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President’s Message
Did you know that as a member of FTA, because we are an
affiliate of CTA and NEA, you
are insured against legal defense costs in lawsuits that arise
from your educational employment activities? The Educators
Employment Liability (EEL)
provides $1,000,000 of coverage for legal defense costs in
civil suits that are caused by
your educational employment
activities and up to $35,000
to reimburse attorney fees
and costs to defend you in
employment-related criminal
proceedings.

You’re probably already
convinced that being an FTA
member is hugely beneficial,
but there’s more.

I’m sure it crosses everyone’s
mind from time to time. Why
should I be a member of the
Fontana Teachers Association?
Most of us know that the union
negotiates our salary, benefits,
and work conditions. We also
know that we have rights to
be represented in disciplinary
meetings or to file grievances.

Money is always an issue. CTAinvest.org was developed by
California Teachers Association
to help you learn more about
your retirement benefits, voluntary retirement savings, basic
financial topics, insurance and
estate planning. In addition to
the articles, the site features
helpful calculators, short videos, a personalized financial
checklist and quizzes. There’s
also an Ask the Advisor section
that allows you to post a question and includes answers to
frequently asked questions.

But, there are other reasons to
be a member of the union.
For example, being insured
against legal claims due to
your employment is a pretty
nice piece of mind. Obviously
most people won’t use that
benefit. But, like most kinds of
insurance, you don’t want to
use it. You hope you never
have to.
What about a benefit you can
use right now? Has life got
you down? Maybe a comedy show would help. Go to
www.ctamemberbenefits.org/
access and check out the
discount for Flappers Comedy
Club in California is offering a
free ticket with the purchase of
a ticket! And, if you’re hungry,
there are discounts for Waba
Grill, El Pollo Loco, Del Taco,
Nestle’s Toll House Cafe, and
IHOP.
Staying in
tonight?
There’s a
discount
for Redbox so you
can rent a
movie.

Maybe you would like to take
a weekend trip to San Francisco with your sweetheart.
You can get a room at The
Handlery Union Square Hotel
for two nights at $340! That’s
a $170 savings. Come on
now. Don’t act like you’re not
impressed. You can take that
savings and splurge on a five
star restaurant (and the City
has a few!).

Spring is here. Birds are chirping, bees are buzzing, and
animals all over are starting
families and new life is bursting out all over. Maybe your
family is going through some
changes. As life goes on, your
insurance needs may change.
Don’t forget to evaluate your
insurance needs from time to
time, especially if you have
a family status change. As a
CTA member, you have an
opportunity to apply for Disability Insurance and/or up to
$200,000 of Life Insurance with
Standard Insurance Company
(The Standard) without answering any health questions when
you apply for coverage within

60 days following the date
of a qualifying family status
change.
A qualifying family status
change includes: marriage,
divorce or legal separation,
initiation or dissolution of a
domestic partner relationship;
birth or adoption of a child;
death of a spouse/ domestic
partner or child; commencement or termination of a
spouse/domestic partner’s
employment; change in employment from full-time to parttime by you or your spouse/
domestic partner.
For more information and
to apply online, visit: www.
CTAMemberBenefits.org/TheStandard.
Our medical coverage is, of
course, negotiated with the
district. However, it is definitely
a benefit. Recently I received
the following note from a
member:
I sometimes forget how good
we have it. I use my fair
share of medical benefits as
I have been dealing with
some chronic lower back
pain. I have had to go to
the ER twice, visit a spine
specialist, a pain-management specialist, and my
primary care physician. I’ve
had three x-rays, a CT scan,
and an MRI. I paid $35 for
my copays at the ER, which
included all the tests and
meds they gave me. The hospital billed $2500 per visit
to the insurance. I had a
$10 copay for my MRI, too.
Each doctor visit is a $10
copay.
Over the years, I have had

by:
Curtis Dison
F.T.A. President

multiple health care professionals check my insurance
benefits and remark, “Wow,
you have really good insurance. I take it for granted,
sometimes. But, the other
day I got a stark reminder
of it.
I went in for a simple medical procedure that requires
sedation. The procedure is
quick but similar to a minor
surgery. There’s a doctor,
an anesthesiologist, and
two nurses. I didn’t have a
copay at all. However, while
in the waiting room, another
patient had a conversation
with the office staff because
he had a $350 copay and he
was not expecting that. It
being a new year, he had yet
to meet his deductible, apparently. He was in pain and
needed the procedure. But,
I’m sure we can all appreciate that $350 is not an insignificant amount of money.
Day in and day out, I don’t
think about it much, but
this really brought it home.
It made me really grateful
to be a Fontana Teacher.
Please pass along my gratitude to the Negotiations
members and Benefits committee for all their hard work
in making sure we have such
good medical insurance.

