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ADVENT & CHRISTMAS ACTIVITIES
Sunday, November 25
Hanging of the Greens
Everyone is invited to stay after worship to help decorate the church for the Christmas season. There will
be trees to trim and so much more! Childcare will be offered throughout the morning.
Sunday, December 2, 7 pm
Advent Vespers Service
Prepare your hearts and minds for the Christmas noisiness and busyness by worshipping the One this
season is all about at a quiet service of reflection. Childcare will be provided.
Saturday, December 8, 9 am
Women’s Advent Breakfast
Women of RBC, along with friends and family, are invited to gather to enjoy a lovely breakfast and
program. This year’s festivities will be held in the RBC Fellowship Hall. All women are welcome!
Wednesday, December 19, 10 am
RBC Nursery School Christmas Party
A short program by the students of RBCNS followed by snacks.
Sunday, December 24
Christmas Eve
A time for family combining traditional service with our wonderful vocal & instrumental church musicians.
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Calling All Decorators! We are going to
decorate early this Advent Season - November
25! We will need “all hands on deck” this year.

This year the RBC Kids and the Youth Group
will be working on our Christmas project
together. We will be contacting Project
Outreach for the names and wishes of a few
families. We have done this other years and it is
a great way to mission to the community. We
will be putting up the Christmas tree on Sunday,
November 25 at the Hanging of the Greens. The
tree will be decorated with ornaments that the
children have made and on the back of each
ornament will be something that the family has
on their wish list. We will need the gifts brought
into church by December 16. DO NOT WRAP
as that is where the Youth Group comes in - they
will be wrapping the gifts. If you have any
questions please contact Millie Collins or Ryan
Seckman.

Sunday, November 25 is the Sunday after
Thanksgiving so hopefully everyone will be
ready to volunteer. Right after our morning
worship (about 10:50 am) we will have all the
decorations ready to go in the long hallway.
You may do the same “job” you had last year if
you’d like. There will be sign-up posters this
year at the Welcome Desk.
We will have pizza, chips, veggies and drinks
ready at noon for everyone to enjoy when you
are done as a reward for your hard work! It
will be lots of fun and every age is welcome.
We need tall people, creative people, ladder
lovers and everything in between.
Thank you all!
Marty Murray

