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President's Report:

L

Solidarity in Action
NALC 70th Biennial Convention

ast month I attended my
14th National Convention. I
have not missed one in the
last twenty-six years and have
enjoyed them all. The theme of
this year’s convention, held in Los
Angeles, was Solidarity in Action.
Our national conventions are a full
week of conducting the business
of our Union and I love it. A time
for thousands of letter carriers

-Jo Ann Pyle-

from across the country to join our
national officers to learn, teach,
debate, network and the list goes on.
A significant part of convention
is dealing with resolutions that
were submitted by branches,
state associations and individual
members. Washington State has a
tradition of submitting proposed

Notice of Nomination and Election

N

ominations for the position of
Delegate to the 2017 Washington
State Association of Letter
Carriers’ Convention to be held in Pasco
and for all full-time and part-time Officer
positions: President, Vice President,
Secretary-Treasurer, Asst. SecretaryTreasurer, Director of Retirees, Director
of Insurance, Editor, Sergeant-at-Arms,
Trustee (3), will be open until the close
of the October 12th, 2016 regular Branch
membership meeting.
Petition of Nomination for candidates
for election to office or for election to
Delegate to convention shall be signed
by one member in good standing and
must be presented, with the candidate’s
written acceptance on officially
prescribed forms, to the Committee on
Nominations no later than adjournment
of the October 12th regular Branch
membership meeting.

All candidates for election must be able
to establish eligibility to the position
to which nominated at the time of
nomination. All regular members shall be
eligible to hold an office or position in the

Branch, except that any regular member
who voluntarily or otherwise, holds,
accepts, or applies for a supervisory
position in the Postal Service for any
period of time, whether one (1) day or
fraction thereof, either detailed, acting,
probationary or permanently, shall
immediately vacate any office held, and
shall be ineligible to run for any office or
to be a delegate to any convention for a
period of two (2) years after termination
of such supervisory status. Only a retired
member may hold the office of Director
of Retirees. Upon nomination, the
candidate must certify that he/she has
not served in a supervisory capacity for
the 24 months prior to the nomination.
In the election of all Branch Officers
and in all Delegate elections, a ballot
will be mailed to all regular members at
the last known address with a prepaid,
preaddressed envelope. All mailed
returned ballots must be in the hands
of the Election Committee no later than
December 10th, 2016.
Rules for Advertising - Page 5

resolutions by branches to the
yearly state convention and then
if they pass there they continue on
to national. If the state association
does not pass the resolution that is
the end of it for that year.
As I read each proposed resolution
in the convention booklet it was
obvious that our state has it goin’
on! We proposed seven of the
thirty-three National Agreement
Resolutions. That’s impressive
considering we are one of fifty
states.

Including these National Agreement
resolutions there were also General
Resolutions and Legislative
Resolutions for a grand total of fiftyone. Of that number Washington,
Oregon and California submitted
twenty-six. I knew I liked our West
Coast activists.

All of our proposed resolutions were
approved by the national executive
council and were passed by the
convention delegates except one
that had been approved previously.
These resolutions are ideas about
how to make our contract better,
improvements for the workroom
floor, improvement to our union and
suggestions for Congress.

(Continued on Page 10)
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Branch Meeting Summarized Minutes
August 10th, 2016
Assistant Secretary-Treasurer, Kevin Gottlieb

President Jo Ann Pyle called the August
Branch meeting to order at 7:00 PM.
Chaplain Mats Julin read an
inspirational message.

A roll call of officers found all officers
present.
Communications: Mark Myers read
thank you letters to the branch.

Applications for Membership: Kevin
Gottlieb read the names of 24 new
applications for membership. MSC

President Jo Ann Pyle:
• Twin Lakes has the most
members present tonight.
• Picnic was great! Thanked all
that helped out.
• Jo Ann reported on Jim
Kramer’s medical condition.
• WSLC convention was last
week.
• Amazon Flex has private
couriers delivering parcels.
• Increase of rollaway accidents
in the district.
• Question about the Pro
Masters.
• Katie Schlilaty’s son will be
doing a positive documentary
about the Postal Service.
• New Carrier Academy coming
out in October. Locations are
Everett, Federal Way, Pasco
and Spokane.
• National Convention delegates
must have credentials when
registering.
• Nominations for the next
branch election will open
in September and close in
October.
• Doesn’t plan to seek reelection
for president.
• Brooks Bennett spoke about
the Outstanding Service Award.
• This year’s Outstanding Service
Award recipient Jack Hayes
was presented with a lapel pin
and a watch. Jack spoke about

this award.

Vice President BJ Hansen:
• Grievances to date 1,870.

Business from the Floor:
• Democratic platform to
revitalize the Postal Service.
• A Bellevue zone is moving.
• Does management at the
national level care about the
increase in grievances?
• Member would like delegates
to save soaps, shampoo etc…
from national convention for a
local charity.
• Jo Ann informed the members
that Ron Jilk is the new chair of
the Condolence Committee.

Condolence Ron Jilk:
• Read the names of those that
recently departed. A moment of
silence was observed.
Good of Order Peggy Cooper:
• Mary Bartley stated we need
food suggestions.

KCLC/WSLC Mark Myers:
• Spoke about upcoming labor
events
• Talked about the recent WSLC
convention.
• Recent primary results
• Rick Horner spoke about
elections.
• BJ spoke about the diversity
committee at the KCLC.
• Jo Ann told a story about Mark
at the WSLC convention.

MDA Chriss Daniels & Brian Wiggins:
• Jo Ann informed the members
of tonight’s MDA drawing
prizes.
Picnic/Softball Committee Chriss
Daniels & Ron Jilk:
• Chriss gave a recap of the
recent picnic.

