Thomas Blakey
Chief of Police

December 05, 2014
Tiverton Police Department

20 Industrial Way
Tiverton, R| 02878

Ref: Disciplinary Action

o As you are aware, you were the subject of an internal investigation based on several alleged
violations of department policy. Upen reviewing the investigation completed by

and@ feel the following violations are SUBSBTANTIATED:

V. Overall Guldelines:
A. Violation of Rules
B. Conduct Unbecoming
E. Courtesy and Respect
1. Reporting for Duty {1, 2}
P. Unsatisfactory Performance
XVl Obligation to report arest, court actions, torts
XXit. Courtroom Appearances
XXIV, Disclpiinary Actions
B. Causes for Disciplinary Actions (1, 2, 3)

For these violations you will receive the following disciplinary action:

1. Thirty (30) day suspension ~ Four {4) days to serve, twenty-six (26) days stayed In absyance.
The four days will be sarved on the following dates: January 05, 2015, January 13, 2015,
January 21, 2014, and January 29, 2015.

2, You will sarve a six (6) month probationary perlod retroactive te October 01, 2014, .

3. Itis understood that any violation of department policy that are found to be substantiated
during this six (8) month period will result in the immediate reinstatement of the remalning
twenty-six day suspension along with any punishment for the new violation, Any new

violations during your probationary pericd could result In discipline up to and including

missal,

pate:__Jd— 11— 1 L

: e : /
Union Representaﬁve.~ Date; Iv}-l:/ £t / Y

20 Indystrial Way - Tiverton, Rhode Island 02878 - Phone (401) 625-6717



11VERTON POLICE DEPARTMEN
INTER-DEPARTMENTAL COMMUNICATION

TO:
BIVISION:

FROM:

DIVISION:
DATE: 6/20/2014

SUBIJECT:

CC:

Sir,

On Friday, June 13, 2014, was assigned to work the D-1 shift (2300 HRS to 0700
HRS} in dispatch. As normal procedure and per the current collective bargaining agreement he would
work an eight (8) dispatch shift in lieu of a scheduled eight (8} hours animal control shift. SNy
worked the D-1 shift on June 13, however he took June 12 and 13 off for a total of sixteen {16) hours
owing the department eight hours of duty time.

On Tuesday, Juna 17, 2014, | met with _1 my office. | questioned him as to why he did
not work his full week. Initially, he was confused and admitted he made a “mistake” given the amount
of time he has needed to cover dispatch duties. | explained being absent without authorization is a
disciplinary offense, but I accepted and trusted his explanation. 1told him he would have to repay the
eight hours he did not work. He presented me with a slip requesting to utilize eight (8} hours of sick
time. | told him { could not accept a sick leave slip when he was not sick. He is assigned to work in
dispatch on the D-1 shift on June 20, 2014, and ordered back to again work the D-1 shift on June 21,

" 2014. 1told - he was gaing to be assigned to work an unfilled D-1 shift on June 23, 2014 to cover
for the eight hours he failed to work. expressed his disagreement with the current AFSCME
contract and did not fee! if was right hh could be reassigned to work dispatch
duties, |told - the administration of the police department follows the language of the contract
and are well within our management rights. SR = insinuating he would use sick leave during his
assignment the upcoming weekend. 1 told |l understood his anger but those comments were
inappropriate. | explained the §fffind | appreciate that scheduling issues during this time of the year
are inconvenient and disruptive, -took back his sick leave slip and left my office.

On June 19, 2014, I spoke with you concerning and scheduling issues. You presented
me with a memo addressed to me (see attachgd) stating was “electing” to be docked one day
pay for Rh‘e day he missed. 1 explained to you #y position tha does not “elect” when he
chooses to work. 1accepted his explanation for his missed day as a mistake, but it was necessary for him

replace the hours he did not work.

Page 1of3 TPD 13-001



1 /ERTON POLICE DEPARTMENT
_INTER-DEPARTMENTAL COMMUNICATION

Later that day, we met With-in your office, and explained his request to dock his own
pay was denied. We told il he would be ordered to work the three (3) D-1 shifts as previousty
discussed. -became extremely argumentative claiming he was being “double ardered back and
this was all going to be taken out of the contract.” | explained he was being ordered to work the shift he
failed to work last week and the shifts he was assigned were part of his normal duties. He was also told
based on the comment he made in my office, if he were not report for duty on any of his assigned shifts
he was to call me prior to calling the station. This enraged as he stated we were going against
policy and “what are you going to do if | did called out. “ At this point, -was yelling and claiming
we were “threatening” him. - was warned several times to lower his voice and not to be
disrespectfully in your office. Finally, you told - he was given his orders and he was dismissed.
He stood up from his chair and as he left your office, he yelled, “Stress is an iliness tool” He was ordered  #
back into your office and reminded that was a similar comment he made in my office suggesting he
would cali out sick. He replied, “All | am saying stress is an iliness is tco. What are you going to do?” At
that point, you informed — he was suspended for two days.

lescorted to his desk and told him to secure his tomputer and told him to turn his
department keys and foh over to me. He dropped them into the metal paper file on his desk. itold him
to remove the department keys from the ring. He said, “Just take them.” { warned him he would be
subject to further action unless he gave me his keys. |then asked to step in as a witness,
| again asked-to turn his keys over to me. He said al} the keys on the ring belong to the
department. He was then escorted into the fayer of the department and asked when his suspension
begins. Itold him it begins immediately and he will return to duty on Tuesday, June 24; 2014.

t feel - has viglated the following rules and regulations of the Tiverton Police ?_0
Department:

IV. OVERALL GUIDELINES;

B. Conduct Unbecoming

Officers shall conduct themselves at aif times, both on and off duty, in such a manner os
to reflect favorably on the department. “Conduct unbecoming an officer” shall include
that which brings the department into disrepute or reflects upon the officer as a member
of the department, or that which impairs his or her ablility to perform as a low
enforcement officer,

