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Advanced Training for Careers
in Diesel Technology
Now Available at Miramar College

Photo courtesy of
Miramar College and
Bill Timmerman

Miramar College’s Heavy Duty Advanced Transportation Technology Center – San Diego’s only training facility for careers in diesel, natural gas, hybrid bus and
transit technology – is now open. This new regional asset
comes with the latest completed phase of the ongoing
Miramar College expansion.
In addition to traditional classroom instruction, the
Diesel Technology Program involves hands-on training
that gives student technicians the skills necessary to excel in a real-world shop environment. The main instructional building is shaded by a large cork oak tree that
borders a dirt test yard. Students, staff and visitors can
view large vehicle and semi-truck testing in the test yard,
which brings this unique program into view.
The $15.2 million expansion of the Heavy Duty Advanced Transportation Technology Center provides a
modernized and expansive space to support Miramar

College’s Diesel Technology Program. The expansion
project began in 2012 and has added approximately
17,500 square feet of new building construction. New
spaces provided are a six-bay vehicle shop, classrooms,
a dynamometer for testing semi-trucks and other large
vehicles, and equipment storage areas. Soltek Pacific served as the construction manager for the project,
which is on track to receive a Leadership in Energy and
Environmental Design (LEED) Silver certification.
With the current employment rate for Miramar College
graduates at more than 90 percent, graduates of the
Diesel Technology Program are filling a critical shortage
of diesel technicians in the Southern California region.
Career options for those who study diesel technology
include employment as a heavy-duty truck technician,
heavy-equipment technician, power generation tech-

Miramar Continues on Page 8

Tom Hawthorne tours the newly
expanded Diesel Technology Center

Photo courtesy of
Miramar College and
Bill Timmerman

The $15.2 million expansion has added approximately 17,500 square feet
of new building construction and is San Diego’s only training facility for
careers in diesel, natural gas, hybrid bus and transit technology

Students, staff and visitors can view large
vehicle and semi-truck testing in the test yard,
which brings this unique program into view

By: Mary Montgomery

$15.2 million expansion of the Heavy Duty Advanced Transportation Technology
Center creates real-world training opportunities for future diesel technicians.
Those looking for an opportunity to master the knowledge and skills required
for success in maintaining, and repairing diesel-powered highway trucks, offroad heavy equipment, stationary engines and marine craft can now get this
specialized training in one location.
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New spaces include a six-bay vehicle
shop, classrooms, a dynamometer for
testing large vehicles, and equipment
storage areas.
MIRAMAR Continued from Page 7

