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President’s Message
Our contract has a clause at the beginning of Article 14 Workday that says, and
I’m paraphrasing here, the provisions of
the article have been written with the
intention of striking a balance between
completing the essential duties of the
District and having adequate time for
personal, family, and social activities.
(14.2.1) Wouldn’t it be great if it were
that easy? Wouldn’t it be wonderful if we
could just intend to get that balance and
it would be done?

then when does any planning get done?
When do I do my grading? I brainstormed some ways to get back some
time.

But, we have an, apparently, unique profession, as teachers and educators. We
are expected to work longer and harder
than our scheduled hours. It is simply
understood that teachers will spend
hours after students have gone home
grading, making bulletin boards, and
planning lessons. Maybe worse, it has
even become expected that teachers will
spend their own money on supplies for
the classroom! We all know that time is
money and money, time. The community
at large seems to think that our time is
somehow less valuable than almost any
other employee I can think of; if there’s
another job with similar expectations, I’m
sure I don’t know.

2.
Set a time, say from 3:30 until
4:30 p.m., for grading each day. Stop
when you reach the time limit.

This month, we get Winter Break that
includes holidays such as Hanukkah,
Christmas, Kwanzaa, Festivus, Omisoka,
Boxing Day, and New Year’s Day. That
three weeks is a great time to get some
balance back and relax, reflect, and
breathe. It’s often full of parties and gatherings, friends and family. But, it’s also a
bit of a binge, as if we are making up for
the time we spent working the last five
months, leastwise, that’s how it’s often
felt to me.

6.
Don’t grade every piece of work
students turn in or produce. If students
ask, explain that practice doesn’t always
need to be assessed.

Many teachers have trouble finding
ways to get some time back. It might not
always be possible to work to our scheduled hours but it’s worth remembering
that we are only obligated to work for
those 7.5 hours each day. I know, I know,

1.
Instead of grading an entire
essay, try grading only one paragraph.
Tell students that you will choose a
paragraph at random and focus on the
standards you are assessing. Or, for math,
grade selected problems instead of all of
them.

3.
Pick a standard to focus on when
grading and only grade on that one
instead of multiple.
4.
Consider having students create
bulletin boards as part of a project.
5.
Do you grade notebooks?
Instead of collecting them and carrying
them home, choose a day at random and
do a spot-check of the notebooks. Check
the last couple of pages instead of all of
them.

7.
Stop grading homework or
practice work. Give credit for completion
instead.
8.
Split work between PLC members when planning lessons. Share your
best practices and lessons with each
other.
Those are just some ideas. Our veteran
teachers might even have more.
Another practice to consider is limiting
your contact with work email. Many of us

BY:
Curtis Dison

get our work email on our personal computers and electronic devices. There’s a
tendency to want to respond as soon as
we receive an email. But, you don’t have
to. You might even consider taking your
work email account off of your mobile
phone, that way you aren’t tempted to
start working when you should be at
home. In Germany, it’s actually against
the law for your employer to email or
phone you during non-work hours!
Imagine?!
Use a budget. Student fundraisers,
notebooks, pencils, markers, Kleenex
all cost money. We can go broke trying
to support our kids. Set an amount you
know you can afford. I’m not going to try
to convince you to stop buying things
for your students, because it would make
me a hypocrite and be a useless endeavor. But, instead, stop buying so much!
The hearts of some teachers are clearly
bigger than their wallets. We don’t have
to do that.
Most of these suggestions are about
working smarter, not harder. Teaching
is already a tough job. And don’t fall for
the guilt trip. There’s always going to be
someone who’ll suggest you aren’t doing
enough for your kids. Let it go. The balance of life and work is your choice and
only you can really judge if the balance
is right or not. This is especially true for
newer teachers. For some reason, there
are admin who spread propaganda
that if you’re not exhausted at the end
of the day then you’re doing it wrong.
If your family doesn’t miss you during
the school year then you’re not getting
enough done. Don’t believe it.
Give yourself a gift in the coming year.
Give yourself the one thing we can never
get more of: time. I wish you and yours
a spectacular holiday season. Be kind
to yourself and the people you run into.
And, have a happy new year!
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What happens if you go on an
unpaid leave of absence?