[

Al officers and civillan employees of the department shali conduct themselves in a
courteous, well-mannered and professional fashion at all times while representing the
Town of Tiverton. Respect, discipline, courtesy, and restraint shall temper the actions of
all employees of the department in dealing with persons who come to their attentian or

require services.
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+[VERTON POLICE DEPARTMEN
INTER-DEPARTMENTAL COMMUNICATION

VIl. General Conduct

A, Ranks and Titles
Employees of the department shalf display appropriate respect for their superior officers,
subordinates, and associates. When on duty and in the presence of the public, superior
officers shall be addressed or referred to by their appropriate rank.
B. Courtesy and Respact
1. Politeness
Employees shall address their subordinates, associates, Supervisors, or members of the
public, including complaints and arrested persans courteousty, and shall avoid using
abusive, violent, insulting or provoking language which could be deemed offense to g
reasonable person or group by reason of their raciol, ethnic, or religious background or
sexual orientation.

XXIV, DISCIPLINARY ACTIONS

B. Causes for Disciplinary Actions

2. Insubordination, discourteous treatment of the public, a superior, or a fellow
employee of any act of omission or commission of similar nature tending to discredit or
Injure the public service; or any act jeopardizing the effective fu nctioning of the police
service.

Respectfully Submitted,

Page3of3 TPD 13-001



TOWN @Ejg@@@ﬁm RHODE ISL&ND )

Thomas Blakey
Chief of Pciice

Agril 01, 2015

Uniform Division

Tiverton Police Department
20 Industriat Way

Tivertan, Rl 02878

. Ref: Suspension

On March 25, 2015, you were scheduled for your normal duty shift of 0700 hrs to 1500 hrs. You
arrived late reporting at 0745 hrs. You stated to the duty supervisor, that you
had averslept due to illness.

You have been verbally warned multiple times by supervisors reminding you af your
responsibility of reparting for duty in a timely fashion. You received a written reprimand for arriving late
for duty on March 02, 2015. | feel you have violated the following rules and reg'u!ations of the Tiverton
Police Department:

Rule and Regulation - |V, Overall Guidelines (I.) Reporting far duty.
VII. Duty {A.} Reporting for and Completion of duty.

For these violations you will serve a one (1) day suspension on Friday, April 03, 2015.

20 Industrial Way - Tiverton, Bhode Island 02878 - Phone {401) 625-6717



TIVERTON POLICE DEPARTMENT

Inter-Departmental Communlcation

To |-

Tl?m:

From: [N Signatare:

Dai_e: Click here to enter a date,

‘Subjest | S

CC: -

On 3/25/15,~arrived late for duty at approximately 0745 hrs. ‘called me
and said he was not feeling well and had taken some cold medicine and accidentally overslept. -
’completed an inter-departmental communication to me regarding this incident when he arrived

for duty {attached).

Tiverten Police Department ™ 20 Industrial Way, Tiverton RI 02878 * Phone; (401) 625-6717 * Fax: [401) B15-5551
Rev.04/2014 Page10of1 TPD 13-001



AN OF " IVERTON, RHQME ISLAND

Thomas Blakey
Chief of Police

Date: 10/20/2015

To: et .
% [

From: AR

Subject: Restitution for Lost Department Property

aniganr

On September 01, 2015 you reported department issued property, namely your police department
identiflcation card and police badge as lost. You helieved you had lost your wallet containing these
items, during a day of boating with your family on the Westport River. At that time you also lost cash,
credit cards and personal items.

Several weeks have passed sinca the loss of your wallet on August 30, 2015, your wallet nor have town
properties been located. | concur with you that this was notan intentional act on your part, You are
aware; per department policy that you are responsible for those expenses assoclated with the replacing
of lost department property issued to you and or under your care.

Anew replacement Identification card and new sergeant’s hadge have been purchased.
The cost of a new Identificatlon card Is $17.49 and the police badge cost Is $70.28, totaling $87.77.

Please provide payment In thatamount to the Town of Tiverton Police Department to Administrative
Assistant Joan Mella within the next thirty days.

Respectfully,

20 IndustrialWay * Tiverton, Rhode Island 02878 - Phone (401) 625-6717



TIVERTON POLICx DEPARTMENT

Inter-Departmental Communication

To: N

From: — [

Dai;e: 03/25/15

Subject: | Late to duty

On the above date | overslept due to illness and reported to duty at approx. 0745 hrs.

/25l

Tiverton Police Department* 20 Industrial Way, Tiverton RI 02878 * Phane: (401) 625-6717 * Fax: (401),816-5551 ‘
Rev. 04/2014 Page 1. of 1 TPD 13001



———

ON POLICE DEPARTMENT

rtmental Communication

Fr
To:

From: | (N

Datie: 09/01/2015
'Sqi.?jes;t: Lost Wallet
CC:

- 'On 08/3072018 while boating on the Westport River | lost my wallet. My wallet badge and my
. "police ldentification were in my wallet. ! checked hoth my credit card and my debit card and no
* transactions were attempted on my card. | was with family so 1 do not belleve that the wallet was
stolen,

Respectfully

%

: + ‘Tivertén Policg Department * 20 Industrial Way, Tiverton R1 02878 * Fhone: (401) 625-6717 * Pax: (40%) §16-5551 /
Rev. 04/2014 o Page 1 of 1. 2D 13-001




TIVERTON POLICE DEPARTMENT

CONFIDENTIAL

LN

Subject of Investigation: (NGEMM®  Toternal Investigation Number: 15-3-TV

Assigned Investigator: _

Date Assigned: 7/23/2015

Investigation Assigned By: SN

Date Completed: 8/10/2015

Criminal

Type of Investigation: Xl  Administrative ]

Based on the above references investigation, I, | recommend to the Chief of Police
that the above allegation (s) be cla351ﬁed as; Substauuated
Investigators comments regardmg cIass:ﬁcatlon (if necessary) Substantiated in part

For a classification of SUBSTANTIATED, indicate all tions of Tivertor Police Dép £ Rl

and Regulations; General Orders, Special Orders efe. Also include any violations of State or Federa

(®if apphcable G.0. 100. 01 See. IV-G, G.0. 100.01 Sec. VII-A, G.0. 100,01 Sé¢. VIE-B-:1; G
VH-C, G.0. 100 01 VII-D

ds'/é*/j/

Chief of P Date

hce ighature

Rev, 09/2014 ~

Tiverton Palice Department

TPD 14-029
Page 1 of2.