(Continued on Page 5)
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Contributors are expected to use good taste
and keep articles free of
personal attacks and discriminatory
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Facts presented must be accurate.
Submissions must comply with Article 1 of
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the object of this Branch is to unite members
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All articles submitted to
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Shop

Dates to Remember

Stewards
Auburn.....................Sharlamar Alderin
Auburn..............................Son Nguyen
Bainbridge Island...............Erika Wales
Ballard..........................Tyson Burchak
Ballard.....................Michelle Holthaus
Ballard...............................Matt Rollins
Bellevue Annex...............Sonny Diwan
Bellevue Annex...................Eric Magat
Bellevue Crossroads......Alia Chaudhry
Bellevue Crossroads......Tisha Peterson
Bellevue Main.................Cory Carlson
Bitterlake................................Ron Jilk
Bitterlake.............................Carol Ford
Bothell......................Susan Mulholland
Bothell...............................Terry Nixon
Burien...............................Tracie Steele
Columbia................Edward Johnson Jr.
Des Moines..........................John Flynn
Enumclaw...................Steve McMullen
Georgetown...........................JV Cortez
Interbay..............David Kidder-Fincher
Interbay...........................Jose Martinez
Issaquah...............................................
Kirkland........................Archie Asberry
Kirkland.........................Alfredo Dwan
Lake City......................Andrew Forray
Mercer Island..................Amilin Santos
Midtown/Seattle..............Jamar Brown
Mill Creek.............................Luong Ha
Mill Creek.....................Brian Wiggins
North City...........................................
North City............................Bay Young
Part-Time Regulars..........Cathy Brandt
Redmond .........................Sarah Merkel
Redmond...........................Ken Stevens
Renton/Hlds....................Chriss Daniels
Renton/Hlds.Deborah Znak-St.Germain
Renton/Main.........................................
Riverton...........................Dave Heiszler
Riverton.......................Curtis Matthews
Seattle Carrier Annex....Enrique Molina
Seattle Carrier Annex Deborah Patterson
Seattle Carrier Annex...Lucas Watanabe
Skyway.................................Lee Brown
Term Station.....................Emily Taylor
Twin Lakes...................Tawnie Brenner
Twin Lakes....................Kevin Gottlieb
University..........................Will Collins
Wallingford...................Scott Anderson
Wallingford...................Nick Simmons
Wedgwood........................Susan Steele
West Seattle...................Tim Ainsworth
Westwood..............Gonzaldo Gonzoles
Westwood..........................Brad Larsen

Branch Meeting

Swedish Club
1920 Dexter Ave N
September 14th / 7 pm
Next Month's Meeting
October 12th/ 7 pm
and at each meeting's conclusion:
Drawing for $50 Gift card

Director of Retirees
John Sweeney
206-283-3079
Director of
Insurance
Michael C. Keels
206-380-5971

Retired Club
IHOP
10002 Aurora Ave N
September 20th @ 11:00 AM

Steward Council
Branch 79 Office
210 Queen Anne Ave N
September 28th / 7 pm

Gold Card Members
Arthur Ackerman
Darrell Anderson
Vernon Anderson
Larry Austin
Donald Ballard
Gene Betz
Billy Bigelow
Robert Bigelow
G.R. Blair
Lawrence J. Branze
Frank Burdulis
Richard Byland
George Condon
William Coyner
Eugene Dell
John Dunlap
George Eggler
Ronald Eng
Ronald Engen
Robert Erb
James Farmer, Jr.
Willard Fox
Earl Frank, Jr.
Conrad Gettman
Weslie Gilbertson
Jack Gummer
Elmer Gunnerson
Robert Hancock

Francis P. Hennessey
Ron Henry
Danny Hess
Kenneth Hicks
Charles H. Houston
Earlie L. Hudson
Arthur Jenkins
John Janousek
Kenneth Johnston
Jerry Jonason
Richard Klein
James Kramer
Noel Lambert
Frank LaRiviere
Robert Leahy
Donald Lowe
Roy Luquette
Don Madsen
Peter Madsen
Michael Mangan
Donald Markey
John Martin
Richard McFadden
Robert Michels
Robert McBerry
Lafayette Moore
Lewis Moore
Wayne Morgan

Ed Morris Jr.
Kenneth Nelson
Gary Nolta
Mike Offield
Larry Olsen
Junji Ono
Eugene Orcutt
Earl Osterberg
John Otis
Charles Owens
Dan Padilla
David Parmelee
David Payne
William Petersen
Robert Peterson
Bernhart Ritscher
Charles Roberts
James Robinson
David Rodger
Don Sanders
Gerald Samson
Donald Shannon
Wayne Sonnenfeld
Griffith Stockwell
Robert Studley
Gerald Swanson
Jimmy Terada
James Wood
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Stewards Do Have Little Birds
-Chriss Daniels, Trustee-

I

t is very disheartening
to see and hear how you
treat the employees who
do the actual work that you
get bonuses or promotions for.
When you are denied a bonus
or promotion, you blame the
employees. You need to take
a look at yourself and the way
the Post Office is being run
before you blame others. But I
guess it is accepted to receive
a bonus or promotion when
you treat employees like shit.
You have expected us to deliver
routes in the same time prior
to the Postal Service accepting
a contract with Amazon. No
adjustments to the routes have
been done since. Whether you
believe it or not your inaccurate
DOIS program cannot even
keep up as far as accuracy goes.
It could be more accurate if
everything the carriers do in a
day were actually accounted for.
A lot of you don’t deserve the
title you have and should not be
supervising anyone, not even a
child. You show no respect for
the hard work we do especially
for those employees that are
beginning a new career with the
Postal Service.

I see a lot of eager faces every
week that are looking forward
to working at the Post Office,
but when they get to their
assigned stations they are either
fired or they quit, some due to
the despicable way they are

treated by you. It costs the Postal
Service thousands of dollars to
train these new employees, but
you think it’s okay to fire them
before they have barely come
out of training. One example is
a 30 day review, with a CCA had
only carried mail for about 10
days following all the training, In
the review their appearance was
even marked as unacceptable.
What the hell? The CCA in
question had been wearing a
letter carrier uniform they had
acquired from the branch office.
This would mean that all of us
have unacceptable appearance.

