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P REAM B L E

The Welfare of the Duluth, Missabe an d
Iron Range Railway Company and its employee s
is dependent largely upon the service whic h
the railroad renders the public,

	

Improvement s
in this service and economy in operating an d
maintenance expenses are promoted by willin g
cooperation between the railroad managemen t
and its employees . When the groups responsibl e
for better service and greater efficiency shar e
fairly in the benefits which follow their join t
efforts, improvements in the conduct and effi -
ciency of the railroad are greatly encouraged .
The parties of this Agreement recognize th e
foregoing principles and agree to be governe d
by them in their relations .



S C O P E

It is understood that this agreement shal l
apply to those employees who perform the wor k
specified in this agreement in the Maintenanc e
of Equipment Department ; Marine ; Communication s
Department ; Electrical and Signal Department s
of the Carrier .
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I . GENERAL RULE S

RUL E

Hours Of Service

Eight hours of service shall, under provi-
sions hereinafter set out, be the regular wor k
day . A forty hour work week (except in a week
where a holiday occurs) shall, under provision s
hereinafter set out, be the regular work week .



RULE 2

Work Wee k

NOTE : The expressions "positions" and "work" a s
used in this rule refer to service, duties ,
or operations necessary to be performed th e
specified number of days per week, and not t o
the work week of individual employees °

(a) GENERAL : The work week of all employees sub -
ject to the exceptions contained in this agree-
ment, shall be 40 hours, consisting of five day s
of eight hours each, with two consecutive day s
off in each seven ; the work weeks may be stag-
gered in accordance with the Carrier's opera-
tional requirements ; so far as practicable, th e
days off shall be Saturday and Sunday . Thi s
rule is subject to the following provisions :

(b) FIVE-DAY POSITIONS : On positions the dutie s
of which can reasonably be met in five days ,
the days off will be Saturday and Sunday .

(c) SIX-DAY POSITIONS : Where the nature of th e
work is such that employees will be needed si x
days each week, the rest days will be eithe r
Saturday and Sunday or Sunday and Monday .

(d) SEVEN-DAY POSITIONS : On positions which are
filled seven days per week, any two consecutiv e
days may be the rest days with the presumptio n
in favor of Saturday and Sunday .

(e) REGULAR RELIEF ASSIGNMENTS : All possibl e
regular relief assignments with five days o f

work and two consecutive rest days will be estab-
lished to do the work necessary on rest days o f
assignments in six or seven-day service or com-
binations thereof, or to perform relief work o n
certain days and such types of other work o n
other days as may be assigned .

Assignments for regular relief position s
may on different days include different startin g
time, duties and work locations for employees of



RULE 2 (Continued )

Work Wee k

the same class in the same seniority district ,

provided they take the starting time, duties ,

and work locations of the employee or employee s

whom they are relieving .

(f) DEVIATION FROM MONDAY-FRIDAY WEEK If in posi-

tions or work extending over a period of five day s

per week, an operational problem arises which th e
Carrier contends cannot be met under the provi -

sions of paragraph (b) of this rule, and require s
that some of such employees work Tuesday throug h
Saturday instead of Monday through Friday, suc h

assignments may be agreed upon by the Carrier an d
General Chairman of the organization involved .
If the parties fail to agree thereon and th e
Carrier nevertheless puts such assignments int o
effect, the dispute may be processed as a grie-
vance or claim ,

(g) NONCONSECUTIVE REST DAYS . The typical work
week is to be one with two consecutive days of f
and it is the Carrier°s obligation to grant this .
Therefore, when an operating problem is met whic h
may affect the consecutiveness of the rest day s
of positions or assignments covered by paragraph s
(c), (d) and (e), the following procedure shal l
be used h

1. All possible regular relief positions shal l
be established pursuant to paragraph (e) o f
this rule .

2. Possible use of rest days other than Saturda y
and Sunday, by agreement or in accordanc e
with other provisions of this agreement .

3. Efforts will be made by the parties to agre e
on the accumulation of rest time and th e
granting of longer consecutive rest periods .

4. Other suitable or practicable plans which ma y

be suggested by either of the parties shall be



RULE 2 (Continued )

Work Wee k

considered and efforts made to come to a n

agreement thereon .

5. If the foregoing does not solve the problem ,

then some of the relief men may be given non -

consecutive rest days .

6. If after all the foregoing has been done ther e

still remains service which can only be per -

formed by requiring employees to work in ex -

cess of five days per week, the number o f

regular assignments necessary to avoid thi s

may be made with two nonconsecutive days off ,

7. The least desirable solution of the proble m

would be to work some regular employees o n
the sixth or seventh days at overtime rate s
and thus withhold work from additional relie f
men .

8. if the parties are in disagreement over th e
necessity of splitting rest days on any suc h
assignments, the Carrier may nevertheless pu t
the assignments into effect subject to th e
right of the employees to process disputes a s
a grievance or claim under the agreement rule s
and in such proceedings, the burden will be o n
the Carrier to prove that its operational re -
quirements would be impaired if it did no t
split the rest days in question and that thi s
could be avoided only by working certain em-
ployees in excess of five days per week .

(h) REST DAYS OF FURLOUGHED EMPLOYEESm To th e
extent furloughed men may be utilized unde r
applicable agreements or practices, their day s
off need not be consecutive ; however, if they
take the assignment of a regular employee, the y
will have as their days off the regular days of f
of that assignment .



RULE 2 (Continued )

Work Wee k

(i) BEGINNING OF WORK WEEK: The term "work week"

for regularly assigned employees shall mean a

week beginning on the first day on which the

assignment is bulletined to work °

(j) ACCUMULATION OF REST DAYS° At points othe r
than Proctor and Two Harbors where a six or seve n
day operation is required and where one or two
men of the craft are employed, an employee may b e
required to work on one or both of his assigne d
rest days within the hours of his regular wor k
day assignment for not to exceed six rest days
for a six day operation or ten rest days for a
seven day operation ° When so required to work ,
he will be compensated at the straight time rat e
of the position occupied for work performed on
rest days of such position within the hours o f
the regular work day assignment . When, not t o
exceed, six rest days or ten rest days, as the
case may be, have been accumulated by the perfor-
mance of work on assigned rest days at straigh t
time rate, such employee will be relieved fo r
the number of rest days so accumulated or pai d
the difference between straight time rate an d
time and one-half rate for the number of res t
days for which he performed work at straigh t
time rate .

The employee relieving an employee who ha s
accumulated rest days under the preceding para-
graph may be required to work on the assigne d
rest days of the position occupied while re-
lieving such employee, and when so required to
work will be compensated in the manner provided
in the foregoing paragraph .

It is understood that the Local Committee
and the Carrier will cooperate in making suc h
assignments ,

(k) Nothing in this agreement shall be construe d
to create a guarantee of any number of hours or



RULE 2 (Continued )

Work Week

days of work where none existed prior t o
September 1, 1949 . The inclusion of thi s
paragraph shall be without prejudice to the
determination of the question of whether or no t
a guarantee exists .

1 . The Company may establish an electrica l
crew which will be assigned to work te n
hours per day, four days per week at th e
applicable straight time rates of pay .
The work week shall be Monday, Tuesday ,
Wednesday and Thursday . Time worked b y
this crew in excess of ten hours per da y
during the work week shall be paid at th e
overtime rate of pay . Vacations will con-
tinue to be paid on the basis of eigh t
hours a day as provided for in the Vaca-
tion agreement . Holiday pay will be
compensated as follows . If an eligibl e
employee does not work the holiday, he
shall be paid ten hours holiday pay .

	

I f
the eligible employee performs service o n
the holiday, he will be paid the hour s
worked at the overtime rate and, i n
addition thereto, eight straight time
hours for holiday pay .



RULE3

Travel and	 Away From Home Allowanc e

A . Allowances for Regular Rest Day Relie f

Service and Vacation Relief Servic e

1 . Employees regularly assigned to rest day
relief service or vacation relief service
who are required to travel as a part o f

their assignment shall receive the allow-
ances hereinafter provided .

(a) The Carrier shall designate a head -
quarters point for each regular relie f
assignment, which shall be changed only
after ten days' written notice to th e
employee affected .

(b) The Carrier shall designate a head
quarters point for each regular vacatio n
relief assignment, when such assignmen i
is bulletined and except where a majo r
portion of the relief work is to be per-
formed at points other than Proctor an d
Two Harbors, the headquarters point s o
designated shall be Proctor for th e
Missabe Division and Two Harbors for th e
Iron Range Division .

	

in those case s
where a major portion of the relief wor k
to be performed is at a point other tha n
Proctor or Two Harbors, the point a t
which the preponderance of the relie f
work is to be performed shall be desig-
nated as the headquarters point, unles s
otherwise agreed to between local manage -
ment and the local committee of the craf t
involved ,

(c) If the time consumed in actual trave l
including waiting time enroute, from th e
headquarters point to the work location ,
together with necessary time spent waiting
for the employee's shift to start, exceeds



RULE3 (Continued )

Travel and Away From Home Allowance s

one hour and thirty minutes, or, if o n

completion of his shift necessary tim e

spent waiting for transportation plu s

time of travel, including waiting time

enroute, necessary to return to hi s

headquarters point or to the next work

location, exceeds one hour and thirt y
minute s ;, then the excess over one hou r

and thirty minutes in each case shal l
be paid for as working time at th e
straight time rate of the job to whic h
travelled .

(d) Where an employee is required t o
travel from his headquarters point t o
another point outside the environs o f
the city or town in which his head -
quarters point is located, the Carrie r
will either provide transportatio n
without charge or reimburse the employe e
for such transportation cost . ("Trans-
portation" means travel by rail, bus o r
private automobile and "transportatio n
cost" means the established passenge r
fare or automobile mileage allowance
where automobile is used . )

(e) When such employees are unable t o
return to their headquarters on any day ,
they shall be entitled, in addition t o
the allowances under paragraphs (c) an d
(d) of this rule,, to reimbursement fo r
actual necessary cost of meals and lod-
ging while away from headquarters, wit h
a maximum of $6000 per day .

(f) An employee who is required to per -
form rest day relief service or vacation
relief service under the provisions o f

Section B of this rule will be allowed



RULE 3 (Continued )

Travel and Away From Home Allowance s

expenses under Section B and travel time

under paragraph (c) above .

(g) The Carrier will make such relie f

assignments so as to have, consisten t

with the requirements of the servic e
and other provisions of this rule, a

minimum amount of travel and time awa y

from home for the employees involved ,

and at the request of the General Chair -

man, the Carrie r= 's representatives wi l l
meet with the General Chairman or hi s

designated representatives, to discus s
questions that may be raised as to suc h
assignments .

(h) it is understood that this rul e
applies only to regular rest day relie f
assignments and regular vacation relie f

assignments and does not change o r
modify the application of other trave l
time rules in this agreement .

NOTE° The purpose of this rule is to reimburs e

employees who are required to work at a
point other than their headquarters poin t
for necessary transportation cost i n
excess of that which would be incurre d
if they had continued to work at thei r
headquarters point .

	

It is understoo d

that the travel time pay and meals an d
lodging expense provided for in thi s
agreement are intended as compensatio n
for travel actually performed and awa y
from-home expense actually incurred an d
do not apply where no such traveling i s
actually performed or no such expens e
is actually incurred .



RULE 3 (Continued )

Travel and Away From Home Allowance s

B . Allowances For Temporary Work Away From Home_

Point or Shop

1. Except as otherwise provided in thi s
rule, an employee regularly assigne d

at a point or shop who is required b y

the Carrier to temporarily fill a

position at another point or shop ,
or is by direction of the Carrie r
temporarily transferred to anothe r
point or shop, will be paid continuou s
time from the time ordered to leave

his home point or shop to the time o f

arriving at the point or shop to whic h

sent . Straight time rates will b e
paid for home station straight time
hours and overtime rates will be pai d
for home station overtime hours fo r
all time waiting or traveling,

	

I f
upon arrival at the point or shop t o
which sent, the employee is relieve d
from duty and permitted to go to be d
for five hours or more before startin g
work, such relief time will not b e
paid for ,

2. While working at such other point o r
shop, employees will be paid straigh t
time and overtime in accordance wit h
the bulletin hours at such point o r
shop .

3. Where meals and/or lodging are no t
provided by the Carrier, actual neces-
sary expenses will be allowed whe n
such service makes it necessary fo r
employees to purchase meals and/o r
lodging .



RULE 3 (Continued )

Travel and Away From Home Allowance s

4 . On the return trip to the home point o r
shop, straight time rates will be pai d
for home station straight time hours an d
overtime rates will be paid for hom e
station overtime hours for all time
waiting or traveling .

The travel time pay and meals and lodgin g
expense provisions of paragraphs (1), (3 )
and (4) of this rule shall not apply t o
employees temporarily transferred betwee n
Proctor, Steelton, and Missabe Junctio n
(Missabe Junction includes Duluth Ore
Docks for purposes of this rule) o r
Proctor and Saginaw .

	

In lieu thereof ,
employees sent from one to another o f
these points will be paid an arbitrary
allowance of one and one-half hours eac h
way daily as travel time, except wher e
such transfer is caused by granting a
vacation with pay . Where the transfe r
is caused by granting a vacation wit h
pay, the arbitrary allowance will be re -
duced by one-half and forty-five minute s
pay at the straight time rate will be
allowed each way daily as travel time °

6 . Employees temporarily transferred unde r
this rule will be guaranteed not les s
than eight hours" pay for each calenda r
day when irregular service prevents th e
employee from working his regular dail y
hours at his home point or shop .

NOTE 1 : It is understood that the trave l
time pay and meals and lodgin g
expense provided for in this agree -
ment are intended as compensation
for travel actually performed an d

5



RULE 3 (Continued )

Travel and Away From Home Allowance s

away-from-home expense actually incurre d
and do not apply where no such travelin g
is actually performed or no such expens e
is actually incurred .

NOTE 2 : The provisions of this rule do not appl y
where employees assigned to temporaril y
perform work at another point or shop ,
start and end their day's work at thei r
home station . Under such circumstances ,
employees will be paid in accordanc e
with Rule 10 .

NOTE 3 : In lieu of the meals and lodging expens e
provided for in paragraph 3 of this rule ,
an employee who elects to return to hi s
home for his rest days while temporaril y
transferred under this rule will be
reimbursed for the transportation cos t
of the trip home and return . ("Trans-
portation cost" means the establishe d
passenger fare, or automobile mileag e
allowance where automobile is used ,
between the point to which temporaril y
transferred and his home or home station ,
whichever is the least . )

(Notes 4 and 5 apply only to the Internationa l
Brotherhood of Electrical Workers )

NOTE 4 : When employees are temporarily trans -
ferred from their headquarters poin t
to Two Harbors, such employees will be
allowed 11 hours at the straight time
rate of pay as a roundtrip trave l
allowance. Such employees will star t
and end their tour of duty at the desig-
nated headquarters point . The above i s
in lieu of the mileage and expens e
allowances .



RULE3 (Continued )

Travel and Away From Home Allowance s

Employees temporarily transferred from a

South End headquarters point to a Nort h
End point will have the option of takin g

the 11 hour roundtrip travel allowance

or necessary expenses provided for in th e

above part B of this rule . They wil l
start and end their tour of duty at th e
designated headquarters point .

	

If the y
opt for the travel allowance, no mileag e
or expense allowances will be paid .

This does not preclude the right of th e
Company to transfer and transpor t
employees to points other than thei r
headquarters point during their tour o f
duty without payment of allowances .

(Local Agreement of December 29, 197 6
with the International Brotherhood of
Electrical Workers )

NOTE 5 : The travel time pay and meals and lodgin g
expense provisions of paragraph 1, 3, an d
4 shall not apply to employees temporaril y
transferred between Proctor, Steelton, an d
Missabe Junction, (Missabe Junctio n
includes Duluth Ore Docks for purpose s
of this rule) or Proctor and Saginaw .
Also, paragraph's is cancelled .

	

In lieu
thereof, employees sent temporarily, o r
filling vacancies from one to another o f
these points, will be paid an arbitrar y
allowance of one-half hour each way dail y
as travel time .

(Local Agreement of August 1, 197 4
with the International Brotherhood o f
Electrical Workers)



RULE4

Starting Time, Shifts and Meal Period s

(a) Where one shift is employed, the startin g

time shall not be earlier than 7 :00 a .m . or late r

than 8 :00 a .m . The time and length of the mea l

period shall be arranged by mutual agreement an d

shall not be less than thirty minutes nor mor e

than sixty minutes .

(b) Where two shifts are employed, th e

starting time and meal period of the first shif t

will be governed by paragraph (a) of this rule ,

and the second shift shall start not earlie r

than the close of the first shift nor later tha n
8 :00 p .m, The second shift shall consist o f

eight consecutive hours including an allowance
of twenty minutes for lunch between the begin -
ning of the third hour and the end of the sixt h
hour without deduction in pay therefor .

(c) Where three shifts are employed . the
starting time of the first shift shall b e
governed by paragraph (a) of this rule, and th e

starting time of the other two shifts will b e
established accordingly . Each shift shall con-
sist of eight consecutive hours including an
allowance of twenty minutes for lunch betwee n
the beginning of the third hour and the end o f
the sixth hour without deduction in pay therefor .

(d) Three shifts may be employed at Procto r

and Two Harbors engine terminals . At any engine
terminal (excluding Proctor and Two Harbors) an d
at any train yard where three shifts are employe d
and where service requirements make it necessary ,
not more than three additional shifts may be
employed . The starting time of such additiona l

shifts will be mutually established to mee t
service requirements, except that no shift wil l

be started between the hours of 12 :00 midnigh t
and 6 :00 a .m .



RULE 4 (Continued )

Starting Time, Shifts and Meal Period s

(e) At all train yards and ore docks, an d

at engine terminals other than Proctor and Tw o

Harbors, where one shift or two shifts are
worked, working hours shall be based on servic e

requirements except that no shift will b e
started between the hours of 12 :00 midnigh t
and 6 :00 a .m . Where service requirements wil l
permit, working hours will be mutually arrange d
to suit the convenience of the employees in-
volved . Each shift shall consist of eigh t
consecutive hours including an allowance o f

twenty minutes for lunch without deduction i n
pay therefor .



RULE5

Overtime and Call s

(a) Except as otherwise provided in thi s
rule, for continuous service after regula r
working hours, employees will be paid time an d
one-half on the actual minute basis with a
minimum of one hour at straight time rate fo r
any such service performed .

(b) Except in cases where it is agreed no
meal period will be taken, employees will no t
be required to render continuous service fo r
more than two hours after regular working hour s
without being permitted to go to meals . Time
taken for meals will not terminate the conti-
nuous service period and will be paid for up t o
thirty minutes . Where employees work more tha n
two hours after regular working hours, and no
meal period is taken under this rule, thirt y
minutes° additional pay at the overtime rat e
will be allowed in lieu of the meal period .

(c) Employees called or required to repor t
for service and reporting but not used will b e
paid a minimum of four hours at straight tim e
rates .

(d) Except as otherwise provided in thi s
rule, employees called or required to repor t
for service outside their regular assigned
hours and reporting will be paid on the basi s
of time and one-half until relieved, with a
minimum of four hours for two hours and fort y
minutes or less, and will be required to d o
only such work as called for or other emer-
gency work which may have developed after the y
were called and cannot be performed by th e
regular forces in time to avoid delay to trai n
movements . Where employees have been relieved
and they desire to work their regular wor k
period, or part thereof, such time, if worked ,
will be paid for at the straight time rate .



RULE 5 (Continued )

Overtime and Call s

(e) Employees will be paid time and one-hal f

on the minute basis for service performed conti -

nuously in advance of the regular working period ,

with a minimum of one hour's pay at the straigh t

time rate for forty minutes or less . The advance

period shall not be more than one hour ° Fo r

service performed more than one hour in advance

of the regular starting time, paragraph (d) o f
this rule will apply .

(f) Except as provided in Rule 10, all tim e
worked beyond sixteen hours of service compute d
from the starting time of the employees' regula r
shift shall be paid for at the rate of doubl e
time until relieved . When employees have been
relieved, and they desire to work their regula r
work period, such period, if worked, will b e

paid for at straight time rates .

(g) Compensation for service performed unde r
this rule will begin when employee reports fo r
work .

(h) There shall be no overtime on overtime ;
neither shall overtime hours paid for, othe r
than hours not in excess of eight paid for a t
overtime rates on holidays or for changin g
shifts, be utilized in computing the forty hour s
per week, nor shall time paid for in the natur e
of arbitraries or special allowances such a s
attending court, deadheading, travel time, etc, ,
be utilized for this purpose, except where suc h
payments apply during assigned working hours i n
lieu of pay for such hours, or where such time
is now included under existing rules in compu-
tations leading to overtime .



RULE 6

Distribution of Overtime Wor k

(a) When it becomes necessary for employees
to work overtime, they shall not be laid of f

during regular working hours to equalize th e

time .

(b) Record will be kept of overtime worke d

and made available to the committee of the craf t
involved . Local officers and local committee s
will cooperate with a view of distributing over -
time equally so far as it is possible, subjec t
to the ability of employees to perform, success -
fully, the work on which the overtime is required .
Unless otherwise agreed to between the loca l
officers and the local committee of the craf t
involved, each employee will only participat e
in overtime worked in the particular shop, yar d

or roundhouse to which assigned .



RULE 7

PayFor Work On Rest Days and Holiday s

(a) HOLIDAY WORK :

(1) Except as otherwise provided in thi s

agreement, work performed by an employee o n

the following legal holidays : New Year°s Da y 9

President°s Day, Good Friday, Memorial Day 9

Fourth of July 9 Labor Day, Veterans Day ,

Thanksgiving Day 9 Christmas Eve (the da y

before Christmas is observed) and Christmas ,

will be paid for at the rate of time and one -
half on the actual minute basis with a mini °

mum of two hours and forty minutes at tim e

and one-half rate . When the legal holida y
falls on Sunday, the day observed by the
state or nation will be considered the lega l

holiday .

(2) Work performed on a holiday by employee s
occupying positions that are regularl y

assigned to work the holidays that fall on a
work day of the work week of such position s
and work performed on a holiday by employee s
relieving the regular occupants of such posi-
tions will be paid for at the overtime rate
with a minimum of eight hours, except tha t
where employees are released at their own
request, or vacancies are not known suffi-

ciently in advance to permit employees t o
report at the beginning of the shift, they
will be paid for the actual time worked, bu t
not less than the minimum provided for unde r

the call rule . Employees will be notifie d
as soon as possible of such vacancies °

(b) REST DAY WORK :

(1) Except as otherwise provided in thi s
agreement, work performed by an employee o n
his rest days will be paid for at the rate of

time and one-half on the actual minute basis



RULE 7 (Continued )

Pay For Work On Rest Days and Holiday s

(b) Rest Day Work (continued )

with a minimum of two hours and forty minute s
at the time and one-half rate .

(2) Work performed by an employee on hi s
assigned rest days filling an employee' s
position which is required to be worked o r
paid eight hours on such day will be pai d
for at the overtime rate with a minimum o f
eight hours, except that where employee s
are released at their own request, o r
vacancies are not known sufficiently i n
advance to permit employees to report a t
the beginning of the shift, they will b e
paid for the actual time worked, but no t
less than the minimum provided for unde r
the call rule . Employees will be notifie d
as soon as possible of such vacancies ,

NOTE : The Forty Hour Week Agreement ,
effective September 1, 1949 ,
eliminated existing agreemen t
provisions that punitive rate s
would be paid for Sunday as such .
The elimination of such provision s
does not contemplate the reinstate-
ment of work on Sunday which ca n
be dispensed with . On the othe r
hand, a rigid adherence to the
precise pattern that was in effec t
immediately prior to September 1 ,
1949, with regard to the amoun t
of Sunday work that may be necessar y
is not required . Changes in amoun t
or nature of traffic or business an d
seasonal fluctuations must be taken
into account . This is not to be
taken to mean, however, that types



RULE 7 (Continued )

PayFor Work On Rest Days and Holiday s

of work which were not needed o n
Sundays prior to September 1 9 1949
will thereafter be assigned on
Sunday . The intent is to recognize
that the number of people on neces -
sary Sunday work may change ,

(3) Work performed by a regular assigne d
employee on the second rest day of hi s

assignment shall be paid at double th e
straight time rate provided he has worke d
all the hours of his assignment in the wor k
week and has worked on the first rest day o f
his work week 9 except that emergency wor k
paid for under the call rules will not be
counted as qualifying service under thi s
rule 9 nor will it be paid for under the
provisions hereof .

Exception : The above does not appl y
where such work is performe d
by an employee moving from
one assignment to another o r
t o g or from a furloughed lis t
or where days off are accumu -
lated under paragraph (j) of
Rule 2 e

(12-4-69 National Agreement)



RULE8

Holidays - Synthesi s

The following represents a synthesis in on e
document for the convenience of the parties, o f
the current Holiday provisions of the Nationa l
Agreement of August 21, 1954, as amended to date :

This is intended as a guide and is not to b e
construed as constituting a separate agreemen t
between the parties . If any dispute arises a s
to the proper interpretation or application o f
any provision, the terms of the appropriat e
agreement shall govern .

Section 1 . Subject to the qualifying requirement s
contained in Section 3 hereof, and to the condi -
tions hereinafter provided, each hourly and dail y
rated employee shall receive eight (8) hours' pay
at the pro rata hourly rate for each of th e
following enumerated holidays :

New Year's Day
President's Da y
Good Friday
Memorial Day
Fourth of July

Labor Day
Veteran's Da y
Thanksgiving Da y

Christmas Eve Day
Christmas Day

NOTE : Effective January 1, 1983, the day afte r
Thanksgiving and New Year's Eve Day
(substituted for Veteran's Day) shal l
be added to the Holiday s

(ART. IV - HOLIDAYS - National Agreements )

(a) Holiday pay for regularly assigne d
employees shall be at the pro rata rate of th e
position to which assigned .

(b) For other than regularly assigne d
employees, if the holiday falls on a day o n
which he would otherwise be assigned to work ,
he shall, if consistent with the requirement s
of the service, be given the day off and



RULE 8 (Continued )

Holidays - Synthesi s

receive eight hours' pay at the pro rata rat e
of the position which he otherwise would hav e

worked . if the holiday falls on a day othe r

than a day on which he otherwise would hav e
worked, he shall receive eight hours' pay a t

the pro rata hourly rate of the position o n
which compensation last accrued to him prio r

to the holiday .

(c) Subject to the applicable qualifyin g
requirements in Section 3 hereof, other tha n

regularly assigned employees shall be eligibl e
for the paid holidays or pay in lieu thereo f

provided for in paragraph (b) above, provide d
(1) compensation for service paid him by the
carrier is credited to eleven or more of th e
30 calendar days immediately preceding th e
holiday, and (2) he has had a seniority dat e
for at least 60 calendar days or has 60 cal-
endar days of continuous active service pre-
ceding the holiday beginning with the firs t
day of compensated service, provided employmen t
was not terminated prior to the holiday b y
resignation, for cause, retirement, death, non -
compliance with a union shop agreement, o r
disapproval of application for employment .

(d) The provisions of this Section an d
Section 3 hereof applicable to other tha n
regularly assigned employees are not intende d
to abrogate or supersede more favorable rule s

and practices existing on certain carrier s
under which other than regularly assigne d
employees are being granted paid holidays .

NOTE : This rule does not disturb agreements o r
practices now in effect under which an y
other day is substituted or observed i n
place of any of the above enumerate d
holidays .



RULE 8 (Continued )

Holidays - Synthesi s

Section 2 . (a) Monthly rates, the hourly rate s
of which are predicated upon 169-1/3 hours ,

shall be adjusted by adding the equivalent o f
56 pro rata hours to the annual compensatio n

(the monthly rate multiplied by 12) and thi s
sum shall be divided by 12 in order to estab -
lish a new monthly rate. The hourly facto r
will thereafter be 174 and overtime rates wil l
be computed accordingly .

Weekly rates that do not include holida y
compensation shall receive a correspondin g
adjustment .

(b) All other monthly rates of pay shall b e
adjusted by adding the equivalent of 28 pro rat a
hours to the annual compensation (the monthl y
rate multiplied by 12) and this sum shall be
divided by 12 in order to establish a ne w
monthly rate . The sum of presently existing
hours per annum plus 28 divided by 12 wil l
establish a new hourly factor and overtim e
rates will be computed accordingly .

Weekly rates not included in Section 2(a )
shall receive a corresponding adjustment .

Effective January 1, 1973, the monthly rate s
of monthly rated employees shall be adjusted b y
adding the equivalent of eight pro rata hour s
to their annual compensation (the monthly rat e
multiplied by 12) and this sum shall be divide d
by 12 in order to establish a new monthly rate .

Effective January 1, 1976, the monthly rate s
of monthly rated employees shall be adjusted b y
adding the equivalent of eight pro rata hours '
pay to their annual compensation (the rate mul-
tiplied by 12) and this sum shall be divided b y
12 in order to establish a new monthly rate .



RULE8 (Continued )

Holidays - Synthesi s

The hourly factor as shown in Section 2(a )

above was, as a result of the addition of th e

birthday holiday, increased, effective January 1 ,

1965, to 174-2/3 ; and as a result of the addi -
tion of Veteran's Day as a holiday, effectiv e

January 1, 1973, was increased to 175-1/3 ; an d

as a result of the addition of Christmas Eve ,

effective January 1, 1976, was increased to 176 0

Section3 . A regularly assigned employee shal l

qualify for the holiday pay provided in Section 1

hereof if compensation paid him by the carrier i s

credited to the workdays immediately precedin g

and following such holiday or if the employee i s

not assigned to work but is available for ser -

vice on such days . If the holiday falls on th e

last day of a regularly assigned emplLyee's wor k

week, the first work day following his rest day s

shall be considered the work day immediatel y

following .

	

If the holiday falls on the firs t
work day of his work week, the last work day o f

the preceding work week shall be considered th e

work day immediately preceding the holiday .

Except as provided in the following para-
graph, all others for whom holiday pay is pro-
vided in Section 1 hereof shall qualify for suc h

holiday pay if on the day preceding and the da y
following the holiday, they satisfy one or th e
other of the following conditions :

(i) Compensation for service paid b y
the carrier is credited ; o r

(ii) Such employee is available for service °

NOTE : "Available" as used in subsection (if )
above is interpreted by the parties to mea n
that an employee is available unless he lay s
off of his own accord or does not respond to a
call, pursuant to the rules of the applicabl e
agreement, for service .



RULE8 (Continued )

Holidays - Synthesi s

For purposes of Section 1, other than regu-
larly assigned employees who are relieving regu-
larly assigned employees on the same assignmen t

on both the work day preceding and the work da y

following the holiday will have the work week o f
the incumbent of the assigned position and wil l
be subject to the same qualifying requirement s

respecting service and availability on the wor k

days preceding and following the holiday a s

apply to the employee whom he is relieving .

Compensation paid under sick-leave rule s
or practices will not be considered a s
compensation for purposes of this rule .

An employee who meets all other qualifyin g
requirements will qualify for holiday pay fo r
both _ br..is tmas Eve and Christmas Day if on th e
"workday" or the "day", as the case may be ,
immediately preceding the Christmas Eve holiday ,
he fulfills the qualifying requirements appli-
cable to the "workday" or the "day" before th e
holiday and on the "workday" or the "day", a s
the case may be, immediately following th e
Christmas Day holiday, he fulfills the quali-

fying requirements applicable to the "workday "
or the "day" after the holiday .

An employee who does not qualify for hol i -
day pay for both Christmas Eve and Christma s
Day may qualify for holiday pay for eithe r
Christmas Eve or Christmas Day under the pro -
visions applicable to holidays generally .

Section 4 . Provisions in existing agreement s
with respect to holidays in excess of the ten
holidays referred to in Section 1 hereof shal l
continue to be applied without change .



RULE 8 (Continued )

Holidays -Synthesi s

Section50 (a) Existing rules and practice s
thereunder governing whether an employee work s

on a holiday and the payment for work performe d

on a holiday are extended to apply to Good Fri -

day, Veteran's Day and Christmas Eve in the sam e
manner as to other holidays listed or referre d

to therein .

(b) All rules, regulations or practice s
which provide that when a regularly assigne d

employee has an assigned relief day other tha n
Sunday and one of the holidays specified therei n
falls on such relief day, the following assigne d

day will be considered his holiday, are hereb y

eliminated .

(c) Under no circumstances will an employe e
be allowed, in addition to his holiday pay, mor e
than one time and one-half payment for servic e
performed by him on a holiday which is also a
work day, a rest day, and/or a vacation day ,

NOTE : This provision does not supersed e
provisions of the individua l

collective agreements that requir e
payment of double time for holiday s
under specified conditions .

(d) Except as provided in this Section 5 ,
existing rules and practices thereunder governin g
whether an employee works on a holiday and th e
payment for work performed on a holiday are no t
changed hereby .

