
LIBRARY INSURANCE MANAGEMENT AND RISK CONTROL COMBINATION (UMRiCC)
PO Box 1016, Orland Park, IL 60462 Phone: (708) 790-2807

BOARD OF DIRECTORS' MEETING
3 Plaza Dr., Woodridge, IL 60517 (630-487-2549)
Tuesday, January 8,2013 Time 8:30 a.m.

Minutes

Call to Order, Roll Call

Kozak called the meeting to order at 8:35 a.m. The roll was called and the following Board members were
present to establish a quorum:

Anne Kozak, Susan McNeil-Marshall, Kathy Parker, Beth Dostert, Christine Fine (via phone)

Others Present: April Krzeczkowski, Interim Director

Introduction of Visitors I Public Comments

Visitors are asked to introduce themselves at this time and present any issues they wish to discuss. Visitors
wishing to address specific agenda items will be granted two to five minutes at the discretion of the President, not
to exceed a total of twenty minutes.

Liz Smith and Chris Ross from Assurance Agency were recognized.

Consent Agenda
Parker moved, seconded by McNeil-Marshall that it be:

RESOLVED, THAT THE LlMRiCC BOARD OF DIRECTORS
APPROVE THE CONSENT AGENDA AS PRESENTED

a. Approval of Agenda
b. Acceptance of the November 20,2012 and December6, 2012 LlMRiCC Board Meeting Minutes (Exhibits

A.1 - A.S)
c. Acceptance of December 6, 2012 LlMRiCC Executive Session Minutes
d. Approval of the payment of bills for November 21,2012 through January 8,2013 LlMRiCC Business

Services in the amount of $12,558.55 (Exhibit B.1)
e. Approval of the payment of bills for November 21,2012 through January 8,2013 Joint Self-Insurance

Pool (JSIP) in the amount of $89,464.98 (Exhibit B.1)
f. Approval of the payment of bills for November 21, 2012 through January 8, 2013 Purchase of Health

Insurance Program (PHIP) in the amount of $424,582.62 (Exhibit B.1)
g. Approval of the payment of bills for November 21,2012 through January 8,2013 Unemployment

Compensation Group Account (UCGA) in the amount of $719.78 (Exhibit B.1)
h. Approval of Balance Sheet and Detail of Expenditures for November and December 2012 (Exhibit C.1-

C.4)

Roll was called with the following results: 5 yes, 0 no. Motion carried.

Discussion #1
The Cullen Group's report

Anne Kozak outlined the Cullen Group's recommendations, which is included with the minutes. After reviewing
the recommendations in their entirety. the Board will first focus on LlMRiCC's mission, staffing needs, including
the administration of WIN, and obtaining privacy liability coverage. April Krzeczkowski was askeo to oo a 12
month calendar for the next Board Meeting.

The recommendation to purchase computer fraud insurance was discussed with Chris Ross from Assurance.
The Board decided that this insurance was not needed at this time.



Kathy Parker left the meeting at 9:13.

Discussion #2
Assurance Agency's PHIP report

Liz Smith from Assurance presented her report which details the services lIMRiCC and Assurance provide the
PHIP pool. Liz also stated that Assurance continually monitors the self-insurance option for PHIP. The report is
included in the minutes.

Liz Smith offered to arrange a meeting between both the lIMRiCC and WIN Board to discuss administration and
future merger possibilities.

Discussion #3
Introductions from Assurance, LlMRiCC's new broker for its' business insurance

The Board discussed business insurance with Chris Ross from Assurance. LlMRiCC asked Chris to obtain a
quote for privacy liability insurance.

Executive Session - JSIP Case Updates

For the purposes of discussing "Litigation, when an action against, affecting or on behalf of the particular public
body has been filed and is pending before a court or administrative tribunal. or when the public body finds that an
action is probably or imminent. in which case the basis for the finding shall be recorded and entered into the
minutes of the closed meeting." 51LCS 120/2(c)(11).

Executive session was not needed.

Discussion #4
Update on Board election process

January has begun LlMRiCC's Board election process. An email was sent to all members notifying them of the
upcoming 2013 election. The election will be held electronically from Feb 15 - March 31. There will be 2 seats up
for election and each will be for 2 year terms. Beth Dostert and Christine Fine have served two consecutive terms
and are unable to run again in the next election.

As of the date of the meeting LlMRiCC has one confirmed candidate.