You will lose your
membership unless
you pay a portion
of your union dues.
Maintaining membership during a leave of
absence is critical because participation in
the CTA group legal

services program requires that membership be maintained
while legal assistance
is provided. Also, it
will help keep your
eligibility for the
death and disbursement plan provided to

you as a CTA member
and avoid insurance
interruption on any
CTA insurance programs you participate
in. Contact Nathalie
at FTA for more information nalvarez@
fontanateachers.org.
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Exclusive Savings
with TicketsatWork

Celebrate WinterFest at California’s Great America November 23 - December 31, 2018!
WinterFest, the Bay Area’s newest and most immersive holiday tradition,
brings holiday cheer to California’s Great America select dates November 23
- December 31, 2018. During WinterFest, Great America is magically
transformed into a winter wonderland and holiday festival where guests can
skate in front of the iconic Carousel Columbia. Holiday activities include
magnificent displays of lights and décor, viewing spectacular live holiday
shows, experiencing more than 60 rides and attractions, seeing Santa’s
workshop and Mrs. Claus’ kitchen, and enjoying scrumptious holiday fare
at numerous dining locations.
The winter scene and Christmas celebration is dominated by one of the Bay
Area’s tallest Christmas trees adorned with thousands of twinkling lights
accompanied by giant toy soldiers greeting guests. This amazing event
features millions of lights, creating a holiday event for the entire family.

Become a member
of TicketsatWork
1 Go to TicketsatWork.com
2 Click on “Become a Member”
3 You will then be prompted to

create an account with your email
address and company code

NOT BY A COMPUTER?
• Call 1.800.331.6483

OR
• Use your phone
camera or QR app
to access the site:

FTA’s Discount Code: KBFFTA

SOCIAL & MEMBERSHIP COMMITTEE
PAG E / 5

Exclusive Savings with
TicketsatWork

Celebrate the Holidays at Knott’s Merry Farm November 16, 2018 - January 6, 2019!
Every winter, Knott’s Berry Farm celebrates the merriest
of seasons as the park wondrously transforms into Knott’s
Merry Farm, a Christmas celebration for all ages. Spend
the most wonderful time of the year with your family at
Knott’s Merry Farm enjoying thrilling attractions, live
entertainment, a Christmas Crafts Village, festive food,
lavish holiday decorations, and nightly snow in Ghost Town.
Knott’s Merry Farm is Southern California’s ultimate holiday
festival full of Christmas activities and attractions that the
entire family can enjoy. The Christmas celebration runs select
days November - January.

Become a member
of TicketsatWork
1 Go to TicketsatWork.com
2 Click on “Become a Member”
3 You will then be prompted to

create an account with your email
address and company code

NOT BY A COMPUTER?
• Call 1.800.331.6483

OR
• Use your phone
camera or QR app
to access the site:

FTA’s Discount Code: KBFFTA
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F.T. A . E M A I L A D D R ESS ES
FTA Pres, Curtis Dison		

...................................		

ftapres@fontanateachers.org

FTA Vice Pres, Connie Verhulst

...................................		

ftavp@fontanateachers.org

Mandy Kininmonth			...................................		apeters@fontanateachers.org
Nathalie Alvarez			...................................		nalvarez@fontanateachers.org
F.T.A. Office				

...................................		

ftaoffice@fontanateachers.org

Negotiations Chair			...................................		negotiations@fontanateachers.org
Grievance				...................................		grievance@fontanateachers.org
Social/Membership			...................................		social@fontanateachers.org

Moved Recently? Name Change?
Please email the F.T.A. office at:

ftaoffice@fontanateachers.org
with your updated
membership information.
Thank you!

