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President's Report:

Story of the Month

I

-Jo Ann Pyle-

magine this: You’re on your way
to work when a another vehicle
hits your car and next thing
you know you are on a stretcher
waiting to go to the hospital. Your
first thought is to call your spouse
and let them know what happened
and inform them that you are OK
(at least as OK as you can be on
a stretcher waiting to go to the
hospital.) This makes sense, right?

Being a dutiful postal employee
your second thought is that you
need to let the office know you are
not going to make it in since you are
on a stretcher waiting to go to the
hospital. You ask your spouse to call
the office and let them know what
happened.

Your spouse is understanably very
upset that you are injured and on
your way to the hospital but makes
the call to the office. A 204B answers
the phone and immediately begins
interrogating your spouse. The 204B
rudely wonders why the carrier was
able to call the spouse but couldn’t
call the office. Maybe because he
was on a stretcher waiting to go to
the hospital. As the spouse begins to
explain the severity of the accident
the 204B hangs up on your spouse.
Your spouse calls back and the 204B

hangs up on them again. So now
the spouse and the carrier are even
more upset on top of the trauma of
being in an accident and going to
the hospital.

Does this sound right to any of you?
Definitely not to me. My suggestion
is that management pay more
attention to who they are asking to
supervise and to make sure 204Bs
and others in management have
enough training to be “human”. For
some it is not automatic.
Wedgwood Station Recognized

Senior Lobby
Day
-Jack Hayes-

O

n Thursday, February 25th at
6:30 a.m. a sleek, white Starline
chartered bus rolled slowly into
the IAM Local 351 parking lot in South
Park. Several cars began arriving
and people gathered in a meeting
room in the Machinist’s Hall. After
some “hellos,” hot coffee and bagels,
handouts were passed around to
the politically active members of the
Puget Sound Advocates for Retirement
Action (PSARA). Our retired Branch
79 legislative superstar Don Bennett
and I joined the 21 others in our
group and we all boarded the bus
heading to Olympia.
After a stop in Tacoma to pick up a
few more seasoned citizens we were
at the State Capitol in what seemed
like a short time. The morning fog
was so thick that it was impossible to
see the domed symbol of our state.

Wedgwood station was recently
recognized for having zero accidents
in Quarter 1 of this fiscal year.
Postmaster Trent McNeal made a
presentation at the station and I was
(Continued on Page 5)
pleased to be in attendance. We all
have a common
goal to have
Retirement Seminar Announcement
zero accidents
and injuries
There will be a Retirement Seminar
and it’s great
that Wedgwood
(For FERS and CSRS Both)
employees were
At the Branch 79 Office
recognized for
210 Queen Anne Ave N
zero accidents.
Congratulations
Wedgwood!

(Continued on Page 6)

May 26th / 7 pm
Spouses are welcome.
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Branch Meeting Summarized Minutes
March 9th, 2016
Assistant Secretary-Treasurer, Kevin Gottlieb

President Jo Ann Pyle called the March
Branch meeting to order at 7:00 PM. A
roll call of officers found Chriss Daniels
absent.
A Moment of silence was observed for
personal reflection.
Applications for Membership: Kevin
read the names of 71 new applications for
membership. MSC
Visitor: Jo Ann welcomed Lindsay
Carlisle from Food LifeLine. Lindsay
spoke to the members about the upcoming
food drive.
Jo Ann informed the members of the new
national sponsor, UFCW. Three offices
will be testing paper bags this year.
Communications: Mark Myers read
thank you letters to the branch.
President Jo Ann Pyle:
• The legislative luncheon was a
success last month. Thanked Rick
Horner and Brian Wiggins for
setting it up.
• Talked about the recent Basic
Shop Steward College. Thanked
those that attended.
• Convention preparation is
coming along. Committee Chairs
meeting is March 21, 2016 at the
hotel.
• Seattle bids are late, award
notices are also late.
• Wedgwood received an award for
no accidents during quarter 1.
• National negotiations opened
February 19, 2016.
• A Philip Randolph is giving away
a free membership to one of our
members.
• Phone calls about the website
missing items. This will be fixed
once a new office assistant is
hired.
• Working on getting a new office
assistant. Thanked Peggy Cooper,
Chriss Daniels and Mary Bartley
during this transition period.
• Statewide training is next week.

•

Management push on carriers not
doing what they should be doing.
Emphasis is on RIMS.

Vice President BJ Hansen:
• Over 400 grievances to date.
• Talked about covert observations
by management.
• Talked about a Labor Notes
article & the Canadian Post
Office.
Business from the Floor:
• Question about the status of the
Tacoma plant and also about the
scanners communicating with the
carriers.
• Scanners should be fixed before
discipline should be issued.
• Discussion about scanners and
texting.
• Discussion about the scanners
and route adjustments.
• Question about notices left on
collection boxes.
• Question about carriers start
times.
• Thank you to BJ for her recent
article in the Seventy-Niner.
Condolences Mark Myers:
• Read the names of those that
recently departed, including Gold
Card Members Donald Fortune
and Robert Stumpf. A moment of
silence was observed.
KCLC/WSLC:
• Spoke about recent the WSLC
meeting he attended.
• The legislative luncheon was
good.
• Don Bennett spoke about Raise
Up Washington to increase
minimum wage and sick leave
for the entire state. Delegate
meeting next Wednesday to
replace McDermott. Caucus is
coming up.
• Comment about a carrier who
was fired for a political sticker on
his car.

