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President’s Message
W

e all know that schools are paid for
by taxes, that a school run by the
government is paid for by the government
and that the government gets its money
from taxes. So, there you go! California’s
schools are funded by taxes. I don’t know
why people think Education funding is
complicated!
But, which taxes? From where? I’m going
to quote from the excellent Ed100 website
(https://ed100.org/lessons/whopays)
since there’s no point in me re-wording
what is already very clear:
“There are several things you ought to
understand about the allocation system:
•
•

•
•

•

There are four major kinds of revenue
sources for education.
Property taxes are the main source of
funding, despite what people think.
The state receives property taxes and
redistributes them.
Given the current system, your district
can only do things on the margin to
affect how much revenue it has.
California is different from other
states in the very small level of revenue-raising power local communities
have.
The amount per pupil your district
gets may be different from the one
next door, mainly because of the
rules of the Local Control Funding
Formula (LCFF), but possibly because
of revenue sources particular to that
district.”

“Until the late 1970’s, schools were
predominantly funded by local property
taxes, and the most basic function of a
school board was to set the local property
tax rate. Rates varied among districts, and
receipts varied according to both the tax
rate and the “assessed” (taxable) value of
homes and commercial properties being
taxed.
This arrangement was great for property-rich districts, but rotten for communities with low assessed values and lots of
students. Those communities had to set
very high property tax rates in order to
provide schools with as much money per
student as their more fortunate counterparts. The Serrano v. Priest case successfully challenged this arrangement. Is it

really fair, the case asked, that some districts can tax themselves at a lower level
and still enjoy more funding per student
than others? After all, kids have no say
in the wealth of their parents. The case
led to court-mandated “revenue limits”
meant to, over time, equalize funding per
student at the district level. This was done
through ADA & Categorical funding.
The Serrano decision increased the state’s
role in determining public school funding. Voters continued this trend by passing Proposition 13 in 1978. Among other
things, this constitutional amendment set
a statewide limit on the property tax rate
at 1% of assessed value. This caused an immediate and dramatic drop in the amount
of local property tax available to support
schools. The state stepped in, using a
budget surplus to protect schools from
what would have otherwise been massive
cuts. But in the process it also took control
of the process for allocating local property taxes, effectively gaining nearly full
power over how much money education
would get and how the funds would be
distributed out to local school districts.”
(ed100.org)
Local Control Funding Formula
“Prior to 2013, California had an almost
impossibly complex system for allocating
funds to school districts. Developed without consistent principles over many years,
it was loaded with inconsistencies and
special arrangements. That system was
erased when California lawmakers created
the Local Control Funding Formula (LCFF), a
much simpler and fairer set of rules.
The big idea of LCFF is that school districts
and charter schools with “higher need”
students get more money to invest in
those students. Here is how it works:
1.

All districts receive a “base grant” for
each student. The base grant is larger
for grades 9-12 than for other grade
levels.
2. Districts receive 20% additional
“Supplemental Funding” per student
for students with higher needs —
children Learning English, in poverty,
and/or in foster care.
3. Districts with large concentrations of
students with these identified needs
get additional money. If more than
55% of children in the district are in
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poverty, in foster care, or learning
English, the district receives an extra
50% of the base grant for each student beyond the 55% threshold. This
is called “Concentration Funding”.
(For example, a district with 60% high
need students receives 150% of base
funding for 5% of its students.)
The end result is that districts receive very
different levels of funding based on how
many English language learners, children
in poverty and children in foster care they
have.
In the old system, funds were apportioned
with strong restrictions on how they could
be used. Under LCFF, those restrictions are
gone: the use of funds is substantially left
to school districts, subject to the intent of
the LCFF law. This was a big change. Now it
is school districts that hold the gold, and
make the rules.
There can be a big difference between
intent and reality. Are districts actually
following through on the intent of LCFF by
investing more money in higher-need students? It’s hard to know. The districts hold
the gold, make the rules, and conduct
their own accounting. The Local Control
Accountability Plan (LCAP) is intended to
provide information about the actual use
of LCFF funds, but the accounting detail in
the LCAP is minimal. In practice, it is up to
community leaders to enforce the intent
of the law.” (ed100.org)
School funding is complex and sometimes confusing. The ed100.org website
is a great resource if you want to do more
reading, for example, on LCAP or Prop 98.
There simply isn’t enough space in the
Fontanan to cover all aspects of the topic.
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Happy New Year?

