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down negatively affected 
over 5 million federal 
workers and contractors 
directly and an unaccount-
ed number of individuals 
and businesses indirectly 
from absent patrons. This 
irresponsible reaction by 
the nation’s leadership 
forced many to beg, bor-
row, and seek employment 
elsewhere.  

It was nice to see a few 
organizations stand in sup-
port by offering free goods 
and/or services to federal 
employees during and af-
ter the shutdown. On the 
other hand, there were a 
lot of mean-spirited folks 
that felt we are overpaid, 
lazy, financially irrespon-
sible, and shouldn’t return 
to work to just do away 
with the government alto-
gether.  

The most disheartening 
part of the shutdown was 
excepted employees. 
Forcing employees to 

What a way to bring in the 
new year!  

There are 15 departments 
making up the major com-
ponents of the executive 
branch of government with 
the Department of De-
fense, Department of Vet-
erans Affairs, Department 
of Homeland Security, 
Department of the Justice 
and Department of the 
Treasury being the largest. 
Nine out of fifteen depart-
ments were closed during 
the shutdown while a great 
number of excepted em-
ployees continued to work 
without pay. The shut-

work without pay is illegal 
and NTEU filed several 
law suits. It is illegal to 
spend funds that have not 
been appropriated 
(working without a budget 
or continuing resolution) 
and the FLSA requires 
nonexempt workers be 
paid at least minimum 
wage in a timely fashion. 
It would be fair for essen-
tial workers to be paid 
twice their pay. 

We all need to take heed to 
this eye-opening 35-day 
shutdown that could have 
lasted years by exercising 
our voting rights in sup-
port of congressmen that 
actually represent their 
constituents. Compulsory 
suffrage is requisite. 

Candis 

Shutdown Shenanigans 

Candis Cardenas 
President 

NTEU Mission: To Organize Federal Employees To Work Together To Ensure That Every Federal Employee Is Treated with Dignity And Respect. 



 CSRS 
  
Some of the best 
dates to retire for 
CSRS employees 
occur when the end 
of the month (or one 
of the first three days 
of the month) coin-
cides with the end of 
a leave period. This 
allows a final leave 
accrual (remember, 
annual leave is paid 
in a lump sum after 
you separate) and 
also ensures that the 
day after your sepa-
ration is the first day 
you begin accruing 
CSRS retirement 
benefits. 
The best dates for 
CSRS in 2019 that 
will allow a retirement 
at the end of the 
month (or within the 

first three days of a 
month) and also at or 
near the end of a 
leave period will be 
Jan. 3, Feb. 1, March 
1, March 30, Aug. 2, 
and Aug. 31. Jan. 3, 
2020, would also 
work, because it's 
within the 2019 leave 
year. 
The following dates 
would also work for 
CSRS, but would not 
earn a final leave ac-
crual since they are 
not at the end of a 
pay period: May 3, 
May 31, June 30, Ju-
ly 3, Sept. 3, Oct. 3, 
Oct. 31, Nov. 1, Nov. 
30, and Dec. 3. 
  
FERS 
  
All immediate, op-
tional FERS retire-

ment benefits start 
the first day following 
the month of retire-
ment. This means, 
for example, that re-
gardless of whether 
you retire on Oct. 1, 
2, 15, or 31, your first 
FERS retirement 
benefit will be paid 
on Dec. 1 for the 
month of November. 
Your salary will 
cease on the last day 
of your federal em-
ployment. If your goal 
is to have your retire-
ment benefit begin in 
October, then Sept. 
30 would be the best 
date for you. FERS 
employees should 
focus on choosing a 
date at the end of the 
month, even if it is a 
Saturday or a Sun-
day, since these 
days can be included 
in the computation of 
service credit. 
Retiring at the end of 
a leave period can be 
good, even though 
your salary will stop 
on that date and your 
retirement won't start 
until the first day of 
the following month. 
This is because you 
will be paid your sal-
ary for the days that 
you worked during 
that last month, 
which could be more 
valuable than the re-
tirement benefit you 
would forfeit. Be-
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Best Dates To Retire 2019 