TOWN OF TIVERTON, RHODE ISLAND

Thomas Blakey
Chief of Police

July 23, 2015

SR
Tiverton Police Department
20 Industrial Way

Tiverton, R1 02878

L AR “
Ref: Internal Investigation

4.0

-

You are ordered to conduct an internal investigation detalling the events surrounding the order

back of (N and your subsequent conversations witheQSNAEIA. You :re authorized to

have— act as your assistant, Please keep me advised as to the status of your
investigation.

¢
Cap

Cc: Chief of Police

20 industrial Way - Tiverton, Rhode Island 02878 + Phone (401) 625-6717



Tiverton Police Department Pagea: 1
Investigative Report ' 08/10/2015

Case #: g CONFIDENTIAL

Date/Time Reported: 07/23/2015 @ 0800
Report Date/Time: 08/06/2015 @ 0945

Complaint Type: ADMINISTRATIVE
Disposition: SUBSTANTIATED~PART

Reporting Offic

Signature:

Assisting Officer:

Signature:

OFEENSE(S) _ __A/C TITLE/CHAP  SECTION

LOCATION TYPE: Other/Unknown Zone: FISH ONLY(S0.24/BULGARMA) ~~ = "~ —
TIVERTON POLICE DEPARTMENT
20 INDUSTRIAL WAY
TIVERTON RT 02878

1 OVERALL GUIDELINES-REFORTING FOR DUTY c 100.01 -1
OCCURRED: 07/18/2015 1500

2 3YNOPSIS OF DUTIES-FALSE STATEMENTS c 100.01 vI-G
OCCURRED: 07/19/2015 0800

3 GENERAL CONDUCT-RANKS AND TITLES c 100.01 VII-a
OCCORRED: 07/19/2015 0800

4  GENERAL CONDUCT-HONESTY c 100.01 VII-C
OCCURRED: 07/19/2015 0400

5 GENERAL CONDUCT~-CQURTRSY AND RESPECT-ROLITENESZS c 100.01 VIIi-B-1
QCCURRED: 07/19/2015 cga0 :

6 DUTY-REQUIRED RERORTING C  100.01 VII-D
OCCURRED: 07/19/2015  0B0Q

7 DISCIPLINARY ACTIONS-CAUSES-INSUBORDINATION C  100.01 EXIV-B-2
QCCURRED: 07/29/2015 0800

PERSON(S) B PERSON TYDE SEX RACE AGE

WITNESS ® & & oraan eSS

CONTACT INFORMATION:

Home FPhone {Primary) ]




Tiverton Police Department Page: 2
Investigative Report , 08/10/2015

Case i#: 4NN

# PIRSON{S) PERSON TYPE SEX RACE AGE SSN PHONE

2 . WITNESS - s A S, SNy

DOB:

E¥PLOYER: TIVERTON POLICE DEPT. - iy

CONTACT INFORMATION:
Home Phone (Primary)

SRS
Home Fhone (Primary} Sy
3 o WITNESS " W ¢ cEEEEny SOENRY

TIVERTON RI 02879

DOB: ]
EMPLOYER: © Ay
CONTACT INFORMATION:
Home Phone {Primary) L
Work FPhone {Primary) L T Y
4 SRR WITHESS an daw um NOT AVATL,

OFFICER (S} SEX RACE AGE
| Ee e
BODY: NOT AVAIL. COMPLEXION: KOT AVAIL.
DOB: PLACE OF BIRTH: NOT AVAIL,.
LICENSE NUMBER: NOT AVAIL. ETHNICITY: NOT HISPANIC

# SUSPECT #

1 Recordings-Audic/Visual 1 oD 1
SRR

Property #:

QOTHER PROPERTIES ORIGIN




Tiverton Police Department , Page: 1

NARI IVE FOR Sy
rRef: ' NN

On 07/20/2015 at approximately 1815 hrs. | \NNUNNERGY 2s 5sked byﬁ if | was aware of an

incident that occurred aver the weekend invalving RN riot answering her phone for a call back. | advised

wthat twas not aware of the incident, _ reported that on 07/18/2015 S was the next
in fine for a dispatch order back. YNNI reported that SRR id ot have the order back phone, but had
been advised hy “that she was the next in line for an order back. N, cporicd that
there was an open D3 shift and that “- attempted to contact -ﬁstated that

when G called *telephone number, he got a recording stating that the phone number was either
changed or disconnected MStated that he had completed an interdepartmental communication to L
- documentmg the incident, He further stated that he copied me. | requested the copy of the

! interdepartmental communication, which — provided. At that time YoimEINY did not inform me that

any other interdepartmental communications had beén completed regarding the incident.

0On 07/21/2015 at approximately 0930 hrs. | asked (i to come to my office. She entered the office and sat down,
{ asked _what happened with the order back. She stated that she had lost her phone at a bar. She further
stated that there were rumors going around about her phone being broken. |informed her that was the reason that |
wanted to talk ta her, so | could find out exactly what happened. -stated that she had to report to the phone
company that her phone malfunctioned for insurance purposes. | then asked -to complete an
interdepartmental detaillng the incident. — stated that she had already completed one at the request of Sgt.
Raymond, I thanked (i ll\at which point she left the office.

I short time | located -s interdepartmental communication that she submitted to -a__long with
several other interdepartmental communications regard ing the Incident, all of which | was copied on.

