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Call Metech International at 888.638.2761 _
Your local recycler of electronic equipment
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Metech guarantees:

« Environmentally correct equipment recycling

= Comprehensive data erasure and destruction services
« Full tracking and recovery of all materials

mete Ch Worcester, MA
Gilroy, CA
INTERNATIONAL Penang, Malaysia

Be more
informed
than your
competition.

Subscribe today 617.3301000 §
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QU PROUDLY ANNOUNCE THAT

ERIK B. CHERDAK, PARTNER
WASHINGTON, DC
Intellectual Property / SciTech

HAS JOINED THE FIRM.

At Burns & Levinson, we practice law differently, While our attorneys agree
that results drive our business, building relationships with our clients and
providing value-added service is the key to our success,

We work hard to provide the legal experience and industry knowledge you need,
25 well as the personal attention you deserve - adding value to your life and the ~
life of your business. At Burns & Levinson, your personal and busingss success is
our top priority - so whatever your fegal need, consider itdone.

www burnsle
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CIOs expect increase in
IT hiring and spending

Quarterly survey
indicates a slight
rebound in optimism

BY CHUCK GREEN
SFECIAL TO THE JOURNAL

After 18 years climbing the IT career
ladder, Kent Dorsey figured the best
thing he could do was take a “cartain
step down.”

Dorsey, 41, had been a team leader
at Massachusetts Institute of Technol-
ogy. In December, he took the role of an
information technology architect, affili-

ated with Robert Half Technology. He °

figured such a position, which bridges
the gap between business strategy and
information technology, would enable
him to sharpen his expertise in eurrent
technologies and other capabilities and
maximize his ability to secure a senior
IT position.

“Td like to get back into a team lead-
er role,” said the Braintree resident, “T
considered my possibilities and decided
to stay out of the market for a while to
reconnect with my applied skills.”

When he does make the move back to
team leadership, he'll be a prima candi-
date in what IT industry observers call
a “candidate-tight market.”

According to Robert Half Technolo-
£Y's June 2006 Midyear IT Employ-
ment Qutlook, growing competition
for skilled information technology

professionals is making it more dif-

ficult for organizations to attract and
retain them, prompling companies to
ensure their compénsation packapges
— or excead — current industry and
local market standards.

The report also summarized the find-
ings of this year'’s CIO Insight spend-
ing survey, which predicts IT spending
levels will jump 5.4 percent over 2005.

In Boston, a net 8 percent of Boston-
area CIOs expect to hire IT profession-
als in the third quarter, compared with
a net 8 percent in the second quarter
and 13 percent in the first quarter, ac-
cording to the Robert Half Technology
IT Hiring Index and Skills Report. The
report measures the optimism of CIOs
regarding the upcoming quarter’s hir-
ing outlook for IT professionals.

The net 13 percent in Boston report-
ed in the survey in the first quarter
represents a drop of one percentage
point from the fourth quarter of 2005,
although it was one point above the na-
tional average.

“It does seem there was some pes-

gimism going from Q1 '06 to Q2 '06,

but things have leveled out,” said Dan
Crispell, vice president of the New Eng-
land region for Robert Half Technology.
“CIOs in the area appear to be feeling
better about their businesses,” which
should lead to hiring additional IT pro-
fessionals.

He attributed the downward shift
in the second quarter to a general un-
ease over the economy among compa-
nies. “With rising interest rates and
gas prices, I think they're waiting to
see what's going to happen with the
economy; if it’s going to remain strong
or soften a bit," he said.

But Dorsey said waiting is the last
thing IT professionals should do, es-
pecially in terms of enhancing their
marketability, Flexibility, he believes,
is key as an increasing number of
companies expect IT professionals
to do their job — and then some. For
instance, Crispell's job description at

IT HIRING PROJECTIONS
Natinnwide IT hiring projections are
showing a sighl midysar rabound.

Source: flobart Hall Technology T Hiring fndex and
Skiin Rapon, June 2008

MIT seemed to become obsolete al-
most before he read the last sentence.
His responsibilities, it turned out, ran
deeper than the eye could see, Bottom
line: Adjust or bust.

“T feel my flexibility helped me. It
was a good experience to wear all
those hats — it either makes or breaks
your career path because you have to
refocus your efforts.” He had to learn
to “engage clients all the way through
to operational support and ended up
learning a lot of valuable skills in
terms of strategic planning and other
higher level functions outside of my
official job title”

Richard Curtis, relationship manager
for Information Technology at State
Street Corp. in Boston, said his company
is “increasingly recruiting multifaceted
IT staff that have a solid fundamental
understanding of business and finance
versus those who are simply trained to
solve a problem.”

The days where a programmer “sits
in a back room and does his code and |
doesn't interact with other people in
the company are over,” said Crispell.
“IT professionals now have to be more
able to communicate and understand
the business as well. In many cages,
the people who do well are the ones
who communicate well.”




