
Northview/Kodak Fire Department    P.O. 4 Kodak, Tn 37764                    
Chief John Satterfield    nkfdchief@bellsouth.net  Asst.Chief Joe 

Fields  nkfd610@yahoo.com

The Northview/Kodak Fire Dept is an equal opportunity employer and does not discriminate against otherwise qualified applicants on 
the basis of race, color, creed, religion, ancestry, age, sex, marital status, national origin, disability or handicap, or veteran status.
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 I certify that answers given herein are true and complete to the best of my 
knowledge. I authorize investigation of all statements contained in this 
application for employment as may be necessary in arriving at an employment 
decision. I also understand that as part of the employment application and 
section process, I am required to submit to a background check conducted by 
the Sevierville Police Department. This will include a check for both felonies 
and misdemeanors. The satisfactory completion of this background check in 
accordance with criteria for the job applied for is a prerequisite to offer of 
employment by the Northview/Kodak Fire Dept. In addition to this background 
check, all prospective Childcare Employees and Safety Officer employees will 
be fingerprinted. The Federal Bureau of Investigation will conduct the 
fingerprint check.I hereby understand and acknowledge that, unless otherwise 
defined by applicable law, any employment relationship with the Northview/
Kodak Fire Dept. is of an “at will” nature, which means that the Employee may 
resign at any time and the Dept. may discharge the Employee at any time with 
or without cause. It is further understood that this “at will” employment 
relationship may not be changed by any written document or by conduct 
unless such change is specifically acknowledged in writing by the Fire 
Cheif.In the event of employment, I understand that false or misleading 
information given in my application or interview(s) may result in discharge. I 
understand, also, that I am required to abide by all rules and regulations of the 
Northview/Kodak Fire Dept. I understand that (1) the Northview/Kodak Fire 
Dept. has a drug and alcohol policy that provides for pre-employment testing 
as well as testing after employment; (2) consent to and compliance with such 
policy is a condition of employment; and (3) continued employment may be 
based on the successful passing of job-related physical examinations.
This application for employment shall be considered active for a period of time 
not to exceed 6 months. Any applicant wishing to be considered for 
employment beyond this time period should inquire as to what positions may 
be available at that time.