This is a reminder to you that
all employees should be treated
with dignity and respect. Did
you miss that training prior to
becoming a supervisor, manager
or Postmaster? You want respect,
you had better start showing
respect. You think it’s funny to
try to hide the violations from
the stewards and then laugh
when you’re getting away with
it? It’s not funny and it’s not
funny to the employees either. I
am ashamed to work for people
like you. We have been hiring
new employees since 2013
and you still haven’t learned
anything. If you had, we would
not have a retention issue with
new employees. Your constant
behavior of dishonesty, bullying
and disrespect should make you
ashamed of yourselves, as I know
you don’t like being treated like

that from your superiors. Crap
does not have to roll down the
hill. All you have done is disgrace
the company that employs you.

You have carriers believing the
union does not care about the
provisions of the contract you
violate on a daily basis. I’m sure
you find that information funny.
I don’t! When they stand up for
themselves or others you tell
them to be quiet and mind their
own business; this is how you
always do it. Apparently the
employees know the contract
better than you, but you choose
to shut them up instead of doing
what is right. When the stewards
hear about some of those
violations, you complain about
all the steward time needed. You
can’t violate the contract every
day and expect us to carry the
route we are assigned to. You
haven’t quite figured that out yet.
Settling at the lowest possible
level is a concept you have not
figured out either.
I will continue conducting union
orientation and instructing
carrier academy despite your
efforts to destroy the new
employees desire to work at
the Postal Service. They will be
informed of their rights! That
means they DO have a right to
the grievance procedure during
their 90 days or 120 calendar
days despite what you think!
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(Summarized Minutes from Page 2)
•

Ron gave a recap of the softball tournament.

Retired Club Pat Costello:
• Meeting September 20th at Ihop.

Seventy-Niner Garrett Scott:
• Deadline will be August 19, 2016.

Director of Retirees John Sweeney:
• Retirement seminar October 20, 2016. Notice will
appear in the Seventy-Niner.
Director of Insurance Michael C Keels:
• Life insurance open season this September.

Trustees’ Report:
• Brian reported that the trustees met and found the
books in good order. MSC.
• The membership was also informed of the donations
approved by the officers.
• Jo Ann stated they would like to get more input from
members about local charities.
Secretary-Treasurer Mark Myers:
• Reported on the Branch finances. MSC
• Membership report was given.
Books are closing

Dates to Remember:
• Shop Steward meeting 		
• Branch meeting			

8/24/16
9/14/16

Carrier from Georgetown fell down stairs and was seriously
injured.
MDA drawing won by Brooks Bennett and Rick Horner
Door Prize won by Patti Craig

Meeting adjourned at 8:00 PM.

Mutual Exchange Request

NV: Carson City (04/07) To Bremerton, Tacoma,
Kent WA or surrounding areas.
Mutual exchange, regulars only.
Lots of businesses on my route. 1 office, 40+
routes, plenty of OT.
Skiing, boating, fishing, golfing, hiking, camping,
we have it all.
Ron (775) 830-0507
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Guidelines for Political Advertising
in The Seventy-Niner or by Mail
1. Any candidate for any elective Branch 79 office
may purchase political advertisements in The SeventyNiner.
2. Political advertising will be carefully scrutinized
to avoid publication of any libelous material for which
Branch 79 could be held responsible.
3. The cost of political advertisements shall be
$3. per square inch. Full payment must accompany
the advertisement. Make checks payable to Branch 79,
NALC.
4. Ads will appear as submitted (camera-ready
and correctly sized) and will not be altered or edited.
Ads must include the exact dimensions (width and
height). A photograph may be submitted as part of the
advertisement. Candidates may also include a digital
version of their ad, if desired.
5. All ads must be mailed via certified mail to the
Secretary-Treasurer, Branch 79, 210 Queen Anne Ave
N #201, Seattle, WA, 98109. The advertisement and
correct payment must be postmarked no later than the
Friday following Branch meeting for publication in
the following month’s issue. Ads sent or brought to
the Branch office or Editor in any way other than the
above-prescribed method will not be accepted.
6. No political material relating to candidates in
Branch elections shall be accepted for publication,
except paid political advertising.
7. The membership list is confidential and will
not be released. Candidates who wish to mail political
material directly to the members may have their mailing
addressed through the Branch for a $115 service fee.
If the candidate does not wish to have their mailing
addressed through the Branch, a mailing service will be
used and the candidate will be responsible for any costs
beyond the service fee.
8. On request, one set of Shop Steward mailing
labels will be provided at no cost to a member
campaigning for office.
9. If you have any questions regarding ads or
payment, please contact the Branch office or the Editor
in advance, as no exceptions will be made to the above
policy.
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Cartoon Courtesy of Jack Hayes
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Award
Winner
This is Jack
Hayes's national award
winning cartoon. He was
awarded 2nd
place in the
best cartoon/
photograph category. Congrats
Jack!
This was originally published
in the August
2014 issue of
the SeventyNiner.

www.thestand.org

Where is a carrier to go

for news about working people?
Every Day the Stand is delivering AWARD WINNING news.
Every Day the Stand is updated about working people's issues.
Forget MSNBC, FOXnews, CNN and the rest.
Take a STAND for the news that is for us by us,

every day!
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Membership Report
As Reported at the August 2016 Branch Meeting
Secretary-Treasurer Mark Myers

					
New Members				
24
Left Service				
22
Transfer Out				
0
Cancelled					
0
Retired					
5
Deaths					
1
Active				
1854
Associate					
29
Total Retired			
502*
*Includes Gold Card Members 84

Total Membership		

2385
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Congratulations
Recent Retirees
Steve Daker
Mary Gautier
Michael Ladnow
Reynaldo Pelayre
Gregory Thornsburg

September 2016
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MEMORIAL
Sister Sally Mitchell
Retired
Marvin Campeau
Father of Brother Mike Campeau
Tara Lam
Sister-in-Law of Brother Poy Lee
Bill Manning
Brother-in-Law of Sister Pati Craig
Richard Ryalls
Stepfather of Sister Susan Schwarz

Brookfield
Uniforms

Designers and Producers
of Highest Quality
Union Made Uniforms
Get $465 for your $420 allowance.

