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Study topic assignment:

SHIRE  SENTINEL

When studying or teaching not only research the
Internet, but a variety of others (Archives, Libraries).

Method of study is 'Learn & Teach'.  Learn & Teach uses
Study topics, Word find to facilitate learning and teaching.
Study topics are based on the 'Law Giver Manifest', current
Social Justice issues. Learning, teaching are continues and
ongoing all life long.

Study advise
When studying or teaching you may find a well
written piece. Plagiarize parts you need and
expand on these (applies to Scholars, Educators). 
Not plagiarizing is bad education.

SHIRE  SENTINEL
Essay (700 words): Why have Law enforcement?
Extended Essay (1400 words): Sentinel community service?
Speech (3 minutes): Sentinel career path?
Presentation (7 minutes): Neigbourhood Watch Community?
Group Discussion (7 minutes): Breaches of Regulations!
Campaign: Support Neigbourhood Watch Community!
Poster: Design a digital Poster (graphics, video, sound)  SENTINEL !
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S E N T I N E L
Shire is where the heart is, HOME !

Being secure, feeling secure is a main consideration when moving to a
large community like a, ‘SHIRE’! A Custodian Guardian Shire has a,
‘Sentinel community service’(Scs)! Sentinel: patrol, guard, guide,
help, report, train, enforce Shire regulations.  For breaches of, ‘Law’
they partner with, ‘PMRs (Provincial, Marshall, Ranger services).  

Sentinel is a career path for HE and SHE.  It’s based on the custodian
guardian Apprenticeship careerpath template: Apprenticeship > work
experience > further studies > promotion by seniority > work
experience > further studies > promotion by seniority > work..........

Sentinel decide how many, ‘Neigbourhood Watch
Community’ (NWC) the Shire needs.  They
administer, train, guide,.. every, NWC.  Being a
NWC volunteer is a community expectation!  Live
up to community expectation.

Every Custodian Guardian community is a ‘Neighborhood Watch
Community’ supporting local Law Enforcement.  Observing,
recording, reporting, assisting law-enforcement!  May have to make
civilian arrests.  It’s your community keep it safe for your family,...
Note! When their is a Disaster, war,.. NWC is integrated into, ‘PDEc
          (Provincial Defense and Emergency center). 

Sentinel Creed:  A Sentinel is rather risking their life for their
                                  community than kill a member of the community.

Sentinel is a Shire employee in the Sheriffs
department.  Sentinel  training takes place 1 day a
week at the 'PDEc' (Provincial Defense and
Emergency center). 
Note!  All larger Shire have 1 or more 'PDEc'.

Sentinel 1 day a week training at the 'PDEc': 1 day Training starts at 1
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hour after Sunrise and ends 1 hour before Sunset with 3 breaks (Early
Day snack, Lunch, Late Day snack). Training consists of 7 topics: 1.
Arrest technique and Report writing; 2. Baton technique and crowd
control; 3. Community Health and Pollution; 4. Marching and  body
maintenance; 5. Sentinel First Aid; 6. Unarmed defense; 7. Stun
Weapons use.

It is mandatory for every Shire employee to attend 1 day a week
Sentinel training at the 'PDEc'.  Until their retirement.  An employee
may be exempted (disability, health) from 1 or more topics.

Sentinel Duties: Sentinel handle low to middle risk guard and patrol
duties.  Guarding is single (1) duty.  Patrol is partnered (2) duty.
Crowd control involves more than 2.  'Sheriff Lawyer pool' supplies
all office and legal staff to create, implement and enforce Shire
regulations.   

On duty or off duty a Sentinel will report any anti social behavior
(crimes, pollution, vandalism) and report any visible community
health and safety issues.   Sentinel will arrest for perceived broken
breaches and perceived committed crimes.  Then call his station for a
patrol to pick up the arrested.  When not on guard or patrol the
Sheriff may designate other duties.