Section 6 . Article II, Section 6, of the Agree-
ment of August 21, 1954, which was added by th e
Agreement of November 21, 1964, is eliminated .
However, the adjustment in monthly rates o f
monthly rated employees which was made effectiv e
January 1, 1965, pursuant to Article II of the
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Holidays - Synthesi s

Section 6 (continued )

Agreement of November 21, 1964, by adding th e
equivalent of eight pro rata hours to thei r
annual compensation (the monthly rate multiplie d
by 12) and dividing this sum by 12 in order, t o
establish a new monthly rate, continues i n
effect .

Section 7 . When any of the ten recognized holi-
days enumerated in Section 1 of this Article II ,
or any day which by agreement, or by law o r
proclamation by the State or Nation, has bee n
substituted or is observed in place of any suc h
holidays, falls during an hourly or daily rate d
employee's vacation period, he shall, in addi-
tion to his vacation compensation, receive th e
holiday pay provided for therein provided h e
meets the qualification requirements specified .
The "workdays" and "days" immediately precedin g
and following the vacation period shall be con-
sidered the "workdays" and "days" preceding an d
following the holidays for such qualificatio n
purposes .



RULE9

Working Meal Period

Employees required to work during or an y

part of the lunch period shall receive pay fo r

the length of the lunch period regularly take n

at point employed at straight tim e s and will be

allowed necessary time to procure lunch (not t o

exceed thirty minutes) without loss of time >

This does not apply where employees are allowe d

the twenty minutes for lunch without deductio n

therefor,



RULE 1 0

Road and Wrecking Servic e

(a) Except as provided in Rule 5(f), a n

employee regularly assigned to work at a shop ,

engine house, repair track, or inspection point ,

when called for road or wrecking service awa y

from such point will be paid for all time working ,

waiting, or traveling from the time ordered t o

report for duty at home station until his return .

Straight time rates to be paid for home statio n

straight time hours and overtime rates for hom e

station overtime hours whether working, waitin g

or traveling . Employees required to perform

wrecking service outside their regular assigne d

hours shall be allowed a minimum of four hour s

pay at the straight time rate for two hours an d

forty minutes work or less .

(Last sentence added per Agmt . of 1-11-74 )

(b) If, during the time on the road, a ma n

is relieved from duty and permitted to go to

bed for five or more hours, such relief tim e

will break the continuity of service for pa y

purposes and will not be paid for ; provided tha t

in no case shall he be paid for a total of les s

than eight hours for each calendar day when suc h

irregular service prevents the employee from

making his regular daily hours at the home sta-

tion . Where meals and lodging are not provided

by the Carrier, actual necessary expenses wil l

be allowed when such service makes it necessar y

for employees to purchase meals and/or lodging .

Employees will be called as nearly as possibl e

one hour before leaving time, and on thei r

return will deliver tools at points designated .

(c) Hourly paid employees in the Communica -

tions and Signal Departments will be paid unde r

paragraphs (a) and (b) of this rule for thei r

regular daily assignments, boarding or tool car s

to be considered as a shop or home station fo r

the purpose of computing such employees' earning s

under this rule .



RULE 1 1

Pay When Changing Shift s

(a) Employees changed from one shift t o

another will be paid time and one-half for th e

first shift of each change . Employees working

two or more shifts on a new shift shall b e
considered transferred . Payment of time an d
one-half under the provisions of this paragrap h
will not be made in any case where transfer from
one shift to another is the result of exercis e
of seniority .

NOTE : Except as provided in paragraph (f )
of Rule 5, an employee workin g
continuously beyond his first tou r
of duty on a particular day, du e
to service requirements, shall be
paid time and one-half on the minut e
basis for all time worked in exces s
of the hours worked on his firs t
tour of duty . (This note shal l
apply only to change of shifts a t
the beginning of an ore season . )

(b) Overtime rate will not be paid unde r
paragraph (a) of this rule for shift change s
included in a regular relief assignment consis-
ting of different starting times and differen t
shifts, nor for shift changes that result from
the granting of vacations with pay .

(c) Relief assignments consisting o f
different starting times and different shift s
will be kept to a minimum consistent wit h
creating regular relief jobs and avoidin g
unnecessary travel for relief men .



RULE 1 2

Assignments for Monthly Rated Employees

(a) Monthly rated employees covered by thi s

agreement will be assigned to eight hours dail y

on the basis of 213 hours per month . The regu-

larly assigned work week of such employees wil l

consist of five regular work days, one standb y

day, and one rest day . The rest day shall be

Sunday if possible .

(b) The straight time hourly rate shall b e

determined by dividing the monthly rate by th e

number of hours comprehended in the rate .

(c) Monthly rated employees may be required

to work such overtime as necessary on assigne d

work days, standby days, or holidays, withou t
extra payment therefor, except that such em -
ployees will not be required to perform ordinar y

maintenance or construction work on standby day s
or holidays .

(d) Service rendered by monthly rate d
employees on assigned rest days will be pai d
for at overtime rates in accordance with Rule 7
of this agreement .

(e) When employees covered by this rule are
away from their home station, and meals an d

lodging are not furnished by the Carrier, actua l
necessary expenses will be allowed if such ser -
vice makes it necessary for employees to purchas e
meals and/or lodging . Boarding cars may be con-
sidered the home station for the purposes of thi s
rule .



RULE 13 ,

Pay When Used On Highe r

or Lower	 Rated Wor k

(a) When an employee is required to fill th e

place of another employee, receiving a highe r

rate of pay s he shall receive the higher rate ;
but if required to fill temporarily the plac e
of another employee receiving a lower rate r hi s

rate will not be changed

(b) An employee temporarily assigned t o
perform work which pays a higher rate of pay fo r

more than two hours shall receive the highe r
rate for the hours such work is performed, bu t
if such assignment is for more than four hour s
in any one day, he will be paid the higher rat e
for the day .

NOTE : This rule shall not apply to
rearrangement of the force made
necessary by increase or reductio n
in force or reassignments resultin g
from the exercise of seniority rights .



RULE 1 4

Filling Foreman' s

Positions Temporaril y

Should an employee be assigned temporaril y

to fill the place of a foreman, he will be pai d
his own rate, straight time rate for straigh t
time hours and overtime rate for overtime hour s
if greater than the foreman's rate,

	

If it i s
not, he will be paid the foreman's rate .



RULE1 5

Bulletining Position s

New positions or vacancies occurring in th e

respective crafts will be filled according t o

seniority in the manner provided in this rule .

(a) When new positions or known vacancies o f

more than thirty days' duration are to be filled ,

they will be bulletined, Bulletins will b e

posted throughout the seniority district for a t

least five (5) calendar days before the position s

are permanently filled

(b) Employees desiring to be assigned to a

bulletined position must make application there -

for in writing to the supervisor named in th e

bulletin and furnish copy of the application t o

the Local Chairman of the craft involved . Al l

such applications must be received at the offic e

of the supervisor named in the bulletin withi n

the time specified for the run of the bulletin .

(c) When a bulletined position is filled ,
the senior applicant therefor shall, if suffi-

cient ability is shown by trial, be given pre -

ference in filling such new position or vacancy .

When there is a bulletined position to be fille d
which cannot be filled in accordance with th e
foregoing on account of insufficient applicants ,
the junior employee of the craft or class, sub-

ject to the same conditions as hereinbefor e
stated, shall be assigned to the position . i t
is understood that the junior employee assigned

to a bulletined position under this rule wil l
not be reassigned to fill another positio n
bulletined in the same series of bulletins .
Assignment of employees to bulletined position s
under this rule will be made without expense t o
the Carrier . It is understood and agreed tha t
the principle of exercising seniority, and o f
giving preference to seniority, carries with i t
the responsibility of maintaining efficien t

service .



RULE15 (Continued )

Bulletining Position s

(d) The name of the successful applicant fo r

a bulletined position will be posted within fiv e

calendar days after the date of the expiratio n

of the bulletin (copy of the notice posted to b e

furnished the Local Chairman of the craf t
involved) and the successful applicant must b e

assigned thereto within five calendar days fro m

the date awarded the position . Positions no t

filled within the time limit fixed herein wil l

be considered cancelled .

EXCEPTION° The time limit provisions of para -

graph (d) of this rule will not appl e
during the time of reassignment o f

forces made necessary by the commence-
ment of ore shipping operations, no r

during the time of reassignment o f

forces on account of ore season opera-
tions being discontinued, Durin g

such periods, the following wil l
govern i

la Any such position which is bulletined bu t
not filled within twenty days from th e
date of the start of ore shipping opera-
tions, or within the same number of day s
from the date of the end of the or e
shipping season, will be considered can -
celled, and if such position is to b e
filled at a later date, it will be re-
bulletined and filled in the manner pro-
vided for in paragraph (d) ; i .e ., withi n
ten days from the expiration date of th e
bulletin ,

2 . Any employee who has been awarded a bulle-
tined position which is subsequently can -
celled as a result of expiration of th e
twenty-day period herein provided, shall ,
if he so elects, have the right to place
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himself on any other position that wa s

bulletined and filled by a junior employe e

as a result of such seasonal reassignmen t

of forces . An employee electing to exer -

cise his seniority under this rule mus t

do so within five days from the cancella -

tion date of the position he had bee n

awarded .

3 . For the purpose of this rule, the "dat e

of the start of ore shipping operation "
for the Iron Range Division will be th e
date the first boat is loaded at the Iro n
Range Division Ore Docks, and for th e
Missabe Division will be the date th e
first boat is loaded at the Missabe Divi '
sion Ore Docks . The date the last boa t
is loaded at the ore docks of each divi-
sion will establish the "date of the en d

of the ore shipping season" for tha t
division .

(e) Any position bulletined may be fille d
temporarily pending the run of the bulletin i n
accordance with paragraph (g) of this rule an d
Rule 3, except that where an employee is temp o -
rarily assigned to fill the position pendin g
the run of the bulletin, and is subsequentl y
permanently assigned to fill the position upon
expiration of the bulletin, Rule 3 will no t
apply, and the employee will be considered a s
assigned thereto under paragraph (a) of thi s
rule .

(f) Any employee bidding in and assigned t o
a position bulletined will lose his rights t o
the job he left and if, after a fair trial, h e
fails to qualify for the bulletined position t o
which he has been assigned, he may be removed
therefrom and must take whatever position may
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be open in his seniority classification .

	

In any

case where an employee fails to qualify for a

bulletined position after having been assigne d

to such position, the next senior applicant wil l

be assigned without rebulletining the position .

(g) When new positions or vacancies o f

thirty (30) days or less duration are to be
filled, they may be filled without bulletin ;

however 9 if any such position is known to be o f

more than five (5) days° duration, the senio r

qualified employee who makes application i n
writing therefor within that time to the prope r

authority 9 with a copy to the Local Chairman ,
may exercise seniority for, and will be assigne d

to, the position . Upon completion of such tempo -
rary service, all employees affected thereby
will revert to their regular positions .

(h) When a rest day or rest days of posi -
tions are to be changed, such positions shall b e
abolished and rebulletined .



RULE 1 6

Promotion to Foreman, Etc .

(a) Mechanics in service will be considere d

for promotion to positions of foremen .

(b) An employee promoted to an official o r

su pervisory position with the Carrier or a n

employee who 4ccepts an official position wit h

an organization party to this agreement wil l

retain and accumulate seniority while fillin g

such a position .

An employee who is relieved from a n
official or supervisory position with th e

Carrier or an employee who is relieved fro m
an official position with an organizatio n
party to this agreement may within thirty (30 )
calendar days thereafter return to his forme r
position provided it has not been abolishe d
or a senior employee has not exercised dis -
placement rights thereon or he may exercis e
his seniority rights over any junior employe e

assigned to a bulletined position during hi s
absence, provided he has not in the meantim e
returned to his former position . In the even t
such an employee's former position has bee n
abolished or a senior employee has exercise d
displacement rights thereon, such an employe e
will be governed by Rule 23(b) .

An employee displaced as a result o f
the return of an employee from an official o r
supervisory position will have the same right s
as provided for herein for the employee returnin g
from an official or supervisory position .

(c) An employee taken from any craft fo r
assignment to special service will retain hi s
seniority and be considered on leave of absenc e
while performing such special service .



RULE 1 7

Leave of Absence

When the requirements of the service wil l

permit, employees, on request, will be grante d

leave of absence for a limited time not t o

exceed six months with the privilege of renewa l °

Employees absent on leave who engage in othe r

employment will lose their seniority unles s

otherwise agreed to between the proper Carrie r

official and the Local Chairman representin g

the craft involved °



RULE 1 8

Absence From Wor k

Employees will not absent themselves from

work without permission from their foreman . I n
case an employee is unavoidably kept from work ,
he will not be discriminated against . An
employee detained from work on account of sick-
ness or for any other good cause must notify
his foreman as early as possible .



RULE 1 9

Returning to Service After Leave O f

Absence,	 Illness, or Vacation

(a) An employee reporting for duty afte r

having been out of service on account of leav e
of absence, illness, or vacation will return t o

his former position providing it has not bee n
abolished or a senior employee has not exercise d
displacement rights thereon or may exercise hi s
seniority rights over junior employees assigne d

_,to any position bulletined during his absence .
In the event the employee's former position ha s
been abolished or a senior employee has exer-
cised displacement rights thereon, the returnin g
employee may exercise his seniority rights a s
provided for in Rule 23(b) 0

(b) Any employee exercising seniority unde r
this rule must do so within five calendar day s
of the date of his return to service .

(c) An employee displaced as a result of th e
return of an employee out of service on accoun t
of leave of absence, illness or vacation wil l
have the same rights as provided for herein fo r
the employee returning to service .

(d) Any employee returning to service afte r
leave of absence or illness must arrange for a
definite time to resume duty .

NOTE : An employee holding a regular vacatio n
relief assignment will not be con -
sidered as displaced under this rul e
when the regular employee returns fro m
his vacation .



RULE 2 0

Assignmentof Employees to Light Wor k

(a) Employees, who have given long an d

faithful service in the employ of the Carrie r

and who have become unable to handle heavy wor k

to advantage, will be given preference to suc h

light work in their line as they are able t o

handle . This rule is not to conflict with th e

operation of pension rules .

(b) in the operation of this rule, where a n
employee under seniority rules is permitted t o
take work which pays a lesser rate than the one
held by the employee, it is understood that th e
lower rate will apply .



RULE 2 1

Attending Court or Investigation

When employees are held from their regula r

service to attend court or investigations a s
witnesses for the Carrier, they will be allowe d

compensation equal to what they would have earne d

had such interruption not taken place, but no t

less than eight hours at their regular rate o f
pay for each day so held,

	

If fequired to serv e
as witnesses for the Carrier in addition t o
performing their regular work all service s
required outside of their regular hours w7I1 b e
paid for as per Rule 5,

	

If required to leav e
their home point, necessary expenses and trans-
portation will be furnished by the Carrier .
Any fee or mileage accruing to the employe e
will be assigned to the Carrier .



RULE 2 2

Paying Of f

Employees will be paid off during the

regular working hours of the first shift, semi -

monthly except where existing State Laws provid e

a more desirable paying-off condition ° Wher e

there is a shortage equal to one day's pay o r

more in the pay of an employee, a voucher wil l
be issued to cover the shortage. Employee s
leaving the service of the Carrier will b e
furnished with a time check covering all tim e
due within twenty-four hours, if possible .



RULE 23

Reduction and Restoration of Forces

(a) Except as otherwise provided in this rule 9

when it becomes necessary for the Carrier to

reduce its forces in any department, seniorit y

per Rule 24 will govern . Not less than five wor k

days' notice will be given to the employees to b e
laid off before the forces are reduced 9 and a

copy of the notice will be furnished the loca l

committee ° If the notice is posted by twelv e
noon, that day shall be one of the five days '
notice . The provisions of this rule with res -

pect to notice of force reduction will not appl y
to employees in service due to filling vacancie s
or positions of thirty days or less duration ,
such employees may be laid off without suc h

notice .

(b) When forces are reduced or jobs are abo-

lished, employees affected may place themselve s
according to their seniority provided they ar e
qualified to perform the work of the positio n
they desire. Employees exercising displacemen t
rights will do so within five calendar days afte r

being affected by force reduction or abolition o f
positions .

EXCEPTION : (1) Rules, agreements or practices ,
however established, that requir e
advance notice to employees befor e
temporarily abolishing positions o r
making temporary force reduction s
are hereby modified to eliminate an y
requirement for such notices unde r
emergency conditions, such as flood ,
snow storm, hurricane, tornado, earth -
quake, fire, or labor dispute othe r

than as covered by paragraph (2 )
below, provided that such condition s
result in suspension of a carrier' s
operations, in whole or in part . I t
is understood and agreed that such



RULE23 (Continued )

Reduction and Restoration of Force s

temporary force reductions will be

confined solely to those work loca-
tions directly affected by any sus -

pension of operations ° It is furthe r
understood and agreed that notwith -
standing the foregoing, any employe e
who is affected by an emergency forc e

reduction and reports for work fo r

his position without having bee n

previously notified not to report ,

shall receive four hours' pay at th e

applicable rate for his position .

(2) Rules, agreements or practices ,
however established, that require
advance notice before positions ar e
temporarily abolished or forces ar e
temporarily reduced are hereby modi-
fied so as not to require advance
notice where a suspension of a car -
rier's operations, in whole or i n
part, is due to a labor dispute
between said carrier and any of it s
employees .

(From Article II, Nationa l
Agreement dated 12-4-69 )

NOTE : The term "reduce its forces" o r

"reduction of forces" means a layof f
resulting in a reduction in the numbe r

of employees in a craft or class an d
does not include a readjustment of th e
forces, such as due to seasonal opera-
tions, when forces are decreased a t
one point and simultaneously increase d
at another, and no such reduction i s
made .



RULE23 (Continued )

Reduction and Restoration of Force s

(c) In reduction of forces, the ratio of app-

rentices remaining in service will not exceed on e

apprentice for each seven mechanics of a craft .

(d) Furloughed employees desiring reemploymen t

in restoration of forces shall keep their forema n

and the local committee notified of their imme -

diate address °

(e) When forces are restored, furloughe d

employees will be recalled to service accordin g

to their seniority rights . Employees to b e

restored to service will be notified by U .S ,

Registered or Certified mail, telegram, or notic e

delivered to their last known address and shal l

report for work as soon as possible thereafte r

but not later than fifteen (15) days from th e

date such notice is sent out . Employees who are

recalled under this rule who fail to return t o

service in accordance with its provisions wil l

forfeit all seniority rights unless granted a

leave of absence in accordance with the provi-
sions of Rule 17 . Pending the return to servic e

of employees recalled to service under this rule ,

their positions may be filled by the senio r

available furloughed employee . The local com-

mittee will be furnished with a list of al l

furloughed employees recalled to service .

(f) Any employee who has been notified t o

return to service under paragraph (e) of thi s
rule must arrange for a definite time to resum e
duty .



RULE 2 4

Seniority

A. Seniority provisions as hereinbelow stipulate d

will govern :

Boilermakers and Blacksmith s
Firemen and Oiler s

to Furloughed employees will be recalle d
to service in seniority order, but they wil l
not be forced to take a position on other tha n
their original division, except that if no
employee responds to the call, the Carrie r
will force the junior employee having senio-
rity in the particular classification to fil l
the vacancy . Such junior employee failing t o
return within the prescribed time shall auto-
matically forfeit his seniority rights on al l
rosters . An employee who does not protec t
work on his original seniority division shal l
also forfeit his seniority on the othe r
division ,

20 An employee who does not desire to b e
called to work on the other division must s o
notify, in writing, the Car Superintenden t
for such employees working in the Car Depart-
ment and the Locomotive Superintendent fo r
such employees working in the Locomotive De-
partment with a copy to the Local Chairman .
Such employee will not be called for servic e
on the other division until required as out -
lined in Item 1 . Such notification may be
revoked at any time by notifying such prope r
supervisor in writing . However, such employee
cannot displace an active junior employee bu t
will have the right to fill any bulletine d
vacancy in accordance with his seniority .

3 . Employees entering service on or afte r
January 1, 1966 (Firemen and Oilers) an d
April 21, 1966 (Boilermakers and Blacksmiths) ,
will hold seniority on both divisions .



RULE 24 (Continued )

Seniorit y

4. When all employees holding seniorit y

prior to January 1, 1966 and April 21, 1966 (a s
stipulated for each craft in Item 3 above), a s

listed on the roster of a particular division ,

are working or are not available, the Carrie r

will have the right to use employees from th e

other division in their particular classifica -

tion to perform work of either division .

5. Nothing in this agreement shall operat e

to extend any additional benefits with respec t

to job protection which the employees normall y

would not be entitled to had this agreement no t

been negotiated .

6. If any controversy arises with respec t
to the interpretation and application of th e
above agreement, upon notification by eithe r
party, a meeting shall be held to discuss suc h
controversy .

(I0B0 F&0 Agreement dated 1-20-66 )
(ILB0 of B&B Agreement dated 4-21-66 )

B . The following seniority provisions will appl y
to the Carmen's craft :

1 . Effective March 21, 1969, any carman ,
carman helper or apprentice hired subsequent t o
said date shall be granted seniority on a commo n
roster and shall perform work on the system .

The present carmen, carmen helper an d
apprentice seniority rosters shall be maintaine d
and employees holding seniority on only one ros-
ter as of March 21, 1969 will not be forced to
accept a permanent assignment on the other divi-
sion . Employees holding dual seniority as o f
March 21, 1969 must make a determination as pro-
vided for under present rules as to returnin g
to their original district .



RULE 24 (Continued )

Seniorit y

Employees having seniority prior to

March 21, 1969 may be used to perform tempo-

rary, or emergency work, including road an d

wrecking work on the system, and employee s

will, if entitled thereto, be granted expense s

as provided for in Rule 3 during such service .

When an employee having Division senio-

r ity in a particular class as of March 21 ,
1969 cannot hold a position on his Division ,
such employee shall have the right within five
calendar days of his furlough to displace an y
junior employee holding common seniority wh o
is working on the other Division . If the fur-
oughed employee fails to comply with th e

foregoing, the employee will not be able t o

displace a junior employee holding commo n

seniority until he returns to service and i s

again furloughed on his Division ,

This agreement supersedes all rules ,
agreements, memoranda and understandings i n
conflict therewith .

(Local Agreement 3-21-69 )

Employees represented by the Brother -
hood of Railway Carmen who are assigned a t
Keenan and/or Iron Junction may perform ca r
inspection, repair and servicing at any poin t
north of and including Skibo on the Iron Rang e
Division . Employees represented by the Bro -
therhood of Railway Carmen who are assigne d
at Proctor and/or Missabe Junction may perfor m
car inspection, repair and servicing at an y
point south of and including Lester Park o n
the Iron Range Division .



RULE 24 (Continued )

Seniorit y

C . The following seniority provisions will appl y

to the Electrical Workers :

It is agreed that, effective March 15 ,

1970, any electrical employee hired as of o r

subsequent to said date shall be granted seni o-

rity on a common roster and shall perform wor k

on the system .

The present electrical rosters will b e

maintained and employees holding seniority a s

of March 1 5 9 1970 will not be forced to accep t
a permanent or temporary position on the divi-

sion other than where they hold seniority a s

of March 15, 1970 .

Employees may exercise their seniorit y

to positions held by junior employees on thei r

respective rosters or to positions held b y

junior employees holding seniority on th e
common roster .

Iron Range employees will be granted th e

first right to any construction or emergenc y

work on the Iron Range Division . Missabe em-

ployees will be granted the first right to an y
construction or emergency work on the Missabe
Division . Any available furloughed employe e
will be returned to service before any electri-
cal employee can cross division lines to per -
form construction or electrical work .

Employees temporarily transferred from
one division to another to perform temporary
construction or emergency work will be granted

actual necessary expenses as provided for i n
Rule 3 . Construction or emergency work shal l

be considered temporary work .



RULE 24 (Continued )

Seniority

Headquarters for construction crews on

the Missabe Division shall be Proctor, Minne -

sota . Headquarters for construction crews on

the Iron Range Division shall be Two Harbor s

and/or Iron Junction, Minnesota .

This agreement does not apply to emplo -

yees in the Communications Department . Thi s

Agreement does not supersede the September 24 ,

1964 agreement, but will supersede any and al l

other rules, agreements or memoranda in con-
flict with this agreement .

(Local Agreement 4-24-70 )

D . The following seniority provisions will appl y

to all crafts :

(1) Seniority of an employee in any classi -
fication covered by this agreement will begi n
on the date he is first paid for service i n

the classification in which he is employed .

(2) Any employee who held seniority i n

any craft or classification as of July 1 ,
1939, at any point previously designated as a

separate seniority point will continue to hol d

prior rights to positions at that point unti l

he leaves such point of his own volition or i s
removed for cause . In addition, each such em-
ployee will be carried on the seniority roste r
of his craft or classification on his division
with seniority held as of July 1, 1939, an d
may exercise such seniority throughout th e
division .

(3) Employees in the Communication s
Department and common roster employees wil l

hold system-wide seniority rights . Othe r

employees will hold rights as provided i n
this rule .



RULE 24(Continued )

Seniorit y

(4) The Carrier will maintain a seniorit y

roster of employees by individual craft fo r

each of the following classifications :

mechanic ; apprentices, regular and helper ;

helpers ; and locomotive preparatory forces .

Copies of the rosters maintained b y

the Carrier pursuant to the provisions of thi s

paragraph will be posted on shop bulleti n

boards, open to inspection at all times .

The Carrier will furnish a copy o f

each such roster to the General Chairman o f

each craft and a copy of the roster covering

his craft to each Local Chairman, Roster s

will be posted in January of each year an d

will be open to correction for a period o f

sixty days . All names and dates not pro -
tested for two consecutive postings shall b e

considered as permanently established, excep t

that typographical errors will be corrected .



RULE 2 5

Furloughed Employee s

(a) The Carrier shall have the right to us e
furloughed employees to perform relief work o n

regular positions during absence of regular occu -
pants, provided such employees have signified i n

the manner provided in paragraph (b) hereof ,
their desire to be so used . This provision is no t
intended to supersede rules or practices whic h
permit employees to place themselves on vacancie s
on preferred positions in their seniority dis-
tricts ; it being understood, under these circum -
stances, that the furloughed employee will be
used, if the vacancy is filled, on the last posi-
tion that is to be filled . This does not super-
sede rules that require the filling of temporar y
vacancies, it is also understood that Managemen t
retains the right to use the regular employee ,
under pertinent rules of the agreement, rathe r
than call a furloughed employee .

(b) Furloughed employees desiring to be con -
sidered available to perform such relief work wil l
notify the proper officer of the Carrier in wri -
ting, with copy to the Local Chairman, that the y
will be available and desire to be used for suc h
work, A furloughed employee may withdraw hi s
written notice of willingness to perform suc h
work at any time before being called for suc h
service by giving written notice to that effec t
to the proper Carrier officer, with copy to th e
Local Chairman . If such employee should agai n
desire to be considered available for such ser-
vice, notice to that effect - as outlined herein -
before - must again be given in writing . Fur-
loughed employees who would not at all times be
available for such service will not be considere d
available for relief work under the provisions o f
this rule .

(c) Furloughed employees who have indicate d
their desire to participate in such relief wor k
will be called in seniority order for thi s
service .



RULE 25 (Continued )

FurloughedEmployee s

NOTE 1> Employees who are on approved leave
of absence will not be considere d

furloughed employees for the purpose s
of this rule o

NOTE 2

	

Furloughed employees shall in no
manner be considered to have waive d
their rights to a regular assignmen t
when opportunity therefor arises .



RULE 26

Displacing Junior Employee s

The exercising of seniority to displac e
junior employees, which practice is usuall y
termed "rolling" or "bumping", will not be
permitted, except as provided for in Rule 23 .



RULE2 7

Claims and Grievance s

1 . All claims or grievances arising on or afte r

the date of this agreement shall be handled a s

follows°

(a) All claims or grievances must be pre -

sented in writing by or on behalf of the

employee involved £ to the officer of th e

Carrier authorized to receive same, withi n
sixty (60) days from the date of the occur-
rence on which the claim or grievance i s
based . Should any such claim or grievance b e
disallowed, the Carrier shall, within sixt y
(60) days from the date same is filed, notif y
whoever filed the claim or grievance (th e
employee or his representative) in writing o f
the reasons for such disallowance,

	

if not s o
notified, the claim or grievance shall b e
allowed as presented, but this shall not b e
considered as a precedent or waiver of th e
contentions of the Carrier as to other simila r
claims or grievances .

(b) If a disallowed claim or grievance i s
to be appealed,, such appeal must be in writin g
and must be taken within sixty (60) days from
receipt of notice of disallowance, and th e
representative of the Carrier shall be noti-
fied in writing within that time of the rejec -
tion of his decision . Failing to comply wit h
this provision, the matter shall be considere d
closed but this shall not be considered as a

precedent or waiver of the contentions of th e
employees as to other similar claims or grie-
vances . It is understood, however, that the
parties may, by agreement, at any stage o f
the handling of a claim or grievance on th e
property, extend the 60-day period for eithe r
a decision or appeal, up to and including the

highest officer of the Carrier designated fo r
that purpose .



RULE 27(Continued )

Claims and Grievance s

(c) The requirements outlined in para -

graphs (a) and (b) 9 pertaining to appeal by

the employee and decision by the Carrier ,

shall govern in appeals taken to each suc -

ceeding officer, except in cases of appea l

from the decision of the highest office r

designated by the Carrier to handle such

disputes . All claims or grievances involve d

in a decision by the highest designated offi-
cer shall be barred unless within nine (9 )
months from the date of said officer's deci-
sion, proceedings are instituted by th e
employee or his duly authorized representativ e

before the appropriate division of the Nationa l
Railroad Adjustment Board or a system, group o r

regional board of adjustment that has bee n
agreed to by the parties hereto as proveded i n
Section 3 Second of the Railway Labor Act, I t
is understood, however, that the parties ma y
by agreement in any particular case extend th e
nine (9) months' period herein referred to .

2 . A claim may be flied at any time for a n
alleged continuing violation of any agreemen t
and all rights of the claimant or claimants in-
volved thereby shall, under this rule ;; be full y
protected by the filing of one claim or grie -
vance based thereon as long as such allege d
violation s if found to be such, continues . How-
ever, no monetary claim shall be allowed retro-
actively for more than sixty (60) days prior t o
the filing thereof . With respect to claims an d
grievances involving an employee held out of
service in discipline cases, the original notic e
of request for reinstatement with pay for tim e
lost shall be sufficient .



RULE27 (Continued )

Claims and Grievance s

3. This rule recognizes the right of repre -

sentatives of the Organizations, parties hereto ,

to file and prosecute claims and grievances fo r

and on behalf of the employees they represent .

4. This agreement is not intended to deny th e
right of the employees to use any other lawfu l
action for the settlement of claims or grievance s
provided such action is instituted within nin e
(9) months of the date of the decstion of th e
highest designated officer of the Cartier ,

5. This rule shall not apply to requests fo r
leniency .



RULE 2 8

Investigation s

(a) An employee in service more than sixt y

(60) days shall not be disciplined or dismisse d

without an investigation ° The employee will b e

apprised of the specific charge made against hi m

in writing and shall have reasonable opportunit y

to secure the presence of necessary witnesses—

At the investigation he shall have the right t o

be represented by his duly authorized represei-

tative, The employee and his duly authorize d

representative shall be furnished a copy of the

transcript of the investigation,

	

if it is foun d

that an employee has been unjustly suspended o r

dismissed from service, he shall be reinstate d

with his seniority rights unimpaired and be com-
pensated for wage los s 9 if any, suffered by hi m 9

resulting from said suspension or dismissal .

Suspension in proper cases pending a
hearing which shall be prompt shall not be
deemed a violation of this rule ,

(b) The provisions of Rule 27 shall be appli -

cable in connection with appeals and time withi n
which appeals shall be made in cases involvin g
discipline or dismissal .



RULE 2 9

Assignment of Wor k

(a) None but mechanics or apprentices' regu -
larly employed as such shall do mechanics' wor k

as per the special rules of each craft excep t

foremen at points where no mechanics are employed .

However, craft work performed by foremen or othe r

supervisory employees employed on a shift shal l

not in the aggregate exceed 20 hours a week fo r

one shift, 40 hours a week for two shifts, or 6 0

hours for all shifts . If any question arises a s
to the amount of craft work being performed b y
supervisory employees, a joint check shall b e
made at the request of the General Chairman o f

the Organization affected . Any disputes over th e
application of this rule shall be handled as pro-
vided hereinafter . An incumbent supervisor wh o
assumed his present position prior to October 15 9

1962, at a point where no mechanic is employed ,
may be retained in his present position . However ,
his replacements shall be fully subject to thi s
rule .

