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Sometimes It Feels Like Lookin

Congratvlations,
it only took you
652989 second
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What Will the TakéAways Be from
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A Change your thinking regarding the resume
portion of job searching.

A Provide you with a free (or low cost) resource
to enhance you getting interviews from
resumes.



More Specifically:

Quick Tips: Keeping Your Resume
Out of the Black Hole
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spam from your emails.

A Avoid: relying too much on social media.
A Avoid: pdfing your resume.

A Do: scannable resume.

A Do: 80% matched to known openings.

A You will also need: resume format when not
applying to known openingsuse job
descriptions from O*Net or Google






The Overuse of Social Media Such

LinkedIn

A Results from comprehensive survey. The data
based on 10 million applicants, 1,400
employers and 150,000 hires. Employee
Referrals and Online Sources Top the List.
While online sources, led by Indeed.com,
provide increasingly high volumes of
applications, employee referrals continue to
result in the highest source of hire.

Silk Road Survey



http://www.silkroad.com/?s=sources+of+hire&x=0&y=0

The Overuse of Social Media Such

LinkedIn

Some of the most common reasons employers hired a
candidate based on their social networking presence iIncludec
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see a good fit within the company cultucel6 percent.

AJobOl yYRARI G4SQa o6l O]l ANRdzy R Ay
professional qualifications for the jap45 percent.
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percent.

A Jobcandidate was wellounded, showed a wide range of
Interests¢ 40 percent.

A Jobcandidate had great communication skil40 percent.

Career Builder Survey 2014



http://www.careerbuilder.com/share/aboutus/pressreleasesdetail.aspx?sd=6/26/2014&id=pr829&ed=12/31/2014

The Overuse of Social Media Such

LinkedIn

A Jobcandidate was creative 36 percent.

A Jobcandidate received awards and accolades
31 percent.

A Otherpeople posted great references about the
job candidateg 30 percent.

AJobOlF YRARIFUOS KFR AYydSN)
soclial media accounts24 percent.

A Jobcandidate had a large amount of followers or
subscriberg, 14 percent.

Career Builder Survey 2014



http://www.careerbuilder.com/share/aboutus/pressreleasesdetail.aspx?sd=6/26/2014&id=pr829&ed=12/31/2014

The Overuse of Social Media Such

LinkedIn

A Myth of 80% of Jobs Are Hidden



http://jonathanblaine.com/wpress/2012/11/80-percent-of-all-jobs-are-hidden-myth

Why There Is A Black Hole For
Resumes
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Resume Format
Scanner First and
Then For Human Eye
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Scannable Resumes



Resume Scanners

A http://www.businessinsider.com/formatting
rulesto-get-your-resumethrough-the-
scanningsoftware-2013-2
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Optimize Your Resume

For Resume Scanner

Spell words correctty exactly the way they are in the
job description.

Use resume optimization toolR®esunateor Jobscan
Keep your resume simple.
Use keywords from the job description.

Only use information that is relevant, and beef up
your skill set.

Make sure to put your contact information first, at the
top.

Finally, keep each and every resume unique to the
situation.



http://www.resunate.com/
http://www.jobscan.co/

Help From the Resume Doctor

| Resume Help
1 S cents

Making Your Resume Scannahb

No pdf.

No tables or headers.

No contact info in header.

No font scripts. No serifs fonts.

10 point font is smallest.

No graphics, logo, or info in tables.
Oneinch margin.

No horizontal lines that cross the
entire page.
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Applicant Tracking Systems




Applicant Tracking Systems: About 3C
Types , Used by 90% of Medium and L&

Companies

QUINTESSENTIAL CAREERS

empowering job-seekers since 1996

QUINTCAREERS.COM

| am a...