(Continued on Page 4)
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Dates to Remember

Shop

Stewards
Auburn.....................Sharlamar Alderin
Auburn..............................Son Nguyen
Bainbridge Island...............Erika Wales
Ballard..........................Tyson Burchak
Ballard.....................Michelle Holthaus
Ballard...............................Matt Rollins
Bellevue Annex...............Sonny Diwan
Bellevue Annex...................Eric Magat
Bellevue Crossroads......Alia Chaudhry
Bellevue Crossroads......Tisha Peterson
Bellevue Main.................Cory Carlson
Bitterlake................................Ron Jilk
Bitterlake.............................Carol Ford
Bothell......................Susan Mulholland
Bothell...............................Terry Nixon
Burien...............................Tracie Steele
Columbia............................Rick Hoang
Des Moines..........................John Flynn
Enumclaw...................Steve McMullen
Georgetown...........................JV Cortez
Interbay..............David Kidder-Fincher
Interbay...........................Jose Martinez
Issaquah...............................................
Kirkland........................Archie Asberry
Kirkland.........................Alfredo Dwan
Lake City......................Andrew Forray
Mercer Island..................Amilin Santos
Midtown/Seattle.....................Huy Ngo
Mill Creek.............................Luong Ha
Mill Creek.....................Brian Wiggins
North City........................Ron Grisham
North City............................Bay Young
Part-Time Regulars..........Cathy Brandt
Redmond ........................Eric McMeins
Redmond...........................Ken Stevens
Renton/Hlds....................Chriss Daniels
Renton/Hlds.Deborah Znak-St.Germain
Renton/Main.........................................
Riverton...........................Dave Heiszler
Riverton.......................Curtis Matthews
Seattle Carrier Annex....Enrique Molina
Seattle Carrier Annex Deborah Patterson
Seattle Carrier Annex........Garrett Scott
Skyway.................................Lee Brown
Term Station.......................Corey Cloin
Twin Lakes...................Tawnie Brenner
Twin Lakes....................Kevin Gottlieb
University..........................Will Collins
Wallingford...................Scott Anderson
Wallingford...................Nick Simmons
Wedgwood........................Susan Steele
West Seattle.....................Ryan Ellison
Westwood.....................David Detogni
Westwood.............Gonzaldo Gonzoles

Branch Meeting
Swedish Club
1920 Dexter Ave N
April 13th / 7 pm
Next Month's Meeting
May 11th/ 7 pm
and at each meeting's conclusion:
Drawing for $50 Gift card

Director of Retirees
John Sweeney
206-283-3079
Director of
Insurance
Michael C. Keels
206-380-5971

Retired Club
IHOP
10002 Aurora Ave N
April 19th @ 11:00 AM

Steward Council

Branch 79 Office
210 Queen Anne Ave N
April 27th / 7 pm

Gold Card Members
Arthur Ackerman
Vernon Anderson
Larry Austin
Donald Ballard
John Bertagni
Gene Betz
Billy Bigelow
Robert Bigelow
Lawrence J. Branze
Richard Byland
George Condon
Patrick Davis
Eugene Dell
John Dunlap
Ronald Eng
Ronald Engen
Robert Erb
Willard Fox
Conrad Gettman
Weslie Gilbertson
Jack Gummer
Elmer Gunnerson
Robert Hancock

Francis P. Hennessey
Ron Henry
Kenneth Hicks
Charles H. Houston
Earlie L. Hudson
Arthur Jenkins
John Janousek
Kenneth Johnston
Jerry Jonason
James Kramer
Noel Lambert
Frank LaRiviere
Robert Leahy
Donald Lowe
Roy Luquette
Don Madsen
Peter Madsen
Michael Mangan
Donald Markey
John Martin
Richard McFadden
Robert Michels
Robert McBerry
Lafayette Moore

Ed Morris Jr.
Kenneth Nelson
Gary Nolta
Mike Offield
Larry Olsen
Junji Ono
Eugene Orcutt
John Otis
Dan Padilla
Frank Parente
David Payne
William Petersen
Robert Peterson
Bernhart Ritscher
Charles Roberts
James Robinson
Don Sanders
Gerald Samson
Ray Schwan
Donald Shannon
Griffith Stockwell
Jimmy Terada
James Wood
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(Minutes from Page 2)
MDA Brian Wiggins:
• Informed the members of
tonight’s MDA drawing prizes.
Picnic and Softball Committee Ron
Jilk:
• Picnic is at Petrovitsky Park on
July 31, 2016.

•

Scholarship Committee John Sweeney:
• Deadline is April 1, 2016.
• Drawing is at the May branch
meeting.

•

Director of Retirees John Sweeney:
• Retirement seminar is May 26,
2016.
Retired Club Pat Costello:
• Monthly meeting is next Tuesday
at Ihop.
• May 7, 2016 is the annual
luncheon at Angelo’s.
Convention Resolution &
Commendations Committee:
• Garrett Scott thanked his
committee.
• Announced commendations

for Kilmer, Smith, Del Bene,
McDermott, Paul Price, Nick
Vafiades, Debbie Dixon, Jamie
Lumm, Allie Herring and Coby
Jones.
Read resolution for lower
threshold for stewards, more
presence on the workroom floor.
Withdrawn by the committee
since this passed last year.
Read resolution for transfer
request in hardship situation.
MSC

Jo Ann heard that a resolution might be
coming from another branch to require
management to inform the union when a
CCA is converted.
Books are closing
Director of Insurance Michael C Keels:
• MDA brochures are on the back
table.
• Son will be performing at the
state convention banquet.
Editor Garrett Scott:
• Deadline is this Sunday.
Jo Ann thanked Nathan Martin for holding
down the fort while Mats Julin was on
vacation.