nician, and marine engine technician, among others.
Diesel technicians are sought after by local, state, and
national government agencies, and in the construction,
mining, shipbuilding, agriculture, power generation, oil
and off-shore drilling industries.
Though the expanded classroom facilities and handson training areas have made a dramatic difference in the
Diesel Technology Program at Miramar College, collaboration with industry partners is another key feature of
this specialized learning experience. Partnerships with
industry leaders such as Caterpillar, Hawthorne Machinery Co., San Diego Transit, E.W. Equipment, NC3, Toyota
T-TEN, and Honda Motor Co., have allowed Miramar College to provide relevant training for students, ensuring
that student technicians are ready and able to participate in the workforce immediately upon finishing their
course of study.
The two-year Diesel Technology Program curriculum
has three paths which lead to a Certificate of Achievement, and two paths which lead to an Associate in Science Degree. The Diesel Technology Program also offers
a Certificate of Completion in 10 different specialty areas. These certificates can be applied toward the Certificate of Achievement or the Associate in Science degree.
Beyond study-based industry partnerships in the Diesel Technology Program are industry advisory boards.
These advisory boards create an ongoing partnership
between industry and Diesel Technology Program faculty
and staff so that all remain current on emerging industry
trends while building continuous improvement into the
training programs offered. To date, Caterpillar has been
the most prominent industry partner of the Diesel Technology Program, working to foster the skills and training
necessary to work in this specialized industry. A leading
manufacturer of construction and mining equipment,
diesel and natural gas engines, industrial turbines and
diesel-electric locomotives, Caterpillar’s contributions
to the advisory board bolster the industry knowledge of
8
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Miramar College students, faculty and staff members.
With this partnership, professional development continues to grow.
Located next to the Heavy Duty Advanced Transportation Technology Center at Miramar College is the
newly-expanded Automotive Technology Career Center
– a premier automotive technology training facility. The
center supports Miramar College’s Automotive Technology program which promotes automotive industry career
paths with independent garage owners, large specialty
suppliers, and local distributors, dealerships and franchises. The $3.7 million Automotive Technology Career
Center expansion has been certified with a LEED Gold
Certification by the U.S. Green Building Council, one of
41 LEED certifications awarded or planned within the
San Diego Community College District.
In addition to the new developments at Miramar
College, a combination of new and renovated buildings
continue to take shape throughout the San Diego Community College District. Resulting from the $1.55 billion
Propositions S and N construction bond program, new
state-of-the-art learning facilities, major renovations
and campus-wide infrastructure projects are currently
taking place at City, Mesa and Miramar Colleges and six
Continuing Education campuses throughout San Diego.
There are 80 projects on the master list, all of which will
be completed by 2015.
For more information about the Diesel Technology
Program at Miramar College, contact Dan Willkie, Program Director, at dwillkie@sdccd.edu or 858-536-7527.
Next to the Heavy Duty Advanced
Transportation Technology Center
is the $3.7 Million expansion of the
Automotive Technology Career Center

For more information contact Gary Hawthorne: (760) 644-6493
info@contractor-news.com
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P.S. It’s the law.
CONSTRUCTION LAW BY PAM SCHOLEFIELD

10815 Rancho Bernardo Road Ste 105• SAN DIEGO, CA 92127 • TEL: 858.613.0888

Are you a supplier or an unlicensed contractor?

If you’re wrong, the penalties are harsh!

Question: We own and operate
a custom kitchen cabinet shop and
showroom. We sell directly to contractors as well as to homeowners.
Our business has grown to the point
that we have started making house
calls, taking custom orders, delivering the finished cabinets to jobsites,
and making arrangements with licensed contractors to perform the
installations. We believe this to be
the reason for our success.
Recently, we had a dispute with
a homeowner who threatened to file
a lawsuit claiming that we are contracting without a license and do not
have properly registered salespeople. How can that be? We have never
had any problems until now. Are we
doing something wrong?
Answer: Your question presents
a common misconception that a
non-licensed craftsperson, such as a
cabinetmaker, can charge for installation as long as they have a licensed
contractor perform the work. If all
you do is supply cabinets to contractors or homeowners, you do not need
a contractor’s license. But, I am not
sure what you mean by “making arrangements with licensed general
contractors.” It is these details that
could hurt you.
12
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By definition, a contractor is anyone who “submits a bid to, or does
herself or himself or by or through
others” construct, alter, repair, add
to, subtract from, improve, move,
wreck or demolish any building or
other structure or improvement, or
any part thereof. (See Bus. & Prof.
Code § 7026). Thus, if you started
expanding your business to include
installation – even if done by a licensed contractor - you may have
stepped over the line into being a

november 2013

contractor. This is important enough
to repeat: if you enter into agreements with homeowners – or anyone
else, including a general contractor
– where you are supplying and providing installation of the cabinets, even
if the installation is done through a
licensed contractor that you hire, you
are performing the function of a contractor. Even providing unfinished
cabinetry, and then staining them
after they are installed by someone
else, may also be considered work
that requires a license.
This is important to understand
because, if you act as a contractor
without your company itself being
properly licensed, the penalties are
very harsh and you stand to lose not
just the money you were paid for the
installation, but the entire value
of the cabinets as well. It may not

