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AGREEMENT

AGREEMENT GOVERNING WAGES, RATES OF PAY, HOURS OF EMPLOYMENT AND OTHER CONDITIONS OF EMPLOYMENT OF UNITED STEEL, PAPER AND FORESTRY, RUBBER, MANUFACTURING, ENERGY, ALLIED INDUSTRIAL AND SERVICE WORKERS INTERNATIONAL UNION, AFL-CIO,CLC, (“UNITED STEELWORKERS” OR “USW”) ON BEHALF OF ITS LATHROP, LOCAL 18-4 AND FOR EMPLOYEES OF PILKINGTON NORTH AMERICA.

As Hereinafter Defined

ARTICLE I

PREAMBLE
 1.01
This Agreement governing wages, rates of pay, hours of employment, and other conditions of employment is between Pilkington North America (hereinafter called the Company) and United Steel, Paper, and Forestry, Rubber, Manufacturing, Energy, Allied Industrial and Service Workers International Union, AFL-CIO, CLC, (hereinafter called USW), on behalf of its Lathrop, Local 18-4 (hereinafter called the Union).

 1.02
Use of the masculine gender in this Agreement should also be considered feminine.

ARTICLE II

2.01
The Union is recognized during the life of this Agreement as the sole collective bargaining agency for all production and maintenance employees who are employed at the Company's plants located at Lathrop, California and excepting supervisors and clerical employees not directly connected with production.

 2.02
The Company recognizes and will not interfere with the right of its employees to be members of the Union. There shall be no discrimination, interference, restraint, or coercion by the Company or any of its agents against any employee because of membership in the Union. The Company will not reclassify employees or duties or occupations, or engage in any subterfuge for the purpose of defeating or evading the provisions of this Agreement.

 2.03
During the life of this Agreement, the Company will not enter into any contract with any employee or group of employees, or with any other employees' organization in the plants above named which would supersede the provisions of this Agreement.

 2.04
The Company agrees to continue the present practice of cooperating with the Union to the best interest of both parties.

2.05 Cooperation concerning Union membership will be uniform  and the practice will be as follows:

Membership in the Union, the only requirements for which shall be payment of dues as required to retain membership and initiation fee as required on or after the thirtieth (30th) day following the beginning of employment or the effective date of this Agreement, whichever is the later, shall be a condition of employment.  During the first thirty (30) days of employment, the Union will
undertake to secure the voluntary membership of the employees. After thirty (30) days of employment, the Union may notify the Plant Management in writing of any employee who has not become a member. The Company will immediately undertake to secure the voluntary membership of such employee and will terminate the employment of any employee who, within fifteen (15) days after the notice, has not paid an initiation fee and regular dues as required to retain membership.

2.06
Each and every month the Company will deduct the Union dues, including initiation fees, from the wages for whom the Union has represented to the Company a written Check-off Authorization Card executed by the employee and in its proper legal form.  The amounts so deducted shall be promptly remitted by the Company each month to the International Secretary/Treasurer of the United Steelworkers, P.O. Box 644485, Pittsburgh, PA 15264-4485.  The Company shall remit any and all amounts so deducted to the International Secretary/Treasurer with a completed summary of USW Form R-115, or its equivalent.  Such remittance shall be accompanied by the amounts so deducted from his/her wages for the dues, initiation fees and assignments together with a list of employees whose wages, dues, initiation fees have not been deducted.

All monthly membership dues, assessments and initiation fee amounts shall be designated by the International Secretary/Treasurer of the Union in accordance with the constitution of the International Union.


The Union will indemnify and save the Company harmless against any and all claims and liabilities arising out of the fact that the Monies so collected for the Union dues and initiation fees from an employee’s pay are remitted to the Union in accordance with this agreement.

 2.07
With respect to employees who have not voluntarily authorized the Company to make such deduction, whenever any such employee fails to pay one initiation fee (applicable only to new employees) or dues as required to retain membership, the Union will notify the Plant Management in writing, specifying these items of indebtedness. Subject to any applicable legal requirements, the amount of the foregoing deductions may be changed by action of the Local or the International Union. The Company will immediately undertake to induce the employees to pay voluntarily such indebtedness to the Union, and if, at the expiration of fifteen (15) days after this written notice, such indebtedness has not been paid, the Company will terminate the employment of such employee.

2.08
Effective when, as, and if the appropriate courts rule conclusively that such action may be taken in conformity with the Labor‑Management Relations Act of 1947, as amended or effective when, as, and if the Labor‑Management Relations Act of 1947, as amended, has been repealed or amended so that there is no longer any legal prohibition, with respect to employees who have not voluntarily authorized the deductions, as set forth in Exhibit A, whenever any such employee owes the Union a reinstatement fee not exceeding $2.00 for three (3) months' default in regular dues, or $10.00 for four (4) months' or more default in regular dues, the Union may notify the Plant Management in writing, specifying these items of indebtedness. 
The Company will immediately undertake to induce the employees to pay voluntarily any such indebtedness to the Union as may accrue on or after the date of the conclusive court ruling or the effective date of the said repeal or amendment of the Labor‑Management Relations Act of 1947, as amended, and if, at the expiration of fifteen (15) days after written notice from the Union, such indebtedness has not been paid, the Company will terminate the employment of such employee.
ARTICLE III

NEGOTIATIONS

3.01
The Company will discuss matters of mutual interest to it and those of its employees who are members of the Union with such of the Union's officers or committees as these employees may designate from time to time as their representatives, always with the object of reaching a satisfactory understanding.

ARTICLE IV
GRIEVANCE PERSONS 
4.01 The Union, for the purpose of effectively representing such of the Company's employees as are included in the bargaining unit, may appoint, and the Company will recognize and deal with one or more members of the Local Union in the plant to act as grievance persons. The Company, when provided with a list of the names of such grievance persons, will cooperate with these employees in order that they may properly perform their duties. The Company shall promptly furnish the Union with a list of those supervisors with whom the Union shall deal in carrying out the provisions of this Agreement.

ARTICLE V

SETTLEMENT OF GRIEVANCES
5.01
Any grievance or misunderstanding involving wages, hours, or working conditions which any employee represented by the Union may desire to discuss and adjust with the Company shall be handled as follows:

(a)
An employee or group of employees may deal directly with his or their own supervisor on routine matters. When a grievance arises, the employee or group of employees shall report the grievance to the grievance person who shall investigate the grievance and take it up first directly with the supervisor.
(b)
When a representative of the Company contacts an employee or group of employees for the purpose of investigating and adjusting a grievance, the grievance person must be present.

(c)
Should the grievance person fail to secure satisfactory settlement, he shall place the grievance in writing, within (7) business days and turn the grievance over to the Company official in charge who shall give his answer within seven (7) business days.  The answer shall be in writing. The grievance person shall also report the matter in dispute directly to the International Union Representative duly designated by the Union.

(d) The International Union Representative shall, upon receiving the complaint and after investigating the same, either take up the grievance or dispute directly with the Plant Management.

(e) The Company will not discriminate against any employee or grievance persons in handling or attempting to adjust complaints. Representatives of the Company will meet with any grievance persons in the plant for the purpose of adjusting all grievances or complaints. Minutes shall be kept of all meetings between the Plant Management and the Union. The Company will provide in writing, the answers to any complaints or grievances within fifteen (15) business days after a 2nd Step meeting with the Union Representative.

(f) The Plant Management will in all cases investigate complaints or suggestions and endeavor to make satisfactory adjustments promptly. In the event of failure to adjust any complaints or grievances, it shall be referred to the International President of the Union, or his representative duly designated by him to the Company, who shall take the matter up with the General Management of the Company. The meeting will take place within thirty (30) days unless otherwise mutually agreed.  The Company will provide in writing, the answers to any complaints or grievances within thirty (30) calendar days after the 3rd step meeting with an International Representative. 

(g)
The International President of the Union or his representative shall have access to the plant in order to contact supervisors, employees, or members of the Grievance Committee on matters pertaining to this Agreement. Such visits to the plant must be prearranged with the Plant Management and conducted so as to avoid interference with the operation of any departments. The Company may designate someone to accompany these representatives on such visits. The Company, through plant officials, will provide plant passes in such a manner that no representative of the Union shall be inconvenienced when he wishes to make such a visit. Such visits need not be confined to any certain part of the plant and may be extended to other departments.

(h)
In discussing complaints or grievances with the Management, representatives of the employee shall have the right to call in any employee from the department affected, if by so doing it may be possible better to explain conditions affecting the operations under discussion.

(i)
Officers or representatives of the Local Union who are employees of the Company will be afforded time off from their work to assist in the work or executive affairs of the Union, as may be required, provided that arrangements for such time off shall first be made with the Plant Management to avoid interference with the plant operation. All conferences between these representatives and the Plant Management which must be held at the plant during regular working hours shall be without loss of earnings to any employee.

 5.02
If a grievance or dispute under the terms, provisions, or sections of this Agreement cannot be adjusted amicably through the grievance procedure as outlined in Paragraph 5.01, either party may submit the grievance or dispute for final and binding decision by an Arbitrator selected as follows:

(a) Either party desiring to use the arbitration procedure shall transmit a notice to the opposite party, by registered mail, return receipt requested, within thirty (30) calendar days after receipt of the Step 4 written answers covering the dispute or grievance.


(b)
The Company and the Union shall request the Federal Mediation and Conciliation Service to submit a list of seven (7) qualified arbitrators. After receiving the list of seven (7) qualified arbitrators, the Company and Union shall, within fifteen days after receipt of the list of arbitrators, select the Arbitrator. Each party shall alternately strike a name from the list of seven (7) qualified arbitrators until one name remains unstruck, the Arbitrator shall be the last name on the list.  A coin toss between the parties shall determine which party shall strike the first arbitrator.
(c)
Each party may appoint a representative who shall be entitled to sit with the Arbitrator during the hearing and during the consideration of the decision; but those representatives shall not vote on the decision.

(d)
The Arbitrator shall decide the grievance or dispute in writing, and deliver a copy or copies to each party within thirty (30) days from the date of his appointment, unless the parties agree to extend this time.

(e)
The Arbitrator shall not change or modify this Agreement, or have any authority in the making of a new agreement.  

(f)
Either party who appoints a representative shall pay his fees and expenses. The fees and expenses of the Arbitrator and all costs of the hearing shall be divided equally between the parties. The fees and expenses of technical assistance required by the Arbitrator shall be apportioned by the Arbitrator.

 5.03
In view of the foregoing, it is understood that there shall be no strike, sit‑down, slowdown, or work stoppage during the life of this Agreement, nor shall any officer or official of the Union or of any of its Locals assist or encourage any strike, sit‑down, slowdown, or work stoppage during the life of this Agreement. If any employee or group of employees represented by the Union should violate the intent of this paragraph, the Union through its proper officers will promptly notify the Company and such employee or employees, in writing, of its disapproval of such violation. The Company will not engage in any lockout during the life of this Agreement.

5.04 It is understood that both parties will resort to the grievance procedure as set forth herein, and neither shall have the right to resort to the courts with respect to matters required to be arbitrated under this Agreement, unless the other party defaults in its obligation to resort to the grievance procedure, including arbitration, or fails to abide by the Arbitrator's valid decision or decisions.

5.05 It is understood that both parties will comply with arbitration decisions as promptly as possible.  Arbitrators' decisions or other settlements of grievances will ordinarily be retroactive to the date the specific grievance was filed, provided that the grievance was properly processed through the grievance procedure, but in no event earlier than twelve (12) months prior to the date of the arbitration submission or the date of settlement in the grievance procedure.

5.06
By mutual agreement, the parties may extend the time limits as outlined above.
ARTICLE VI

SENIORITY

6.01
Departmental seniority and competency shall entitle employees to first consideration for promotion as opportunity shall offer and in the manner indicated by department promotion schedule. Inter‑plant and inter‑departmental seniority is not recognized, except as hereinafter provided. When a number of employees are considered as competent for promotion, seniority shall determine. In the reduction of forces and reemployment, seniority shall determine. If disagreement exists in any case of promotion, discharge, layoff, or reemployment, the case may be handled as a formal complaint in the manner hereinbefore provided.

 6.02
When an operation requires specially trained persons, they shall be employed, retained or rehired, when conditions demand, regardless of other factors involved. Whenever a situation arises that makes necessary the use of the above, steps shall be taken promptly to correct the matter so that regular employees may be used.

6.03 The seniority of any employee is determined by the length of their service, computed in years, months and days from the first date of their continuous employment. Time lost through sickness or layoff shall not be deducted from employee's seniority records. 

(a) Any regular employee hired on or after October 25, 1991, who is laid off prior to accumulating two (2) years of seniority, shall have recall rights by seniority for a period of two (2) years from the date of his last layoff. Any regular employee, who has two (2) or more years of seniority as of the date of his last layoff, shall maintain recall rights for a period equal to the length of his seniority, or five years, whichever is less. 

(b)  Any regular employee hired on or after October 25, 1991, who goes out on extended sickness or accident leave prior to accumulating two (2) years seniority, shall retain their seniority for a period of two (2) years. Any regular employee, who has two (2) or more years of seniority, shall maintain their seniority for a period equal to the length of his seniority, but not more than five years.  An employee who exceeds the established timeframes will be terminated. Time taken under protected leave (i.e. Family Medical Leave and/or Workers Compensation) will not be counted towards the five (5) year period.

 6.04
Layoffs shall not affect seniority standing. When a leave of absence is granted in accordance with established leave of absence procedures negotiated with the Local Union, an employee shall not lose his seniority rights. Leaves of absence shall be recorded in the employment records.
6.05 Probationary employees shall not accumulate seniority, but if and when such probationary employees become regular employees, they shall be given seniority credit for all time worked as probationary employees. Probationary employees are new employees placed in a department for a period of ninety (90) working days unless the employee has not been in the same bid job number for thirty (30) consecutive days, at which time the probationary period will be extended for a period of up to thirty (30) working days. The Company will provide the Union with an explanation as to the reason for the extension. After this period, the probationary employee will be classified as regular employees or be dismissed as having failed to qualify for the duties required of them.  During the probationary period, employees shall have regular performance review meetings with their supervisor. The results of these review meetings will be copied to the employee's union representative.

6.06
Any employee, upon being laid off due to shutdown, or reduction of forces, shall leave his address with the employment agent on a card provided for that purpose. The Company will furnish the Local Union with a list of all addresses, and will furnish to the Local Union quarterly a list of addresses of new employees and of all changes in addresses of which it has been advised by the employees. In the event of recall, the Operations Manager shall notify each such employee, in his turn by the most convenient method. A copy of each such recall shall be sent also to the Local Union Representative. Upon direct or written contact, the employee will have until 5:00 p.m. of the fifth (5th) workday from such contact to indicate acceptance or refusal of the recall.  Saturdays, Sundays and holidays will be excluded, unless it is indicated to the employee that the Operations Manager of the plant will be open on those days. If an employee accepts a recall they must report for work within and not more than fifteen (15) calendar days from the date of their acceptance. Failure to comply with any of the requirements of recall will result in the termination of the employee and the forfeiture of all of their seniority rights. If an employee on laid-off status to the street is recalled while on sick leave, they will be recalled on paper and will remain on sick leave until released by their physician. The Company will keep a record of these transactions. Service records and employment lists shall be open to inspection to the Representative of the Union.

 6.07
Employees who voluntarily quit or are discharged for just cause shall be considered as new employees if again employed by the Company.

 6.08
Full seniority status shall be retained and accumulated by employees while acting as full‑time officers or employees of the Local Union or as full‑time officers or employees of the International Union, or as full‑time national officers or employees of the American Federation of Labor ‑ Congress of Industrial Organizations. When requests are made in writing to the Company by the President of the International Union, leaves of absence shall be granted to employees who are employed full time by the Union, and seniority shall accumulate during such leaves. The Company shall not be obligated to have in effect at any time more than five (5) such leaves of absence and may specify that application shall be made for annual renewals of such leaves, which will be granted upon application.

 6.09
Any employee elected to public office in the Government of the United States or any State or to full‑time public office in the government of any county or of any city shall be granted a leave of absence for the period of his first term of active service in such elective office. Additional leaves of absence for service in any such elective office shall be granted upon written application by the employee. Full seniority status shall be retained and accumulated by any such employee during the period of any such leave of absence.

6.10 A complete seniority list of all employees will be posted in each department on the bulletin board within fifteen (15) days after the signing of this Agreement and shall be revised quarterly. This list will be available to all employees at each plant at all times.

ARTICLE VII 
GENERAL APPLICATION OF SENIORITY RULES

 7.01
Provisions and rules set forth in Articles VI, shall be followed in each factory in substantially the same manner as now exists. Should any Plant Management or the Local Union Representative in any plant desire to modify present practices with respect to these rules and regulations but fail to agree upon such modification, the rules under Article VI, VII, VIII and IX shall automatically control.

Notwithstanding the provisions of this Article X, every written agreement heretofore or hereafter entered into modifying the seniority provisions of Article VI, shall continue in effect throughout the term of this Agreement, unless such written Agreement contains a specific termination date, or the parties mutually agree to termination, or unless the right to terminate is expressly provided for in such written Agreement.

ARTICLE VIII
COMPLAINTS AGAINST DISCHARGE OR SUSPENSION

 8.01   The Company retains the right to discharge, suspend, or otherwise discipline all employees; but no employee will be discharged, suspended, or otherwise disciplined without just cause, and any such employee shall, at the time of his discharge, suspension, or other discipline, be given the reason, therefore, in writing. If investigation proves any injustice has been done, the Management will revoke said discharge, suspension, or other discipline and will reinstate said employee and compensate him at his regular rate for any earnings lost. Any complaint under this Section must be filed with the Management in writing within ninety‑six (96) hours, excluding Saturday, Sunday, and holidays, after such discharge, suspension, or other discipline, or the particular case will be considered as closed. Any notice of discharge, suspension, or other discipline shall advise the employee of this fact. The department representative will be furnished with a copy of the written notice of discharge, suspension, or other discipline, at the same time it is given to the employee. The Local Union Representative shall be furnished with a monthly list of such discharges, suspensions, or other discipline. As used in this Section, the terms "other discipline" or "otherwise discipline" shall mean a disciplinary demotion or a warning slip.

 8.02   The rules with respect to canceling records of disciplinary actions from an employee's personnel record are outlined in the Progression of Discipline Agreement.  These rules and procedures shall in no way change established rules concerning Wage Garnishments.

ARTICLE IX
EMPLOYMENT AND RECALL PROCEDURES

 9.01    Except as modified by any agreement or agreements under Article X, layoff lists will be maintained by plant seniority.

9.02    The Company will not call an employee to work when no work is available except in a situation beyond its control, such as cancellation of orders, or breakdown, or other situations for which the Company cannot be fairly blamed. The Company assumes no responsibility for individuals voluntarily appearing for work in the hope that work may be available. Should an employee be ordered to report for work and does report, and there is no work available, such employee shall receive four (4) hours of pay at the rate of the job he was to perform or his regular rate of pay, whichever is greater.

ARTICLE X
EMPLOYMENT AT ANY OTHER PLANTS

10.01  An employee of Lathrop, California with two or more years’ seniority laid off through reduction of forces, who desires employment at the other plant, represented by the United Steel, Paper, and Forestry, Rubber, Manufacturing, Energy, Allied Industrial and Service Workers International Union, AFL-CIO, CLC, and who has performed his job to the satisfaction of his plant may make application to the other plant, and will be hired as a new employee in preference to persons without seniority in the other plant, provided that prior to the time any such hiring occurs he has already satisfied the qualifications for new employees currently in effect at the hiring plant. As a convenience to laid-off employees who wish to make application for employment at the other plant, the Company will notify the above plants monthly which plants have no employees with seniority on layoff and will also have available at each plant a special application form and addressed envelopes for the laid-off employee’s use in making application to the other plant.  If there are more qualified laid-off bargaining unit employees seeking employment at a specific plant than there are vacancies to be filled, preference in hiring will be given to those employees applying in the order of their Company seniority. An employee who has made application pursuant to this Section 13.01 will be notified by the hiring plant when there is a job opening he is qualified to fill. Within seven (7) days after receipt of such notice, the employee must advise the hiring plant whether or not he will accept the offer of employment. If he turns down the offer or accepts and does not report for work within a fifteen (15) day period after receipt of such notice, he will forfeit his right to employment at such plant thereafter.

10.02   The Company retains the right to disqualify employees hired under Section 13.01 during their probationary period in the hiring plant.

10.03   Hiring plants will make a sincere effort to call the proper, qualified laid‑off employee who applies for employment under this Section 13.01, but in the event errors in hiring occur, the Company will correct the error but will not be held liable for back pay for any employee.

10.04   The Company's obligation to offer employment at a new plant to employees, in the bargaining unit working or laid off from other plants, is limited to the following amounts:

(1)
until the number of applicants who have accepted employment at the new plant equals twenty‑five percent (25%) of the original manning at the new plant, or

(2)
the list of applicants has been exhausted, whichever occurs sooner.

The new plant will determine the qualifications for all jobs, will establish such skills, aptitude, and other tests as the Company considers necessary.

ARTICLE XI
LAYOFFS

11.01 In the case of layoff or the voluntary quitting by an employee, three (3) working days' notice shall be given by the Company or the employee, as the case may be. In either of such cases, if required by law the employee shall be paid in full within twenty‑four (24) hours after the expiration of such three (3) working days' notice.  It is understood that this paragraph does not apply to layoffs caused by emergencies.