As

a teacher, Happy New Year”
has always seemed weird to
say in January. Yes, it is the beginning of a new calendar year, but our
new school year does not start until
August. I find this time of year less
stressful than the new school year.
As an elementary teacher, I walk into
the classroom in January and pick
up right where I left off three weeks
earlier. I also find at this point in the
year, time seems to speed up. There
are more days off coming up, testing,
field trips, spring break, more testing,
and end of the year activities.
During this time of the year many
people are making New Year’s resolutions, goals for the upcoming year.
This is something I like to do at the
beginning of the school year. About
this time, I usually try and reflect on
those goals. I have half a year to continue those goals and now would be
the time to evaluate the reality of my
goals. I don’t usually share my goals
with anyone, but here are a couple.
Goal 1 was to create a wonderful,
warm environment for the students.

Goal 2 was to find the positive each
day.Well, they seem like easy goals.
Creating a wonderful, warm environment for the students has been easy.
I created a Minions meets Star Wars
themed room. It takes more than
decorations on the wall to create the
environment, but it made me happy
to be there. In turn the students easily fed off that energy.
Goal 2 has turned out to be quite
the challenge. I will admit there
have been days when finding the
positive has not always happened. It
has been a roller coaster of a year. I
have had a rock thrown at me, a first
in twenty-three years of teaching. I
have had books, trash cans, and other objects thrown on the floor. I have
had papers ripped up. I have had
glasses broken. I have had students
run out of the room. I have had
students repeatedly tell me no and
that they do not have to do what I tell
them to do.
Finding the positive daily has been
a challenge. Sometimes it has been
impossible. Although I sometimes
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feel I am the only teacher going
through a year like this, I know there
are many of you reading this, nodding your head as you relate. Maybe
it is not this year for you, but we have
all had that tougher year.
Despite all this, I can tell you I see
the difference I am making. As I say,
we have rounded the corner. The
last half the year will have its own
challenges. There will be days when
I cannot find the positive. In those
moments, I need to remember the
big picture. Sometimes when we
focus too much on the details, we
miss the beauty of the whole. I will
continue to try and find the positive
each day. On those days when it does
not come easy or it does not happen,
I will remember to see the big picture
and find the beauty in the whole.
So, HAPPY NEW YEAR! May the
rest of the year filled with those moments that we as teachers treasure
the most – those moments when we
truly know we are making a difference.
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Tax Information
2018 Union Dues
Full Time: $1,294.00
Part Time: $646.00

SO-

PAG E / 5

FREE PUBLIC EDUCATION

IS A CIVIL RIGHT

#WeAreCTA
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F.T. A . EMAI L A DDRESS ES
FTA Pres, Curtis Dison

...................................

ftapres@fontanateachers.org

FTA Vice Pres, Connie Verhulst

...................................

ftavp@fontanateachers.org

Mandy Kininmonth

...................................

apeters@fontanateachers.org

Nathalie Alvarez

...................................

nalvarez@fontanateachers.org

F.T.A. Office

...................................

ftaoffice@fontanateachers.org

Negotiations Chair

...................................

negotiations@fontanateachers.org

Grievance

...................................

grievance@fontanateachers.org

Social/Membership

...................................

social@fontanateachers.org

Moved Recently? Name Change?
Please email the F.T.A. office at:

ftaoffice@fontanateachers.org
with your updated
membership information.

Thank you!

SOCIAL/MEMBERSHIP COMMITTEE
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FYI

SEARCH FOR:

“FTA Members Only Page”

TGIF DATES

REP COUNCIL

February 8

January 16

March 8
April 12

February 13

MOVIE TICKETS
$10.50

March 13
April 10

May 3

May 8

Pancho Villa’s

F TA O f f i c e

$9.00
$8.00
Cash Only
F TA O f f i c e - R e s t r i c t i o n s A p p l y

TICKETS!!