( read QM interdepartmental communication. The interdepartmental reads, in part,

“This interdepartmental is being written at tha request of - On 07/18/2015 | was unaware that my cell
phone was malfunctlonlng When | became aware of the lssue | went to have it resolved. Service has (sic) to be
suspended in order to be Issued a new cell phone, Durmg this time | was unable to receive calls. Therefore resulting
inability (sic) to be advised of an order in.”

The interdepartmental communication does not contain any reference to @I ohone being lost at a bar,

I cantacted (Nand requested that she come to my office. - entered the hallway, stood outside my door,
and stated “yup”. linstructed her ta come in and sit down. ' : :

| informed -that I had located the interdepartmental communication that she had submitted to

| pointed out that it did not contain any reference ta her losing her phone at a bar, _ replied “t don t have to
tell you what | do on my personal time”, | mformed her that ! did not care what she did on her personal time, and that
she was the one that offered the lnformatlon to me earfier. |asked _If she lost her phane or if it was
malfunctioning. She stated that she lost her phone, 1 instructed _o complete an addéndum to her original
interdepartmental. . _then stated that she was sick and was going home. L asked her if this had anything to do
with the incident. She replied no and stated that she had been sick all day. |toid that she could go home if
she was sick, but she was to complete the Interdepartmental and submit it to me before she left. -siated that
she wanted her original interdepartmental communication back because she did not save it on her computer. |




Tiverton Police Department Page: 2

NARl IVE FOR Sy
Rof': WS

informed her that | was instructing her to write an addendum, not change her original interdepartmental. “
then left the office.

A short time later | returned to the office and handed me an interdepartmental communication and a
~ compensation/leave request form requesting sick time. | thanked her and she left the office.

I read the interdepartmental communication that (Ml had provided to me. The interdepartmental
communication was addressed tou No other information was filled out in the spaces provided on the form
(i.e. from, date, etc.). The interdepartmental read;

“Addendumn to interdepartmental, It should be noted that my cell phone was lost on the night 6f 07/18/2015.” it was

signed by _
On 07/23/2015 I, along with (SRR, s 2ssicned to investigate the abave incidents by ~
On 07/23/2015 at approximately 1545 hrs, -met with _ - and | in the Chief's Office. At

that ﬁme—was advised of the investigation, an provided a copy of her Administrative Proceedings Rights and
Notice of Allegation(s).

On 07/31/2015 ~ sent “ a letter advising that she was to attend an interview with - and

| on 08/04/2015, 1530 hrs., at Tiverton Police Headguarters.

On 08/04/2015 at approximately 1620 hrs, ] met with '

Present during the interview was{ENENERGnd @

All parties were advised that the interview was being audio/video recorded. - was read her administrative.
hearing rights, and signed the rights form.

J in the interview Room at Tiverton Police Headguarters.
7 or AFSCME Local 2670 A,

— was asked if she was aware of her order back status on 07/19/2015. She stated that when she left they were
still running the list. She stated she was aware that was on vacation, so she was aware that she.
was next on the order back list. She stated that she did not recelve an order back phone at that time. —tated
that— was on approved leave and that she still had the order back phone in her possession.

n reported that on 07/18/2015 she dld not réceive a call for an open D3 shrft she stated that sometime durlng '
that day she recelved a text message asking if she was ok; and stated that she did not remember who the text was

‘fom. She stated that she did not receive any voice mail f messages om the departrient. difi | stated that she
‘ontacted the department as soon as she was ablé to. She st ’contacted the de rtment sometime

setween 1600 hrs, and 1700 hrs, and stated that she spoke t L

 was asked why she did not receive a call that day. She repl!ed that she drd not have access to a2 phone
\ccording to - shie originally stated that her phone was malfunctlonmg She stated that she dtd lose her phene,
ind in order to get a new phone she had to deactivate her original phane. She stated that the reason that she sald-that
he phone was malfunctioning was that she did not want it to seem like a careless mistake on her part. She stated that -
he didn't want ta reflect any image of how she portrays herself by her actions. She stated that she did not want to
eem like she was being Irresponsible, Q. stated that she originally said that her phone malfunctioned; and
locumented this in her interdepartmental communication to MBS She again stated that she actually lost her
thone at a bar,




Tiverton Police Department Page: 3

NAR] IVE FORvgiiiiimileamwmtleemm

Ref: 15-3-IA

WY s t:tod that @ did not make any attempt to inform the department that jiffhad lost i} phone. -stated
that‘does not have a home phone, and stated that {Jif cell phone was .oniy form of communication. When
asked if i} was with anyone else who had a phone, i stated no .was withififly daughter. (NI tated thatfigl)
was under the assumption that if the department needed ‘. someone would come tc-house because . lives in
close proximity.

Ithen discussed my meeting with_on 07/21/2015, . admitted that at that time .told me that lost
phene at a bar. | askeP if §ill stoad at my door and said "yup". B :=sponded that aid "yea",
went on to state that i thought that we wera having a casual conversation. | then asked dl:out telling

me that. does not have to tell me what to do on her personal tima, admitted to making the statement, and

reported that | tries to keep her personal life and work life separate, ‘ stated that -took the request cut of

context. She stated that it was not an appropriate response, and stated that she was not feeling welil at the time and
was irritable, She apologized for the comment.

| showed (I the interdepartmental communication that she submitted to me, @ stoicd that she had
asked me for her original interdepartmental communication back. She stated that she had never had to write an
Interdepartmental communication about herself. She stated that she didn't know, and stated that she was upset at the
time and wrote exactly what she had told me. She stated that it was not appropriate, and she should have explalned
herself better. | asked- about not completing the header section of the interdepartmental. She stated that she
could not answer why she did not complete the section, and stated that she was being carelass.

| explained the overall situation to il 2nd explained the seriousness of lying to a supervisor. | asked if

she had lled to (| TENED. S =dmitted to lying to M. and stated that her actions were not -

correct.
The interview concluded at approximately 1635 hrs.