Discussion #5
Investment policy and update on safekeeping account

Effective 12/31/12 the TAG program is being discontinued, which provided unlimited FDIC insurance on non-
interest bearing deposits. As of 1/1/13, Limricc will be limited to $250,000 in FDIC insurance on any deposit not
currently covered by Wintrust's MaxSafe program. UMRiCC currently exceeds the MaxSafe amount by
approximately 1 million dollars. Wintrust has put Safekeeping Pledged Deposit Agreements in place. These
agreements will allow Hinsdale Bank (Wintrust) to purchase federal government back securities through Bank of
America in LlMRiCC's name in the amount that in not FDIC insured. There is no charge for this. These securities
would be available to LlMRiCC in the event that Wintrust failed. This is a form of Collateralization.

Information Item #1
Interim Director's Report (Exhibit D.1)

Krzeczkowski went over the Interim Director's Report as include in the Board packet.

Krzeczkowski stated that UCGA reports and premium are due Feb 15. 2013 for the fourth Quarter of 2012.
Please send your information in as soon as possible. Once all information is received the 2013 rates will be
calculated. The wage base has decreased to $12,900 for 2013.

New Business



There was no new business.

Next Board Meeting and Location

The next LlMRiCC Soard Meeting will be on February 5,2013 at Woodridge Public Library at 8:30 a.m.

Adjournment

McNeil-Marshall moved, seconded by Dostert to adjoum the meeting at 10:05 a.m.

Minutes prepared by April Krzeczkowski

.~~~-~ /

Seth Dostert



Cullen Report Recommendations
Compiled by Anne M. Kozak 1/7/2013

Part # Page Topic Board meeting
# date for discussion

1 Bvlaws/Mission 3 Sharpen focus of mission statement
2 Review of 4 VeGA:

Programs Evaluate reserve account
balance/practice vs. policy
Decide if participation rate should be
increased
Consider member training to decrease
claims
JSIP:

7 Review funding level and dividend
calculation formulae

7 Examine broadening of coverage to
include ADA and other matters

7 Evaluate competitiveness of premium
price

8 Determine if educational programs
should be offered to reduce risk
PHIP:

9 Evaluate administrative fee charged per
participant ($5.50) Obtain comps from
outside firmls)

10 Generate ideas concerning what
additional services broker could provide
if administration was done by them
rather than LIMRiCC

10 Conduct member survey re: health
insurance services

10 Evaluate outsourcing employee benefit
administration

11 Consider General Liability insurance for
LIMRiCC including employment benefit
liability and cvber-liabilitv insurance for
breach of health information online

3 Third Party 11-12 Ponder questions posed; make

Administration thoughtful decisions



4 Other Questions 13 Consider new programs to offer pool I
13 Purchase Computer Fraud protection I

(quote from Assurance is for $351 I

(annual)
14 Consider Treasurer's bond program for

members and other offerings
5 Future 14 Clean house on current programs
Considerations Decide what additional services are

within LIMRiCC's purview
16 Conduct time study (April K.) of how

hours are spent
16 Evaluate staffing needs, short and long

term
• Accounting functions/controls
• Clerical functions
• Customer service

16 Plan for disaster recovery and data
breaches

16 Evaluate outsourcing vs. inhouse
provision of servicing current and future
programs

16-17 Broker services, traditional insurance vs.
self-funding, marketing and educational
programs, other offerings

6 Next Phase 17 Meet monthly to address
recommendations in a timely manner
Survey members for satisfaction with
current offerings and interest in other
programs
Create long-range plan with target dates
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Presented on: January 8, 2013

Presented by: Liz Smith
847.463.7186
liz.smith@assuranceagency.com

Assurance Agency, Ltd.

One Century Centre

1750 East Golf Road

Schaumburg, IL 60173

Assurance
www.assuranceagency.com
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PHIP Review

LIMRiCC 2013
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1. Historical Rate Information
2. Historical Plan Changes
3. LlMRiCC Services provided to PHIP Members
4. Self-Funded versus Fully Insured
5. WIN Administration and Integration

