing professional counselors, counseling interns or
counseling psychologists to address topics of relevance to practitioners in agency or private
practice settings. Examples include multicultural concerns, insurance involvement in client
care, DSM-V impact, ethical issues. 1,000 words or less.
Major Contribution – this category is for academic articles on the theory or practice of counseling
or counselor education. Submissions welcomed from faculty, graduate students, and LGBT
scholars and allies. 1,500 words or less.
Difficult Dialogues – this category is for controversial topics of interest or discussions between
professionals on two sides of an issue. For example, medically assisted hormone blockage for
trans-identified children. 1,000 words or less.