(b) At points other than Proctor and Two Har-
bors where there is not sufficient work to justif y
employing a mechanic of each craft, the mechani c
or mechanics employed at such points will, so fa r
as capable, perform the work that may be necessary .

(c) On shifts where there is not sufficien t
work to justify employing a mechanic of eac h
craft, the mechanic or mechanics employed on suc h
shifts will, so far as is capable, perform th e
work of any craft that may be necessary, whic h
shall be confined to necessary running repairs ,
provided, however, that when a reasonable amoun t
of work is involved and mechanics of the craf t
to whom the work belongs are not on duty but ar e
available, they will be called to perform same .

(d) At running repair work locations whic h
are not designated as outlying points where a



RULE 29 (Continued )

Assignment of Work

mechanic or mechanics of a craft or crafts are

performing a work assignment, the completion of

which calls for the performance of "incidenta l

work" (as hereinafter defined) covered by th e

classification of work rules of another craft o r

crafts, such mechanic or mechanics may be required ,

so far as they are capable, to perform such inci-
dental work provided it does not comprise a pre -

ponderant part of the total amount of work in -

volved in the assignment . Work shall be regarde d

as "incidental" when it involves the removal an d

replacing or the disconnecting of parts and appli -

ances such as wires, piping, covers, shieldin g

and other appurtenances from or near the main wor k

assignment in order to accomplish that assignment .
incidental work shall be considered to comprise a

preponderant part of the assignment when the tim e
normally required to accomplish it exceeds th e
time normally required to accomplish the mai n
work assignment . In no instance will the wor k
of overhauling, repairing, modifying or otherwis e
improving equipment be regarded as incidental .

If there is a dispute as to whether o r
not work comprises a "preponderant part" of a
work assignment, the carrier may nevertheles s
assign the work as it feels it should be assigne d
and proceed or continue with the work and assign-
ment in question ; however, the Shop Committee ma y
request that the assignment be timed by th e
parties to determine whether or not the time re -
quired to perform the incidental work exceeds th e
time required to perform the main work assignment .
If it does, a claim will be honored by the carrie r
for the actual time at pro rata rates required t o
perform the incidental work .

(National Agreement dated 12-4-69 - cover s

Electrical Workers, Boilermakers & Blacksmiths )
(National Agreement dated 4-24-70 - covers Carmen)



RULE29 (Continued )

Assignment of Work

(e) Outlying Points - At points where there

is not sufficient work to justify employing a

mechanic of each craft, the mechanic or mechanic s

employed at such points will so far as they are
capable of doing so, perform the work of any
craft not having a mechanic employed at tha t
point . Any dispute as to whether or not there i s
sufficient work to justify employing a mechani c
of each craft, and any dispute over the designa-
tion of the craft to perform the available wor k
shall be handled as follows

	

At the request of
the General Chairman of any craft, the partie s
will undertake a joint check of the work done a t
the point . If the dispute is not resolved b y
agreement, it shall be handled as hereinafte r
provided and pending the disposition of the dis-
pute,the carrier may proceed with or continue
its designation .

(National Mediation Agreement °
9-25-64 )

(f) This rule shall not be construed t o
prevent engineers and firemen and the operator s
of steam shovels, motor cars, ditchers, pil e
drivers, wrecking outfits and cranes from makin g
minor repairs to such equipment while on the lin e
of road which they may be able to perform ,

(g) The provisions of this rule shall not b e
construed to prevent operating crews of marin e
equipment from making such repairs as they ma y
be able to perform to marine equipment in orde r
to keep same in operation .



RULE 3 0

Assignment of Welding Wor k

(a) In compliance with the special rule s
included in this agreement, none but mechanic s
and their apprentices in their respective craft s
shall operate oxyacetylene, thermit, or electri c
welders . Where oxyacetylene or other processe s
are used, each craft shall perform the wor k
which was generally recognized as work belonging
to that craft prior to the introduction of suc h
processes .

Employees regularly assigned to perfor m
the above work shall receive the welders' rat e
of pay continuously .

EXCEPTION : Helpers may be assigned to use
the cutting torch in connection
with heavy repairs to cars an d
scrapping equipment .

(b) Except as otherwise provided in thes e
rules, welders will be paid eight and four -
tenths (8 .4) cents per hour in excess of th e
prevailing rate for mechanics of the-craft .



RULE 3 1

Committee s

The Carrier will not discriminate agains t
any committeemen, who from time to time, ar e
delegated to represent other employees, and
will grant them leave of absence for this pur-

pose and free transportation insofar as it ca n
be secured under transportation rules .



RULE 32

Application for Employmen t

Employment will be considered temporar y

until application for employment has bee n

approved . If the applicant is not notified t o

the contrary within sixty (60) days from th e

date he begins work, his application will b e
considered as having been approved, unless i t
is found later that false information has been
given, in which event applicant will not b e
dismissed without an investigation, if he s o
requests .



RULE 3 3

Physical. and VisualExamination s

(a) In the interest of safety and welfare ,

employees within the scope of this Agreement ma y

be required to take physical and visual examina -

tions . Such examinations will not be more fre-
quent than once each three years, except tha t

additional examinations may be required, i f

employees returning to service have been out o f

service six months or more, or if a physical o r

visual condition exists which in the judgmen t

of the Carrier necessitates additional examina -

tions . Any expense involved in taking the phy -

sical examinations required by the Carrier unde r

this provision of this rule will be borne by the

Carrier .

(b) If, as a result of such physical an d
visual examination, an employee should b e
declared unfit for service by the Carrier' s
physician, and the employee believes that suc h
disqualification is unwarranted, the employee ,
at his own expense, may consult another physi-
cian of his choice . If the employee's physicia n
believes that the employee's disqualification i s
unwarranted, the employee shall obtain a writte n
statement from his physician stating the reason s
therefor . A copy of such statement shall b e
furnished to the Carrier's Chief Surgeon and to
the Director of Labor Relations with reques t
that a consultation be arranged between the
employee's physician and the Carrier's Chie f
Surgeon .

(c) If, after the consultation on the cas e
as provided for in paragraph (b), the two phy -
sicians should disagree as to the physical o r
visual condition of the employee involved, they -
will select a third physician to be agreed upo n

by them, who s` hall be a practitioner of recog-
nized standing in the medical profession, and- a

specialist in the disease or diseases from which



RULE 33 (Continued )

physical and Visual Examination s

the employee is alleged to be suffering . I f

the two physicians selected by the Carrier an d

the employee or his Organization fail to agre e

in the selection of a third physician, bot h

parties agree that the third physician to be

used may be selected by the Duluth Clinic . The

Board of Medical Examiners, thus selected, wil l

examine the employee and render a written repor t

to the employee and the Carrier within a reason -

able time, not exceeding fifteen (15) calenda r

days after examination, setting forth his phy -

sical or visual condition, as the case may be ,

and their opinion as to his fitness to perfor m

service in his regular employment . The Board° s

decision will be accepted as final . Should th e

decision be adverse to the employee and late r

the employee believes that his physical o r

visual condition, as the case may be, has im-
proved, a re-examination will be given by th e

Carrier's Chief Surgeon after a reasonabl e

interval, upon written request of the employee .

If such examination finds the employee fit t o

work, he will be restored to service . Expense s

involved in the application of this provisio n

will be handled by the Carrier paying it s

physician, the employee paying the physicia n

of his choice, and the expense of the thir d

physician will be divided equally between th e
Carrier and the employee involved .

(d) Physical and visual examinations will b e

arranged in such a manner as to result in n o
loss of earnings to employees .



RULE 3 4

Personal	 injury

Employees injured while at work ar e
required to make a detailed written repor t
of the circumstances of the accident just a s
soon as they are able to do so after receiving
medical attention . Proper medical attentio n
shall be given at the earliest possible momen t
and employees shall be permitted to return to
work just as soon as they are able to do s o
without signing a release, pending fina l
settlement of the case, provided, however ,
that such injured employees remaining awa y
from work after recovery shall not be held to
be entitled to compensation for wage loss afte r
they are able to return to work, All claims fo r
personal injuries shall be handled with the
Claim Department .



RULE 3 5

Protection to Employee s

(a) Employees will not be required to wor k
on engines or cars outside of shops during incle-
ment weather, if shop room or pits are available ,
This does not apply to work in engine cabs o r
emergency work on engines or cars set out for o r
attached to trains or to cars set out on ri p
tracks . When it is necessary to make repair s
to engines, boilers, tanks and tank cars ., suc h
parts as are necessary shall be cleaned befor e
mechanics are required to work on same . Thi s
will also apply to cars undergoing genera l
repairs . Employees will not be assigned to job s
where they will be exposed to sand blast, pain t
sprayers, or noxious cleaning processes whil e
in operation unless proper protection is pro-
vided .

(b) Employees assigned to work on hot engine s
or firing stationary boilers and those performin g
welding and cutting, will be allowed sufficien t
time to dry off before being assigned to work o n
cold engines or boilers or before being sen t
outside of shops in cold weather .

(c) Employees will not be required to wor k
under locomotives or cars without being protecte d
by proper signals . Where the nature of the wor k
to be done requires it, locomotive and passenge r
cars will be placed over a pit, if available .

(d) All locomotives will be placed unde r
smokejacks in enginehouses, where practicable ,
when engines are running .

(e) Operators of oxyacetylene or othe r
welding devices will be furnished a competen t
helper when necessary for personal safety or the
safety of others, working nearby-. All welding o r
cutting will. be protected by a suitable screen
when required for the protection of othe r
employees working around same .



RULE3 6

Condition of Shops and Yard s

(a) Employees will cooperate with managemen t

to the end that shops, enginehouses, repai r

tracks and inspection yards will be kept in a

clean and sanitary condition ; clear of al l
rubbish, and that all tools and machinery wil l
be kept in a safe working condition .

(b) Good drinking water will be furnished .
Sanitary drinking fountains will be provide d
where necessary, Lunch rooms, wash rooms, pits ,
floors, lockers and toilets will be kept in a
clean, dry and sanitary condition . Shops ,
enginehouses, wash rooms, locker rooms an d
lunch rooms will be lighted, heated and venti -
lated in the best manner practicable .



RULE37

Notice s

A place will be provided inside all shops ,
yard headquarters buildings, and enginehouses ,
where proper notices of interest confined t o
subjects in which the management and employee s
only are involved may be posted .



RULE 3 8

Free Trans2ortation

Employees and those dependent upon them
for support will be given the same consideratio n
in issuing free transportation as is grante d

other employees in the service .



RULE 3 9

Pay ForChecking Inand Ou t

At the close of each week, one minute fo r

each hour actually worked during the week wil l

be allowed employees for checking in and out ,
and making out service cards on their own time ,
if required by the Carrier .



RULE 4 0

ScrappingEquipmen t

Engines, boilers, tanks and cars, or othe r
machinery, may be scrapped by mechanics, helper s
or laborers . Mechanics will be assigned to
remove and reclaim usable material .



RULE 4 1

Jurisdictio n

Any controversies as to craft jurisdictio n

arising between two or more of the organization s

who are parties to this agreement shall first be

settled by the contesting organizations, an d

existing practices shall be continued withou t

penalty until and when the Carrier has bee n

properly notified and has had reasonable oppor-
tunity to reach an understanding with the

organizations involved .

When new methods or new processes ar e
introduced in the performance of work covered
by this agreement, which are not specificall y
covered in the special rules of a craft, con-
ferences will be held between the local officer s
of the Carrier and the local committees of th e
crafts involved with a view to reaching a n
agreement on proper assignment of the work .
Pending an agreement between the parties in -
volved, management will be permitted to assig n
employees to perform the work, it being under -
stood that such assignment of the work wil l
not establish a precedent, or be prejudicia l
to the claims of any craft to the work, and i t
being further understood should an agreemen t
later be reached which changes the assignmen t
of such work, such agreement will not resul t
in any claims against the Carrier .



RULE 42

Printing Rule s

The Carrier will have printed, in boo k
form, copies of this agreement and furnish a
copy to each employee affected .



RULE 4 3

Basis and Rates of Pa y

(a) All employees coming under the provision s
of this agreement, except as otherwise provide d
in this schedule of rules, or as may hereafte r
be legally established between the Carrier an d
the employees, shall be paid on the hourly basis .

(b) Rates of pay in effect as of the date o f
this agreement will be continued unless change d
in accordance with the provisions of the Railwa y
Labor Act, as amended .

(c) It is hereby agreed that the rates o f
pay need not be included in the working agree-
ment provided that local chairmen are furnishe d
copies of rates of pay sheets following eac h
general and cost-of-living adjustment °



II . BOILERMAKERS' SPECIAL RULE S

RULE 44

Qualification s

Any man who has served an apprenticeshi p
or has had three years' experience at the trad e
who can with the aid of tools, with or withou t
drawings, and is competent to either lay out ,
build or repair boilers, tanks, and detail s
thereof, and complete same in a mechanica l
manner, shall constitute a boilermaker .



RULE 4 5

Classification of Wor k

Boilermakers' work shall consist of layin g

out, cutting apart, building or repairing boilers ,

tanks and drums, inspecting, patching, riveting ,

chipping, calking, flanging, and all flue work ;

building, repairing, removing and applying stee l

cabs and running boards, metal headlight boards ,

wind sheets, engine tender tanks, steel tende r

frames (except such parts of steel tender frame s

as are necessary to be brought to car shops fo r

repairs), pressed steel tender truck frames ,

building and repairing metal pilots, the removin g

and applying of metal pilots to metal pilot beams ;
the laying out and fitting up any sheet iron o r
sheet steel work made of sixteen gauge or heavier ,
including fronts and doors, grates and grate rig-
gings, ash pans, front end netting and diaphrag m

work, removing and applying all stay bolts ,
radials, flexible caps, sleeves, crown bolts ,
stay rods, and braces in boilers, tanks and drums ;
applying and removing arch tubes, operating pun -
ches and shears for shaping and forming, pneuma-
tic stay bolt breakers, air rams and hammers ,
bull, jam and yoke riveters ; boilermakers' wor k
in connection with building and repairing o f
steam shovels, derricks, booms, housing, circles ,
and coal buggies, I-beam, channel iron, angl e
iron, and T-iron work, all drilling, cutting an d
tapping and operating rolls in connection wit h
boilermakers' work ; oxyacetylene, thermit an d
electric welding on work generally recognized a s
boilermakers' work and all other work generall y
recognized as boilermakers' work .

NOTE : Sheet Metal Workers and Boilermaker s
may both work ten gauge metal i n
connection with their work and shee t
metal workers may use galvanized iron
heavier than ten gauge in connectio n
with their work .



RULE 45 (Continued )

Classification of Work

The fabricating of metal exhaus t

ventilators and the installatio n
of same when fabricated of 13 gaug e

or heavier plate metal is Boiler-

makers' work and should b e
performed by them .



RULE 46 ,

BOILERMAKER APPRENTICESHI P
	 TRAINING PROGRAM	
Regular and Helper Apprentice s

ELIGIBILITY -

Candidates for Boilermaker Apprentice mus t

meet company employment standards with respect t o

age, mental ability, dexterity and physical con-
dition . Apprenticeships are open to all candi -

dates meeting these standards, regardless of race ,

creed, religion or nationality . Present compan y
employees who meet established standards will b e
given first preference in selecting apprentices .
Company standards of selection will be made know n
to the Union's General Chairman upon request .

Helpers must have not less than two years '
experience as helpers in their craft on the div i -
sion where employed at the time selected fo r
helper apprenticeship .

	

In selecting helpe r
apprentices, seniority and ability will govern ,
and all selections will be made in conjunction
with the local committee of the craft involved .
They shall retain their seniority rights as a
helper during their apprenticeship, but will no t
be permitted to exercise their seniority a s
helpers so long as they can hold a position a s
helper apprentice .

NUMBER -

The number of apprentices in training wil l
be governed by the company's future requirement s
for boilermakers and blacksmiths . If the numbe r
of apprentices exceeds the boilermaker and black-
smith-to-apprentice ratio stipulated in the cur -
rent shoperaft agreement, it is understood tha t
the company will not furlough any boilermaker o r
blacksmith until such time as the apprentice
ratio has been adhered to . It is also understoo d
that any increase in the number of apprentices



RULE 46 (Continued )

BOILERMAKER APPRENTICESHI P

	 TRAINING PROGRAM	
Regular and Helper Apprentice s

Number (continued )

over that stipulated in the agreement will be dis-
cussed with the General Chairman of the craft .

INSTRUCTION REQUIREMENTS -

1. Regular apprentices will be required t o
complete 6,240 hours of on-the-jo b
instruction as prescribed by the company .
Helper apprentices having two or mor e
years of experience as helpers in th e
craft will be required to complete 5,20 0
hours of on-the-job instruction as pre -
scribed by the company . Time lost due t o
personal injury on the job will not b e
deducted in computing on-the-job time
toward the completion of apprenticeshi p
training .

2. Every apprentice will be required to com-
plete 144 hours of off-the-job instruction
per year for three years in approved job
related courses .

3. An apprentice may be discharged at an y
time during the apprenticeship trainin g
program for failure to maintain satis-
factory progress in his off-job trainin g
courses .

CREDIT ALLOWED -

A maximum of 1,040 hours' credit towar d
apprenticeship time may be allowed to regula r
apprentices for previous applicable training o r
experience . The amount of credit to be allowe d
will be decided by mutual agreement between the
General Chairman and the Carrier .



RULE 46 (Continued )

BOILERMAKER APPRENTICESHI P

	 TRAINING PROGRAM	
Regular and Helper Apprentice s

COST OF TRAINING -

1, The cost of approved textbooks and tuition

for off-the-job training will be borne b y

the company so long as an apprentice main-
tains his status, or, in the case of a n

apprentice upgraded to boilermaker o r

blacksmith, until such time as his off-
the-job training is completed . in the
event an apprentice leaves the service o f

the company prior to completion of hi s
training program, it is understood tha t
he will either return any textbooks whic h
have been furnished by the company, or h e
will reimburse the company for these books ,

2 . An apprentice who is required to work awa y
from his home point will be reimbursed fo r
transportation cost to attend apprentic e
training classes at the applicable rat e
per mile .

GENERAL -

1. Apprentices will not be permitted to wor k
together as partners .

2. Apprentices will not be assigned to th e
use of welding equipment during the firs t
two periods of their apprenticeship .

3. An apprentice will not be assigned t o
work on a night shift unless otherwis e
agreed to between the Carrier and th e
General Chairman .

4. An apprentice will not be permitted t o
work overtime unless there are no mecha-
nics available for this overtime .



RULE46 (Continued )

BOILERMAKER APPRENTICESHI P

	 TRAINING PROGRAM	
Regularand Helper Apprentice s

General (continued )

5 . Boilermaker apprentices include regula r

and helper apprentices in connection wit h

the work defined in Rule 45 .

COMPLETION -

1. All apprentices will be given ever y
opportunity possible to secure a complet e
knowledge of the trade, and when thei r
apprenticeship is completed, they will b e
furnished a certificate of indenture ,
certifying that apprenticeship has bee n
served .

2. If within the first half of his servic e
as an apprentice or helper apprentice ,
such apprentice or helper apprentice doe s
not show satisfactory progress or aptitud e
in learning the trade, he shall not be
retained as an apprentice or helpe r
apprentice .

3. Except as provided hereinbelow, an appren -
tice or helper apprentice as of the dat e
of completion of his apprenticeship shal l
be granted a mechanic's seniority date a s
of the date he started as an apprentice
or helper apprentice . The date of an app-
rentice or helper apprentice as a mechani c
shall be delayed for each service day tha t
he is absent from service because of ill-
ness, laying off, or on leave of absence ,
but will not be delayed if the employee i s
absent from service due to personal injury
on the job .



RULE 46 (Continued )

BOILERMAKER APPRENTICESHI P

	 TRA I N I NfPROGRAM	
Regular anr! Helper Apprentice s

Completion (continued )

4

	

in the event the number of days off dut y

on account of vacation with pay delay s

the mechanic's seniority date of any

apprentice so that another apprentice ,

who would otherwise be junior as a

mechanic, completes his apprenticeshi p

earlier, the highest number of vacatio n
hours allowed any apprentice involve d
will be added to all apprentices affected

for the purpose of establishing thei r

relative standing on the mechanic' s
seniority roster .

5. Apprentices will receive credit towar d
the fulfillment of their apprenticeshi p

for all overtime hours worked . Credi t
will be made on the straight-time basis .

6. An eligible helper who becomes a helpe r
apprentice will he credited with one yea r
toward their apprentice time . Therefore ,
such an employee w i l l be granted a retro -
active date one year prior to the dat e
he first becomes a helper apprentice .

7. Nothing in this agreement shall be con-
strued to guarantee an apprentice or a
helper apprentice a position as mechani c
upon completion of his apprenticeship ,
and it does not preclude the hiring o f
qualified mechanics .



RULE47

Boilermaker Helper s

Employees assigned to help boilermakers an d

their apprentices, operators of drill presses ,
and bolt cutters in the boiler shop, boile r

washers, punch and shear operators (cutting onl y
bar stock and scrap), and all other work pro-
perly recognized as boilermaker helpers' work .



RULE 4 8

Protection for Employee s

Boilermakers, apprentices, and helpers wil l

not be required to work on boilers or tanks whil e
electric or other welding processes are in use o r
when tires are being heated or while tapping o r
reaming is being done, unless proper protectio n
is provided .



RULE 49

Differentials for Boilermaker s

(a) At points where there are ordinarily fif-

teen or more engines tested and inspected eac h

month and boilermakers are required to swear t o

Federal reports covering such inspection, a

boilermaker will be assigned to handle this work

in connection with other boilermakers' work an d

will be allowed six cents per hour above the

boilermakers' minimum rate at the point employed .

(b) At points or on shifts where no inspecto r

is assigned and boilermakers are required to
inspect engines and swear to Federal reports ,

they will be paid six cents per hour above th e

boilermakers' minimum rate at the point employed

for the days on which such inspections are made .

(c) Layer-outs shall receive twenty cent s
differential per hour above minumum rates pai d
boilermakers at points employed .

When a layer-out vacancy occurs, the
position vacancy shall be bulletined in accord-
ance with the applicable rules . The senior mos t
qualified applicant shall be assigned thereto
and given a trial . If the employee assigned t o
the layer-out position fails to properly perform
the duties of the position, he will be disquali-
fied therefrom . In that event, the Company shal l
have the right to select the incumbent to suc h
position from that particular craft of employee ,
providing such employee possesses fitness an d
ability .

The present incumbents of layer-ou t
positions will remain thereon, except where suc h
positions are abolished in accordance with th e
collective agreements . It is further understoo d

that the incumbent of a layer-out position shal l
not be rolled or bumped . In case of a force
reduction, the incumbent of the Boilermaker



RULE 49 (Continued )

Differentials for Boilermaker s

layer-out position shall be reduced in seniorit y

order,

(Local Agreement 4-21-66 (paragraph (c) )

(d) A Boilermaker Welder shall receive 8, 4

cents differential above minimum rate paid a
boilermaker at point employed .

(e) Flangers shall receive six cent s
differential per hour above minimum rates pai d
boilermakers at point employed .



III . BLACKSMITHS' SPECIAL RULE S

RULE 5 0

Qualification s

Any man who has served an apprenticeship o r

who has had three years' varied experience at the
blacksmith trade shall be considered a blacksmith .
He must be able to take a piece of work pertainin g
to his class and, with or without the aid of

drawings, bring it to a successful completio n
within a reasonable length of time .



RULE 51 ,

Classification of Wor k

Blacksmiths' work shall consist of welding ,

forging, heating, shaping, and bending of metal ,
tool dressing and tempering, spring making ,

tempering and repairing ; potashing, case an d
bichloride hardening, flue welding under black -
smiths° foreman, operating furnaces, bulldozers ,
forging machines, drop-forging machines, bol t
machines, and Bradley hammers ; all welding o r
building up of frogs, switch points, crossovers ,
puzzle switches and low rail joints ; hammersmiths ,
drop hammermen, trimmers, rolling mill operators ;
operating punches and shears doing shaping and
forming in connection with blacksmiths' work ,
oxyacetylene, thermit and electric welding on
work generally recognized as blacksmiths' work ,
and all other work generally recognized a s
blacksmiths' work .



RULE 52 ,

BLACKSMITH APPRENTICESHI P

	 TRAINING PROGRAM	
Regular and Helper Apprentice s

ELIGIBILITY -

Candidates for Blacksmith Apprentice mus t

meet company employment standards with respec t

to age, mental ability, dexterity and physica l

condition . Apprenticeships are open to all can -

didates meeting these standards, regardless o f

race, creed, religion or nationality . Presen t

company employees who meet established standard s

will be given first preference in selectin g
apprentices . Company standards of selection
will be made known to the Union's General Chair -

man upon request .

Helpers must have not less than two years '
experience as helpers in their craft on the divi-
sion where employed at the time selected fo r
helper apprenticeship . In selecting helpe r
apprentices, seniority and ability will govern ,
and all selections will be made in conjunction
with the local committee of the craft involved .
They shall retain their seniority rights as a

helper during their apprenticeship, but will not
be permitted to exercise their seniority a s
helpers so long as they can hold a position a s
helper apprentice .

NUMBER -

The number of apprentices in training wil l
be governed by the company's future requirement s
for boilermakers and blacksmiths . If the numbe r
of apprentices exceeds the boilermaker and black-
smith-to-apprentice ratio stipulated in the cur -
rent shoperaft agreement, it is understood tha t
the company will not furlough any boilermaker o r

blacksmith until such time as the apprentic e
ratio has been adhered to . It is also understood



RULE 52 (Continued )

BLACKSMITH APPRENTICESHI P

	 TRAINING PROGRAM	
Regular and Helper Apprentice s

Number (continued )

that any increase in the number of apprentice s

over that stipulated in the agreement will b e

discussed with the General Chairman of the

craft .

INSTRUCTION REQUIREMENTS -

1. Regular apprentices will be required to
complete 6,240 hours of on-the-jo b

instruction as prescribed by the company .
Helper apprentices having two or more

years' of experience as helpers in the
craft will be required to complete 5,200

hours of on-the-job instruction as pre -
scribed by the company . Time lost due

to personal injury on the job will no t
be deducted in computing on-the-job time
toward the completion of apprenticeshi p
training .

2. Every apprentice will be required to com-
plete 144 hours of off-the-job instructio n
per year for three years in approved jo b
related courses .

3. An apprentice may be discharged at an y
time during the apprenticeship trainin g
program for failure to maintain satis-
factory progress in his off-job training
courses .

CREDIT ALLOWED -

A maximum of 1,040 hours' credit towar d
apprenticeship time may be allowed to regula r
apprentices for previous applicable training or



RULE 52 (Continued )

BLACKSMITH APPRENTICESHI P

	 TRAINING PROGRAM	
Regular and Helper Apprentice s

Credit Allowed (continued )

experience . The amount of credit to be allowe d

will be decided by mutual agreement between th e

General Chairman and the Carrier .

COST OF TRAINING

1. The cost of approved textbooks and tuitio n

for off-the-job training will be borne b y

the company so long as an apprentice main-
tains his status 9 or, in the case of a n
apprentice upgraded to boilermaker o r

blacksmith, until such time as his off-
the-job training is completed . In the

event an apprentice leaves the service o f
the company prior to completion of hi s

training program, it is understood tha t
he will either return any textbooks whic h
have been furnished by the company, or h e
will reimburse the company for these books .

2. An apprentice who is required to work awa y

from his home point will be reimbursed fo r
transportation cost to attend apprentic e

training classes at the applicable rat e
per mile .

GENERAL

1. Apprentices will not be permitted to work
together as partners .

2. Apprentices will not be assigned to th e
use of welding equipment during the firs t
two periods of their apprenticeship .



	RULE 52 (Continued )

BLACKSMITH APPRENTICESHI P

	 TRAINING PROGRAM	

Regular and Helper Apprentices

General (continued )

3. An apprentice will not be assigned to
work on a night shift unless otherwis e

agreed to between the Carrier and th e

General Chairman ,

4. An apprentice will not be permitted t o
work overtime unless there are no
mechanics available for this overtime .

5. Blacksmith apprentices include regula r
and helper apprentices in connection wit h
the work defined in Rule 51 .

COMPLETIO N

1. All apprentices will be given ever y

opportunity possible to secure a com-
plete knowledge of the trade, and when
their apprenticeship is completed, the y
will be furnished a certificate of inden-
ture, certifying that apprenticeship ha s
been served .

2. If within the first half of his servic e
as an apprentice or helper apprentice ,
such apprentice or helper apprentice doe s
not show satisfactory progress or aptitude
in learning the trade, he shall not b e
retained as an apprentice or helpe r
apprentice .

3. Except as provided hereinbelow, an appren-
tice or helper apprentice as of the dat e
of completion of his apprenticeship shal l
be granted a mechanic's seniority date a s
of the date he started as an apprentice



RULE 52 (Continued )

BLACKSMITH APPRENTICESHI P

	 TRAINING PROGRAM	
Regular and Helper Apprentice s

Completion (continued )

or helper apprentice . The date of an
apprentice or helper apprentice as a

mechanic shall be delayed for each ser-
vice day that he is absent from servic e

because of illness, laying off, or o n
leave of absence, but will not be delaye d

if the employee is absent from service
due to personal injury on the job .

4. In the event the number of days off dut y
on account of vacation with pay delay s
the mechanic's seniority date of an y
apprentice so that another apprentice ,
who would otherwise be junior as a

mechanic, completes his apprenticeshi p
earlier, the highest number of vacatio n
hours allowed any apprentice involve d
will be added to all apprentices affecte d

for the purpose of establishing thei r

relative standing on the mechanic' s
seniority roster .

5. Apprentices will receive credit towar d
the fulfillment of their apprenticeshi p

for all overtime hours worked . Credi t
will be made on the straight-time basis .

6. An eligible helper who becomes a helpe r
apprentice will be credited with one yea r
toward their apprentice time . Therefore ,
such an employee will be granted a retro-
active date one year prior to the dat e
he first becomes a helper apprentice .



RULE 52 (Continued )

BLACKSMITH APPRENTICESHI P
	 TRAINING PROGRAM	

Regular and Helper Apprentice s

Completion (continued )

7 . Nothing in this agreement shall b e
construed to guarantee an apprentic e
or a helper apprentice a position a s
mechanic upon completion of hi s
apprenticeship, and it does not pre-
clude the hiring of qualified mechanics .



RULE 5 3

Blacksmith Helper s

Helpers' work shall consist of helping black-
smiths, and apprentices ; heating ; operating steam
hammers, punches and shears, (cutting only ba r
stock and scrap), drill presses and bolt cutters ;
straightening old bolts and rods, cold ; buildin g
fires ; lighting furnaces, and all other work pro-
perly recognized as blacksmith helpers' work °



RULE 5 4

Helpers Building Fire s

Blacksmith helpers required to prepare o r
build coal or coke fires outside their regula r
working hours, shall be allowed thirty minute s
straight time for each fire built, Helper s
assigned to start oil or gas furnaces outsid e
their regular working hours will receive on e
and one-half time for such service, on th e
minute basis .



RULE 55

Differential s

Blacksmith welders shall receive 8 .4 cent s
differential per hour above minimum rates pai d
blacksmith first class at point employed .

The following differentials will be allowe d
above the prevailing rates paid blacksmiths an d
blacksmith helpers :

First Fire Blacksmiths -- 8 .4 cents per hou r
Heaters on First Fire -- 13 .2 cents per hou r
Helpers on First Fire -- 6 cents per hou r
Hammer Operators -- 6 cents per hour



IV0 CARMEN'S SPECIAL RULE S

RULE 56

Qualification s

Any man who has served an apprenticeship o r
who has had three years' practical experience a t

carman's work, and who with the aid of tools ,
with or without drawings, can lay out, build o r
perform the work of his craft or occupation in a

mechanical manner, shall constitute a carman .



RULE 57,

Classification of Wor k

Carmen's work shall consist of building ,

maintaining, dismantling (except all woo d

freight train cars), painting, upholstering ,

and inspecting all passenger and freight cars ,

both wood and steel ; planing mill, cabinet an d

bench carpenter work, pattern and flask makin g

and all other carpenter work in shops and yards ,

except work generally recognized as Bridge an d

Building Department work ; carmen's work i n

building and repairing motor cars, lever cars ,

hand cars and station trucks ; building ,
repairing and removing and applying woode n

locomotive cabs, pilots, pilot beams, runnin g

boards, foot and headlight boards ; tende r
frames and trucks, pipe and inspection work i n
connection with air brake equipment on freigh t

cars ; applying patented metal roofing ; operating
punches and shears, doing shaping and forming ;
work done with hand forges and heating torche s
in connection with carmen's work ; painting ,

varnishing, surfacing, decorating, lettering ,
cutting of stencils and removing paint ; al l

other work generally recognized as painters '

work under the supervision of the Locomotive
and Car Departments, except the applicatio n
of blacking to fire and smoke boxes of locomo-
tives in engine houses ; joint car inspectors ,

car inspectors, safety appliances and trai n
car repairers ; oxyacetylene, thermit an d

electric welding on work generally recognize d

as carmen's work and all other work generall y

recognized as carmen's work .

