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Local 1220 Officers
Elected to New Term

WTTW Gives Notice to
TERMINATE Contract

At the May membership meeting, nominations were
held for the officers of the Local. None of the
incumbent officers were challenged, thus creating a
“white ballot” election where no actual mailing of
ballots is necessary. This notice via newsletter shall
serve as official notification to the membership of the
nominations and election results in lieu of a mailing.

See BUSINESS MANAGER’S REPORT on page 2.

The following officers have been elected to serve for
the 2021-2024 term:

Local 1220 partnered with the Chicago Federation of
Labor earlier this month to schedule COVID-19
vaccinations for our members. For more, see THE
REP WRAP on page 4.

> President - Glenn Hannigan*

1220 Teams with CFL,
Secures Vaccinations

> Vice President - Terry Bates*
> Treasurer - Robert Kaiser*
> Recording Secretary - Steve Eisen*

> Business Manager / F.S. - John Rizzo*
> Executive Board - Terry Schilling*, Juan
Guerra*, Michael Cox*, David Kenebrew*, Jeff
Marozas*, Jerry Skora*, Jennifer Howard, Alex
Maric
(*Incumbent)
In addition to the Local officers, delegates for the
recently postponed 2021 IBEW Convention, which will
now be held May 9-13, 2022 at Chicago’s McCormick
Place, were elected to represent Local 1220.
Freelance steward Daniel Scalzo and Business
Representative Brett Lyons were the two nominated
delegates who will attend the Convention on the
Local’s behalf alongside the Business Manager as
per our Local bylaws.
Congratulations to all of the Local’s officers and we
thank them for upholding the offices they represent
for the next three year term.
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Brothers and Sisters,

Business
Manager’s
Report
John Rizzo

So much to report, so little space to write....
First of all, a big thank you for your support throughout the years. It’s been truly an
honor to serve the Local. This year’s election was another “white ballot” which means
the incumbent team has run unopposed and will continue to operate seamlessly with no
disruption for the next 3 years. This is very important given the open contracts we are
currently bargaining and set to bargain soon. I will be the longest serving Business
Manager since the Local was founded in 1941.
This leads to my next topic with WTTW and bargaining. The Company has notified
the Union of their intent to terminate the contract. This would happen on July 7th when
the current extension expires. This leads the Local to believe that there will be some
very difficult bargaining in the near future. Members will be preparing for potential job
actions and the possibility of a Strike. With that said, it is our hope that we come to an
agreement as quickly as possible to avoid any unnecessary conflict.
If we are unable to resolve our differences at the bargaining table, ALL MEMBERS
will be expected honor and respect all actions taken by our WTTW brothers and sisters.
We understand that times are tough, especially for freelancers everywhere, but work is
returning to Chicago. Any assistance given to a Company in difficulty with IBEW, and
its members, will be dealt with swiftly. If you have any questions about this, please
contact the Hall before accepting or rejecting any upcoming work.
Over the past year we have been pursuing several grievances with WTTW over
jurisdictional violations. These grievances had been advanced as 3 separate
Arbitrations following an additional Arbitration win in 2019. I am please to say the Union
prevailed in all 3 Arbitrations. Our attorney won the first Arbitration and I won the next 2
Arbitrations, which saved the Local between $40k-$60k. These rulings have cemented
our jurisdiction and further defined our scope of work, but now WTTW wants those
decisions to disappear at the bargaining table. We are holding firm. If we don’t, the
WTTW Producers and non-union employees will replace our workers. This is a fight
worth having and we again ask our members for their support.

On a more upbeat note, we are patiently awaiting the
results of the Colectivo Coffee election. In early April,
the vote to organize the Colectivo Coffee chain went to
the National Labor Relations Board. It was a tied vote of
99-99. The good news is that 16 ballots were “set aside”
when the Company objected to them citing perceived
irregularities, open Board charges, or ineligibility. The
Labor board has just ruled that 7 of those ballots are
scheduled to be counted on May 25th. The tie will be
broken one way or another. Another 4 ballots are being
held to determine their status pending Board charges
and 5 are disqualified due to voter resignation. We
should know the final results soon and we’re looking
forward to welcoming into the IBEW the largest
organized coffee chain in the United States.
In Solidarity,
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Greetings Brothers and Sisters,
I hope this message finds you and your families safe and well!