ARTICLE XII
WAR CLAUSE

12.01  The Company agrees to comply with all requirements of and insure that all employees covered by this Agreement are granted all rights provided for under all federal and state legislation and/or regulations in effect during the term of this Agreement relating to or regarding veteran's re‑employment rights, and retention and/or accrual of seniority rights relating thereto. In accordance with locally negotiated leave of absence procedures, the Company will grant leaves of absence for education purposes under and in accordance with the G. I. Bill of Rights to returned veterans who were regular employees of the Company prior to joining the Armed Forces.
ARTICLE XIII
REPAIRS AND CONSTRUCTION

13.01 When a contract is let by the Company for painting, cleaning, repairs, or construction work, the Company will inform the Union and attempt to fairly employ as many laid-off employees as is practicable, provided they are qualified for the work available, in making repairs to buildings, tanks and equipment, or in building new structures, or in painting and cleaning, and at rates in no cases less than the minimum plant rate for the type of work performed.


13.02 The Company is not restricted against employing skilled artisans from outside its regular plant organization, or awarding contracts to persons or firms qualified to construct and erect buildings, equipment and machinery.


13.03 The intent of this clause is to assist employees in securing temporary employment on construction and repair work wherever practical.


13.04 On tank repairs, present practice shall continue. After repairs are completed, all regular employees called in shall receive their regular production base rates.


13.05 When construction work is being performed by outside contractors, Company employees are not to be required to work in conjunction with contractors’ employees.


13.06 In situations where the Company considers it desirable to employ its own maintenance employees in construction work in conjunction with contractors’ employees, the Union and the Company are to negotiate and agree as to whether or not such employees while so engaged are to be paid at a temporary adjusted rate.
ARTICLE XIV
WAGES

14.01 All hourly wage rates of employees within the collective bargaining unit as agreed upon shall be signed and become a part of this Agreement and shall remain undisturbed for the life thereof, except in change of method or new operation. In that event, the matter will be discussed with the Local Union Representative and other representatives in the plant or department affected and a mutually satisfactory adjustment reached.

14.02
Effective the first pay period in July 2012, the Company will implement a bi-weekly pay schedule.  Wages shall be paid every other week on Friday and shall be for the bi-weekly pay period ending Sunday night five (5) days prior thereto, and shall be exempt from any deductions, other than as required by law or specified in this Agreement. When pay day falls on a holiday, employees will be paid the previous day.

14.02 The Company will furnish the Union with copies of the rate classifications covered by this Agreement.

14.04   The Company will furnish the Local Union with the hours and earnings by pay periods of the hourly employees within the collective bargaining unit.
14.05   All employees are required to enroll in payroll direct deposit within ninety (90) days of ratification.
ARTICLE XV
CREDIT UNION DEDUCTIONS

15.01
When voluntary deduction authorizations are permissible by law and are signed by an employee for savings to a plant‑connected Credit Union on forms provided by the Credit Union and acceptable to the Company, such deductions shall be made.

ARTICLE XVI
HOURS AND OVERTIME

16.01   A normal work week for the Lathrop plants shall be forty (40) hours. No employee, except as herein otherwise provided, will be required to work more than forty (40) hours in any scheduled work week, nor more than eight (8) hours in any twenty‑four (24) hour period, without the payment of overtime.

16.02
Employees working hours in excess of the present normal eight (8) hour day will not be required to take time off to keep within the forty (40) hour week.

16.03
Whenever employees work on Saturday or Sunday, they shall be compensated at one and one‑half (1‑1/2) times their normal rate of pay for all hours worked on Saturday or Sunday.

16.04
This Article XIX shall not affect in any way Management's right to schedule hours of work and the scheduled work week so as to avoid penalty payments. When two (2) or more penalty payments might be applicable to the same hours of work under this or other sections of this Agreement, only the highest will be paid.  In no case will penalty payments be duplicated or pyramided.

16.05
Overtime shall be compensated at one and one‑half (1‑1/2) times the normal rate of pay.

16.06
Double time shall be paid for the seventh (7th) consecutive day worked in a scheduled work week, provided the employee has worked a minimum of four (4) hours in each of the preceding six days
16.06
A holiday, as specified in Section 22, shall be counted for overtime purposes as a day worked.

16.07   No employee will be allowed or required to work more than sixteen (16) hours in a rolling twenty-four (24) hour period. If an employee works sixteen (16) consecutive hours, the employee will not be allowed to return to work until he has been off work for not less than eight (8) hours. 

16.08   No employee will be required to work more than two (2) consecutive sixteen (16) hour shifts.  
ARTICLE XVII
BEREAVEMENT AND JURY DUTY PAY

17.01
An employee who is on the payroll and is either working or on vacation, and who has a death in his immediate family (meaning father, mother, wife, husband, son, daughter, step son, step daughter, brother, sister, mother-in-law, or father-in-law, grandmother and grandfather) on or after the date this Agreement is signed, shall be given a payment of $340.00 by the Company. Such payment shall not be included in any computation of premium pay, overtime pay, holiday pay, vacation pay, or other penalty payment.

17.02  When an employee (who is on the payroll and is either working or on vacation) is summoned for jury duty, he shall be compensated by the Company for the hours he would normally have worked on the day or days he is on jury duty, in accordance with the following formula. The Company will pay such employee an amount equal to the number of hours which he would otherwise have been regularly scheduled to work multiplied by the employee's average earned rate of pay. To be eligible for such payments, an employee must furnish the payroll department with a written statement from the appropriate public official listing the dates he reported for jury duty.

ARTICLE XVIII
HOLIDAYS

18.01 The following will be considered as holidays for Lathrop during the term of this Agreement:
	Lathrop Holiday  Schedule

	1st Contract Year

May 29, 2017, Memorial Day

July 4, 2017, Independence Day

September 4, 2017, Labor Day

2nd Contract Year

November 23, 2017 Thanksgiving Day

November 24, 2017

December 22, 2017

December 25,  2017 Christmas Holiday  

December 26, 2017

December 27, 2017

December 28,  2017

December 29  2017

January 1,  2018

May 28, 2018 Memorial Day

July 4, 2018  Independence Day

September 3, 2018 Labor Day

3rd contract year

November 22, 2018 Thanksgiving Day

November 23, 2018

December 24, 2018

December 25, 2018

December 26, 2018

December 27, 2018

December 28, 2018

December 31, 2018

January 1, 2019

May 27, 2019  Memorial Day

July 4, 2019   Independence Day

September 2, 2019 Labor Day 

4th Contract year

November 28, 2019 Thanksgiving Day

November 29, 2019

December 24, 2019

December 25, 2019

December 26, 2019

December 27, 2019

December 30, 2019

December 31, 2019

January 1, 2020

May 25, 2020  Memorial Day

July 3, 2020   Independence Day

September 7, 2020 Labor Day 

5th Contract year

November 26, 2020 Thanksgiving Day

November 27, 2020

December 24, 2020

December 25, 2020

December 28, 2020

December 29, 2020

December 30, 2020

December 31, 2020

January 1, 2021

May 31, 2021  Memorial Day

July 5, 2021  Independence Day

September 6, 2021 Labor Day 




Except in the continuous processes and for such repairs as are essential to factory operation, work will be avoided. When a holiday falls on Sunday and is celebrated on Monday, the rules concerning holiday pay will apply on Monday. If emergencies arise where work on Sundays or any of the holidays stated is required to fill emergency orders for glass or to avoid hiring of temporary employees during any rush season, it is agreed that Sunday and holiday work may be carried on.

18.02
If an employee does not work on the holiday specified in Section 21.01, he shall receive eight (8) hours of pay at his normal rate of pay, exclusive of overtime and penalty premiums, provided he meets all of the following eligibility requirements:

 (1)
The employee has been employed at sixty (60) calendar days.

 (2)
The employee (who is on the payroll and is either working or on vacation) worked his last scheduled work day prior to the holiday or the holiday or his next scheduled work day after the holiday. During the Christmas holiday period specified in Section 21.01 above, the employee must work his last scheduled work day prior to the period or each scheduled work day during the period, or his next scheduled work day after the period or lose pay for one (1) of the holidays specified. If he misses his last scheduled work day before and his first scheduled work day after the period, he shall lose pay for four (4) of the holidays specified.

(3)
The employee does not fail or refuse to work when scheduled to work on such holiday; and

(4)
With respect to an employee laid off on reduction of forces, or absent because of illness established to the satisfaction of the Company, such employee will not be disqualified for having failed to meet the eligibility requirements of Paragraph (2) of this Section 21.02, provided he worked at least one (1) scheduled work day in the seven (7) calendar days immediately preceding the holiday or the seven (7) calendar days immediately following the holiday.

 (5)
Payment for the Christmas Holiday Period 
Any employee who has worked at least five hundred (500) hours or more in the calendar year and who is laid off subsequent to September 30 of such year, will receive a pro rata share of the paid Christmas Holiday payment for said year based upon the following chart:



Actual Hours

          
Number of Christmas Holiday Hours Paid




Worked During


for Each Christmas Holiday Period




the Calendar Year

Falling Within the Labor Agreement       
	


	2017, 2018, 2019, 2020, 2021

	Over 500 hours thru 700 hours
	19

	Over 700 hours thru 900 hours
	25

	Over 900 hours thru 1,100 hours
	31

	Over 1,100 hours thru 1,300 hours
	36

	Over 1,300 hours thru 1,500 hours
	42

	Over 1,500 hours thru 1,700 hours
	47

	Over 1,700 hours thru 1,900 hours
	53

	Over 1,900 hours
	56


This provision does not change any of the other qualifications presently in this Article XXII.

18.03
An employee who works on the holidays specified in Section 21.01 above shall be paid for all hours worked on such days at the rate of two and one‑half (2‑1/2) times their normal rate of pay.  This rate of pay includes holiday pay.

18.04
In order for employees to have maximum time off during the Christmas holiday period specified in Section 21.01 above, employees will only be scheduled for work on holidays and on weekends immediately preceding, contained within or immediately following the Christmas holiday period, on a voluntary basis, except in emergency situations or in continuous operations.  
ARTICLE XIX
DISTRIBUTION OF WORK

19.01
All available work will be equally divided among regular employees in any department. Should equal distribution of work available result in such employees receiving less work than 40 hours per week, a reduction of forces will be made so that remaining employees will receive such minimum number of hours of work per week. This provision as to minimum hours of work per week may be waived for any department upon the written request of the Local Union Representative in the plant affected.
ARTICLE XX
HOURS FOR SUPERVISOR

20.01
Employees in supervisory positions shall not work hours in excess of those provided herein if such supervisors are doing work ordinarily performed by regular employees whose hours are governed by these regulations. Supervisors, foremen, or technical control personnel shall not deprive regular employees, as hereinbefore defined, of available work except in emergency cases when additional employees are not on the job or readily or quickly obtainable.  Such emergencies will be explained to the appropriate Local Union Representative.
ARTICLE XXI
SAFETY AND HEALTH

21.01
The Company and the Union will cooperate in the continuing objective of eliminating incidents and health hazards.  The Company shall make reasonable provisions for the safety and health of its employees during the hours of their employment and shall institute reasonable rules and regulations regarding such matters.



The Company, the Union, and employees recognize their obligations and/or rights under existing federal and state laws with respect to safety and health matters. The Company will communicate and supply safety rules to the employees and the Union.

21.02
Any employee, who is injured on the job so seriously that the doctor determines the employee cannot return to work that same day, shall be guaranteed against loss of earnings for the time lost from his scheduled shift that day as a result of the injury. If an employee is injured on the job, reports such injury to first aid or his supervisor, and is permitted to work the remainder of his shift, but is sent home the next day, after reporting to work, by the doctor because of such injury, the employee shall be paid for the balance of his shift. For such injuries, an employee will also be paid for time lost from his scheduled shift on which he is working as a result of receiving required medical attention as directed by an authorized Company representative.
21.03 Protective devices, wearing apparel, and other equipment necessary to properly protect employees from injury shall be provided by the Company without cost to employees. Employees must wear and/or use such equipment which is required for the performance of their jobs. Employees are to comply with all safety rules in existence or hereinafter established during the term of this Agreement and cooperate with management in enforcing safety measures. 
(a) The wearing of safety shoes meeting the ANSI/ASTM standards are mandatory for all employees working in the plant.  The annual safety shoe allowance was eliminated in 1995 and five cents ($.05) per hour was built into plant occupation base rates to cover the cost to the employee. 

(b) Effective November 1, 2008 five cents ($.05) per hour was built into the Tier II employees’ base rates to cover the cost of safety shoes. 

(c) The Company will bear the entire cost of vendor supplied uniforms, and provide regular cleaning of same.  Employees will be responsible for the cleaning of T-shirts, vests, etc., provided by the Company.
21.04    Proper heating and ventilating systems shall be installed where needed. 
21.05
The Company and the Union have agreed to establish a Joint Plant Safety Review Committee. The Joint Plant Safety Review Committee meets monthly and reviews all plant incidents, recordable injuries, lost workday cases and action plans designed to provide continuous improvement of plant equipment and processes and provide recommendations for training.  Notes from the meetings, including any action plan or corrective action(s), shall be provided to the Local Union Representative.  The Joint Plant Safety Review Committee will be comprised of both site management and union representation.  



This Committee (JPSRC) shall engage in regularly scheduled safety observation tours of the facility, not less than once each quarter, as part of the Company Health & Safety Process. Suggestions as to protection against injury will be welcomed by the Company from its employees or their representatives. If their suggestions are determined to be sound, steps will be taken to put them into effect. The supervisor in each department will arrange to provide such equipment for employees as has been determined to be necessary. 
21.06   In the event the Company requires an employee to testify at a formal investigation into the causes of an injury, the employee may arrange to have a Union representative present as an observer at the proceedings for the period of time required to take the employee’s testimony.

21.07
Disputes.  An employee or group of employees who believe that they are being required to work under conditions which are unsafe or unhealthy beyond the normal hazard inherent in the operation in question shall discuss the complaint with their supervisor.  The supervisor, union safety representative, and employee(s) shall jointly visit the work site to review the specific safety concerns involved in an attempt to resolve the matter.  Following a discussion, if the matter is not resolved, the written grievance provided for in Step 2, 5.01C of Article V shall be immediately prepared, signed and distributed as therein provided.  In addition, the employee may request a review of the operation by a Company Occupational Health and Safety Coordinator and Union representative. Any issue relating to the refusal of an employee to perform a task the employee considers unreasonably unsafe or unhealthy shall be resolved.  Management and Union Leadership will evaluate the task and take appropriate action(s) to ensure that the task can be performed safely in the future, or not at all.

21.08
The Company recognizes the need to provide appropriate safety and health training to all employees.  Training programs shall recognize that there are different needs for safety and health training for newly hired employees, employees who are assigned to a new task and employees who require periodic retraining.                    
ARTICLE XXII
PHYSICAL EXAMINATIONS

22.01
All new employees must pass a physical examination.

22.02
Physical examination of employees or groups of employees shall be made from time to time.  Should any examination disclose that a transfer to another department would be beneficial from a health standpoint, the employee shall be consulted and the transfer made. A transfer for this reason is not to be considered a violation of promotion schedule.

22.03
The physical examination of employees following layoff and sickness of more than 180 days shall not be used as a guise to discriminate against any employee. If any employee feels that he has been discriminated against as a result of an examination, the case shall be reviewed by the Company and the Local Union Representative in the manner hereinbefore set forth.

22.04
Present practices regarding physical examinations shall continue, but any employee requesting the same may have a physical examination at the time of his layoff. Employees may obtain, upon request, copies of the reports of their physical examination.
ARTICLE XXIII
CHANGES OF OPERATION

23.01
The Company will give thorough and fair consideration to the possibility that increases in speeds of operation may impose undue hardship on employees. In such cases, the Company will increase forces to properly compensate for this situation. Further, if and when increases in speed are made to such an extent that additions to numbers of employees on any operation is impractical or do not alleviate the situation, then the Company will establish either premium systems or other forms of increased compensation.

23.02
The Union does not desire to dictate that any certain number of employees will be established in connection with any of the Company's operations or that speeds or production are to be restricted.

23.03
When changes, either as to increased number of employees or additional compensation, by premium, or otherwise, are to be made, the Local Union Representative in the particular plant will be notified and the matter explained and discussed.

23.04
If, after discussion, it is mutually felt that a hardship is being imposed by any such change, either additional help will be added or additional compensation or premium will be established.
ARTICLE XXIV
REST AND LUNCH PERIODS

24.01
Reasonable and consistent relief periods will be provided for all employees working in occupations or positions where they cannot leave their stations unless relieved by others.

24.02
If practical and consistent with the type of work involved, lunch periods of uniform character and duration will be provided for each department.

24.03
Employees will not be required to remain on duty in their department or to perform work during the lunch period unless they are paid for the full period at regular rates.
ARTICLE XXV
TOOLS

25.01
Employees engaged in work where tools are taken from tool rooms shall be allowed sufficient time to return tools or equipment at the end of the shift on Company time.


25.02
The following options by plant location shall replace the current tool allowance.

 (a)
Effective November 1, 2008 the annual tool allowance of $200.00 was eliminated. Ten cents ($.10) cents per hour was built into all Skilled Trades base rates at the Lathrop Plant.  
ARTICLE XXVI
BULLETIN BOARDS

26.01
The Company will put up bulletin boards for the posting of notices pertaining to the Union and its members wherever the Company bulletin boards are inadequate or insufficient for the purpose.  All notices are to be submitted to the Human Resources Manager, or someone designated by him for approval before being posted. Management will not delay in passing judgment on notices.

ARTICLE XXVII
VACATION PLAN FOR HOURLY EMPLOYEES 
27.01
The Company will give each employee who has been on the active payroll during the preceding year a vacation with pay some time between the dates of January 1 and December 31 of each year based on previous service and conditions as outlined below.

(1)
Each employee who has completed at least one (1) year's service at some time during the current year will be eligible for one (1) week's vacation with pay. Vacation pay will be two percent (2%) of his gross earnings for the preceding calendar year with a minimum of one hundred dollars ($100.00).
(2)
Each employee who has completed at least three (3) years' service at some time during the current year will be eligible for two (2) weeks' vacation with pay. Vacation pay will be four percent (4%) of his gross earnings for the preceding calendar year with a minimum of two hundred dollars ($200.00).

(3)
Each employee who has completed at least five (5) years' service at some time during the current year will be eligible for three (3) weeks' vacation with pay. Vacation pay will be six percent (6%) of his gross earnings for the preceding calendar year with a minimum of three hundred dollars ($300.00).

(4)
Each employee who has completed at least ten (10) years' service at some time during the current year will be eligible for three and one‑half (3‑1/2) weeks' vacation with pay.  Vacation pay will be seven percent (7%) of his gross earnings for the preceding calendar year with a minimum of three hundred fifty dollars ($350.00).

(5)
Each employee who has completed at least fifteen (15) years' service at some time during the current year will be eligible for four (4) weeks' vacation with pay. Vacation pay will be eight percent (8%) of his gross earnings for the preceding calendar year with a minimum of four hundred dollars ($400.00).

(6)
Each employee who has completed at least twenty (20) years' service at some time during the current year will be eligible for four and one‑half (4‑1/2) weeks' vacation with pay.  Vacation pay will be nine percent (9%) of his gross earnings for the preceding calendar year with a minimum of four hundred fifty dollars ($450.00).

(7)
Each employee who has completed at least twenty‑five (25) years' service at some time during the current year will be eligible for five (5) weeks' vacation with pay. Vacation pay will be ten percent (10%) of his gross earnings for the preceding calendar year with a minimum of five hundred dollars ($500.00).
27.02
Employees who enter the armed forces of the United States and employees who are retired on pension during any year and have worked during said year shall be entitled to receive their vacation pay for the succeeding year. Such vacation pay will be given each such employee when he terminates active employment.

27.03
An employee who is laid off and is otherwise qualified for vacation pay as outlined in Section 31.01 (1), (2), (3), (4), (5), (6), or (7) above, shall be paid the appropriate vacation allowance on the last payday in January of the succeeding year provided he is on laid‑off status as of the payment date, and further provided that he has not notified the Company in writing prior to December 31, that he does not want his vacation check at that time.

27.04   In the event the Company shuts down a plant, or any portion thereof for vacation purposes, those employees who are not eligible for and do not receive vacations during said shutdown but lose time from work as a result of and during said shutdown, shall be deemed to be involuntarily laid off by the Company during said period. Those employees having unused vacation will be deemed to be on vacation during such shutdown.

27.05
When a department is closed down as in Section 30.04 above, this will not preclude any employee so affected from requesting vacation time off at some other time during the vacation period.

27.06
The Company will endeavor to comply with the employee's vacation request, but vacation scheduling must not interfere with plant operations. In either case, a reasonable advance notice should be given.

27.07
All employees shall receive their lump sum vacation pay with the last pay day in January. This payment shall be included in the employee’s last regular pay in the month of January.

ARTICLE XXVIII
SAVING CLAUSE
28.01
If any term or provision of this Agreement is, at any time during the life of this Agreement, in conflict with any applicable valid Federal or State law, such term or provision shall continue in effect only to the extent permitted by such law. If at any time thereafter, such term or provision is no longer in conflict with any Federal or State law, such term or provision, as originally embodied in this Agreement, shall be restored in full force and effect. If any term or provision of this Agreement is or becomes invalid or unenforceable, such invalidity or unenforceability shall not affect or impair any other term or provision of this Agreement.

28.02
The Company and the Union recognize the moral principles involved in the area of civil rights and have reaffirmed in their collective bargaining agreement their commitment not to discriminate because of race, color, creed, sex, national origin, Vietnam veterans’ status, disability, or by reason of age in violation of the Age Discrimination in Employment Act.
ARTICLE XXIX
TERMINATION

29.01
The foregoing constitutes an Agreement between the Company and the United Steel, Paper, and Forestry, Rubber, Manufacturing, Energy, Allied Industrial and Service Workers International Union, AFL-CIO, CLC, on behalf of Lathrop, Local 18-4, in the plants enumerated in the first paragraph of this Agreement, and is to become effective 12:00 Noon CST on February, 28, 2017 and shall remain in full force and effect until 12:00 Noon on October 22, 2021 Central Standard Time and thereafter from year to year, automatically renewing themselves unless terminated as hereinafter provided. 