All work of repairing, maintaining an d
cleaning related to the nose assembly of the
huck gun will be performed by carmen .



RULE 5 8

CARMEN APPRENTICESHIP TRAINING PROGRAM

Regular, Helper and Painter Apprentice s

ELIGIBILITY -

Candidates for Carmen Apprentice must mee t

company employment standards with respect to

mental ability, dexterity and physical condition .

Apprenticeships are open to all candidate s

meeting these standards, regardless of race ,

creed, religion or nationality . Present compan y

employees who meet established standards will b e

given first preference in selecting apprentices .

Company standards of selection will be made know n

to the Unions General Chairman upon request .

Helpers must have not less than two years '

experience as helpers in their craft as the tim e

selected for helper apprenticeship .

	

In selecting

helper apprentices, seniority and ability wil l

govern and all selections will be made in con -

junction with the local committee of the craf t

involved . Regular or Helper apprentices shal l

retain their seniority rights as a helper durin g

their apprenticeship, but will not be permitte d

to exercise their seniority as helpers so lon g

as they can hold a position as apprentice .

NUMBER -

The Carrier may, at any time, employ appren -

tices in a proportion not to exceed one appren -

tice for each seven mechanics of a craft employe d

unless otherwise agreed to between the Superviso r

and the Local Chairman of the craft involved .

INSTRUCTION REQUIREMENTS -

1 . Regular apprentices will be required t o

complete 6,240 hours of on-the-job in-
struction as prescribed by the Company .

Helper apprentices will be required to



RULE 58 (Continued )

CARMEN APPRENTICESHIP TRAINING PROGRA M

Regular, Helper and Painter Apprentice s

Instruction Requirements (continued )

complete 5,200 hours of on-the-jo b

instruction as prescribed by the Company .

2. Every apprentice will be required t o

complete 144 hours of off-the-job in-
struction per year for three years i n

approved job related courses . If a n

apprentice or helper apprentice i s

upgraded, such upgraded employee shal l

complete the off-the-job instruction ,
providing his job permits .

3. An apprentice may be discharged at an y
time during the apprenticeship trainin g
program for failure to maintain satis-
factory progress in his off-job trainin g
courses .

COST OF TRAINING -

1. The cost of approved textbooks and tui-
tion for off-the-job training will be
borne by the company so long as an app-
rentice maintains his status, or in th e
case of an apprentice upgraded to carman ,
until such time as his off-the-jo b
training is completed . In the event a n
apprentice leaves the service of th e
company prior to completion of hi s
training program, it is understood tha t
he will either return any textbooks whic h
have been furnished by the company, or h e
will reimburse the company for these books .

2. An apprentice who is required to work awa y
from his home point will be reimbursed fo r
transportation cost to attend apprentic e
training classes at the applicable rat e
per mile .



RULE 58 (Continued )

CARMEN APPRENTICESHIP TRAINING PROGRA M

Regular, Helper and Painter Apprentice s

GENERAL -

1 9 An apprentice shall not work overtime ex-

cept continuously with regular workin g

hours when necessary to complete the wor k

upon which engaged at the close of regula r

work hours or when mutually agreed to b y

the Local Chairman and the Supervisor i n

case of emergency when no mechanics ar e

available .

2 . An apprentice will not be assigned to wor k
on a night shift unless otherwise agree d

to between the Carrier and the Genera l
Chairman ,

. Apprentices will not be permitted to wor k
together as partners, except as set fort h

below .

4. When carmen forces engaged in work o n
repair tracks at Proctor or Two Harbor s
are reduced on account of carmen bein g
called for wrecking service, and th e
number of apprentices left on duty ex-
ceeds the number of carmen left on dut y
at the repair tracks, apprentices wil l

be permitted to work together as partners .

5. Carmen apprentices include regular an d
helper apprentices in connection with th e
work defined in Rule 57 .

COMPLETION -

1 . All apprentices will be given ever y

opportunity possible to secure a complete

knowledge of the trade and when thei r

apprenticeship is completed, they wil l

3



RULE 58 (continued )

CARMEN APPRENTICESHIP TRAINING PROGRAM

Regular, Helper and Painter Apprentice s

Completion (continued )

be furnished a certificate of indenture ,

certifying that apprenticeship has bee n

served .

2. If within the first 1,040 hours of ser-

vice an apprentice shows no aptitude t o

learn the trade, he will not be retaine d

as an apprentice .

3. An apprentice, as of the date of'comple-

tion of his apprenticeship, shall have hi s
name placed on the seniority roster . An

apprentice who completes his apprentice -

ship during the course of any day will be
permitted to finish the day and will b e

paid therefor in accordance with Rule 13 .

4. Upon completion of the required number o f

hours of service for promotion to mechanic ,
each apprentice, helper apprentice and up -

graded carman will be credited with th e

following days in determining his seniorit y
date :

A. Days of vacation with pay .

B. Holidays during the employee's wor k

week which are not worked, but for
which pay is credited .

C . Days of absence due to on-the-job
injury .

(7-24-79 )

D. Days of absence during the employee' s

work week due to performing jury duty .

(7-28-80)



RULE 59

Regular Apprentices -

Carmen Schedule of Wor k

The following schedule for regular app-

rentices, showing the division of the variou s

classes of work, is designated as a guide an d

will be followed as closely as conditions wil l

permit . Flexibility will be used in assignin g

apprentices, moving the apprentice from eac h

program at least every three months where pract i -

cable, the apprentice returning and completin g

the time specified at a later date, thereb y

providing faster training and more overal l

fundamentals in less time .

Comprehensive Air Brake Program

Proctor Air Room

a. Air Brake Rack

	

3 month s

b. Repairing Valves

	

1 mont h

c. General Air Room Work

	

2 months - 6 month s

Proctor Car Shop Air Wor k
a . Cleaning, Testing & Repairing

	

4 month s

Proctor Rip Track Air Work on

Commercial Cars

	

3 month s

Proctor Car Shop - Light Repair

	

8 month s
Proctor Rip Track - Light Repai r

on Commercial Cars

	

3 month s

Proctor Roundhouse - Tankman /
Locomotive Carpenter

	

2 months

Proctor Car Shop Welding Program -
Electric and Acetylene

	

4 months
Proctor Mill Shop

	

2 month s
Interchange Inspecting in Steelto n
Yard (Day Shift)

	

2 month s
Inspecting incoming/outgoing train s

in Proctor Yard (Day Shift)

	

1 mont h

Assisting Proctor and/or Steelto n
Rip Track write-up Carman

	

1 mont h
36 month s

An apprentice shall not replace a differen-

tial job assignment or a yard assignment .



RULE 60

Helper Apprentices -

Carmen Schedule of	 Wor k

The following schedule of work for helpe r

apprentices, showing the division of the variou s

classes of work, is designated as a guide and wil l

be followed as closely as conditions will permit .

Flexibility will be used in assigning apprentices ,

moving the apprentice from each program at leas t

every three months where practicable, the appren -

tice returning and completing the time specified

at a later date, thereby providing faster an d
more overall fundamentals in less time .

Comprehensive Air Brake Program

Proctor Air Room
a. Air Brake Rack

	

3 month s
b. Repairing Valves

	

1 mont h
c. General Air Room Work

	

1 month

	

5 month s

Proctor Car Shop Air Wor k
a . Cleaning, Testing & Repairing

	

3 month s

Proctor Rip Track Air Work on
Commercial Cars

	

2 month s
Proctor Car Shop - Light Repair

	

6 month s
Proctor Rip Track - Light Repai r

on Commercial Cars

	

3 month s
Proctor Roundhouse - Tankman /

Locomotive Carpenter

	

2 month s
Proctor Car Shop Welding Program -

Electric and Acetylene

	

3 month s
Proctor Mill Shop

	

2 month s
Interchange Inspecting in Steelton
Yard (Day Shift)

	

2 month s
Inspecting Incoming/Outgoing Train s
in Proctor Yard (Day Shift)

	

1 mont h
Assisting Proctor and/or Steelton

Rip Track Write-up Carman

	

1 mont h
30 month s

An apprentice shall not replace a differen -
tial job assignment or a yard assignment .



RULE 6 1

Painter Apprentices -

Schedule	 of Work	

The following schedule for regular app-
rentices, painter, showing the division of th e

various classes of work, is designated as a

guide and will be followed as closely as condi -

tions will permit . Flexibility will be used i n

assigning apprentices, moving the apprentic e

from each program at least every three month s

where practicable, the apprentice returning an d

completing the time specified at a later date ,

thereby providing faster training and more
overall fundamentals in less time .

1 . Freight Car Painting 320 days
2 . Mixing Paint - Color Room a s

Shop Affords 100 days
3 . General

	

Locomotive Painting 130 day s
4 . Lettering - Striping -

Stenciling - Varnishing -
Layout and Design 130 day s

5 . Brush work - ACI

	

labeling -
Miscellanecus painting 100 day s

780 days

An apprentice shall not replace a differen-
tial job assignment or a yard assignment .



RULE 6 2

Painter Helper Apprentices -

Schedule of Work

The following schedule for helper appren-

tices, painter, showing the division of th e

various classes of work, is designated as a

guide and will be followed as closely as condi-

tions will permit .

	

Flexibility will be used i n

assigning apprentices, moving the apprentice s

from each program at least every three month s

where practicable, the apprentice returnin g

and completing the time specified at a later

date, thereby providing faster training an d

more overall fundamentals in less time .

1 . Freight Car Painting 265 day s
2 . Mixing Paint - Color Room

as shop affords 85 day s
3 . General

	

Locomotive Painting 100 day s
4 . Lettering - Striping -

Stenciling - Varnishing -

Layout and Design 100 day s
5 . Brush Work - ACI

	

labeling -
Miscellaneous painting 100 day s

650 days

An apprentice shall not replace a differen-
tial job assignment or a yard assignment .



RULE 63

Upgrading Agreement - Carme n

(a) When new jobs or vacancies occur due t o

the increase of forces, or because of mechanic s

leaving the service, and no mechanics are avail -

able for service on the Division where the ne w

positions or vacancies occur, the Railway Compan y

may promote apprentices or helpers as outline d

below . The men promoted will not lose thei r

seniority as apprentices or helpers nor wil l

they accumulate seniority as mechanics except a s

hereinbelow provided for .

(b) No promotion of apprentices, helpe r

apprentices or helpers will be permitted as lon g

as qualified mechanics are available for hir e
when needed .

(c) Promotion to mechanics will be on th e

following basis :

(1) Regular apprentices who have
served two years or more as a n
apprentice and helper apprentice s
who have served one year or mor e
as an apprentice will be promote d
first in seniority order .

	

If addi-
tional upgraded mechanics are needed ,
apprentices with two years or more o f
combined service as an apprentice an d
carman helper will be promoted in the
order of their apprentice seniority .

(2) If the procedures in (1) do no t
fulfill requirements, helpers wh o
have had two or more years' service
as helpers will be promoted in senio-
rity order .

NOTE : It is understood that apprentices an d

helpers will not be compelled to accep t
promotion .



RULE63 (Continued )

Upgrading Agreement - Carme n

(d) Apprentices and helpers who are promote d

under the provisions of this agreement will b e

paid the rate of pay for work performed as pro-

vided for in the current Shop Crafts° Agreement .

(e) Apprentices (regular or helper) promoted

to carmen shall retain their seniority as appren -
tices (regular or helper) until granted seniorit y

as carmen . Such employees may exercise such app-
rentice (regular or helper) seniority rights onl y

at such times as they are unable to work as pro-
moted apprentices due to a reduction in force o f

promoted apprentices .

(f) (1) A helper promoted to carman wil l
not establish seniority as a mechanic unti l

he has qualified under the provisions o f

Carmen's Special Rules of the Master Agree -

ment . Such employee will retain his senio-
rity as a helper until such time as h e
becomes qualified as a mechanic after th e
performance of accumulated service of 6,240

hours, overtime excluded, as a mechanic .
Upon completion of 6,240 hours° service ,

such employee will be considered a mechani c
and if retained in service as a mechanic ,
he shall forfeit all helper seniority right s

and will commence acquiring seniority as a

mechanic in accordance with the provision s
of the Master Agreement .

(f) (2) Helpers promoted to carmen shal l
retain their seniority as helpers unti l
granted seniority as carmen . Such employee s
may exercise such helper seniority right s

only at such time as they are unable t o
work as promoted helpers due to a reductio n
in force of promoted helpers .



RULE 63 (Continued )

UpgradingAgreement - Carme n

(f) (3) A helper who elects to retain hi s

seniority and work as a helper cannot agai n

be promoted, but may be hired as a mechani c

on any date subsequent to the completion o f

6,240 hours of service as a promoted helper .

(g) (1) When qualified mechanics ar e
available for hire, they will be employe d

displacing promoted apprentices or helper s
in the reverse order of their temporar y

promotion to mechanic °

(g) (2) When forces of upgraded men ar e
reduced, the reduction shall be made i n
the reverse order of their temporary pro -
motion to mechanic .

(h) Promoted apprentices and helpers wil l
be placed on the promoted list and may us e

their promoted date to assign themselves i n
accordance with such date °

NOTE : All upgraded men will be encourage d
to attend school in courses relate d

to their craft .

(7-24-79)



RULE64

Carmen Helper s

Employees regularly assigned to help carme n

and apprentices, employees engaged in washin g

and scrubbing the inside and outside of passenge r

coaches preparatory to painting, removing o f

paint on other than passenger cars preparatory t o

painting, car oilers and packers, stock keeper s
(Car Department), operators of bolt threaders ,

nut tappers, drill presses and punch and shea r
operators (cutting only bar stock and scrap) ,

holding on rivets, striking chisel

	

bars,

	

sid e
sets, and backing out punches,

	

using backin g
hammer and sledges in assisting carmen

	

in
straightening metal parts of cars, rebrassin g
of cars in connection with oilers° duties ,
cleaning journals, repairing steam and air hose ,
assisting carmen in erecting scaffolds, and al l
other work generally recognized as carmen helpers °
work, shall be classed as helpers .

NOTE : Carmen helpers can do all cutting
by use of cutting torches i n
connection with heavy repairs an d
when so assigned, such helper s
will be paid 7 .2 cents per hou r
above the rate paid carmen helpers .



RULE 6 5

Wrecking Crews

(a) Regularly assigned crews, includin g

wrecking engineer and assistant wrecking engi -
neer, will be composed of carmen and helper s

where sufficient men are available and will b e

paid for such service under Rule 100 Wreckin g

engineer and assistant wrecking engineer mus t

possess proper state licenses . Meals an d

lodging will be provided by the Carrier whil e
crews are on duty in wrecking service ,

(b) When wrecking crews are called fo r

wrecks Or-derailments outside of yard limits ,
a sufficient number of the regular assigne d
crew will be called . For wrecks or derailment s
within yard limits, sufficient carmen will b e
called to perform the work ,

(c) Members of the regular assigned wreckin g
crew will receive a differential of 60 per hou r
above their regular rates of pay for actual tim e

spent performing wrecking service or rerailin g
cars from the time reporting for service unti l
the time returned to home point . This does no t
include wrecking service or rerailing car s
within Proctor Yard limits during regular shop
hours .

(Local Agreement 1-11-74 )

(d) A meal allowance of $4 .00 will be
granted to members of the wrecking crew per-
forming 'wrecking service' in Proctor Yar d
during their regular shop meal period in lie u
of expenses provided for in Rule 10, Road an d
Wrecking Service .



RULE 66

Inspector s

(a) Men assigned to inspecting must have a

fair knowledge of the A .A .R. (Association of

American Railroads) rules and safety applianc e

laws .

(b) Inspectors and other carmen in trai n
yards will not be required to take records, fo r
conducting transportation purposes, of seals ,
commodities, or destination of cars .



RULE 6 7

Protection for Repairma n

(a) Switches of repair tracks will be kep t
locked with special locks, and men working on

such tracks shall be notified before any

switching is done . A competent person will b e

regularly assigned to perform this duty an d
held responsible for seeing it is performe d
properly .

(b) Trains or cars while being inspecte d

or worked on by train yardmen, will be pro -
tected by blue flag by day and blue light b y
night, which will not be removed except b y
men placing same .



RULE 68

One-Man Point s

A "one-man" point is an outlying point where

there is employed one carman day, and one night ,

or where there is only one carman employed . Car -

men stationed at one-man points shall be paid b y

the hour and under the rules governing runnin g

repair forces, except that the eight hours con -

stituting a day's work may be worked within a

spread of ten consecutive hours .

Exceptions to the above spread of hours ma y

be agreed upon between the Management and th e
General Chairman of the craft to cover loca l

service requirements .



RULE 6 9

Materials To Be Furnishe d

Crayons, soapstones, marking pencils, too l

handles, saw files, motor bits, brace bits, col d

chisels, bars, steel wrenches, steel sledges ,

hammers (not claw hammers), reamers, drills ,

taps, dies, lettering, and striping pencils and

brushes will be furnished by the Carrier .



RULE70,

Coach Cleaner s

Coach cleaners to be included in thi s
agreement and will receive overtime a s

provided therei n

Coach cleaners at outlying points ma y
be worked eight hours within a period of te n
consecutive hours, They may be assigned t o
any other unskilled work during their eigh t

hour period of service .



RULE 7 1

Carmen and Helpers to be

Sent Out On The Roa d

Carmen and helpers, when necessary, wil l
be sent to inspect and repair cars on line of
road or away from the Shops,.



RULE 7 2

Differentials for Carme n

(a) Lead Carmen shall receive 20 cent s

differential per hour above minimum rates pai d

the basic carman (Car Repairer) at point employed .

(b) Lead Air Brake Rackman shall receive 2 0

cents differential per hour above minimum rate s

paid Air Brake Rackman at point employed .

(c) The Assistant Wrecking Foreman, Wreckin g

Engineer and Assistant Wrecking Engineer shal l

receive 29 .2 cents per hour differential abov e

minimum rates paid basic carman (Car Repairer )

at point employed .

(d) When a leadman vacancy occurs, the posi -

tion vacancy shall be bulletined in accordanc e

with the applicable rules . The senior mos t

qualified applicant shall be assigned theret o

and given a trial . If the employee assigned t o

the leadman position fails to properly perfor m

the duties of the leadman position, he will b e

disqualified therefrom . In that event, the

Company shall have the right to select the in-
cumbent from that particular craft of employee ,

providing such employee possesses fitness an d

ability . The present incumbents of leadma n

positions will remain thereon, except wher e

such positions are abolished in accordance wit h

the collective agreement . In case of a forc e

reduction, the incumbent of the lead carman

position shall be reduced in seniority order .

(Local Agreement 3-26-69 )

(e) Carman welders shall receive 12 .4 cent s

differential per hour above minimum rates pai d

basic carman (Car Repairer) rate at poin t

employed .



RULE 72 (Continued )

Differentials for Carme n

(f) The Leadman Welder shall receive 2 0

cents differential per hour above rate pai d

carman welder at point employed .

(g) The following positions shall receiv e
4 .4 cents differential per hour above minimum
rates paid the basic carman (Car Repairer) rat e

at point employed :

P ainter, First Clas s
Carpenter, F irst Clas s
Mill Men, First Clas s
Saw File r

Upholstere r

(h) The differential currently paid to Ai r
Brake Rackmen will Se increased from 4 .4 cent s
to 8 .4 cents ner hoer . A differential allowanc e
of 8 .4 cents per hour will be paid to Carme n
assigned to 'write un' and 'billing' assignment s
at Proctor .



V . ELECTRICAL WORKERS' SPECIAL RULE S

RULE7 3

Qualification s

Any man who has served an apprenticeship o r

who has had three years' practical experience i n

electrical work and is competent to execute same

to a successful conclusion within a reasonabl e
time will be rated as an electrical worker .

An electrician will not necessarily be a n
armature winder .



RULE74

Classification of Work

Electricians' work shall consist of main -

taining, repairing, rebuilding, inspecting an d

installing the electric wiring of all generators ,

switchboards, meters, motors, and controls ,

rheostats and controls, motor generators, elec-
tric headlights and headlight generators, elec -

tric welding machines, storage batteries, axl e

lighting equipment, and signal equipment, in -

stalling and repairing all inside and outsid e

telegraph and telephone equipment except whe n

done by linemen, electric clocks and electri c

lighting fixtures, winding armatures, fields ,

magnet coils, rotors, transformers and startin g

compensators ; inside and outside wiring at shops ,

buildings, yards, and on structures and al l

conduit work in connection therewith ; installin g

and repairing all telegraph, telephone and elec-
tric pole lines and service wires either over -

head or underground and all work in connectio n

therewith except when done by linemen ; includin g

steam and electric locomotives, passenger trains ,

motor cars, electric tractors and trucks ; tele-

phone, telegraph and electric cable splicing ;

high tension power house and substation operators ,

high tension linemen, electric crane operators ,

and all other work generally recognized as elec-

tricians' work .



RULE75

Classification of Linemen's Work

Linemen's work shall consist of the building ,
repairing and maintaining of pole lines an d

supports for service wires and cables ; overhea d
and underground, together with their supports ;
all outside wiring in yards and other wor k
generally recognized as linemen's work not pro -
vided for in Rule 74 .



RULE 76

Classification of Groundmen's Work

Groundmen's work shall consist of wor k
generally recognized as such in assisting cabl e
splicers, equipment installers, district lineme n

and linemen . They will not be required to clim b

poles .



RULE77

ELECTRICIAN APPRENTICESHI P

	 TRAINING PROGRAM	
Regular and Helper Apprentice s

ELIGIBILITY -

Candidates for Electrician Apprentice mus t

meet company employment standards with respec t

to age, mental ability, dexterity, and physica l

condition . Apprenticeships are open to all can -

didates meeting these standards, regardless o f

race, creed, religion or nationality . Presen t

company employees who meet established standard s

will be given first preference in selectin g

apprentices . Company standards of selection wil l
be made known to the Union's General Chairma n
upon request .

Helpers or groundmen must have not less than

two years' experience as helpers or groundmen i n
their craft on the division where employed at th e
time selected for helper apprenticeship . I n
selecting helper apprentices, seniority and abi-
lity will govern and all selections will be made
in conjunction with the local committee of th e
craft involved. Helper apprentices will serve
six periods of 1,040 hours, overtime excluded .
They shall retain their seniority rights as a
helper or groundman during their apprenticeshi p
but will not be permitted to exercise their senio-
rity so long as they can hold a position as helpe r
apprentice .

NUMBER -

The number of apprentices in training wil l
be governed by the company's future requirement s
for electricians . If the number of apprentice s
exceeds the electrician-to-apprentice ratio sti-

pulated in the current shoperaft agreement, i t
is understood that the company will not furloug h

any electrician until such time as the apprentice



RULE 77 (Continued )

ELECTRICIAN APPRENTICESHI P

	 TRAINING PROGRAM	
Regular and Helper Apprentice s

Number (continued )

ratio has been adhered to,) It is understoo d

that any increase in the number of apprentice s

over that stipulated in the agreement will b e

discussed with the General Chairman of th e

craft .

INSTRUCTION REQUIREMENTS -

1, Regular apprentices and helper appren -

tices will be required to complete 6,24 0

hours of on-the-job instruction as pre -

scribed by the company . (Time lost du e

to personal injury on the job will no t

be deducted in computing on-the-job tim e

toward the completion of apprenticeshi p

training .) An individual having two

years electrical schooling at an accre-
dited vocational school or previou s
applicable training or experience equiva -

lent thereto may be hired as a helpe r
apprentice . This does not preclude th e
hiring of regular apprentices .

2. The company may require apprentices t o
complete 192 hours of off-the-job instruc-

tion per year for three years in approve d

job related courses .

3. An apprentice may be discharged at an y
time during the apprenticeship trainin g
program for failure to maintain satisfac -

tory progress in his off-job trainin g
courses .



RULE 77 (Continued )

ELECTRICIAN APPRENTICESHI P

	 TRAINING PROGRAM	
Regular and Helper Apprentice s

COST OF TRAINING -

1. The cost of approved textbooks and tuitio n

for off-the-job training will be borne by

the company so long as an apprentice main -

tains his status, or, in the case of a n

apprentice upgraded to electrician, unti l

such time as his off-the-job training i s

completed . In the event an apprentice

leaves the service of the company prio r

to completion of his training program, i t

is understood that he will either retur n
any textbooks which have been furnishe d

by the company, or he will reimburse th e
company for these books .

2. An apprentice who is required to work awa y
from his home point will be reimbursed fo r
transportation cost to attend apprentic e
training classes at the applicable rat e
per mile .

GENERAL -

1. Apprentices will not be permitted to wor k
together as partners .

2. Apprentices will not be assigned to the
use of welding equipment during the firs t
two periods of their apprenticeship .

3. An apprentice will not be assigned to wor k
on a night shift unless otherwise agreed

to between the Carrier and the Genera l
Chairman .

4. An apprentice will not be permitted t o

work overtime unless there are no ele c -
tricians available for this overtime .



RULE77 (continued )

ELECTRICIAN APPRENTICESHI P

	 TRAINING PROGRAM	

Regular and Helper Apprentices

General (continued)

5. Electrician apprentices include regula r

and helper apprentices in connection wit h
the work defined in Rules 73 and 74 .

6. An employee who is employed as an elec -

trician helper who subsequently become s
an apprentice and employees hired as a n
apprentice will be compensated at th e
helper apprentice rate that is applicable .

COMPLETION -

1. All apprentices will be given every oppor -
tunity possible to secure a complete
knowledge of the trade, and when thei r
apprenticeship is completed, they will b e

furnished a certificate of indenture ,
certifying that apprenticeship has been
served .

2. If within the first half of his service
as an apprentice or helper apprentice ,
such apprentice or helper apprentice doe s
not show satisfactory progress or aptitud e
in learning the trade, he shall not be
retained as an apprentice or helpe r
apprentice .

3. An apprentice or helper apprentice as o f
the date of completion of his apprentice -
ship shall be granted an electrician' s
seniority date as of the date he starte d
as an apprentice or helper apprentice .



RULE77 (continued )

ELECTRICIAN APPRENTICESHI P

	 TRAINING PROGRAM	
Regular and Helper Apprentice s

Completion (continued )

4. An apprentice who completes his apprentice -
ship during the course of any day will b e

permitted to finish the day and will be
paid therefor in accordance with Rule 13 .

5. Overtime hours worked by apprentices wil l
apply toward completion of thei r
apprenticeship .

6. Nothing in this agreement shall be con -
strued to guarantee an apprentice or a
helper apprentice a position as electri -
cian upon completion of his apprentice -
ship, and it does not preclude the hirin g
of qualified electricians .

	

Electrician s
so hired will be governed by the above
seniority provisions .



RULE 7 8

Upgrading Agreement -

Electrical Workers	

(a) When new jobs or vacancies occur due to

the increase of forces, or because of mechanic s

leaving the service, and no mechanics are avail -

able for service on the division where the new

positions or vacancies occur, the Railway Com-

pany may promote apprentices or helpers as out -

lined below. The men promoted will not los e

their seniority as apprentices or helpers no r

will they accumulate seniority as mechanic s

except as hereinbelow provided for .

(b) No promotion of apprentices, helpe r

apprentices or helpers will be permitted a s

long as qualified mechanics are available fo r

hire when needed .

(c) Promotion to mechanics will be on th e

following basis :

(1) Regular apprentices who have serve d

two years of their apprenticeship and helpe r

apprentices who have served one year of thei r

apprenticeship will be promoted first i n

seniority order .

(2) If there are not sufficient regula r

apprentices and helper apprentices to fil l

new jobs or vacancies, helpers who have ha d

two or more years service as helpers will b e
next promoted in seniority order .

NOTE : It is understood that apprentice s

and helpers will not be compelle d

to accept promotion .

(d) Apprentices and helpers who are promote d

under the provisions of this agreement will be

paid the rate of pay for work performed as pro-

vided for in the current Shop Crafts' Agreement .



RULE78 (continued )

Upgrading Agreement -
	 Electrical Worker s

(e) Apprentices (regular or helper) promote d
to electricians shall retain their seniority a s

apprentices (regular or helper) until grante d

seniority as electricians . Such employees ma y

exercise such apprentice (regular or helper )
seniority rights only at such times as they ar e

unable to work as promoted apprentices due to a
reduction in force of promoted apprentices .

(f)(1) A helper promoted to electrician wil l
not establish seniority as a mechanic until h e
has qualified under the provisions of Electrica l
Workers' Special Rules of the Master Agreement .
Such employee will retain his seniority as a
helper until such time as he becomes qualifie d
as a mechanic after the performance of accumu -
lated service of 6,240 hours as a mechanic .
Upon completion of 6,240 hours' service, suc h
employee will be considered a mechanic and i f
retained in service as a mechanic, he shall for-
feit all helper seniority rights and he wi l l
commence acquiring seniority as a mechanic i n
accordance with the provisions of the Maste r
Agreement .

(f)(2) Helpers promoted to electricians shal l
retain their seniority as helpers until grante d
seniority as electricians . Such employees ma y
exercise such helper seniority rights only a t
such time as they are unable to work as promote d
helpers due to a reduction in force of promote d
helpers .

(f)(3) A helper who elects to retain hi s
seniority and work as a helper, cannot again b e
promoted, but may be hired as a mechanic on an y
date subsequent to the completion of 6,240 hour s
of service as a promoted helper .



RULE 78 (continued )

Upgrading Agreement -

	 Electrical Worker s

(f)(4) Overtime hours worked as an upgrade d

mechanic will apply toward completion of th e

6,240 required hours, for regular or helpe r

apprentices .

(g)(1) When qualified mechanics are availabl e
for hire and such mechanics meet Company employ -
ment requirements, they will be employed displacin g
promoted apprentices or helpers in the revers e
order of their temporary promotion to mechanic .

(g)(2) When forces of upgraded men are reduced ,
the reduction shall be made in the reverse orde r
of their temporary promotion to mechanic .

(h) Promoted apprentices and helpers will b e
placed on the promoted list and may use thei r
promoted date to assign themselves in accordanc e
with such date .



RULE 79 ,

Helper s

Employees regularly assigned as helpers t o

assist electrical workers and apprentices and to

perform such battery work as may be agreed upon
locally as being helpers' work .



RULE80

Mechanics-In-Charg e

1 . Mechanics-in-Charge, Signal and Electrica l

Crews

Mechanics-in-charge will supervise the wor k

of the electrical workers anywhere on the divi-

sion they hold seniority and will be allowed t o
perform work of the electrical workers' craf t
provided the crew does not exceed three mecha -
nics . A ratio of not more than one apprentic e
for each mechanic may be assigned to the crew .
The assignment of helpers to the crew will no t
be considered a breach of the crew consist .

Overtime for mechanics-in-charge shall b e
allocated on the basis of the shop overtime list .

The mechanic-in-charge positions shall b e
filled in accordance with the provisions o f
Rule 15 ; however, the successful applicant mus t
have the following qualifications and be able t o
perform the following duties :

(a) Mechanic-in-charge (Signal Crew )

(1) Must have working knowledge o f
signal construction, methods, plan s
and circuits, and ICC rules and test s
pertaining to signals .

(2) Must be a proficient, willin g
climber for pole line work .

(3) Must hold a valid motor ca r
operator's permit .

(4) Must be thoroughly familiar wit h
signal equipment and facilities o n
the property .



RULE 80 (Continued )

Mechanics-In-Charg e

(5) Must know company safety rules

and their application to signa l

construction and maintenance .

(6) Must demonstrate ability to lea d

and supervise men during trial period .

(b) Mechanic-in-charge (Electrical Crew )

(1) Must hold a valid Minnesot a
Journeyman Electrician license .

(2) Must be proficient, willin g
climber for pole line work .

(3) Must hold a valid motor ca r
operator's permit .

(4) Must be thoroughly familiar wit h
electrical equipment and facilitie s
on the property .

(5) Must know company safety rule s
and their application to electrica l
construction and maintenance .

(6) Must demonstrate ability to lea d
and supervise men during trial period .

2 . Mechanic-in-Chare (Ore Docks and Pelle t
Storage Facilit y

The mechanic-in-charge will supervise th e
work of electrical workers at the Duluth ore
docks and taconite storage facility and will be
allowed to perform work of the electrical worker s
craft .

Overtime for this position will be allocated
on the basis of the ore dock overtime list .



RULE 80 (Continued )

Mechanics-In-Charge

Applicants for this position will be con-
sidered on the basis of qualifications an d

seniority, qualifications to be the first con-

sideration . Selection and assignment will b e

made by the management after consultation wit h

the General Chairman .

