
Good to Know
1. Most new rules sunset June 30, 2020.

2. Licensed school professionals retiring after 4/1/15 are not grandfathered. 

3. No earnings limit for state hospital nurses, local elected officials, legislative staff, poll workers and emergency substitute teachers.

4. No earnings limit for law enforcement officers employed by the Law Enforcement Training Center.

5. Does not affect KP&F and Judges.

6. ADC = actuarially determined contribution

• $25,000 earnings limit

• includes covered and non-covered 
positions

• enroll in “working after retirement” plan

• no employee contributions

• employer pays statutory employer rate 
on all pay, including the first $25,000

• reach limit: choose keep working/stop 
benefit or stop working/continue benefit
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• enroll in “working after 
retirement” plan

• no earnings limit for lesser of 
3 school years or 36 mos

• “assurance protocol” for 
1-year extension

• no employee contributions

• employer contribution 
rate 30%

• ongoing, documented 
recruitment efforts

• 4-year cap on each retiree

Starts 7/1/2016

• accepted position before 5/1/15

• grandfathered indefinitely until change jobs/
employer/service break

• employer contribution rules grandfathered

• includes covered and non-covered positions

• mainly affects retirees who return to 
a different employer, employer pays 
ADC+employee rate (6%)

Effective through 6/30/2020

• retired before May 1, 2015

• grandfathered through 6/30/2020

• 7/1/20 all new rules apply to everyone

• employer contribution rules grandfathered 
(ADC+8%)

• 4-year cap on each retiree
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• school and non-school

• enroll in “working after 
retirement” plan

• no earnings limit for 1 year

• “assurance protocol” for up 
to (3) 1-year extensions

• no employee contributions

• employer contribution 
rate 30%

• ongoing, documented 
recruitment efforts

• 4-year cap on each retiree
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