~z ;:O;:;::;~~

History of the Rate Structure
"M1F~ti_,,<~J71lJlJiii;f6, '7'ti.!i!i$7; !ljY~, )iiJ,lfii;il; lilJWioo if ;moL tdl:Jtilxiz!- ,c71111Iiilii t-t/~.: ffj}JPilIl';f , ;j/tl2l1J6~YlJfI#;7' ej,ijj1008, .;j/lJ2iJifr.i:. ~7/o~.ll)W]\'jthlil.fJ1'if <7lujDii
M~'ti(q{':i,%l\1i
HM05ingie $205,19 $218.32 $227,05 $227.05 $227,05 $252.71 $283,87 $310.26 $347.51 $384,69 $4{B,83 $418,93 $418.93 $471,06 $511.12 $511.12 $511.12
HMO E/S $730,58 $808,7.$ $859,50 $8BO.76 $880.376 $1.010,13 $1)196,03 $1.096,03 $1.006,03
HMOE/C $lOUIl $776,12 $B24,S1 $845,20 $&45,20 $950.39 $1.031.21 $1.031.21 $1.031.21
HMO Familv $544.63 $579.49 $602,67 $602,67 $602,67 $670,n $753.48 $823,55 $1.004.71 $1.200,n $1.276.12 $1.307.66 $1.307,66 $1.470,40 $1.595.40 $1.595,40 $1.595.40
Chtlnge% ·3,10% 6,40% 4% 0% Do;,; 11.30% 12% S% 10% 10.70% 7% 2.47% 0% 12.70% 7,8(1% 0.00% OX<il%

PPO Single $278.62 $278,62 $306.34 $306,34 $306,34 $318,90 $420,60 $474,86 $465,84 $473.29 $524,38 $520,65 S520,6$ $586,66 $636.55 $636.55 $636,55
PPO E/S $1.10!HlG $1.101.45 $1.10.1,45 $1.241.12 $1.346,66 $1.346,66 $1.346.66
PPO E/C $1,064,31 $1,056,71 $1,056,71 $1,190,70 $1,291.96 $1,291.96 $1,291,96
PPO Family $716,20 $716.32 $787,48 $787,48 $787,48 $8l.0,n $1.081.19 $1,220,66 $1,462,87 $1.486,2' $1,646,66 $1.634,90 $1,634,90 $1,842,20 $1,998,86 $1,998.86 51,998.86
Change%. ·3.CO% ·Cl.G1%. 9.93% 0% i)% 4._ 32% 12% ·21;;' 1.60% 11% ·0,71% 0% 12.70% 7,8(1% !lOO% D,em,

HDPPO Sinale
HOPPOE/5

$447,85 $444,64 $444,64 $501,05 $543,66 $543,66 $543,66
$947.20 $940,44 $940,44 $1,055,32 $1,145.06 $1.145,06 $1,145.06
$9(l!,98 $902,51 $902.51 $1.012,77 $1,098,90 $1,098.90 $1,008.90

$1.40633 $1.39Ii32 $1,396.32 $1,566,91 $1.700,16 $1.700,16 $1,700,16
0% •.0.56% Il'!\ 12.70% 7,8(1% 0,00;; O.ocr:-;,;

HOPPO E/C
liDPPO Famil

o,ange%

Sinele $33.50
Cental E/S I I I I I I I I I $77,29 I $74,58 I $77.66 I $78,19 I $71.06 I $7Ul6 I $71.06 I $71.06 I $61.00
Dental E/C I I I I I I I I I $74,17 I $71,57 I $74,52 I $75,03 I sss.sz I $6957 I $6957 I $69.57 I $66.00

DHMO Sim::le IN/A

Dental ramrtv] N/A I $59.05 I 59,05 I $58,23 I $63,70 I $75,44 I $75,44 I $87.74 I $114.76 I $110.,74 I $115,31 I $116,09 I $10.9,10. I $109,10 I $109,10 I $10.9,10 I $104.00
Change % I 10,10% I 9,20% I '''' I -N I 9.40% I 1J!.40% I !»f, I 1D30% I 7% I -BO% I 4% I 0,68% , ,1U% I 0% I 0% 0% I -5.50%

DHMO E/S
DHMOE/C
OHMOEamilv ] N/A

N/A

N/A

N/A I $14,00 , $14,00 I $14.75' $16,25 I $1755

N/A I $35,60 I $37,50 I $3950 I $4350 I $47.00
Change % IN/A N/A N/A I N/A I 0% I 5,30% , 10.20% I S%

$18.60 $21.50 $23.00 $25,05 $17,94 $17,94 $17,94 $17,94
$35,80 $41.35 $44,25 $48,25 $33,17 $33.17 $33.17 $33,17
$3950 $45,60 $48,80 $53,20 $38,12 $3&12 $38.12 $38.12

$59,50 $68.50 $73,50 $8J,10 $53.35 $53,35 $53.35 $53.35
1% 15.40% 7% 8.96% .3i)% 0% fry.; 0%

$17,94
$33,17
$38.12
$53,35

0%

$7,26
E/C $11.62
Emo!oyee

.~~ :.}, ·j,j~fJ~i$'~.f-~:}~~-~I;fu:~-;~~i-.jt+1FI?'~,-.-. ~J~~'~~.;~

$11.87

:~r'l-f;:i~J~~l~~~i!Nf;i:',"; ,;1?l~

$7,41

ES
$11,86
$12,11

Spouse $19.52 $19,13

,~;:,~,!r$~49~~i1ffi~;·i1~~h~~'!i;.~,\J~45~.