Originally I was just going to
give that note to our Negotiations Chair, but I thought about
it and realized that many
people might not have reason
to use our medical benefits
so much and that it may be
useful for others to see it. There
are a lot of good reasons to be
a member. I
hope you all
have a lot of
good reason
to be members, too.
Happy April!
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Voluntary vs. Involuntary
Reassignment

by:
Connie Verhulst
F.T.A. Vice President

ARTICLE 8

It is that time of year when administration is making staffing plans for upcoming school year. This means that
some administrators may decide to reassign teachers.
In elementary, reassignment means to move teachers
from one grade level to another at the same work site.
In secondary, reassignment means moving a teacher
from one department to another. There are voluntary
reassignments and involuntary reassignments.

Voluntary Reassignment
8.7.1 Principal shall solicit staff preference no later than
March 1. By the last Friday in the month of April, the
principal will announce the anticipated vacancies for
the subsequent school year. These vacancies will be
posted at the site for a period of two (2) days, prior to
the end of the instructional year.
If there are any anticipated vacancies, teachers at
a site should be given consideration for the vacancy.
8.7.2 states:
Consideration of requests for voluntary reassignment
shall be made on the following basis:
8.7.2.1 Applicant has the proper credentialing for the
position.
8.7.2.2 Legitimate, education related purposes.
The procedure for requesting a voluntary reassignment
is outlined in 8.7.3.1:
8.7.3.1 Any bargaining unit member who wishes to request a reassignment to a vacancy
shall submit a written request to the Principal within the
site posting period as per Article 8.2
Remember, if you are interested in an open position
at your site, put it in writing. An email would be appropriate.

Involuntary Reassignment

8.8.1 Principals shall reassign bargaining unit members
for the following reasons:
8.8.1.1 To accommodate shifts of the student population
8.8.1.2 To provide for increasing or decreasing enrollment
8.8.1.3 To implement plans for efficient use of classroom facilities
8.8.1.4 To accomplish legitimate educationally related
purposes
8.8.3 Involuntary reassignment shall not be done for
punitive, arbitrary, or capricious reasons
The procedure for requesting a voluntary reassignment
is outlined in 8.8.4:
8.8.4.1 Provide notice of any involuntary reassignment
to the bargaining unit member as soon as practical
8.8.4.2 Offer to conference with the respective bargaining unit member as soon as possible prior to the
reassignment
8.8.4.3 Provide, upon request, the reasons for reassignment in writing
If you are involuntarily reassigned, you should ask the
principal for the reasons in writing. An email would be
appropriate. If you are reassigned, and you have any
questions or concerns, contact the FTA office. If involuntary reassignment requires a change in classrooms,
8.8.4.5 states that the district will provide relocation
assistance of instructional materials from the current
classroom to the new classroom.

GRIEVANCE COMMITTEE
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A REFLECTION
G R I E VA N C E T E A M C H R O N I C L E S

I wasn’t always a teacher. I
started teaching when I was
already 30 years old. Like many,
I worked in the “private sector” before going into Public
Education and working for the
“gub’mint.” I started working
when I was 14, delivering newspapers for The Daily Report. I
went into retail then, working for
a pet store, a clothing store, a
music store, a video rental/music store, a book store, and I was
a bank teller for four years. After
all of that, I worked for a couple
different entertainment companies in internships and support
positions.

was open.
Thankfully, there were laws that
said we had to be given lunch
and break times. But, if I missed
my break because we were
too busy, well, that’s just how it
went.

I didn’t have a contract. I didn’t
have a Negotiations Team to
get me a good salary or to
make sure that I got some raises.
In the entertainment jobs, I finally got some health insurance. It
was a PPO and it was hard to
find a doctor who would take
my insurance, mostly because
my plan was awful. I worked
the hours they gave me. At the
book store, my manager hated
me and dropped my hours to
one day a week so I would quit.
If I was scheduled to close the
store, I did. Some days I had
to close the store (work until 11
p.m.) then open the store (back
at work at 8 a.m.). Everyone
had to work inventory.

What was I going to say? No?
And watch my hours go to
another teller? Watch someone
else get a promotion to loan
officer? Forget that! I went out
and worked until the line was
gone and then finished my
lunch. Probably.

I had a dress code at the bank.
I had to buy my own dress shirts
and ties making $10 an hour
with no health insurance because the bank wouldn’t give
me more than 30 hours a week.
They didn’t post positions when
a new loan officer was needed
or when a Senior Teller position

You see what I’m getting at. I
couldn’t file a grievance and
get my 10 minute break back.
And my lunch was only “duty
free” if I left the building, which
I learned to do or the manager was liable to come into the
break room and ask me to help
with the customers because the
line was out the door.