Sentinel outfit: Sentinel wears a gray colored camouflaged coverall
with separate belt, gloves and fireman boots.  The helmet has a
transition visor, a microphone and video camera.  Hanging from the
belt is a baton, stun gun and handcuff straps.

In a Shire emergency every 'Sentinel-Certificate' holder can be called
on to duty as Sentinel.

Sentinel-Career for HE
After HE earned a 'PHeC Boy School Diploma'.  HE now starts an
Sentinel Apprenticeship.  HE attends 'PHeC Apprentice College' 1day
a week.  After completion earned 'PHeC Trade-Certificate'.
Earns: wmw1

18 year old HE attends 1 year compulsive 'Community Emergency
service' (CE).  After CE’, an 'Ambulance Certificate' is issued.
Completing the year a boy becomes an adult marries and starts a
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Completing the year a boy becomes an adult marries and starts a
family.  HE starts work as 'Sentinel' (wmw2).  Note!  Once
qualified, promotion comes when there is an opening. The
most senior qualified gets the job. There are no exceptions.

After 3 years work-experience as 'Sentinel' qualifies to become 'Senior
sentinel' (wmw3).

After 3 years work experience as 'Senior sentinel' qualifies to attend
'PHeC / Technical College' earns 'Supervisor Certificate'.  When
there is an opening promoted to 'Lawyer' (wmw4).  Joins the
'Sheriff Lawyer pool'.

After 3 years work experience as 'Lawyer' qualifies to attend 'PHeC /
Leadership College' earns 'Leader Diploma'.  When there is an
opening promoted to 'Senior Lawyer' (wmw5).  Is part of the
'Sheriff Lawyer pool'.

After 3 years work experience as 'Senior Lawyer' qualifies to attend
'PHeC / Leadership College' earns 'Manager Diploma'. When there
is an opening promoted to 'Sheriff' (wmw6).  Is part of the 'Sheriff
Lawyer pool'.

After 3 years work experience as 'Sheriff' qualifies to attend 'PHeC /
Leadership Camp' earns 'Administrator Degree'. When there is an
opening promoted to 'Senior Sheriff' (wmw7).  Joins the 'Provincial
Adviser pool'.

Sentinel-Career for SHE
After SHE completed a 'Holy Matrimony' Contract'.  Has a 'Medical
and Education Trade Certificate'.  SHE starts work as 'Sentinel'
(wmw2).  Once qualified, promotion comes when there is an
opening.  The most senior qualified gets the job.  No exceptions.

After 1 year work experience as 'Sentinel' qualifies to become 'Senior
sentinel' (wmw3).

After 1 year work experience as 'Senior sentinel' qualifies to attend
'PHeC / Technical-College' earns 'Supervisor Certificate'. When
there is an opening promoted to 'Lawyer' (wmw4).  Joins the
'Sheriff Lawyer pool'.
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After 1 year work experience as 'Lawyer' qualifies to attend 'PHeC /
Leadership College' earns 'Leader Diploma'.  When there is an
opening promoted to 'Senior Lawyer' (wmw5).  Is part of the
'Sheriff Lawyer pool'.

After 1 year work experience as 'Senior Lawyer' qualifies to attend
'PHeC / Leadership College' earns 'Manager Diploma'. When there
is an opening promoted to 'Sheriff' (wmw6).  Is part of the 'Sheriff
Lawyer pool'.

After 1 year work experience as 'Sheriff' qualifies to attend 'PHeC /
Leadership Camp' earns 'Administrator Degree'. When there is an
opening promoted to 'Senior Sheriff' (wmw7).  Joins the 'Provincial
Adviser pool'.

Certain people cannot be employed by the Shire: Alcoholic, Catholic
(see Christian Brothers), Criminal (cage rehabilitator), gambler,
holders of non government education Certificates, mental disability,
sexual Disability, Overweight, Smoker, user of hallucinating
substances.

Sentinel that use undue force when apprehending or during crowd
control are reprimanded and demoted.  Sentinel that kill are
dismissed and caged.  There is no room for 'Killers' in Law
enforcement.  The Marshall Code applies.