(a) Qualifications for the Mechanic-in -

charge position are as follows :

(1) Must be a proficient willin g

climber for pole line work .

(2) Must be thoroughly familiar wit h
electrical equipment and facilitie s
at the ore docks and pellet storag e
facility .

(3) Must know company's safety rule s

and their application to electrica l

construction and maintenance .

(4) Must demonstrate ability to lea d

and supervise men during trial period .

(b) They must perform the following duties :

(1) Plan work with Maintenance
Supervisor .

(2) Assign work to electricians .

(3) Supervise electricians and schedul e
work seeing that maintenance work pro-
gresses according to schedule .

(4) Insure that all necessary ligh t
replacements are made by shift electr i -
cians .



RULE 80 (Continued )

Mechanics-In-Charg e

(5) Inform maintenance supervisor o f

material required by electricians .

(6) Order janitor's supplies fo r

electrical shop .

(7) Check safety supplies and equipment .

(8) Assist electricians in the perfor-
mance of electrical work as required .

(9) Keep overtime list up to date an d
review time cards of crew members .

(10) Other duties as assigned .



RULE 8 1

Lineman-In-Charg e

The Lineman-in-Charge will supervise th e

work of the Communication line crew anywher e

on the system .

Overtime shall be allocated on the basi s

of the shop overtime list .

These positions shall be filled in accor-
dance with the provisions of Rule 15 ; however ,

the successful applicant must have the followin g

qualifications and be able to perform th e

following duties :

(1) Must have working knowledge o f

communication line construction ,
methods, plans and circuits .

(2) Must be a proficient, willin g
climber for pole line work .

(3) Must hold a valid motor ca r
operator's permit .

(4) Must know company safety rule s
and their application to communicatio n
line construction and maintenance .

(5) Must demonstrate ability to lea d
and supervise men during trial period .



RULE 82

Differentials For Electrician s

(a) At points where there are ordinaril y

fifteen or more locomotives tested each mont h

and electricians are required to swear t o

Federal reports covering such inspection, an

electrician will be assigned to handle thi s

work in connection with other electricians '

work and will be allowed six cents per hou r
above the electricians' minimum rate at the

point employed ,

(b) At points or on shifts where n o
inspector is assigned and electricians ar e
required to inspect locomotives and swear t o
Federal reports, they will be paid six cent s

per hour above the electricians' minimum rat e
at the point employed for the days on whic h
such inspections are made .

(c) The mechanic-in-charge position shal l
be compensated an additional 33 cents per hou r
above the basic mechanic's rate of pay .

(d) The lineman-in-charge position shal l
be compensated an additional 33 cents per hou r
above the basic lineman's rate of pay .

(e) The leadman-electrician position a t
the Proctor diesel house shall receive 20
cents differential per hour above that of th e
basic electrician's rate of pay (Electricia n
First Class) .

(f) The welder-electrician position shal l
receive 8 .4 cents differential per hour abov e
that of the basic electricians' rate of pay
(Electrician First Class) .



RULE 83

Signal Maintainer s

(a) Signal Maintainers SHALL NOT BE ENTITLE D

to additional compensation when required to per -

form service on either their regularly assigne d

signal territcry or on an adjacent signal terri-
tory assigned to another maintainer, between th e

hours of 7 :00 a .m . and 3 :30 p .m . during thei r

regular work week or their standby day ,

(b) Signal Maintainers SHALL NOT BE ENTITLE D

to additional compensation when required to per -

form service on their regularly assigned signa l

territory between the hours of 330 p .m . an d

7 :00 a .m. during their regular work week o r

their standby day .

(c) Signal Maintainers SHALL BE ENTITLED t o

additional compensation in accordance with sche -

dule rules when required to perform service o n
an adjacent signal territory, assigned to anothe r
maintainer, between the hours of 3 :30 pm . an d
7 :00 a .m . during their regular work week o r
their standby day .

(d) Signal Maintainers SHALL BE ENTITLED t o
additional compensation in accordance with sche-
dule rules when required to perform service o n
their regularly assigned rest day .

(e) When it is impractical for two Signa l
Maintainers to stand by for one another, each
such maintainer shall be assigned a work week o f
Monday through Friday with Saturday as a stand -
by day and Sunday off .

(f) Where two Signal Maintenance territorie s
on the same division are adjacent and it is pra c-
tical for the employees incumbent to the Signa l
Maintainers position on these territories to

stand by for one another, the assignments of
such employees shall be as follows :



RULE 83 (Continued )

Signal Maintainer s

(1) One assignment shall be bulletined

to work regularly Monday through Friday wit h

Saturday off and every other Sunday shall be

a standby day . On Monday, the incumbent o f

such position will work his regular assign-
ment and will be available for all troubl e

calls on the adjacent signal territory . O n

the standby day, the incumbent will be avail -

able for all trouble calls on his assigne d

signal territory and the adjacent signa l

territory . This will provide the incumben t

of such position Saturday and Sunday off on e

week and Saturday off the following week .

(2) The other assignment shall be bulle-
tined to work regularly Tuesday through

Saturday with Monday off and every othe r

Sunday shall be a standby day . On Saturday ,
the incumbent of such position will work hi s

regular assignment and will be available fo r
all trouble calls on the adjacent signa l
territory . On the standby day, the incum-
bent will be available for trouble calls o n
his own assigned signal territory and on th e
adjacent signal territory . This will provide

the incumbent of such position Sunday an d
Monday off one week and Monday off the
following week .

(g) Where three signal maintenance terri-
tories on the same division are adjacent, and i t

is practical, the employees incumbent to th e
Signal Maintainers' positions on these terri -
tories shall provide standby service on Satur-
day and Sunday each third week on all thre e
signal territories on a rotating basis . Each
such employee will be assigned, by bulletin, t o

a work week of Monday through Friday and wil l

stand by for trouble on his own territory an d

the adjacent two territories on Saturday and



RULE83 (Continued )

Signal Maintainer s

Sunday every third week . This will provide th e

incumbents of such positions with Saturday an d

Sunday off on two consecutive weekends .

It is understood that the rest day prov i -

sions contained in this agreement may be can -

celled upon thirty-day notice by either part y
and, if cancelled, signal maintainers wil l
revert to rest day assignments outlined i n
Memorandum of Understanding dated February 8 ,
1952,



RULE 8 4

Assignments in th e

Communications Departmen t

In the Communications Department, one-hal f

of the monthly paid Communications Departmen t

employees may be assigned to work Monday throug h

Friday and the other half Tuesday through Satur-
day . Under this arrangement, one-half of th e

crew will work Monday through Friday for a two

week period and the other half of the crew wil l

work Monday through Friday the next two wee k

period . The employees whose work week begins o n

Tuesday will be called for any emergency work t o

be performed on Sunday .

NOTE : When employees are temporaril y
transferred from the Electrica l

Department to the Communication s

Department, paragraph 'g' o f
Rule 15 will apply . The employee s

involved will work the hours o f

the Communications Department and

be subject to the rules tha t
govern employees in the Communi-
cation Department .



RULE 85

Allowance - Overhead Shop Crane s

Operators of overhead shop cranes will b e
allowed fifteen minutes per day at the straigh t
time rate when required to oil cranes outside of
and in addition to their regular eight hou r

assignment .



RULE86

General Lamp Replacemen t

General lamp replacement work, and genera l

cleaning of lighting fixtures, in the Procto r

and Two Harbors shops, and buildings adjacen t
thereto, will be performed by employees of th e

electricians° craft ,

it is understood, however, that nothin g

herein shall be construed as prohibiting other s
from replacing lamps on shifts where no employee s
of the electricians° craft are on duty, or proh -
biting any employees at any time from replacin g
lamps over benches, machines, or other work places ,
where such replacement may be considered necessar y

to the safety of employees or the public, or t o
avoid delay to work .

It is also understood that any cleaning o f
lighting fixtures which can be performed withou t
the use of ladders, except those on Thompso n
hangers, may be assigned to other than employees
of the electricians° craft °



RULE 8 7

Field Maintenance - Signa l

Field maintenance work on the signal inter -

locking system in the Taconite Junction terri-
tory involving five signals and two powe r

switches on the Duluth, Missabe and iron Rang e

Railway and one signal and no power switches o n

the Burlington Northern, will be done by the

Burlington Northern signal maintainer . Any
future changes in the foregoing will cause thi s

rule to be reopened for further negotiation s
between the Carrier and the General Chairman .



RULE 8 8

Handling Storage Batterie s

Men engaged in the handling of storag e
batteries and mixing acid will be provided wit h
acid-proofed rubber gloves, hip boots and aprons .



RULE 89

Tool s

It is agreed that the Company will furnis h

the following American made hand tools to Elec-
tricians and Electrician Apprentices subject t o

the following condition s

1. The Company will have the right o f

inspection and the employee will be hel d

accountable for all tools supplied by th e

Company. Failure to account for tool s
supplied may be grounds for disciplinary

action . Any employee reporting for wor k

without his tools may be sent home an d

suffer pay loss for time spent in securin g

tools .

2. Any tool lost by the employee must b e

replaced in kind by the employee at hi s
expense .

3. The Company will replace all worn-ou t
and broken tools which are turned over t o
the supervisor .

Tool Lis t

Screw Drivers -

One (1) Phillip

	

3" #1

	

bi t
One (1) Phillip 6" #3 bi t
One (1) Stu b
One (1) Heavy duty 10" blade
One (1) Medium 6" blad e
One (1) Angle Screwdrive r
One (1) Slim line 6" blade
One (1) Starter screwdriver



RULE 89 (Continued )

Tool s

Pliers -

One

	

(1) 8" Klein pliers

	

(lever-mati c
cutting edge )
6" diagonal cuttersOne (1 )

One (1) 6" Needlenos e
One (1) Channel

	

Locks

	

(standard)

	

plasti c
plier handles 6", 8"

Wrenches -

One (1) set Long Allen wrenche s
One (1) set adjustable wrenches -

4", 6", 8", 10", 12 "

Miscellaneous -

One (1) hack saw frame and blade s
One (1) Klein wire strippe r

NOTE : Minor adjustments may be made by
Supervisor of each section .



VI . FIREMAN AND OILERS SPECIAL RULES

RULE 90

Classification of Work -

Firemen and Oiler s

The work of employees in the Power Plant ,

Locomotive Handling, Preparatory and Common Labo r

Forces covered by this Agreement consist of th e

following and such positions will be filled b y

employees holding seniority on the Power Plant ,

Locomotive Handling, Preparatory and Common Labo r

Forces seniority rosters in accordance with th e

terms of this Agreement .

Power Plant Force :

All classes of steam power plant engineer s

including :

1. Chief Engineer s
2. First Class Engineer s

3. Second Class Engineer s

4. Special Engineer s

Locomotive Handling and Preparatory Forces :

1 . Composite Fire Cleaner s
2 . Composite Fire Cleaner Helper s
3 . Hoisting and Crane Engineers

	

(wrecking
service excluded )

4 . Outside Hostlers

	

(Iron Range Division )

5 . Inside Hostlers

	

(Iron Range Division )

6 . Outside Hostler Helpers

	

(Iron Range

Division )
7 . Inside Hostler Helper s

Division)

(Iron Rang e

8 . Hostler Helpers

	

(Missabe Division )
9 . Sandhouse Man

Common Labor :

All common labor in connection with the
operation of Steam Power Plants, Roundhouses ,
Shops and Mechanical Operations in Yards .



RULE 9 1

Stationary Engineer s

(a) To be considered an applicant for a sta-
tionary engineer's position, an employee mus t

possess the grade oflicense required of th e

position to be filled .

(b) Advancement in the positions of statio-
nary engineers will be contingent upon havin g

the proper grade of license and when a positio n

requiring a certain grade of license become s

vacant and cannot be filled by an employee i n

the power plant or the locomotive handling an d

preparatory force groups, the Carrier may loo k

elsewhere for men so qualified .

(c) In order to have properly license d

employees to fill vacancies, employees enterin g

service must advance themselves as rapidly a s

the State of Minnesota Boiler Inspection Rule s
and Regulations permit from the grade of licens e
required to fill the vacancy to the next suc-
ceeding grade of license up to and including th e
first class grade A license, Except by agreemen t
between the parties, employees failing to qualif y

for the next higher grade of license after havin g
had the required actual experience, plus si x
additional months, will be considered as havin g
failed to qualify for any stationary engineer' s
position . An employee thus disqualified wil l
lose his position as stationary engineer an d

must take whatever position may be open in hi s
craft . This supersedes Rule 121 of the Agree-

ment effective October 1, 1959 .

(d) Composite fire cleaners having require d
grade of stationary engineers' license wil l
receive composite fire cleaners' rate or sta-
tionary engineers' rate, whichever is higher ,
when assigned to perform duties of stationary
engineers .



RULE 91 (Continued )

Stationary Engineer s

(e) The Chief Engineer in the Proctor Round -

house Power Plant will receive 25 dollars pe r

month additional for supervisory duties °

(f) Stationary engineers in charge of opera-
ting generators and switchboards will receive a
six cent per hour differential over their bas e
rate,

(g) The Company will pay the cost o f
obtaining and maintaining a stationary engineer° s
license for not more than 25 Firemen and Oilers,



RULE 9 2

Hostler Helper s

(a) An employee who has been or is a quali -

fied hostler helper who is forced to a hostle r

helper position because he is the junior quali -

fied employee will protect hostler helpe r

assignments for a period of nine months in th e

aggregate ° Such employee may bid off such posi -

tion if a junior qualified employee is availabl e

or after the expiration of nine months in th e

aggregate as hostler helper . If he is unabl e

to secure a position on bid, he may displace

any junior employee holding a position he bi d

on during the nine month period .

This agreement does not preclude th e

use of a junior qualified hostler helper i n

filling temporary vacancies °

(b) It is agreed that effective August 1 ,

1975, the rate of pay of hostler helpers wil l

be increased ten cents per hour, from $4063 t o

$4073 per hour °



VII . SUPPLEMENTS

SUPPLEMENT NO .1

Vacation s

The following represents a synthesis in on e
document, for the convenience of the parties, o f

the current provisions of the December 17, 194 1
National Vacation Agreement and amendments there -

to provided in the National Agreements of Augus t

21, 1954, August 19, 1960, November 21, 1964 ,
February 4, 1965, September 27, 1967, September 2 ,
1969, October 7, 1971, February 11, 1972, May 12 ,
1972, December 6, 1978 and December 7, 1981 fo r
Boilermakers & Blacksmiths, December 11, 1981 for

Carmen, December 11, 1981 for Electricians an d
January 11, 1982 for Firemen and Oilers .

This is intended as a guide and is not to b e
construed as constituting a separate agreemen t
between the parties . If any dispute arises as t o
the proper interpretation or application of an y
provision, the terms of the appropriate vacatio n
agreement shall govern .

1 . (a) Effective with the calendar year 1973 ,
an annual vacation of five consecutive work day s
with pay will be granted to each employee covered
by this Agreement who renders compensated servic e
on not less than 120 days during the precedin g
calendar year .

(b) Effective with the calendar year 1973 ,
an annual vacation of ten (10) consecutive wor k
days with pay will be granted to each employe e
covered by this agreement who renders compensate d
service on not less than 110 days during the pre -
ceding calendar year and who has two (2) or more
years of continuous service and who, during such
period of continuous service renders compensate d
service on not less than 110 days (133 days in the
years 1950-1959 inclusive, 151 days in 1949 an d

160 days in each of such years prior to 1949) i n
each of two of such years, not necessaril y
consecutive .



SUPPLEMENT NO . I (continued )

Vacation s

(c) Effective with the calendar year 1982, an

annual vacation of fifteen (15) consecutive wor k

days with pay will be granted to each employe e

covered by this Agreement who renders compensate d

service on not less than 100 days during the pre -

ceding calendar year and who has eight (8) or mor e
years of continuous service and who, during suc h

period of continuous service renders compensate d

service on not less than 100 days (133 days in th e

years 1950-1959 inclusive, 151 days in 1949 and 160

days in each of such years prior to 1949) in each
of eight (8) of such years, not necessaril y
consecutive .

(d) Effective with the calendar year 1982, an

annual vacation of twenty (20) consecutive work day s

with pay will be granted to each employee covere d

by this Agreement who renders compensated servic e
on not less than 100 days during the preceding cal -

endar year and who has seventeen (17) or more year s
of continuous service and who, during such perio d

of continuous service renders compensated servic e

on not less than 100 days . (133 days in the years

1950-1959 inclusive, 151 days in 1949 and 160 days
in each of such years prior to 1949) in each o f
seventeen (17) of such years, not necessaril y
consecutive .

(e) Effective with the calendar year 1973, an
annual vacation of twenty-five (25) consecutive

work days with pay will be granted to each employee
covered by this Agreement who renders compensate d

service on not less than 100 days during the pre -
ceding calendar year and who has twenty-five (25 )
or more years of continuous service and who, durin g
such period of continuous service renders compen-
sated service on not less than 100 days (133 day s

in the years 1950-1959 inclusive, 151 days in 194 9
and 160 days in each of such years prior to 1949 )
in each of twenty-five (25) of such years, no t
necessarily consecutive .



SUPPLEMENT NO . 1 (Continued )

Vacation s

(f) Paragraphs (a), (b), (c), (d) and (e )

hereof shall be construed to grant to weekly an d

monthly rated employees, whose rates contemplat e

more than five days of service each week, vaca -

tions of one, two, three, four or five weeks ,

(g) Service rendered under agreement s
between a carrier and one or more of the Non -

Operating Organizations parties to the Genera l

Agreement of August 21, 1954, or to the General

Agreement of August 19, 1960, shall be counte d

in computing days of compensated service an d

years of continuous service for vacation quali-
fying purposes under this Agreement ,

(h) Calendar days in each current quali -

fying year on which an employee renders no ser-
vice because of his own sickness or because o f

his own injury shall be included in computin g
days of compensated service and years of contin -
uous service for vacation qualifying purpose s
on the basis of a maximum of ten such days fo r
an employee with less than three years of ser-
vice ; a maximum of twenty such days for a n
employee with three but less than fifteen years

of service ; and a maximum of thirty such day s
for an employee with fifteen or more years o f
service with the employing carrier .

(i) in instances where employees who hav e
become members of the Armed Forces of the Unite d

States return to the service of the employin g
carrier in accordance with the Military Selec-
tive Service Act of 1967, as amended, the tim e
spent by such employees in the Armed Force s
subsequent to their employment by the employin g
carrier will be credited as qualifying servic e
in determining the length of vacations for whic h
they may qualify upon their return to the service
of the employing carrier .
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(j) In instances where an employee wh o

has become a member of the Armed Forces of th e

United States returns to the service of th e

employing carrier in accordance with the Mili-
tary Selective Service Act of 1967, as amended ,

and in the calendar year preceding his return t o

railroad service had rendered no compensated ser-
vice or had rendered compensated service on fewe r

days than are required to qualify for a vacation

in the calendar year of his return to railroa d

service, but could qualify for a vacation in th e

year of his return to railroad service if he ha d

combined for qualifying purposes days on whic h

he was in railroad service in such preceding cal-
endar days with days in such year on which he wa s

in the Armed Forces, he will be granted, in the

calendar year of his return to railroad service ,

a vacation of such length as he could so qualif y

for under paragraphs (a), (b), (c), (d) or (e )

and (i) hereof .

(k) In instances where an employee who

has become a member of the Armed Forces of the

United States returns to the service of th e

employing carrier in accordance with the Mili-
tary Selective Service Act of 1967 ; as amended ;

and in the calendar year of his return to rail -

road service renders compensated service on fewe r

days than are required to qualify for a vacation
in the following calendar year, but could qualif y

for a vacation in such following calendar yea r
if he had combined for qualifying purposes day s
on which he was in railroad service in the year

of his return with days in such year on which he

was in the Armed Forces, he will be granted, i n

such following calendar year, a vacation of such

length as he could so qualify for under para-
graphs (a), (b), (c), (d) or (e) and (i) hereof .
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(1) An employee who is laid off and ha s

no seniority date and no rights to accumulat e

seniority who renders compensated service on no t

less than 120 days in a calendar year and wh o

returns to service in the following year for th e

same carrier will be granted the vacation in th e

year of his return, In the event such an em-
ployee does not return to service in the fol-

lowing year for the same carrier, he will be

compensated in lieu of the vacation he ha s

qualified for provided he files written reques t

to his employing officer ; a copy of such reques t
to be furnished to his local or general chairman ,

(From Article Ili

	

Vacations s Section 1
of 10-7-71, 2-1 172 and 5-1272 Agreements ,
where applicable )

20 The terms of this Agreement shall not . e
construed to deprive any employee of such add ; °
tional vacation days as he may be entitled t o
receive under any existing rule, understandin g
or custom, which additional vacation days shai i
be accorded under and in accordance with th e
terms of such existing rule, understanding o r
custom ,

(From Section 3 of 12-17-41 Agreement )

3, An employee's vacation period will not b e
extended by reason of any of the ten recognize d
holidays (New Year°s Day, President's Day, Goo d
Friday, Memorial Day, Fourth of July„ Labor Day ,
Veterans Day, Thanksgiving Day, Christmas Ev e
Day, and Christmas) or any day which by agree-

ment has been substituted or is observed in plac e
of any of the ten holidays enumerated above, o r
any holiday which by local agreement has bee n
substituted therefor, falling within his vacatio n
period .

(From Article ill - Vacations - Section 3
of 10-7-71, 2-11-72 and 5-12-72 Agreements ,

where applicable)
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4. (a) Vacations may be taken from Januar y

1st to December 31st and due regard consisten t

with requirements of service shall be given t o

the desires and preferences of the employees i n

seniority order when fixing the dates for thei r

vacations .

The local committee of each organi -

zation signatory hereto and the representative s

of the Carrier will cooperate in assignin g

vacation dates .

4. (b) The Management may upon reasonabl e
notice of thirty (30) days or more, if possible ;
but in no event less than fifteen (15) days ,

require all or any number of em p loyees in an y

plant, operation, or facility, who are entitle d
to vacations, to take vacations at the same time .

The local committee of each organi-
zation affected signatory hereto and the prope r
representative of the carrier will cooperate i n

the assignment of remaining forces .

(From Sections 4(a) and 4(b )
of 12 17-41 Agreement )

5. Each employee who is entitled to vacatio n
shall take same at the time assigned and, whil e
it is intended that the vacation date designate d
will be adhered to so far as practicable, th e
Management shall have the right to defer same
provided the employee so affected is given a s
much advance notice as possible ; not less tha n
ten days' notice shall be given except whe n
emergency conditions prevent, If it become s
necessary to advance the designated date, a t
least thirty (30) days' notice will be give n
affected employee .
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If a carrier finds that it cannot releas e

an employee for a vacation during the calenda r

year because of the requirements of the service ,

then such employee shall be paid in lieu of th e

vacation the allowance hereinafter provided ,

(From Section 5 of 12-17-41 Agreement )

Such employee shall be paid the time an d

one-half rate for work performed (luring hi s

vacation period in addition to his regula r

vacation pay ,

NOTE : This provision does not supersede pro -

visions of the individual collectiv e

agreements that require payment o f

double time under specified conditions .

(From Article I - Vacations - Section 4

of 8-21-54 Agreement) )

6. The carriers will provide vacation relie f

workers but the vacation system shall not be use d

as a device to make unnecessary jobs for othe r

workers . Where a vacation relief worker is no t

needed in a given instance and if failure to pro -
vide a vacation relief worker does not burde n

those employees remaining on the job, or burde n

the employee after his return from vacation, th e

carrier shall not be required to protect suc h

relief worker °

(From Section 6 of 12-17-41 Agreement )

7. Allowances for each day for which an em-
ployee is entitled to a vacation with pay wil l
be calculated on the following basi s

(a) An employee having a regular assignmen t

will be paid while on vacation the daily com-
pensation paid by the carrier for such assign-

ment .
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(b) An employee paid a daily rate to cove r

all services rendered, including overtime ,

shall have no deduction made from his estab -

lished daily rate on account of vacation

allowances made pursuant to this Agreement .

(c) An employee paid a weekly or monthl y

rate shall have no deduction made from hi s

compensation on account of vacation allow -

ances made pursuant to this Agreement .

(d) An employee working on a piecework o r

tonnage basis will be paid on the basis o f

the average earnings per day for the last tw o

semi-monthly periods preceding the vacation ,

during which two periods such employee worke d

on as many as sixteen different days .

(e) An employee not covered by paragraph s
(a), (b), (c) or (d) of this section will be
paid on the basis of the average daily straigh t
time compensation earned in the last pay perio d
preceding the vacation during which he per -
formed service .

(From Section 7 of the 12-17-41 Agreement )

8. The vacation provided for in this Agreemen t
shall be considered to have been earned when th e
employee has qualified under Article I hereof ,

If an employee's employment status is terminate d
for any reason whatsoever, including but no t
limited to retirement, resignation, discharge ,
non-compliance with a union shop agreement, o r

failure to return after furlough, he shall at th e
time of such termination be granted full vacatio n
pay earned up to the time he leaves the servic e
including pay for vacation earned in the precedin g
year or years and not yet granted and the vacation
for the succeeding year if the employee has
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qualified therefor under Article I . If an em-

ployee thus entitled to vacation or vacation pa y
shall die, the vacation pay earned and not re-

ceived shall be paid to such beneficiary as ma y

have been designated, or in the absence of suc h
designation, the surviving spouse or children o r

his estate, in that order of preference .

(From Article IV - Vacations - Section 2

of 8-19-60 Agreement )

9. Vacations shall not be accumulated o r
carried over from one vacation year to another .

(From Section 9 of 12-17-41 Agreement )

10. (a) An employee designated to fill a n
assignment of another employee on vacation wil l
be paid the rate of such assignment or the rat e
of his own assignment, whichever is the greater ;
provided that if the assignment is filled by a
regularly assigned vacation relief employee ,
such employee shall receive the rate of the
relief position . If an employee receivin g
graded rates, based upon length of service an d
experience, is designated to fill an assignmen t
of another employee in the same occupationa l
classification receiving such graded rates wh o
is on vacation, the rate of the relievin g
employee will be paid .

(b) Where work of vacationing employee s
is distributed among two or more employees, suc h
employees will be paid their own respective rates .
However, not more than the equivalent of twenty -
five percent of the work load of a given vaca-
tioning employee can be distributed among fellow
employees without the hiring of a relief worke r
unless a larger distribution of the work load i s
agreed to by the proper local union committee o r
official .
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(c) No employee shall be paid less tha n

his own normal compensation for the hours of hi s

own assignment because of vacations to othe r

employees .

(From Section 10 of 12-17-41 Agreement )

11. While the intention of this Agreement i s

that the vacation period will be continuous, th e

vacation may, at the request of an employee, b e

given in installments if the Management consent s

thereto .

(From Section 11 of 12-17-41 Agreement )

12. (a) Except as otherwise provided in thi s

Agreement, a carrier shall not be required t o

assume greater expense because of granting a

vacation than would be incurred if an employe e

were not granted a vacation and was paid in lieu

therefor under the provisions hereof. However ,

if a relief worker necessarily is put to substan-
tial extra expense over and above that which th e

regular employee on vacation would incur if h e

had remained on the job, the relief worker shal l

be compensated in accordance with existing regu -

lar relief rules .

(b) As employees exercising their vaca-

tion privileges will be compensated under thi s
Agreement during their absence on vacation ,

retaining their other rights as if they ha d
remained at work, such absences from duty wil l

not constitute "vacancies" in their position s
under any agreement . When the position of a

vacationing employee is to be filled an d
regular relief employee is not utilized, effor t

will be made to observe the principle o f

seniority .



SUPPLEMENT NO . 1 (Continued )

Vacations

(c) A personlother than a regularl y

assigned relief employee temporarily hired

solely for vacation relief purposes will no t

establish seniority rights unless so used mor e

than sixty days in a calendar year . If a

person so hired under the terms hereof acquire s

seniority rights, such rights will date from

the day of original entry into service unles s

otherwise provided in existing agreements .

(From Section 12 of 12-17-41 Agreement )

13. The parties hereto having in mind condi -

tions which exist or may arise on individua l

carriers in making provisions for vacation s

with pay agree that the duly authorized repre -

sentatives of the employees, who are partie s

to one agreement, and the proper officer of the

carrier may make changes in the working rule s

or enter into additional written understanding s

to implement the purposes of this Agreement ,

provided that such changes or understanding s

shall not be inconsistent with this Agreement .

(From Section 13 of 12-17-41 Agreement )

14. Any dispute or controversy arising ou t

of the interpretation or application of any o f

the provisions of this Agreement shall be

referred for decision to a committee, th e

carrier members of which shall be the Carriers '

Conference Committees signatory hereto, o r

their successors ; and the employee members o f

which shall be the Chief Executives of th e

Fourteen

	

Organizations, or their representa -

tives, or their successors . Interpretation s

or applications agreed upon by the carrie r

members and employee members of such committee
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shall be final and binding upon the parties t o

such dispute or controversy .

This section is not intended by th e

parties as a waiver of any of their right s

provided in the Railway Labor Act, as amended ,

in the event committee provided in this sectio n

fails to dispose of any dispute or controversy .

(From Section 14 of 12-17-41 Agreement )

15, Except as otherwise provided herein, thi s

agreement shall be effective as of January 1 9

1973, and shall be incorporated in existin g

agreements as a supplement thereto and shall b e
in full force and effect for a period of on e

year from January 1, 1973 9 and continue i n

effect thereafter, subject to not less tha n

seven months° notice in writing (which notic e

may be served in 1973 or in any subsequen t

year) by any carrier or organization part y
hereto, of desire to change this agreement a s
of the end of the year in which the notice i s
served . Such notice shall specify the change s
desired and the recipient of such notice shal l

then have a period of thirty days from the

date of the receipt of such notice within whic h

to serve notice specifying changes which it o r

they desire to make. Thereupon such proposal s

of the respective parties shall thereafter b e
negotiated and progressed concurrently to a
conclusion .

(From Article III - Vacations -

Section 2 of 10-7-71, 2-11-7 2

and 5-12-72 Agreements, where

applicable)
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Except to the extent that Articles of th e

Vacation Agreement of December 17, 1941 are
changed by this Agreement, the said agreemen t

and the interpretations thereof and of th e

Supplemental Agreement of February 23, 1945, a s

made by the parties, dated June 10, 1942 ,
July 20, 1942 and July 18 9 1945, and by Referee
Morse in his award of November 12, 1942, shal l
remain in full force and effect .

In Sections 1 and 2 of this Agreement cer-
tain words and phrases which appear in the Vaca -

tion Agreement of December 17, 1941 9 and in the

Supplemental Agreement of February 23 9 1945, ar e
used . The said interpretations which define d

such words and phrases referred to above as they

appear in said Agreements shall apply in con-
struing them as they appear in Sections 1 an d
2 hereof .

(From Article 1 - Vacations - Section 6
of 8-21-54 Agreement )

NOTE 1, If, as of the last day worked prio r

to retirement, an employee is entitle d
to any vacation or vacation paymen t
for the year of retirement or there -
after, he may waive all or part o f
such payment . Any such waiver shal l
extinguish any and all obligation o f
the Company with respect to the pay-
ment waived .

(9-27-63)
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NOTE 2 . The Carrier will allow six firemen an d

oilers to take summer vacations durin g

each month of the summer months betwee n

May and October . The above may be

increased proportionately in the future ,

dependent upon prevailing circumstances .

(Local Agreement 1-20-66 )

NOTE3_0 The Carrier will allow one additiona l

Electrical Worker to take a summer vaca-
tion during each month of the summe r
months between May and October . The
above may be increased proportionatel y
in the future depending on requirement s
of the service .

(Local Agreement 4-24-70 )

NOTE 4 . The Carrier will allow no more than nin e
Carmen to take summer vacations durin g
each week of the summer months betwee n
May and October . The above may b e
increased proportionately in the future ,
dependent upon prevailing circumstances .

(Local Agreement 3-26-69 )

NOTE 5 . Commencing with vacations earned in 1978
which will be due in 1979, employees en-
titled to vacations under the provision s
of the National Nonoperating Vacation
Agreement of December 17, 1941, a s
amended, will be permitted to schedul e
their vacations in one week segments .

(Local Agreement 9-1-78 with the
Brotherhood of Railway Carmen)
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Union Shop - Dues Deduction

IT IS AGREE D

Section 1

In accordance with and subject to the terms

and conditions hereinafter set forth, all em-

ployees of the carrier now or hereafter subjec t

to the rules and working conditions agreement s

between the parties hereto, except as herein -

after provided, shall, as a conditior of thei r

continued employment subject to such agreements ,
become members of the organization party to thi s

agreement representing their craft or clas s

within sixty (60) calendar days of the date they
first perform compensated service as such em-
ployees after the effective date of this agree-
ment, and thereafter shall maintain membershi p
in such organization ; except that such member -

ship shall not be required of any individua l

until he has performed compensated service o n
thirty (30) days within a period of twelve (12 )
consecutive calendar months . Nothing in thi s

agreement shall alter, enlarge or otherwise
change the coverage of the present or futur e

rules and working conditions agreements .