FINDINGS

1. General Order 100.01 Section IV-i, Overall Guidelines-Reporting For Duty -~ UNSUBSTANTIATED
This investigation did not reveal any direct evidence that- received a call for an order back on 07/18/2015.

2. General Order 100.01 Section V-G, False Statements - SUBSTANTIATED
This investigation reveated that (M knowingly made a false statement to — in her interdepartmental
communication dated 07/19/2015.

3. General Order 100.01 Section VII-A, Ranks and Titles - SUBSTANTIATED

This investigation revealed QIlPFailed to display appropriate respect for her superior cfﬂcer~on
07/21/2015.

4, General Order 100.01 Section VIt-C, Honesty - SUBSTANTIATED
This investigation revealed that ‘failed to display absolute honesty in her interdepartmental communication to

5. General Order 100,01 Section VII-B-1, Courtesy and Respect-Politeness - UNSUBSTANTIATED
This investigation revealed that (Ml actions did not violate this General Order. -did not use language
that would be deemed 2s " ahusive, violent, insulting or proveking language which could be deemed offensive to a




Tiverton Police De: artment Page: 4
v e rox |
Ref: “

reasonable person or group by reason of their racial, ethnic or religious background or sexual erientation”.

6. General Order 100.01 Section Vill-D Required Reporting - SUBSTANTIATED ,
This investigation revealed that when @WNE s.bmitted her interdepartmental communication to she
failed to, in a timely and absolutely truthful fashion, complete and submit all forms and reports required by law or by
the department. '

7. General Order 100.01 XXiV-B-2 Dlﬁcipllaaw Actlons- Causes for Disciplinary Action - UNSUBSTANTIATED
This Investigation revealed that _cumments towards (I while disrespectful, did not rise to the leve! of
insubordination. '




TOWN OF TIVERTON, RHODE ISLAND

Thomas Blakey
Chist of Police

October 26, 2015 . i

e —
S anEE
Tiverton Police Department
20 Industrial Way

Tiverton, Ri 02878

Ref: LAm—EE
=

Today, | was informed of a comptaint by (NN concerning YRS, You
are ordered to conduct an Internal investigation concerning the allegation{s), Based on my knawledge

of the allegation there is the potential for criminal charges. You will take all necessary precautions to
maintain the integrity of a dual {criminal and departmental) investigation. You are autharized to
designate SNSRI o your assistant in this investigation. | expect the investigation to be
completed no later than Monday, November 02, 2015. You will inform me prior to that date if an

extension s required. o
. : . : 4

*_ e 47

Cc: Chief of Police

20 Industrial Way - Tiverton, Rhode Isiand 02878 - Phone (401) 625-6717
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Tiverton Police Department Page: 1
Investigative Report 11/06/201¢
Case #: WANEENS

Date/Time Reported: 10/26/2015 @ 0700
Report Date/Time: 11/06/2015 @ 1453

Complaint Type: ADMINISTRATIVE
Disposition: SUBSTANTIATED-PART
Reporting Officer:
Signature:

Assisting Officer:

Signature:

OFFENSE(S) R ] A/C TITLE/CHA?  SECTION

TIVERTON POLICE DEPARTMENT
20 INDUSTRIAL WAY
TIVERTON RI 02878

LOCATION TYPE: Other/Unknown Zone; FISH ONLY(SO.24/BULGARMAJ

SIMPLE ASSAULT OR BATTERY c  11-5 3
OCCURRED: 10/26/2015 0700
WEAPON/FORCED USED: Personal Weaponsg {Hands/Feet/Etc)

SEXUAL HARASSMENT c 2 2
OCCURRED: 10/26/2015 0700

RULES/REGULATIONS- OVERALL GUIDELINES-COURTESY/RESP - Q 100.10 ’ IV-E
OCCURRED: 10/26/2015 0700

DISCIPLINARY ACTIONS-~ Causes. for Dlsczplinary Acti c 100.10 XXIV-B-2
OCCURRED: 10/26/2015 0700 :

VICTIM(S)

CONTACT INFORMRTION'
Work Phone =~ - {Primary)
INJURIES: None

ETHNICITY: Not of Hispanic Origin
RESIDENT STATUS: Non Resident ;
VICTIM CONNECTED TO OFFENSE NUMBER(S): 1 2 )
RELATION TO: (i Otherwise Known




Tiverton Police Department Page: 2
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Case #: NNy

PERSON(S] PERSON TYPE SEX RACE AGE PHONE

1& WITNESS LR &% iesEEEsy SEETEENRGY

DOE'

EMPLQYER:

CONTACT INFORMATION.

Home FPhone (Primary}
Work Phone (Primary}
Work Phone {Primaxry)

DOB;

II‘

WITNESS o W 9 goaumy st

EMPLOYER:
CONTACT INFORMATION:
HRome Fhone (Primary)

=]
Work Phone {Primaxry) ﬁ

Woxk Phone

SEX RACE ACE

N —— e P st SISy
N
L ]
CONTACT INFORMATION:
Home Phone (Brimary) shiinsiesueyny
BODY: NOT AVAIL. COMPLEXION: NOT AVATIL.
DOB: Gyl PLACE OF BIRTH: NOT AVAIL.
LICENSE NUMBER: ey ETHNICITY: NOT HISPANIC

{ARPPEARANCE]

GLASSES WORNM: NO

SUSPECT #

# OTHER PROPERTIES ORIGIN

1 Recordings-Aundis/visual 1 KEPT IN CASE FILE 1
Property #:

QUANTITY
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INTRODUCTION

On 10/26/2015 at approximately 0900 hes. T Met with

informed me that an in ed earlier that morning involving Communication
Center Operator (CCO)“ and [ . 7 A - reported th
@maw had inappropriately touched - — stated that immediately reported the

incident to , the Officer in Charge at the time. (SNRREEL25signed me to
conduct an internal mvestlgauon into the mcu]ent He stated that he was also assigning I
in the investigation. o

INVESTIGATION

On 10/26/2015 at approximately 0920 hrs. —

Captain's Office. At that time -
She stated that the incident occurred in the

stated that she was very upset by the inci ident. S_——
incident, and stated that he was assignin

incident. ) stated tha was b g placed on suspensmn, and stated that he would not be
allowed back into the station until the irivestigat np! s informed - that she
could take the rest or her shift off if she wished. rovided R 2n Interdépartmental
Communication describing the incident. She then left the office and returried to the Communications Center.
At that time {pumiisgg provided me withfl Interdepartmental Communication and-

—Interdepartmental Communication (ee attached).