info@contractor-news.com

sound fair, but that is the law.
An unlicensed contractor
can’t collect payments for the
work that requires a license and
the law requires that any compensation paid for the labor and
materials provided be paid back.
For example, assume you
did a cabinet project worth
$50,000, and you charged only
$1,500 of that for installation
performed by a licensed contractor that you hired. The
law requires you to pay back the entire $50,000, even
though your “mistake” of providing installation was only
worth $1,500.
The laws requiring the money to be paid back are designed to discourage anyone from contracting without a
proper license. Presumably, an unlicensed contractor
has not demonstrated the basic knowledge needed to
perform their work because they have not been tested
for it. Also, a licensed contractor is required to post a
bond for $12,500 to help pay for any damage the contractor may do to a homeowner.
Though this amount is far less than the damage an un-

760.466.7790

knowledgeable contractor may
cause to an unwary homeowner,
it does provide some protection.
Also, licensed contractors are
required to carry workers compensation insurance if they have
employees. This protects the
homeowner in case the contractor’s employees are injured on
the job. There is no way to force
an unlicensed contractor to carry such insurance and the liability of an injured employee
may fall on the homeowner who contracts with an unlicensed company.
There are also criminal penalties that you may be at
risk for. Usually, the first time you are caught contracting without the proper license is a misdemeanor. But,
can be a felony if the work is done for a homeowner
whose home is in an area that is classified as a disaster
area, like when we’ve had wide-spread wild fires.
The improperly registered salesperson accusation
that the homeowner is referring to comes from the Contractors State License law which requires your employees to obtain a Home Improvement Salesperson (HIS)
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registration if your employees solicit, sell, negotiate and execute home
improvement contracts outside the
contractor’s normal place of business.
The HIS registration is required
for sales persons for licensed contractors. Going back to the first part
of the question, if you are only supplying the cabinets, you would not be
considered a contractor, thus your
sales people do not have to be registered with the CSLB.
You need to stop handling the installation part of your cabinet orders
unless your company obtains the
proper license. If you have such a
license, then you are free to do the
installation work with your own employees or hire the work out to any
other properly licensed contractor.
As you can see, it is important to
understand the license laws and how
they may affect you. Your business and your cash flow - depend on it.

If you have a construction
question, submit it to:

info@construction-laws.com
General Disclaimer
The information in this article is based upon California law
and is for general information
only. Any information or analysis presented here is intended
solely to inform and educate the
reader on general issues. Nothing presented or referenced to,
regarding facts, documents, or
applicable laws, constitutes legal advice. Before acting or relying on any information, including any information presented
here, consult with a qualified
attorney for your specific situation.
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2013 BUILD SAN DIEGO AWARDS

AGC San Diego Celebrates

The Best of the Best!

AGC San Diego’s

2013 Build San Diego Awards
The Winner’s Circle
San Diego New
Central Library
Turner Construction

Project Management in the 21st
Century and Project Close-Out
Learn how to choose an Internet based
Project Management system, how to
use the Internet to manage projects
and why project closeout is so difficult.
Learn why some companies can’t seem
to finish a project and the key role that
subcontractors play in project closeout.

Topics Covered Include:
• How to choose a Project Management
System

Douglas and
Nancy Barnhart
Cancer Center
Barnhart-Reese
Construction/Kitchell
Corporation Joint Venture

• Project Management Technology
• 21st Century Tools and Demonstrations
• Checklist: Needs Analysis
• Project Closeout Case Studies will be
discussed
San Diego
International Airport
Green Build
Landside Project
Kiewit/Sundt Joint
Venture

• Design-Plan-Execute-Close-Out
• Whys is Close-out important?
• Who is a good closer?
• Contract Completion Clauses in Contracts
• Post Project Review

Dates & Locations

Escondido Fire
Station No. 4
Erickson-Hall
Construction

Los Angeles, CA
Thursday
December 12, 2013
San Diego
International
Airport Green
Build Terminal 2
Expansion
Turner/PCL/Flatiron
Joint Venture

TIME:
8:00 AM
TO
Embassy Suites LAX-North
4:00 PM
9801 Airport Blvd.
Los Angeles, CA 90045

CONTRACTOR NEWS

Embassy Suites-La Jolla
4550 La Jolla Village Dr.
San Diego, CA 92122

Only $299 per seminar!
Includes Lunch & Course Book!