Welcome New Members
SM Broughton
JL Lemke
T Stoenner
CM Wan
S Yann
B Tulu
Phu Luu
Suchada Niriangram
Yelena Kuvyatkina
Sun Guoliang
Toan Nguyen
Casey Fretheim
Daesik Kim
Christine Gifford
Charles Thompson II
Jeff Didio
Juarez Bravo
Sokheng Sin
Tai Ong
Kathleen Decimo
Rosisela Atilano
Steven Winkler
Kevin Cox
Joe Vang

Seattle Odd Zips

Ken Eline

Retired Br. 79
1526 NE 165th St
Shoreline WA 98155
206-365-2659 Cell: 206-271-3053
Seattle Even Zips

Larry Anderson
Retired Br. 79
P.O. Box 69444
Seattle WA 98168
206-653-7815

Shared Services
(National Human Resources)
1-877-477-3273
http://liteblue.usps.gov
You’ll need your Employee ID#
and your USPS PIN.
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WE HAD “GO” FIRST
GO! is our auto loan pre-approval program
that has people talking . . . designed to help
you get the car or truck you want, at the best
price, lowest rate, with some special bells and
whistles to make life a little easier.
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G !

™

SKIP

1 Loan Payment
Every 12 Months!
(after 1st 12 mo)

30

Min. or Less
for GO!
Pre-Approval
Certificate!
Good for 45 Days!

NO

Payments for
First 90
Days!

For more features of GO!, head to MYC1CU.COM

Has your supervisor adjusted your
clock rings without having you sign
the required 1017A Form?

If so this is a fraudulent adjustment.
Please call or email me about joining
a potential class action lawsuit.
Christopher J. Stockwell
Stockwell Law Firm PLLC
(253) 459-4818
chris@stockwelllawfirm.com
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(Solidarity in Action from Front)
Ours proposals included:

• limiting the number of days
CCAs could be forced to work in a
row
• limiting management’s refusal
to perform special route inspections
• limiting management’s bad
faith observance to contractual
provisions and grievance
settlements
• expediting decisions on
emergency suspensions
• Article
25 to apply to
CCAs (requests
for filling T-6
positions)
• twentyfour hours
notice for
one-day street
observations
• notifying
branch
presidents
when a CCA is
converted to
career
I won’t
mention all
of them but
some other
resolutions of
interest that were discussed and
acted on included:

• maximizing full-time positions
for CCA hours worked
• penalty overtime for CCAs
working seven days
• raising the starting pay for
CCAS
• increasing the number of
hours we can use for sick leave for
dependant care
• a retirement savings plan
for children and grandchildren of
members

September 2016
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Of course all approved resolutions
must still be negotiated so they may
not all come to fruition but these,
and prior resolutions, form the basis
of our negotiating platform.
In addition to dealing with
resolutions and constitutional
amendments were several
inspiration speeches and videos.
National President of the AFL-CIO
Richard Trumka gave another great
speech. The videos are all on the

NALC website and I urge you to take
a look. You will be as impressed as
I was.
Several of our branch delegates
made it to the microphone this year.
It is not easy to get up in front of
6,000 delegates and see yourself on
the giant jumbotron but congrats to
those who did. This was Ron Jilk’s
first time at the mic. In addition
to Ron and myself, Brian Wiggins,
Garrett Scott and Bob McLean
also had something to say to the

convention.

I want to give a shout out to the
great job President Fred Rolando
does at running the convention. I
am so proud he is our president.
He keeps things moving along and
seems to really want to hear what
we have to say.

Before and after the business
sessions there are classes/
workshops for delegates to attend.
Some of these informative classes
included:
Managing Branch
Finances, NALC
History, Member
Mobilization,
Food Drive,
MDA, OWCP,
Retirement,
Contract
Administration,
Negotiating
Techniques,
International
Postal Solidarity,
Member
Organizing,
Safety and Health,
Social Media,
Dignity and
Respect, Local
Negotiations,
CCA Rights and
Benefits, TSP
and much more. These workshops
provide tools to help our elected
delegates better represent our
members.
Brother Jack Hayes won an award
for a cartoon he submitted for The
Seventy-Niner (reprinted in this
issue page 6). Congratulations Jack!
I’m already looking forward to the
next convention in Detroit in 2018.

The Seventy-Niner
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National Convention Reflections
-Secretary-Treasurer Mark Myers-

T

his year’s NALC National
Convention was held at the
Los Angeles Convention
Center from Monday, August
15th to Friday, August 19th. Letter
Carriers from every corner of the
United States were in attendance,
including many from our region,
which includes Alaska, Idaho,
Montana, Utah and Oregon. From
opening session on Monday,
until adjournment on Friday, the
delegates conducted the business
of the NALC, discussing and
voting on a variety of proposed
resolutions: general, legislative,
and national agreement
resolutions. These resolutions
provide guidance to our national
officers at the bargaining table,
and indicate the direction our
union will take in the future.
Many of the resolutions sought to
improve the working conditions
of CCA’s. A resolution titled “City
Carrier Assistants” was approved
by the delegation that would
provide CCA’s with one day off
per week, improved sick and
annual leave, and other benefits.
Another approved resolution
would raise the starting pay
of CCA’s to $22 per hour and
eliminate table two of the City
Carrier Pay Schedule.
The concerns of career Letter
Carriers were also addressed, as
in the “Leave our cost-of-living
and no-layoff clause alone”
resolution that was approved by
the delegates. A resolution was
approved that would increase
the use of sick leave to care for
dependents up to the 12 week
FMLA maximum. And another
approved resolution would
require the USPS to pay penalty
overtime for all hours worked on

the 7th day of a service week.