$0,02 , $0,02
Life I $0.2' I $0,2' I $0,28 I 50,,. ~n?' $0,18

$O.Q2 $0,02
&% l}';{; -L'IAG% I 0,01)%

AO&O I $0,02 I $0,02 I $0,02 , $0,02
Chan.ee% I -33..40%I 0% I 0% I 0%

$0,16 I $0,16

Key Findings:

• Of the last 5 years:
o Medical plan has had no increase in 3 of the 5 years
o Dental, vision and life have all had a decrease in cost



UMRiCC (2013
~JR!'?'ei';:;;;;c:::t:&W!! ~:w: ~~ -J:\)Q;!1R1J5'"Z;;;,n- -~'I"~iI ~~~~H

History of PlanChanges:

The Renewal Meeting is held annually for purposes of reviewing the program and approving the July 1s1

renewal.
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llMRiCC Services Provided to PHIP Members

PHIP is similar to a large company with many divisions and LlMRiCC serves as the corporate office that ties

everyone together and provides members with go to person. Currently UMRiCC's PHIP pool has 57 members and
approximately 734 employees enrolled.

PHIP Services Handled By Reason

This is a group effort between LlMRiCCadministration,
the Broker and PHIPmembers. The Broker brings the
group out to bid, reports results and provides
recommendations on how to reduce premium cost.
LlMRiCCkeeps the Broker informed of members' needs

Health (not all members are eligible for and concems, works with Broker on providing options to
this). Dental, Vision and Life Insurance Broker! LlMRiCC the membership and provides a recommendation to
(Group term life and voluntary life) members. Both Broker and LlMRiCCeducate members

on their options. Members make the final decision on all
benefit changes at the annual renewal meeting.

LlMRiCCadministration provides the necessary link
between the Broker and members.
LlMRiCCprovides a consistent contact to members for all

HRSupport LlMRiCC changes which makes the benefit process easier to
administer.
LlMRiCCadministration will enter all new enrollees into
the COBRAsystem to ensure that they received the initial
COBRAnotification required by law. LlMRiCCwill also
update the system once an employee is terminated so

COBRA(Both initial notification and at
LlMRiCC! Broker

they receive the required COBRAnotification. LlMRiCC
termination) collects payments from COBRASource(third party COBRA

administrator) and reconciles this monthly with the
providers' invoices.

Broker provides the actual service at no cost to LIMRiCC
LlMRiCCadministration combines five monthly invoices
along with the administration fee into one invoice for
members to pay. This involves a detailed monthly
reconciliation process to ensure that members are billed
correctly. Several checks have been put in place due to

LlMRiCC
the self-funded Dental PPOand that the Medical
insurance is invoiced at a different rate then what BCBS

Provides a consolidated month!,! in'4oice hms (this was ~mtin place in an effort to build a reserve
to members for future self-funding). Both dollars and head counts

need to be reconciled monthly.

This service is not available through the Broker.

• LlMRiCChas an established close relationship
with members and can catch mistakes that a
broker would not be familiar with (Such as

Receives and enters all enrollments, enrolling a retiree into COBRA)
terminations and changesfor providers • Since LlMRiCCis self-billed for life insurance
and COBRA. Also, reviews forms

LlMRiCC (LiMRiCCmaintains the enrollment list not the
received from members for accuracy. provider) members would have to send

applications to two places, the Broker and
LlMRiCC,which will be confusing

• LlMRiCCwould no longer be able to check
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providers' invoices to ensure that changes have
been made correctly since LlMRiCCwould no
longer receive the changes

• Invoices would still be issued by LlMRiCC
however members would have to contact both
LlMRiCCand the Broker for questions
surrounding their invoice

• Forms will have to be completed 100".k.
accurately in order for the change to be
entered (Such as the actual group number for
the correct plan will need to be entered on the
form instead of just writing the name of the
plan)

• LlMRiCCwould lose the $25,000 administration
revenue

• Members would lose their go to person and in
essence will experience a decrease in services
and an increase in work/confusion

OVerthe years UMRiCChasworked with the members to
ensure that these processes can go as smooth as

Educates members on benefits, possible. Check list have been created, information is

eligibility, enrollment and termination LlMRiCC listed on the website and administration is always

process available for questions.