Dear Valued Members and Non-Members,

Secretary-Treasurer Mark Myers:
• Reported on the Branch finances.
MSC
• Membership report was given.
Dates to Remember:
• Statewide training
3/18 - 3/20/16
• Shop Steward meeting
3/23/16
• Branch meeting
4/13/16
Jo Ann announced that North City and
Columbia stations will be moving.
MDA drawing won by Chris Larsen,
Austin Cooper & Coby Jones.
Door Prize won by Angie Shoemaker
Meeting adjourned at 8:10pm.

APR

There have been several times recently where
rates were actually lower than they were when
the refinance boom began. We know the thought
of refinancing can be daunting, but the money you
can save could make a real difference in your life.
We are here to help. If you take a few minutes to
stop by or give us a call we can give you a general
idea if you would benefit from a refinance. Then,
we’ll give you a checklist of documents to bring in
(which we are happy to copy) and we can complete
your application together.

Trustees’ Report:
• Brooks reported that the trustees
met and found the books in good
order. MSC.
• The membership was also
informed of the donations
approved by the officers.

TO:

Our Postal Friends

FROM: Community 1st Credit Union

Call us at 1-800-247-7328 or login on to
MYC1CU.COM for a complete listing of our branch
locations.
Sincerely,
Community 1st Credit Union

FEDERALLY INSURED BY NCUA
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(Senior Lobby from Front)
We were let off in front of United
Churches a couple of blocks from the
Capitol. Once inside we registered
and were given folders containing
important talking points and fact
sheets on the issues for us to share
with our legislators.

Our agenda included transparency in
the budget process and that several
tax deductions that favor businesses
be eliminated which do not benefit
the public. Washington is a business
friendly state and we need to bring
more fairness to our tax system
by closing loop holes and making
everyone pay their fair share.

Many seniors have no pensions and
exist only on Social Security. We
are in need of low cost housing for
the economically challenged in our
population so they can live in dignity.
PSARA was asking for $10 million to
provide housing across Washington
State.
Health care, we believe, is a right
for all people. PSARA supports all
legislation that leads us closer to
universal health care just like every
other industrialized country in the
world.

SB6430/ HB2850 call for the
suspension, not termination, of
Medicaid for Washington prisons
and jails. This would allow families
to continue receiving benefits when
prisoners are released. After passing
in the Senate, the final hurdle is the
House. The Healthy Washington
Coalition has made this a top priority.
Twenty-one other states have already
suspended Medicaid so coverage can
resume upon release.
With lower wages most working
families have an average of just
$3,000 in savings and those close
to retirement have an average of
$12,000. Retirement can lead many
people into permanent poverty.
PSARA asked the legislature to study
the current indicators and to realize
the trends that will affect the future.
They are requesting $300,000 for

Washington State University to study
retirement financing for Washington
residents. Hopefully the study will
result in solutions to better serve our
senior citizens.

Additionally, dental care, eye care and
hearing exams for senior citizens are
needed to be included in their health
care plans.
During our breakfast at the church
we heard from several speakers.
Governor Jay Inslee was first to greet
the dozens of faithful listeners. He
thanked us for coming and wished us
success in our efforts

My partner for the day was PSARA
member John Abate, both of us from
the 32nd Legislative district. Our
appointments began at 9:30 am so we
had to grab our boxed lunches early
and leave for The Hill.

We first met with Representative Ruth
Kagi in a room with about twelve
other people. We only had time to
bring up one issue. I talked about the
need for more affordable housing for
seniors. Representative Kagi agreed
with me but said there is little money
in the budget this year. Everyone
around the table was given one or two
minutes to state their concerns.
From there we made it to Senator
Maralyn Chase’s office. She gave us
nearly ten minutes of her time. On
a side issue my partner John Abate
spoke about a bill slowly making
its way through Olympia. It would
allow industrial hemp to be grown
and harvested in Washington. Hemp
grows faster than trees and has
many uses. It is a hard sell to many
lawmakers until they are educated
about it.

Finally we visited Representative
Cindy Ryu’s office. She entered her
office briefly and introduced us to
‘the teacher of the year’. His name is
Nathan Gibbs-Bowling. He teaches at
Lincoln High School in Tacoma. We
spent about ten minutes speaking
with Representative Ryu’s assistant.

She was sympathetic to our concerns
and we left her some handouts to
review later.
The last stop of the day was to see
Speaker Frank Chopp. The meeting
had been moved to a larger room
because of the number of people in
attendance. We arrived late and just
heard the last few comments. PSARA
President

Robby Stern was having a friendly
exchange with Speaker Chopp as they
were seated at the end of a long table.
He seemed to share our concerns
about giving more help to seniors.
After about five minutes we all filed
out and headed back to our buses
parked near the Capitol building.