A number of resolutions
submitted at the past two
Washington State conventions
were also approved by the
delegates. These included “Article
16.7 expedited consideration”,
to move these cases forward at
Step B, “Article 25 to apply to
CCA’s”, providing the regular
higher-level payroll process
to CCA’s working as T-6’s, and
“Branch President notified
when CCA converted”, letting the
union present new career Letter
Carriers with information about
the many employment status
changes, such as insurance and
other benefits
The theme of the convention
was “Solidarity in Action”,
and this was reflected in
the many speakers and
panels that addressed the
delegates. Just as he did at the
Washington State Labor Council
Convention in Wenatchee,
National AFL-CIO President
Richard Trumka delivered a
powerful speech about working
people standing together to
strengthen the solidarity of the
labor community. Among the
outstanding presentations was
an inspiring speech by Phillip
Jennings, general secretary
of UNI Global Union, which
represents the interests of postal
employees in 150 countries
and other organizations,
including the NALC. He criticized
international trade agreements
that harm workers, and said the
growth of e-commerce points
to a bright future for public
postal services; “We are not
dying, we are living, and we are
going to grow this business”. The

convention was also addressed
by one of the most powerful
guest speakers in the country,
United Mine Workers’ Cecil
Roberts. His moving stories
of brotherhood and courage,
laced with humor, were both
outstanding and inspiring.
Many of these speeches and
presentations will be posted on
the NALC website, NALC.Org. for
members to watch.

This year’s workshops were
some of the best. NALC CPA
David Dorsey presented a new
version of his “Managing Branch
Finances: A Study of Basic
Operations”, which included
updated guidelines for branch
officers. This new approach
included topics like suggestions
on branch policies, and what
questions should new officers
ask or tasks need to be done.
I attended a workshop on
“International Postal Solidarity
in Action” presented by NALC
Research Director Jim Holland.
The featured speaker was Akira
Kurihara of the Japan Postal
Group Union discussing how
Japan Post was subjected to sales
of shares to private investors
(an IPO, initial public offering),
and the struggles faced by the
Japanese Postal Workers Union.
Public postal services have
now been privatized in major
countries of the world, including
Britain, Canada, Germany and
partial privatization in Italy.
Brothers and sisters, without
our continued legislative
efforts supporting candidates
who support Letter Carriers,
the Postal Service could be
subjected to a similar method of
(Continued on Page 12)
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privatization. It has happened in
Europe, and without the support
of Congress and the American
people, it could happen here. We
cannot afford to be complacent.

Finally, a number of brothers and
sisters spoke at the microphones
during the general sessions
about how their job as a Letter
Carrier had changed their lives,
and their family’s lives. Working
in minimum wage jobs before
becoming Letter Carriers, they
were barely able to survive. Now,
they have hopes and dreams
they couldn’t even imagine
before. The NALC continues to
work for better benefits, a better
workplace, and better lives for all
Letter Carriers.
Branch Donations

During the month of July, Branch
79 made donations to:
•
•
•
•

Providence Mount St. Vincent
Foundation
Washington State Labor
Council

DAV (Disabled American
Veterans)

Puget Sound Labor Agency

If you have a favorite charity
or organization you would like
the Branch to donate to, please
send the Trustees information
about the charity for review.
Please include the name of the
charity, what they do, and their
address.
Send the information to:

NALC Branch 79 Board of
Trustees, 210 Queen Anne Ave N
#201, Seattle, WA 98109
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Wanted: Charitable donations
recommendations!
Wanted: Charity recommendations!

W

e, the Trustees of the branch, come together
monthly to review the expenditures and
assets of our branch. Additionally at that
time we go over solicitations from organizations for
donations to support their community service work.
We want all of the members of our branch to know
that any of our members can make a recommendation
to the branch for one or more of these monthly
contributions.

L

ately we have been receiving requests from the
same 10 - 12 organizations. We would truly
enjoy more member participation with finding
worthy causes and non profit organizations to donate
to on behalf of the membership of our branch. How
do we participate? Simply write a letter to either our
branch president or the trustees with the following
information; name of the organization you would like
the donation to go to, mailing address, website (if any)
and a short narrative about their work.

O

nce we receive the information, we review
the suggested organization on it’s output, non
profit status and a few other items. We do this
to be sure that each that we suggest is functioning on
a professional level. So if you have a favorite charity
send in the information. We will process them as
we receive them and keep your eyes on the branch
newsletter!!
In solidarity,

Brooks Bennett, Chriss Daniels, Brian Wiggins,
Branch 79 Trustees
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(On the Job Injury from Back)
Also request a CA-17 from your
supervisor. Give it to your doctor
when you go in, and tell the doctor
that limited duty work may be
available if you will have medical
work restrictions. Ask the doctor to
fill out the right side of the CA-17 to
show what medical restrictions you
have, if any, so that management
can assign appropriate limited duty
work to you.

Go to your doctor of choice as soon
as possible. The second time you see
a doctor they become your OWCP
doctor of record, and you have to
keep seeing the same doctor (or go
through a lot more hoops to change
doctors). Go to your doctor the
same day you got hurt if you can.
Then make sure that management
forwards your CA-1 to OWCP within
ten working days. That’s the law
(Federal Employees Compensation
Act).
Fill out a CA-2 for an occupational
disease or illness. This is any
condition produced by the work
environment over a period longer
than one work day or shift. The
condition could result from
infection, repeated stress or strain,
repeated exposure to toxins, or
other continuing conditions of your
work environment. The length of
exposure, not the cause of the injury
or the medical condition which
results, determines whether an
injury is traumatic or occupational.
For instance, if you are exposed to
toxic fumes for one day, the incident
is considered a traumatic injury. If
you are exposed to toxic fumes for
two or more days, the incident is
considered an occupational disease.
First, make an appointment and
go see your doctor. If your doctor
determines that your injury/illness
is work related, ask your supervisor
for a CA-2. Tell your shop steward
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about the claim so that you have
help making sure things are getting
done the right way, and help if they
aren’t.

Carefully follow the instructions
attached to Form CA-2. Form CA-2
should be filed within 30 days of
the date that you became aware, or
reasonably should have been aware,
of a possible relationship between
the medical condition and your
employment. You can file the claim
within three years but, if you turn
in a CA-2 more than 30 days from
becoming aware, be prepared to
explain the reason(s) for the delay.
The CA-2 can be obtained from your
supervisor or from the Department
of Labor/OWCP website.