Job-Hunting Tools: Applicant Tracking Systems 101 for Job-Seekers:

* Search for Jobs Understanding the ATS Technology That Dominates

* Corporate Job Sites Online Job Search %

- .
Order a New Resume Printer-Friendly Version

Career Tools: (=] £]v] 13 wa_mmmwmm
* Career Job-Hunting Blog
* Content Index Special to M
L]
Career Resources The series of articles accompanying our Annual Report: Have Applicant Tracking Systems
* Career Tutorials (ATS) "Ruined" Recruiting, Hiring, and Job Search? include Optimizing and Formatting
* ob-Search Samples Your Resume for Applicant Tracking Systems and Preparing Job-Seeker Resumes for Find a New Job
* College Planning Applicant Tracking Systems: Checklist and Critical Do's and Don'ts.
L] .
Job/Career Bookstore The promise of applicant tracking systems (ATS) is an alluring one: Apply the principles What:
* Search this Site of technology search to the complicated hiring process, allovsing recruiters and hiring title, keywords
rmanagers access to a search system like the one that exists online vith Google, Bing, Where:
Career Categories: Yahoo, and other search engines. Type in what you vrant and voilal The perfect - :
* Career Networking candidate appears. That's: the idea anyvsay. Applicant trac.king syste.n']s allovs companie.s city, state, or zip
& o e to determine which candidates may be a match for a particular position, based on their M e i

http://www.quintcareers.com/understanding applicant tracking systems.html
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Applicant Tracking Systems

QUINTESSENTIAL CAREERS

empowering job-seekers since 1996

| am a...

Job-Hunting Tools:
* Search for Jobs

* Corporate Job Sites
* Order a New Resume

Career Tools:
* Content Index

* Career Resources

* Career Tutorials

* Job-Search Samples
* College Planning

* Job/Career Bookstore
* Search this Site
Career Categories:

* Career Netvrorking
* Personal Branding

Applicant Tracking System Tools for Job-Seekers
 £]v ]+

Most major employers use Applicant Tracking Systems (ATS) to collect,
store, and evaluate job-candidate data. This section of Quintessential
Careers focuses on how job-seekers can successfully navigate ATS and
optimize resumes for these systems. Using these tool and tips
successfully to prepare your resume will result in more job interviews.

Find expert advice, tools, and resources to help you develop a resume that does NOT
disappear into the "ATS black hole" -- resulting in a much more successful job-search.

Applicant Tracking Systems (ATS) Articles

s Applicant Tracking Systems 101 for Job-Seekers: Understanding the ATS
Technology That Dominates Online Job Search

® Preparing Job-Seeker Resumes for Applicant Tracking Systems: Checklist and

e (S B

QUINTCAREERS.COM

=

Great Resumes Fast

o Drasiy S, Coranies) ity

GET STARTED NOW

Find a New Job

What:

title, keywords
Where:

city, state, or zip

[ . . 1




HireCentric

Time to Hire | Search Applicants Favorites

ExactMire Careers Applicant Dashboard

View Applicants For: [ Customer Semice Assooums « Carmel, IN | [sn As Default u”um.]

Casromar Service Assaciate
Stare: 01 -Jan-2012 End: 19-0ec-2013 Rag Md: 765
Locanion: Carmel, N Unit: Conagmer Service

View Asglicants Scaining Find a% ’ Sutus Resort ][s-unm " Sesd Evais " m-mmn}
Appicant 7

Applicants

Date Range Met BQ Screening Score Above
DD e
Outs
Alkran, Tray - [MAL M) 30-May-2012
Neighbor, Jake ~ [MAL [N] 05 -Apr-2012
Renee, Rans - (4] 15-Feb-2002
Jordan, Michael - [N) 15-Feb-2002
Masilow, Barry - (4] 1a-Feb-2002 7S
Maaning. D1 1S-Jin-3912 &5
Clossey, Ceorge - (N1 00-Jan-2012 138
fryant, Kabe - (M) 00-Jan-2912 138
Kardashias, Kim 00 Jan-2012 75

Select All - Deselect AN

NASS Update Updane Sumws Orange Archine ASSign 19 Soreener
spadione B 9 ( ) [ D)
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(This is a Word Cloud of this presentation.)

Wordle, WordItOut and Tagxedo are some common ones.