Team Discount: Send 3 People & the 4th person is FREE!

U.C. San
Diego Charles
David Keeling
Apartments
Swinerton Builders
18

San Diego, CA
Friday
December 13, 2013

To register and view the complete
PM Series Schedule, VISIT:

www.sdcassociates.com
SDC & Associates, Inc.

9150 Chesapeake Dr. Ste. 190, San Diego, CA 92123
P: (800) SDC-3996 F: (800) SDC-3997
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info@contractor-news.com

760.466.7790

november 2013

CONTRACTOR NEWS

19

Track Your Company’s
Tools Electronically
By: Glenn Gelman, CPA, MS-Tax, CFF
Glenn M. Gelman & Associates

1940 East 17th Street Santa Ana, CA 92705
Phone: (714) 667-2600 ext. 267
Email: mkarver@gmgcpa.com
Website: http://gmgcpa.com

Tools leaving the tool crib

are like teenagers going out
on weekends. You hope they'll
come back on time and be
none the worse for wear but
that's not always the case.
The good news: There are a
number of software packages on the market that track
tools. They use barcodes to
electronically monitor everything from expendable safety goggles to expensive power tools. Tracking improves
worker accountability, prevents theft and loss and gives
a powerful boost to tool inventory management.
Barcode tracking involves
assigning codes to tools, and
scanning the tool labels and
employees' I.D. badges when
tools are issued and returned.
Barcode labels can be placed
directly on large tools. For
smaller parts, the labels can
be applied to bin locations.
The tool crib attendant uses
a barcode reader to scan information into acomputer's
20
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tracking program. Now both
the tool and the employee
are on record.
If one employee goes to
the tool crib to get a pipe
wrench, the attendant may
discover that another employee didn't return one from an
earlier shift. The attendant

won't waste time looking for
the wrench since it's probably
with the second employee. If
not, the person has some explaining to do and it's hard to
argue with barcodes.
There are handheld scanners that you can use to check
tools in and out on jobsites.

Barcoding is also an important feature of
electronic lockers that operate without an
attendant. Dispensing a cordless drill can be
as simple as dispensing a candy bar with an
electronic tool management vending system
that combines an electronic locker, barcode
tracking and software. To check out a drill,
the employee scans his identification badge
and selects the tool on a computer screen.
He clicks an "issue" button to unlock the compartment where the drill is stored. Similarly, to
return the tool, the employee scans his badge
and clicks a "return" button, then places the
drill in its compartment. If someone needs a
tool that's already been issued, the computer
will reveal the item's location.
Tying barcode tracking to inventory management software enables you to reduce inventory yet avoid stock outs. Set minimum
inventory levels on both durable and expendable stock, and re-ordering becomes automatic. The software also enables you to monitor
costs by department, employee, machine, etc.

In addition, you can track stock sent to repair and keep its complete life history. For example, you can find the date a grinding tool
went out for repair and when it's expected to
come back. The record may show this is the
third time it's been reworked for the same
problem. Check its usage history and you
might find it was in the hands of one particular employee each time it broke down or that
a certain operation caused each breakdown.
These patterns may tell you something so you
can head off future problems.

For more information, contact Glenn M.
Gelman & Associates at (714) 667-2600 or
email: mkarver@gmgcpa.com
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SDSU Professional Development Day

AGC Apprenticeship
Training and Trust

AGC/CMAA Student Chapter
November 14, 2013
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