Fill out the employee section and
hand it to a supervisor. Make sure
that management forwards your
CA-2 to OWCP within ten working
days. That’s the law (FECA).
Management is not allowed to
hold the form waiting for medical
documentation. Get the signed CA-2
receipt back from the supervisor.
The instructions on the CA-2
require the supervisor to complete
the receipt and give it back to you
at the time you turn it in. Get a
completed copy of the CA-2 as soon
as management has completed their
section of the form. Management is
required to give you a copy of both
sides of the completed CA-2.
When you turn in a CA-2,
management is required to give
you the appropriate “Occupational
Disease Checklist.” These are called
CA-35a through CA35-h. CA-35a is
the general checklist, and the rest
are specific to certain occupational
diseases. Submit the medical
evidence needed to support your
claim. Use the CA-35 checklist to
help you make sure that you’re
providing the factual and medical
evidence necessary.
Details are essential for
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Occupational Disease claims.
Your claim should include three
narratives: 1) the injured workers
narrative; 2) the Physician’s
narrative; and 3) the CA-35. Ask
your doctor to be as specific as
possible in diagnosing your injury
and showing how specific work
functions have caused, aggravated,
or accelerated your condition.

Continuation of Pay (COP) is not
provided for Occupational Diseases.
You have the right to choose sick,
annual, or leave without pay
pending the adjudication of your
claim if you can’t work, or for
medical treatment. Occupational
claims usually take longer to
process than Traumatic Injury
claims. Be prepared for it to take
three to six months, depending on
the medical support.
To establish the essential elements
of a claim you have to:

1) File for benefits in a timely
manner;
2) Provide evidence that the injury
occurred as reported and in the
performance of duties;
3) Provide evidence that your
condition or disability is related to
the injury.

If your supervisor doesn’t help you
file your claim correctly, doesn’t
tell you that you have the right
to see your own doctor, doesn’t
give you the right forms in timely
manner, doesn’t give you complete
copies, doesn’t inform you that
management is fighting your
claim and why, or doesn’t send all
necessary forms and attachments
to OWCP within the time limits,
please ask your shop steward to
file a grievance. While we can’t
grieve OWCP decisions, we can and
should grieve management’s myriad
mistakes when it comes to the
OWCP process.

The Seventy- Niner

Page 14

Robbing Peter to Pay Paul
Or Sugar Sprinkles

H

-Don Nokes-

ere’s a treat for you. The Post
Office has determined that
the best way of handling
the massive influx of parcels is
to insist they be loaded directly
into the delivery vehicles from
the hampers, where in the am,
they are first sorted. Somehow
that sounds sordid. If you have
ever delivered mail for a living, you
understand that navigating your
way through a successful workday
requires stowing stuff properly. If
you’re looking for clear sailing and
a reasonable street time – then
things (letters, flats, parcels, et
al – the mail) has to be banded,
grouped together, and readied
for delivery. That’s a must! But
evidently management has decided
that there’s too much “time wasting”
going on. They believe there’s no
need for Carriers gearing up for the
street to see those parcels in the
office. They’ll see them soon enough
out on the street. And the sooner
they’re out the door the sweeter
their Office Time will appear. But
as a Carrier you understand how
deceiving those appearances can be,
as for the most part you’re simply
robbing Peter to pay Paul. The
office time you “saved” will be spent
in spades out in the street. What
was saved will get lost wrestling
with parcels rolling about in the
vehicle. Truthfully, it sounds like
cat wrangling at its worst. But not
to worry – management is buying
“bigified” vehicles – so it’s all good.
Bigger is better! Better, more room
for randomly tossing parcels on top
of the mail – yes. But, readying those
parcels for delivery – not so much.
The idea, I assume, is for the
Carriers to take their entire route
out to the vehicle - all the trays

of DPS and routed flats, and then
slather a generous assortment
of parcels all across the top - (No
peeking!) Like sugar sprinkles
on a sundae. Ain’t that sweet. Of
course the only people salivating
over this concoction would be the
supervisors with their short shrift
worksheets. Basically, management
has taken the prep time for the
parcels out of the Office and
transferred it over to the Street.
Again their only robbing Peter to
pay Paul - as somewhere along
the delivery day, probably at the
Carrier’s first stop, they are going
to have to peek at those parcels find out, which goes where? Is this
parcel on my first swing, the third,
the ninth? Maybe management
is thinking along the lines of the
Tornado in the Junkyard Theory
(an argument used in opposition to
evolution) - where a hypothetical
tornado blows through a junkyard
and viola - a Boeing 747 appears
fully assembled.

We’ll call their idea the “Sugar
Sprinkles” concept. Using this
theory the Carriers won’t handle
each and every individual parcel;
they won’t swivel the parcels about
like a Rubik’s Cube looking for the
address; they won’t have to wedge
them into the mix and mess of the
rest of their mail. With the Sugar
Sprinkles concept - they won’t
have to sort parcels out on the
street - in the heat, in the rain, in
the cold - (Sounds like a recipe for
a meltdown). No. Using the Sugar
Sprinkles (Junkyard Tornado)
Concept, all the Carriers need do
is slalom their new sky dome, top
heavy, waste-of-money, too-hardto-park, too-big-for-residentialdelivery vehicles; run them through
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a series of sharp lefts and rights, and
some stop lights, slam on the brakes
and the parcels will pop out, Ta Da!
Deus ex machina, face up, routed
by swing and in delivery order
sequence. In the Sugar Sprinkles
concept – the pink slips are even
filled out. Otherwise, all that sorting
out on the street is going to take
time, a lot of time, and their Street
Time is going to grow and grow.
Yes, somewhere along the delivery
time line - those parcels will need to
be viewed and routed and codified
for delivery. Unless something
miraculous happens...again, back
to the Peter and Paul caper - the
management process is more of a
time bandit method, where they’re
not robbing Peter to pay Paul –
in their concept everybody gets
mugged. Evidently management
plans to pour pixie dust on all those
parcels and “poof”- the time needed
to do the work is going to magically
disappear. Carriers won’t be allowed
to handle parcels in the office, but
will still be required to maintain
their current street time. Essentially
it’s the “less is more” theory – where
management will give the Carriers
less time to do more work. This
would require a miracle. Either a
miracle, or a lot more bad mouthing,
sarcasm, put downs, insults, digs,
slights, abuse, slander, shaming and
backhanded compliments. It’s going
to be a tall order to tell people who
are already working – that they
aren’t working hard enough, or
smart enough, or that they simply
aren’t doing it “right” - otherwise
they’d be able to maintain their
Street Time. Basically management
has taken a mix master to the
delivery process and called it good.
It ain’t good! It ain’t right! It doesn’t
make good delivery sense, and if
you had to sling a pouch for a living
you’d understand that right off.
“Inconceivable!”
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Riverton Review