29.02
Should either party desire to discontinue or modify the existing agreements upon any termination date, at least sixty (60) days prior written notice of such intent must be given to the other party hereto. In the event of notice of cancellation or modification of the agreements, it shall be the duty of the parties to meet in conference, not less than seven (7) days prior to the expiration date of said agreements for the purpose of negotiating new or modified agreements. It is further agreed that proposed changes or new agreements shall be presented not later than the first day of the conference by the party serving notice.

29.3 The Contract will be printed and distributed to all employees within ninety (90) days following the ratification of this agreement.

IN WITNESS WHEREOF, the parties hereto have set their hands.

Approved this_     _ day of_ October, 2017
United Steel, Paper and Forestry, Rubber, 


Pilkington, North America
Manufacturing, Energy, Allied Industrial and 

Service Workers International Union (USW)

AFL-CIO-CLC
_________________________________


_____________________________

Leo W. Gerard, International President


Jeff Mercer, Regional Human








Resources Manager – Float

_____________________________




Stan Johnson, Intl. Secretary-Treasurer

 










_________________________________


_____________________________

Thomas Conway, VP Administration



Marcie Kaminski, Director Benefits








Planning




_________________________________




Fred Redmond, VP Human Affairs

_________________________________




Robert LaVenture, USW District 12 Director

_________________________________




Ron Espinoza, USW Sub-District Director

_________________________________




Jim Gulbronson, USW Staff Representative 

_________________________________



Martin Nuno, President Local 18

 _________________________________

Tim Tuttle, Chairman - Glass Council
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SUPPLEMENTAL AGREEMENT – TERM LIFE INSURANCE

LATHROP

Pilkington North America, Inc., (hereinafter referred to as the “Company” or “PNA”) and United Steel, Paper and Forestry, Rubber Manufacturing, Energy, Allied Industrial and Service Workers International Union, AFL-CIO-CLC (“United Steelworkers” or “USW”) on behalf of Lathrop, Local 418G (hereinafter collectively referred to as the "Union") hereby agree as follows.

ARTICLE  I

AGREEMENT
Effective November 1, 2017 this Supplemental Agreement is a supplement to and a part of each respective General Agreement for bargaining unit employees of Lathrop. 
ARTICLE  II

GROUP TERM LIFE, ACCIDENTAL DEATH AND

DISMEMBERMENT INSURANCE

Eligibility – Regular Full-Time Employees – Lathrop

2.01
All regular full-time employees will become eligible for group basic and optional term life insurance coverage the first of the month following two full months of employment (not to exceed 90 days) provided the employee is actively at work on that day.  If the employee is not actively at work on the first of the month following two full months of employment (not to exceed 90 days), coverage will be effective on the first of the month following the day the employee returns to work on a full-time basis. 

Eligibility – Retirees – Lathrop 

2.02     (a)
An employee hired on or before December 31, 1988 who terminates PNA employment with at least 15 years of eligibility service in the Hourly Employees Pension Plan and is eligible for an immediate monthly retirement benefit will be eligible for post employment group term life insurance coverage.  All employees on the seniority list who were age 40 or older on October 25, 1988, shall be grandfathered under the provisions of the 1985 General Agreement which required a minimum of 10 years of pension eligibility service (instead of 15 years) at retirement in order to be eligible for post employment group term life insurance coverage.  

(b)   An employee hired after December 31, 1988 and prior to November 1, 1999 at Lathrop, will be eligible for post employment group term life insurance coverage upon termination of PNA employment, provided the employee attained age 60 with at least 15 years of Company service.  Company service is determined from the employee's most recent date of hire through the employee's date of termination.  

Eligibility Upon Lay-Off 

2.03    (a)    Eligible employees who are laid off  will continue to be covered at company expense for group basic term life insurance including AD&D in the amount that was in-force at the time of lay-off for the lessor of:

1.    Six (6) months following the month lay-off or leave of absence commenced, or

2.    The end of the month in which seniority terminates.


(b)   Coverage will be reinstated on the first of the month following the date the employee returns to work unless the employee returns to work more than twelve (12) months from the date of lay-off.  In such cases, coverage will be reinstated the first of the month following two full months of work after the employee is recalled 

Eligibility – Leave of Absence or Termination 

2.04     In the event a regular full-time employee enters the military service or terminates employment or is on a leave of absence, the full amount of  basic and optional term life insurance, including AD&D, in force will terminate at the end of the month in which the employee last worked.

Term Life Insurance Coverage Amounts – Employees

2.05    The Company shall provide basic term life insurance and Accidental Death and Dismemberment (AD&D), for a regular full-time employee who has previously met the eligibility requirements of 2.01 and is actively at work or on sick leave of absence on the following effective dates of such insurance or on leave of absence to serve as one of the full-time officers or representatives of the Union designated in Section 6.08 of the General Agreement, will be as follows: 


Lathrop Employees

	Basic Term Life Insurance and AD&D volume

	January 1, 2018 - $47,000


2.06   (a)  An employee who is eligible for basic term life insurance may also elect optional group term life insurance coverage, and AD&D.  This optional coverage shall be available in one of the following increments:


	Optional Term Life Insurance volumes:

	$ 10,000

	$25,000

	$75,000

	$150,000



(b)
An employee who first becomes eligible for optional term life insurance may elect any increment of optional term life insurance listed in 2.06(a) without having to provide a Personal Health Statement or otherwise provide Evidence Of Insurablity (EOI) to the insurance carrier.  If the employee subsequently wants to increase the amount of optional term life insurance, the employee may do so at the next open enrollment period.  An employee who elects to increase optional term life at open enrollment, may be subject to satisfying the EOI requirements of the insurance carrier. 


(c)
The group rate and cost to the employee is determined by the life insurance carrier and is subject to adjustment annually.

Term Life Insurance Coverage Amounts - Retirees

2.07     (a)
The Company shall provide basic term life insurance, excluding AD&D, for a retiree who has met the eligibility requirments listed in 2.02 as follows:

	
	Basic Term Life Insurance (no AD&D)

	Date of Retirement
	Until age 65
	Age 65 and after

	1/1/1992 through 12/1/1999
	$6,500
	$6,500

	1/1/2000 and after
	$5,000
	$5,000


(b) Retirees who are eligible for basic term life insurance, may elect to purchase optional group term life insurance, excluding AD&D, at the time of retirement.  However employees who retired on a disability retirement are not eligible for this optional term life insurance coverage.  This optional coverage shall be available in the following increments:

(a) $5,000

(b) $10,000

(c) The group rate and cost to the retiree is determined by the life insurance carrier and   is subject to annual adjustment.

(d) If your life insurance coverage ends because you are no longer actively working for Pilkington or you are no longer eligible for coverage, you can convert your term life insurance to a whole life policy for an amount equal to or less than the amount that was in effect to any individual life insurance policy customarily issued by the insurance company. Conversion forms can be requested by calling the Benefits Center at 1-800-685-4335.

2.08
(a)   A Living Benefits rider is included in the basic and optional term life insurance program.  This rider provides an accelerated death benefit to an employee under age 60, who has been diagnosed as terminally ill by a physician and is not expected to live longer than six months.


(b)
Upon the insurance company receiving satisfactory evidence of the employee's medical condition, 50% of the basic and optional term life insurance in effect will be paid to the employee in a lump sum.  The remaining 50% of term life insurance will be payable to the employee's beneficiary upon death.

2.09
The following provisions are applicable to the Accidental Death and Dismemberment Insurance:

(a) If an employee, while insured, suffers the loss of life, limbs, or the entire and irrevocable loss of sight directly from bodily injuries caused by an accident, including such losses resulting from occupational bodily injuries, and the loss is sustained within 90 days after the date of the accident, benefits will be payable as listed in the following Table of Benefits:

	Table of Benefits


	In the Event of Loss of --

	The Benefits Will Be --


	Life

	Full Principal Sum


	A Hand

	½ of Principal Sum


	A Foot

	½ of Principal Sum


	An Eye

	½ of Principal Sum



	


Loss of hand or foot means dismemberment by severance through or above the

(b) wrist or ankle joint.  

(c) In no case shall more than the Principal Sum be paid for all losses sustained by the employee through any one accident.  

(d) No benefits are paid on account of a loss caused or contributed to by bodily or mental infirmity, ptomaines, bacterial infection. disease, medical or surgical treatment not made necessary by injury covered under the plan, war or suicide.

2.10 The Company reserves the right at any time to place the programs described in this Supplemental Agreement with carriers other than those now providing coverage, subject to the following:
(a) The Company notifies the Union, and 

(b) The benefits administered by the new carrier are equal to those in effect prior to the change in carriers.
This Supplemental Agreement and the General Agreement and all other supplements to the General Agreement constitute a complete agreement with respect to all issues between the parties in these negotiations. 
SUPPLEMENTAL AGREEMENT  - SHORT-TERM DISABILITY

LATHROP

Pilkington North America, Inc., (hereinafter referred to as the “Company” or “PNA”) and United Steel, Paper and Forestry, Rubber Manufacturing, Energy, Allied Industrial and Service Workers International Union, AFL-CIO-CLC (“United Steelworkers” or “USW”) on behalf of Lathrop, Local 418G (hereinafter collectively referred to as the "Union") hereby agree as follows.

ARTICLE  I

AGREEMENT
Effective November 1, 2017 this Supplemental Agreement is a supplement to and a part of each respective General Agreement for bargaining unit employees of Lathrop. 

ARTICLE  II

SHORT-TERM DISABILITY BENEFITS

Eligibility – Regular Full-Time Employees – Lathrop

2.01   (a)   All regular full-time employees will become eligible for short-term disability coverage the first of the month following two full months of employment (not to exceed 90 days) provided the employee is actively at work on that day.  If the employee is not actively at work on the first of the month following two full months of employment, coverage will be effective on the first of the month following the day the employee returns to work on a full-time basis. 


(b)   If California law provides for eligibility for Lathrop employees which is less restrictive than indicated in 2.01 (a) above, California law will be followed.

Eligibility Upon Lay-Off or Leave of Absence 

2.02
(a)   Eligible employees who are laid off, on a leave of absence, enter the military service or terminate employment, short-term disability coverage will terminate on the last day  worked.


(b)   Coverage will be reinstated on the date the employee returns to work unless the employee returns to work more than twelve (12) months from the date of lay-off, leave of absence or return from military service.  In such cases, coverage will be reinstated the first of the month following two full months of work (not to exceed 90 days) after the employee is recalled or returns from leave of absence or military service.

Benefit Waiting Period 
2.03

For disabilities beginning on or after January 1, 2006, the waiting period shall be the first seven calendar days of disability.  If during the first seven days of disability the employee becomes confined as a registered bed patient in a hospital, benefits commence on the date of admission to such hospital.

Maximum Benefit Period

2.04
(a)
The maximum benefit period for Lathrop employees hired prior to November 1, 1999 shall be 52 weeks.  The maximum period of benefits for employees hired on or after November 1, 1999 shall be 26 weeks.


(b)
Employees who have received Short-Term Disability benefits as a result of an illness or injury who subsequently file a claim(s) after having returned to work for less than 90 workdays, shall be entitled to a subsequent benefit period not to exceed the number of benefit weeks remaining from the previous claim(s).  Once the employee has returned to work for at least 90 workdays, the plans maximum benefit period is re-established.

Disability Benefit Definitions & Miscellaneous Administrative Procedures

2.05
The short-term disability program provides benefit payments to an eligible employee who is unable to work because of bodily injury, illness or mental impairment who meets the plan’s definition of disability and other relevant provisions. 

(a)   In order to qualify for benefits, an eligible employee must meet the following :

1. Continuously unable to perform the material and substantial duties of his/her regular job, and

2. Unable to perform any work offered by the Company because of the disability, and

3. Not engaged in other employment or occupational activity for wages or profit without Company approval, and

4. Under the care of a physician who certifies that he/she is disabled and unable to work because of the disabling condition, and

5. Make proper application for benefits.


(b)   Material and substantial duties is defined as the necessary functons of the employee’s regular job which cannot be reasonably omitted or altered.  Regular job is defined as the job duties performed by the employee on his/her last day of work with the Company.


(c)   For purposes of this plan, a physcian is a health care provider from whom the Company or the employee’s group health plan will accept medical certification to substantiate a claim for benefits, is performing within the scope of his/her practice as defined by State law, and is licensed in the state in which he/she practices.


(d)   A proper application for benefits is defined as an application completed on a form provided by the Company which contains sufficient proof that the employee is receiving regular and appropriate care for the qualifying condition(s) from a physician whose specialty or expertise is most appropriate for the disabling condition(s) according to generally acceptable medical practice.  In addition, the employee must authorize the treating physician to provide information to Pilkington North America (PNA), including but not limited to:

1. Date of disability

2. Cause(s) of the disability

3. Diagnosis and any medically necessary workplace or activity restrictions

4. Prognosis of the disability


(e)   The employee is responsible for providing as much notice as possible when requesting leave, complying with appropriate requests for documentation, maintaining contact with his/her supervisors and the designated Disability Administrator(s), and returning to work as agreed upon.


(f)   Failure to provide requested medical information within 15 days of being provided the form may also result in all or in part of the absence being considered unexcused and the benefit withheld.

(g)   Short-Term Disability benefits will be offset (dollar for dollar) by disability benefits paid, payable or for which there is a right under any statatory Disability Benefit Law (e.g. workers’ compensation, Social Security Disability, etc.).


(h)   The Company reserves all rights to subrogation and/or reimbursement to the fullest extent allowable.  PNA will bear any expenses associated with its pursuit of subrogation.  Employees receiving Short-Term Disability benefits must reimburse the Company for any benefits paid should they recover damages or compensation directly from a responsible third party.  Such reimbursement will not take into account any attorney’s fees paid or promised in the pursuit of the claim.  


(i)    If an employee receiving short-term disability benefits retires and is eligible for a monthly retirement benefit payable from a pension plan funded by the Company, all short-term disability benefits shall cease on the date of such eligibility for the retirement benefits.



(j)   Claims are reviewed and administered by the designated Disability Administrator(s).  Lack of conclusive medical evidence may delay approval or denial of the Short-Term Disability benefits.  Recertification for continued benefits may be required periodically as determined by the Disability Administrator(s).  The employee is responsible for any expense associated with such recertification.


(k)   The Company may schedule medical exams at its expense to evaluate the employee’s progress and to ensure the employee is getting proper treatment, or to determine whether the employee is able to return to work or participate in a rehabilitation program.



(l)   Employees are required to obtain approval from their physician and the Company designated person(s) before returning to work.

Short-Term Disability Benefit Amounts – Employees

2.06 The Plan shall provide short-term disability benefit payments in the following amounts to an eligible full-time employee who becomes disabled under this plan.  The employee must have been actively at work on the following effective dates in order to receive the respective benefit amount. 

	Disabled on or after the first paycheck dated
	Short-term Disability Bi-weekly Benefit Amount

	January 1, 2018
	60% of bi-weekly earnings* minimum $780

	January 1, 2019
	60% of bi-weekly earnings* minimum $800

	January 1, 2020
	60% of bi-weekly earnings* minimum $820



* based on rate in effect on the last day worked
2.08 After a new employee becomes eligible for coverage, for the balance of the first year of employment, 50% of the applicable weekly benefit will be applicable to all claims as a result of non-occupational illness or injury occurring during the first year of employment. 

Discontinuance of  Short-Term Disability benefits

2.08
(a)   If the employee is receiving Short-Term Disability benefits on the date of layoff, benefits will continue to be paid until the earlier of the time 

1. disability ends;

2. the plans maximum weeks of benefits are paid; 

3. 26 weeks of benefits are paid from the date of layoff; or

4. for any other reason listed in 2.08 (b) below.

(b) Short-Term Disability benefits for an employee off work shall end when any one of the following occurs:

1. The employee’s health care provider or the Company’s designated professional medical representative determines that he/she is able to return to work.

2. The employee does not consult a licensed practitioner for necessary medical care.

3. The employee does not follow the prescribed treatment for the disabling condition(s).

4. The medical documentation of the injury or condition does not support the claim for disability benefits.

5. The employee reaches the end of the plans maximum benefit period.

6. The employee engages in an act of fraud or misrepresentation involving the disability claim.

7. The disability is due to service in the armed forces of any country or international authority.

8. The disability is due to declared or undeclared war or any act of war.

9. The disability is the result of or arises from the commission of a serious crime.

10. The employee engages in any occupation for wage or profit (excluding a Pilkington approved transitional or rehabilitation program).

11. The employee has elected to retire.

12. The employee is incarcerated.

13. The employee engages in activities which are inconsistent with the disability. 

14. The employee fails to meet all eligibility requirements.

2.09
The Company reserves the right at any time to place the programs described in this Supplemental Agreement with carriers other than those now providing coverage, subject to the new carrier providing benefits equal to those in effect prior to the change in carriers.
Lathrop Employees Short Term Disability Benefits

2.10
Currently disability benefits for Lathrop employees are provided through a State of California program.

(a) In the event that the state program is no longer in operation, Lathrop employees will revert to the benefits outlined in this Supplemental Agreement.

(b) In the event that the state program continues, the Company shall pay directly to the State of California the Lathrop employees’ total annual tax rate contribution as required under the California State Disability Plan through December 31, 2017, when the Company contribution to State of California will cease and twenty-five ($.25) will be rolled into the employees base wage rate effective Janruary 1, 2018. Starting January 1, 2018 the employees will be paying directly to the State of Califnia through payroll deduction. subject to the following:

1. If the maximum level of benefits under the California State Disability Plan is less than the benefit level of the Company’s Short Term Disability Plan for Ottawa employees eligible under this supplemental agreement, the Company will 

a. pay the Lathrop employee’s total annual tax rate contribution under the California State Disability Plan and, in addition will

b. supplement the benefit level of the California State Disability Plan to equal the benefit level of the Company’s Short Term Disability Plan.

2. If the maximum level of benefits under the California State Disability Plan is equal to the benefit level of the Company’s Short Term Disability Plan for Ottawa employees eligible under this supplemental agreement, the Company will pay the Lathrop employee’s total annual tax rate contribution under the California State Disability Plan.

3. If the maximum level of benefits under the California State Disability Plan is greater than the benefit level of the Company’s Short Term Disability Plan for Ottawa employees eligible under this supplemental agreement, but the annual cost to provide the greater benefits is less, the Company will pay the Lathrop employee’s total annual tax rate contribution under the California State Disability Plan.

4. If the maximum level of benefits and annual cost under the California State Disability Plan is greater than the benefit level and annual cost of the Company’s Short Term Disability Plan for Ottawa employees eligible under this supplemental agreement, the Company will pay a portion of the Lathrop employee’s total annual tax rate contribution under the California State Disability Plan equal to the greater of:

a. the annual cost per Company union employee (excluding Lathrop employees) of the Company’s Short Term Disability Plan, or

b. the Company’s annual cost to provide a benefit level under the California State Disability Plan which is equal to the benefit level of the Company’s Short Term Disability Plan for Ottawa employees eligible under this supplemental agreement.

2.11
This Supplemental Agreement and the General Agreement and all other supplements to the General Agreement constitute a complete agreement with respect to all issues between the parties in these negotiations.

SUPPLEMENTAL AGREEMENT - HEALTH CARE BENEFITS

LATHROP

Pilkington North America, Inc., (hereinafter referred to as the “Company” or “PNA”) and United Steel, Paper and Forestry, Rubber Manufacturing, Energy, Allied Industrial and Service Workers International Union, AFL-CIO-CLC (“United Steelworkers” or “USW”) on behalf of  Lathrop, Local 418G (hereinafter collectively referred to as the "Union") hereby agree as follows.

ARTICLE I

AGREEMENT
Effective November 1, 2017 this Supplemental Agreement is a supplement to and a part of each respective General Agreement for bargaining unit employees of Lathrop.

ARTICLE II

MEDICAL & PRESCRIPTON DRUG BENEFITS
Eligibility – Regular Full-Time Employees – Lathrop

2.01     All regular full-time employees and their dependents (if applicable), will become eligible for medical and prescription drug coverage the first of the month following two full months of employment (not to exceed 90 days) provided the employee is actively employed on that date and has completed the enrollment process necessary to enroll in such programs.  If the employee is not actively at work on the first of the month following two full months of employment, coverage will be effective on the first of the month following the day the employee returns to work on a full-time basis.

Eligibility - Dependents

2.02
(a)
Eligible dependents of a full-time employee (defined in 2.01) will include:

1. An employee's legal spouse, provided that if the spouse is employed full-time and offered health care benefits through his or her employer, the spouse will elect at least single coverage through his or her employer in order to be eligible for coverage under the Company's health care plan.

2. An employee's child who has a regular parent-child relationship and has not reached the end of the month in which their 26th birthday occurs. 

3. An employee's unmarried child beyond age 26 if, prior to attaining age 26, the child is

a. incapable of self-sustaining employment by reason of mental or physical disability,  and

b. principally dependent upon the employee for support and maintenance, and 

c. Proof of the mental or physical disability is furnished to the Company no later than 60 days after the date the child attains age 26.  It will be the employee’s responsibility to provide documentation to the Company of continued proof of incapacity upon request. 


(b)
A "child" for purposes of this Supplemental Agreement is defined as follows:

1. A natural born child, legally adopted child, or a child under court appointed guardianship provided the child is dependent upon the employee for support and maintenance.  An adopted child can be considered a "child" from the moment the child is placed in the custody of the employee and his or her spouse, or

2. A stepchild, when the stepchild resides in the employee's household in a regular parent-child relationship and is principally dependent upon the employee for support and maintenance, or

3. Adult Children ages 19 to 26 whether or not they live with you

            (c)
If both parents of a child are employees or retirees of the Company and eligible for the Company’s health care benefits, only one may elect to cover the child as a dependent. 


If both a parent and adult child are employees of the Company and eligible for the Company’s health care benefits, only one may elect to cover the child (i.e. as an employee or as a dependent).