On the ride back to Seattle I was
thinking how sad it is the way
America treats the elderly. I have been
in several other countries and aged
relatives in full bloom, are revered
for their wisdom. As millions struggle
to make a living with stagnant wages
today society has no time or more use
for the retired, worn-out citizens they
are warehoused, forgotten, abused or
neglected. Old age is a privilege to be
enjoyed for a life of meaningful work
and accomplishments. It is a time
for others to serve those who made
our lives possible. Senior citizens
need to have their voices heard. They
deserve to be respected. We should
not be cutting their entitlements
(entitlements are just that, people
are entitled to them), we should be
increasing them. I was very impressed
with some of the older activists on
Senior Lobby Day who are in their
late 70’s or mid-80’s or older. As the
saying goes “Even if there is snow on
the roof there can still be a fire in the
furnace!”
We all need to get fired up about
these issues!

(See Photos Page 9)
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(Story of the Month from Front)
Basic Shop Steward College
Eight Branch 79 delegates attended Basic Shop Steward College in February. They all worked hard and did a
great job. Thanks to Scott Anderson, Lee Brown, Rem Heng, Debbie Jackson, Jacilyn Kitchen, Jamaal Shakoor, Nick
Simmons and Monique Zampera. Also thanks to Branch 79 trainers Brooks Bennett, Chriss Daniels, Mats Julin and
Brian Wiggins for helping out. (picture below)

www.thestand.org

Where is a carrier to go

for news about working people?
Every Day the Stand is delivering AWARD WINNING news.
Every Day the Stand is updated about working people's issues.
Forget MSNBC, FOXnews, CNN and the rest.
Take a STAND for the news that is for us by us,

every day!
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Membership Report
As Reported at the March 2016 Branch Meeting
Secretary-Treasurer Mark Myers

New Members
Left Service
Transfer Out
Cancelled
Retired
Deaths
Active
Associate
Total Retired
*Includes Gold Card Members

Total Membership

2350

29
0
0
6
3
2
1834
34
482*
70

Retirees’ Annual
Reunion Luncheon
Saturday, May 7th at 1pm
Angelo’s in Burien
601 SW 153rd St
Menu choices:
Shrimp or Pollo Salad
Spaghetti
Beef or Seafood Cannelloni
Turkey Sandwich
Chicken Parmigiana
$14 includes salad, bread,
tax and tip and beverage:
coffee, tea or soda.

Call Retired Club President
Pat Costello at

206-246-8232
email: pat2355@aol.com
to RSVP or for more info.

MEMORIAL
Brother Donald Fortune
Gold Card
Brother Robert Stumpf
Gold Card

Shared Services
(National Human Resources)
1-877-477-3273
http://liteblue.usps.gov
You’ll need your Employee ID#
and your USPS PIN.

Congratulations
Recent Retirees
James Davis
Michael Miller
Norman Rand
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Gold Card Class of 1966
-Secretary-Treasurer Mark Myers-

I

n 2016 Branch 79 will celebrate
one of largest groups of letter
carriers eligible for lifetime
membership in the National
Association of Letter Carriers.
There are seventeen members
who will receive their Gold Card
and congratulations from NALC
President Rolando.

One of those, Danny Hess, is still
an active carrier and holds the
rank of number one on the Seattle
seniority roster. And Dave Parmelee
worked with us at the branch office
on many grievances. One of the
things Dave created that is still used
at the office is a large file cabinet
that holds hundreds of contract
files and grievance settlements. It
is affectionately referred to as the
“Parmelee Brain”. In addition to
Danny and Dave, those receiving life
membership this year are:
Darrell Anderson
George Blair
Frank Burdulis
William Coyner
George Eggler
James Farmer, Jr.
Earl Frank, Jr.
Richard Klein
Lewis Moore
Wayne Morgan
Earl Osterberg
David Rodger
Wayne Sonnenfeld
Robert Studley
Gerald Swanson

Congratulations to each of you!

The branch also has the honor of
celebrating both a 70-year NALC
member, and the 100th birthday of
Gold Card member Donald Markey.
Donald was born in March, 1916,
and joined the NALC in 1946. It
is our pleasure to wish Donald a
happy birthday and to congratulate
Donald on his 70th anniversary of
membership in the NALC.
Branch Donations
During the month of February,
Branch 79 made donations to:
•

A. Phillip Randolph Institute

•

Senior Services

•

MADD

If you have a favorite charity or
organization you would like the
Branch to donate to, please send
the Trustees information about the
charity for review. Please include
the name of the charity, what they
do, and their address.
Send the information to:

NALC Branch 79 Board of Trustees,
210 Queen Anne Ave N #201,
Seattle, WA 98109

A Scab is Not a
Brother
-Garrett Scott, Editor-

L

ast month I published a photo
in which I captioned that our
retiring North City steward,
Mike Rexroad, was pictured with his
brothers and sisters on his last day.
It was brought to my attention that
in fact there was a non-member in
that photograph.

I would like to apologize to all of our
members for referring to this scab
as a brother. I mistakenly assumed
he was a member. Let me be very
clear that non-members are freeriders. They are the workplace
equivalent of a shoplifter. They
believe they deserve something for
nothing. These people always have
some excuse for why they are not in
the union, and yet are often the first
to want a steward to help protect
them from management. These men
and women benefit from EVERY
aspect of our collective bargaining
agreement, which the rest of us pay
for.
I know that some members are
friends with these non-members,
and it confuses me. I can’t imagine
how one could be a friend with
someone who is essentially stealing
from the rest of us.

By not paying their fair share for all
the benefits the union has fought for,
they seem to feel entitled to expect
the rest of us to throw in their
portion. It makes the heart sink to
even have to share space with them,
when they act so shameless about
taking advantage of the rest of us..
So again, I apologize for the
misidentification. Indeed no scab is
a sister, and no scab is a brother.