$8.50

FTA OFFICE
HOURS
MONDAY-FRIDAY
8:30am-4:30pm

Fontana
Teachers
Association
16850 Seville Ave.
Fontana, CA 92335
ftaoffice@fontanateachers.org

Phone (909) 829-0940
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SO- COMMUNITY OUTREACH COMMITCIAL/
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UNION CODE
OF CONDUCT

GRIEVANCE
HOTLINE

• I will not criticize any union col-

Think you have

league except to the individual

experienced a

directly.
• If any union colleague is being
criticized in my presence, I will

contract violation?
You can text the
Grievance Hotline

confront the criticism and ask

to get more

that it stop.

information!

• I will not participate in any conversations with management that
criticize, or negativity speculate
about any union colleague.
• I will settle my differences with
colleagues within the union.
• I will engage in debate, offer others every opportunity for debate
and respect the minority viewpoints, but I will observe and support the majority mandate of the
union.

Just text:
909.278.7130
with your name,
school site,
position, and your
question. A
Grievance Team
member will respond
as soon as possible.
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SOCIAL & MEMBERSHIP COMMITTEE

2018 C A L I F O R N I A T E A C H E R S A S S O C I A T I O N 2019

Member Benefits

Member
Beneﬁts

LEARN ABOUT YOUR MEMBER BENEFITS
at www.CTAMemberBenefits.org
Save Money while traveling, dining out, purchasing apparel, or buying
school supplies, at over 350,000 discounts nationwide
through the Access to Savings Program.
www.CTAMemberBenefits.org/Access
Access My Deals App
Program ID 200449

Protect Your
Loved Ones and Income
With

Auto and Home/Renters Insurance
Provided by California Casualty
Preferred Rates, Educator Benefits,
Exceptional Service, Generous Discounts

Life & Disability Insurance
From The Standard

For your quick quote, visit:

www.CTAMemberBenefits.org/Standard

www.CTAMemberBenefits.org/calcas

Your
Federal Student Loan
Forgiveness Resource

DISASTER

RELIEF

FUND

www.CTAMemberBenefits.org/studentloans

www.CTAMemberBenefits.org/drf

We want you to have a
long and happy retirement

CTA Credit Union

CTA-endorsed 403(b) Retirement Savings Plan:
Low fees and fiduciary standards
650.552.5200
www.CTAMemberBenefits.org/rsp

New $150 Account Bonus
&
Auto/Home Loan Discounts
www.CTAMemberBenefits.org/Provident

This is a brief description of the CTA and NEA Member Beneﬁt Programs. All beneﬁts and eligibility requirements are subject to the terms of the plan certiﬁcates, Summary Plan Descriptions, or
custodial account agreement. The beneﬁts described herein may be modiﬁed or terminated by CTA and NEA Member Beneﬁts at any time.

NEA MEMBER BENEFITS
•C

AL

TE

900 Clopper Road, Suite 300
Gaithersburg, MD 20878-1356
(800) 637-4636
www.neamb.com
ask_us@neamb.com

AC

IFO R NI

Union
Labor

N

MBPOST0618

A•

1705 Murchison Drive
Burlingame, CA 94010
(650) 552-5200
www.CTAMemberBenefits.org
member_benefits@cta.org

S

CTA MEMBER BENEFITS

HERS AS

Fontana Teachers Association Night

SOCIAL/MEMBERSHIP COMMITTEE
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FONTANA TEACHERS ASSOCIATION
Professional Improvement Grant
2019

F.T.A will be awarding small grants for F.T.A. members to subsidize their professional improvement.
These mini grants can be used for the following:
• Help towards paying current tuition
• One month of your school loan payment
• Attending an educational conference/

workshop/training/class (in person or online)

• Professional improvement materials, such as

professional books, subscriptions to educational
journals or institutions

• Other: detailed explanation and documentation

will be needed to demonstrate relevancy to
professional growth

Please go to FONTANATEACHERS.ORG to
download the application and requirements.
Grant monies will not be paid directly to member.
They will be paid to the company or institution.
All required information/documentation and/or
copies must be attached to application in order
for your application to be considered.
Limited number of grants available.

$$$$$$