            (d)
A newborn of an employee's dependent child will not be eligible for coverage under this Supplemental Agreement.

            (e)
If an employee does not enroll within 30 days of the date first eligible for coverage, such employee and his or her dependents will not be covered until the next open enrollment period. 

     (f)  If an employee, or employee's spouse and/or children eligible for coverage under the PNA health care plan is enrolled in another employer’s health care plan and subsequently loses coverage due to one of the events listed below, the employee has 30 days from the date of the loss of coverage to enroll them self, their spouse and/or their dependents in the Company’s health care plan.

1. Discontinuation of healthcare coverage by the other employer,

2. Death,

3. Divorce,

4. Lay-off,

5. Retirement, or

6. Resignation

Eligibility upon Lay-off or Recall

2.03  (a)
Eligible employees who are laid off will be covered by group health care coverage for the lesser of:

1.  Six (6) months following the month in which the employee last worked,

2.  The end of the month in which seniority terminates, or

3.  For the number of continuous months of coverage the employee had as an active employee.

(b) An employee who is laid off and has been on layoff status:

1. For a period of two years or less and is subsequently recalled, will become eligible for all group health care benefits the first of the month following return to work.

2. for a period exceeding two years and  is subsequently recalled, will become eligible for all group health care benefits the first of the month following two full months of work (not to exceed 90 days) after the employee is recalled to work.

Eligibility upon Disability or Return to Work from Disability

2.04    (a)  For disability (illness or accident) absences commencing on or after January 1, 2000, group health care coverage will be continued for Lathrop employees off work due to sickness or injury for the lesser of :

1.  the date the employee’s disability ends; or

2.  30 months; or 

3.  the employee’s length of service; or

4. For disability (illness or accident) absences commencing on or after April 1, 2003, an employee who returns to work for a period of less than 90 workdays, shall be eligible for a maximum benefit period not to exceed the number of coverage months remaining from the previous period or periods of disability absence. 

(b) In the event a disabled employee who is currently eligible for health care coverage is                 subsequently laid off, group health care coverage will be continued for six months following the month such employee is laid off.

(c) In the event a disabled employee whose Company health coverage has ended returns to work, eligibility for coverage under the Company’s health care plan will commence the first of the month following the employee’s return to work.

Eligibility upon Leave of Absence or Termination

 2.05    (a)
In the event a regular full-time employee enters the military service, terminates employment or is on a leave of absence, all coverage will be continued through the end of the month in which the employee last worked.


(b)
Employees who are on a Company approved leave of absence under the Family & Medical Leave Act (FMLA) shall be eligible for continued health care coverage up to the maximum time allowed under FMLA under the same terms and conditions as if they were actively at work.

Eligibility upon a COBRA Event

2.06
Continuation of coverage for active employees will be subject to the Consolidated Omnibus Budget Reconciliation Act (COBRA).  In 1986, the U.S. Congress enacted the COBRA law which, in certain cases, allows employees, spouses or former spouses of employees, and dependent children to elect to temporarily continue their health care coverage at group rates after their coverage would otherwise end.

Eligibility for Surviving Spouses of Deceased Employees

 2.07
(a)
The Company will provide healthcare coverage for eligible surviving spouses and eligible dependents of deceased Lathrop employees who have coverage or are eligible for coverage as surviving spouses of employees who died on or after October 1, 1968, and prior to January 1, 1996.  If the deceased employee was not eligible for or receiving a pension under a pension plan of the Company at the time of his or her death, health care coverage shall continue for a period equivalent to the number of complete calendar months of Company seniority the employee had at the time of his or her death.  The cost of this coverage and benefits provided shall be the same as for a retiree from the respective plant of the deceased employee.

(b) Surviving spouses of deceased Lathrop employees hired prior to November 1, 1999 who have coverage or are eligible for coverage as surviving spouses of employees who die on or after January 1, 1996, whether or not the employee is eligible for or receiving a pension under the Hourly Employees Pension Plan at the time of his or her death, shall be provided coverage by the Company until the earlier of:

1. the number of complete calendar months of Company seniority the employee had at the time of his or her death, or 

2. The date the surviving spouse remarries. 


The cost of this coverage and benefits provided shall be the same as for a retiree from the respective plant of the deceased employee.

(c) Surviving spouses and/or eligible dependents of active employees hired on or after November 1, 1999 who have coverage at the time of the employees death are eligible for three months of continued coverage under the active Healthcare Plan at active contribution rates through the COBRA program, plus an additional 33 months of COBRA coverage available at standard COBRA contribution rates.

 (d)
Sponsored dependent coverage is not available under the Company group health care program.   Employees with sponsored dependents who were covered as of the previous elimination of this program may continue such coverage until the dependent otherwise loses eligibility.

When a Participant also has Coverage through another Group Plan or is Medicare Eligible

2.08
The benefits provided shall be coordinated.

(a)
The method of coordinating health care benefits with Medicare is on the basis of the "carve-out" method.  Under this method, the medical plan shall determine the total amount of a claim that is eligible to be paid, and the benefit eligible to be paid by Medicare is deducted from this amount.  A participant who does not enroll in Medicare Part B will have benefits calculated from the PNA plan on the same basis as if the participant had enrolled in Medicare.

(b)
The method of coordinating health care benefits with other non-Medicare plans, when the non-PNA plan is primary will be on the basis of "non-duplication".  Under this method the Preferred Provider Plan (PPO) to be administered by CIGNA effective April 1, 2003 does not pay benefits that are the obligation of the primary health care plan of the employee or dependents.

Prescription Drug Benefits

2.09     (a)
The Company shall provide a prescription drug program for all eligible employees and their eligible dependents who enroll in the negotiated PPO plan or in an Alternative Plan.  The program will include retail and mail order pharmacy components.

(b)
Prescriptions for drugs covered under the plan can be filled at a retail pharmacy for up to a maximum 30 day supply.  A maximum of two refills of a prescription can be filled at a retail pharmacy before the mail order program becomes mandatory.  Under the mail order program, a prescription can be filled for up to a maximum 90 days supply.

(c)
Each prescription filled at retail or through the mail order pharmacy shall be subject to the co-insurance listed in the chart in section 2.11(a).

(d) Syringes and needles for injection of insulin and test strips for monitoring blood glucose levels are also included under the prescription drug program.  The meters used for monitoring blood glucose levels are not included under the prescription drug program.

(e)
A preferred provider participating network of pharmacies has been established.  Eligible participants who elect to use a non-participating pharmacy must complete a claim form in order to apply for reimbursement of eligible prescription drug expenses.  The amount of reimbursement shall be the PNA cost of the prescription if it had been filled at a preferred pharmacy minus the respective co-insurance.

(f) The prescription drug program will cover a "once per lifetime" federal legend smoking deterrent treatment.  The once per lifetime coverage must be a continuous program as indicated by the medication brochure and prescribed by a medical doctor or doctor of osteopathic medicine.

Effective January 1, 2015 in conjunction with Healthcare Reform regulations and United States Preventive Services Task Force (USPSTF) guidelines all Food and Drug Administration (FDA) approved tobacco cessation medications for two 90-day treatment regimens will be provided without cost share when prescribed by a health care provider. Additional regimens within 365 days will be subject to the co-insurance listed in the chart in section 2.11(a).

(g) The Prescription Drug Plan does not cover (unless required for compliance under the Patient Protection and Affordable Care Act):

1. Over the counter medications, 

2. Vaccines, 

3. Contraceptive devices  

4. Charges for administering prescription drugs and insulin

5. Therapeutic devices

6. Appliances and supplies used in administering prescription drugs

7. Off-label use of prescription medications.  

8. Lifestyle drugs (defined as drugs intended to improve appearance, and not associated with illness or injury or medical necessity) 

(h) Unless specifically provided through the medical plan, the prescription drug program will be a separately administered program through a Prescription Benefit Manager (PBM) selected by the Company, subject to the provisions of section 6.04.

(i) This section (i) has been re-formatted as compared to that in the 2005 Healthcare Supplemental Agreement; however the re-formatting shall not affect the interpretation.  The prescription drug program will utilize a closed drug formulary administered by the PBM, subject to PNA exclusions. 

1. Any future additions to the PNA specific exclusions to the closed formulary referenced in 2.09 (g) shall be discussed and agreed to by the Company and Union. 

2. The PBM may substitute a generic or biosimilar drug for all prescriptions in accordance with applicable state and/or federal laws.  

3. Any medications prescribed by a physician that are not listed on the closed formulary will be a non-covered expense.  

4. A participant who elects to receive such medication must pay the entire cost unless a medical appeal authorization has been approved by the PBM prior to dispensing.
2.10  (a)  Medical Plan 

The standard medical plan shall be a Preferred Provider Plan (PPO) with Preferred Provider Network.  The benefits of the Preferred Provider Plan are listed on the chart in section 2.11. 

(b)  Alternative Health Care Plans

The Company agrees to use its best efforts to review alternative plan offerings that may become available for Lathrop bargained employees in order to provide high quality, cost effective health care coverage. 
An Alternative Plan will be offered during the term of this Agreement if the Alternative Plan provides either (i) a larger network of providers in the area at an equivalent cost, or (ii) a lower cost than the Standard Plan. An Alternative Plan will have the same plan design and same premium cost sharing percentages as shown in the chart in Section 2.11 (a) below.

The current Kaiser Alternative Plan will be offered in 2018. Effective January 1, 2019, the Company will pursue a plan design for Kaiser generally equivalent to the Standard Plan below. The cost sharing for such plan will not exceed 16% unless the Kaiser Alternative Plan is more expensive than the Standard Plan, in which case the employee cost sharing will be increased for the Kaiser Alternative Plan to be cost neutral to the Company.

2.11 (a) Schedule of Benefits
Preferred Provider Plan (PPO) 

	Benefit Provision
	In-Network Care
	Out-of-Network Care

	Medical Out-of-Pocket Maximums

· Excludes premiums, balance-billed charges and health care charges the plan does not cover
	Individual/Family

2018  $2,500 / $5,000

2019  $2,500 / $5,000

2020  $2,600 / $5,200
	Individual/Family

 2018  $5,000/$10,000

2019  $5,000/$10,000 2020  $5,200/$10,400

	
	
	

	Physician Office Visits
	100% after Co-payment *
	

	Co-payment

      January 1, 2018

 January 1, 2019

 January 1, 2020
	Primary Care

$35

$35 

$35
	Specialists

$45

$45  

$45
	Not applicable

70% after deductible

70% after deductible

70% after deductible

	Preventive Care
	
	

	Adult 
	
	

	Routine physical exams, including PSA 
	100% *
	Not Covered

	Routine GYN exams, including routine PAP & Mammogram
	100% *
	70% after deductible

	Pediatric

Routine physical exams (age 18 and below)
	100% *
	Not Covered

	Pediatric immunizations (age 18 and below)


	100% *
	Not Covered

	Emergency Room Fee (if admitted, co-pay waived)
	100% after $125 Emergency Room co-payment *



	Urgent Care Facility 
	100% after $60 Urgent Care co-payment *



	Deductible (Individual / Family)

January 1, 2018

January 1, 2019

January 1, 2020
	$500 / $1,000

$550 / $1,100

$600 / $1,200
	$1,000 / $2,000

$1,100 / $2,200

$1,200 / $2,400



	Co-insurance (100% after OOP max met)
	90% after deductible 
	70% after deductible 

	Diagnostic Services (Lab, X-Ray and other tests)
	90% after deductible
	70% after deductible

	Ambulance – Traditional, Air or Boat ** 
	90% after deductible
	70% after deductible

	Hospital Services (Inpatient and Outpatient)
	90% after deductible
	70% after deductible

	Maternity  (initial test subject to in net Co-pay)
	90% after deductible
	70% after deductible

	Medical/Surgical Services
	90% after deductible
	70% after deductible

	Infertility Counseling, Testing and Treatment
	90% after deductible
	70% after deductible

	Assisted Fertilization Procedures
	90% after deductible
	70% after deductible

	
	$5,000 Lifetime Maximum

	Organ Transplants
	90% after deductible (100% if a LifeSource Network Provider)
	70% after deductible

	Physical, Restorative Speech, and Occupational Therapies.  For Cardiac Therapy benefit, see section 2.11 (i).
	100% after co-payment*
	70% after deductible

	
	25 days per calendar year

	Chiropractic
	100% after co-payment *
	70% after deductible

	
	Limit: $1,200 per calendar year

	Durable Medical Equipment
	90% after deductible
	70% after deductible

	Skilled Nursing Facility
	90% after deductible
	70% after deductible

	
	100 days per calendar year 

	Private Duty Nursing
	90% after deductible
	70% after deductible

	
	100 days per calendar year

	Home Health Care
	90% after deductible
	70% after deductible

	
	100  days per calendar year 

	Hospice
	100% (not subject to deductible)

	Hearing Aids 

· $3,500  maximum per three calendar year period

· Including the hearing aid and initial testing and fitting  

· Participants may access any discount programs provided by the claims administrator 

	
	
	

	
	
	

	Pre-certification, Case Management and Retrospective Review Requirements
	See Section 2.11(b)
	See Section 2.11(b)

	
	

	Prescription Drug Program applicable to the negotiated plan as well as to any alternative plan

· Maintain use of closed formulary.

Formulary is Express Scripts, Inc (ESI) National Preferred Formulary with PNA exclusions

· Maintain mandatory Mail Order.  (Two refills allowed at retail, then Mail Order thereafter.)

· Participants may appeal to ESI concerning the medical necessity of a non-formulary multi-source brand name drug.  If granted, days supply, co-insurance, and minimums and maximums will be the same as for formulary drugs.  If not granted, there will be no coverage under the plan.
· If Combined OOPMs are greater than the regulatory maximum the agreed Prescription OOPM will be lowered to meet the regulatory combined OOPM.

	Prescription Out-of-Pocket Maximums

In-Network

Out-of-Network

Effective

Individual

Family

Individual

Family

2018

$2,500

$5,000

None

None

2019

$2,500

$5,000

None

None

2020

$2,500

$5,000

None

None

Prescription Drug deductible:  None 

Retail – 30 days supply

Mail Order - 90 days supply

Retail and Mail Order Coinsurance:    80%

Retail Co-insurance

Mail Order Co-insurance

Effective

Minimum

Maximum

Minimum

Maximum

2018

$17

$170

$34

$340

2019

$18

$180

$36

$360

2020

$18

$180

$36

$360



	
	

	Employee Contributions 

Employee contributions will be paid through pre-tax payroll deductions.

PERCENT OF TOTAL COST OF MEDICAL AND DRUGS

Effective first payroll after

Single

Family

January 1, 2018

15%

15%

January 1, 2019

16%

16%

January 1, 2020

16%

16%

Also see section 2.10 for additional information about employee contributions.

	

	*    Not subject to the deductible.

**  If medically necessary 

Note:  This benefit chart is a summary only.  It does not fully describe the benefit coverage.  

           Additional details are available in the contract and plan documents.

	To be considered for coverage, all claims must be for medically necessary services or supplies.


2.11 
(b)
The Company retains the right to use utilization review vendor(s) to provide all employees and dependents under age 65 utilization services including, but not limited to, hospital pre-certification, continued stay review, individual case management, mental health and chemical dependency review and case management and chiropractic review.

(c) This section (c) has been re-formatted as compared to that in the 2003 Healthcare Supplement; however the re-formatting shall not affect the interpretation.  

Annual deductibles, co-insurance and out-of-pocket maximums:

1. The Preferred Provider Plan (PPO) shall have a single deductible and family    deductible applicable to eligible charges.  

2. Separate deductible amounts apply based on whether services are received in or outside of the preferred provider network.  

3. After the deductible has been satisfied, the Plan shall pay 90% (In-Network) or 70% (Out-Of-Network) of usual, reasonable and customary eligible expenses and the employee or eligible dependent will pay the remaining co-insurance until a calendar maximum has been satisfied.  

4. There will be a total annual out-of pocket expense for single and family coverage, after which time the Plan will pay 100% of eligible expenses for the remainder of the calendar year.  

5. Separate maximums apply for “in” or “out” of network services.

(d) Lifetime Maximum – Effective January 1, 2011 the lifetime limit on all active plans has been eliminated as required under the Patient Protection and Affordable Care Act.

(e) Chiropractic Services – These services are subject to an annual maximum per person as shown in the chart at 2.11(a), provided the services are medically necessary, subject to the claims administrator guidelines.

(f) Hearing Aids and Exams – Initial medical examination of the ear, audiometric examination and hearing aid evaluation tests and hearing aid devices are covered.  These services shall be subject to a per person maximum as shown in the chart at 2.11(a) once every three years.

(g) Emergency Room Fee – Emergency room visits will be subject to the co-payment shown on the chart at 2.11(a).  The co-payment shall be waived if admission to the hospital occurs.  The Emergency Room benefit shall be administered on the basis of signs or symptoms shown by the patient as verified by the physician at the time of treatment, rather than on the basis of the final diagnosis.  

(h) Outpatient restorative speech, physical, and occupational therapy services – These will be covered services up to a maximum of twenty-five (25) days per calendar year.  

(i) Phase I Cardiac Rehabilitation services are covered separately from the Outpatient Short Term rehabilitation benefit, subject to the following:
1. Requires medical necessity,

2. Requires case management, and 

3. Limited to a maximum of 36 days per year.  (The maximum may vary based on individual member needs, not to exceed 36 days).

4. Phase II cardiac rehabilitation may be provided on an outpatient basis following diagnosis of a qualifying cardiac condition when medically necessary. Phase II is a Hospital-based outpatient program which follows an inpatient Hospital discharge.  The Phase II program must be physician directed with active treatment and EKG monitoring.  

5. Phase III and Phase IV cardiac rehabilitation services are not covered.  (Phase III follows Phase II and is generally conducted at a recreational facility primarily to maintain the patient's status achieved through Phase I and II.  Phase IV is an advancement of Phase III which includes more active participation and weight training.)

(j) Transplant services – Transplant services for bone marrow, heart, kidney, liver, heart/lung, pancreas/kidney or lung/organ transplants will be covered when medically appropriate and necessary.  Other services covered when the organ transplant is performed are as follows:

1. The acquisition, preparation, storage and transportation of the donated organs. 

2. Transportation and living expenses for the organ transplant recipient who is a participant and family members to the transplant facility when the facility is located more than 75 miles from the residence, up to a maximum of $10,000 per transplant.

3. In the event the organ transplant recipient who is a participant must stay within the area of the facility and be medically monitored prior to the human transplant or after the transplant, the $10,000 referenced above can be used for this purpose, except the 75 mile limit does not apply.

(k) Hospice Care services – Services are provided to a terminally ill patient with less than six months to live.  Hospice care provides palliative, supportive medical, nursing and other health care services by or in a certified hospice agency or facility.  Hospice services are covered at 100% (not subject to deductible) 

(l) There is coverage for Mental Health and Substance Abuse services within the Medical Plan. As of January 1, 2010, and in compliance with the Mental Health Parity Act which was effective on or after October 1, 2009, coverage for these services is the same as similar medical services.

(m) Skilled care facility services performed in a skilled nursing home, sub-acute unit, transitional unit connected to a hospital or in a rehabilitation hospital will be covered for maximum periods as listed in the above chart.  The benefit days will commence on the first day any payment by the plan is made.  All skilled facility admissions regardless of age must be pre-certified with the utilization review vendor for intensity of services, eligibility and the above criteria.  To qualify for benefits, the employee or eligible dependent must meet all of the following requirements:

1. Skilled nursing services or skilled rehabilitation/restorative services must be performed by or under the direct supervision of a licensed professional.

2. The skilled services must be performed on a daily basis.

3. The skilled services can only be provided on an inpatient basis but the intensity of services are less than those for general acute hospital but greater than those available to the covered person in their home.

4. The condition must be temporary in nature, treatable and the patient must be expected to improve to a predictable level of recovery.  If the patient reaches a plateau or maximum level of recovery possible for that particular condition and /or the condition is not expected to improve to a predictable level of recovery, services will no longer be considered skilled in nature.

5. The care must not be custodial.

(n)
Skilled care services provided on a part-time or intermittent basis (less than daily and up to eight hours per day), which cannot be accessed on an outpatient basis, and do not meet the definition for skilled facility services may be covered services under Home Health Care.  Home health care services must be prescribed by a physician and medically necessary.

1. The condition must be temporary in nature, treatable and the patient must be expected to improve to a predictable level of recovery.  If the patient reaches a plateau or maximum level of recovery possible for that particular condition and/or the condition is not expected to improve to a predictable level of recovery, services will no longer be considered skilled in nature.

2. The care must not be custodial.

Contributions for Health Care

(a) Employees will contribute on a pre-tax basis to the cost of the Preferred Provider Plan (PPO) plus Prescription Drug Plan or Alternate Plan (if available) plus Prescription Drug Plan elected during their enrollment through payroll deduction or direct billing (when the payroll check is not adequate to cover the contribution) based on the contribution schedule shown on the chart at 2.11 (a).

(b) Any employee who is less than age 56 and who is eligible for post-employment health care benefits and retires from PNA (exclusive of Disability Retirement under the Hourly Employees Pension Plan) shall be required to pay 100% of the premium for medical and prescription drug coverage until such retiree reaches age 60.  Such retiree premium shall be adjusted on an annual basis based on any cost increases to the plan of benefits elected by such retiree.

(c)
The Company will meet with the Union prior to the next annual open enrollment period to review plan costs and discuss future weekly contribution amounts.

ARTICLE III

DENTAL BENEFITS

3.01
The Company has established a program to provide Dental benefits for eligible employees and their eligible dependents. 


(a) Eligibility will be the same as for the Medical and Prescription Drug Benefits program of the Company as detailed in Article II, Paragraph 2.01.

