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Employment Application
Name:
Last First Middle Maiden
Address:  Street:
City:
State: Zip Code:
Phone Number: ( ) Date of Birth:
Social Security #: Name of Spouse (if married):

How long have you lived in the county where you now reside?
Last previous address (if applicable):

References: List at least three (3) persons who are not related to you by blood, marriage, or
adoption, whom may be contacted as references. One (1) must be a former employer and one (1)
must be your pastor or an elected church leader. Addresses must be complete and accurate.

Name of Former Employer:

Last First Phone #:
Address:
Street City State Zip Code
Name of Pastor or Church Leader:
Last First Phone #:

Address:

Street City State Zip Code



Name:

Last First Phone #:

Address:

Street City State Zip Code

Write a brief summary of your salvation testimony:

| have read and agree with the Baptist Faith and Message
(www.sbc.net/bfm2000/bfm2000.asp).
Signature of Applicant:

EDUCATION: Attach a copy of your high school or college diploma, G.E.D. certificate, or
transcript.

EDUCATION School Institution Dates Attended | Diploma/Degree/Certificate
High School
College
Graduate
Other
Other

CHILD CARE TRAINING: Attach certificates awarded for at least your last 12 hours of related
professional development (e.g. course, workshops, conferences, etc.)

EMPLOYMENT HISTORY: List in order beginning with your most recent employment. Attach
additional pages if necessary.

Employer Employer’s Position/Job Date(s) Worked | Reasons
Address for leaving




Creek Path Childcare Technology Agreement for Employees

The use of Creek Path Childcare’s resources and the Internet is a privilege, not a right for all staff. The
Internet contains a rich collection of educational resources which can enrich and extend instruction.
Because it is an unregulated worldwide medium that is always growing and changing, it is the
responsibility of CPC employees to use this resource safely and responsibly. Access to the system’s
resources and the Internet may be taken away at any time if one or more of the proper procedures are
not followed. Staff may be financially responsible for any damages that occur to system resources.

The items listed below are a summary of general things that need to guide the use of technology

resources.

1. The use of CPC resources is intended for educational purposes.

2. The Director has the right to review any material sent, emailed, accessed, or stored through CPC
technology or an CPC provided network account.

3. Parental controls or filtering will be used on all electronic devices while on the campus of Creek Path
Baptist Church.

4. CPC personnel can remove any material that it believes to be unlawful, obscene, harassing, or otherwise
objectionable.

5. Staff are expected to follow the same rules for good behavior and respectful conduct online as offline.

6. CPC makes every effort to protect students from inappropriate material on the Internet, but no system
is foolproof. CPC will not be held accountable for any harm or damages that result from the use of CPC
technologies. User of CPC resources are expected to notify the Director/Pastor/CPC Committee
Chairman of any concerns for safety and/or security.

7. CPC will not be responsible for financial obligations arising through unauthorized use of the technology
resources.

8. The Director/CPC Committee/Pastor have the final say on what constitutes a violation of the Acceptable
Use Policy. Violations include, but are not limited to, all points listed. In the event that a violation of the
Acceptable Use Policy the Staff will be given the opportunity to be heard in the same manner as other
disciplinary actions.

Creek Path Childcare seeks to filter and block materials that is obscene, pornographic, and in any way
harmful. All use of the Internet is monitored. Any attempt to:
- visit inappropriate web content,
-download files on our equipment,
- upload files to a site not approved by CPC,
- communicate with anyone in an inappropriate, harassing, or threating manner will result in
immediate revocation of computer privileges, as well as possible disciplinary and/or legal action.

I have read the Electronic/Network/Internet User Agreement and | am fully aware and in agreement of
the policies and procedures as set forth by Creek Path Childcare.

Print Signature: Signature:

Date: A copy of this form will be kept on file!




