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Jennifer moved to approve the minutes; Shawn seconded the motion. The motion 
passed. 
 

5. New Business 
 Grievance Policy – Kathryn explained the different types of grievances and 

encouraged employees to contact her if they believe they have a grievance as 
outlined in the TSA MOU, the Personnel Rules or the Equal Employment Opportunity 
Commission (EEOC). 

 
6. Old Business 

 Compassionate Leave – the city has changed the rule surrounding the donation of 
compassionate leave. Employees may now donate sick time for any type of 
compassionate leave request. 

 
7. Budget Report 

 Shawn presented a comprehensive budget and reported that there is $5,825.39 the 
operating budget and $37,552.29 in the Franklin-Templeton account.  The group 
discussed raising dues to provide funds for activities and donations. The group 
decided that if something arises that is not in the budget, the board will come back to 
the membership and present options for funding. 

 
8. Committee Reports 

 Labor Management – Keith discussed TSA’s role in the city’s market study. 
 Diversity – Mercedes reported that UAEA was questioning why Exempt employees 

get flex time and Non-Exempt employees do not and are sometimes written up for 
being late or not meeting their work shifts. UAEA also questioned the practice of 
custodians being sent for polygraph. Kathryn presented the legal aspects of both 
issues to the group. 
Diversity is planning its Challenge Day anti-bullying campaign among Tempe 
schools. The Diversity Dialogue program begins Sept. 14 and Tempe Tardeada is 
Oct. 4. 

 Deferred Compensation – No report. 
 Wellness & Health committee – No report. 
 

9. Open Discussion 
 Kathryn indicated that employees whose job descriptions indicate that a valid driver’s 

license is required could be terminated if they are charged with a DUI. 
 Debbie announced her approaching retirement and encouraged members to consider 

becoming a Trustee of the Board. 
 

10. Adjourn 
The meeting adjourned at 11:20 a.m. The next meeting is scheduled for 10 a.m. on 
Oct.13 in the City Council Chambers at City Hall.  
  
Minutes submitted by Mary Fowler 
Minutes reviewed by Shawn Wagner, Deborah Bair and Keith Burke 
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