LlMRiCCbest performs this function because of their in
depth knowledge of members' needs.

Works closely with Broker and providers LlMRiCC
LlMRiCCadministration provides the necessary link
between the Broker, providers and members.

Organizes annual renewal meeting LlMRiCC
Coordinates the annual renewal meeting for the
members to review changes.
The Broker and LlMRiCCadministration work together to
provide members with the information they need to
correctly administer benefits. The Broker is heavily
involved at the renewal meeting providing the

Answer benefit questions from membership on all changes and answering questions.

employees/members. Communicates to LlMRiCCensures that all members receive the

members changes that will be offered at Broker / LlMRiCC
information that was distributed at the renewal meeting

renewal meeting and provides a
not just the ones who attended. LlMRiCCalso is the

recommendation.
contact to bring new personal up to speed on LIMRiCC.

This is very important to members because many new
directors enter into their position with no information on
benefits. They rely heavily on LlMRiCCto educate them
and their employees on the benefits available to them.

Sends out annual voting information on This service is not offered by the Broker
possible changes at renewal, tallies votes LlMRiCC

and announces results
In order to bring the LlMRiCCpool out to bid to other
providers a census needs to be completed. LlMRiCC

Provides census data to Broker used for
LlMRiCC

currentlv completes this census from the information on
bidding file. If LlMRiCCdid not complete this each individual

member would have to complete a census causing
additional work and confusion to LlMRiCC'smembers.
The Broker sends out many emails concerning health

Sends out communications on health Broker / LlMRiCC
care changesto all of their clients. LlMRiCC

care changes that may impact members administration reads through all the information that is
sent out and highlights the information that is relevant to
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members. This savesthe members quite a bit of time of
reading through multiple emails and trying to figure out
how it affects them.
It is important that the information that the members

Maintains LlMRiCCwebsite and reviews rely on is accurate. Every renewal LlMRiCCworks with

information posted on Broker website lIMRiCC/ Broker the Broker on reviewing the information they are posting
on the website to ensure that it is accurate and will make
senseto members.

Maintains a PHIPcontact list to ensure This service is not offered by the Broker
that communication is being sent to the LlMRiCC

correct person
Collects payments, makes deposits and

LlMRiCC
I"his service is not offered by the Broker

follows up on past due amounts

Pays providers' monthly invoice LlMRiCC This service is not offered by the Broker

Reviews all providers' invoices to ensure
LlMRiCC

This service is not offered by the Broker
changes have been completed accurately

The Broker provides a generic CMSCreditable Coverage

Completes the generic CMSCreditable
form to LlMRiCCannually. LlMRiCCadministration will

Coverage form, is the contact for customize this form and serve as a contact for all

questions surrounding the form and Broker / LlMRiCC
members. Member only have to distribute the form as

sends form out to members with
instructed. If LlMRiCCwas not involved members would

instructions on how to distribute
have to customize the form with the correct information
and also serve asthe contact for all questions. This
would be a decrease in services to our members.
All new members and some existing members request an
open enrollment meeting to be held at their site.

Will organize and attend open
LlMRiCCworks with the Broker to organize this. The

enrollment meetings for members Broker / LlMRiCC advantage of having UMRiCCattend these meetings is
that LlMRiCCcan address many of the frequently asked
questions at the meeting which helps prevent future
problems.

Obtain new members that will not
LlMRiCCmaintains a website stating the services offered

adversely affect the pool
lIMRiCC and follows up on all inquiries from potential new

members.
lIMRiCC reports at the annual renewal meeting how the

Monitor the self-funded dental PPOand
LlMRiCC

self-funded dental PPOperformed. The Broker does not
report results to members have accessto all the information required for this

report.
lIMRiCC administration, in efforts to ease the workload

Attends educational seminars offered by
of members, attend all relevant seminars offered by the

LlMRiCC Broker. A summary highlighting the applicable
the Broker information is sent out to all members after ease

seminar,
This year a PHIPcommittee is being organized in an
effort to get members more involved in the renewal
process. Due to all the healthcare changes the plans will
need to be closely looked at and many changes may need
to take place over the next few years to remain

Organized a PHIPcommittee LlMRiCC
compliant. The committee gives members a chance to
work on plan changes being offered at renewal instead of
just voting on changes recommended by LlMRiCCand
the Broker.