April 2016
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Legislative Update

T

he 2016 Washington
State legislative regular
60 day session ended the
same way as the 2015 session
did, with no budget adopted.
So the Governor ordered a 30
day special session. What was
different was that there was
not a 3-4 day break this year.
The Governor ordered that a
special session start immediately
with no break, no time off and
then vetoed 27 bills to get their
attention.

There is general agreement that
funds need to be added to the
current two year budget (this is
the second year of the two year
budget). The rub
is where does the
money come from.
The Republican
majority in the
senate wants to
take unspent money
meant to reduce
class sizes from
kindergarten through
3rd grade to cover
the extra cost of the
many forest fires
last summer. The
Democratic minority
wants to use money
in the rainy fund
and close some tax
loopholes for businesses to help
pay for teacher wages. Also,
adding to the problem is the
new requirement that the state
budget balance over four years.
Balancing a budget for one or
two years is difficult enough.
Balancing one over 4 years can

-State Legislative Liaison, Rick Horner-

be a heavy lift. And of course
there is disagreement on how
to do that. By time you read
this it should all be over. WSLC
President Jeff Johnson will be
attending our state convention in
May to give us more information
about what happened. Also,
please visit TheStand.org
frequently to keep up with the
latest news.
Washington State Labor Council
Legislative Conference was held
on Feb 11-12th in Olympia.
A training class preceded a
trip to the hill to speak with
representatives about legislation
that is part of the WSLC ‘Shared

Prosperity Agenda’ including Tax
Break Accountability requiring
businesses to keep living wage
jobs in Washington State, Legal
Financial Obligations to reform
court fees to help ex-offenders
reintegrate into society and the
Voting Rights Act. Afterwards,

delegates met back at the hotel
for lunch and to debrief.

A Legislative luncheon was
held at the branch office in
February with members of
the Washington Congressional
delegation and officers and NALC
Congressional District Liaisons of
the Washington State Association
of Letter Carriers and Branch
79, Seattle. The current status
of the Postal Service was the
topic of discussion, including a
potential Medicare related fix
to the requirement to pre-fund
future retiree health benefits,
the end to the exigent postal rate
increase in April of this year and
the resulting
loss in revenue
if it is not
extended, and
the labor and
NALC position
against the TPP
(Trans-Pacific
Partnership)
trade
agreement.

Are you signed
up to be an
e-activist? It’s
easy and free.
Keep informed.
Talk to your
Shop Steward
or Branch office or call NALC
Headquarters about getting
email updates on postal issues
important to you.
In Solidarity.
(Thanks to brother Horner for the
Governor's food drive proclomation,
see next page.)
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Carrier Smart Schedule
-Larry Broad & Chriss Daniels-

M

onths ago the Postal
Service came up with
this bright idea to
control what days of the week
we can work overtime. They
have even gone as far as what
days we can and cannot gas up
the vehicles. The schedule in
the Renton Highlands goes as
follows;
A. No gas Monday
B. 8 hour Tuesday
C. Advo Wednesday, also
known as 10-12 hour
Wednesday
D. 8 hour Thursday

Cartoon
courtesy
of Jack Hayes

E. Now makes 10 hour
Fridays,
F. 8 hour Saturday, if you’re
caught up. If you have
time, gas up cause no gas
Monday is around the
corner.
What clown comes up with these
moronic rules? The answer is
someone who needs to justify a
job where they sit on their butts
all day getting a high salary they
don’t deserve.
The only thing they accomplish

April 2016

is a backup of occupants that
should be delivered by a specific
day, empty gas tanks where
management is forced to provide
the gas cards on Mondays
anyway, and giving most carriers
3 glorious 8 hour days a week.

Now we can actually plan an
evening with our families. Oh,
you better not. As soon as you
do that the Postal Service will
have a brand new set of rules and
your family will have to wait. The
Postal Service continues to make
their own problems, including
disgruntled customers. There
is so much micro managing
going on they forget about the
customers. But who needs happy
customers? It seems the Postal
Service doesn’t.

April 2016
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(Out the In Door from Back)
- that’s privy information, a
secret the supervisor keeps to
him/herself. And if, and when,
the CCA gets off the street
management rags after them
as if they were a personal chew
toy - no wonder they’re leaving
the postal service so fast
you’d think they were using a
turnstile.

The new CCAs have no
parameters or reference
points from which to draw a
perspective. They have to trust
in the managerial staff (Ack!!)
to be parceled out fair and
equitable delivery assignments.
When they are given a route,
a route and a half, or three
separate increments of four
one-hour swings – all to be
delivered in a day – theirs is
not to reason why, they have no
choice but to dive in feet first
and hope all goes well. And
when they drag themselves
in at the end of the day to an
open-faced greeting of “Where
you been?” or “You should have
been done hours ago.” There’s
nothing to fall back on. They
have no way to appraise their
work assignments. They can
only apologize and hope to
do better next time. But who
knows how bad they have
been hoodwinked? They don’t.
One or two encounters with
the mouth that roared are
probably more than enough
to discourage them from
remaining employed with
the Postal Service. You can
only try to imagine what’s
going through their psyche,
“I don’t mind working hard,
and working on Sundays, and
getting here early – leaving

late – arriving in the dark,
going home in the dark - but
these wages aren’t worth the
aftermath of getting gnawed
on at the end of the day. It must
seem like a loony bin to them
- when the reward for all their
earnest effort is to get hounded
on the street and lambasted on
their return. I’m sure it seems
insane to these CCAs, and if
the lunatics are running the
asylum then it’s only logical to
leave. No wonder so many exit
so readily.