On 10/26/2015 at approximately 0945 hss, _ was instructed fo return to the station from a detail he was
was working. Upon arrival to the station{j ) met with R _ and me in the
Captain's Office,

would be suspended pending an internal oV ga_tton_  as| if he had any queshons
and warned him that this was not a protected conversation. then asked "is thig because I touched her
hair", again mfonned-) that this was not a protected conversa  stated that

he did not have any other questions. He was then escorted out of the station by N M 20d me.

On 10/26/2015 at approximately 1015 hrs, - a.'sk.ed if she could be relieved from ’d'uty; I'approved her
request and she then left the station. o

On 10/26/2015 at approxnnately 2000 hrs. I received a telephone call ﬁom - She stated that she
was very upset about the incident and said that she did not think she could work het schieduled D2 shift the
following day. 1approved her request for Jeave for that day.

On 10/27/2015 at approximately 1100 hrs. I met with {Jilllto discuss the investigation. - stated
that he had informed the Town Administrator about the incident. ' provzded me with a lefter
addressed to that he drafted regarding the status of the inveéstigation. He mstmcted metogivea
copy of the letter to (i | .

On 10/27/2015 at approxlmately 1825 hrs. I received ateIephone call from (RN
questioned me about the status of the investi gation, and what would happen wien she returned to work
Spécifically she asked if she would get in trouble if she came to work and had to leave because she was upset I
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informed her that I believed she could leave if she was too upset to work. I further informed her I would meet
with (R and discuss her leave status. I stated to that we would probably involve the Town
Administrator and the Town's Legal Counsel for further guidance. During the course of the conversation |
mformed- that Istill needed to interview her in order to complete the investigation,
stated that she would report for her scheduled D2 shift the following day and would see how she felt.

On 10/28/2015 at approximately 0846 hrs. NN 2ud | met with

room at the Tiverton Police Department. Also present was I N
Local 2670A. . The interview was audio recorded. I provided (SRENER with a letter frof¥§
updating her on the status of the investigation. Ialso provided _wﬁh information about our
Employee Assistance Program (Coastline EAP).

e in fhe interview
B for ASFCME

— reported that on 10/26/2015 she was working alone in the dispatch area. She stated tliat she arrived
for work at approximately 0630 hrs, She stated that there was 1o one in the dispatch area or the Uniform
Division at the time. She said shortly after that time she was at the dispatch console when she heard
-m the Uniform Division getting keys to a car. stated that told hier what car r he was
taking, and told her he was going to be on a detsil on East Beardsworth Rd. She stated that was
outside the door to dispatch at the time. — stated that she heard walk in to the Dispatch
Center. She stated that ‘ — told her that he

tated that QU

Freported that she was in a state of shock about the incident, and stated that she was not sure if he
| thought he was being friendly. -stated that she didn’t say anything to
the 1n01deut, and stated that she just froze, was red, shaky, and conld feel her anxiety. Bl stated that

—pulled ker ponytail at least four times. She further stated that U did ot say anything while he
was pulling on her ponytail, and that he did not touch any other part of her body.

then left the dlspatch center

' stated

— stated that after the incident she went to the baﬂnoom and fixed her ponytail.
that when she returned from the bathroom was in the dlspatch center.

She stated that she mformec-)f what happened B stated that she then mformed‘
- (who was the officer in charge at the time) of the mcldent

When asked if there were any previous mc:ldents mvolvmg | Y — stated that he had come in
dispatch in the past and he had patted her on the shoulder. She further stated that he '

been creepy. - was asked if she wished to pursue criminal charges agamst
stated that she was not sure at th.lS time. When asked what she would like the outcome \

"""" nvestigation to be
d that stated that she felt
that —shouid be repnmanded and that his behavmr was not tolerable ated that she was
now in fear. She stated that she did not know wha 1! k intentions were when led her ponytail.

When asked if she knew of anyone else that ik had acted inappropriately with ~ stated that

—had told her that*{JNNRR creeps her out.
At the conlusion of the interview I bricfcSUJINNEMAcn the investigative process. 1 remjndet~
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that she would need to inform vs if she wished to pursue criminal charges agains(%JJEY. The interview
concluded at approximately 0901 hrs.

On 10/28/2015 at approximately 0911 hrs. (Y EMENENEIN! et with SR i the interview room at the
Tiverton Police Department. The interview was audio recorded. @il reported that he was working on

10/26/2015 and stated that his shift started at 0700 hrs. He stated that at the beginning of the shift he went into
the dispatch area and met with (ESNSNERy e stated that she informed him she was upset about something

that happened prior to his amrival. {N reported that ENENSNN stated to him that MMM vas trying
to get her attention and grabbed her ponytail. M stated that she informed him that she was upset about

the incident. (Y stated that QNN informed him that she didn’t know this guy mnd

* that he seemed creepy.

stated tha*NME sccmed more upset today than she did when the incident occurred, He stated
that on the day of the incident | llERRY seemed more mad than upset, and said that she told him that she
couldn’t befieve he grabbed her ponytail. He stated that she was more “pissed off” that day than anything else.
(oSN stated that he saw JESEENGR in the dispatch area eartier today. He stated fhat she seemed more
upset today, and stated that she seems like she’s been dwelling on the incident. - stated that it was his
belief that (R was talking to other people who were trying to make more of the incident. He stated that
he believed she was being overly dramatic about the incident. At the conclusion of the interview
stated that he wished to make a staternent. /jil§ reported that on the day of the hlcident—stated

in front of him and "“if it was anyone of you guys I wouldn’t have had a problem with
it, but because it was him I have a problem with it™. The interview concluded at 0918 hrs.