President’s
Message

While many of us have now had our vaccines, I have met several members who
have not.
Glenn Hannigan
If you have not been vaccinated for COVID-19, please take this disease very
seriously. If you are having difficulty obtaining treatment, please reach out to your
local government.
Recent initiatives by our IBEW Local 1220 and the Chicago Federation of Labor
have been successful in safeguarding our colleagues.
If you have gained more training or expertise, with technical training or technology
skills during our work lapse of COVID-19, please let your employer,
and prospective employers know about it. Our contractors are listed on the Local’s
website for your convenience.
Also, if you have broadened your skill sets, please drop an email to Brett Lyons
(brett@ibew1220.org) and let him know. This may be very helpful when there is a
demand present at the hall.
We are currently working on the WTTW contract with the IBEW 1220 committee
and contract staff. WGN-TV is to follow and WGN-AM is now completed.
I am very hopeful of more work in the near future for us with venues for sports,
conventions, and meetings.
Please join our monthly membership meeting on Zoom. The next one is set for
Thursday, June 3, 2021 at 7pm. I hope to see you then.
Fraternally,
Glenn Hannigan
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The Rep Wrap
Brett Lyons & Steve Unterfranz

Chicago Federation of Labor Provides Local
Unions with 5,000 COVID-19 Vaccination Shots
By Brett Lyons
Through our partnership with the Chicago Federation
of Labor, of which Local 1220 is a proud member, the
hall was able to secure multiple days for our members
to register to receive COVID-19 vaccinations.
On March 29, the Chicago “Fed,” in collaboration with
the city of Chicago and Mayor Lori Lightfoot, began
hosting vaccination appointments at the IUOE Local
399 building on the city’s south side. Additional
facilities followed, including Plumbers Local 130 in
Chicago, Cement Masons Local 502 in Bellwood and
Painters Local 30 in Aurora.

facilitate the vaccination of their members is a logical
step to that end.”
Through the efforts of the CFL, various union
members are able to receive the Johnson & Johnson
or Moderna shots when the J&J vaccine was
temporarily paused by the Center for Disease Control
before being restarted. In all, nearly 5,000 shots were
administered by the program in just over a month.
As the vaccine supply increases and vaccine eligibility
expands, the CFL made it possible for not just our
members but their families as well to receive shots.

“Since Chicago first received COVID-19 vaccines, our
highest priority has been to vaccinate our most
vulnerable residents and essential workers as quickly
as possible,” Lightfoot said in a statement.

It is important to remember that just because you’ve
received a vaccine does not mean you are immune
from catching or spreading COVID-19. Please
continue to follow the CDC’s guidelines regarding
masking and social distancing measures. While we
may be able to see the light at the end of the COVID
tunnel now, no one wants to go back and revisit the
last 15 months of lockdowns and restrictions. We’ve
made it this far, so let’s not look back now.

“Unions are trusted messengers and dedicated
advocates for thousands of Chicago’s essential
workers, and this collaboration will ensure that
workers with the highest need will have access to the
vaccine as we enter Phase 1c.”

Our sincerest thanks to Maylor Lightfoot, CFL
President Reiter, CFL Secretary-Treasurer Don Villar
and CFL Chief of Staff Nora Cay Ryan for helping to
assist our members as we continue to fight off the
coronavirus pandemic.

This partnership is the first in the nation to be run by
the labor movement, and is aimed at union essential
workers who live and work in the city of Chicago.

When the state of Illinois opened up the vaccines to
the 1c group in late March, media members were the
next wave of essential workers who were eligible to
receive the shots. Along with other unions in the city,
Local 1220 was able to secure designated days for
members of our Local to register online with a special
promotional code unique to our Local so that they
could secure their spot at one of the vaccination sites.
“Chicago’s union workers have sacrificed their lives
and livelihoods to keep this city moving during this
unimaginable crisis,” said Chicago Federation of
Labor President Bob Reiter in an emailed statement.
“The Chicago Federation of Labor is proud to open
this union vaccination site to continue protecting the
essential workers who have protected all of us during
this pandemic. Unions work every day to help ensure
the health and safety of their members —helping to

Mayor Lori Lightfoot meets CFL President Bob Reiter last
year at McCormick Place (CREDIT: Chicago Tribune)
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The Rep Wrap