Project Outreach—Free community Thanksgiving Meal—
November 22 at noon (Doors open at 11:30) at Royersford United Methodist Church,
380 Church Street, Royersford. (Handicapped accessible.) Reservations
recommended/Walk-ins welcome. Call for reservations: 610-948-2329.
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A WORD FROM OUR INTERIM PASTOR
At the end of last July when Karen retired from pastoral ministry, you began what is called an interim
season. This time between permanent (or "installed") pastors can be an extremely valuable chapter in your
history, because the doors of the church do not close just because you have a vacancy in pastoral leadership.
The continually-developing work of ministry belongs to you as the church, not to your pastors who come
and go along the way. An interim season, however, is an "in-between time" that provides an opportunity to
step away from usual routines to assess where you have come from, where you are now, and where you
sense the Lord taking you in the future. You are, after all, a different congregation than you were before
Karen came, different now that Karen is no longer with you, and you will be a different congregation by the
time your new pastor arrives. My role as your intentional interim pastor is to help you get from here to
there. Studies have shown that churches that rush into the search process often find the next pastorate to be
problematic and short-lived (sometimes less than a year). That’s why this intentional interim period is
important. In it, we’ll be preparing the way for a long and fulfilling relationship with a new pastor.
Right now, you may be wondering exactly how long it will be before you meet your new pastor, but
there isn’t any good way to predict his or her arrival. On average, interim seasons tend to last between 12
and 18 months, with some a bit shorter and some a bit longer. This interval between permanent pastors is
flexible because it is determined by several factors: how often and focused our Pastoral Search Committee
is, the uniqueness of the demographics of our congregation (our developing "personality," the mix and ages
of our members, the issues we might have to work through, and our overall congregational health), as well
as by the characteristics of the community around us. The length of the interim season can’t be predicted
because no other church is exactly like ours. No pre-determined or pre-packaged program would fit our
unique congregation, and it will take time for me to get to know you as the special church you are, observe
your body life, and uncritically listen to your voices. As time passes, we'll get a clearer idea together of
what projects or emphases are important, and develop an emergent strategy that will be shaped by all the
variables that impact this interim season.
Having said that, however, there are a few important priorities for me as your interim pastor:
1. I will handle “usual” pastoral duties. I will be fully engaged in "traditional" pastoral
responsibilities, such as leading worship and preaching, overseeing staff and the administrative work of the
church, holding regular office hours, praying with you beside your hospital beds, shepherding you through
times of personal or family struggles, being "visible" at church gatherings, conducting weddings and
funerals, teaching Bible studies, and leading new member classes.
2. I will help you accept and grieve over the loss of your pastor. Karen had a significant ministry here,
and many of you may still need “closure.” From time to time, we’ll discuss the importance of her ministry
because that provides the platform from which our Lord is building a new future for us.
3. Together we will grapple with your core values. This is a time to identify, clarify, sort out, and/or reevaluate those values that are important to you. We’ll all be engaged in doing that together, the Search
Team, Leadership Council, and you as a congregation: What do you really believe as a community of faith?
What is your congregational culture like? What expectations do you have of each other? An interim season
provides the opportunity to visit these beliefs together, to understand why you are a church, identify
ministries that are important to you, clarify your "congregational theology," and recognize how you
"practice" your faith. Core values are essential for a thriving and united ministry and they help your Search
Team know the kind of pastor to seek for your future.
4. Because the entire congregation needs to be prepared for the coming of a new pastor, I am committed
to open communication and transparency during these days, so you’ll hear me talk about the interim
season on Sunday mornings to keep you “in the know,” and the Search Team will be making a monthly
report to keep you up to date on their progress. We also need to hear your voice in this process, so we may
be hosting “Town Hall” meetings and/or small group discussions that will keep us all “on board” in
working out the future of RBC. Please feel free to talk with me about your own impressions of, experiences
with, and dreams for RBC!
(Cont. on page 4)
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A WORD FROM OUR INTERIM PASTOR
(Cont. from page 3)
5. I will keep you connected with your regional office. I’ve been in touch with Frank Frischkorn, the
Executive Minister of the American Baptist Churches of Pennsylvania and Delaware (ABCOPAD),
because as your interim pastor, I am in a partnering relationship with the regional office. RBC already has
great ties with our ABC-USA and ABCOPAD offices, but we’ll want to keep those relationships strong.
Our denomination is our primary resource in locating your next pastor. They are prepared to stand with
you, provide the right resources for your pastoral search, and guide and encourage you during this interim
season and beyond.
6. We will identify and work through issues or conflicts together. One of my primary roles is to help
you wrestle with and work through potentially problematic areas of congregational life, both those that are
known and those as yet unrecognized. We’ll continue to discuss RBC’s recent stance on LGBTQ, for
instance, whether the American flag should be present in the sanctuary, and other potentially “hot” topics
that may arise. We’ll want to manage these kinds of issues and projects before your new pastor arrives,
because, if left unattended, they can jeopardize his or her ministry. Thus, I will be a non-anxious presence
to help moderate and guide your discussion so that you can make progress on these potentially-divisive
issues before your new pastor comes. The reality is that the ministry of RBC belongs to you, not to me as
your interim pastor, nor to any past or future pastor. RBC continues its ministry no matter who leads you,
so as a congregation, you need to decide how you will be carrying out your ministry among each other and
your mission out into the world.
7. I will be encouraging you to take on new ministries. Because an interim season is a time between
permanent pastors, we have the opportunity to explore new ministries or do things in different ways,
without the pressure of permanence. This interim season can be a time of experimentation in which we can
think through which programs or emphases have had their "day in the sun" and those new ministries that
are ready to be birthed. You may volunteer for a ministry to which you’ve felt led by your Lord, or our
church might decide together to reorganize our priorities. This interim season provides a chance to evaluate
our mission, ministries, and programs, and test the waters of "new things" toward which our Lord may be
leading us.
8. Finally, my ultimate goal in all of this is to get you ready for your new pastor. Through preaching,
newsletter articles, Bible studies, special presentations and programs, or small group meetings, I will be
working with your Search Team and Leadership Council to prepare you for new pastoral leadership—a
pastor who will be different from every other pastor you’ve known, including me. You'll start to look ahead
with hope and purpose as you anxiously await his or her arrival.
Above all, remember the encouraging words of Jeremiah 29:11 during these days: "'I know the plans I
have for you,' declares the LORD, 'plans to prosper you and not to harm you, plans to give you hope and a
future.'" That’s where we’re headed under the Lordship of Jesus and the guiding hand of his Holy Spirit,
toward that new future he will be working out in and through us!
I’m jazzed!