On 10/28/2015 at approximately 0920 hrs. (NN 2nd I met with _ inthe
interview room at the Tiverton Police Department. The interview was audio recorded, stated
that he was working on 10/26/2015 and arrived at the station at approximately 0715 hrs. He stated that at that

time he checked in with dispatch and met with GENENEEEEN ey < oricd that-
seemed upset and that she told him about the incident. According to—— said that

ﬂdﬁnd her and grabbed her ponytail, pulling on its more than once. | cpo1ted
that

told him that nhad touched her shoulder on a previous occasion. When informed of
us statement regarding the conversation that GSEENEME had with him, Mted that

he did not recall hearing that. NJJSNNMENEe st=tcd that he never observed SR :cting inappropriately
with an employee.

On 10/28/2015 at approximately 1127 hes. I called Jygiiillflp to set up an interview. (g stated that he
would rather not come in for an interview. ’

On 10/28/2015 at approximately 1657 hrs, I received a telephone call fmmn. She informed me that
may have been present during the incident on 10/26/2015. (il
S further stated that she had made an appointment to see a therapist, and stated that she would not be
coming into to work for her scheduled shift the following day (10/29/2015). She further stated that she had
scheduled days off on 10/30/2015 and 10/31/2015. stated that she was not going to be in for her
scheduled shift on 11/01/2015. Iinformed (MM thet I had been instructed by btbat she was
expected to report for work on her scheduled shift on 11/01/2015, and if she was not there it would be
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considered a sick day.

On 10/30/2015 at approximetely 0850 hrs. I met with | NN confirmed that he was working
on 10/26/2015, and that he was in the station at approximately 0700 hrs. tated that he did not
witness any interaction between ] I=od (RN WO iu:the: siated that he did not recall
having any conversation with N about the incident.

On 11/03/2015 at approximately 0900 hrs. I spoke witH{JJ MR sbout the investigation. S <o
that I contact the Rhode Istand Commission on Human Rights in order to discuss the unsubstantiated finding of
sexual harrassment. :

On 11/03/2015 at approximately 1100 hrs. T met with |jjsmessiilily bout the investigation. -
QI instructed me to email a scanned copy of all materials in the case folder iR, S

On 11/03/2015 at approximately 1118 hrs. I emailed a copy of the investigation to Y

On 11/03/2015 at approximately 1340 hrs I spoke withq of the RI Commission on Human Rights,
T briefed on the investigation. He stated that, based on the facts that I provided, he did not see a

case of sexual harassment.

On 11/04/2015 at approximately 1218 hrs. I met with {ililp in the interview room at the Tiverton Police
Department. The interview was audio recorded. was read his constitutional rights from a pre printed
form. -stated that he understood his rights and stated that he wished to speak with me.

signed the rights form (see attached).

Tadvised I of the allegations against him. 4JJfstated that he was working on 10/26/2015 at
approximately 0630 hrs. He reported that he went into the station like he normally does and spoke to the
dispatcher on duty. He stated the he did not know the dispaicher’s name. When asked if a male or female
dispatcher was working, — stated that he thought if was a male. stated that he checked the
detail board to see where he was working, then went and got the keys to a police car. He stated that he then
entered the dispatch area to inform the dispatcher what car he was taking and where he was working. He stated
that a female dispatcher was working and stated that her back was to him, He stated he told her that he had car

46 and that he was going to Main Rd. to work with W on g detzil.
—Stated "I guess I got too close to her and I think I brushed her hair". He stated that he then walked

out, and stated that the dispatcher did not say anything to him.

Iinformed YN that it was alleged that he pulled on ﬂmw least four times A

nied pulling on her pony tail. He stated that he just "brushed by 1t". He stated that he was leaning over
her leit side, telling her what car he was going to fake and his arm just kind of hitit. Tasked him to clarify what
part of his body touched her pony fail. {jJJJJf}then stated that it was his hand.

I asked why G would state the he pulled her pony tail. He stated that he had no idea, and
stated that he had always been cordial with the dispatchers. Iagain asked Sl what the dispatchers name
was. He stated that, at the time of the incident, he did not know the dispatchers name. He stated that he has
since learned that her name w . S dcscribed the R 25 fomale, dark hait, in her mid
20's. He stated that she was wearing her hair in a pony tail that day. _
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’ denied ever having any prior problems with thisJJJ Bl He stated that he had talked to her briefly
in the past, and the conversations had always been cordial. He stated that he never got the impression that she
was going to make a complaint against him,

I again asked - to describe how he touched s hair. He stated that he belicved his finger
brushed her hair when he was leaning over. He stated that there was no way that he "tugged" on
hair.

I asked- what a video would show if the dispatch area was under video surveillance. He stated hat
there was no way that the video would show that he tugged on _hau' four times, He further stated
that a video would not show him tugging on her hair at all. He stated that it would show him brush her hair.

M st:icd that he has worked for the department for 30 years as a police officer, and 10 years asa
Reserve Officer. He stated that he had never had anyone complain about him. He stated that he never felt that
~ therewas a problem with (SR, and stated that their relationship had always been cordial.

The interview ended at approximately 1228 hrs,

At the conclusion of the interview I met with -aud and briefed them on my
interview with i stated that he has a letter fort and stated that he was going to
remove him as a

S vas then brought fo the @hief's office. Present at the time was ARG N Y

mfomled— that he was removing him as a
letter confirming his removal. After a brief conversation -left the station.

On 11/06/2615 at approximately 1015 hrs. I received a telephone call from I inquiring about the
status of the investigation. Iinformed her that—had been removed as a S
11/04/2015. \GSSNENEID also inquired about her status and pay. I informed BN 12t o certified letter
from hhad been sent to her address explaining her current status. She stated that the address that
the deparhnent had on file was Dot her mmlmg address, and stated that she was currently using a PO Box. Iﬂlen
read ythe letter. had several questions about he status. I offered to email ]
copy of the letter so that she could better understand it. 1also informed her that if she still had questions she

should contact me.

