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Credits, Articulations & Prerequisites
Credits:
This program offers excellent
career opportunities for both
male and female students.

Cross credit with some academic courses (including 4th year related math, VPAA, math &
science) may be available and will be reviewed on a case-by-case basis with each district’s
counseling department.
Dual Enrollment:
 Wayne County Community College District
Prerequisites:
 Junior status

Program Description

Special Features

The Criminal Justice Law Enforcement Administration Associate of Applied
Science degree program is designed to provide the academic and
professional training necessary for careers in Law Enforcement. The Law
Enforcement Administration option is designed to prepare students for entry
or advancement in the criminal justice system.

Direct high school to college connections
Leadership and work-based learning
opportunities available.

WHAT DO LAW ENFORCEMENT OFFICERS DO?
Law Enforcement officers protect lives and property. Detectives and criminal
investigators, who sometimes are called agents or special agents, gather
facts and collect evidence of possible crimes. Law enforcement officers’
duties depend on the size and type of their organizations.
WHERE DO THEY WORK?
Officers regularly work at crime or accident scenes and other traumatic
events as well as deal with the death and suffering that they encounter. The
jobs of some federal agents, such as U.S. Secret Service and DEA special
agents, require extensive travel, often on short notice. These agents may
relocate a number of times over the course of their careers. Some special
agents, such as those in the U.S. Border Patrol, may work outdoors in
rugged terrain and in all kinds of weather.
STATEMENT OF COMPLIANCE
The Downriver Career Technical Consortium complies with all federal laws and regulations of the U.S. Department of Education. It is the policy of the Downriver Career Technical Consortium that no person on the basis of race, color, religion,
national origin or ancestry, age, gender, marital status, disability or limited English proficiency shall be discriminated against or excluded from participation in any program or activity to which it is responsible or for which it receives financial
assistance from the U.S. Department of Education. Furthermore, the consortium will encourage participation by all of the above.
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