It's time for our an-
nual look ahead at 
the best dates to re-
tire in the next year. 
As always, your re-
tirement coverage 
under the Civil  Ser-
vice Retirement  
System (including 
CSRS Offset) or the 
Federal Employees 
Retirement System 
( inc luding trans-
fers to FERS) will be 
an important factor in 
choosing the best 
date. 
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cause the benefit is 
computed very differ-
ently under FERS 
than CSRS, be sure 
to consider the 
tradeoff of salary for 
retirement benefit 
when you are choos-
ing an end-of-leave-
period retirement 
date that isn't near 
the end of the month. 
Also, remember that 
your payroll office 
pays your salary two 
weeks behind and 
the Office of Person-
nel Management 
may take a few 
months to process 
your retirement appli-
cation. So your first 
retirement payment 
may not arrive on the 
first day of the 
month. You may re-

ceive several interim 
retirement payments 
from OPM until your 
claim is finalized and 
monthly payments 
begin. 
  
Leave Considera-
tions 
  
Is it important to you 
to receive a large 
lump sum payout of 
your annual leave? If 
the answer is yes, 
the end of the leave 
year is the time to 
plan your departure. 
FERS employees 
who have a substan-
tial amount of cred-
itable service would 
benefit from a Dec. 
31, 2018 or Dec. 31, 
2019 departure and 
CSRS employees 

might choose Jan. 3, 
2019 or Jan. 3, 2020. 
Although this won't be 
the end of the leave 
year, it will allow 25 
leave accruals and 
receipt of your first 
retirement benefit for 
the month of January 
(payable on Feb. 1). 
If maximizing your 
lump sum annual 
leave payout is not 
that important to you, 
then remember you 
will be paid for your 
accumulated and ac-
crued annual leave 
regardless of the ex-
act date you retire. 
 
Are you ready to       
explore some specific 
dates in 2019? Follow 
the link below to 
download the calen-

Best Dates To Retire 2019 continued  

The link below is helpful in determining when teleworkers meet their full-
day reporting requirement. 

 
<https://irssource.web.irs.gov/Linked Documents Library/Telework-
OfficialPODandTWFullDayReportingprocessmap091818 final.pdf> 

www.nteu.org 



What are your thoughts? 

Sixteen states filed a 
lawsuit challenging 
President Donald 
Trump's national emer-
gency declaration. 

The group of states, led 
by California Attorney 
General Xavier Becer-
ra, filed the lawsuit in 
the US District Court 
for the Northern Dis-
trict of California. 
 

"We're going to try to 
halt the President from 
violating the Constitu-
tion, the separation of 
powers, from stealing 
money from Americans 
and states that have 
been allocated by Con-
gress, lawfully," Becer-
ra told CNN's Kate 
Bolduan Monday. 
 

The attorneys general 
from Colorado, Con-
necticut, Delaware, Ha-
waii, Illinois, Maine, 
Maryland, Michigan, 

Minnesota, Nevada, 
New Jersey, New Mex-
ico, New York, Oregon 
and Virginia joined 
California in the law-
suit. 
 

It's the latest challenge 
to hit the Trump ad-
ministration, which al-
ready faces a litany of 
lawsuits over the na-
tional emergency dec-
laration. Over the 
weekend, the Center 
for Biological Diversi-
ty, Border Network for 
Human Rights, which 
marched with Beto 
O'Rourke in El Paso, 
Texas, last week, and 
the American Civil 
Liberties Union all an-
nounced lawsuits.  
 
At the core of each 
lawsuit is the argument 
that Trump is circum-
venting Congress to 
fund the wall along the 
US-Mexico border by 

declaring an emergen-
cy.  
 

The President’s plan 
is to take funds from a 
a school that was to 
be built on an Air 
Force base and other 
agencies. So, let’s just 
say if there is another 
National disaster to 
come there will be no 
funds. We all have 
opinions and feelings 
about this 
‘emergency’, but last 
time I checked Con-
gress was elected to 
run our country. 
 

We’ll just have to 
wait and see how this 
will all play out. Let’s 
hope for the best re-
garding the future of 
our country. 

 

Fount Rowel  

District VP 
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No wall, so how about a 4K big 
screen TV and 25 dollars for 

snacks to enjoy while awaiting 
news of the next shutdown!!!! 