To have Justice you need Laws, which are made by Government and
upheld by Courts.  Laws need administering.  Alleged breaches of
Rules are investigated by, Marshall’s' Office (Province).  Alleged
breaches of Regulations are investigated by, Sheriffs' Office (Shire).

After charges are laid: The Sheriff (Shire) sets a date (30 days later)
when the charges are heard at 'Chambers'.  The Sheriff then selects
from the pool of Lawyers, 5.  1 will act as Magistrate, 1 as Accuser, 1 as
Guide, 1 as clerk and 1 as Procurer.

The purpose of Courts is to establish 'Guilt' or
'Absence of Guilt' for alleged breaches of Rules
(Provincial Law) or Regulations (Shire Law) A tool
used to establish, if there were breaches, is to
establish 'Truth'.  Truth is found by collusion not
adversarial.
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Note!  Unjust, corrupt adversarial Court-system is replaced by: 
           'Just' Fair, colluding Court system which establishes TRUTH !

When things or events happen Justice is to establish T R U T H :
What happened ?
What caused the happening ?
Was human ignorance involved ?
Was human negligence involved ?
Was human evil involved ?
How to give justice through compensation and rehabilitation.
What lessons can be learned from this happening ?

SH-C : 'Shire Hearing-Chamber' tries Cases that if 'Guilt' is
established 'MS R' is served in Shire Rehabilitation.

There are 5 Court officials, Magistrate, Accuser, Guide, Clerk and
Procurer.  Magistrate, Accuser and Guide collude (work together) to
find 'Truth' and establish 'Guilt' or 'Absence of Guilt'.  The Clerk
compiles all evidence.  Enforcer secures court and sets up evidence
displays, ensures 'Accused' and witnesses appear.

After 'Truth' is found Victims make a Statement which includes
compensation request. The Magistrate then retires for 1/2 hour to
prepare Justice, 'Verdict' and 'Compensation'. Appeals by Accused
(Verdict) and Victims (Compensation) need to be lodged within 3
weeks.  Appeals are held at the same Court.  But different Magistrate.

A Shire provides 2 types of rehabilitation, 'Education Rehab (ESR)
and Duties Rehab' (DSR).  Both rehabilitation cater for 3 age groups,
teenage, juvenile and adult.  Teenage (8-14) When 15 transferred to
Juvenile Rehab!  Juvenile (SHE 14-17, HE 14-18) When 17+ (SHE),
18+ (HE) transferred to (PR) Provincial Rehab!
Note! Rehabilitator has to pay for rehabilitation.  Teenage parents
pay 100%.  Juvenile pay 50%, parents pay 50%.
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Education Shire Rehab (ESR)
Education Rehab is 1st on the Rehabilitation scale.  It is a non cage
rehab.  Rehabilitator stays home overnight (pay’s for rehabilitation).
The Education Rehabilitator is picked up from home 6 days a week 1
hour after Sunset (T. T.) to do 5 days of community service +1 day of
education.  Rehabilitator has every 2 hours a 10 minute (toilet, food,
drink) break.  1 hour before Sunset (T.T.) Rehabilitator is taken home

Duties Shire Rehab (DSR)
Duties Rehab is trough education and duties.  Rehabilitator pay's for
rehab.  The Duties Rehabilitator is picked up from home 1hour after
Sunrise (T.T.), day 1 of the week.  Doing 5 days of community service
+1 day of education. A Duties Rehabilitator (DR) starts duties 1hour
after Sunrise (T.T.).  ‘DR’ has every 2 hours a 10 minute (toilet, food,
drink) break.  DR is confined for the night.  On day 6, 1 hour before
Sunset (T.T.) the Rehabilitator is taken home.
(T.T.)  Time Triangle Custodian Guardian New-Age time management

Sentinel community service
on guard

for your piece of mind!!!

Home
End
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