%= Employment Service

905-727-3777 m 222 Wellington Street East, Main Floor

Job Title Retail Sales Representatives (Cannabis) Job # 2012003

NOC / NAICS 6421 /453993 Date December 14, 2020

Location AURORA: Wellington St. E / GO Wages »15.00+ per hour
based on experience

Experience (Yrs.) 0-1 O1-3 3-5 05+ Hours/Week FT and PT available

Perm [ Temp [ Seasonal Schedule

Employment Type T PT Availability Open 7 days a week

Benefits Available After No [ VYes:

Probation Period

Workplace / Physical

Requirements

Company

This elegantly styled cannabis retailer will have its Grand Opening in early January 2021 and is eagerly
recruiting qualified and motivated Retail Sales Reps to create business success. Full-time and part-time
candidates are required to ensure business hours are accommodated.

Job Duties

Greet customers and verify age / photo ID upon entrance in accordance with CannSell
Promote product and discuss type, quality and quantity of merchandise

Advise customers on use and care of merchandise, and provide advice

Providing pricing information and prepare merchandise for customers

Process all sales using POS and accept cash, credit card or automatic debit payments
e Inventory planning / counting

e  Reporting

Requirements / Candidate Profile

e  Clean Criminal Record Check is required on Day 1

e CannSell certificate is required on Day 1 (similar to Smart Serve)

e Must be minimum 19 years of age or older to work in this industry

e  Strong verbal communication skills

e  Previous retail / sales experience

e  Ability to operate computer equipment, conduct inventory counts

e  Process all sales using POS and accept cash, credit card or automatic debit payments
e  Good mathematical understanding for sales, reporting, inventory

How to apply

To apply please submit resume to HRQR@rnces.ca for pre-screening and consideration.

Include a note indicating why you are a good fit for this position.
Disclaimer

RNC Employment Services reserves the right to submit applicant resumes in their sole judgement directly to employers
only following registration. Registration in itself does not determine applicant job posting eligibility. Further RNC is not
responsible for employer hiring decisions which may pre-empt registration.
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