Section2

This agreement shall not apply to employee s
while occupying positions which are excepted

from the bulletining and displacement rules o f

the individual agreements, but this provisio n
shall not include employees who are subordinat e
to and report to other employees who are covere d
by this agreement . However, such excepte d

employees are free to be members of the organi-
zation at their option .
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Section 3

(a) Employees who retain seniority under the

Rules and Working Conditions Agreements governin g

their class or craft and who are regularl y

assigned or transferred to full time employmen t
not covered by such agreements, or who, for a

period of thirty (30) days or more, are (1) fur-
loughed on account of force reduction, or (2) on

leave of absence, or (3) absent on account o f

sickness or disability, will not be required to

maintain membership as provided in Section 1 o f

this agreement so long as they remain in suc h

other employment, or furloughed or absent a s

herein provided, but they may do so at thei r

option . Should such employees return to an y

service covered by the said Rules and Workin g

Conditions Agreements and continue therein ,

thirty (30) calendar days or more, irrespective
of the number of days actually worked durin g
that period, they shall, as a condition of thei r
continued employment subject to such agreements ,
be required to become and remain members of the
organization representing their class or craf t
within thirty-five (35) calendar days from dat e
of their return to such service ,

(b) The seniority status and rights o f

employees furloughed to serve in the Arme d

Forces or granted leaves of absence to engage

in studies under an educational aid progra m
sponsored by the federal government or a stat e
government for the benefit of ex-serviceme n
shall not be terminated by reason of any of th e
provisions of this agreement but such employee s
shall, upon resumption of employment, be con-
sidered as new employees for the purposes o f
applying this agreement .
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(c) Employees who retain seniority under th e
rules and working conditions agreements governin g

their class or craft and who, for reasons othe r

than those specified in subsections (a) and (b )

of this section, are not in service covered b y
such agreements or leave such service, will no t

be required to maintain membership as provide d
in Section 1 of this agreement so long as they
are not in service covered by such agreements ,
but they may do so at their option . Should suc h
employees return to any service covered by th e
said rules and working conditions agreement the y
shall, as a condition of their continued employ-
ment, be required, from the date of return t o
such service, to become and remain members i n
the organization representing their class o r
craft .

(d) Employees who retain seniority under th e
rules and working conditions agreements of thei r
class or craft, who are members of an organiza -
tion signatory hereto representing that class o r
craft and who in accordance with the rules an d
working conditions agreement of that class o r
craft temporarily perform work in another clas s
of service shall not be required to be member s
of another organization party hereto whose agreL;
ment covers the other class of service until th e
date the employees hold regularly assigned posi -
tions within the scope of the agreement coverin g
such other class of service .

Section4

Nothing in this agreement shall require a n
employee to become or to remain a member of th e
organization if such membership is not availabl e
to such employee upon the same terms and condi-
tions as are generally applicable to any othe r
member, or if the membership of such employee is
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denied or terminated for any reason other tha n

the failure of the employee to tender the perio-
dic dues, initiation fees, and assessments (no t

including fines and penalties) uniformly require d

as a condition of acquiring or retaining member -

ship . For purposes of this agreement, dues, fees ,

and assessments shall be deemed to be "uniforml y

required" if they are required of all employee s

in the same status at the same time in the sam e

organizational unit .

Section5

(a) Each employee covered by the provision s
of this agreement shall be considered by a car -

rier to have met the requirements of the agree-
ment unless and until such carrier is advise d

to the contrary in writing by the organization .
The organization will notify the carrier i n
writing by Registered or Certified Mail, Retur n
Receipt Requested, or by personal delivery evi-
denced by receipt of any employee who it i s
alleged has failed to comply with the terms o f
this agreement and who the organization, there -

fore, claims is not entitled to continue i n
employment subject to the Rules and Working Con-
ditions Agreement . The form of notice to b e
used shall be agreed upon by the Carrier and th e
Organizations involved and the form shall mak e
provision for specifying the reasons for th e
allegation of noncompliance ° Upon receipt o f
such notice, the Carrier will, within ten (10 )
calendar days of such receipt, so notify the
employee concerned in writing by Registered o r
Certified Mail, Return Receipt Requested, or b y
personal delivery evidenced by receipt . Copy of
such notice to the employee shall be given th e
Organization . An employee so notified, who dis -
putes the facts that he has failed to compl y
with the terms of this agreement, shall, within



SUPPLEMENT NO .2 (Continued )

Union Shop - Dues Deduction

a period of ten (10) calendar days from the dat e

of receipt of such notice, request the Carrie r

in writing by Registered or Certified Mail ,

Return Receipt Requested, or by personal deli -

very evidenced by receipt, to accord him a

hearing . Upon receipt of such request, the
Carrier shall set a date for hearing which shal l

be held within ten (10) calendar days of th e
date of receipt of request therefore Notice o f

the date set for hearing shall be promptly give n
the employee in writing with copy to the Organi-
zation, by Registered or Certified Mail, Retur n
Receipt Requested, or by personal delivery evi -
denced by receipt . A representative of the
organization shall attend and participate in th e
hearing . The receipt by the Carrier of a reques t
for a hearing shall operate to stay action on th e
termination of employment until the hearing i s
held and the decision of the Carrier is rendered .

In the event the employee concerned doe s
not request a hearing as provided herein, th e
Carrier shall proceed to terminate his seniorit y
and employment under the Rules and Working Con-
ditions Agreement not later than thirty (30 )
calendar days from receipt of the above describe d
notice from the Organization, unless the Carrie r
and the Organization agree otherwise in writing .

(b) The Carrier shall determine on the basi s
of the evidence produced at the hearing whethe r
or not the employee has complied with the term s
of this agreement and shall render a decisio n
within twenty (20) calendar days from the dat e
that the hearing is closed, and the employee an d
the Organization shall be promptly advised there -
of in writing by Registered or Certified Mail ,
Return Receipt Requested ,

If the decision is that the employee has
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not complied with the terms of this agreement ,

his seniority and employment under the Rules an d
Working Conditions Agreement shall be terminate d

within twenty (20) calendar days of the date o f

said decision except as hereinafter provided o r

unless the Carrier and the Organization agree

otherwise in writing .

If the decision is not satisfactory to th e
employee or to the Organization, it may be
appealed in writing by Registered or Certifie d
Mail, Return Receipt Requested, directly to the
highest officer of the Carrier designated to
handle appeals under this agreement . Such
appeals must be received by such officer withi n
ten (10) calendar days of the date of the deci-
sion appealed from and shall operate to sta y
action on the termination of seniority and em-
ployment, until the decision on appeal is ren-
dered . The Carrier shall promptly notify th e
other party in writing of any such appeal, b y
Registered or Certified Mail, Return Receip t
Requested . The decision on such appeal shall b e
rendered within twenty (20) calendar days of the
date the notice of appeal is received, and th e
employee and the Organization shall be promptl y
advised thereof in writing by Registered o r
Certified Mail, Return Receipt Requested ,

if the decision on such appeal is that th e
employee has not complied with the terms of thi s
agreement, his seniority and employment unde r
the Rules and Working Conditions Agreement shal l
be terminated within twenty (20) calendar day s
of the date of said decision unless selection o f
a neutral is requested as provided below, o r
unless the Carrier and the Organization agre e
otherwise in writing . The decision on appea l
shall be final and binding unless within ten (10 )
calendar days from the date of the decision, the
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Organization or the employee involved request s

the selection of a neutral person to decide the

dispute as provided in Section 5 (c) below . Any

request for selection of a neutral person a s

provided in Section 5 (c) below shall operate to
stay action on the termination of seniority an d

employment until not more than ten (10) calenda r

days from the date decision is rendered by th e
neutral person a

(c)

	

if within ten (10) calendar days afte r

the date of a decision on appeal by the highes t
officer of the Carrier designated to handl e
appeals under this agreement, the Organizatio n
or the employee involved requests such highes t
officer in writing by Registered or Certifie d
Mail, Return Receipt Requested, that a neutra l
be appointed to decide the dispute, a neutra l
person to act as sole arbitrator to decide th e
dispute shall be selected by the highest office r
of the Carrier designated to handle appeal s
under this agreement or his designated repre-
sentative, the Chief Executive of the Organi-
zation or his designated representative, an d
the employee involved or his representative .
If they are unable to agree upon the selection
of a neutral person, any one of them may re -
quest the Chairman of the National Mediatio n
Board in writing to appoint such neutral . The
Carrier, the Organization and the employee in-
volved shall have the right to appear and pre -
sent evidence at a hearing before such neutra l
arbitrator . Any decision by such neutral arbi-
trator shall be made within thirty (30) calenda r
days from the date of receipt of the request fo r
his appointment and shall be final and bindin g
upon the parties . The Carrier, the employee ,
and the Organization shall be promptly advise d
thereof in writing by Registered or Certifie d
Mail, Return Receipt Requested . If the posi-
tion of the employee is sustained, the fees,
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salary and expenses of the neutral arbitrato r

shall be borne in equal shares by the Carrie r

and the Organization ; if the employee's positio n

is not sustained, such fees, salary and expense s

shall be borne in equal shares by the Carrier ,

the Organization and the employee .

(d) The time periods specified in this sec-
tion may be extended in individual cases b y

written agreement between the Carrier and th e
Organization .

'(e) Provisions of investigation and disci-
pline rules contained in the Rules and Workin g
Conditions Agreement between a Carrier and th e
Organization will not apply to cases arisin g
under this agreement .

(f) The General Chairman of the Organizatio n
shall notify the Carrier in writing of th e
title(s) and address(es) of its representative s
who are authorized to serve and receive th e
notices described in this agreement . The Carrie r
shall notify the General Chairman of the Organi-
zation in writing of the title(s) and . ddress(es )
of its representatives who are authorized to
receive and serve the notices described in thi s
agreement .

(g) in computing the time periods specifie d
in this agreement, the date on which a notice i s
received or decision rendered shall not b e
counted .

Section6

Other provisions of this agreement to th e
contrary notwithstanding, the Carrier shall no t
be required to terminate the employment of a n
employee until such time as a qualified replace-
ment is available . The Carrier may not, however,
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retain such employee in service under the provi -
sions of this section for a period in excess o f
sixty (60) calendar days from the date of th e
last decision rendered under the provisions o f
Section 5, or ninety (90) calendar days from
date of receipt of notice from the Organizatio n
in cases where the employee does not request a
hearing . The employee whose employment is ex-
tended under the provisions of this section shal l
not, during such extension, retain or acquire an y
seniority rights . The position will be adver-
tised as vacant under the bulletining rules o f
the respective agreements but the employee ma y
remain on the position he held at the time o f
the last decision, or at the date of receipt o f
notice where no hearing is requested pending th e
assignment of the successful applicant, unles s
displaced or unless the position is abolished .
The above periods may be extended by agreemen t
between the Carrier and the Organizatio n
involved .

Section7

An employee whose seniority and employmen t
under the Rules and Working Conditions Agreemen t
is terminated pursuant to the provisions of thi s
agreement or whose employment is extended unde r
Section 6 shall have no time or money claims b y
reason thereof .

If the final determination under Section 5
of this agreement is that an employee's seniorit y
and employment in a craft or class shall be termi-
nated, no liability against the carrier in favo r
of the Organization or other employees base d
upon an alleged violation, misapplication or non -
compliance with any part of this agreement shal l
arise or accrue during the period up to the ex-

piration of the sixty (60) or ninety (90) day
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periods specified in Section 6, or while suc h

determination may be stayed by a court, or whil e

a discharged employee may be restored to servic e

pursuant to judicial determination . During suc h

periods, no provision of any other agreement be-
tween the parties hereto shall be used as the

basis for a grievance or time or money claim b y

or on behalf of any employee against the carrier s

predicated upon any action taken by the Carrie r

in applying or complying with this agreement o r

upon an alleged violation, misapplication or non -
compliance with any provision of this agreement .
If the final determination under Section 5 o f
this agreement is that an employee's employmen t
and seniority shall not be terminated, his con-
tinuance in service shall give rise to no lia-
bility against the Carrier in favor of th e
Organization or other employees based upon a n
alleged violation, misapplication or noncom-
pliance with any part of this agreement .

Section8

In the event that seniority and employmen t
under the Rules and Working Conditions Agreemen t
is terminated by the Carrier under the provision s
of this agreement, and such termination of senio -
rity and employment is subsequently determine d
to be improper, unlawful, or unenforceable, th e
Organization shall indemnify and save harmles s
the Carrier against any and all liability arisin g
as the result of such improper, unlawful, o r
unenforceable termination of seniority and em-
ployment ; provided, however, that this section
shall not apply to any case in which the Carrie r
involved is the plaintiff or the moving party i n
the action in which the aforesaid determinatio n
is made or in which case such Carrier acts i n
collusion with any employee ; provided further ,

that the aforementioned liability shall not
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extend to the expense to the Carrier in defendin g

suits by employees whose seniority and employ

	

,

are terminated by the Carrier under the provi -

sions of this agreement .

Section9

An employee whose employment is terminate d

as a result of noncompliance with the provision s

of this agreement shall be regarded as havin g

terminated his employee relationship for vaca -

tion purposes .

Section 1 0

1. The provisions of this agreement at an y

time shall have application only to employees i n

those crafts or classes for which at such tim e

the Organization is the recognized and dul y

accredited collective bargaining representativ e

on the property of the Carrier, and, if at an y

time, the Organization no longer represents an y

craft or class of employees on the property o f

the Carrier, this agreement immediately shal l

terminate .

2. In accordance with and subject to th e

terms and conditions of this deduction agreemen t s

the Carrier will deduct, from the second hal f

month's wages due to each employee from whom i t

receives a valid written wage assignment as des -

cribed herein in paragraph 3, an amount eac h

month during the continuance in effect of th e

assignment which shall be equal to the amount t o

be paid by such employee to the Organization fo r

initiation fees, dues, and assessments (no t

including fines and penalties) uniformly require d

as a condition of acquiring and maintaining mem-
bership in such Organization .
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3 . No such deduction as specified in para-
graph 2 shall be made except from the wages o f

an employee who has executed and delivered t o

the Carrier a written wage assignment, authori-

zing the Carrier to withhold such amounts an d

pay them to the officers designated in writin g

by the Organization . Such assignment shall b e

executed on a form the language of which shal l

be identical with that appearing in "Attachmen t
A" which is attached hereto and made a par t

hereof and shall be revocable in writing by the

employee within fifteen (15) days after the en d

of the calendar year, but if the employee doe s
not so revoke the assignment, it shall be con-

sidered as reexecuted . The reexecuted assi r : -

ment shall continue in full force and effect fo r

a period of one year, and shall be considered a s

reexecuted from year to year unless and unti l

the employee shall execute the revocation for m

within fifteen (15) days after the end of an y
such calendar year, or unless this agreement i s

terminated . The revocation shall be executed on

a form the language of which shall be identica l

with that appearing in "Attachment B" which i s

attached hereto and made a part hereof . Any

such assignment automatically shall expire upo n
termination of the employment of the maker there -

of or termination of hes membership in the Organi-
zation . The forms to be used for wage assignmen t

and revocation, and the deduction lists referre d
to herein in paragraph 4, shall be furnished a s

necessary by the Organization to the employees ,
without cost or obligation to the Carrier . The

assignment and revocation forms shall be printe d
on five-inch by seven-inch cards of white inde x

stock, not less than ninety pounds in weight .
The Carrier shall have no responsibility or obli-
gation whatsoever in connection with the procure-
ment of the execution of said forms by th e
employees .
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4. Individual wage assignments to be effec-

tive must be in possession of the proper office r

of the Company at least thirty (30) days in ad-
vance of the first payroll deduction schedule d

for that individual . The officers designated by

the Organization shall provide the Carrier wit h

deduction lists certified as to their correctness .

Such deduction lists shall remain in effect unti l

changed by the submission of a subsequent lis t

but dues deduction amounts may not be change d

more often than once every three months . The

deduction lists shall be submitted on the for m
attached hereto and made a part hereof and marke d

"Attachment C ." No deduction will be made fo r
any employee for whom an entry on the deductio n
lists is incomplete, illegible, or otherwise
doubtful . All entries, to be considered complet e
must specify the employee's number assigned b y
Carrier, employee's name, and the amount to b e
deducted from the wages of such employee . The
employees whose names are contained in suc h
deduction lists shall in all cases be employee s
who have executed wage assignments which eithe r
have been delivered to the Carrier previously o r

are delivered with the deduction lists, and whic h
remain unrevoked as of the delivery date . The
Carrier will honor wage assignments and revoca-
tions of wage assignments received directly fro m
the employee .

5. Deductions as provided for herein will b e
made by the Carrier from wages due to employee s
for the last half of the month, and the Carrie r
will remit check payable to the officer desig-
nated by the General Chairman, the amount whic h
corresponds to the total of all deductions pro-
perly authorized . Such remittance checks shal l
be mailed to the designated representative on o r
before the fifteenth day of the month followin g

the month in which the deductions are made . With
each remittance check, the Carrier will furnish
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uniform alphabetical deduction lists (Attachmen t

D), in triplicate by local lodge . Such list s

will include the employee's name, social securit y

number or payroll identification number and th e

amount of union dues deduction from the pay o f

each employee .

Deductions will be made by the Carrier onl y

from regular wage payments due to employees and

not from special payroll payments or time checks .

No deductions will be made in any month from

wages of an employee member in any lodge fo r

which the wage assignments are not received b y

the Carrier's designated representative at leas t

thirty (30) days in advance of the first payrol l

deduction scheduled for that individual or if th e

earnings of the individual will not permit th e
full amount of deduction, no deduction will b e
made for that month . No deductions will be accu -
mulated or carried over from month to month fo r

any reason whatsoever . No deductions will be
made for purposes other than the payment of ini -
tiation fees, dues, and assessments, and no mor e
than one deduction will be made for any employe e
in any month .

In any instance in which the Carrier commit s

an error in the amount of any deduction withhel d

from any employee's wages, the Carrier may adjus t
such mistake directly with the employee . In the
event of any mistake by the Carrier in the amoun t
of its remittance to the designated representa-
tives of the Organization, if such mistake is no t
otherwise adjusted prior to the dispatch of th e
remittance for the following month to such repre-
sentatives, the Carrier will be permitted to

adjust the amount of such succeeding remittanc e

to correct the mistake . The Carrier's liability
for any and all amounts deducted pursuant to thi s
Agreement shall terminate at the time it mail s
its checks for the amounts of such deductions,



SUPPLEMENT NO . 2 (Continued )

Union Shop - Dues Deduction

properly addressed, to the designated represen -

tative of the Organization .

6. No deduction for initiation fees, dues o r

assessments will be made from the wages of any

employee who does not have due to him for th e

second half of the month wages in an amount equa l

to or exceeding the sum to be deducted in accor-
dance with this Agreement, after first deductin g
any amounts which may have been authorized fo r

the following purposes :

Federal, State, and Municipal taxes ;
premiums on any life insurance ,
hospital-surgical insurance, grou p
accident or health insurance, o r
group annuities ; other deductions
required by law, such as garnishment s
and attachments ; and amounts due th e
Carrier by the individual .

7. Responsibility of the Carrier under thi s
Agreement shall be limited to dispatching to th e
Organization its checks for amounts actually de -
ducted from the wages of employees . The Carrie r
shall not be responsible financially or otherwise ,
either to the Organization or to any employee ,
for any failure to make deductions or for makin g
improper or inaccurate deductions, or remittance s
except for correction of mistakes in such deduc-

tions or remittances as set forth in Paragraph 5
herein . Any questions arising with respect t o
the making of the deductions, the amount thereo f
or the authorization therefor, shall be handle d

by the employee involved with the Organization ,
and any complaints against the Carrier in connec-

tion therewith shall be handled with the Carrie r
official designated by the Carrier on behalf o f
the employee concerned in conference arrange d
for this purpose .

8. No part of this or any other Agreemen t
between the Carrier and the Organization shall
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be used as a basis for a grievance or time clai m

by or in behalf of any employee predicated upon

any alleged violation or misapplication of, o r

noncompliance with, any part of this agreement .

9 . The Organization shall indemnify, defend ,

and save harmless the Carrier from any and al l

claims, demands, liability, loss or damage re -

sulting from the Carrier entering into this Agree-

ment, or resulting from the Carrier complyin g
with, or acting in good faith in an attempt t o

comply with, the provisions of this Agreement .

Section 1 1

(a) 1 . Subject to the terms and condition s

hereinafter set forth, the Carrier will deduc t

from the wages of employees voluntary politica l

contributions upon their written authorizatio n

in the form (Individual Authorization form )

agreed upon by the parties hereto, copy of whic h

is attached, designated "Attachment E" and made

a part hereof .

2 . Voluntary political contribution s

will be made monthly from the compensation o f

employees who have executed a written authori-

zation providing for such deductions . The firs t
such deduction will be made in the month fol-
lowing the month in which the authorization i s

received . Such authorization will remain i n
effect for a minimum of twelve (12) months an d

thereafter until cancelled by thirty (30) day s

advance written notice from the employee to th e

Brotherhood and the Carrier by Registered Mail ,
the Payroll Deduction Revocation form (Attach-

ment F) . Changes in the amount to be deducted

will be limited to one change in each 12-mont h

period and any change will coincide with a dat e

on which dues deduction amounts may be change d

under the dues deduction agreement .
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(b) The General Chairman or his designated
representative shall furnish the Carrier, wit h
copy to appropriate units of the Brotherhood, a n
initial statement (Attachment G) by lodges, i n
alphabetical order and certified by him, showin g
the amounts of deductions to be made from each
employee, such statement to be furnished togethe r
with individual authorization forms to cover, an d
payroll deductions of such amounts will commence
in the month immediately following . Subsequen t
monthly deductions will be based on the initia l
statement plus a monthly statement (Attachment H )
showing additions and/or deletions furnished i n
the same manner as the initial statement required .
hereinabove .

(c) Monthly voluntary political contribution
deductions will be made from wages at the sam e
time that membership dues are deducted from th e
employee's paycheck . Political contribution s
will follow dues deductions in priority . Deduc-
tions of less than $1 .00 will not be made .

(d) Concurrent with making remittance to th e
Organization of monthly membership dues, th e
Carrier will make separate remittance of volun-
tary political contributions to the officer of
the Organization's Political League designate d
to receive same, together with a list (Attach-
ment I), prepared in accordance with the require-
ments of the Dues Deduction Agreement pertainin g
to the remittance of monthly membership dues ,
with a copy to the General Chairman .

(e) The requirements of this agreement shal l
not be effective with respect to any individua l
employee until the employer has been furnishe d
with a written authorization of assignment o f
wages of such monthly voluntary politica l
contribution .



ATTACHMENT "A"

WAGE ASSIGNMENT AUTHORIZATIO N

Social Security No .	
Employee's Number	

Prin t
Full Name	

Last

	

First

	

M .I .

TO : DULUTH, MISSABE AND IRON RANGE RAILWAY CO .

I hereby assign to the	

representing	
that part of my wages necessary to pay my periodi c

union dues, assessments, and initiation fees (no t
including fines and penalties) as reported an d

certified to the Company in deduction lists by

the duly authorized individuals designated by th e
Organization, of which I am a member, as provide d

In the Deduction Agreement entered into by th e

representing	
and Duluth, Missabe and Iron Range Railway Co . on
	 and I hereby authorize sai d
Company to deduct from my wages all such sums an d
to pay them over to said authorized individual s
in accordance with the terms of the Deductio n
Agreement . This assignment shall be revocabl e
by me in writing on the prescribed form withi n
fifteen days after the end of the calendar year .

If I do not so revoke the assignment within sai d
fifteen days, it shall be considered as reexe-
cuted . The reexecuted assignment shall remai n
in effect for a period of one year and be con-
sidered as reexecuted from year to year unles s
I shall execute a revocation in writing on th e
prescribed form within fifteen days after th e
end of any calendar year . Notwithstanding th e
above, this assignment shall automatically termi-
nate upon the termination of my employment wit h
the Duluth, Missabe and Iron Range Railway Com-
pany or upon the termination of my membershi p
in the Organization .

Date

	

19 .

(Signature)



ATTACHMENT "B "

WAGE ASSIGNMENT REVOCATIO N

Social Security No .

Employee's Numbe r

Prin t
Full Name

Last

	

First

	

M .I .

TO : DULUTH, MISSABE AND IRON RANGE RAILWAY CO .

I hereby revoke the Wage Assignment Author i -
zation now in effect assigning to the

representing

	 , that part of my wages necessary t o
pay my periodic union dues, assessments, an d
initiation fees and I hereby cancel the Authori-
zation now in effect authorizing the Duluth ,
Missabe and Iron Range Railway Company to deduc t
such periodic union dues, assessments and initia-
tion fees from my wages .

Date	 19

(Signature)



ATTACHMENT "C"

DEDUCTION LIST

Name of Organization

Sheet

	

of

	

Sheet s

Deduction Code
Division

Date
Lodge
Location

DULUTH, MISSABE AND IRON RANGE RAILWAY COMPAN Y

Please deduct from earnings of each employe e

listed hereon for the second half of the mont h

of

	

, 19

	

, the amoun t

shown opposite his name .

Signed	

Titl e

Carriers

	

Amt .to be Amt .to b e

Line Employee Employee deducted

	

deducted

No,

	

Number

	

Name	 initially thereafte r

1 .
2 .

3 .	
4 .

5 .	

SUMMARY : Sheet No . 1

Sheet No . 2
Sheet No . 3

TOTAL



ATTACHMENT "D"

MONTHLY LIST OF DEDUCTION S

Date	

Mr .	
(Brotherhood Officer )

(Street )

(City and State )

Pursuant to the Check-Off Agreement between

the	 an d
enclosed

is a machine-produced list for Lodge 	
for the month of

	

1 9

NAME
Soc .

	

Sec .
No .

	

o r
Payrol l
ID No .

Ded .Acct . No Deduc-

tion
(Reason )

Mon-

	

Init .
thly

	

o r
Dues Asses -

men t

Last

	

First

	

MI

Total Deduction

(Carrier Officer)

Dues deducted from last pay period o f

	 for	 dues .
(Month)

	

(Month )



ATTACHMENT "E"

INDIVIDUAL AUTHORIZATION FORM

Voluntary Payroll Deduction s

AN D

SYSTEM FEDERATION NO . 7 -- RAILWAY EMPLOYEES '

DEPARTMENT OF THE A .F .L .-C .I .O .

Employees Last Name
(Print)

First Name M, i

Employee's Social Security Noo s

Employee's Home Address

Number and Street

	

Town

	

Stat e

Organization

	

Local Lodge No .

I hereby authorize and direct my employer° ,
to deduct from my pay th e

sum of $

	

for each month in whic h
compensation is due me, and to forward tha t
amount to the

	

Political League ,

This authorization is voluntarily made on th e
specific understanding that the signing of thi s
authorization and the making of payments to th e

(Organization) Political Leagu e
are not conditions of membership in the Union o r
of employment with the Carrier ; that the Politi-

cal League will use the money it receives t o
make political contributions and expenditures i n
connection with Federal, State and Loca l
elections ,

It is understood that this authorizatio n
will remain in effect for a minimum of 12 months ;
and thereafter, I may revoke this authorization
at any time by giving the Carrier and th e

Brotherhood 30 days advance written notice of m y
desire to do so .

Signed at
this	 day of

	

,1 9

(Personal Signature)



ATTACHMENT "F"

PAYROLL DEDUCTION REVOCATION

Political League Contribution s

	

Social Security No .

	

Employee No .

Print Full Name	

	

Last Name

	

First Name

	

M .I .

TO : Duluth, Missabe and Iron Range Railway Co .

I hereby revoke the Payroll Deduction Auth -

orization now in effect assigning to the
Political League

(Organization )
a portion of my wages for the purpose of politica l

contributions .

Date

	

, 1 9

(Signature )

Lodge



ATTACHMENT "G "

INITIAL STATEMEN T

Political Leagu e

(Organization )

Date	 Sheet

	

of

	

Sheet s

Lodge	 Deduction Code	

Location	 Division	

DULUTH, MISSABE AND IRON RANGE RAILWAY COMPAN Y

Please deduct from earnings of each employe e

listed hereon for the second half of the month

of	 , 19

	

, the amount shown

opposite his name .

Signed	
Title	

Carrier's

	

Amt .to be Amt . to be

Line Employee

	

Employee

	

Deducted

	

Deducte d

No .

	

Number

	

Name	 Initially Thereafte r

1 .	
2 .

3 .	
4 .

5 .	
6 .

7 .	
8 .

9 .	
10 .	
11 .
12 .

13 .	
14 .

15 .	

	

SUMMARY : Sheet No. 1

	

Sheet No . 2

	

Sheet No . 3

TOTAL



ATTACHMENT "H 1 4

ADDITION AND DELETION STATEMEN T

	 Political Leagu e

(Organization )

Date	 Sheet

	

of

	

Sheet s

Lodge	 Deduction Code

Location	 Division	

DULUTH, MISSABE AND IRON RANGE RAILWAY COMPAN Y

Please make the following additions to an d

deletions from the Initial Statement .

Signe d

Titl e

Carrier' s
Line Employee

	

Employee
No .

	

Number	 Name	 Amount Add (or) Delete
1 e
_

2 .

3 .
4 .

5 .
6 .

7 .
8 .

9 .
10 .
11 .
12 .

13 .
14 .

15 .

SUMMARY : Sheet No . 1
Sheet No . 2
Sheet No . 3

NET CHANGE



ATTACHMENT "I "

MONTHLY LIST OF DEDUCTION S

Political League

Date

Brotherhood Office r

Stree t

City

	

State

	

Zip Cod e

Pursuant to the Check-off Agreement between th e

Brotherhood and

	

enclosed i s

a machine produced l~ ist Tor Lodge

for the month of

	

19

	

.

Socc Sec .

	

No Contr i

NAME

	

Acct . # or ContrHH

	

bution

Last First MI Payroll ID button

	

(Reason )

TOTAL DEDUCTION

Carrier Office r

Contributions deducted from last pay periof of

for

	

contributions .

(month)

	

(month )

1 .
2 .
3 0
40
5
6
7 .
8 .

9 .
10 .
11 .
12 .
13 .
14 .
15 .	
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ARTICLE I - Employee Protectio n

Section1

The purpose of this rule is to afford pro-

tective benefits for employees who are displace d

or deprived of employment as a result of change s

in the operations of the Carrier due to th e

causes listed in Section 2 hereof, and, subjec t

to the provisions of this Agreement, the carrie r
has and may exercise the right to introduce tech -

nological and operational changes except wher e
such changes are clearly barred by existing rule s

or agreements .

Any job protection agreement which is no w
in effect on a particular railroad which i s
deemed by the authorized employee representativ e
to be more favorable than this Article with res-
pect to a transaction such as those referred t o
in Section 2 hereof, may be preserved as to suc h
transaction by the representatives so notifyin g
the Carrier within thirty (30) days from the dat e

of receipt of notice of such transaction, and th e

provisions of this Article will not apply wit h

respect to such transaction .

None of the provisions of this Article shal l
apply to any transactions subject to approval b y

the Interstate Commerce Commission, if the appro-
val order of the Commission contains equal o r
more favorable employee protection provisions ,
or to any transactions covered by the Washington
Job Protection Agreement .

Section 2

The protective benefits of the Washington
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Job Protection Agreement of May, 1936 shall b e

applicable, as more specifically outlined below ,

with respect to employees who are deprived of em-
ployment or placed in a worse position with res -

pect to compensation and rules governing workin g

conditions as a result of any of the followin g

changes in the operations of this individua l

carrier :

a. Transfer of work ;

b. Abandonment, discontinuance for si x
months or more, or consolidation o f
facilities or services or portion s
thereof ;

c. Contracting out of work ;

d. Lease or purchase of equipment or com -
ponent parts thereof, the installation ,
operation, servicing or repairing o f
which is to be performed by the lesso r
or seller ;

e. Voluntary or involuntary discontinuanc e
of contracts ;

f. Technological changes ; an d

g. Trade-in or repurchase of equipment o r
unit exchange .