Who can blame them for
wanting out if they never
acquire the chance to get
acclimated to the task from the
get go. “Take this and take that
and take them and take these
and get! Go!” The job is not as
easy as some (management)
may believe it to be. Let the
CCAs get used to carrying,
sorting, navigating, scanning
and delivering the mail at a safe
and sane pace, please. There
should be a slow roll-in for
the CCAs not all this slapdash,
sleight of hand skullduggery.
Give them a chance to learn
before they get lashed at, and
for the sake of retaining some
of these well intentioned
workers for God’s sake
supervisors curb your tongue.
Find something positive to say.
Don’t keep slugging away at
them with assignments over
and over, until they’re so weary
from work that they finish
their day as punch drunk as a
palooka that’s been pummeled
in The Octagon. No wonder
they’re so quick to throw in the
towel. If you were new you’d
“tap out” too.
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Welcome New Members
JL Borland, Jr
SB Kim
Daniel Liang
Rory Anderson
Servando Estacio
Lorenza Williams
Michael Scott
Vu Nguyen
Coral Kennedy
Gabriela De La Rosa
Behrouz Foroudi
Michael Smith
Jack Van Fossen
Jon Wong
Perseus Aserios
Inderdeep Singh
Mason Matlock
David Mullarkey
Munir Rind
Kwai Lee
Jade Denny
Evan Grim
River Reier
Jorge Contreras
Jennifer Uldrikson
Brian Fairbanks
Hyejin Lee
Jeffrey Lindstrom
Duoc Le
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Branch 79 Picnic
-Chriss Daniels, Chairperson-

Mark your calendars for the Branch picnic on July 31, 2016. We will be at Petrovisky
Park in Renton and the grill will open at 11:00 am. I am working on having Kimmy’s
Kloset for the face painting the kids love so much and we will also have games for
the kids.
Don’t forget about the softball! There is a 15 member maximum per softball team
which must include a minimum of 3 women per team. Softball is open to all NALC
and Craft Union Members. Family members 15 and over are welcome to play with
proof of insurance for minors. Get your team entered soon the deadline to sign up
will be June 30, 2016.
If you have any questions or suggestions you can call or e-mail the softball chair,
Ron Jilk or Chriss Daniels.

Picnic Chair Chriss Daniels at 425-444-5711 (chrissadaniels@gmail.com)
Softball Chair Ron Jilk at 425-244-1113.
See you in July!
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(Riverton Review from Back)
happens are long behind us, but I
have now heard of stations with
30 routes only getting 28 vehicles.
Apparently the “plan” is to split
a route or two out and have the
carriers with vehicles deliver the
splits. You may be wondering the
same thing I was when I heard
of this revolutionary idea. What
happens when all the carriers are
at work (no sick calls, no one gone
on vacation)? Well, I am told that
management will offer case and
go’s to get the number of employees
down to the number of trucks.
Brilliant! I see that working in some
offices for a short time but at some
point I would think folks will run
out of annual leave or just decide
not to trickle their annual leave
away just to help mismanagement.
Put me in the latter category.
You might be wondering why we
are so short of vehicles. The answer
is twofold. First, the company has
not bought, leased or rented any
new or additional delivery vehicles
in quite some time. They have a
fleet of vehicles that have been
with us for many years and in some
cases decades. They are currently
exploring a new right hand drive
vehicle to be purchased down the
road….after designs are submitted
by manufactures and a bidding
process is conducted. Delivery date
for these new replacements is still
years away. Second, in many units
across the country, in all Districts
this past year the National parties
have conducted the joint route
adjustment process (CDRAAP).
In the majority of units being
adjusted, new assignments have
been added. This is a result of more
deliveries being made (you don’t
see housing being torn down to
create vacant open space), parcel
volume increasing by double digit
percentages each year (anyone ever
hear of Amazon?) for the past few
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years and in some installations the
lingering effects of past unilateral
COR adjustments that left routes
overburdened and unmanageable
(can you say 10+ hour routes?).

You might be thinking I am getting
off topic here, but remember what
one of the most important things
needed when creating a new route
is. How about a vehicle to service
the route? Apparently this thought
process didn’t occur to our “leaders”
until now, hence the mad dash to
pilfer vehicles from stations and
sending them to where the new
routes are located. If our “leaders”
ran a NASCAR team, they would
have everything to compete on race
day, except a race car.
Another option could have been to
look at the rural carrier situation.
Years ago rural carriers had to
supply their own vehicles and
the Post Office paid the carrier a
mileage allotment. At some point
management decided it was too
costly to operate like that and
made a push to supply many Rural
carriers with Postal Vehicles. Fast
forward to today and I wonder if
anyone has thought of going back
to the old arrangement temporarily
until additional vehicles for the city
carriers are on line.
Another item has put me in a very
unfamiliar role. I recently found
myself switching places with
management and making their
arguments while they took my
position on an issue we had. Let
me explain. For the first 25+ years
of my postal career I had always
flagged parcels. I found that most
of my coworkers did as well. It
was something that was accepted
day to day as well as during past
route inspections. When our prior
manager arrived on the scene he
was very adamant that no way, no
how would carriers be allowed
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to flag their parcels (over 2 lbs.
and/or larger than a shoe box).
I filed a grievance arguing “past
practice” and that in today’s mail
environment it is impracticable to
expect a Carrier to remember the
large volume of parcels we receive
on a daily basis without being
able to flag them. Our grievance
came back from Step B stating
emphatically “Carriers are not
allowed to flag parcels” with the
manual cites attached and that
past practice could not violate said
manuals. Fair enough as that is how
our system works. You may not
agree with a decision, but all must
abide by it. From that day forward I
no longer take the 5-10 minutes to
flag my parcels, I now take the 1015 minutes to arrange them in my
truck as well as the 10-15 minutes I
inevitability take to back track and
deliver any ones I missed during my
rounds.