I

would like to thank those
that have given me feedback
on my articles; I am always
appreciative of what the reader
thinks, both positive and negative.
Overwhelmingly comments from
fellow carriers have been very
supportive. The comments of those
not in the craft ranks, not so much.

Recently I again was struck by the
incredible irony that is the USPS.
How many times have we as carriers
heard management say “the carriers
don’t work hard enough” or “we
are losing money because of the
carriers”? Most of us who have been
carrying the mail, as well as this
company, unfortunately hear this
kind of talk all too often. What I
find interesting is that recently my
station's internet went down for a
couple of days. This led to very long
lines, unhappy customers and very
little product being moved, because
without operating terminals, the
clerks were very limited in services
they could provide. When I asked
what happened, my “team” shrugged
and said the internet was not
working, not much we can do about
it.
Next, while out delivering my route
one day, my trusty LLV, which I think
was pressed into service during the
Hoover Administration, refused to
start. I called my station and they
made arrangements to bring me a
“new” vehicle (this one felt like it
was called into action during the
Eisenhower years). When I enquired
as to what happened to my truck I
was told “those things happen, it’s
an old truck”.

The third thing that happened to me,

-David Heiszler-

and one that has been happening
almost on a daily basis to many of
our carriers, is that late in the day
our scanners run out of battery
life and shut down. You can nurse
them along for a few more scans
by removing the battery and
reinserting it, but this only delays
the inevitable. Since this has been
occurring for months now, one
would think the solution would be
new batteries, but instead we are
told “just do your best, if you can
write the bar code number down,
we can enter them when you get
back”.

Another occurrence recently was
our time clock quit working. We
were all told that a work order had
been put in, but it was several days
before the problem was corrected.
Yet another example involves the
light above one of our carrier's
case. This light just decided to stop
working one day. It was brought to
management’s attention and a work
order was allegedly submitted. Now
after several attempts at letting
management take careof getting it
fixed, it looks like a grievance will
be the only way to get the situation
resolved.
I still find it unbelievable that a
broken light has to be resolved
through the grievance procedure. I
can’t imagine the original framers
of our collective bargaining rights
envisioned the grievance procedure
being utilized for something as
simple as a light bulb: oh well, it is
the Postal way.

By now you are probably wondering
where I am going with these stories
and how are they at all related.

From my point of view it appears
that the only thing working in this
company are the craft employees.
The company tolerates an outdated
and expensive-to-maintain vehicle
fleet, they tolerate the heart of their
information gathering network
(scanners) not lasting through
the day, and they even throw their
hands up and wave the white flag
when the entire internet system
goes down.

What management in this
organization will never fail to give
its full attention to is berating a
carrier they feel is not fast enough
or one who isn’t working at 100% at
all times, or heaven forbid, a carrier
who starts to break down after
years of the physical toll this job
demands.
Why is it that in an organization
that tolerates and accepts
outdated, inefficient and broken
equipment, they insist on getting
a pound of flesh out of all of their
human personnel? Wouldn’t it be
refreshing for a change if those
that run this outfit would complain
loudly about the sorry state of our
infrastructure, and maybe just once
tell their employees “thank you, we
couldn’t do it without you." While
I am fantasizing, maybe they could
even say something like “I know
you all have been putting in lots
of hours and moving lots of mail
during unseasonably hot weather,
so today take an extra street break
to catch your breath.”……..O.K., back
to reality: "get back to work and go,
go, go!!!”
In solidarity
Dave
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The Happiest Place on Earth ?!?
-Jason Valian-

I

want to congratulate my colleagues
that work for the USPS. We are
definitely in the 1 percentile. Now,
normally you might think that is a good
thing; like being in the top 1 percent
of wage earners, or being in the top 1
percent of individuals with high IQ’s,
e.g. Mensa members. But, this being
the USPS, I have a sneaky suspicion
that you’ve already surmised our being
in the 1 percentile is probably not
something to celebrate, and you would
be right! (Hence, my first sentence
might be considered tongue-in-cheek.)

A little history. As many of you may
be aware, the USPS management likes
to conduct employee surveys. The
ostensible reason for conducting these
surveys is explained in a Postal Bulletin
from 2012:
“Every Employee Has a Voice at the
Postal Service
The Voice of the Employee (VOE)
survey is the Postal Service’s measure
of employee engagement. What is
employee engagement? Engagement
is the extent to which people enjoy
and believe in what they do, and feel
valued for doing it. It is a positive
attitude held by the employee toward
the organization and its values that
influences employees to invest and
spend discretionary effort to help the
organization succeed. High levels of
employee engagement drive desirable
organizational outcomes such as
customer satisfaction, productivity,
safety, and talent retention.”
In other words “Blah, blah, blah.”

The “Voice of the Employee” survey
had an inauspicious beginning. On
the first survey sent out in the
late 1990’s, there were questions
regarding satisfaction with wages and
benefits. An overwhelming majority
of postal employees indicated they
were well pleased with their wages
and benefits. Of course, this reflected
the effectiveness of the Unions that
bargained for these remunerations,
not the magnanimousness of postal
management. Now, the postal service
being the postal service, and behaving
like the scorpion in the “Scorpion and
the Frog” fable, decided to usurp the
original intention of the survey, and
used the results from the survey against
the Unions in contract bargaining
arbitration: they proffered to the
arbitration panel that since employees
were already “well pleased” with their
wages and benefits, future wage and

benefit compensations should be
minimal.