 
Any member who recruits a new 
member into NTEU and their 1187 
is signed no later than May 31st 

2019 will be entered into a   
drawing for an up to 65 inch     

big screen television!!! 
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It’s a given that exercise, meditation, focusing on your spiritual life and getting adequate rest 
are   traditional strategies to maintain balance and help overcome the associated strain from 
difficulties. Furthermore, writing about stressful events can improve health and decrease de-
pression. Individuals that face stress head-on feel less depressed after problem-solving. Shift-
ing your thinking by focusing on the positives in life increases the ability to relive difficult 
memories. Think of tough times as an  opportunity to learn and grow, to improve your situa-
tion.  

Consider the following: 

Connect with others 

Stay positive 

Get physically active 

Help others 

Get enough sleep 

Create joy and satisfaction 

Eat well 

Take care of your spirit 

Deal better with hard times 

Get professional help if you need it 
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NTEU Chapter 46 keeps its membership database 
updated.  If you have moved lately, please complete 
this form.  Our office will forward this information to 
NTEU National Office so they can mail you NTEU Bul-
letins and other information.  Thank you. 

SSN:      

Name:       

Home Address:       

        

Please mail this form to: NTEU Chapter 46 
   MC 1700 DAL 
   ATTN: Membership Coordinator 

NTEU is 

your single 

source for 

breaking 

news, 

workplace 

updates 

and 

everything 

you need to 

know as a 

federal 

employee. 

This periodic electronic newsletter  fo-
cuses on politics and how incumbents 
and candidates stack up on issues im-
portant to federal employees. 

This monthly newsletter features in-depth 
coverage of NTEU’s legislative work, 
legal cases, grievances, arbitrations and 
more. It enriches your understanding of 
factors that influence and shape the fed-

Members will find everything they need 
to know on pending legislation, negotia-
tions, legal issues and workplace rights.  
There is also information specific to your 
agency and access to your contract. 

Only for NTEU members, the e-Bulletin 
provides breaking federal employee 
news, the latest activity on Capitol Hill 
and one-click access to join our legisla-

For NTEU news as it breaks, follow 
NTEU at 

www.facebook.com/NTEUnational 
and 

This quarterly newsletter features in-
depth coverage of NTEU’s Chapter 46 
activities giving our members that per-

We often find occasion to alert our members at a moment’s notice of events occurring 
soon or we may need to contact you for a fast response and are unable to use Outlook.  
Oh these occasions we need your updated cell number or email address.  Don’t get dis-
connected and miss out on an opportunity! Keep you information up-to-date. 

www.nteu.org 
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Important Information 
You Need to Know 

Below is a link to 
Understanding 
Leave Options in the 
Federal Workplace 
and Misconduct 
Implications. There are 
some more helpful 
links to resources 
within the document. 
We strongly encourage 
you to    familiarize 
yourself with this 
information which is 
relative to your daily 
work-life and personal-
life. Copy and paste 
the link in your browser 
to access the pdf. 
Remember to add it to 
your favorites. 

https://www.opm.gov/
policy-data-oversight/
employee-relations/
training/leave-issues-
plr-july-2016.pdf 

Thumbs up to Yolanda Parrish for the assistance she 
provided one night to ensure a fellow peer got home 
safely.  

Thumbs down to Ops. 3 Dept. 1 manager for going 
above and beyond to deny employees from using sick 
leave accruals. She is such a stand up leader that she 
didn’t even bother to share the new information decid-
ed by MSPB and OPM via LR with her peers, subordi-
nates or employees. 
 
Thumbs down to the D.M. that advised  a new hire to 
report to duty after HR told the employee not to report. 
Thumbs down to the agency for not being able to have 
an organized and functional on-boarding process. 
 
Thumbs down to TIGTA for initiating a case against 
an employee because the employee refused to tell the 
taxpayer their location. How incompetent is TIGTA as 
an investigative authority to not know Contact Repre-
sentatives aren’t required to disclose their location AND 
are also able to use pseudonyms.  
 
Thumbs down to Manager Jaqueline Collins, who was 
acting for another manager while simultaneously hold-
ing the position of management official officiating an 
Anti-Harassment complaint by a hearing impaired em-
ployee. Additionally, Ms. Collins contacted the NTEU 
representative to request an interpreter after she had 
asked for the name of the acting manager so that they 
could secure an interpreter. Low and behold, Ms. Col-
lins was the “acting manager” on file during the 
timeframes interpreter services were needed. FYI, It is 
management’s responsibility to secure interpreter ser-
vices for deaf employees.   