(b) Eligible dependents of a full-time employee (defined in 2.01) will include:

1. An employee’s legal spouse, provided that if the spouse is employed full-time and offered dental benefits through his or her employer, the spouse will elect at least single coverage through his or her employer in order to be eligible for coverage under the Company’s dental plan.

2. An employee’s unmarried child from birth until the end of the month in which the child attains age 19 provided the child continues to meet the definition of eligible dependent as defined in the United States Internal Revenue Code.

3. An employee’s unmarried child beyond age 19 provided the child is a continuous full-time student in an accredited college or university and is principally dependent upon the employee for support and maintenance. In the event the employee’s child ceases to be a continuous full-time student (by reason other than graduation, illness, injury or unavailability of a class) prior to attaining the limiting age, coverage will end at the end of the month in which the child ceases to be a continuous full time student. In the event the employee’s child graduates prior to attaining age 23, coverage will be continued for an additional three months from the date of graduation but in no event later than the end of the month the child attains age 23. It will be the employee’s responsibility to notify the Company of such change in the child’s student status and to provide documentation to the Company of continuous full-time student status upon request.

4. An employee’s unmarried child beyond age 19 if, prior to attaining age 19, the child is

(a) incapable of self-sustaining employment by reason of mental or physical disability,

(b) principally dependent upon the employee for support and maintenance, and

(c) Proof of the mental or physical disability is furnished to the Company no later than 60 days after the child attains age 19. It will be the employee’s responsibility to provide documentation to the Company of continued proof of incapacity upon request.

(c)
A “child” for purposes of the Supplemental agreement and other general provision for Dental coverage will be the same as for the Medical and Prescription Drug Benefits program of the Company as detailed in Article II, paragraphs 2.02 (b)-(g) through 2.07 of this Supplemental agreement. Dental coverage for employees retiring shall cease at the end of the month in which the employee retires.

3.03
The following benefits shall be in effect:

(a) Type A expenses -- reimbursed at 100% of R&C charges for preventive services including:  cleanings (twice per calendar year); check-ups (twice per calendar year); fluoride treatment (to the surface of teeth); space maintainers that replace prematurely lost teeth (for children under age 18); and fissure sealants (two treatments in a lifetime for children under age 18).

(b) Type B expenses -- reimbursed at 75% of R&C charges for minor restorative services including:  fillings, extractions, x-rays (full mouth, once every 36 months; bitewing, once every six months); endodontic treatment, including root canal therapy and treatment of periodontal disease.

(c) Type C expenses -- reimbursed at 50% of R&C charges for major restorative services including:  installation, repair or re-cementing of crowns, inlays, on-lays, bridges and full or partial dentures and orthodontics.  Orthodontic benefits are only available to dependents under age 19 or under age 23, if a continuous full-time student and treatment began before age 19.

3.04 Effective January 1, 2018 the Union members will participate in a wellness dental program where the maximum annual benefit is dependent on each family member’s healthy habits. The 2018 annual maximum will remain at $1,200 per person. Each year a family member remains in the dental plan and continues to receive preventive care an additional $100 per person is added to the annual benefit the following year up to a maximum of $1,400 per person per year. Only family members who receive preventive care in a given year will be rewarded with an increase in the following year. Family members who choose not to receive preventive care during a given year will not see a reduction in their annual dollar limit in the following year.

There is a separate lifetime benefit maximum of $1,500 for each covered dependent child or student for orthodontic service.

3.05 Employees will contribute on a pre-tax basis to the cost of the Dental Plan elected during their enrollment through payroll deduction or direct billing (when the payroll check is not adequate to cover the contribution) based on the following weekly contribution schedule.  

	Effective first payroll date after
	Employee Only
	Family

	January 1, 2018
	15%
	15%

	January 1, 2019
	16%
	16%

	January 1, 2020
	16%
	16%


ARTICLE IV

VISION CARE BENEFITS

4.01
The Company will provide a Vision Care Benefits program for active employees, their spouses and eligible dependent children.

4.02 Eligibility for Vision Care coverage for employees and eligible dependents will be the same as for the Dental benefits program as detailed in Article III, Paragraphs 3.01 through 3.02 of this Supplemental Agreement – Dental Benefits.

 Vision coverage for employees retiring shall cease at the end of the month in which the employee retires.

4.03 Participating employees will contribute to the cost of the Vision Plan based on the following contribution schedule.

	Effective first payroll date after
	Employee Only
	Family

	January 1, 2018
	15%
	15%

	January 1, 2019
	16%
	16%

	January 1, 2020
	16%
	16%


ARTICLE V

PRE-TAX SPENDING ACCOUNTS

Effective January 1, 2005, the Company (with the concurrence of the Union) made available medical and dependent care pre-tax spending accounts as provided for under Section 125 of the United States Internal Revenue Code.  

5.01 An employee must designate his or her annual payroll deduction amount(s) prior to the beginning of the calendar year, unless there is a status change as allowed for by federal regulation.

5.02 Effective January 1, 2018 the individual account limit is $2,600 for the Health Care Reimbursement Account and $5,000 for the Dependent Care Reimbursement Account.  Note: For the dependent care accounts, a married employee filing a separate federal tax return is limited to a maximum of $2,500.

5.03 For plan years beginning with 2006, to be paid claims must be: 

· Incurred during the plan (calendar) year or by March 15th following the end of the plan year, and

· Submitted to the Administrator of the program by April 30th following the end of the plan year.

ARTICLE VI

MISCELLANEOUS PROVISIONS

 6.01
The provisions of the medical and prescription drug, dental and vision benefits provided in this Supplemental Agreement for active employees are negotiated benefits which are subject to modification, improvement or amendment through the negotiation process.

 6.02
It is intended that the programs of Medical and Prescription Drug, Dental and Vision benefits, as set forth in this Supplemental Agreement, shall comply with any law or laws pertaining to such programs.

 6.03
If a National Health Insurance Program is enacted which relieves the Company of its obligation to provide Health Care Benefits as negotiated, then the Company and the Union will negotiate regarding the effects of such changes upon the provisions of this Supplemental Agreement.

. 

MEMORANDUM OF UNDERSTANDING and AGREEMENT
Lathrop Production & Maintenance Employees

PENSION PLANS

These memorandums from the November 1, 2005 contract between Pilkington North America, Inc. and  the United Steel, Paper, and Forestry, Rubber, Manufacturing, Energy, Allied Industrial and Service Workers International Union, AFL-CIO, CLC have been condensed during the 2008 negotiations into this Memorandum of Understanding and Agreement effective November 1, 2008, with no impact regarding the provisions:

1. Memorandum of Agreement to Steelworkers Pension Trust

2. Memorandum of Agreement – Retirement Savings Value Plan

3. Memorandum of Understanding – Retirement Income Program (Lathrop)

STEELWORKERS PENSION TRUST
Pilkington (hereinafter referred to as the “Company”) and the United Steel, Paper, and Forestry, Rubber, Manufacturing, Energy, Allied Industrial and Service Workers International Union, AFL-CIO, CLC, (hereinafter called USW), AFL-CIO,CLC on behalf of the Lathrop, Local 18-4  (hereinafter referred to as the “Union”), shall agree to participate in the Steelworkers Pension Trust Multi-Employer Pension Plan as follows:

1. Effective April 1, 2003, employees in the bargaining unit at Lathrop who completed their probationary period as of that date, became Participants in the Steelworkers Pension Trust Multi-Employer Pension Plan (hereinafter referred to as the “SPT Plan”).  

2. Bargaining unit employees who were not eligible for the SPT Plan as of  March 31, 2003 and who subsequently completed the probationary period for new employees, became  eligible to participate in the SPT Plan the first of the month following such completion. 

3. Effective April 1, 2003, the Company began contributing 4.5% of a participant’s eligible earnings to the SPT for the benefit of Lathrop Participants. Contributions are remitted to the Trust each month based on earnings paid to each Participant in the prior month. 

4. Eligible earnings are earnings paid to the participant by the Company and reported on the employee’s W-2.  Any payments not reported on the employee’s W-2 will not  be considered eligible earnings as defined in this SPT Plan.  

5. The amount of benefits payable from the SPT Plan shall be determined by the SPT Plan Administrator based on the provisions of the SPT Plan. 

6. All administration including record keeping and benefit payments shall be the responsibility of the SPT Plan administrator.
7. This SPT Plan is a defined benefit pension plan administered by the Board of Trustees of the Steelworkers Pension Trust.  Application for benefits and questions about the amount of benefits payable must be directed to the SPT Plan administrator at the following address.

Steelworkers Pension Trust

Seven Neshaminy Interplex, Suite 301

P.O. Box 660

Trevose, PA 19053-0660

Telephone:  1-800-848-1953

8. The Company shall be responsible to provide basic demographic data on each participant along with a monthly report of each participant’s earnings.

9. The Company shall remit contributions by check or other mutually agreed to method not later than the 10th business day following the end of each month.

10. Unless otherwise agreed to by the Union, the Company shall participate in this SPT Plan for the term of the Labor Agreement. It is understood that under the rules of the SPT Plan, if the Company terminates its participation in this SPT Plan within the first five years it will not incur any withdrawal liabilities.  

11. Lathrop Change

Effective October 23, 2006, employees in the bargaining unit at Lathrop ended their participation in the Steelworkers Pension Trust Multi-Employer Pension Plan.  Effective that same date, the Company resumed contributing 4.5% of each Lathrop bargaining unit employee’s eligible earnings to each employee’s account in the Pilkington North America, Inc. Retirement Savings Value Plan

12. The Company and Union agree to meet with the Steelworker Pension Trust officials to review and execute any required Plan documents as soon as practical after ratification of this Agreement.

PILKINGTON NORTH AMERICA HOURLY EMPLOYEES PENSION PLAN

Pilkington (hereinafter referred to as the “Company”) and the United Steel, Paper, and Forestry, Rubber, Manufacturing, Energy, Allied Industrial and Service Workers International Union, AFL-CIO, CLC, (hereinafter called USW), AFL-CIO,CLC on behalf of the Lathrop, Local 18-4  (hereinafter referred to as the “Union”), shall agree to bargaining unit participation in the Pilkington North America Inc. Hourly Employees Pension Plan (hereinafter referred to as the “PNA Plan”) as follows:

1. All regular full-time employees who were employed as of December 31, 1988 are eligible for the PNA Plan.  Employees hired on or after January 1, 1989 are not eligible to participate in the PNA Plan.

2. Credited service used to determine the amount of the basic retirement benefit was frozen as of December 31, 1988.  Service used to determine a participants eligibility for the various retirement PNA Plan options has not been frozen.  An employee who is a participant in this PNA Plan receives a full year of eligibility service each year in which the employee works at least 1633 hours.

3. Amount of retirement benefits – Lathrop Bargaining Unit

a. Normal Retirement Option


An employee who is a participant in the PNA Plan who has attained age 65 and elects to retire on or after November 1, 1995, shall have monthly pension plan benefits payable in accordance with the following:

	Credited Service through 12/31/1988
	Rate Per Month Per Year of Credited Service

	1st 18 years
	$23.00

	Next 10 years
	$25.00

	Remaining years
	$27.30


b. Special Early Retirement Option 

An employee who is a participant in the PNA Plan who has attained age 60 and has 15 or more years of eligibility service in the PNA Plan who elects to retire on or after November 1, 1995, shall have monthly pension plan benefits payable in accordance with the following:

	Age at Retirement
	Payable Until Age 65
	Payable at Age 65

	60 to 65
	2 Times Normal Benefit + $200
	Normal Retirement Benefit


c. Special 30 Year Retirement Option


An employee who is a participant in the PNA Plan who has attained age 56 and has 30 or more years of eligibility service in the PNA Plan who elects to retire on or after November 1, 1998, shall have monthly pension plan benefits payable in accordance with the following:

	Age at Retirement
	Payable Until Age 62
	Payable at Age 62

	56 to 62
	$1,315
	Normal Retirement Benefit



Note:  If the employee had 30 or more years of eligibility service in the PNA Plan as of December 31, 1995, the employee does not have to have attained age 56 to be eligible for the above Special 30 Year Retirement benefit.

4. Administration of the PNA Plan

This PNA Plan is a defined benefit pension plan administered by Prudential  for Pilkington North America, Inc.  Upon calling the center or going onto the PNA Plan’s website to request retirement, the Center will prepare an application packet for employees nearing retirement so that they may select among the available retirement options.  For questions about the amount of benefits payable or to request an estimate of future retirement income benefits, participants may call 1-877-778-2100.

5. Restoration of PNA Plan Service

PNA Plan Participants who lost eligibility service in the PNA Plan between January 1, 1989 and December 31, 2002 because of layoff or approved sick leave, had such service restored as of June 1, 2006.  In order to be eligible for such restoration, the employee must have been on the seniority list as of May 31, 2006.

PILKINGTON NORTH AMERICA INC. RETIREMENT SAVINGS VALUE PLAN

Pilkington (hereinafter referred to as the “Company”) and the United Steel, Paper, and Forestry, Rubber, Manufacturing, Energy, Allied Industrial and Service Workers International Union,  AFL-CIO,CLC on behalf of Lathrop, Local 18-4 (hereinafter referred to as the “Union”), shall amend the Retirement Savings Value Plan (hereinafter referred to as the RSVP Plan) effective April 1, 2003 as follows:

1. All regular full-time employees are eligible  to become RSVP Plan participants 90 days after employment.

2. Employee Before-Tax Contributions

a. The minimum amount required to start contributing to the RSVP Plan is 1% of an eligible employee’s pay.  

b. An eligible employee can increase his contributions in increments of 1% up to the RSVP Plan maximum of 40% of that employee’s pay, subject in 2016 to IRS limit of $18,000 for employees under age 50 and $24,000 for employees age 50 or older.

c. Company Matching Contributions 

Matching gives a participating employee an immediate return on  his or her money.  For example, if an employee contributes 5% and gets a 2.50% Company match, that a 50% immediate return on investment.  The Company Matching Contribution rates are as follows:

	Employee Contributes *
	Company Contributes

	1%
	.50%

	2%
	1.00%

	3%
	1.50%

	4%
	2.00%

	5 – 40%
	2.50%


* Subject in 2016 to the IRS limits of $18,000  for employees under age 50 and   $24,000 for employees age 50 or older.

3. Company Fixed Contributions

a. Prior to April 1, 2003 the Company made a fixed contribution of 4.5% of pay to the RSVP Plan on behalf of eligible Lathrop bargaining unit employees. 

b. Effective with the start of the first pay date following April 1, 2003, the 4.5% fixed Company contribution was eliminated for bargaining unit employees at Lathrop.

c. Effective with the start of the first pay date following October 22, 2006, the 4.5% fixed Company contribution was restored for bargaining unit employees at Lathrop.

4. Senior Value Contributions 

If an employee is at least age 56 and is actively employed as of the end of the RSVP Plan year, that employee will get an additional contribution of 1.50% of his or her pay in the first quarter of the following calendar year provided the employee had earnings in the prior year and was on the seniority list as of the end of the calendar year.

5. Vesting

a. Employee contributions, Company Matching Contributions and Special Company Contributions are immediately vested.

b. Company Fixed Contributions and Company Senior Value Contributions vest at 25% per year.  After 4 years of service these Company Fixed Contributions and Company Senior Value Contributions will be 100% vested.  Once  vested, all future contributions also will be 100% vested.  If an employee leaves the Company, all vested money is theirs to keep.

6. Investment Options (actual funds may change from time to time)

a. Core Investment Options

1) Stable Value 
2) Intermediate-Term Bond 

3) Moderate-Allocation 

4) Large-Value

5) Large-Blend 

6) Large-Growth 

7) Foreign Large Value

8) Small- Growth

9) Mid U.S. Equity 

b. Lifestyle/PreMix Fund Options 

1) Retirement Income 2010

2) Retirement Income 2020

3) Retirement Income 2030

4) Retirement Income 2040

5) Retirement Income 2050

7. Loan Provisions 

a. One home loan and one general purpose loan are available from the RSVP Plan at any one time.
b. Each loan application will cost the applicant $75.  This amount may be subject to periodic adjustment.  

c. An employee must wait three months after paying off a loan before that employee can apply for a new loan of the same type.

8. RSVP Plan Enrollment


a. New full time employees will be mailed an introductory letter and fund prospectus outlining the enrollment process and investment options available.  

b. If they do nothing, they will be automatically enrolled in the plan with an employee contribution of 2% of eligible pay. 

c. Their contributions and those of the Company will be invested in the lifestyle fund which has a term date closes to the date the employee will be age 65.

d. Employees may change the rate they wish to contribute or the investment option defaulted by visiting the web site www.pnaretire.com or by calling 1-877-778-2100.

e. Each employee will be asked to name a beneficiary for his or her 401(k) account.

9. RSVP Employee Plan Changes 

a. An employee can change his or her contribution level or investment options at any time by visiting the web site at www.pnaretire.com or by calling 1-877-778-2100.    

b. A contribution rate change will become effective within two pay periods of the employee’s election.  

c. Employees can also change the funds in which their money is invested.  If an employee calls by 4 p.m. Eastern Time on any business day, their  investment fund change will be effective on the next business day.

d. For help or password information, participants may call the RSVP Plan’s benefit center at   1-877-778-2100, or they may log on to the RSVP Plan’s web site at pnaretire.com . 

This Supplemental Agreement and the General Agreement and all other supplements to the General Agreement constitute a complete agreement with respect to all issues between the parties in these negotiations.

LATHROP

SUPPLEMENTAL AGREEMENT

COST-OF-LIVING ALLOWANCE

The United Steel, Paper and Forestry, Rubber, Manufacturing, Energy, Allied Industrial and Service Workers International Union, (USW) AFL-CIO,CLC, on behalf of its Lathrop, Local 18-4 (hereinafter referred to as the "Union") and Pilkington North America., (hereinafter referred to as the "Company"), hereby agree as follows:

 1.
This Supplemental Agreement is a supplement to and a part of the General Agreement between the parties effective November 1, 2017; and shall be applicable to the Company's Lathrop, California plant.

 2.
The following provisions shall be applicable to the Cost-of-Living Allowance provided herein:

(a)
The Cost-of-Living Allowance will be determined in accordance with changes in the


official Revised Consumer Price Index for Urban Wage Earners and Clerical Workers


(CPI-W), published by the Bureau of Labor Statistics, U.S. Department of Labor (1982


-84 equals 100) hereinafter referred to as the BLS Consumer Price Index.

(b) Continuance of the Cost-of-Living Allowance is dependent upon the availability of the  monthly BLS Consumer Price Index in its present form and calculated on the same basis as the Base Period Index for June, July and August 2017.  If the Bureau of Labor Statistics changes the form or the basis of calculating the BLS Consumer Price Index, the parties agree to request the Bureau to make available for the life of this Supplemental Agreement, a monthly Consumer Price Index in its present form and calculated on the same basis as the Indexes for June, July and August 2017.

3.
On October 1, 2017 the average Consumer Price Index for the twelve months of November, 2016 through October, 2017 shall be measured against the average Consumer Price Index for the twelve months of November, 2015 through October, 2016. The change in the two average Consumer Price Indexes shall be converted to a percentage of increase in the inflation rate from one year to the next. If this increase equals or exceeds four and one-half percent (4.5%), then a lump sum payment shall be made to all employees on the active payroll on December 1, 2017 in the following amounts:


  Inflation Rate Increase




Lump Sum











Payment Per Employee







At least 4.5%, but less than 5.5%



$150.00




At least 5.5%, but less than 6.5%



$250.00




At least 6.5%, but less than 7.5%



$375.00




At least 7.5%, but less than 8.5%



$550.00




8.5% and Over





$750.00

4. On October 1, 2018 the average Consumer Price Index for the twelve months of October, 2017 through September, 2018 shall be measured against the average Consumer Price Index for the twelve months of October, 2016 through September, 2017. The change in the two average Consumer Price Indexes shall be converted to a percentage of increase in the inflation rate from one year to the next. If this increase equals or exceeds four and one-half percent (4.5%), then a lump sum payment shall be made to all employees on the active payroll on November 1, 2018, in the amounts determined by the chart in Paragraph 3 above.

5. On October 1, 2019, the average Consumer Price Index for the twelve months of October 2018 through September, 2019, shall be measured against the average Consumer Price Index for the twelve months of October 2017 through September, 2018, The change in the two average Consumer Price Indexes shall be converted to a percentage of increase in the inflation rate from one year to the next.  If this increase equals or exceeds four and one-half percent (4.5%), then a lump sum payment shall be made to all employees on the active payroll on November 1, 2019, in the amounts determined by the chart in Paragraph 3, above.

6. On October 1, 2020, the average Consumer Price Index for the twelve months of October 2019 through September, 2020, shall be measured against the average Consumer Price Index for the twelve months of October 2018 through September, 2019, The change in the two average Consumer Price Indexes shall be converted to a percentage of increase in the inflation rate from one year to the next.  If this increase equals or exceeds four and one-half percent (4.5%), then a lump sum payment shall be made to all employees on the active payroll on November 1, 2020, in the amounts determined by the chart in Paragraph 3, above.

7. On October 1, 2021, the average Consumer Price Index for the twelve months of October 2020 through September, 2021, shall be measured against the average Consumer Price Index for the twelve months of October 2019 through September, 2020, The change in the two average Consumer Price Indexes shall be converted to a percentage of increase in the inflation rate from one year to the next.  If this increase equals or exceeds four and one-half percent (4.5%), then a lump sum payment shall be made to all employees on the active payroll on November 1, 2021, in the amounts determined by the chart in Paragraph 3, above.