Section3

An employee shall not be regarded as deprived
of employment or placed in a worse position wit h
respect to his compensation and rules governin g
working conditions in case of his resignation ,
death, retirement, dismissal for cause in accord-
ance with existing agreements, or failure to wor k
due to disability or discipline, or failure to ob-
tain a position available to him in the exercis e

of his seniority rights in accordance with exis-

ting rules or agreements, or reductions in forces
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due to seasonal requirements, the layoff of tem-
porary employees or a decline in a carrler o s

business, or for any other reason not covere d

by Section 2 hereof . In any dispute ove r

whether an employee is deprived of employmen t

or placed in a worse position with respect t o

his compensation and rules governing workin g

conditions due to causes listed in Section 2

hereof or whether it is due to the causes liste d

in Section 3 hereof, the burden of proof shal l

be on the carrier .

Section4

The carrier shall give at least sixty (60 )

days (ninety days in cases that will require a

change of employee a s residence) written notice
of the abolition of jobs as a result of change s

in operations for any of the reasons set fort h
in Section 2 hereof, by posting a notice o n

bulletin boards convenient to the intereste d
employees and by sending certified mail notic e

to the General Chairmen of such intereste d

employees . Such notice shall contain a full an d

adequate statement of the proposed changes i n
operations, including an estimate of the numbe r

of employees of each class affected by the in -
tended changes, and a full disclosure of al l

facts and circumstances bearing on the propose d
discontinuance of positions . The date and place
of a conference between representatives of th e
Carrier and the General Chairman or his repre -
sentative, at his option, to discuss the manne r
in which and the extent to which employees ma y

be affected by the changes involved, shall be
agreed upon within ten (10) days after th e

receipt of said notice, and conference shal l
commence within thirty (30) days from the dat e
of such notice .
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Section5

Any employee who is continued in service ,

but who is placed, as a result of a change i n

operations for any of the reasons set forth i n

Section 2 hereof, in a worse position with res-
pect to compensation and rules governing workin g

conditions, shall be accorded the benefits se t

forth in Section 6(a), (b) and (c) of th e

Washington Job Protection Agreement of May, 1936

reading as follow s

"Section 6(a) . No employee of any of th e

carriers involved in a particular coordina-
tion who is continued in service shall, fo r

a period not exceeding five years followin g

the effective date of such coordination, b e

placed, as a result of such coordination ; i n

a worse position with respect to compensatio n

and rules governing working conditions tha n

he occupied at the time of such coordinatio n

so long as he is unable in the normal exer -
cise of his seniority rights under existin g
agreements, rules and practices to obtain a

position producing compensation equal to o r
exceeding the compensation of the positio n
held by him at the time of the particula r
coordination, except, however, that if h e
fails to exercise his seniority rights t o
secure another available position, which

does not require a change in residence, t o

which he is entitled under the workin g

agreement and which carries a rate of pa y

and compensation exceeding those of a posi-
tion which he elects to retain, he shal l
thereafter be treated for the purpose o f
this section as occupying the position whic h
he elects to decline .
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6(b). The protection afforded by the fore-

going paragraph shall be made effective when -

ever appropriate through what is hereby desig -

nated as a 'displacement allowance° which shal l

be determined in each instance in the manne r

hereinafter described . Any employee entitle d

to such an allowance is hereinafter referre d

to as a 'displaced' employee .

6(c). Each displacement allowance shall be

a monthly allowance determined by computin g

the total compensation received by the employe e
and his total time paid for during the las t

twelve months in which he performed servic e
immediately preceding the date of his dis-

placement (such twelve months being herein -
after referred to as the 'test period') an d

by dividing separately the total compensatio n
and the total time paid for by twelve, thereb y

producing the average monthly compensation an d
average monthly time paid for, which shall b e

the minimum amounts used to guarantee the dis-
placed employee, and if his compensation i n

his current position is less in any month i n
which he performs work than the aforesai d

average compensation he shall be paid th e

difference, less compensation for any tim e

lost on account of voluntary absences to th e
extent that he is not available for servic e
equivalent to his average monthly time durin g
the test period, but he shall be compensate d
in addition thereto at the rate of the posi-
tion filled for any time worked in excess o f
the average monthly time paid for during th e
test period . "

Section6

Any employee who is deprived of employment
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as a result of a change in operations for any of

the reasons set forth in Section 2 hereof shal l

be accorded a monthly dismissal allowance i n

accordance with the terms and conditions se t

forth in Section 7(a) through (j) of the Wash -

ington Job Protection Agreement of May, 1936 ,

reading as follows :

"Section 7(a) . Any employee of any of th e

carriers participating in a particular coor -

dination who is deprived of employment as a

result of said coordination shall be accorde d

an allowance (hereinafter termed a coordina-

tion allowance) based on length of service ,

which (except in the case of an employee wit h

less than one year of service) shall be a

monthly allowance equivalent in each instance

to sixty percent of the average monthly com-
pensation of the employee in question durin g

the last twelve months of his employment i n

which he earned compensation prior to th e

date he is first deprived of employment as a

result of the coordination . This coordina-

tion allowance will be made to each eligibl e

employee while unemployed by his home roa d

or in the coordinated operation during a

period beginning at the date he is firs t

deprived of employment as a result of th e

coordination and extending in each instanc e

for a length of time determined and limite d

by the following schedul e

Length of Service Period of Paymen t

1

	

yr .

	

and

	

less than 2 yrs . 6 month s

2 yrs .

	

and

	

less than 3 yrs . 12 month s

3 yrs .

	

and

	

less than 5 yrs . 18 month s

5 yrs .

	

and

	

less than 10 yrs . 36 month s

10 yrs .

	

and

	

less than 15 yrs . 48 month s

15 yrs . and over 60 months
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In the case of an employee with less than on e

year of service, the total coordination allow-

ance shall be a lump sum payment in an amoun t

equivalent to sixty (60) days pay at th e

straight time daily rate of the last positio n

held by him at the time he is deprived of em-
ployment as a result of the coordination .

7(b)0 For the purposes of this agreement ,

the length of service of the employee shal l

be determined from the date he last acquire d

an employment status with the employin g
Carrier and he shall be given credit for on e

month's service for each month in which h e
performed any service (in any capacity what -

soever) and twelve such months shall be cre-
dited as one year's service . The employmen t
status of an employee shall not be interrupte d

by furlough in instances where the employe e
has a right to and does return to service whe n
called .

	

In determining length of service o f

an employee acting as an officer or othe r
official representative of an employee organi-
zation, he will be given credit for performin g
service while so engaged on leave of absenc e
from the service of the carrier .

7(c)0 An employee shall be regarded a s
deprived of his employment and entitled to a
coordination allowance in the following cases :

1. When the position which he holds on
his home road is abolished as result o f
coordination and he is unable to obtain b y
the exercise of his seniority rights anothe r
position on his home road or a position i n

the coordinated operation ; or ,

2. When the position he holds on his
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home road is not abolished but he lose s

that position as a result of the exercis e

of seniority rights by an employee whos e
position is abolished as a result of sai d

coordination, or by other employees ,
brought about as a proximate consequenc e

of the coordination, and if he is unabl e
by the exercise of his seniority rights t o

secure another position on his home roa d
or a position in the coordinated operation ,

7(d). An employee shall not be regarded a s
deprived of employment in case of his resig -
nation, death, retirement or pension or o n
account of age or disability in accordanc e
with the current rules and practices appli-
cable to employees generally, dismissal fo r
justifiable cause in accordance with th e
rules, or furloughed because of reductio n
in forces due to seasonal requirements of th e
service ; nor shall any employee be regarde d
as deprived of employment as a result of a
particular coordination who is not deprive d
of his employment within three years fro m
the effective date of said coordination .

7(e). Each employee receiving a coordi-
nation allowance shall keep the employer in -
formed of his address and the name an d
address of any other person by whom he ma y
be regularly employed ,

7(f) The coordination allowance shall be
paid to the regularly assigned incumbent o f
the position abolished .

	

If the position of
an employee is abolished while he is absen t
from service, he will be entitled to th e
coordination allowance when he is availabl e
for service . The employee temporarily filling
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said position at the time it was abolishe d

will be given a coordination allowance on th e
basis of said position until the regular em-

ployee is available for service and thereafte r

shall revert to his previous status and wil l
be given a coordination allowance accordingl y
if any is due ,

7(g) . An employee receiving a coordinatio n
allowance shall be subject to call to retur n
to service after being notified in accordance
with the working agreement, and such employee
may be required to return to the service o f
the employing carrier for other reasonabl e
comparable employment for which he is physi-
cally and mentally qualified and which doe s
not require a change in his place of resi -
dence, if his return does not infringe upo n
the employment rights of other employee s
under the working agreement .

7(h), If an employee who is receiving a
coordination allowance returns to service ,
the coordination allowance shall cease whil e
he is so reemployed and the period of tim e
during which he is so reemployed shall b e
deducted from the total period for which h e
is entitled to receive a coordination allow-
ance. During the time of such reemployment ,
however, he shall be entitled to protectio n
in accordance with the provisions of Section 6 .

7(i) .

	

If an employee who is receiving a
coordination allowance obtains railroad employ-
ment (other than with his home road or in the
coordinated operation), his coordination allow-
ance shall be reduced to the extent that the
sum total of his earnings in such employmen t
and his allowance exceeds the amount upon
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which his coordination allowance is based ;

provided that this shall not apply to

employees with less than one year's service .

7(j) . A coordination allowance shall ceas e

prior to the expiration of its prescribe d

period in the event of :

1. Failure without good cause to retur n
to service in accordance with workin g
agreement after being notified of
position for which he is clirible an d
as provided in parasdraphs (q) rid (h) .

2. Resignation .

3. Death .

4. Retirement on pens i o ►; or on accoun t
of age or disability in accordan - e
with the current rules and p ractice s
applicable to employees generally .

5. Dismissal for justifiable cause . "

Section7

Any employee eligible to receive a monthl y
dismissal allowance under Section 6 hereof may ,

at his option at the time he becomes eligible ,
resign and (in lieu of all other benefits an d
protections provided in this agreement) accep t
in a lump sum a separation allowance determine d
in accordance with the provisions of Section 9
of the Washington Job Protection Agreement o f
May, 1936, reading as follows :

"Section 9 . Any employee eligible to
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receive a coordination allowance under ` : i i on

7 hereof may, at his option at the tim e

coordination, resign aid (in lieu of -

	

f-A),'

bbnef i is and protect i'ns provided in thi s

agreement) accept in

	

lump sum a sere=iretio n

allowance determined in accordance with the

following schedule :

Length of Service Separation Allowanc e

1

	

yr .

	

&

	

less than 2 -rs . 3 months'

	

na y

2 yrs .

	

& less than 3 yrs . 6 months' pay

yrs .

	

& less than 5

	

. rs . 9 months' pay

5 yrs .

	

&

	

less than 10 yrs . 12 months' pay

10 yrs .

	

& less than 15

	

y ;-s . 12 months' pa y
15 years and over 12 months' pay

In the case of emplo 'yes with less than on e
years service, five days' pay, at the rate .) F
the position last occupied, for each month i n

which they performed service will be paid a s
the lump sum .

(a) Length of service shall be compute d
as provided in Section 7 .

(b) One months' pay shall be computed b y
multiplying by 30 the daily rate of

pay received by the employee in the
position last occupied prior to tim e
of coordination . "

Section8

Any employee affected by a change in opera-
tions for any of the reasons set forth in Sec -

tion 2 hereof shall not be deprived of benefit s
attaching to his previous employment, such a s
free transportation, pensions, hospitalization ,
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relief, etc., under the same conditions and s o

long as such benefits continue to be accorded t o

other employees of the Carrier, in active service

or on furlough, as the case may be, to the exten t
that such benefits can be so maintained unde r

present authority of law or corporate action o r
through future authorization which may b e

obtained .

Section9

Any employee who is retained in the service
of the Carrier, or who is later restored to ser-
vice after being eligible to receive a monthl y
dismissal allowance, who is required to change
the point of his employment as a result of a
change in the Carrier's operations for any of
the reasons set forth in Section 2 hereof, an d
is, therefore, required to move his place o f
residence, shall be accorded the protective bene -
fits set forth

	

in Section 10 of the Washington
Job Protection Agreemen t
as follows

of May, 1936, reading

"Section 10(a) . Any employee who is re-
tained in the service of any Carrier involve d
in a particular coordination (or who is late r
restored to service from the group of employee s
entitled to receive a coordination allowance )
who is required to change the point of hi s
employment as result of such coordination an d
is, therefore, required to move his place o f
residence, shall be reimbursed for all expense s
of moving his household and other persona l
effects and for the traveling expenses of him -
self and members of his family, includin g
living expenses for himself and his famil y
and his own actual wage loss during the time
necessary for such transfer, and for a
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reasonable time thereafter, (not to exceed tw o

working days), used in securing a place o f

residence in his new location . The exact ex-

tent of the responsibility of the carrie r

under this provision and the ways and means o f

transportation shall be agreed upon in advanc e

between the carrier responsible and the Organ i -

zation of the employee affected . No claim fo r

expenses under this Section shall be allowe d
unless they are incurred within three year s
from the date of coordination and the clai m

must be submitted within ninety (90) day s
after the expenses are incurred .

10(b). If any such employee is furloughed
within three years after changing his point o f
employment as a result of coordination an d
elects to move his residence back to his ori-
ginal point of employment, the Carrier shal l
assume the expense of moving his household an d

other personal effects under the condition s
imposed in paragraph (a) of this section .

10(c). Except to the extent provided i n
paragraph (b), changes in place of residenc e
subsequent to the initial changes caused b y
coordination and which grow out of the norma l
exercise of seniority in accordance wit h
working agreements are not comprehended withi n
the provisions of this section . "

Section 1 0

Any employee who is retained in the service
of the Carrier, or who is later restored to ser-
vice after being eligible to receive a monthl y
dismissal allowance, who is required to chang e
the point of his employment as a result of a
change in the carrier's operations for any of
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the reasons set forth in Section 2 hereof, an d

is, therefore, required to move his place o f

residence, shall be accorded the protective ben e -

fits set forth

	

in Section 11 of the Washington

Job Protection Agreemen t
as follows

of May, 1936,

	

reading

"Section 11(a) . The following provision s

shall apply, to the extent they are applicabl e

in each instance, to any employee who is re-
tained in the service of any of the carrier s

involved in a particular coordination (or wh o

is later restored to such service from th e

group of employees entitled to receive a
coordination allowance) who is required t o

change the point of his employment as a

result of such coordination and is, there-

fore, required to move his place of residence °

1. if the employee owns his own home in th e
locality from which he is required t o
move, he shall, at his option, be reim-
bursed by his employing carrier for an y
loss suffered in the sale of his hom e
for less than its fair value .

	

in eac h
case, the fair value of the home i n
question shall be determined as of a
date sufficiently prior to the coordi-
nation to be unaffected thereby, Th e
employing carrier shall, in each instance ,
be afforded an opportunity to purchas e

the home at such fair value before i t

is sold by the employee to any othe r

party .

2. If the employee is under a contract t o

purchase his home, the employing carrie r

shall protect him against loss to th e
extent of the fair value of any equit y
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he may have in the home and, in addition ,

shall relieve him from any further obli -

gations under his contract .

3 . If the employee holds an unexpired leas e

of a dwelling occupied by him as his home 9

the employing carrier shall protect hi m

from all loss and cost in securing the

cancellation of his said lease .

11(b) . Changes in place of residence sub -
sequent to the initial change caused by coor-
dination and which grow out of the norma l
exercise of seniority in accordance wit h
working agreements are not comprehended withi n
the provisions of this section .

11(c)0 No claim for loss shale be pai d
under the provisions of this section which i s
not presented within three years after th e
effective date of the coordination .

11(d) . Should a controversy arise in res-

pect to the value of the home ., the loss su s
tained in its sale 9 the loss under a contrac t
for purchase, loss and cost in securing ter-
mination of lease,, or any other question i n
connection with these matters, it shall be

decided through joint conference between th e
representatives of the employees and the
carrier on whose line the controversy arises ,
and in the event they are unable to agree, th e
dispute may be referred by either party to a
board of three competent real estate appraisers ,

selected in the following manner :

One to be selected by the representatives
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of the employees and the Carrier, respec -

tively ; these two shall endeavor by agree-

ment within ten (10) days after thei r

appointment to select the third appraiser ,

or to select some person authorized to nam e

the third appraiser, and in the event o f

failure to agree, then the Chairman of th e

Interstate Commerce Commission shall be

requested to appoint the third appraiser .

A decision of a majority of the appraiser s

shall be required and said decision shal l
be final and conclusive . The salary and
expenses of the third or neutral appraiser ,
including the expenses of the appraisa l
board, shall be borne equally Ly th e
parties to the proceedings . All othe r

expenses shall be paid by the party incur -
ring them, including the salary of the
appraiser selected by such party . "

Section 1 1

When positions are abolished as a result o f

changes in the carrier's operations for any of th e
reasons set forth in Section 2 hereof, and all o r
part of the work of the abolished positions i s
transferred to another location or locations, th e
selection and assignment of forces to perform th e
work in question shall be provided for by agree -
ment of the General Chairman of the craft o r
crafts involved and the Carrier establishing pro -
visions appropriate for application in the parti-
cular case ; provided, however, that under the
terms of the agreement sufficient employees wil l
be required to accept employment within thei r

classification so as to insure a force adequate t o

meet the carrier's requirements . In the event of
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failure to reach such agreement, the dispute ma y

be submitted by either party for settlement a s

hereinafter provided .

Section 1 2

Any dispute with respect to the interpreta -
tion or application of the foregoing provision s
of Sections 1 through 11 of this Article (excep t
as defined in Section 10) with respect to jo b

protection, including disputes as to whether a
change in the carrier's operations is caused b y

one of the reasons set forth in Section 2 hereof ,
or is due to causes set forth in Section 3 here -
of, and disputes as to the protective benefit s
to which an employee or employees may be en -
titled, shall be handled as hereinafter provided .

ARTICLE II - SUBCONTRACTIN G

The work set forth in the classification o f
work rules of the crafts parties to the Agree-
ment or, in the scope rule if there is no classi-
fication of work rule, and all other work histori-
cally performed and generally recognized as wor k
of the crafts pursuant to such classification o f
work rules or scope rules where applicable, wil l
not be contracted except in accordance with th e
provisions of Sections 1 through 4 of thi s
Article II .

	

In determining whether work fall s
within a scope rule or is historically performe d
and generally recognized within the meaning o f
this Article, the practices at the facility in-
volved will govern .
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Section 1 - Applicable Criteri a

Subcontracting of work, including unit ex -

change, will be done only when genuinely unavoid -

able because (1) managerial skills are not avail -

able on the property but this criterion is no t

intended to permit subcontracting on the groun d

that there are not available a sufficient numbe r

of supervisory personnel possessing the skill s

normally held by such personnel ; or (2) skille d

manpower is not available on the property from

active or furloughed employees ; or (3) essentia l

equipment is not available on the property ; o r

(4) the required time of completion of the wor k

cannot be met with the skills, personnel o r

equipment available on the property ; or (5) suc h

work cannot be performed by the carrier excep t

at a significantly greater cost, provided th e

cost advantage enjoyed by the subcontractor i s

not based on a standard of wages below that o f

the prevailing wages paid in the area for th e

type of work being performed and provided fur-
ther that if work which is being performed b y

railroad employees in a railroad facility i s

subcontracted under this criterion, no employee s

regularly assigned at that facility at the tim e

of the subcontracting will be furloughed as a

result of such subcontracting . Unit exchang e

as used herein means the trading in of old an d

worn equipment or component parts, receiving i n
exchange new, upgraded or rebuilt parts, bu t
does not include the purchase of new equipmen t

or component parts . As to the purchase of com =

ponent parts which a carrier had been manufactu-
ring to a significant extent, such purchases wil l

be subject to the terms and conditions of thi s

Article II .
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Section 2 - Advance Notice - Submission of Data -

Conference

If the carrier decides that in the light o f

the criteria specified above it is necessary t o

subcontract work of a type currently performed b y

the employees, it shall give the General Chairma n

of the craft or crafts involved notice of inten t

to contract out and the reasons therefor, togethe r

with supporting data . Advance notice shall no t
be required concerning minor transactions . The
General Chairman, or his designated representa-
tive, will notify the carrier within ten (10 )
days from the postmarked date of the notice o f

any desire to discuss the proposed action . Upon
receipt of such notice, the carrier shall give
such representative of the Organization at leas t
ten (10) days advance notice of a conference t o
discuss the proposed action . If the parties are
unable to reach an agreement at such conference ,
the carrier may, notwithstanding, proceed to sub -
contract the work, and the Organization may pro-
cess the dispute to a conclusion as hereinafte r
provided .

Section 3 - Request for Information When No
Advance Notice Give n

If the General Chairman of a craft request s

the reasons and supporting data for the subcon -
tracting of work for which no notice of inten t
has been given, in order to determine whethe r
the contract is consistent with the criteria se t
forth above, such information shall be furnishe d
him promptly . If a conference is requested by
the General Chairman or his designated repre -

sentative, it shall be arranged at a mutuall y
acceptable time and place . Any dispute as to
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whether the contract is consistent with the cri -

teria set forth in Section 1 may be processed

to a conclusion as hereinafter provided .

Section 4	 -	 Machinery for Resolving Disputes

Any dispute over the application of thi s
rule shall be handled as hereinafter provided .

ARTICLE	 111 - ASSIGNMENT OF WORK - USE O F
SUPERVISOR S

None but mechanics or apprentices regularl y
employed as such shall do mechanics° work as pe r

the special rules of each craft except foreme n
at points where no mechanics are employed . How-

ever, craft work performed by foremen or othe r
supervisory employees employed on a shift shal l
not in the aggregate exceed 20 hours a week fo r
one shift, 40 hours a week for two shifts, or 6 0
hours for all shifts .

If any question arises as to the amount o f
craft work being performed by supervisory em-
ployees, a joint check shall be made at the re -
quest of the General Chairmen of the Organiza-
tions affected, Any disputes over the applica-

tion of this rule shall be handled as provide d
hereinafter .

An incumbent supervisor who assumed hi s
present position prior to October 15, 1962, a t
a point where no mechanic is employed, may b e
retained in his present position . However, hi s
replacements shall be subject to the precedin g
paragraphs of this rule .
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ARTICLEIV - OUTLYING POINTS

At points where there is not sufficien t
work to justify employing a mechanic of eac h

craft, the mechanic or mechanics employed a t
such points will, so far as they are capabl e

of doing so, perform the work of any craft no t
having a mechanic employed at that point . Any
dispute as to whether or not there is suffi-
cient work to justify employing a mechanic o f
each craft and any dispute over the designa-
tion of the craft to perform the availabl e
work shall be handled as follows : At the
request of the General Chairman of any craft ,
the parties will undertake a joint check o f
the work done at the point . If the dispute i s
not resolved by agreement, it shall be handle d
as hereinafter provided and pending the dispo-
sition of the dispute, the carrier may procee d
with or continue its designation .

Existing rules or practices on individua l
properties may be retained by the Organization s
by giving a notice to the carriers involved a t
any time within ninety (90) days after the dat e
of this agreement .

ARTICLE V - COUPLING,	 INSPECTION AND TESTIN G

(a) In yards or terminals where carmen i n
the service of the carrier operating or ser-

vicing the train are employed and are on dut y
in the departure yard, coach yard or passenge r
terminal from which trains depart, suc h
inspecting and testing of air brakes and appur-
tenances on trains as is required by the carrie r
in the departure yard, coach yard, or passenge r
terminal, and the related coupling of air,
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signal and steam hose incidental to such inspe c-
tion, shall be performed by the carmen .

(b) This rule shall not apply to coupling o f
air hose between locomotive and the first car o f
an outbound train ; between the caboose and th e
last car of an outbound train or between th e
last car in a "double-over" and the first ca r
standing in the track upon which the outboun d
train is made up .

(c) If as of July 1, 1974, a railroad ha d
carmen assigned to a shift at a departure yard ,
coach yard or passenger terminal from whic h
trains depart, who performed the work set fort h
in this rule, it may not discontinue the perfor-
mance of such work by carmen on that shift an d
have employees other than carmen perform suc h
work (and must restore the performance of such
work by carmen if discontinued in the interim) ,
unless there is not a sufficient amount of suc h
work to justify employing a carman .

(d) If as of December 1, 1975, a railroa d
has a regular practice of using a carman or car -
men not assigned to a departure yard, coach yar d
or passenger terminal from which trains depar t
to perform all or substantially all of the wor k
set forth in this rule during a shift at suc h
yard or terminal, it may not discontinue use o f
a carman or carmen to perform substantially al l
such work during that shift unless there is no t
sufficient work to justify employing a carman .

(e) If as of December 1, 1975, a railroad ha s
a regular practice of using a carman not assigne d
to a departure yard, coach yard or passenger ter m-
inal from which trains depart to perform work set
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forth in this rule during a shift at such yard o r

terminal and paragraph (d) hereof is inapplicable ,

it may not discontinue all use of a carman to per -

form such work during that shift unless there i s

not sufficient work to justify employing a carman .

(f) Any dispute as to whether or not there

is sufficient work to justify employing a carma n

under the provisions of this Article shall be

handled as follows :

At the request of the General Chairma n

of Carmen, the parties will undertake

a joint check of the work done . If the
dispute is not resolved by agreement ,
it shall be handled under the provision s
of Section 3, Second, of the Railwa y
Labor Act, as amended, and pending dis -
position of the dispute, the railroa d
may proceed with or continue it s
determination .

ARTICLE VI - RESOLUTIONOF DISPUTE S

SectionI- Establishmentof Shop Craft Specia l
Board of Adjustmen t

In accordance with the provisions of th e
Railroad Labor Act, as amended, a Shop Craf t
Special Board of Adjustment, hereinafter re-
ferred to as "Board" is hereby established fo r
the purpose of adjusting and deciding dispute s
which may arise under Article I, Employee Pro-
tection, and Article II, Subcontracting, o f
this agreement . The parties agree that such
Board shall have exclusive authority to resolv e
all disputes arising under the terms of Article s
I and II of this Agreement, as amended, by the
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Agreement of December 4, 1975 . Awards of the

Board shall be subject to judicial review b y

proceedings in the United States District Cour t
in the same manner and subject to the same pro -
visions that apply to awards of the Nationa l
Railroad Adjustment Board .

Section 2 - Consist of Board

The Board shall consist of four members ,
two appointed by the organizations party to th e
agreement, and two appointed by the carrier s
party to this agreement . For each dispute, the
Board shall be augmented by one member selecte d
from the panel of potential referees in the man-
ner hereinafter provided . Successors to the
members of the Board shall be appointed in th e
same manner as the original appointees .

Section 3 - Appointment of Board Member s

Appointment of the members of the Board
shall be made by the respective parties withi n
thirty days from the date of the signing of thi s
agreement .

Section 4 - Location of Board Office

The Board shall have offices in the City of
Chicago, Illinois .

Section 5 - Referees - Employee Protection an d
Subcontractin g

The parties agree to select a panel of si x
potential referees for the purpose of disposin g
of disputes before the Board arising under Arti-
cles I and II of this Agreement . Such selection s
shall be made within 30 days from the date of the
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signing of this Agreement . If the parties are
unable to agree upon the selection of the pane l
of potential referees within the thirty (30) day s
specified, the National Mediation Board shall b e
requested to name such referees as are necessary

to fill the panel within five (5) days after th e
receipt of such request .

Section 6 - Term of Office of Referee s

The parties shall advise the National Media-
tion Board of the names of the potential referee s
selected, and the National Mediation Board shal l
notify those selected, and their successors, o f
their selection, informing them of the nature o f
their duties 9 the parties to the agreement an d
such information as it may deem advisable, an d
shall obtain their consent to serve as a pane l
member . Each panel member selected shall serve
as a member until January 1 9 1966 and until eac h
succeeding January 1 thereafter unless writte n
notice is served by the Organizations or th e
Carriers parties to the agreement, at leas t
sixty (60) days prior to January 1 in any yea r
that he is no longer acceptable ° Such notic e
shall be served by the moving parties upon th e
other parties to the agreement, the members o f
the Board and the National Mediation Board . i f
the referee in question shall then be acting a s
a referee in any case pending before the Boar d 9
he shall serve as a member of the Board unti l
the completion of such case .

Section 7 - Filling Vacancies - Referee s

In the event any panel member refuses t o
accept such appointment, dies 9 or becomes dis-
abled so as to be unable to serve, is terminated
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in tenure as hereinabove provided, or a vacanc y
occurs in panel membership for any other reason ,
his name shall immediately be stricken from the
list of potential referees . The members of the
Board shall, within thirty (30) days after a

vacancy occurs, meet and select a successor fo r

each member as may be necessary to restore th e
panel to full membership . if they are unabl e
to agree upon a successor within thirty (30 )
days after such meeting,, he shall be appointe d
by the National Mediation Board .

Section 8 - Jurisdiction of Boar d

The Board shall have exclusive jurisdictio n
over disputes between the parties growing out o f
grievances concerning the interpretation or app -
lication of Article I, Employee Protection, and
Article i@ , Subcontracting .

Section 9

	

Submission of Dispute

Any dispute arising under Article L ,
Employee Protection, and Article VY, Subcon-
tracting, of this Agreement,, not settled i n
direct negotiations may be submitted to th e
Board by either party, by notice to the othe r
party, and to the Board .

Section 10

	

Time Limits for Submissio n

Within sixty (60) days of the postmarke d
date of such notice, both parties shall sen d
fifteen (15) copies of a written submission t o
their respective members of the Board . Copie s
of such submissions shall be exchanged at th e
initial meeting of the Board to consider th e
dispute .
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Section 11 - Content of Submissio n

Each written submission shall be limited t o

the material submitted by the parties to the

dispute on the property and shall include :

(a) The question or questions in issue ;

(b) Statement of facts ;
(c) Position of employee or employee s

and relief requested ;

(d) Position of company and relie f

requested .

Section 12 - Failure of Agreement - Appointmen t
of Referee

If the members of the Board are unable to
resolve the dispute within twenty (20) days fro m

the postmarked date of such submission, eithe r
member of the Board may request the Nationa l

Mediation Board to appoint a member of the pane l

of potential referees to sit with the Board .

The National Mediation Board shall make th e
appointment within five (5) days after receip t
of such request and notify the members of th e
Board of such appointment promptly after it i s
made . Copies of both submissions shall promptl y
be made available to the referee .

Section 13 - Procedure at Board Meeting ,

The referee selected shall preside a t
meetings of the Board and shall be designate d
for the purpose of a case as the Chairman of th e
Board . The Board shall hold a meeting for the
purpose of deciding the dispute within fiftee n
(15) days after the appointment of a referee .
The Board shall consider the written submission
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and relevant agreements, and no oral testimon y

or other written material will be received . A

majority vote of all members of the Board shal l

be required for a decision of the Board . A

partisan member of the Board may in the absenc e

of his partisan colleague vote on behalf of both .

Decisions shall be made within thirty (30) day s

from the date of such meeting .

Section 14 - Remed y

(a) If there is a claim for wage loss on be -

half of a named claimant, arising out of a n
alleged violation of Article II, Subcontracting ,

which is sustained, the Board's decision shal l

not exceed wages lost and other benefits neces -

sary to make the employee whole ,

(b) If the Board finds that the Carrier vio-

lated the advance notice requirements of Sectio n

2 of Article II 9 the Board may award an amoun t
not in excess of that produced by multiplyin g

10% of the man-hours billed by the contracto r

by the weighted average of the straight-tim e
hourly rates of pay of the employees of th e
Carrier who would have done the work .

The amounts awarded in accordance wit h

this paragraph (b) shall be divided equitabl y

among the claimants 9 or otherwise distribute d
upon an equitable basis, as determined by th e
Board .

Section 15 - Final and Binding Characte r

Decisions of the Board shall be final an d
binding upon the parties to the dispute . In the

event an Award is in favor of an employee o r
employees, it shall specify a date on or before



SUPPLEMENTNO . 3 (Continued )

Job Protection

Mediation Agreement - Case No . A-7030

which there shall be compliance with the Award .
In the event an Award is in favor of a carrier ,

the Award shall include an order to the employe e

or employees stating such determination .

Section 16 - Extension of Time Limit s

The time limits specified in this Articl e
may be extended only by mutual agreement of th e
parties .

Section 17 - Records

The Board shall maintain a complete recor d
of all matters submitted to it for consideration
and of all findings and decisions made by it .

Section 18 - Payment of Compensatio n

The parties hereto will assume the compen-
sation, travel expense and other expense of th e
Board members selected by them . Unless othe r
arrangements are made ; the office, stenographi c
and other expenses of the Board, including com-
pensation and expenses of the neutral member s
thereof, shall be shared equally by the parties .

Section 19 - Disputes Referred to Adjustmen t
Board

Disputes arising under Article III, Assign-
ment of Work - Use of Supervisors ; Article IV ,
Outlying Points and Article V, Coupling, Inspec-
tion and Testing, of this agreement, shall b e
handled in accordance with Section 3 of th e
Railway Labor Act, as amended .