Weingarten Rights: Protect Yourself By
Knowing How and When to Exercise Them
By Steve Unterfranz
One of the most important things a Union member
should know is that if you’re ever in a situation where
you’re being called into a manager’s office for a
meeting, investigation, discipline or possible
termination, you do not have to go it alone. You have
a special privilege and right under the law, known as
your Weingarten Rights.
Thanks to a 1975 Supreme Court ruling, Union
employees have what are known as Weingarten
Rights, named after the former chain of food outlets.
Their origin dates back to 1961 when a store
employee, Leura Collins, was being accused of
stealing chicken from the store. A coworker suspected
her of taking a large box of chicken, which cost $3,
while only paying $1 for the product. After being
summoned to her manager’s office for questioning,
Collins asked multiple times for a member of her
union, the United Food and Commercial Workers
Local 455, to join her in the meeting. She was denied
that ability. While explaining her side of the story,
Collins told her employer the store was out of the
smaller $1 boxes, which later was proven to be
accurate. She simply used the larger box while paying
for the correct amount of chicken.
The company asked Collins to stay quiet about the
incident since it was their misunderstanding. Collins
though felt picked on and bullied by her employer
throughout this process and decided to inform her
shop steward. The details made their way to the
National Labor Relations Board after an unfair labor
practice was filed by the UFCW. Because of what
happened to Ms. Collins many years ago, these rights
to representation now exist for union members.

Should you ever find yourself in a scenario where you
feel like your boss may or is about to discipline you,
pry information out of you, or something similar in
nature, you have the right to receive Union
representation in any such meeting.
Even if your employer says its not necessary, the
judgment call on whether it is or isn’t is up to your sole
discretion. Don’t let management influence you.
After reciting your Weingarten Rights out loud, the
meeting with them will be delayed until representation
can join you. Your employer must comply with your
request under federal law. You cannot be disciplined
for requesting representation or refusing to speak
before representation arrives. Furthermore, you have
the right to consult your representative one-on-one
before talking with management.
It is highly recommended that you carry along a card
with your Weingarten Rights with you at all times.
Keep it handy near your laminated 1220 membership
card. Wear it around your neck, store it in your wallet
or keep it in your pocket. Just make sure its on your
person at all times, because you never know when
you’ll need it.
If you would like a copy of a card, contact the Hall and
we’ll send you one in the mail.
Or, simply cut out the example card below with a
perfectly acceptable and quotable form of the
Weingarten Rights to recite at work.
Hopefully you’ll never need to recite these words, but
its much better to be prepared in case you ever do.
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The Rep Wrap

Congress Debates Labor-Friendly PRO Act
Which Would Strengthen Unions, Employees
By Brett Lyons
The labor movement could soon see one of its
strongest pieces of supportive legislature in decades
under President Joe Biden if H.R. 842 makes it
through both chambers of Congress.
Perhaps you’ve heard of the Protecting the Right to
Organize Act, or the PRO Act for short. The bill is
aimed to protect workers who are in the process of
trying to organize. It’s no secret that since the mid
1900’s, union membership has been dwindling as
corporate America’s profits continue to climb. Perhaps
there’s a correlation between them?
In 2017, a PBS NewsHour poll showed that nearly half
of all American workers said they’d join a union if they
could. Despite that, just north of 10% of the workforce
is covered under collective bargaining agreements.
The question then becomes if so many workers would
be open to working as union members, why is there
such a gap between those who would join one and
those who actually are part of one?
Labor leaders believe the PRO Act would help give
unions strength and protections from large companies
who strive to make organizing efforts more difficult

than necessary. This bill, which recently passed the
House, did so with bipartisan support as well.
The PRO Act is incredibly relevant for today given the
large organizing efforts that occurred on at the
Amazon warehouse in Alabama. Organizing has been
in the national news as a result and this current
Administration is looking to capitalize for the middle
class employees who keep this country operating,
even during a worldwide pandemic.
Here are some of the key points of the PRO Act:
First, and perhaps most importantly, the PRO Act
would allow unions in states where right-to-work laws
exist to override those laws and be able to collect
dues from members who opt out. This has been a
huge challenge in not just the south, but even here in
the Midwest. In our IBEW Sixth District, 3 of the 5
states operate under right-to-work laws. Being able to
collect dues from those working in RTW states would
allow local unions to grow their membership counts
and offset the costs of servicing the men and women
they represent in collective bargaining.
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The Rep Wrap
As it is currently written, the PRO Act would also
provide our movement with a handful of helpful aids by
modernizing and updating some loopholes in labor law.
Specifically, redefining who is an employee, supervisor
and an employer to broaden the scope of individuals
covered by labor standards. This was recently relevant
with the state of California where Uber and Lyft drivers
fought to be recognized as employees of the
companies they drive for, not independent contractors.