So, when I get to work on a
grievance for a member, I’m
very conscious of the powers
we have earned by being a
union. When I go into an administrator’s office as a union rep, I
am on par with that administrator! I don’t know about you, but
for decades, the boss was the
boss. You do what the boss says.
You don’t argue and you can
tell them when they’re wrong
but you’re not going to like
what happens after. I can’t tell
you how awkward it was the first
few times I had meetings with
administrators and I got to argue with them! It was so surreal!
I pointed out where they were
mistaken and... nothing happened! Well, not nothing, but I

didn’t get fired which surprised
the googly-mooglies out of me.
What did happen, though, was
that the administrator had to
take our complaints seriously.
A grievance is a complaint, if
you’re being literal. I can only
imagine going up to one of my
bosses before I was a teacher
and telling them, “We need to
talk. I have a grievance with
you.” The reaction would have
been either instant termination
(“Grieve this, punk!”) or they’d
pull a muscle laughing so hard.
But, I can guarantee I wouldn’t
have gotten listened to nor
would my problem have been
solved.
It’s good for me to take a step
back sometimes and reflect on
how good things are. It doesn’t
always feel that way, but my
feelings aren’t reality. What is
reality is that we have a contract and the right to grieve. We
can force administrators to hear
us out (and trust me, they don’t
always want to listen!). We can
negotiate for better pay, better
hours, better benefits. We can
work to rule and insist that they
follow the contract. And when
they don’t, we can call the
Grievance Team.

BY:
Glennon Poirier
Grievance Committee
Co-Chair

SOCIAL/MEMBERSHIP COMMITTEE
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Please visit the fontanateachers.org website to download an order form.
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F.T.A . EMA IL A DDRESSE S
FTA Pres, Curtis Dison		

...................................		

ftapres@fontanateachers.org

FTA Vice Pres, Connie Verhulst

...................................		

ftavp@fontanateachers.org

CTA, Exec. Director, Bubba Smith ...................................		

BSmith@cta.org

Mandy				

...................................		

apeters@fontanateachers.org

Nathalie				

...................................		

nalvarez@fontanateachers.org

F.T.A. Office				

...................................		

ftaoffice@fontanateachers.org

Negotiations Chair			

...................................		

negotiations@fontanateachers.org

Grievance				

...................................		

grievance@fontanateachers.org

Social/Membership			

...................................		

social@fontanateachers.org

Moved Recently? Name Change?
Please email the F.T.A. office at:

ftaoffice@fontanateachers.org
with your updated
membership information.
Thank you!

COMMUNITY OUTREACH COMMITTEE
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Pack-A-Purse

Thank you to all of you who donated items for
our Pack-A-Purse Community Outreach project!

Your contributions are greatly appreciated!

SOCIAL/MEMBERSHIP COMMITTEE
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FYI

SEARCH FOR:

“FTA Members Only Page”

August 11
September 8
October 13
November 3
December 8
January 12
February 2
March 9
April 13
May 11

August 16
September 13
October 11
November 8
December 13
January 17
February 14
March 14
April 11
May 9

TGIF
DATES
P a n c h o V i l l a’s

REPFCOUNCIL
TA O f f i c e

TAX INFO
2017 UNION DUES
Full time - $ 1,195.00
PART TIME - $ 621.00

$10.50
$8.50
$8.00
Cash Only
MOVIE TICKETS
F TA O f f i c e - R e s t r i c t i o n s A p p l y

Fontana
Teachers
Association
16850 Seville Ave.
Fontana, CA 92335
Phone (909) 829-0940
Fax (909) 829-0466

SOCIAL/MEMBERSHIP COMMITTEE
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TicketsatWork.com is the leading Corporate Entertainment Benefits provider, offering exclusive discounts, special offers an access to preferred seating and tickts to top attractions, theme parks, shows,
sporting events, movie tickets, hotels and much more. TicketsatWork is a unique benefit offered exclusively to companies and organizations and their employees and members.

FTA’s Discount Code: KBFFTA

If you have any questions regarding the class (which is taught by
one of our own members), please
feel free to contact her at:
jcampbell@dominicancaonline.com
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Connie’s Corner

April is now with us
I will try not to cuss
Because testing has begun
Soon the school year will be done
So much to do before school’s out
Finish all of it, I really doubt
The end means two things for me
The P!nk concert and the Solo movie
Something to look forward to
Amongst all the things I have to do
And then our summer break will be here
Something we can all cheer

ELECTIONS Committee
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F.T.A. ELECTIONS RUN-OFF
Timeline
CAMPAIGNING: 					4/12/18-5/4/18
PREPARATION OF BALLOTS: 		

4/13/18-4/17/18

DISTRIBUTION OF BALLOTS:			

4/18/18

VOTING:							4/18/18-5/3/18
ANNOUNCEMENT OF RESULTS:		

5/4/18

CHALLENGE DEADLINE:				

5/23/18 BY 4PM

ballots due: 5/3/18 by 4:00pm

Winners will be awarded at their school site, among their peers,IPD
with
their
committee
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winning ribbon, balloon bouquet and a $25 gift card to Target.

a special thanks to our members who took the time to encourage students
to participate in the contest and for making sure they turned everything in
correctly and on time!

HUMAN RIGHTS committee

PAG E / 1 3

14 / PAGE

COMMUNITY OUTREACH committee

two separate auctions will be conducted (one for each chair)
Proceeds from auction will go to support community outreach projects.
If you do not have a facebook page but would like to participate, please email
social@fontanateachers.org for information on how to bid.

