UWUA, AFL-CIO

CONTRACT SURVEY
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I.
JOB SECURITY / EMPLOYEE RIGHTS

1.
Limit the use of outside contractors





1  2  3  4  5

2.
Negotiate guidelines restricting supervisors from performing

bargaining unit work







1  2  3  4  5
3.
Improved grievance procedure with binding arbitration for                                

 unresolved issues




                                                1  2  3  4  5

4.
Establish a stronger successor clause to protect contract in the event of 

1  2  3  4  5
       a merger or sale.

Comments / Additional ideas______________________________________________________

____________________________________________________________________________________________________________________________________________________________

II.
SHIFTS and SCHEDULING

1.
Restructuring or restricting shift rotations




1  2  3  4  5

2.
Employee participation and voting on establishment of new


schedules, shifts and staffing levels





1  2  3  4  5

3.
No mandatory or forces overtime






1  2  3  4  5

4.
Establish a fair and reasonable call-out procedure



1  2  3  4  5

5.
Establish standardized job specifications





1  2  3  4  5
Comments / Additional ideas______________________________________________________

____________________________________________________________________________________________________________________________________________________________

III.
WORKING CONDITIONS / HEALTH AND SAFETY


1.
Employee participation in job design, including scheduling, staffing


levels, equipment use, work area design





1  2  3  4  5

 2.
Maintain a workplace free from hazards and unsafe/unhealthy


conditions which may cause illness, injury or stress



1  2  3  4  5

3.
Provide well maintained safety equipment and proper tools


1  2  3  4  5

4.
Require that all employees be fully trained and are familiar with


procedures prior to being given work assignments



1  2  3  4  5

5.
Establish open health and safety committees with bargaining unit


representatives appointed by the Union





1  2  3  4  5

6.
Employee input to ergonomically designed work areas to reduce


stress and injury; provide carpal tunnel screening and treatment


1  2  3  4  5

7.
Asbestos monitoring and testing






1  2  3  4  5

8.
Limitations on work in high temperatures




1  2  3  4  5

9.
Limitations on inclement weather work





1  2  3  4  5

Comments / Additional ideas______________________________________________________

____________________________________________________________________________________________________________________________________________________________

IV.
PROFESSIONAL / CAREER DEVELOPMENT

1.
Improve tuition reimbursement – including books/fees



1  2  3  4  5

2.
Provide funding for Union sponsored education conferences


1  2  3  4  5

Comments / Additional ideas______________________________________________________

____________________________________________________________________________________________________________________________________________________________

V.
WAGES AND OTHER COMPENSATION

1.
Increase in base pay







1  2  3  4  5

2.
Increase in differential (shift work)





1  2  3  4  5

3.
Negotiate for equity adjustments on the jobs previously identified
            1  2  3 4  5

4.
Contractually Guaranteed annual across-the-board pay increases

1  2  3  4  5

Comments / Additional ideas______________________________________________________

____________________________________________________________________________________________________________________________________________________________

VI.
FAMILY ISSUES

1.
Provide employer supplemented child/elder care




1  2  3  4  5

2.
Institute a ‘sick bay’ for employees’ children




1  2  3  4  5

3.
Maternity/Paternity leave: expanded time off with firm guarantees


to return to the same job







1  2  3  4  5

4.
Paid time off using up to 40 hours of sick time to care for ill 


family members








1  2  3  4  5

Comments / Additional ideas______________________________________________________

____________________________________________________________________________________________________________________________________________________________

VII. FRINGE BENEFITS

1.
Improved pension plan/ 401k





           1  2  3  4  5

2.
Improved health insurance plan/ Opt out language



1  2  3  4  5

3.
Improved dental insurance plan






1  2  3  4  5

4.
Improved long term disability






1  2  3  4  5

5.
Company paid vision care







1  2  3  4  5

Comments / Additional ideas______________________________________________________

____________________________________________________________________________________________________________________________________________________________

How long do you think our new contract should be?  (please circle one)

2 years

3 years

4 years

Other

If called upon, are you wiling to volunteer your services in the upcoming negotiations?

(please check)


____Phone banks




____Internet/Computer work


____Write letters




____Research & Gather information


____Community Interaction


____Other______________________

The following information must be completed if you are volunteering to help in some way.


   Name: ________________________________________________________________


Address: ________________________________________________________________


   Phone: ________________________________________________________________


 CONTRACT NEGOTIATIONS

Please list the five most important issues that you would like to see in your
Working Agreement (#1 being the most important).

1. ____________________________________________________________________________
__________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

2. ____________________________________________________________________________

__________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

3. ____________________________________________________________________________

__________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

4. ____________________________________________________________________________
__________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

5. ____________________________________________________________________________

__________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

VOLUNTARY INFORMATION BELOW:

Name ___________​​​​​​​___________________ Local # __________ Length of service ________

Rate the following on a scale of 1 to 5.  5 is very important, 1 means it is not important to you. NOTE:  More than one item in each area can be rated the same, for example, you can have all 5’s, all 3’s all 1’s, or any combination.
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