(9-25-64)
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Jury Duty

When a regularly assigned employee is sum-

moned for jury duty and is required to lose, time

from his assignment as a result thereof, he shal l

be paid for actual time lost with a maximum of a

basic day's pay at the straight time rate of hi s

position for each day lost less the amount allowe d

him for jury service for each such day, exceptin g

allowances paid by the court for meals, lodging

or transportation, subject to the following quali-
fication requirements and limitations :

1. An employee must furnish the carrie r

with a statement from the court of

jury allowances paid and the days o n

which jury duty was performed .

2. The number of days for which jury

duty pay shall be paid is limited t o

a maximum of sixty days in any calen -

dar year .

3. No jury duty pay will be allowed fo r
any day as to which the employee i s
entitled to vacation or holiday pay .

4. When an employee is excused fro m
railroad service account of jury
duty, the carrier shall have the
option of determining whether o r
not the employee's regular positio n
shall be blanked, notwithstandin g
the provisions of any other rules .

5. Except as provided in paragraph (6) ,
an employee will not be required to
work on his assignment on days on
which jury duty :

(a) ends within four hours of th e
start of his assignment ;
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or ,

(b) is scheduled to begin durin g

the hours of his assignmen t
or within four hours of th e
beginning or ending of hi s
assignment .

6 . On any day that an employee is release d
from jury duty and four or more hour s
of his work assignment remain, he wil l

immediately inform his supervisor an d
report for work if advised to do so .



SUPPLEMENT NO .5

Paymentsto Employees Injured

Under Certain Circumstance s

Where employees sustain personal injurie s

or death under the conditions set forth in para -

graph (a) below, the Carrier will provide an d

pay such employees, or their personal representa -

tive, the applicable amounts set forth in para -

graph (b) below, subject to the provisions o f

other paragraphs in this Article .

(a) Covered Condition s

This Article is intended to cover acci-

dents involving employees covered by thi s
agreement while such employees are riding in ,

boarding, or alighting from off-track vehicle s
authorized by the Carrier and are

(1) deadheading under orders ,

o r

(2) being transported at Carrie r

expense .

(b) Payments to be Mad e

In the event that any one of the losse s
enumerated in subparagraphs (1), (2) and (3 )

below results from an injury sustained directl y
from an accident covered in paragraph (a) an d
independently of all other causes and such los s

occurs or commences within the time limits se t
forth in subparagraphs (1), (2) and (3) below ,
the Carrier will provide, subject to the terms
and conditions herein contained, and less an y

amounts payable under Group Policy Contrac t
GA-23000 of the Travelers Insurance Company o r

any other medical or insurance policy or pla n
paid for in its entirety by the Carrier, the
following benefits :
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(1) Accidental Death or Dismembermen t

The carrier will provide for loss of life

or dismemberment occurring within 120 days afte r

date of an accident covered in paragraph (a) :

Loss of Life

	

$150,00 0

Loss of Both Hands

	

150,00 0
Loss of Both Feet

	

150,00 0

Loss of Sight of Both Eyes

	

150,00 0
Loss of One Hand and One Foot

	

150,00 0
Loss of One Hand and Sigh t
of One Eye

	

150,00 0
Loss of One Foot and Sigh t
of One Eye

	

150,00 0
Loss of One Hand or One Foo t
or Sight of One Eye

	

75,00 0

"Loss" shall mean, with regard to hands an d
feet, dismemberment by severance through or abov e
wrist or ankle joints ; with regard to eyes ,
entire and irrecoverable loss of sight .

No more than $150,000 will be paid unde r
this paragraph to any one employee or his perso-
nal representative as a result of any one acci-
dent,

(2) Medical and Hospital Care

The carrier will provide payment for th e
actual expense of medical and hospital car e
commencing within 120 days after an acciden t
covered under paragraph (a) of injuries incurre d
as a result of such accident, subject to limita-
tion of $3,000 for any employee for any on e
accident, less any amounts payable under Group
Policy Contract GA-23000 of The Traveler s
Insurance Company or under any other medical
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or insurance policy or plan paid for in it s

entirety by the carrier .

(3) Time Los s

The carrier will provide an employee who i s

injured as a result of an accident covered unde r

paragraph (a) hereof and who is unable to wor k

as a result thereof commencing within thirty (30 )

days after such accident, 80% of the employee' s

basic full-time weekly compensation from th e

carrier for time actually lost, subject to a

maximum payment of $150 .00 per week for time
lost during a period of 156 continuous week s

following such accident provided, however, tha t
such weekly payment shall be reduced by suc h

amounts as the employee is entitled to receiv e

as sickness benefits under provisions of th e
Railroad Unemployment Insurance Act .

(4) Aggregate Limi t

The aggregate amount of payments to be mad e
hereunder is limited to $1,000,000 for any on e
accident and the carrier shall not be liable fo r
any amount in excess of $I,000,000 for any on e
accident irrespective of the number of injurie s
or deaths which occur in or as a result of suc h
accident . If the aggregate amount of payment s
otherwise payable hereunder exceeds the aggre -
gate limit herein provided, the carrier shal l
not be required to pay as respects each separat e
employee a greater proportion of such payment s
than the aggregate limit set forth herein bear s
to the aggregate amount of all such payments .

(c) Payment in Case of Accidental Death :

Payment of the applicable amount for acci-
dental death shall be made to the employee's
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personal representative for the benefit of th e

persons designated in, and according to th e

apportionment required by the Federal Employer s

Liability Act (45 U .S .C . 51 et .seq ., as amended) ,

or if no such person survives the employee, fo r

the benefit of his estate .

(d) Exclusion s

Benefits provided under paragraph (b )

shall not be payable for or under any of the

following conditions :

(1) Intentionally self-inflicted injuries ,

suicide or any attempt thereat, while san e

or insane ;

(2) Declared or undeclared war or any ac t

thereof ;

(3) Illness, disease, or any bacteria l

infection other than bacterial infection

occurring in consequence of an accidenta l

cut or wound ;

(4) Accident occurring while the employee
driver is under the influence of alcohol o r
drugs, or if an employee passenger who i s
under the influence of alcohol or drugs i n
any way contributes to the cause of th e
accident ;

(5) While an employee is a driver or a n
occupant of any conveyance engaged in an y
race or speed test ;

(6) While an employee is commuting to and /
or from his residence or place of business .
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(e) Offse t

It is intended that this Article IV is to

provide a guaranteed recovery by an employee o r

his personal representative under the circum -

stances described, and that receipt of paymen t

thereunder shall not bear the employee or hi s

personal representative from pursuing any remed y

under the Federal Employers Liability Act or an y

other law ; provided, however, that any amoun t
received by such employee or his personal repre -

sentative under this Article may be applied a s
an offset by the railroad against any recover y
so obtained .

(f) Subrogation

The Carrier shall be subrogated to an y

right of recovery an employee or his persona l

representative may have against any party fo r

loss to the extent that the carrier has mad e
payments pursuant to this Article .

The payments provided for above will b e

made as above provided, for covered accident s
on or after January 1, 1972 .

It is understood that no benefits or pay-
ments will be due or payable to any employee o r
his personal representative, unless suc h
employee, or his personal representative, a s
the case may be, stipulates as follows :

"In consideration of the payment of any of th e
benefits provided in Article IV of the variou s
agreements ,

(Employee or Personal Representative )
agrees to be governed by all of the condition s
and provisions said and set forth by Article IV."
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Savings Claus e

This Article IV supersedes as of January 1 ,
1972, any agreement providing benefits of a typ e
specified in paragraph (b) hereof under the con -
ditions specified in paragraph (a) hereof, pro-
vided, however, any individual railroad part y
hereto, or any individual committee representin g

employees party hereto, may by advising the othe r
party in writing by December 1, 1971, elect t o

preserve in its entirety any existing agreemen t
providing accident benefits of the type provide d
in this Article IV in lieu of this Article IV .

(Article IV of National Agreements date d
10-7-71, 2-11-72 and 5-12-72, wher e
applicable)
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Medicare

Any employee or dependent who has attaine d

age 65 shall be deemed to be covered by bot h

Part A (Hospital Insurance Benefits for th e

Aged) and Part B (Supplemental Medical Insuranc e

Benefits for the Aged) of Medicare as of th e

later of July 1, 1966 or the first day of the

month in which the 65th birthday of such employe e

or dependent occurs, and the following shal l
apply to such employee or dependent :

1. To the extent the benefits of the
Program are provided under Medicar e
Part A, they shall not be provided

under the Program .

2. For any of the physicians service s
benefits of the Program (all o f
which are covered under Medicar e
Part B), or any hospitalizatio n
benefits of the Program covere d
under Medicare Part B, paymen t
under the Program shall be 20% of
the benefit which would otherwis e
be payable under the Program ,
except that the amount considere d
to be otherwise payable under th e
Program for physicians' service s
benefits, solely for the purpos e
of applying such 20%, shall be th e
reasonable charges of the physician .

3. For any month for which such employe e
or dependent is covered for th e
physicians' services benefits of the
Program, the Company shall pay th e
charge required for Medicare Part B
benefits up to $3 .00 per month fo r
each such employee or dependent ,
except for any dependent whose charge
is deducted from Railroad Retirement
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or Social Security benefits . Suc h

payment shall, if possible, be made

direct to the Railroad Retiremen t
Board or the Social Security Admini s -
tration on behalf of such employee s
and dependents under arrangements t o

be developed with such agencies .

The Company shall take reasonable steps t o

inform employees of these provisions and th e

necessity for timely enrollment under bot h

Part A and Part B of Medicare by any employe e

or dependent attaining the age for such enroll -

ment .

This arrangement has been developed in th e
light of the specific provisions of the Medicare

program, and shall not be regarded as any pre -
cedent with respect to the adjustment of th e
Program required by each insurance agreemen t
because of benefits provided by law .

(6-15-66)



SUPPLEMENT NO . 7

Daylight Saving Time

In conformity with the law, all thi s
Carrier's operations will be governed by day -

light saving time during the period it is i n
effect .

In making these changes from standar d

time to daylight saving time and from dayligh t
saving time to standard time, employees wh o
actually work only seven hours as a result o f
the change to daylight saving time will be pai d
for eight hours, and an employee who actuall y
works nine hours as the result of the retur n
to standard time will be paid for eight hours .

(3-19-58)
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Supplemental Sickness Benefit s

Supplemental sickness benefits will be provide d
in accordance with the terms of the Nationa l
Agreement of May 9, 1973, and as amended January 1 ,

1979 and December 11, 1982 (Carmen) ; December 11 ,
1981 (Electricians) ; December 7, 1981 (Blacksmith s

and Boilermakers) ; and January 11, 1982 (Fireme n
and Oilers) .
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Moratorium

1. It is agreed that the changes in the Non -

Contributory Pension Agreement and the Program

of Insurance Benefits, as detailed in separat e

agreements dated July 22, 1981, Boilermakers an d

Blacksmiths ; July 16, 1981, Carmen ; July 20, 1981 ,
Electricians ; and July 24, 1981, Firemen & Oilers ;

shall become effective as specified therein, an d
except as hereinafter provided, both will continue

in effect without change or modification unti l

11 :59 p .m ., July 31, 1986, and shall remain i n

effect thereafter until revised or terminated i n
accordance with the terms of the Railway Labo r

Act, as amended .

2. It is understood and agreed that the paymen t
of, or provisions for, the benefits provided b y

Section 1 of these agreements is contingent upo n

the corporate action necessary to provide suc h
benefits ; the obtaining and/or retaining a rulin g

from the Commissioner of Internal Revenue that th e
cost of such benefits is a currently deductibl e
expense under the Internal Revenue Code of 1954 ,

as now in effect or as hereafter amended ; or
obtaining the approval of such other governmenta l
agencies as may be required to establish th e
legal status of such benefits .

3. It is understood and agreed that since the

basic intent of these agreements is to follow th e
national railroad pattern during the term of th e

agreements, except that any future changes in th e
II-J(R) Non-Contributory Pension Plan and/or th e
Program of Insurance Benefits that are adopted by
other represented railroad employee groups parti-
cipating therein will be available to the partie s
to these agreements ; therefore :

(a) Neither party to the agreements wil l
serve on the other party any notice to chang e

any existing agreements or establish any new
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agreement concerning rates of pay, rules o r
working conditions before August 1, 1986 ,
except :

(1) Uniform notices served generally o n
railroads nationally, in which event, th e
parties agree to join in and be bound by an y
national settlement thereof . If, at any time
in the future, the Boilermakers and Black -
smiths ; Carmen ; Electricians ; Firemen an d
Oilers negotiates a national agreement whic h
provides either insurance, health, welfare ,
and/or pension benefits, or in lieu thereof ,
increases in rates of pay or changes in rule s
or working conditions, the Company will no t
be obligated to place any such agreement i n
effect unless the cost of such agreemen t
reaches and exceeds the cost of the insur -
ance, health, welfare and pension plans the n
in effect . In the event the cost of suc h
agreement exceeds the cost of the agreement s
covered by Item 1 of these agreements, th e
Company will be obligated to extend to th e
employees represented by the Brotherhood o f
Boilermakers, Iron Ship Builders, Blacksmiths ,
Forgers and Helpers ; Brotherhood Railway Car-
men of United States and Canada ; Internationa l
Brotherhood of Electrical Workers ; and Inter-
national Brotherhood of Firemen and Oilers ,
only the difference in such costs .

(2) On or after August 1, 1984, the Union
may request any changes made hereafter to th e
II-J(R) Non-Contributory Pension Plan and/o r
Program of Insurance Benefits that are mad e
available to any other railroad group o f
represented employees participating in suc h
plans .
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(b) These agreements will remain i n
effect, without change, until August 1, 1986 ,
and thereafter until changed or amended i n
accordance with the provisions of the Railwa y
Labor Act, as amended . In the event an y
improvements to the II-J(R) Pension and/o r
Insurance Plan are granted pursuant t o
requests made under Section 3(a)(2) above ,
the date, August 1, 1986 wherever it appear s
in the agreements shall be extended by th e
amount of elapsed time occurring betwee n
August 1, 1981, and the date of such subse-
quent agreements improving said Pension and/
or Insurance Plans .
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Pension and Insurance Agreement s

A Pension Agreement and an Insurance Agreement ,
as amended on the following dates for the respec -
rive Organizations :

July 16, 1981

	

- Carmen
July 20, 1981

	

- Electrician s
July 22, 1981

	

- Boilermakers and Blacksmith s
July 24, 1981 - Firemen and Oilers

are subjects of separate agreements .



SUPPLEMENT NO .	 11 ,

Pipefitters and Carmen Work

(a) Pipefitters will be called to perform al l

work covered by the Sheet Metal Workers' Classi -

fication of Work which may develop in the Procto r

Car Shop, except that Carmen will be permitted t o

perform small incidental jobs necessary to th e

continuous operation of the Car Shop .

(b) Pipefitters will be called to perform

the annual cleaning and repairing of the oil -

pipe lines and heating furnaces in the Car Shop .

(c) Any major pipe job, steam or air, whic h
may develop on coaches, and all necessary pip e
work on coaches whenever they are shopped fo r
general repair, as covered by the Sheet Meta l
Workers' Classification of Work, will be per -
formed by Pipefitters .

(d) The practice now in effect of Carme n
performing running repair work on coach heating ,
air signal and air brake systems, at Proctor ,
will be continued .

(e) The provisions of this agreement shal l
apply to the point of Proctor only .

(f) This. understanding is intended only to
settle a jurisdictional dispute between the two
crafts named herein, and is not to be construed
as affecting the rights or jurisdiction of any
other craft .



SUPPLEMENT NO . 1 2

Military Leave - Apprentice s

Any apprentice who leaves the service o f

the Duluth, Missabe and Iron Range Railway Com -

pany to enter the military service of the United

States of America and who, following his releas e

from military service, is eligible for reinstat e -

ment under the Universal Military Training and

Service Act, returns to the service of th e
Duluth, Missabe and Iron Range Railway Compan y
and completes his apprenticeship, will be give n
a Mechanics' seniority date as of the date h e
would have completed his apprenticeship had he
not been absent in military service .

This agreement does not amend or change an y
agreement rules except to the extent state d

herein .



SUPPLEMENT NO, H

Leave Of Absence For Educatio n

and Training - G .I .	 Bil l

Employees returning to railway service
after being released from military service ma y

be granted leave of absence for the purpose o f
vocational rehabilitation or education an d

training under the Veterans' Re--ad_jus i :t .ien t
Assistance Act of 1952 (G .I . 3i11 of Rights )
and it is understood that :

(a) An employee who is on such i gave o f
absence for education and training or voca-

tional rehabilitation is permitted to termi-
nate his leave of absence and exercise hi s
seniority according to schedule rules a t
any time that he terminates such vocationa l
rehabilitation or education and training .

(b) While on such leave of absence, th e
employee will not be permitted to exorcis e
his seniority to d i sn 1 ace any ot'1 , r employe e
in active service before his leave cY absenc e
expires .

(c) During vacation from the eciucaf: i einal o r
training institution which he is attending ,
the employee may temporarily return, to activ e
service provided by so doing he does not dis-
place or take the place of any other employe e
on the roster .

(d) Such employee may accapt other enmloy-
ment during school vacations without for-
feiture- of seniority .

(e) It is permissible for such en ;o gee
to take other part-tine emo l-oyment whil e
attending school, and this will not, i n
any way, have any effect on his leave o f
absence or seniority rights .
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and Traini-ng - G .I .	 Ril l

(f) An employee having terminated hi s
leave of absence, as provided in para -
graph (a), shall not again be eligibl e
for leave of absence under this a g ree -
ment, except by mutual agreement betwee n
the Management and the General Chairma n
of the craft .

(g) Copy of any leave of absence grante d

under the agreement will be furnished th e
General Chairman of the craft .



SUPPLEMENT NO . 1 4

Entry Rates -

Boilermakers and Blacksmiths -

Carmen - Electrician s

Section1

Laborers, coach cleaners, helpers and upgrade d

mechanics will be paid as follows during thei r

first 488 days of actual service ; provided how-
ever, that this provision shall apply only t o

employees who enter service under agreement s

with the shop craft organizations :

(a) For the first 244 days of service, suc h
employees shall be paid 85% of the applicabl e
rates of pay (including COLA) .

(b) For the second 244 days of service, such
employees shall be paid 92% of the applicabl e
rates of pay (including COLA) .

NOTE : An employee will be credited with a
"day of service" if he performs a t
least four hours of compensate d
service .

Section2

When an employee has completed a total of 488
days of service in any shop craft position (o r
combination thereof) this Article will no longe r
be applicable . Employees who have had a sho p
craft employment relationship with the carrie r
and are rehired in a shop craft position shal l
have such previous service credited towar d
meeting this requirement .

Employees who have had a previous employmen t
relationship with a carrier in a craft represente d
by a shop craft organization and are subsequentl y
hired by another carrier after the date of th e
Agreement shall be covered by this Article, as



SUPPLEMENT NO .14 (continued)

Entry Rates -

Boilermakers and Blacksmiths -
Carmen - Electrician s

amended . However, such employees will receiv e
credit toward completion of the entry rate require -

ments for compensated service performed in suc h
craft provided that such compensated service las t

occurred within one (1) year from the date o f

re-employment .

Agreements which provide for entry rates lowe r
than those provided for in this Article are pre -

served . However, if such agreements provide for
payment at a lower rate for less than the firs t

488 days of service, this Article will be appli -
cable during any portion of that period in whic h
such lower rate is not applicable .

Section3

The term "upgraded mechanics" as used in thi s
Article is intended to apply to employees hire d
in an upgraded status without first establishin g
seniority as helper or apprentice, as well a s
those upgraded after entering service as a helpe r
or apprentice .

(ARTICLE XI - ENTRY RATES - National Agreements -
12-7-81 - Boilermakers and Blacksmith s
12-11-81 - Carmen
12-11-81 - Electricians)



Q-1 : How are the three calendar days to be determined ?

A-1 : An employee will have the following options in deciding when to take

bereavement leave :

a) three consecutive calendar days, commencing with the day of death ,
when the death occurs prior to the time an employee is scheduled t o

report for duty ;

b) three consecutive calendar days, ending the day of the funera l
service ; or

c) three consecutive calendar, days, ending the day following th e
funeral service .

Q-2 : Does the three (3) calendar days aiiowenee pertain to each separat e

instance, or do the three (3) calendar days refer to a total of al l

instances ?

F}-2 : Three days for each saparatc dc's th ; however, there in no pyramidin g
where a second death occurs within the three —day period covered by th e
first death .

Hra mple : Employee has a work week of Monday to Friday - off-days o f
Saturday and Sunday . His mother dies on Monday and hi s
father diet; on Tuesday . At a ma.:iir,um, the employee would b e
eligible for bereavement leave on Tuesday, Wednesday ,
Thursday and Friday .

Q-3 : An employee working from an extra board Is granisCG .t LerE:t.1 fl tSfA,e,nt leave o n
Wednesday,

	

,T, _,llir ; ;~ie?y end 1. 11u_;.y .

	

Had Le net i. .:i.:irl':. urC2iveiutIli: leave he
would have been available on the extra board, but would not hav e
performed service on one of the days on which leave was taken . Is h e
eligible for two days or three days of bereavement p :ay??

A- 3 : A etas:imum of two days .

Q-4 : Will a day on which a basic day's pay is allowed account bereavemen t
leave serve as a qualifying day for holiday pay purposes ?

A-4 : No ; however, the parties are in accord that bereavement leav e
non-availability should be considered the same as vacation
non-availability and that the first work day preceding or following th e
employee's bereavement leave, as the case may be, should be considere d
as the qualifying day for holiday purposes .

Q-5 : Would an employee be entitled to bereavement leave in connection with
the death of a half-brother or half-sister, stepbrother or stepsister ,
stepparents or stepchildren?

A-5 : Yes as to half-brother or half-sister, no as to stepbrother o r
stepsister, stepparents or stepchildren . However, the rule i s
applicable to a family relationship covered by the rule through the
legal adoption process .



SUPPLEMENT NO . 1 5

Bereavement Leave

Bereavement leave, not In excess of thre e

calendar days, following the date of death wil l

be allowed in case of death of an employee' s
brother, sister, parent, child, spouse o r

spouse's parent . In such cases, a minimum
basic day's pay at the rate of the last servic e

rendered will be allowed for the number o f

working days lost during bereavement leave .
Employees involved will make provision fo r
taking leave with their supervising official s
in the usual manner . Any restrictions agains t
blanking jobs or realigning forces will not b e
applicable when an employee is absent unde r
this provision .

This Article shall become effective thirt y
(30) days after the date of this Agreemen t
except on such Carriers where the organization
representatives may elect to preserve existin g
rules or practices and so notify the authorize d
Carrier representative on or before such effec-
tive date .

(December 6, 1978 Agreement)



SUPPLEMENTNO . 1 6

Employee Information

Commencing in March 1976, the Carrier s
will provide each General Chairman with a lis t
of the employees who are hired or terminated ,
together with their home addresses and, i f
available, Social Security numbers ; otherwise ,
the employees' identification numbers . Thi s
information will be limited to the employee s
covered by the collective bargaining agreemen t
of the respective General Chairmen . The data
will be supplied within 30 days of the end o f
the month in which the employee is hired o r
terminated, except as to such railroads whic h
cannot meet the 30-day requirement ; the matte r
will be worked out with the General Chairman .



SUPPLEMENT NO . 1 7

Mileage and Meal and

LodgingAllowance s

1. The "established automobile mileag e

allowance" provided in Rule 3 of the currentl y

effective agreement will be increased from 12 c

to 16t per mile . The maximum meal and lodgin g

allowance for regular vacation relief employee s

provided in Rule 3 of the currently effectiv e

agreement will be increased from $6 .00 to $7 .0 0

per day .

(9-1-78 Agreement with th e
Brotherhood of Railway Carmen )

2. Electrical workers using their auto -
mobiles when authorized by the Company will b e
granted a 12t per mile car allowance based o n
the cost of 40 .9 cents per gallon for gasoline .

The mileage allowance shall be increased
or decreased It per mile for each 5t increase o r
decrease in the price of gasoline, i .e . ,

40 .91 - 12c per mil e
45 .9c - 13t per mil e
50 .91 - 14t per mil e
55 .91 - 15t per mil e

Increases or decreases of car allowance s
will be made on the 19th day of each month base d
on the average cost of gasoline as published by

the American Automobile Association of Duluth .



SUPPLEMENT NO . 1 8

Entry Rates -

Firemen and Oilers

Section 1- Service First 24-Month s

Employees entering service shall be paid a s
follows for all service performed within th e

first twenty-four (24) calendar months of service :

(a) For the first twelve (12) calendar months o f

employment, new employees shall be paid . 85% o f
the applicable rates of pay (including COLA) fo r
the class and craft in which service is rendere d
and for the second twelve (12) calendar month s
of employment, new employees shall be paid 92 %
of the applicable rates of pay (including COLA )

for the class and craft in which service i s
rendered . However, an employee promoted to a
higher class shall not be paid at a rate of pa y
lower than the rate he would have been paid ha d
he remained in the lower class .

(b) When an employee has completed a total o f
twenty-four (24) calendar months of employment i n
any shop craft position (or combination thereof )
the provisions of sub-paragraph (a) above will n o
longer be applicable . Employees who have had a
shop craft employment relationship with th e
carrier and are rehired in a shop craft positio n
will be paid at the full applicable rate afte r
completion of a total of twenty-four (24) calen -
dar months combined 'employment .

(c) Employees who have had a previous employmen t
relationship with a carrier in a craft repre -
sented by a shop craft organization and are subse -
quently hired by another carrier after the dat e
of the Agreement shall be covered by this Article ,
as amended . However, such employees will receive
credit toward completion of the entry rate ,period
for any month in which compensated service was



SUPPLEMENT NO . 1 8

Entry Rates -

Firemen and Oiler s

performed in such craft provided that such compen -

sated service last occurred within one (1) yea r

from the date of re-employment .

(d) Any calendar month in which an employee does
not render compensated service due to voluntar y
absence, suspension, or dismissal shall not coun t
toward completion of the twenty-four (24) mont h
period .

(e) The above provisions shall apply to al l
International Brotherhood of Firemen and Oiler s
classifications that did not receive the five cent s
per hour special adjustments pursuant to the Mors e
Board Award and its interpretations, as expande d
by the letter of understanding of December 5, 1969 .

(ARTICLE XI - ENTRY RATES - National Agreemen t
1-11-82)



SUPPLEMENT NO, 1 9

Personal Leave

Section 1 . A maximum of two (2) days of persona l

leave will be provided on the following basis :

Employees who have met the qualifying vacatio n

requirements during eight (8) calendar years unde r

vacation rules in effect on January 1, 1982, shal l

be entitled to one (1) day of personal leave i n

subsequent calendar years .

Employees who have met the qualifying vacatio n
requirements during seventeen (17) calendar year s

under vacation rules in effect on January 1, 198 2

shall be entitled to two (2) days of persona l
leave in subsequent calendar years .

Section 2 . (a) Personal leave days provided i n
Section 1 may be taken upon 48 hours' advanc e
notice from the employee to the proper carrie r
officer provided, however, such days may be take n
only when consistent with the requirements of th e
carrier's service .

	

It is not intended that thi s
condition prevent an eligible employee from
receiving personal leave days except where the
request for leave is so late in a calendar yea r
that service requirements prevent the employee' s
utilization of any personal leave days before th e
end of that year .

(.b) Personal leave days will be paid for a t
the regular rate of the employee's position or th e
protected rate, whichever is higher .

(c) The personal leave days provided in Sectio n
1 shall be forfeited if not taken during each cal-
endar year . The carrier shall have the option t o
fill or not fill the position of an employee wh o
is absent on a personal leave day . If the vacan t
position is filled, the rules of the agreemen t
applicable thereto will apply . The carrier wi l l
have the right to distribute work on a position
vacated among other employees covered by th e

agreement with the organization signatory hereto .



SUPPLEMENT NO . 20

Upgrading Agreement -

Boilermakers & Blacksmith s

(a) When new jobs or vacancies occur due to th e

increase of forces, or because of mechanics leavin g

the service, and no mechanics are available fo r

service on the division where the new positions o r

vacancies occur, the Railway Company may promot e

apprentices or helpers as outlined below . The men

promoted will not lose their seniority as appren-

tices or helpers nor will they accumulate seniorit y
as mechanics except as herein below provided for .

(b) No promotion of apprentices, helper appre n-

tices or helpers will be permitted as long a s
qualified mechanics are available for hire when
needed .

(c) Promotion to mechanics will be on th e
following basis :

(1) Regular apprentices who have served tw o
years of their apprenticeship and helpe r

apprentices who have served one year o f
their apprenticeship will be promoted firs t
in seniority order .

(2) If there are not sufficient regula r
apprentices and helper apprentices to fil l
new jobs or vacancies, helpers who have ha d

two or more years service as helpers wil l
be next promoted in seniority order .

NOTE : It is understood that apprentices
and helpers will not be compelle d
to accept promotion .

(d) Apprentices and helpers who are promoted unde r
the provisions of this agreement will be paid the

rate of pay for work performed as provided for i n
the current Shop Crafts' Agreement .



SUPPLEMENT NO . 20 (continued )

Upgrading Agreement -

Boilermakers & Blacksmith s

(e) Apprentices (regular or helper) promoted t o

boilermakers or blacksmiths shall retain thei r

seniority as apprentices (regular or helper) unti l

granted seniority as boilermakers or blacksmiths .
Such employees may exercise such apprentice (regula r

or helper) seniority rights only at such times a s

they are unable to work as promoted apprentices due

to a reduction in force of promoted apprentices .

(f)(1) A helper promoted to boilermaker o r
blacksmith will not establish seniority as a
mechanic until he has qualified under the pro -

visions of Boilermakers and Blacksmiths Specia l

Rules of the Master Agreement . Such employee

will retain his seniority as a helper until such
time as he becomes qualified as a mechanic afte r
the performance of accumulated service of 6,24 0
hours as a mechanic . Upon completion of 6,240
hours' service, such employee will be considere d
a mechanic and if retained in service as a
mechanic, he shall forfeit all helper seniorit y
rights and he will commence acquiring seniorit y
as a mechanic in accordance with the provision s
of the Master Agreement .

(f)(2) Helpers promoted to boilermakers an d
blacksmiths shall retain their seniority a s
helpers until granted seniority as boilermaker s
and blacksmiths . Such employees may exercis e
such helper seniority rights only at such time
as they are unable to work as promoted helper s
due to a reduction in force of promoted helpers .

(f) (3) A helper who elects to retain his seniorit y
and work as a helper, cannot again be promoted ,
but may be hired as a mechanic on any date subse-
quent to the completion of 6,240 hours of servic e

as a promoted helper .



SUPPLEMENT NO . 20 (continued). .

Upgrading Agreement -

Boilermakers & Blacksmith s

(f)(4) Overtime hours worked as an upgraded

mechanic will apply toward completion of th e

6,240 required hours, for regular or helpe r

apprentices .

(g)(1) When qualified mechanics are availabl e

for hire and such mechanics meet Compan y
employment requirements, they will be employe d

displacing promoted apprentices or helpers i n

the reverse order of their temporary promotio n
to mechanic .

(g)(2) When forces of upgraded men are reduced ,

the reduction shall be made in the reverse orde r

of their temporary promotion to mechanic .

(h) Promoted apprentices and helpers will b e

placed on the promoted list and may use thei r
promoted date to assign themselves in accordanc e
with such date .

(7-1-83)



REVISION OF AGREEMENT

This Agreement will become effective October 1, 1979 .
It will supersede all previous agreements, rules an d
interpretations except Rule 1i8, Jurisdiction, of the
October 1, 1959 Agreement (included in this agreement
as Rule 41) between the Company and the six Organi -
zations which comprised System Federation No . 71 ,
which will remain in effect as set forth in that
Agreement .

This Agreement will continue in effect until change d
in accordance with the provisions of the Railwa y
Labor Act, as amended, subject to the provisions o f
Supplement No . 9, Moratorium .

Accepted for the

	

Accepted for the

INT'L BROTHERHOOD OF
BOILERMAKERS, IRON SHIP
BUILDERS, BLACKSMITHS ,
FORGERS AND HELPERS
(Boilermaker )
a	

r-~

Gene

	

Chairman

DULUTH, MISSABE AND
IRON RANGE RAILWAY
COMPANY

irector o f
Labor Relations

BROTHERHOOD RAILWAY CARMEN
OF

	

UNITED STATES & CANADA

INT'L BROTHERHOOD OF
FIREMEN AND OILERS

neral Chairman
INT'L BROTHERHOOD OF
BOILERMAKERS, IRON SHIP
BUILDERS, BLACKSMITHS ,
FORGERS AND HELPERS .
(Blacksmiths )

INT'L BROTHERHOOD OF
EL TRICAL WQRKERB

General Chairman

neral Chairman
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