Perhaps it’s a pipedream to expect this bill to make it
through a 50-50 Senate without a filibuster from the
opposition, but the labor movement could significantly
benefit from the adoption of this bill into law. Unions
would leap into the 21st century on a fair fighting
ground with big businesses.
Information provided by NPR, Vox and congress.gov
was used in this article.

The Act would also encourage union members to be
able to participate in secondary strikes.
Company-sponsored meetings with mandatory
attendance known as captive audience meetings would
also be outlawed under the PRO Act. In these settings,
companies bring in union-busters who will twist the
truth and plant seeds of doubt in the heads of those
who are waiting to vote on elections for representation.
Not only is this information usually incorrect, it’s also a
disgusting act.
Furthermore, the PRO Act would also establish
monetary penalties for companies who violate their
workers’ rights, as well as holding corporate directors
liable if found to be in violation as well as the
companies themselves. This includes but is not limited
to whistle-blowing procedures.
And lastly, unions who win their elections also
sometimes fail to come to first agreements with the
company. The PRO Act would allow newly established
bargaining units to arbitrate and mediate to settle
impasses with their new employers in active
negotiations.

A Little Bit of This, A Little Bit of That...
VIACOMCBS ONE-YEAR EXTENSION APPROVED

LOCAL 21 HAS MOVED TO A NEW LOCATION

Members working under the ViacomCBS national contract
recently approved a 1-year extension thru April 2022.
Traditionally, this contract is bargained with a large group inperson between members of the 4 IBEW Locals,
Broadcasting Department and all divisions of ViacomCBS
(local TV stations, news division and sports division). The
goal is that all parties can begin safely bargaining in-person
once again towards the end of the 2021 calendar year.

WGN RADIO RATIFIES NEW TWO-YEAR AGREEMENT
The bargaining unit over at WGN Radio has ratified a new
two-ear agreement with Nexstar, Inc. The group was able to
successfully bargain improved wages, holidays and pay
premiums in the process. This contract will now cover the
group through March 2023.
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Our friends over at IBEW
Local 21, just south of our
building in the same office
park, have purchased and
moved to a new building in
Lisle. For those unaware,
Local 21 has hosted our union
meetings, trainings and
arbitrations since the hall
moved to Downers Grove in
2016. We thank Local 21’s
Business Manager, President
and Financial Secretary Paul
Wright and his staff for
hosting us and being so
welcoming and
accommodating to our Local
for the last 5 years.
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Member News

In Memory Of

WILLIAM J. ‘DON’ COX
March 19, 1944 - March 19, 2021

It is with a heavy heart that we share the passing of a
former Local 1220 member, William J. ‘Don’ Cox.
Don, of Schaumburg, IL, died on March 19th, 2021
from cancer. It was the day of his 77th birthday.
After serving in the Army, Don moved to Chicago to
peruse a career in television production. He was
employed at WBBM-TV from 1967 to 1972. He was
involved in the 1972 IBEW/CBS strike. This was the
last time Local 1220 was on strike.
After leaving CBS, Don went to Editel Chicago as
Chief Engineer from 1972 to 1983. He went on to be a
Chief Engineer at many other video production houses
in Chicago during the eighties and nineties.
Don married his cherished wife Suzanne (nee
Naughton) on November 22nd, 1969 and were married
until the time of his passing. They have two children
together, Michael S. of Schaumburg, IL and Heather L.
of Barrington, IL. Don was the grandfather of Ashby
and Carrie.
Don joined the Brotherhood in late 1967 when he
started working for CBS. He was initiated and sworn
into our union on December 27, 1967 by then Local
President Jefferson Taylor. Don took an honorary
withdrawal from the Local on January 1, 1973.
Our thoughts and prayers are with the Cox family.
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Member News
New Members
Benjamin Banik (CBS Sports)
Mike Greaney (WGN-TV)
John Joy (CBS Sports)
Neil Flaherty (CBS Sports)
Bennett McGuire (Fox Sports)
George Mikla (Fox Sports)
James Stewart (Fox Sports)

Honorary Withdrawals
Ben Banik
Donald Brandon
Michael Brown
Joshua Buettner
Zach Cash
Ken Farney
Kenn Felde
Andy Fontana
John Hart
Chris Hunter
Griffin Jacob
Greg Jensen
John Joy
Eddie Lugo
Ryan Luli

Tim McClure
Brian Peyrot
David Romero
Shawjeng SaePoung
Travis Shupe
Michael Steavpack
Michael Tatomir
Dan Warren
Jim Wimberly

Unemployed Dues
Tyra Cornell
Brian Hajik

In Memoriam
William J. ‘Don’ Cox
(Local 1220 member from 1967-1972 and father
of WTTW member Michael Cox)
Dr. Rosemary Gage
(mother-in-law of WGN-TV member Clark Gray)
David Vargas
(brother of WGN-TV member Javier Vargas)

If you haven’t followed us on Facebook yet,
there’s no time like the present!
The Local has revamped its efforts to
communicate with the membership on our
Facebook page and our following is growing.