LATHROP PLANTS

SUPPLEMENTAL AGREEMENT

RULES OF ARBITRATION

Pilkington North America (hereinafter referred to as the “Company”) and the United Steel, Paper and Forestry, Rubber, Manufacturing, Energy, Allied Industrial and Service Workers International Union, (USW ) AFL-CIO,CLC, on behalf of its Lathrop, Local 18-4 (hereinafter referred to as the “Union”), do hereby agree as follows:

Pursuant to Article V of the Parties’ Labor Agreement, the following rules shall apply should the use of arbitration become necessary to resolve a contractual dispute:

1. Offers of settlement made during the course of the grievance procedure shall not be cited at arbitration.

2. Assertions by either party are taken as fact, unless disputed by the other party.

3. Neither party may call to testify members of the other.

4. Arbitration hearing locations are determined by mutual agreement between the parties.

5. Both parties shall make good faith effort to not withhold evidence during prior steps of the grievance procedure.

6. Either party may call from its membership as many witnesses as required for direct examination.

7. Both parties shall have the right to cross-examine witnesses called by the other party.

8. Redirection of witnesses will be permitted by the party conducting the direct examination.

9. One rebuttal witness may be called for each direct witness called.

10. In all cases involving disputes arising from matters of interpretation of the parties’ Labor Agreement, except cases involving matters of discharge or discipline, the Union shall bear the burden of proof and go first.

In cases involving matters of discharge or discipline, the Company shall bear the burden of proof and go first.


11. LETTER OF AGREEMENT
RELEASE OF LATHROP LOCAL 418G

FROM MULTI-PLANT AGREEMENT
This Agreement between Pilkington North America (hereinafter referred to as the “Company”) and the United Steel, Paper and Forestry, Rubber, Manufacturing, Energy, Allied Industrial and Service Workers International Union (USW) AFL-CIO, CLC, on behalf of its Lathrop Local 418G and Ottawa Local 19G (hereinafter referred to as the “Union”) do hereby agree as follows:

The Company and the International Union and its Local 418G and Local 19G, hereby agree that upon completion of successful negotiations between the parties here in Chicago, Illinois, the International Union and its Local 418G and Local 19G agree to immediately release the Lathrop Local 418G from the Multi-Plant Agreement between the parties signed the 16th day of October, 2014, at Chicago, Illinois.

Signed and accepted this 16th  day of October 2014, at Chicago, Illinois.

United Steel, Paper and Forestry, Rubber, Manufacturing, Energy, Allied Industrial and Service  Workers International Union (USW) INTERNATIONAL UNION, AFL-CIO,CLC

and its Locals 418G and 19G












Pilkington North America

By /s/ Timothy Tuttle                           

By /s/ Jeff Mercer                          

     Chairman 


     


Regional H.R. Manager

     International President

By /s/ Jim Gulbronson                                   
By /s/ Kyle Sword                                 

     President, Local 418G



     Lathrop Plant Manager

By /s/ John Roth 
                           

By /s/ Chris Miller                             

     President, Local 19G



     Ottawa Plant Manager

By /s/ Mark Trone

Staff Representative

EXHIBIT A

PAYROLL DEDUCTION AUTHORIZATION
No._________

__________________________

______________________

Plant Location

Date
I hereby assign to Local _______, United Steelworkers, AFL-CIO,CLC, and I hereby authorize and direct Pilkington NA to deduct dues, as established from time to time by the International Constitution and By-Laws from gross earnings while employed in the established bargaining unit in payment of my regular union dues, and I hereby assign to said Local and I hereby authorize and direct said Company to deduct my union initiation fee as established from time to time by the International Constitution and By-Laws (applicable only to new members who have not paid an initiation fee), and I further authorize and direct the said company to pay all such sums thus deducted over to the Financial Secretary – Treasurer of the International.

Effective when, as and if the appropriate courts rule conclusively that the deductions specified below are permissible under the Labor-Management Relations Act of 1947, as amended; or effective when, as and if said Act has been repealed or amended so that there is no longer any legal prohibition, I hereby assign to Local _____, United Steelworkers, AFL-CIO,CLC, and I hereby authorize and direct Pilkington NA, to deduct from my gross earnings while employed in the established bargaining unit, Union reinstatement fees as established from time to time by the International Constitution and By-Laws; and I further authorize and direct Pilkington NA, to pay all such sums thus deducted over to the Secretary – Treasurer of the International.  This shall not be deemed to authorize the deduction from my earnings of any of the above, for which I may be indebted to the Union on or prior to the date of a conclusive court ruling with respect to such items or the effective date of the said repeal or amendment of the Labor-Management Relations Act of 1947, as amended.

This assignment, authorization and direction shall be irrevocable for the period of one (1) year from the date of this Authorization, or until the termination of the current collective bargaining agreement between the Company and the Union, whichever occurs sooner; and I agree and direct that this assignment, authorization and direction shall be automatically renewed and shall be irrevocable for successive periods of one (1) year each or for the period of each succeeding applicable collective agreement between the Company and the Union, whichever shall be the shorter, unless written notice to the contrary is given by me to the Company and the Union by registered mail, return receipt requested, postmarked not more than fifteen (15) days and not less than five (5) days prior to the expiration of each period of one (1) year, or of each applicable collective agreement between the Company and the Union, whichever occurs sooner.

_________________________________


               Signature
2017 LABOR AGREEMENT
LATHROP WORK SYSTEM 

AND LOCAL AGREEMENTS 
between

PILKINGTON NORTH AMERICA, INC.

and

UNITED STEEL, PAPER & FORESTRY, RUBBER, MANUFACTURING, ENERGY, ALLIED INDUSTRIAL AND SERVICE WORKERS INTERNATIONAL UNION

AFL-CIO,CLC

(“United Steelworkers” or “USW)

On Behalf of its Lathrop Local 18-4
Effective February 28, 2017 thru 12:00 Noon CST on October 22, 2021
Lathrop, California

MEMORANDUM OF AGREEMENT

LATHROP NEW WORK SYSTEM

In order to ensure the future profitability and success of the Company as well as protect the security and prosperity of all employees, Pilkington (hereinafter referred to as the “Company”), and the United Steelworkers (USW), AFL-CIO, CLC and its Lathrop, Local 18-4 (hereinafter referred to as the “Union”) do hereby agree to define the way work is done at the Lathrop plant as follows:

I.
TEAM STRUCTURE

Groups of employees on each shift/crew will work together as a total team sharing tasks required to operate the plant to meet customer requirements. Employees on the team will be assigned to perform required tasks using the three simple criteria that follow:

1. Safe:  The task to be performed must be safe, not exposing anyone to undue hazard or risk of injury.

2. Structured:  The task must have a defined method for being performed, and the employee must be properly trained to perform it.

3. Sensible:  The task to be performed should make appropriate use of the particular employee’s skills and qualifications.

Both parties understand and agree that the team structure must operate with very high levels of flexibility, cooperation and employee participation in decision making. Supervisors will work with the teams consistent with the guidelines above, while retaining the ultimate responsibility and authority for crewing decisions.

The Lathrop Plant will be organized into teams as described in plant-wide bids and will consist of a Shipping Team.  



Individuals will be required to qualify for all skills associated with the bid position. The distribution of associated required skills will be provided. 
All employees are expected to generate and support process improvement initiatives, concepts such as TPM, problem solving, training documentation, and safety initiatives. 

II.     TRAINING AND DEVELOPMENT

Enhancing the skill levels and qualifications of all team members is perhaps the most critical factor to the success of the New Work System. Every employee must have the opportunity to develop his/her skills in various areas of the operations.

There must also be methods to objectively assess the level of qualification of team members. A structured system for assessing and certifying qualifications have been developed, implemented and administered jointly by the Company and Union. All training and assessments will be done in a timely manner. 

The Company will continually maintain all training and assessment records and update them when changes occur. The job qualifications of employees will be available to all plant personnel. 

III.
PAY PLAN


[image: image5.emf]Lathrop Wages

November 1, 2016 $20.50

Effective Date Increase amt.

October 30, 2017 .70 retro back to 3-1-17.

October 29, 2018 $0.60 

October 28, 2019 $0.50 

October 26, 2020 $0.50 

Effective January 1, 2018, the CASDI allowance will be rolled into all employee 

base wages. In exchange, twenty-five cents ($.25) per hour will be built into all 

base rates. 


IV.  SENIORITY





Both parties fully recognize the important role that seniority has played in the past and will continue to play into the future.  Likewise, both parties understand that a strict seniority-based system for making day-to-day job assignments will not allow employees enough opportunity to upgrade and refresh their skills, nor provide the company the flexibility required to maximize efficiency and productivity. Therefore, the use of seniority will continue as one of the criteria in making assignment decisions, and will prevail as long as the business needs of the operations are met.  


       All employees will be expected to rotate to assignments for refresher training, to allow other employees to receive training, to ensure the proper mix of skills to cover the required operations on a given shift, and to fill requirements that may develop during the course of the shift.



When in a case where more than one employee desires the opportunity to receive training on a given task or assignment, seniority will be used to allow the employee with the most service time to get the training opportunity first.



When in cases where it become necessary to limit the number of employees that can be provided training opportunities, seniority will be used to determine which employee or employees will receive the opportunity for training.

V.  QUALIFICATION DECISIONS

The qualified status of an employee on a particular job/task (after having completed the required training) will be made by the department manager based on the following: input from the employee; the result of any testing including full assessment of the employee while carrying out the job/task; and recommendations from the trainer and the employee’s supervisor.

NEW WORK SYSTEM - PRODUCTION SKILL BASE PAY

ATTACHMENT A

                     A. Shipping Team 
An individual in the Shipping team will be paid according to Section III of this

agreement and will be required to qualify for skills dependent on task preference they select.

· Forklift Operations 

· Packaging Operations 

· Basic Loading Operations 

· Indirect Materials/Receiving 

· Inventory Control 

The distribution of task preferences will be provided prior to the bid.  

· Quality/Inspection Operations

· Stoce Loading & Unloading Operations

· Case Loading & Unloading Operations

· Sweeper Operations

· Hazardous Materials Operations

· Trackmobile Operations

· Payloader Operations

· Shipping Coordinator 

· Container Loading

MEMORANDUM OF AGREEMENT

LATHROP ATTENDANCE POLICY

Pursuant to the Supplemental Agreement – Other Agreements, the Lathrop Local 18-4 and the Lathrop Plant Management agree as follows:

Regular attendance and punctuality are conditions of employment which must be observed in order to prevent hardship on fellow employees and the Company. If an employee finds it necessary to be absent, he/she must notify the main gate (security) before the beginning of the shift. Failure to do so will be addressed as a General Work Rule violation as identified in the Progression of Discipline Agreement. Notification .prior to the beginning of the shift allows arrangements to be made to reassign employee work.

· Absences will be charged as full occurrences. Each day missed will count as one absence and one occurrence.

· Late starts (tardy) (no later than 4 hours) will be charged as a half occurrence (more than 4 hours tardy will be a full occurrence).

· An employee requesting Home Early (tardy) (must work first 4 hours) will be charged as a half occurrence (less than 4 hours will be a full occurrence).  The Company at times and at their discretion, may allow employees to go home early based upon seniority.  No vacation or tardy will be charged.

· After the first hour and up to four (4) hours late, employees will be allowed to work and will be assigned to a job by the Supervisor.

· Absences, Late Starts and Early Quits will be combined and continue to be recorded on a twelve (12) month rolling period.

When an employee reaches the level of six (6) or more occurrences, discipline will be triggered. The level of 

discipline will depend on the employee’s discipline record on absenteeism.  




Step




Warning





First Step (6 occurrences)

Written Warning





Second Step (7 occurrences)

Counseling




Third Step (8 occurrences)

Warning





Fourth Step (9 occurrences)

Last Chance





Final Step (10 occurrences)

Subject to Discharge
Rolling 12 months includes 12 months of active service from a specified date. Absences from work of more than twenty-nine (29) calendar days will not be included in the rolling period. When Disability and/or FMLA are not available to the employee, LOA will not be arbitrarily denied, in such cases, the Company will consider mitigating and compelling reasons. This portion of the policy will become effective with absences beginning on January 1, 2006.

All disciplinary notices must be given to the affected employee within twenty (20) calendar days or the warning will be null and void.

The rules for canceling disciplinary records will be in accordance with Article XI, Section 11.02.

Policy

Given the variety of circumstances for an employee’s absence, no attempt will be made to accept, reject or otherwise judge the reason given for an absence that is charged as an occurrence. The exception to this shall be a multi-day absence (maximum of four days) during each calendar year, which will be excused given a valid doctor’s excuse, providing the employee submits the doctor’s excuse to Plant Security within 24 hours upon return (the beginning of the second workday). This type of policy assures consistency and fairness in application because all absences are counted without regard to circumstances or the individuals involved.  Examples of excused absences, when properly authorized, are as follows:

Inpatient/Outpatient hospitalization (your own),
Surgery

Disability





Worker’s comp

Bereavement Leave




Vacation

Jury Duty 
Contractual Holidays

Military Leave





Court Appearance by Subpoena

Union Business                                                           Pre-approved leave of absences*

Family Medical Leave Act (granted in accordance with State and Federal Laws)
CA Sick leave Law
*To qualify for a leave of absence employee must have used all other means available to them to cover their requested absence (i.e. vacation, FMLA, etc.) and the reason for the absence must require an absence of at least three days.

Attendance Award
Attendance is defined as reporting to work on time every scheduled day of work without absentee violation charges (i.e. tardies, unexcused absences).  Attendance Awards will be given to employees who demonstrate consistent attendance.  Employees who demonstrate the achievement of attendance excellence will be rewarded as indicated below.  




Period



Award

Annually


$300

Consecutive Years

$25 for each additional year

MEMORANDUM OF AGREEMENT

LATHROP PRODUCTION OVERTIME 
This Agreement is meant to provide a means of assigning overtime when deemed necessary by the Department Manager. 
Asking employees for overtime or signing up must be done 4 hours before the shift ends unless there is a last minute need. This will allow proper response time for employees to report for overtime. Overtime calls will be made by the Supervisor.  Sign ups for weekend overtime will be until 12PM on Thursday with the weekend posting up Friday morning at 9AM. Anyone coming in without proper authorization may be sent home. Employees who wish to be called must have their current phone number on file with Supervision.

General Overtime

       After all employees have picked their daily jobs and additional manpower is 

       still necessary, the following guidelines will apply. 

1. Employee on shift in the Department where the opening occurs, by seniority, who is qualified, has the right to work 4 or 8 hours. If the employee only works 4 hours,  the Manager may call in relief 4 hours early from the overtime list. Must stay until relieved. Overtime will be rotated from the overtme list.

In the event that not enough qualified people on shift have agreed to work over and prior to the end of the shift, the least senior qualified employee(s) in the Department on the current shift will be forced to work until relieved.

MEMORANDUM OF AGREEMENT

LATHROP PROGRESSION OF DISCIPLINE POLICY

Pursuant to the Supplemental Agreement – Other Agreements, the Lathrop Local 18-4 and the Lathrop Plant Management agree as follows:

Guidelines on Pilkington employee conduct and performance are necessary for this facility to compete in the global marketplace now and in the future.  As incidents occur that do not conform to expected conduct, the need for discipline will arise. The discipline to be administered for engaging in any unacceptable conduct is influenced by the seriousness of the violation and will be classified as “major work rule” and “general work rules”. Examples of the types of misconduct and the discipline that may result:

Major Work Rule Violations:

· Sleeping on Company-paid time (except as designated in the labor agreement)

· Leaving the factory or job without proper authorization

· Insubordination

· Violation of a Major Safety Rule*

· Stealing

· Refusing to do work assigned

· Deliberate damage to or abuse of Company property or equipment

· Violation of Drug & Alcohol Policy

· Possession of weapons or fighting on plant property

· Violation of Company EEO/Harassment Policy

· Felony conviction

· Falsification of Company records

*Major safety rules are:

1. Lock out/Tag out

2. Lift truck trailer entry rules

3. Confined space entry rules

4. Unauthorized removal of a machine guard

5. Unauthorized access to a guarded area

6. Unauthorized defeating of safety devices

7. Failure to wear required Kevlar clothing when slinging uncased raw glass

8. Failure to report a work-related injury in a reasonable and timely manner


The above Work Rule Violations subject employees to discipline up to and including discharge. All discipline must be for just cause and is subject to the grievance and arbitration procedure.

General Work Rule Violations:

Examples are:

· Poor job performance (proper documentation)

· General Plant Safety Rules violations (non-Major safety rules)

· No Call/No Show
(An employee who does not call off absent for the entire shift prior to the start of the shift, will receive a full occurrence for No Call/No Show under performance as well as a full occurrence for the absence under the Attendance Policy).

The progression of discipline for General Work Rule violations will be as follows:


Offense
Warning
Length Warning Active

First Offense
Written Warning
12 month rolling


Second Offense
Counseling
12 month rolling


Third Offense
Final Warning
12 month rolling


Fourth Offense
Subject to Discharge
The work rules listed above are not all inclusive but represent the types of unacceptable behavior which will subject an employee to discipline. Also see the Plant Work Rules Booklet. The Union will be notified of all disciplinary action.

All disciplinary notices must be given to the affected employee within twenty (20) calendar days or the warning will be null and void.

MEMORANDUM OF AGREEMENT

LATHROP VACATION POLICY

Pursuant to the Supplemental Agreement – Other Agreements, the Lathrop, Local 18-4 and the Lathrop Plant Management agrees as follows:

Vacation Policy Guidelines

1. The Company will endeavor to comply with the employee’s vacation request, but vacation scheduling must not interfere with plant operations. In either case, a reasonable advance notice should be given.

2. Vacation requests for each upcoming yearly holidays periods, can be submitted from Janruary 1st through Janruary 31th.  Holiday period includes all contractual holidays as well as the 5 days preceding and 5 days following each.

3. After January 31st, these  requests will be reviewed and approval will be granted based on seniority.


4. After January 31st, all vacations will be approved on a first come first serve basis.

5. Vacation requests must be requested through the supervisor. Every effort will be made to have the response by the end of the shift. 

6. Total vacations will not exceed 10% (rounded up) of the shift. 
7. Vacation requests of a week or more must be requested through the department head or supervisor no later than Wednesday 7am, the previous week prior to the start of the vacation.

8. Full and half day (first or second half) vacations are allowed, provided the employee makes the request to their supervisor prior to the end of their shift for next day vacations.  If an employee has a scheduled half day vacation but calls off for the remainder of their shift, the employee will receive a full attendance occurrence for a call off and will have the half day vacation credited back to them.

9. Adding or canceling vacations must be requested through the department head or supervisor as outlined above.

10. All regular employees will be allowed an additional two (2) unpaid vacation days per calendar year.  

11. Call-in vacations will be limited to five (5) occurrences per year for employees (must call 16 hours before the start of the shift) providing there are openings available for vacation.

12. Vacation cancellations may result in discipline if they are used in a manner other than to take vacation and could result in other employees receiving denials of vacation requests. Changes in vacations (additions or cancelations) must be made in a timely manner upon request. Deleting vacations on employees not working (disability or layoff), will be made on a weekly basis. Changes in employee’s schedules will be made timely to ensure vacation openings are available. 
MEMORANDUM OF AGREEMENT

 LATHROP WORKPLACE DRUG & ALCOHOL POLICY

Intent

The Company is legally and morally obligated to maintain a productive, efficient, safe, hazard free and healthy work environment free of unauthorized drug and alcohol use while respecting the dignity of all employees.  

The manufacture, distribution, dispensation, sale, possession, use of, or reporting to perform services for the Company while impaired by unauthorized drugs on Company premises is prohibited and will subject any employee to immediate discharge.  Impairment is defined in a manner consistent with DMV standards.

Testing Methods

Saliva testing will be the initial method used to determine drug and alcohol use, administered by a trained Supervisor in the presence of a Union official or designee. If the results are negative the employee will be immediately returned to work.  If the results are non-negative a urine sample will be used to determine drug and alcohol use and the employee will be sent home pending the outcome of the urinalysis. These tests will be conducted by qualified personnel at a facility designated by the Company and approved by the Union. If the results are negative, the employee will return to work and be paid for any absence associated being sent home. If the results are positive, the employee will be placed on indefinite suspension until further investigation.  Investigation results and disciplinary action shall be discussed with Union Representatives.  Blood testing will be conducted only in the event a urine sample can not be readily obtained.  Hair follicle testing will only be used as part of the new employment process. 

Post-Incident 

All employees involved in an industrial accident or incur property damage may be required to take a post-incident drug and alcohol test.

For industrial accidents, the drug and alcohol test will be conducted during the employee’s initial injury/illness treatment.


Said person(s) shall be allowed to return to work under medical requirements relating to his/her injury or illness.

(
For property damage incidents, when reasonable suspicion exists or significant damage to company property has occurred, the drug and alcohol test will be conducted upon the conclusion the damage was a direct result of performance within the employee’s control. The test will be conducted by qualified personnel and in the presence of a Union official or designee. If a test is administered and is determined negative, the employee shall be compensated for any lost time.


(
Saliva testing will be the initial method used to determine drug and alcohol use. If the results are negative the employee will be immediately returned to work.  If the results are non-negative a urine sample will be used to determine drug or alcohol use and the employee will be sent home pending the outcome of the urinalysis. Blood testing will be conducted only in the event a urine sample can not be readily obtained. 

(
Once the test results are returned and if the results are negative, the employee will return to work and be paid for any absence associated with being sent home.  If the results are positive, the employee will be placed on indefinite suspension until further investigation.

(
The Company shall discuss with Union Representatives the results of the investigation and what the disciplinary action will be taken.

Reasonable Suspicion/Cause Procedure
In the event that an employee is determined to be behaving erratically or exhibiting below standard job performance, the supervisor shall contact a representative from the Union.  Any employee whose behavior or job performance indicates a resonable suspicion that he/she may be under the influence or in possession of drugs and/or alcohol while on Company premises, will be evaluated and assessed by means of saliva testing, urinalysis and/or breathalyzer testing. The Company will not randomly test for drugs and/or alcohol.

A representative from the Company and the Union shall discretely observe the employee’s behavior at the work area. If signs of impairment are present, the representatives will document his/her observations as to what takes place. 