Sing in the Season
The borough of Royersford will have its annual Christmas Tree lighting ceremony the day after
Thanksgiving, Friday, November 23 at 6:30 pm. The tree is located on Main Street, in the small parking
lot adjacent to the Brewed Awakening coffee shop. This year, Royersford churches are inviting singers
to come together to sing Christmas carols following the tree lighting ceremony. No sign-up is necessary.
Just come with your vocal cords. Rumor is that free hot chocolate may be served!
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RBC YOUTH
Over the past few weeks, our youth group has been talking about worship. We’ve discussed why
God is worthy of all our worship, how people worship in different ways, and how God is concerned with the
heart of it all. That honoring God is possible in every aspect of our lives and not just our block of time we
spend at church on Sundays. And how that intentional time of worship on Sundays or whenever, can help
fuel your desire to honor God through the rest of the week. It has been so cool to see our group discover
how music plays a very important role in their sacred time with God.
Five years ago, when I first arrived at RBC, I wanted to use some of my gifts to offer a time of
worship through music during our Youth Group program. Believe it or not, the kids thought it was dumb,
and they definitely were not very into the idea. I believed that the physical and obvious act of worship was
an important practice for us if we were expected to build our lives in devotion to God. So, I stuck with it,
having a time each youth group night to spend in worship through song or activity. I realized this past week
that our group has changed. At the start of our youth group night, a couple kids noticed I did not have the
projector set up and my guitar was missing, and so they asked if we were doing songs tonight. I said, “I
wasn’t planning on it tonight,” and these couple of kids were NOT okay with that. They insisted we do
songs, so I told them we could if they told me what songs to do. So, I pulled the selected songs out of my
binder and had an informal, last minute, thrown together worship time. Pretty cool right?! It gets better…
Two days later, I receive a text from one of our students asking if she could request what songs we do the
next week.
Our kids have changed… They have discovered an excitement for worship through song, and music.
This was not the norm five years ago but has become a part of who this group is now. They tell me regularly
that they have some of the songs we sing on Sunday night, stuck in their heads throughout the week. This
means, that while they are going through the motions of their weekly schedule and at school where kids are
mean, classes are stressful, and they have every reason to separate from God, they are singing the tune to the
new Elevation Worship song that we sang last week. Worship is finding its way to the heart, and from the
overflow of the heart… well you know the rest.
Change can be hard, scary, intimidating, and sometimes hurtful. It is important for us to think about
what can be and be open to God working in and through us. I cannot tell you how many times I wanted to
just give up on doing songs during youth group because I wasn’t sure the kids were in to it. I am so glad
now; we made that change in our youth program, and to see our kids soaking in these songs. We as RBC are
in a transition period, and change is inevitable, and it can be hard, scary, intimidating and sometimes hurtful.
But if we open ourselves to the possibilities of what change can bring, we may find ourselves soaking in
God’s love in new and exciting ways that we never could have imagined.
-Ryan Seckman

Invite a Friend to Worship this Christmas Season
Special “invitational” versions of the article on the front page of this Vine will be available in the
lobby at the Welcome Desk, for you to share with your friends. Invite them to one or more of
your favorite events.
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The Finance Team and Leadership
Council are working now to develop
a budget for 2019!
Thank you for your support for the
2018 financial needs of our ministry!
We are counting on your prayerful
participation to help us prepare a budget
that is the best use of the tithes and
offerings the givers of our church family are
generously preparing to offer.

Do not worry about
anything, but in everything
by prayer and supplication
with thanksgiving let
your requests be made
known to God. Phil 4:5
Health Concerns
Margaret C; Rebeca R; Lilliam V; Karen; Eli;
Ella; Jeanne M; Janelle M;
Personal Issues
Sarah M; Keith K; Domestic violence victims,
abusers, survivors; children who are victims of
physical and emotional abuse
Our Missionaries
Stephen & Nancy James; Dwight & Barbara
Bolick; Kihomi Ngwemi & Nzunga Mabudiga;
David & Joyce Reed; Stan Slade; Carole Sydnor
World Issues
Pray always for peace, to the Prince of Peace; our
political leaders and the campaign process;
peaceful resolution of the conflicts in the Middle
East; those suffering from natural disasters;
Military
Jeff H; Lucas M; Seth R; Niko; Will B.
Please help us keep this list up-to-date as
changes occur by notifying the church office.