Make sure to follow the page for multiple
daily posts about news from the industry,
developments in labor and plenty more.
Simply search for “IBEW Local 1220” on
Facebook and hit the like button to start
seeing our stories in your news feed.

The Info Channel - IBEW Local 1220 Newsletter - Spring 2021

Page 9

Special Offers for Local 1220 Members

Most IBEW Local 1220 corporate,
sports and station freelancers
benefit from employer contributions
on their behalf to the Entertainment
Industry Flex Plan.
For questions about your health
insurance or 401(k) plan, contact the
Flex Plan by calling them at
323-993-8888 or logging on to
www.flexplan.com.
The Flex Plan team provides
exceptional customer service and
will be happy to answer any and all
of your questions and concerns.
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Upcoming Meeting Dates
All active members are invited to attend our
monthly membership meetings. Our meetings
will normally follow a Tuesday, Wednesday,
Thursday pattern each quarter.
The remaining dates for 2021 are as follows:
Tuesday, April 6
Wednesday, May 5
Thursday, June 3
----------------------------------------•
Tuesday, July 6
•
Wednesday, August 4
•
Thursday, September 2
----------------------------------------•
Tuesday, October 5
•
Wednesday, November 3
•
Thursday, December 2
•
•
•

Until further notice as a result of the COVID-19
pandemic, we will be holding our monthly
meetings online. Check your inbox for RSVPs.

Dues Reminders
Local 1220 charges two different types of dues basic dues and working dues.
Basic dues allow you to remain in good standing,
continue to work and receive your quarterly card.
Members are to pay their basic dues ahead of
time when a new quarter begins (January 1st,
April 1st, July 1st, October 1st). For 2021: active
“BA” members pay $139.50 per quarter and
active “A” members (IBEW pension participants)
pay $196.50 per quarter.
Working dues, if you owe any, are a result of
your total base earnings - excluding overtime
and other premiums like meal penalties. If you
are not on dues check-off with your employer or
if you are a freelancer, the Local will bill you for
working dues.
Dues payments can be made online, over the
phone or in person at the union office. Please
feel free to contact the hall if you have any
questions with your dues or dues invoices.

Hope to see you at the next union meeting!

Local 1220 Officers & Staff
Business Manager &
Financial Secretary

John Rizzo

President

Glenn Hannigan

Vice President

Terry Bates

Treasurer

Robert Kaiser

Recording Secretary

Steve Eisen

Administrative Assistant

Jackie Sturlis

Stay Connected to the IBEW
Want to read even more news about the
International Brotherhood of Electrical Workers?
Read the International’s monthly newsletter, The
Electrical Worker, online at
www.ibew.org/media-center/EW-Online.

Business Representatives Brett Lyons
Steve Unterfranz
Executive Board
Michael Cox
Juan Guerra
Jennifer Howard
David Kenebrew

Alex Maric
Jeff Marozas
Terry Schilling
Jerry Skora

The Info Channel - IBEW Local 1220 Newsletter - Spring 2021

Page 12

Contact Us
Mailing Address
1311 Butterfield Road
Suite 306
Downers Grove, IL 60515
Phone Number
773-714-1220
Fax Number

773-693-0009
Email Address
info@ibew1220.org
Website
www.ibew1220.com

About the IBEW
The International Brotherhood of Electrical
Workers represents approximately 750,000
active and retired electrical workers in every
branch of the electrical industry. Since its
founding in 1891, the IBEW has dedicated itself
to the well-being of electrical workers and their
families and the achievement of continued
progress on their behalf.
Anything you might expect to read in a business
letter or an email that pertains to this Local and
your part in it will be communicated through this
newsletter. Consider this your dues invoice, your
bylaws updates, your meeting notice and your
call to participate.
The Info Channel newsletter is published by
IBEW Local 1220 in Downers Grove, Illinois.
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