The Broker will work with the committee however, the
organization of it is outside of the Broker's services.
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Self-Funded versus Fully Insured

LIMRiCC
LlMRiCC-- _ ....-

Medical. Claim Summary ...
July2011 - June 2012

Self Funded Versus. Fully Insured Exhibit

$318,625 $150,925 $53,845 $0 $204,771 $252,227 $52,385 $304,612 $391,260
$321,694 $156,724 $59,620 $0 $216,344 $263,800 $50,815 $314,615 $395,487
$317,098 $133,349 $46,992 $0 $180,341 $228,258 $50,907 $279,165 $389,897
$328,924 $231,466 $58,800 $26,875 $263,391 $313,151 $52,570 $365,721 $404,043
$338,381 $235,518 $62,6'5£ $17,'139 $200,135 $332,561\ $5~.587 $386,155 $413,300
$337,770 $171,548 $56,535 $0 $228,082 $279,915 $53,864 $333,779 $414,886
$336,043 $221,013 $65,544 $78,965 $207,592 $259,425 $54,049 $313,473 $412,960
$339.354 $245,998 $61,118 $31,312 $275,804 $327,868 $53,956 $381,824 $417,149
$339,687 $213,918 $72,030 $0 $285,948 $337,780 $54,141 $391,921 $417,642
$337,225 $325,761 $57,664 $33,687 $349,738 $401,341 $54,049 $455,389 $414,007
$336,448 $162,466 $63,691 $0 $226,158 $277,299 $54,510 $331,810 $412,972
$337,684 $199,021 $61,023 $0 $260,044 $311,416 $54,049 $365,465 $414,210

$3,986,914 $2,447,707 $719,519 $188,278 $2,978,948 $3,585,048 $638,881 $4 223929 $4,897,884
$332,243 $203,976 $59,960 $15,690 $248,246 $298,754 $53,240 $351,994 $408,158 I $56,164 f;i~":'.'&1'*l1'iffi"51 $427,51 I $430.80

Paid Clalms +
Cop

Expe<:tedClaims-~ ••..•Paid Claims -ve- ~ Plan Cost ••
YTD: Expected Clairnsvs. Paid Clalms vs, Net Plan

Costs vs. fully Insured Premium

Aug-11 Sep-11 Od-ll Nav-11 Oee-11 """2 Feb-12 Mar-12 Apr-12 May-12 .k.:n-12

$600.000

$.1.50.000

$400.000

$350,000

$300,000

$250,000

$200,000

$150,000

$100,000

$50,000

so
JIJ-11

! . .J4,8~!J!9"
I! Expected Oaims

+ Capitation

• Net Plan Costs

Sl,OOO,OOO
ill Fulty Insured

Premium
c::::JExpected Cmims + Captation ;;;.'*' Paid Claims _MontftyNet Plan Costs -2 per. MCLY.Avg.(Pac Oams)

"
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LIMRiCC

LIMRiCC
LlMRiCC-- ~- -

MedicalClaim Summary
July 2012 - June 2013 ..

Self FundedVersus Fully Insured Exhibit

1,215
$56,127

$799,~71
$2,234 $4JO.90 $475.92

$444,1)62 $"2,2~51M,Il6G$661,977 $I} 'S51B,122 $6e,1:?11
$330,989 $=,031 $67,030608 $0 $289,061 $343,658

Ex pected Cia ims -vs- Paid Claims -YS- Net Plan Costs

$500,000

$450,000

$WO,OOO

SlSO,Ooo

$300,000

$250,000

$200.000

$1S0,OOQ

$100,000

$50,000

SO
.lI1-12 Od-12 I\'W-12 Oee-12 Jan-13 Ft!~13 Ap'-13 May-13AUi-12 Sep-12 Mar-13
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LIMRiCC

WIN Administration and Integration

In considering the continued administration of WIN, the following items need to be evaluated:

• Advantages to LlMRiCCfrom a cost standpoint by combining the two pools
o Law of large numbers, however, will look at the options at renewal time

• Advantages to LIMRiCCfor combining ancillary coverages - Dental, Life, etc.
• Revenue stream to LlMRiCC
• Potential growth opportunities long term