Saying “Thank You”
In the mid-1930s, many American Baptist congregations received an offering on the first Sunday of each
month to support retired ministers, missionaries, their widowed spouses and elderly clergy within their
churches. In 1977, the American Baptist Churches USA launched the Retired Ministers and Missionaries
Offering (RMMO) to continue this appreciation of God’s service.
Our annual gifts to RMMO (the “Thank You offering”) enable the Ministers and Missionaries Benefit
Board (MMBB) to distribute “Thank You” checks on our behalf to approximately 4,000 retired
American Baptist ministers, missionaries and retired lay employees. This is a tangible way in which to
say “Thank You” to these retired American Baptist servants in ministry. We will receive the “Thank
You” Offering during the month of December.
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December
Gene and Amy Wheeler
Del and Lorri Engstrom
Ryan and Christy Petyak
Peter and Joy Dramby
Mark and Karen Hite

17
20
27
28
29

November
Roger and Deb Savage
Bradley and Molly Moser
Ron and Nancy O’Neil

3
3
22

November
Josh Denning
Leah Hong
Mary Lapina
Margaret Clevenstine
Lissa Hess
Debbie Lord
Phillip Hinostroza
Dorie Shalter
Stan Slade
Jessica Shalter
Shawn Turley
Harrison May
Krystal Denning
Katie Murray
Charlie Denning

1
3
3
9
9
10
12
13
16
19
19
19
21
21
25

December
Brett Wescott
Jake Wescott
Toby Hess
Kiera Denning
Ralph Eichelberger
Carol Francis
Natalie Hinostroza
Brenna Saxton
Rachel Fisher
Trevor Hess
Ali Wescott
Lexi Wescott
Megan Wescott
Logan Savage
Katie Hendricks-Coyle
Jeff Bedford
John Clevenstine
Sara Ford
Martha McDaniel

1
1
2
4
5
7
8
9
12
14
17
17
20
22
24
25
26
27
31
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Royersford Baptist Church
452 S. Lewis Road
Royersford, PA 19464
The Vine is published 6 times a year by
Royersford Baptist Church (RBC)
Office - 610-948-4170
Prayer Line - 610-948-3418
Email - rbcabc@rbcabc.org
Website - www.rbcabc.org
Staff Rev. Dr. David M. Brown, Interim Pastor
Ryan Seckman, Youth Director
Lee Kratz, Administrative Assistant
Lara Cifelli, Worship Coordinator
Sharon Brownback, Choir Director
Alex Cifelli, Accompanist
Ralph Eichelberger, Interim Custodian
Kristin Christopher, Nursery School
Director
RBC is affiliated with American
Baptist Churches in the USA
If you would like to receive your
newsletter via e-mail, please contact
Lee Kratz at 610-948-4170 or send an
e-mail to rbcabc@rbcabc.org

Office Schedule
Monday through Friday 8 am - 2 pm
Pastor Dave’s office hours
Monday through Thursday
9 am – 12 pm
If these times don’t work for you,
please call the office. We will help
you schedule an appointment for
a time convenient for you.
Ryan’s Hours
Monday Off
Tuesday 11 am – 3 pm
Wednesday 10 am – 3 pm
Thursday 12 pm – 4 pm
Friday 11 am – 2 pm

Sunday Schedule
9:30 am – Worship
10:10 am – RBC Kids
11:00 am – Adult Classes

RBC Lay Leadership

Church)

Moderator - Bob Brownback
Vice Moderator - Ken George
Education - Millie Collins
Adult Education Program, RBC Kids, RBC
Nursery School, VBS
Worship - Janelle Trulson
Choir, Communion, Drama, Hosts,
Planning, Technology, Worship Leaders
Spiritual Growth & Caring – Robin Sexto
Gifts Discovery, Small Groups, Social Event
Planning, Women’s Ministries
Mission & Outreach – Reid Trulson
ABC Missions, CROP, Evangelism, Hands-onWorship, Mission Trips, RBC Players
Administrative Support - Dave Messer
Buildings and Grounds, Kitchen Team,
Finance/Business, Office Volunteers, Staff
Relations, Website/Public Relations
Youth Ministry – Allison Fisher
Small Groups, Student Leadership, Summer
Mission, After School Program, Youth Group

If you have been touched by
the ministry of RBC, you can
be part of continuing our
ministry together through your
financial gifts. Our website has
online giving options that make
it possible for you to be a part
of supporting the work of
Royersford Baptist Church.
Your gifts and your prayers
make a vital difference in the
Kingdom of God.

For the latest in news
and information about
Royersford Baptist Church
go to

www.rbcabc.org
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