Seventh Amendment to the Delta Pilots Disability and Survivorship Plan
(as amended and restated effective July 1, 1996)

The Delta Pilots Disability and Survivorship Plan, as amended and
restated effective July 1, 1996 (the “Plan”), was amended effective June 1, 2006,
to implement the provisions of Section Q (including Attachment 26-2) of Letter of
Agreement #51 (LOA 51) between the Company and the Air Line Pilots
Association (ALPA) that provided for changes to the Plan. Among those
provisions, was Section Q(d) which provided for an offset of Social Security
disability benefits from Long Term Disability benefits (LTD benefits) paid from
the Plan. Subsequent to June 1, 2006, the provisions of LOA 51 were
incorporated into the PWA and the provision requiring offset of Social Security
disability benefits from LTD benefits was incorporated in Section 26 K.4 of the
PWA. Effective June 1, 2006, Letter of Agreement #17 removed the offset of
Social Security disability benefits from LTD benefits, ab initio. Therefore, the

Plan is amended as follows:

1. Social Security Disability benefits of the disabled pilot will not be offset
against his Long Term Disability benefits under the Plan paid before, on or after

June 1, 2006.

2. Except as expressly amended herein, the Plan shall remain

otherwise without change.



IN WITNESS WHEREOF, this Amendment has been executed
this él day of @M‘QOOY but effective as provided herein.

Delta Air Lines, Inc.

By: W/J .
Senior Vice President-
Human Resources




