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Sometimes It Feels Like Looking  
For a Needle in a Haystack 



What Will the Take-Aways Be from 
¢ƻŘŀȅΩǎ tǊƻƎǊŀƳ 

ÅChange your thinking regarding the resume 
portion of job searching. 

ÅProvide you with a free (or low cost) resource 
to enhance you getting interviews from 
resumes. 



Å!ǾƻƛŘΥ ȅƻǳǊ ǊŜǎǳƳŜ ƎƻƛƴƎ ƛƴǘƻ ǘƘŜ ǊŜŎǊǳƛǘŜǊΩǎ 
spam from your emails. 

ÅAvoid: relying too much on social media. 

ÅAvoid: pdfing your resume. 

ÅDo: scannable resume. 

ÅDo: 80% matched to known openings. 

ÅYou will also need: resume format when not 
applying to known openingsτuse job 
descriptions from O*Net  or Google  

More Specifically:   
Quick Tips: Keeping Your Resume  

Out of the Black Hole 



Yahoo 
 

AOL 

Live 

!ǾƻƛŘƛƴƎ wŜŎǊǳƛǘŜǊΩǎ {ǇŀƳ 

Comcast 



The Overuse of Social Media Such as 
LinkedIn 

ÅResults from comprehensive survey. The data 
based on 10 million applicants, 1,400 
employers and 150,000 hires. Employee 
Referrals and Online Sources Top the List. 
While online sources, led by Indeed.com, 
provide increasingly high volumes of 
applications, employee referrals continue to 
result in the highest source of hire. 

Silk Road Survey 

http://www.silkroad.com/?s=sources+of+hire&x=0&y=0


The Overuse of Social Media Such as 
LinkedIn 

Some of the most common reasons employers hired a 
candidate based on their social networking presence included:  
ÅGot ŀ ƎƻƻŘ ŦŜŜƭ ŦƻǊ ǘƘŜ Ƨƻō ŎŀƴŘƛŘŀǘŜΩǎ ǇŜǊǎƻƴŀƭƛǘȅΣ ŎƻǳƭŘ 

see a good fit within the company culture ς 46 percent. 
ÅJob ŎŀƴŘƛŘŀǘŜΩǎ ōŀŎƪƎǊƻǳƴŘ ƛƴŦƻǊƳŀǘƛƻƴ ǎǳǇǇƻǊǘŜŘ ǘƘŜƛǊ 

professional qualifications for the job ς 45 percent. 
ÅJob ŎŀƴŘƛŘŀǘŜΩǎ ǎƛǘŜ ŎƻƴǾŜȅŜŘ ŀ ǇǊƻŦŜǎǎƛƻƴŀƭ ƛƳŀƎŜ ς 43 

percent. 
ÅJob candidate was well-rounded, showed a wide range of 

interests ς 40 percent. 
ÅJob candidate had great communication skills ς 40 percent. 

Career Builder Survey 2014 

http://www.careerbuilder.com/share/aboutus/pressreleasesdetail.aspx?sd=6/26/2014&id=pr829&ed=12/31/2014


The Overuse of Social Media Such as 
LinkedIn 

ÅJob candidate was creative ς 36 percent. 

ÅJob candidate received awards and accolades ς 
31 percent. 

ÅOther people posted great references about the 
job candidate ς 30 percent. 

ÅJob ŎŀƴŘƛŘŀǘŜ ƘŀŘ ƛƴǘŜǊŀŎǘŜŘ ǿƛǘƘ Ƴȅ ŎƻƳǇŀƴȅΩǎ 
social media accounts ς 24 percent. 

ÅJob candidate had a large amount of followers or 
subscribers ς 14 percent. 

 
Career Builder Survey 2014 

http://www.careerbuilder.com/share/aboutus/pressreleasesdetail.aspx?sd=6/26/2014&id=pr829&ed=12/31/2014


The Overuse of Social Media Such as 
LinkedIn 

ÅMyth of 80% of Jobs Are Hidden 

 

 

http://jonathanblaine.com/wpress/2012/11/80-percent-of-all-jobs-are-hidden-myth


Why There Is A Black Hole For 
Resumes 
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Resume Format 
 Scanner First  and  

Then For Human Eye 
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Scannable Resumes 



Resume Scanners 

Åhttp://www.businessinsider.com/formatting-
rules-to-get-your-resume-through-the-
scanning-software-2013-2 
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Optimize Your Resume  
For Resume Scanner 

1. Spell words correctlyτexactly the way they are in the 
job description.  

2. Use resume optimization tools: Resunate or Jobscan.  
3. Keep your resume simple. 
4. Use keywords from the job description.  
5. Only use information that is relevant, and beef up 

your skill set.  
6. Make sure to put your contact information first, at the 

top.  
7. Finally, keep each and every resume unique to the 

situation.  

http://www.resunate.com/
http://www.jobscan.co/


Help From the Resume Doctor 
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Making Your Resume Scannable 
 
No pdf. 
No tables or headers. 
No contact info in header. 
No font scripts. No serifs fonts. 
10 point font is smallest. 
No graphics, logo, or info in tables. 
One-inch margin. 
No horizontal lines that cross the 
entire page. 

 

Resume Help 
 5 cents 



Applicant Tracking Systems 



Applicant Tracking Systems:  About 300  
Types , Used by 90% of Medium and Large 

Companies 
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http://www.quintcareers.com/understanding_applicant_tracking_systems.html 
 

http://www.quintcareers.com/understanding_applicant_tracking_systems.html


Applicant Tracking Systems 





²ƘŀǘΩǎ ŀ ²ƻǊŘ Cloud Anyway? 
(This is a Word Cloud of this presentation.) 

Wordle, WordItOut and Tagxedo are some common ones. 