We recently had a station audit
where the team that came in dinged
us for some carriers still flagging
their parcels. We had a stand up
concerning this issue and when
a carrier asked about flagging
parcels when splitting out a route
or being on a new or unfamiliar
route, management said “oh, that’s
different. If you’re new on route or
splitting a route or even as a T-6, go
ahead and flag the parcels.” At this
point I had to argue management’s
contentions. I simply stated that this
issue has already been decided and
the B Team decision stated “Carriers
may not flag parcels.” It didn’t say
some carriers can and some can’t, it
said, "Carriers may not." When I was
asked “do you know how long it will
take for someone who doesn’t know
the route to deliver all those parcels
without them being flagged?” I
simply replied “I guess we are about
to find out." It was so odd to hear my

(Continued on Page 17)

April 2016

(Riverton Review from page 16)
management team say things like
“it doesn’t make sense not to let the
new carriers flag their parcels “or “if
a route is split, we have to flag the
parcels."

My response was “I couldn’t agree
with you more as those were some
of the same arguments I used when
your predecessor was so hell-bent
on putting a stop to the practice."
I then explained that management
won this issue, so don’t try to back
out of it now. My favorite was when
it was pointed out that the rules
governing parcels were written
years ago when most routes only
got 3 or 4 parcels a day, and that
now with some routes routinely
getting dozens if not a hundred
items a day, how in the world can a
carrier, especially one not familiar
with the route remember them all?
Well folks, it looks like everyone’s
street time just got longer. Oh and
by the way, remember the old saying
“time is money!”
I would ask each of you to
remember a very important point
on this subject. When you go
through a route inspection I can
virtually guarantee you if you are
flagging your parcels on office
time, you will completely loose that
time. You will also be losing the
time your flagging is saving on the
street. It's a lose-lose proposition. If
you are arranging, listing, flagging
or whatever system you utilize to
accomplish the same task on street
time, this time will stay with your
route. I know it seems goofy, but
I don’t make the rules. I choose to
look at it this way, why would I want
to break a rule that could put me in
jeopardy of discipline in order to
save this company time and money?
They obviously want me to do
things the least efficient and most
costly way, so I can’t be faulted for
complying.
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On a completely different topic, for
fear of retribution (my managers
not mine), I have been reluctant to
discuss the current climate in my
office. At Riverton we have had a
long and rocky relationship with
the different management teams
who have come through our doors.
We have had dishonest, unethical,
unqualified and flat out hostile
management teams come through
one right after the next. The rate
of managerial turnover in the past
15 years has been staggering. I
tried recently to list all the different
supervisors and managers we have
had in the past 15 years and I lost
track after 100. More times than
not it has been a virtual war zone
between labor and management for
us. This past year our little station
turned out almost 300 grievances.
I say this not to tout it as a badge
of accomplishment but simply as a
clear sign that at Riverton, things
were broken when it came to
employee relations.

I have always been a firm believer
in giving credit where credit is due,
and I must give a shout out to our
current manager. He is unlike any
postal manager I have worked for
in my 28 years. I dare say he strikes
me as a manager you would find
in the private sector. My hope is
after this article is published, the
powers that be won’t throw him
under the bus, as he is currently
breaking the postal mold. Some of
the things he does that are so anti
postal are almost unbelievable.
He talks to employees rather than
yells. He doesn’t have a discipline
first mentality. He admits when
he is wrong. He actually asks for
union input. He has a very positive
attitude. He treats folks with respect
and lastly he expects his supervisors
to adhere to these traits as well.
Time will tell if he continues down
this path or if the higher ups will
send him for “retraining”. The crazy
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thing that must be completely
vexing to uptown management is
that our “numbers” at Riverton are
better than ever. Since his arrival,
we are consistently in the top spots
by their own measurements. Things
that are up include productivity,
morale, communication and service.
Things that are down are sick leave,
grievances, EEO’s, overtime and
customer complaints.

Now don’t get the wrong impression
that everything is sweet as roses.
We do still have disagreements and
we won’t always be able to settle
things in house, but our number
of grievances has plummeted so
far this year and the rate settled
in house has gone up dramatically
from last year’s 25%. I keep telling
my coworkers to enjoy the moment,
as it’s only a matter of time before
the next team will arrive to “fix”us.
Until next time be safe and carry on,
In solidarity,
Dave

P.S. As I send this article to
our editor, I have just been
informed our Manager is on
his way out. The decision has
been made to bring back one of
our former bosses to manage
Riverton Station. I guess a
successfully running station
was not what this company
was looking for. At least I have
the peace of mind knowing my
article was not the reason for
the bus to run him over.
Good luck Carl, you deserve
better than this company can
offer and you will be missed by
the staff at Riverton.
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several representatives. He was
as immersed in politics that
night as crab meat was in melted
butter. Governor Jay Inslee topped
the list of impressive speakers for
the evening. He mentioned many
of his accomplishments including
making Washington a good place for
business and for job opportunities.
He talked about the improvements
in healthcare, transportation,
schools and college tuition. On
a lighter note Governor Inslee
suggested nominating his wife Trudi
as the next First Lady of the state of
Washington.