SOCIAL/MEMBERSHIP COMMITTEE
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FYI

SEARCH FOR:

“FTA Members Only Page”

January 11

January 16

February 8

February 13

March 8

March 13

April 12

April 10

May 3

May 8

TGIF
DATES
P a n c h o V i l l a’s

REPFCOUNCIL
TA O f f i c e

$10.50
$8.50
$8.00
Cash Only

MOVIE TICKETS

F TA O f f i c e - R e s t r i c t i o n s A p p l y

FTA OFFICE
HOURS

Fontana
Teachers
Association

MONDAY-FRIDAY

16850 Seville Ave.
Fontana, CA 92335

8:30am-4:30pm

ftaoffice@fontanateachers.org

Phone (909) 829-0940
Fax (909) 829-0466

COMMUNITY
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OUTREACH COMMITTEE

TicketsatWork.com is the leading Corporate Entertainment Benefits provider, offering exclusive discounts, special offers an access to preferred seating and tickts to top attractions, theme parks, shows,
sporting events, movie tickets, hotels and much more. TicketsatWork is a unique benefit offered exclusively to companies and organizations and their employees and members.

FTA’s Discount Code: KBFFTA
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UNION CODE
OF CONDUCT
• I will not criticize any union colleague except to the individual
directly.
• If any union colleague is being
criticized in my presence, I will
confront the criticism and ask
that it stop.
• I will not participate in any conversations with management

GRIEVANCE
HOTLINE
Think you have
experienced a
contract violation? You
can text the Grievance
Hotline to get more
information!

Just text:
909.278.7130

that criticize, or negativity speculate about any union colleague.
• I will settle my differences with
colleagues within the union.
• I will engage in debate, offer
others every opportunity for debate and respect the minority
viewpoints, but I will observe
and support the majority mandate of the union.

with your name,
school site,
position, and your
question. A
Grievance Team
member will respond
as soon as possible.

SOCIAL
& MEMBERSHIP COMMITTEE
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2018 C A L I F O R N I A T E A C H E R S A S S O C I A T I O N 2019

Member Benefits

Member
Beneﬁts

LEARN ABOUT YOUR MEMBER BENEFITS
at www.CTAMemberBenefits.org
Save Money while traveling, dining out, purchasing apparel, or buying
school supplies, at over 350,000 discounts nationwide
through the Access to Savings Program.
www.CTAMemberBenefits.org/Access
Access My Deals App
Program ID 200449

Protect Your
Loved Ones and Income
With

Auto and Home/Renters Insurance
Provided by California Casualty
Preferred Rates, Educator Benefits,
Exceptional Service, Generous Discounts

Life & Disability Insurance
From The Standard

For your quick quote, visit:

www.CTAMemberBenefits.org/Standard

www.CTAMemberBenefits.org/calcas

Your
Federal Student Loan
Forgiveness Resource

DISASTER

RELIEF

FUND

www.CTAMemberBenefits.org/studentloans

www.CTAMemberBenefits.org/drf

We want you to have a
long and happy retirement

CTA Credit Union

CTA-endorsed 403(b) Retirement Savings Plan:
Low fees and fiduciary standards
650.552.5200
www.CTAMemberBenefits.org/rsp

New $150 Account Bonus
&
Auto/Home Loan Discounts
www.CTAMemberBenefits.org/Provident

This is a brief description of the CTA and NEA Member Beneﬁt Programs. All beneﬁts and eligibility requirements are subject to the terms of the plan certiﬁcates, Summary Plan Descriptions, or
custodial account agreement. The beneﬁts described herein may be modiﬁed or terminated by CTA and NEA Member Beneﬁts at any time.
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900 Clopper Road, Suite 300
Gaithersburg, MD 20878-1356
(800) 637-4636
www.neamb.com
ask_us@neamb.com
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A•

1705 Murchison Drive
Burlingame, CA 94010
(650) 552-5200
www.CTAMemberBenefits.org
member_benefits@cta.org

•C

NEA MEMBER BENEFITS

CTA MEMBER BENEFITS

INSTRUCTION & PROFESSIONAL DEVELOPMENT COMMITTEE
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Fontana Teachers Association

IPD Training Offerings and Dates
2018-2019

All Trainings Held at FTA Office 3:45-5:45
Tuesday, January 22/IEP’s