On 11/06/2015 at approximately 1036 hrs. I emaild a copy of the letter to the email address that
provided me )

CONCLUSION

On 10/26/2015 1, along with Y, was assigned an internal investigation b
' The subject of the investigation 15~ The results-of the investigation are as follows.

1. RIGL 11-5-3 Simple Assault and Batteg: (Criminal)- When interviewed on 10/28/2015 ~

stated that she was not sure if she wished to pursue criminal charges agamst- As of the date of
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this report @Mllias not come forward to pursue criminal charges. | was interviewed on
11/05/2015 at which time he adimentily denied the allegations. This investigation failed to disclose any
independent credible evidence (cye witness, video, ete.) that intentionally comitted angd assault

upon (NEENNR. ! do not find that there is probable cause to charge (I with Simple Assault.

2. General Order 2-2 Sexual Harassment (Dated 03/01/2001) (Administrative)- General Order 2-2 defines
sexual harassment as:

Deliberate or repeated behavior of a sexual nature which is unwelcome, not asked for, and not refurned,
and which can be either verbal, non-verbal, or physical. Examples include urwelcome sexual adyances,
requests for sexual favors, and other verbal or physical conduct of a sexual nature when:

1. Submission to such conduct is made either exphczt!y or implicitly a term or condition
of employment; or

2. Submission to or refection of such conduct by an employee is used as the basis for
employment decisions affecting the employee; or

3. The conduict has the purpose or effect of unreasonably interfering with an
emplayee's work performance or creanng an intimidating, hostile or offensive
working environment.

This investigation also did not reveal any prior complaints against SRl of this nature, which would
indicate deliberate or repeated behavior. . P did rot report that i 2ade any statemients
that were sexual in nature, While 1s were ninwelcome, the investigation did not reveal -

any evidence that they were of a sexualnature . SUBSTANTIATED

3. General Order 100.10, Rules and Regulations, Section IV-E, Courtesy and Respect (Dated 09/04/2013)
(Administrative). Genetal Order 100. 10 Rules and Regulations, Section IV-E, Courtesy and Respect
states the following:

Al officers and civilian employees of the department shall coniduct themselves in a courtéous,
well-mannered and professional fashion at all times while representing the Town of Tiverton.
Respect, discipline, courtesy and restraint shall temper the actions of all emplayees of the
department in dealing with persons who come to their attention or require their serwces

- 'hair, a fact that

This investigation revéaled that E "pull‘ed oi in‘sqmc, way touche‘d '

protected conversation, This leads me to belleve that- ¢ that his actions
were inappropriate, and that he did more that simply "touch” or "brush" ] air, When he was
interviewed on 11/05/2015. - denied "pulling" on

admit to brushing or touching ] her bair bair. While there is no direct ev1dence (eye w1tness account; v1deo

etc.) that pulled hair, several witnesses reported that
upset mlmedlaitely after the incidént, a fact that lends eredibility to her allegations. Both
reported that there had not been any prior incidents between them. This fact alsi

believe that (NN allcgations are true. Whether or not (il intentionally pulle
hair (which seems more likely than not) or in some other way touched her hair, he placed
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himselfin a position where he failed to conduct himself in a comteous, well-mannered and professional
manner while representing the Town of Tiverton as u SUBSTANTIATED

4. General Order 100.10, Rules and Regulations, Section XXIV-B-2, Causes for Disciplinary Action

(Dated 09/04/2013) (Administrative). “General Order 100.10, Rules and Regulations, Section XXIV-B-2,
Causes for Disciplinary Action states the following:

The following are examples of circumstances where disciplinary action may be taken and shall
apply to civilian as well as sworn employees of the department:
2. Insubordination, discourteous freatment of the public, a superior, or a fellow employee,
or any act of omission or commission of similar nature tending to discredit or injure the
Dublic service, or any act jeopardizing the effective functioning of the police service.

Again, this investigation revealed that (il pulled or in some way touched GEEENERNgs hair a fact

that he admitted to when speaking to SUNEENEPon 10/26/2015. It should be noted that he immedialtely

stated this as soon as he was informed that he was under investigation and advised that it was not 2

protected conversation. This leads e to believe that JJW® understood at thai time that his actions

were inappropriate, and that he did more that simply "touch” or "brush" &Y 1oic. When he was

interviewed on 11/05/2015. (NN denied "pulling" on Gy . Hc did however

admit to brushing or touching her hair, While there is no direct evidence (eye witness account, video,

etc.)that N1l CNMIMRAM boir, several witesses reported that (NN was visibly

upset immedialtely after the incident, a fact that lends credibility to her allegations, Both - and
reported that there had not been any prior incidents between them. This fact also leads me to

believe that (NN allcgations are true. Whether or not I intentionally pulled

N hair (which seems maore likely than not) or in some other way touched her hair, he ireated

a fellow employee SYNSNENEEP in 2 discourteous manner. SUBSTANTIATED
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Inter-Departmental Cormunication

To:
 Thru: . )
From: m ' Signatarez

| Date: ,;{12?21'!201-5
vsx!l;ject:: Accident involving Officer SN 15 4P

cC:

Sir:

1investigated the accident on the 15" of December 2015 involving Ofﬁcer- atﬂ The
‘accident was not with a department-owned vehicle. The accident was a result of Officg g jilJroving
the pérsonal car of the arrestee into a parking space int the Jot of the above address.

The accident was very minor and did not create significant damags to éither of the vehicles, I spoke to
both parties responsible for the vehicles involved on the 16, After speaking with both of the parties,
neither was looking to pursue any kind of claim at this time.

In regard to Officer4i e I do not believe he was being reckless and/or malicious when he moved the
vehicle on that date,

At this time, 1 have closed my investigation into the matter.
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