When Union representation is present, the employee is brought into a conference with the Supervisor.
The Company representative shall facilitate the meeting by stating what behavior appeared suspicious and then giving the employee the option of taking a drug/alcohol test or risk termination. The Union representative may consult with the employee privately at this time. Again, decisions and any closing statements must be documented.

Release of Test Results

Information/results and their disclosure will be handled in a confidential manner. Should the employee request the release of information be given to the Union Representative or his designate, a release form will be provided authorizing such result.  


Education

The Company’s substance abuse program will be communicated to all employees and will be ongoing. The Drug & Alcohol Policy and the Employee Assistance Program will be posted throughout the plant.  All supervisor will receive training in dealing with substance abuse problems, administering saliva tests and identifying mannerisms of possible drug and alcohol abusers. The Company will provide information to employees concerning the adverse effects of alcohol and drugs and shall provide confidential sources of counseling and treatment for those employees who voluntarily seek assistance without penalty.


Discipline

Any violation of the Company’s Drug and Alcohol Policies, including a refusal to consent to testing, will subject the employee to discipline up to and including immediate discharge for the first offense. In addition, employees distributing, selling, possessing or discovered in the act of using unauthorized drugs on Company premises or while engaged in Company business will subject the employee to discipline up to and including discharge for the first offense.

First time offenders will be offered rehabilitation providing the employee agrees to remain working under the following conditions:
Reinstatement

Twelve-month probationary period

Employee must pass up to five (5) drug and alcohol tests during the employee’s probationary period, to be given at the Company’s discretion.

Agreement with no back pay.

Agreement with no precedent.

Employee must attend a patient referral program as outlined by a facility identified by the Company and Union. The employee must present verification of compliance to the Company of any program the Employee is to attend. Notification of compliance with the program will be provided by the program administrator.

Violation of any of the above terms will result in automatic discharge.

POST EMPLOYMENT HEALTH CARE AGREEMENT
Between

PILKINGTON NORTH AMERICA

and

UNITED STEEL, PAPER & FORESTRY,

RUBBER, MANUFACTURING, ENERGY,

ALLIED INDUSTRIAL AND SERVICE WORKERS

INTERNATIONAL UNION

AFL-CIO,CLC

Effective April 1, 2003

POST EMPLOYMENT HEALTH CARE AGREEMENT

PILKINGTON NORTH AMERICA UNION RETIREES & SURVIVING SPOUSES

Pilkington North America, Inc., (hereinafter referred to as the “Company” or “PNA”) and The United Steelworkers of America, AFL-CIO,CLC (hereinafter referred to as the "Union") hereby agree as follows.

ARTICLE  I

AGREEMENT
Effective April 1, 2003, this Post Employment Health Care Agreement covers eligible bargaining unit retirees and surviving spouses of employees of  Lathrop, Laurinburg, Ottawa, Rossford and the closed plants of Shreveport, Charleston, Liberty Mirror and Mason City. 

ARTICLE II

MEDICAL & PRESCRIPTON DRUG BENEFITS

Eligibility – Retirees – Lathrop, Ottawa, Rossford and the closed plants

2.01
(a)
An employee hired on or before December 31, 1988 who terminates PNA employment with at least 15 years of eligibility service in the Hourly Employees Pension Plan and is eligible for an immediate monthly retirement benefit will be eligible for post employment health care coverage. All employees on the seniority list who were age 40 or older on October 25, 1988, shall be grandfathered under the provisions of the 1985 General Agreement which required a minimum of 10 years of pension eligibility service (instead of 15 years) at retirement in order to be eligible for coverage continuation.

(b) An employee hired after December 31, 1988 and prior to June 29, 1998 at Rossford and prior to November 1, 1999 at Ottawa and Lathrop, will be eligible for post employment health care coverage upon termination of PNA employment, provided the employee

(1) attained age 60 with at least 15 years of Company service; or 

(2) attained 30 years of Company service.  

Company service is determined from the employee's most recent date of hire through the employee's date of termination.

Eligibility – Retirees - Laurinburg 

2.02     An employee hired before August 1, 1997 at Laurinburg will be eligible for post employment health care coverage upon termination of PNA employment, provided the employee had:

(a)
attained age 60 with at least 15 years of Company service; or 

(b)
attained age 55 or older with combined age and service totaling 85 or more, or

(c) as of  December 31, 1998, was age 60 or older and had 10 or more years of  Company service.

Eligibility - Dependents

2.03
(a)
Eligible dependents of an eligible retiree (defined in 2.01 and 2.02) will include:


(1)
A retiree’s legal spouse, provided that if the spouse is employed full-time and offered health care benefits through his or her employer, the spouse must elect at least single coverage through his or her employer in order to be eligible for coverage under the Company's health care plans.


(2)
A retiree’s unmarried child from birth until the end of the month in which the child attains age 19 provided the child continues to meet the definition of eligible dependent under the Internal Revenue Code.

(3)
A retiree’s unmarried child beyond age 19 provided the child is a continuous full-time student in an accredited college or university and is principally dependent upon the retiree for support and maintenance. In the event the retiree's child ceases to be a continuous full-time student (by reason other than graduation, illness, injury or unavailability of a class) prior to attaining the limiting age, coverage will end at the end of the month in which the child ceases to be a continuous full-time student. In the event the retiree’s child graduates prior to attaining age 23, coverage will be continued for an additional three months from the date of graduation but in no event later than the end of the month the child attains age 23. It will be the retiree's responsibility to notify the Company of such change in the child's student status and to provide documentation to the Company of continuous full-time student status upon request.

(4)
A retiree’s unmarried child beyond age 19 if, prior to attaining age 19, the child is (a) incapable of self-sustaining employment by reason of mental retardation or physical disability, (b) principally dependent upon the employee or retiree for support and maintenance and (c) proof of the mental retardation or physical disability is furnished to the Company no later than 60 days after the date the child attains age 19. It will be the retiree’s responsibility to provide documentation to the Company of continued proof of incapacity upon request. 


(b)
A "child" for purposes of this Agreement is defined as follows:


(1)
Natural born child, legally adopted child, or a child under court appointed  guardianship provided the child is dependent upon the retiree for support and maintenance. An adopted child can be considered a "child" from the moment the child is placed in the custody of the employee or retiree and his or her spouse, and

(2)
Stepchild, when the stepchild resides in the retiree’s household in a regular parent-child relationship and is principally dependent upon retiree for support and maintenance.

            (c)
If both parents of a child are employees or retirees of the Company and eligible for health care benefits, only one may elect to cover the child as a dependent.

(d) For purposes of dependent eligibility, dependents of retirees in the following two classifications will be limited to those dependents (spouse and/or child) who were eligible dependents as of the date of the retiree's retirement; except that in the event the retiree adds an eligible spouse subsequent to his or her retirement ("New Eligible Spouse"), such New Eligible Spouse will be eligible for health care coverage. 

In the event of the retiree's death, a New Eligible Spouse will be eligible for continuation of coverage until the earlier of the date the New Eligible Spouse remarries or the number of months such deceased retiree and New Eligible Spouse were married. This section applies to:

(1)      Dependents of employees who retired on or after October 1, 1990 at  Rossford, 

(2)
Dependents of employees who retired on or after January 1, 1992 and prior to January 1, 2001 at Lathrop or Ottawa and prior to April 1, 2003 at the closed plants.

(e)
The eligible dependents of a retiree who retired on or after January 1, 2001 at Lathrop or Ottawa and on or after April 1, 2003 at Rossford, Laurinburg and the closed plants will be limited to those dependents (spouse and/or children) who were eligible dependents as of the date of the retiree’s retirement.


(f)
If a retiree enrolls his or her dependent within 30 days of the dependent's initial eligibility, coverage will be effective beginning on the first day of the dependent's eligibility unless the dependent (other than a newborn) is hospital confined. If a dependent is hospital confined (other than a newborn), coverage will begin the first day following the dependent's discharge from the hospital.


(g)
A newborn of a retiree's dependent child will not be eligible for coverage under this Agreement.

(h)
If a retiree does not enroll within 30 days of the date first eligible for coverage, such retiree and his or her dependents will not be eligible for coverage until the next open enrollment period. 

(i)
If a retiree or retiree's spouse and/or dependent children eligible for coverage under the PNA health care plan is enrolled in another employer’s health care plan and subsequently loses coverage due to one of the events listed below (1–6), the retiree has 30 days from the date of the loss of coverage to enroll themselves, their spouses and/or their dependents in the PNA health care plan.

(1)
Discontinuation of healthcare coverage by the other employer,

(2)
Death,

(3)
Divorce,

(4)
Lay-off,

(5)
Retirement, or

(6)
Resignation

Eligibility for Surviving Spouses

 2.04
(a)
The Company will provide healthcare coverage for eligible surviving spouses and eligible dependents of deceased Lathrop, Ottawa, Rossford and closed plant employees who have coverage or are eligible for coverage as surviving spouses of employees who died on or after October 1, 1968, and prior to January 1, 1996. If the deceased employee was not eligible for or receiving a pension under a pension plan of the Company at the time of his or her death, health care coverage shall continue for a period equivalent to the number of complete calendar months of Company seniority the employee had at the time of his or her death. The cost of this coverage and  benefits provided shall be the same as for a retiree from the respective plant of the deceased employee.

(d) Surviving spouses of deceased Lathrop and Ottawa employees hired prior to November 1, 1999 and Rossford employees hired prior to June 29, 1998 who have coverage or are eligible for coverage as surviving spouses of employees who die on or after January 1, 1996, whether or not the employee is eligible for or receiving a pension under the Hourly Employees Pension Plan at the time of his or her death, shall be provided coverage by the Company until the earlier of:

(1) the number of complete calendar months of Company seniority the employee had at the time of his or her death, or 

(2) the date the surviving spouse remarries. 

The cost of this coverage and benefits provided shall be the same as for a retiree from the respective plant of the deceased employee.

 
(c)
Sponsored dependent coverage is not available under the Company group health care program.  Retirees with sponsored dependents who were covered as of the previous elimination of this program may continue such coverage until the dependent otherwise loses eligibility.

When a participant also has coverage through another group plan or is Medicare eligible:

2.05
The benefits provided shall be coordinated.

(a)
The method of coordinating health care benefits with Medicare is on the basis of the "carve-out" method.  Under this method, the Comprehensive Plan for Medicare eligible participants shall determine the total amount of a claim that is eligible to be paid, and the benefit eligible to be paid by Medicare is deducted from this amount. A participant who does not enroll in Medicare Part B will have benefits calculated from the PNA plan on the same basis as if the participant had enrolled in Medicare.

(b)
The method of coordinating health care benefits with other non-Medicare plans, when the non-PNA plan is primary will be on the basis of "non-duplication". Under this method the Preferred Provider Plan for Non-Medicare eligible participants does not pay benefits that are the obligation of the primary health care plan of the retiree, surviving spouse or dependents.

Prescription Drug Benefits

2.06
(a)
The Company shall provide a prescription drug program for all eligible retirees, surviving spouses and their eligible dependents. The program will include retail and mail order pharmacy components.

(b)
Prescriptions for drugs covered under the plan can be filled at a retail pharmacy for up to a maximum 30 day supply.  A maximum of two refills of a prescription can be filled at a retail pharmacy before the mail order program becomes mandatory. Under the mail order program, a prescription can be filled for up to a maximum 90 days supply.

(e) Each prescription filled at retail or through the mail order pharmacy shall be subject to the 

deductibles and co-insurance listed in the following table:

	Calendar

Year
	Annual

Deductible
	Co-Insurance
	Minimum

 Co-Insurance
	Maximum

Co-Insurance

	
	Retail/Mail
	Retail/Mail
	Retail
	Mail
	Retail
	Mail

	2003
	$250/ person
	20%
	$5
	$10
	$50
	$100

	2004
	$250/ person
	20%
	$6
	$12
	$60
	$120

	2005
	$250/ person
	20%
	$7
	$14
	$70
	$140


(d) Syringes and needles for injection of insulin and test strips for monitoring blood glucose levels are also included under the prescription drug program. The meters used for monitoring blood glucose levels are not included under the prescription drug program. 

(e) A preferred provider participating network of pharmacies has been established. Eligible participants who elect to use a non-participating pharmacy must complete a claim form in order to apply for reimbursement of eligible prescription drug expenses. The amount of reimbursement shall be the PNA cost of the prescription if it had been filled at a preferred pharmacy minus the respective deductible and/or co-insurance.

(f) The prescription drug program will cover a "once per lifetime" federal legend smoking deterrent treatment. The once per lifetime coverage must be a continuous program as indicated by the medication brochure and prescribed by a medical doctor or doctor of osteopathic medicine.

(g) The Prescription Drug Plan does not cover over the counter medications, vaccines, contraceptive devices nor charges for administering prescription drugs and insulin. It does not cover therapeutic devices nor appliances and supplies used in administering prescription drugs. It does not cover off-label use of prescription medications.  

(h) Unless specifically provided through the medical plan, the prescription drug program will be a separately administered program through a Prescription Benefit Manager (PBM) selected by the Company.

(i) The prescription drug program will utilize a closed drug formulary administered by the PBM, subject to PNA exclusions. Any future additions to the PNA specific exclusions to the closed formulary shall be discussed and agreed to by the Company and Union. The PBM may substitute a generic drug for all prescriptions in accordance with applicable state and/or federal laws. Any medications prescribed by a physician that are not listed on the closed formulary will be a non-covered expense. A participant who elects to receive such medications must pay the entire cost unless a medical appeal authorization has been approved by the PBM prior to dispensing.

(j) Effective April 1, 2003, prescription drug benefits will not be subject to an annual cap for participants covered by this agreement .  

2.07
Retiree Medical Plans 

(a) The standard plan shall be a Preferred Provider Plan (PPO) with Preferred Provider Network for eligible participants who are Non-Medicare eligible and a Comprehensive Medical Plan for eligible participants who are Medicare Eligible. If any participant or eligible dependent is Medicare eligible, the participant and all covered dependents are subject to the plan for Medicare eligible participants.  The benefits and limitations of the Preferred Provider Plan and the Comprehensive Plan are listed in 2.08 and 2.10, respectively.  

      The cost to provide these plans for 2003 is listed in 2.10.  The cost to provide these plans for 2004       

      will be determined after 2003 actual costs have been reviewed and discussed with the Union.

(b) The Company agrees to use its best efforts to review alternative plan offerings that may become available at major locations in which retirees reside, in order to provide high quality, cost effective health care coverage. In the event a high quality, cost effective Alternative Health Care Plan can be located, the Company will discuss such plan with the Union prior to implementation.

The Company agrees for the period April 1, 2003 through December 31, 2004 to continue to offer retirees HMO and EPO plans as alternatives to the Preferred Provider Plan or Comprehensive Plan.  The cost to provide these optional plans for 2003 is listed in 2.10. The cost to provide these plans for 2004 will be determined after 2003 actual costs have been reviewed and discussed with the Union.

2.08 (a)  Schedule of Benefits

Preferred Provider Plan (PPO) 80/60 Program 

For Non-Medicare Eligible Retirees and Dependents 

	Benefit Provision
	In-Network Care
	Out-of-Network Care

	Out-of-Pocket Maximums (Individual / Family)
· Excludes deductible, co-payments, prescription drug expenses, amounts over "usual and customary"
	2003 - $1,500 / $3,000

2004 - $1,600 / $3,200

2005 - $1,700 / $3,400
	2003 - $2,500 / $5,000

2004 - $2,700 / $5,400

2005 - $2,900 / $5,800

	Lifetime Maximum 

· Amounts counted toward the out-of-network lifetime maximum also count toward the in-network lifetime maximum.
	$1,000,000
	$300,000



	Physician Office Visits
	100% after $15 co-payment *
	60% after deductible

	Preventive Care
	
	

	Adult 
	
	

	Routine physical exams, including PSA 
	100% after $15 co-payment **
	Not Covered

	Routine GYN exams, including routine PAP & Mammogram
	100% after $15 co-payment *
	60% after deductible

	Pediatric

Routine physical exams (age 6 and below)
	100% after $15 co-payment *
	Not Covered

	Pediatric immunizations (age 6 and below)
	100% after $15 co-payment *
	60% after deductible

	Emergency Room Fee 


	100% after $50 co-payment *(waived if admitted)
	60% after deductible***

	Urgent Care Facility
	100% after $25 co-payment *
	60% after deductible

	Deductible (Individual / Family)

2003

2004

2005
	$250 / $600

$300 / $700

$350 / $800
	$500 / $1,200

$600 / $1,400

$700 / $1,600

	Co-insurance
	80% after deductible until out-of-pocket maximum is met, then 100%
	60% after deductible until out-of-pocket maximum is met; then 100%

	Diagnostic Services (Lab, X-Ray and other tests)
	80% after deductible
	60% after deductible

	Ambulance – Traditional, Air or Boat ****
	80% after deductible
	60% after deductible

	Hospital Services (Inpatient and Outpatient)
	80% after deductible
	60% after deductible

	Maternity  (initial in-network test at $15 co-pay)
	80% after deductible
	60% after deductible

	Medical/Surgical Services
	80% after deductible
	60% after deductible

	Infertility Counseling, Testing and Treatment
	80% after deductible
	60% after deductible

	Assisted Fertilization Procedures
	80% after deductible
	60% after deductible

	
	$5,000 Lifetime Maximum

	Organ Transplants
	80% after deductible (100% if a LifeSource Network Provider)
	60% after deductible

	Physical, Restorative Speech, Occupational, and Cardiac Therapies
	100% after $15 co-payment *
	60% after deductible

	
	25 days/year

	Chiropractic
	100% after $15 co-payment *
	60% after deductible

	
	Limit: $1,000/year

	Durable Medical Equipment
	80% after deductible
	60% after deductible

	Skilled Nursing Facility
	80% after deductible
	60% after deductible

	
	100 days/year 

	Private Duty Nursing
	80% after deductible
	60% after deductible

	Home Health Care
	80% after deductible
	60% after deductible

	
	100 visits/year

	Hospice
	100% (not subject to deductible); Limit $12,000 lifetime maximum


*   Not subject to the deductible.     **  Subject to a $300 annual maximum in 2003, $350 in 2004 and $400 in 2005
*** If out of network or not a true emergency
**** If medically necessary

	
Benefit Provision
	In-Network Care
	Out-of-Network Care

	Hearing Aids

· $3,000 maximum per three year period

· Including the hearing aids and initial testing and fitting

· Members may access any discount programs provided by the claims administrator

	Mental Health Services
Inpatient
	80% after deductible
	60% after deductible

	
	Inpatient Limit: 60 days/year

	Outpatient
	80% after deductible
	60% after deductible

	
	Outpatient Limit:  30 visits/year

	Substance Abuse Services
Inpatient
	80% after deductible
	60% after deductible

	Detoxification & Rehabilitation
	45 days per year; $50,000 lifetime maximum

	Outpatient
	80% after deductible
	60% after deductible

	
	60 visits per year; 120 visits lifetime maximum

	Pre-certification, Case Management and Retrospective Review Requirements


	See Section 2.09 (a)
	See Section 2.09 (a)

	
	

	Prescription Drug Program
· Maintain use of closed formulary.

The formulary is the MEDCO RxSelection Formulary with PNA exclusions.

· Maintain mandatory Mail Order.  (Two refills allowed at retail, then Mail Order thereafter.)

· Participants may appeal to Medco concerning the medical necessity of a non-formulary multi-source brand name drug.  If granted, days supply, co-insurance, and minimums and maximums will be the same as for formulary drugs.  If not granted, there will be no coverage under the plan.


	Prescription Drug Deductible:  $250 per person per year

Retail – 30 days supply

Mail Order - 90 days supply

Retail and Mail Order Coinsurance:

80%

Retail

Minimum co-insurance: 2003=$5  2004=$6 2005=$7

Maximum co-insurance: 2003=$50 2004=$60  2005=$70

Mail Order

Minimum co-insurance: 2003=$10  2004=$12  2005=$14

Maximum co-insurance: 2003=$100  2004=$120  2005=$140



	
	

	Retiree Contribution

· Preferred Provider Plan and Drug Program

· HMO/EPO and Drug Program


	Calculated based on the amount needed to satisfy the 4% cumulative annual limit in increased costs Pilkington North America will absorb.



	
	


*   Not subject to the deductible

2.08   (b)   Schedule of Benefits

Comprehensive Plan - Secondary to Medicare

For Medicare Eligible Retirees and Medicare Eligible Dependents

	Benefit Provision
	Benefits

	Deductible (Individual / Family)
2003

2004

2005
	$300 / $600

$350 / $700

$400 / $800

	Out-of-Pocket Maximums (Individual / Family)
· Excludes deductible, co-payments, prescription drug expenses, amounts over "usual and customary"
	2003 - $1,500 / $3,000

2004 - $1,600 / $3,200

2005 - $1,700 / $3,400

	Lifetime Maximum 

· Lifetime maximum amounts counted in the Non-Medicare plan count toward the retiree lifetime maximum.
	$1,000,000

	Physician Office Visits
	80% after deductible 

	Preventive Care
	

	Adult
	

	Routine physical exams, including PSA 
	80% after deductible **

	Routine GYN exams, including routine PAP & Mammogram
	80% after deductible 

	Pediatric 

Routine physical exams (age 6 and below)
	80% after deductible 

	Pediatric immunizations (age 6 and below)
	80% after deductible 

	Emergency Room Fee  ($50 co-pay waived if admitted)
	100% after $50 co-payment *

	Urgent Care Facility 
	80% after deductible

	Co-insurance
	80% after deductible until out-of-pocket max is met, then 100%

	Diagnostic Services (Lab, X-Ray and other tests)
	80% after deductible

	Ambulance – Traditional, Air or Boat ***
	80% after deductible

	Hospital Services (Inpatient and Outpatient)
	80% after deductible

	Maternity
	80% after deductible

	Medical/Surgical Services
	80% after deductible

	Infertility Counseling, Testing and Treatment
	80% after deductible

	Assisted Fertilization Procedures
	80% after deductible

	
	$5,000 Lifetime Maximum

	Organ Transplants
	80% after deductible (100% if a LifeSource Network Provider)

	Physical, Restorative Speech, Occupational and Cardiac Therapies
	80% after deductible

	
	25 days/year

	Chiropractic
	80% after deductible

	
	Limit: $1,000/year

	Durable Medical Equipment
	80% after deductible

	Skilled Nursing Facility
	80% after deductible

	
	100 days/year 

	Private Duty Nursing
	80% after deductible

	Home Health Care
	80% after deductible

	
	100 visits/year

	Hospice
	100% (not subject to deductible)

Limit $12,000 lifetime maximum


* Not subject to the deductible.     ** Subject to a $300 annual maximum in 2003, $350 in 2004 and $400 in 2005


*** If medically necessary

	
Benefit Provision
	Benefits

	Hearing Aids

· $3,000 maximum per three year period

· Including the hearing aids and initial testing and fitting

· Members may access any discount programs provided by the claims administrator

	Mental Health Services
Inpatient
	80% after deductible

	
	Inpatient Limit: 60 days/year

	Outpatient
	80% after deductible

	
	Outpatient Limit:  30 visits/year

	Substance Abuse Services
Inpatient
	80% after deductible

	Detoxification & Rehabilitation
	45 days per year; $50,000 lifetime maximum

	Outpatient
	80% after deductible

	
	60 visits per year; 120 visits lifetime maximum

	Pre-certification, Case Management, and Retrospective Review Requirements


	See Section 2.09 (a)

	
	

	Prescription Drug Program
· Maintain use of closed formulary.