A Plate of Food and Food for Thought
-Jack Hayes-

T

he annual Washington State
Democrats Crab Feed and
Grassroots Forum took
place once again at the St. Martin’s
University Pavilion on February
15th, in Lacey, Washington. The
‘true believers’ in Democracy and
Democratic Party ideals gathered
to become energized for the battles
for the ballot box just months
away. As with every Presidential
election many people emphatically
say “This election is the most
important election in our lifetime!”
But this time it REALLY is! With up
to possibly three Supreme Court
vacancies on the horizon America’s
future could be in peril if the wrong
party prevails.

From 1:00 to 4:00 pm. The
Grassroots Forum had scheduled
two classes; Turning Blue States
Red, an examination of the
Friedrichs case (Friedrichs v.
the CTA (California Teacher’s
Association). This unusually fastmoving case before the U.S. Supreme
Court challenges whether a public
employee should be required to
pay union dues as a condition of
employment. The plaintiff, Rebecca
Friedrichs, believes it violates the
principles of freedom of speech
and association. With the sudden
death of Justice Scalia it is believed
there would be a 4-4 split if the
case was in front of the court now.
The outcome of this case will
affect unions. It is of paramount
importance to all the working class
a fair-minded new Supreme Court
justice be confirmed to the highest
court in the land.
The second workshop was about
The Secrets of Caucus Organization
and Mobilization. It covered how to
organize and run Precinct Caucuses

in the state of Washington.

At 5:00 pm the Crab Feed began. I
estimated there were about 400 to
500 people present. Whatever the
number there were more people
than you could shake a crab leg
at! It became an increasing
challenge to find a place to sit
as the over 50 round tables tops
were circled with paper plates
heaped with salad, salmon, pasta,
baked beans garlic bread and large
sections of dungeness crab. At $60 a
plate no one left hungry except Don
Bennett! (As Don tells it, he paid his
money to go to the reception before
the crab feed so he could ‘press the
flesh’ with the politicians. It wasn’t
until after the reception he found
out the cost of his ticket didn’t
include dinner!) For Don politics is
soul food.

I actually had a much different
experience. After I found a table
for my plate of food, like a ‘Jack in
the box’ I kept getting up to take
pictures of the speakers at the
podium a few feet away. As each
speaker spoke I snapped a picture
and returned to my table. While I
was away on a photo foray an over
efficient clean-up person, seeing
no one in my seat, tossed my half
a plate of food in the garbage bag!
Using my keen survival skills I
managed to explain my plight to a
food server and I was given a second
helping of everything. I would have
shared it with Don but he left just
after 6:00 pm. Probably to find a fast
food restaurant!
Brother Rick Horner stopped by
my table to say hello. He spent
his time earlier speaking with

Senator Patty Murray informed
the gathering President Reagan
appointed Justice Anthony Kennedy
for the Supreme Court in his last
year as president. Yet the Majority
Leader, Senator Mitch McConnell,
vows to block any nominee chosen
by President Obama even though
the Constitution states that the
President ‘shall appoint’ them. This
‘do nothing’ congress has obstructed
nearly everything President Obama
tries to do. Senator Murray said “We
must get organized and win the next
election.”
Congressman Derek Kilmer (6th
District-D) said “We are the party
of working people. Education is the
door to opportunity. Republicans
are the kings of dark money. We
must get money out of politics.”

Congressman Rick Larsen (2nd
District-D) talked briefly saying “We
must support the Voting Rights Act.
Everyone eligible to vote should be
allowed to vote. We must get rid of
Citizens United.”
Congressman Denny Heck (10th
District-D) emphasized to everyone
“This is the most important election
of our lifetime!”

(Continued on Page 19)
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(Food For Thought from Page 18)
Congresswoman, Susan DelBene
(1st District-D) who was celebrating
her wedding anniversary, was all
smiles as we sang a warmhearted
Happy Anniversary to her. She
talked about how the Republican
controlled congress has voted
more than 20 times to try to limit
women’s healthcare. She stated
in no uncertain terms “Women
deserve the freedom to make their
own healthcare choices.”

Representative Mia Gregerson (33rd
District-D) Reminded us that when
labor, people of color and women
get organized and vote ,we win.

State Senator Christine Rolfes (23rd
District-D) She spoke about the
plight of the over 35,000 homeless
children in Washington state. These
children need a fair chance in life
and we must find ways to help them.
The final speaker was King County
Executive Dow Constantine. He
voiced a spirited refrain beseeching
everyone to “Leave no bell unrung,
leave no phone number uncalled.
We can win!”

Campaign signs, tee shirts, bumper
stickers, political buttons and
printed material were available on
tables near the back walls. Off to
the left side of the room mellow, ear
friendly Bluegrass music was played
by The Oly Mountain Boys. After
the speakers were finished people
scurried to their vehicles for the
long slog back home. Everyone who
made the pilgrimage to our Mecca of
Idealism left with their spirits filled
with hope and determination for the
fateful days ahead.
Democracy Now!

(More Pictures from the WA Democrats crab feed on page 13)
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