The formulary is the MEDCO RxSelections Formulary with PNA exclusions.

· Maintain mandatory Mail Order.  (Two refills allowed at retail, then Mail Order thereafter.)

· Participants may appeal to Medco concerning the medical necessity of a non-formulary multi-source brand name drug.  If granted, days supply, co-insurance, and minimums and maximums will be the same as for formulary drugs.  If not granted, there will be no coverage under the plan.


	Prescription Drug Deductible:  $250 per person per year

Retail – 30 days supply

Mail Order - 90 days supply

Retail and Mail Order Coinsurance:

 80%

Retail

Minimum co-insurance: 2003=$5  2004=$6 2005=$7

Maximum co-insurance: 2003=$50 2004=$60  2005=$70

Mail Order

Minimum co-insurance: 2003=$10  2004=$12  2005=$14

Maximum co-insurance: 2003=$100  2004=$120  2005=$140



	
	

	Retiree Contribution

· Comprehensive Plan and Drug Program

· HMO/EPO/Supplements and Drug Program


	Calculated based on the amount needed to satisfy the 4% cumulative annual limit.

Calculated based on the amount needed to satisfy the 4% cumulative annual limit PLUS the incremental cost of the HMO/EPO/Supplements.



	
	


	Note:  This benefit chart is a summary only.  It does not fully describe the benefit coverage.  Additional details are available in the contract and plan documents.

	

	To be considered for coverage, all claims must be for medically necessary services or supplies

	

	This plan is secondary to Medicare.  It is not a supplemental plan.  If Medicare has an obligation to pay what this plan would have otherwise paid, this plan will pay no more.


2.09 
(a)
The Company retains the right to use utilization review vendor(s) to provide all retirees, surviving spouses and dependents under age 65 utilization services including, but not limited to, hospital pre-certification, continued stay review, individual case management, mental health and chemical dependency review and case management and chiropractic review.

(b) Annual deductibles, co-insurance and out-of-pocket maximums – The Preferred Provider Plan (PPO) shall have a single deductible and family deductible applicable to eligible charges.  Separate deductible amounts apply based on whether services are received in or outside of the preferred provider network. After the deductible has been satisfied, the Plan shall pay 80% (In-Network) or 60% (Out-Of-Network) of usual, reasonable and customary eligible expenses and the retire or eligible dependent will pay the remaining co-insurance until a calendar maximum has been satisfied. There will be a total annual out-of pocket expense for single and family coverage, after which time the Plan will pay 100% of eligible expenses for the remainder of the calendar year. Separate out-of-maximums apply for “in” or “out” of network services.

The Comprehensive Plan shall have a single deductible and family deductible applicable to eligible charges. After the deductible has been satisfied, the Plan shall pay 80% of usual, reasonable and customary eligible expenses and the retire or eligible dependent will pay the remaining co-insurance until a calendar maximum has been satisfied. There will be a total annual out-of pocket expense for single and family coverage, after which time the Plan will pay 100% of eligible expenses for the remainder of the calendar year.

(c)       Lifetime Maximum –The Retiree Medical Plans shall provide for a combined lifetime benefit of $1,000,000.  Amounts from the Comprehensive Plan administered by Unicare shall be carried over to the Preferred Provider Plan or Comprehensive Plan administered by CIGNA effective April 1, 2003. 

(d) 
Chiropractic Services – These services are subject to an annual maximum of $1,000 per person, provided the services are medically necessary, subject to the claims administrator guidelines.

(e)       Hearing Aids and Exams – Initial medical examination of the ear, audiometric examination and hearing aid evaluation tests and hearing aid devices are covered.  These services shall be subject to a $3,000 per person maximum once every three years.

(f)
Emergency Room Fee – Emergency room visits will be subject to a $50.00 co-payment. The co-payment shall be waived if admission to the hospital occurs. The Emergency Room benefit shall be administered on the basis of signs or symptoms shown by the patient as verified by the physician at the time of treatment, rather than on the basis of the final diagnosis. A medical emergency will not be considered to exist if treatment is not secured within seventy-two (72) hours of the onset of the condition.

(g) Outpatient restorative speech, physical, occupational and cardiac therapy services – These  will be covered services up to a maximum of twenty-five (25) days per calendar year.

(h)       Transplant services – Transplant services for bone marrow, heart, kidney, liver, heart/lung, pancreas/kidney or lung organ transplants will be covered when medically appropriate and necessary. Other services covered when the organ transplant is performed are as follows:

(1) The acquisition, preparation, storage and transportation of the donated organs, up to a maximum of $25,000 per transplant.

(2) Transportation and living expenses for the organ transplant recipient who is a participant and family members to the transplant facility when the facility is located more than 75 miles from the residence, up to a maximum of $10,000 per transplant.

(3) In the event the organ transplant recipient who is a participant must stay within the area of the facility and be medically monitored prior to the human transplant or after the transplant, the $10,000 referenced above can be used for this purpose, except the 75 mile limit does not apply.

(i)
     Hospice Care services – Services are provided to a terminally ill patient with less than six months to live. Hospice care provides palliative, supportive medical, nursing and other health care services by or in a certified hospice agency or facility. Hospice services are covered at 100% (not subject to deductible) up to a lifetime maximum of $12,000.

(j)

    Mental health and chemical dependency benefits provided under Non-Medicare eligible plans must be precertified or benefits will not be payable. These benefits will be administered and managed by a managed care mental health vendor of the Company’s choosing and the benefits available will be as listed in the charts.

(k)       Skilled care facility services performed in a skilled nursing home, subacute unit, transitional unit connected to a hospital or in a rehabilitation hospital will be covered for maximum periods as listed in the above charts. The benefit days will commence on the first day any payment by the plan is made. All skilled facility admissions regardless of age must be precertified with the utilization review vendor for intensity of services, eligibility and the above criteria. To qualify for benefits, the retiree, surviving spouse or eligible dependent must meet all of the following requirements:

(1) Skilled nursing services or skilled rehabilitation/restorative services must be performed by or under the direct supervision of a licensed professional.

(2) The skilled services must be performed on a daily basis.

 
(3)
The skilled services can only be provided on an inpatient basis but the intensity of services are less than those for general acute hospital but greater than those available to the covered person in their home.

(4)
The condition must be temporary in nature, treatable and the patient must be expected to improve to a predictable level of recovery. If the patient reaches a plateau or maximum level of recovery possible for that particular condition and /or the condition is not expected to improve to a predictable level of recovery, services will no longer be considered skilled in nature.




(5)
The care must not be custodial.

(l)
      Skilled care services provided on a part-time or intermittent basis (less than daily and up to eight hours per day), which cannot be accessed on an outpatient basis, and do not meet the definition for skilled facility services may be covered services under Home Health Care. Home health care services must be prescribed by a physician and medically necessary.

(1) The condition must be temporary in nature, treatable and the patient must be expected to improve to a predictable level of recovery.  If the patient reaches a plateau or maximum level of recovery possible for that particular condition and /or the condition is not expected to improve to a predictable level of recovery, services will no longer be considered skilled in nature.

(2) The care must not be custodial.

Contributions for Health Care

2.10
(a)
Effective April 1, 2003, retirees will contribute monthly to the cost of the Preferred Provider Plan plus Prescription Drug Plan or the Comprehensive Plan plus Prescription Drug Plan or Alternate Plan (if available) plus Prescription Drug Plan elected during their enrollment through pension deduction, or direct billing (when the pension is not adequate to cover the contribution) based on the following schedules.  

	
	PPO Plan
	Alternative Plans

	Non-Medicare Eligible

Retiree/Surviving Spouse
	Single
	Family
	Single 
	Family

	4/1/2003 – 12/31/2003

· PPO 

· Paramount

· OSF

· Kaiser

· Pacificare
	$100


	$200


	$125

$125

$125

$125
	$250

$250

$250

$250

	January 1, 2004 – December 31, 2004
	TBD *
	TBD *
	TBD *
	TBD *



* TBD = To Be Determined

	

	Comprehensive Plan
	Alternative Plans

	Medicare Eligible

Retiree/Surviving Spouse
	Single
	Family
	Single 
	Family

	4/1/2003 – 12/31/2003

· Comprehensive 

· Paramount

· OSF

· Kaiser
	$50


	$100


	$85

$115

$115
	$170

$230

$230

	January 1, 2004 – December 31, 2004
	TBD *
	TBD *
	TBD *
	TBD *



* TBD = To Be Determined

(b) Any employee who is less than age 56 and who is eligible for post employment health care benefits (see 2.01 and 2.02) and retires from PNA (exclusive of Disability Retirement under the Hourly Employees Pension Plan) shall be required to pay 100% of the premium for medical and prescription drug benefit coverage until such retiree reaches age 60.  Such retiree premium shall be adjusted on an annual basis based on any cost increases to the plan of benefits elected by such retiree.

(c)
The Company will meet with the Union prior to the next annual open enrollment period to review plan costs and discuss future monthly contribution amounts.

Company Reimbursement for Medicare Coverage 

2.11
An employee who retires from the Company and is eligible for continuation of health care coverage (other than COBRA) will be reimbursed until age 65 in an amount not greater than the Medicare Part B premium provided such retiree is eligible for and subscribes to Medicare Part B insurance. The Medicare Part B reimbursement shall not exceed the following schedule:


Period
          

       

 Maximum


4/01/03 through 12/31/04

   $54.00


ARTICLE III

POST RETIREMENT HEALTH CARE LIMIT

3.01 The Company and Union agree to a limit on the future annual rate of increase in per capita health care costs to be borne by the Company for retirees, surviving spouses and their eligible dependents.  Beginning with 1993 as the base year, if the actual rate of increase in per capita costs is expected to exceed 4% in any year, contributions from participating retirees and surviving spouses, or corresponding reductions in benefit levels will be required in order to achieve the 4% limit on Company cost increases.  

(a) For purposes of the above calculation, the per capita cost for individuals who are not Medicare eligible was $789 as of January 1, 2003.  

(b) For purposes of the above calculation, the per capita cost for individuals who are Medicare eligible was $239 as of January 1, 2003.

 3.02
Per capita costs will be determined on a paid basis combining indemnity and PPO claims, HMO premiums, EPO claims, Prescription Drug claims and administrative fees.  In addition, per capita costs will be determined separately for individuals under age 65 and those age 65 or older that are covered by Medicare.

 3.03
Annually, the Company will determine the actual aggregate cost of paid retiree health benefits net of any contributions for the twelve month period ending in December of the year preceding the year for which retiree contributions are to be set. Based on an actuarial assessment, the actual aggregate experience will be allocated to average per capita costs which will then be compared to the maximum company costs for the year based on the 4% annual rate of increase since 1993 and any excess will be the required retiree contributions or corresponding reductions in benefit levels for that year.

 3.04
(a)  The actual paid per capita costs for prior years will be compared to those previously projected for the purposes of setting retiree contributions to determine if there was any surplus or deficit in retiree contributions, the amount of the deficit will be added to any required contributions for the next year.  These adjustments will only apply for one year and do not become a permanent part of the contributions.


(b)  Effective for claims paid on or after January 1, 2003, the actual paid per capita costs for prior years will be compared to those previously projected for the purposes of setting retiree contributions if there are was any surplus or deficit in retiree contributions.  The amount of the deficit or surplus will be added to or subtracted from any required contributions for the next year.  These adjustments will only apply for one year and do not become a permanent part of the contributions.

3.05
The Company and Union agree to monitor the basis upon which retiree contributions are calculated, including the development of aggregate cost. The Company and Union will meet at least semi-annually (e.g. April 15th and October 15th), but not more often than quarterly, unless otherwise agreed to by the parties (Company and Union).

ARTICLE IV
ELIMINATION OF DENTAL BENEFITS

4.01
Effective April 1, 2003, the Dental Plan shall be eliminated for all participants covered by this Supplemental Agreement.

ARTICLE V

MISCELLANEOUS PROVISIONS

5.01 The provisions of the medical and prescription drug benefits provided in this Agreement for retirees (whether retired prior to the term of this Agreement or during the term of this Agreement) are negotiated benefits which are subject to modification, improvement or amendment through the negotiation process.

 5.02
It is intended that the programs of Medical and Prescription Drug benefits, as set forth in this Agreement, shall comply with any law or laws pertaining to such programs.

 5.03
If a National Health Insurance Program is enacted which relieves the Company of its obligation to provide Health Care Benefits as negotiated, then the Company and the Union will negotiate regarding the effects of such changes upon the provisions of this Agreement.

 5.04
The Company reserves the right at any time to place the programs provided for in this Agreement with carriers other than those now providing those coverages, provided the new carrier provides benefits equal to those in effect prior to the change in carriers.

 Signed and accepted this 31st day of January, 2003, in Pittsburgh, Pennsylvania.

	UNITED STEELWORKERS OF AMERICA, AFL-CIO,CLC
	PILKINGTON NORTH AMERICA

	By
	/s/ Leo W. Gerard
	By
	/s/ Randall D. Berg

	
	International President
	
	VP –  Industrial Relations

	
	
	
	

	By
	/s/ James D. English
	By
	/s/ Carolyn S. Hayes

	
	International Secretary-Treasurer
	
	Sr. Manager - Benefits

	
	
	
	

	By
	/s/ Leon Lynch
	By
	/s/ Lawrence E. Inguagiato, Jr.

	
	International Vice President – Human Affairs
	
	Manager – Retirement Planning

	
	
	
	

	By
	/s/ Andrew Palm
	
	

	
	International Vice President - Administration
	
	

	
	
	
	

	By
	/s/ John J. Murphy
	
	

	
	Special Assistant To The President
	
	


LABOR AGREEMENT
SEVERANCE PAY PLAN

OF OCTOBER 25, 1963, AS AMENDED
between

PILKINGTON NORTH AMERICA

and

UNITED STEEL, PAPER & FORESTRY,

RUBBER, MANUFACTURING, ENERGY

ALLIED INDUSTRIAL AND SERVICE WORKERS

INTERNATIONAL UNION
AFL-CIO,CLC
(“United Steelworkers” or “USW”)

On Behalf of its Lathrop, Local 418G 

Effective February 28, 2017  thru October 22, 2021
Lathrop, California
SETTLEMENT AGREEMENT


This Settlement Agreement (“Agreement”) is made by The United Steel, Paper and Forestry, Rubber, Manufacturing, Energy, Allied Industrial and Service Workers International Union, (USW) AFL-CIO,CLC, on behalf of its Lathrop, Local 418G (hereinafter referred to as the "Union") and Pilkington North America., (hereinafter referred to as the "Company"), hereby agree as follows:


WHEREAS, the Company will begin to cease manufacturing operations at the Lathrop Plant on or about March 3, 2014, and the Company intends to entirely cease operations at the Plant on or about September 1, 2014;


THEREFORE, in consideration of the foregoing premises and the mutual covenants and obligations contained herein, the Company and the Union, each intending to be legally held bound, agree as follows, this Agreement sets forth the complete, final and binding agreement of the parties with respect to the matters contained in this document.  To the extent that any provisions of this Agreement are in conflict with the terms of the Collective Bargaining Agreement, the provisions of this Agreement shall control.

1. The Company and the Union agree to implement the following plan with regard to the separation of employees in accordance with Article VI-Seniority:
a. Phase I of the separation of employees (“Phase I”) will take place, at the earliest, at the end of March 3, 2014.  All separated employees will be paid $600.00 separation pay per seniority/years of service or fraction thereof.   
b. Phase II of the separation of employees (“Phase II”) will take place, at the earliest, at the beginning of May 2014.  All separated employees will be paid $600.00 separation pay per seniority/years of service or fraction thereof.

c. Phase III of the separation of employees (“Phase III”) will take place, at the earliest, at the end of June 1, 2014.  All separated employees will be paid $600.00 separation pay per seniority/years of service or fraction thereof.   
d. Phase IV of the separation of employees (“Phase IV”) will take place, at the earliest, at the end of July, 2014.  All separated employees will be paid $600.00 separation pay per seniority/years of service or fraction thereof.   
e. Phase V of the separation of employees (“Phase V”) will take place, at the earliest, at the beginning of September, 2014.  All separated employees will be paid $600.00 separation pay per seniority/years of service or fraction thereof.   
f. The company and union will work together to prepare a general release form. See Attached (Waiver Form) see attachment-(Separation payment). 
2. The current collective bargaining agreement shall remain in full force and effect with respect to the Lathrop plant employees for as long as there is a member of LU-418G employed by the Company and working at the Lathrop, CA plant. The Collective Bargaining Agreement and any and all obligations thereunder will terminate with respect to the Lathrop plant employees on the date of closing of the Lathrop Plant.
3. All parties understand that any severance payments or other benefits described in this Agreement will be available only to those employees who remain employed by the Company until released by the Company in connection with the closing of the Lathrop Plant. Employees who voluntarily resign from the Company or who leave the Company for reasons unrelated to the plant closing will not qualify for the severance payments or other benefits described in this Agreement unless the employee can provide proof of employment by another employer. If the employee finds employment they will be terminating their employment rights ttherefore the benefit coverage will expire no later than 90 days from the end of the month of the last day worked.
4. Employees separated from employment under this Agreement will be terminated from the Company’s group health insurance plan (6) six months from the last day of the month that the employee worked. Employees will not be required to pay their portion of the premiums to keep their coverage. Employee’s will be eligible to continue health coverage in accordance with the Consolidated Omnibus Reconciliation Act of 1986 (“COBRA”) for an 18 month period for a combined total of 24 months. Employees will receive information about their COBRA rights at a later date.
5. The Union and the Company agree that shut down of the Lathrop Plant will take place in a safe and orderly fashion.  To ensure a safe and orderly transition of the work, productivity and work standards will be maintained during the transition, and all work rules will remain in effect and will be adhered to by the Union and its members.  
6. The Union acknowledges that it was given proper and timely notice of the Company’s intent to cease operations at the Lathrop Plant in accordance with the Worker Adjustment and Retraining Notification Act.
7. The Union agrees that the Company has fully satisfied its legal obligations which the Company may have under the National Labor Relations Act and the Collective Bargaining Agreement concerning the closing of the Lathrop Plant.
8. The Company will work with the Union and the State to provide resume writing and job skills training to all employees.  The Company will make the plant facility available as a site at which to conduct such training after normal work hours.  All training is to take place on employees’ time.
9. All employees shall have the option to transfer to open positions at other USW facilities.  If offered a position at another facility, employees from the Lathrop Plant will retain their Company seniority for pension and vacation benefits but  will be hired as a new employee as outlined in the Collective Bargaining Agreement (CBA) under Article XIII.  The Company will post at the Plant, a list of open positions at other USW facilities, and the Company will update the postings on a monthly basis. Accepting separation payment does not disqualify and employee from exercising their rights under Article 13. 
10. All payments to be made to employees of the Company under the terms of this Agreement will be made in a lump sum and shall be subject to withholding as required by law.  All such payments will be made only after the employee’s separation date and only after the execution of this Agreement by all parties.
11. The parties agree that they will not disparage each other, or engage in any conduct or communication that would adversely affect the reputation of each other, in any manner.


RSVP Vesting- employees (2)



Perfect Attendance bonus-will be prorated for the year



Freeze-Seniority List as of 11-11-13



Voluntary Layoff as current practice



Accrued Vacations will be paid @ separation



 Letter of employment verification for all employees



Post Healthcare exams-employee’s choice as to which provider they would like to use.



RSVP default on 401(K) Loans-The Company agrees, upon formal request by the employee, to process immediate termination of employment in the RSVP Plan for the separated Lathrop employees. Any unpaid balance of his/her loan will be come immediately due and payable. The participant's account balance will be reduced (offset) by the remaining unpaid loan balance at the lesser of 90 days following the process of the termination or at time of distribution. 

              For the Company
:



For the Union:


 SHAPE  \* MERGEFORMAT 
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Date: February 12, 2014
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Sheet1

		Lathrop Wages

		November 1, 2016		$20.50

		Effective Date		Increase amt.

		October 30, 2017		.70 retro back to 3-1-17.

		October 29, 2018		$0.60

		October 28, 2019		$0.50

		October 26, 2020		$0.50

		Effective January 1, 2018, the CASDI allowance will be rolled into all employee base wages. In exchange, twenty-five cents ($.25) per hour will be built into all base rates. 