Of course, the Unions rightly screamed
bloody murder at management’s
misappropriation of the survey’s intent,
and postal management later had a
“come to Jesus moment”, and contritely
promised never to have future surveys
include questions regarding satisfaction
with wages and benefits. This was
cold comfort to the Unions, as the
history with management is often
laced with duplicity and deceit. The
Unions advised their members not to
participate in these employee surveys,
but postal management continued to
distribute the surveys with average
participation rates of around 50%.
The “Voice of the Employee” survey
was used for many years, with an
external company compiling the
results and submitting them back to
postal management. However, this
was an internal survey, only used by
the USPS, and results could only be
compared to prior year’s results to
see if any improvement in employee’s
“engagement” was discernable.

This changed in 2015, when the USPS
discarded the “Voice of the Employee”
survey, and replaced it with the “Postal
Pulse” survey. (As a side note, I’d like
to present what the website “Save the
Post Office” had to say about the change
in titles: “…the shift in metaphor
from ‘voice’ to ‘pulse’ is telling. The
name ‘Voice of the Employee’ suggests
that management is listening to the
concerns, experiences, and views
of workers. With ‘Postal Pulse,’
management casts itself in the role of a
doctor and puts employees in the role
of patient.
Taking the pulse of postal workers
sounds like it’s about finding out what’s
wrong with them. It’s not about what’s
wrong with the workplace or with
management. Rather than learning
from employees, management will
diagnose their problems and prescribe
a cure telling them what medicine to
take.”)
To paraphrase Shakespeare, “A survey
by any other name still smells as fetid.”
However, there is a big difference
between the two surveys. While the
“Voice of the Employee” was developed
for internal use and comparisons, the
“Postal Pulse” survey was basically a
clone of the Gallup’s Q12 survey, which
some have called the “gold standard” of

employee engagement surveys. From
Gallup’s website: “Gallup’s Q12 survey
is the most effective measure of
employee engagement and its impact
on the outcomes that matter most to
your business.”

The Q12 survey (aka Postal Pulse) has
been administered to over 25 million
employees around the world. With
this large database, the “Postal Pulse”
survey results could now be compared
to other businesses’ surveys, instead
of having our survey results only
equated internally. This highlighted
what all of us knew and was reflected
in headlines from various websites:
from InsideSources - “Exclusive: Survey
Finds Turmoil in Postal Workforce”,
from Townhall.com - “Total Disaster:
USPS Survey Shows That The Entire
Workforce Is Abjectly Miserable”,
and finally from Dead Tree Edition “Survey Says: The USPS Is a Terrible
Place to Work”. (The USPS paid 1.8
million dollars to Gallup to conduct this
survey, when I could have given postal
management the same information at
half the cost!)

This is the part where the 1 percent
comes in. (See, your patience has been
rewarded for enduring my verbosity!)
The aforementioned website
InsideSources had to file a Freedom
of Information Act (FOIA) request to
obtain the Postal Pulse survey results
since the USPS wasn’t releasing the
survey’s findings. (Are you as shocked
as I am the Postal Service would want to
keep this information private?!?) Here
is how InsideSources reported on the
survey:
“The survey had a total of 13 questions.
Question 0 is a departure from the
typical Gallup Q12. It asks employees
their satisfaction with USPS as a place
to work.
Responses to this question range on
a five-point scale from ‘extremely
dissatisfied’ to ‘extremely satisfied.’ The
other 12 questions are all based on the
Q12 and are on a five-point scale from
‘strongly disagree’ to ‘strongly agree.’
The questions and the percentiles
compared to the Gallup database are
below.
Q0. How satisfied are you with the
Postal Service as a place to work? 2nd
Percentile
Q1. I know what is expected of me at
work. 16th Percentile

Q2. I have the materials and equipment
I need to do my work right. 3rd
Percentile

(Continued on Page 17)
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(Continued from Page 16)
Q3. At work, I have the opportunity
to do what I do best every day. 7th
Percentile

Q4. In the last seven days, I have
received recognition or praise for doing
good work. 1st Percentile
Q5. My supervisor, or someone at work,
seems to care about me as a person. 1st
Percentile
Q6. There is someone at work who
encourages my development. 1st
Percentile

Q7. At work, my opinions seem to count.
1st Percentile
Q8. The mission or purpose of my
company makes me feel my job is
important. 1st Percentile

Q9. My fellow employees are committed
to doing quality work. 1st Percentile.
Q10. I have a best friend at work. 1st
Percentile

Q11. In the last six months, someone
at work has talked to me about my
progress. 1st Percentile
Q12. This last year, I have had
opportunities at work to learn and
grow. 1st Percentile.

Overall Grandmean: 1st Percentile”

Basically, the lower the percentile
number, the worst the company is doing
compared to other businesses. Here
is how the website Dead Tree Edition
reported on the results of the survey:
“InsideSources …estimates the
comparison involved a pool of 400
companies. Even for those of us who’ve
heard horror stories from hundreds of
postal employees, the USPS’s numbers
were stunningly awful.”

“On nine of the 13 questions – from how
supportive immediate supervisors are,
to development opportunities, to fellow
workers’ commitment to quality – the
USPS scored in the bottom 1 percentile.
In other words, for each of those nine
questions, about 396 companies scored
better than the USPS and only three, at
most, scored the same or worse.
On job satisfaction, postal workers were
in the 2nd percentile, while on ‘I have
the materials and equipment I need
to do my work right’ the USPS was in
the 3rd percentile. By far, the Postal
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Service’s best question, in just the 16th
percentile, was ‘I know what is expected
of me at work.’”
Check out the USPS’s response to the
survey’s results:

“We are laser-focused on finding ways
to make improvements in postal work
teams — and their work environments
— all across the country.

We have assembled a dedicated, highperforming Employee Engagement
team of employees who have begun the
process of training all our postal leaders
(tens of thousands) to translate the
survey’s Q12 Engagement Questions
into a ‘Daily Mission.’
We will hold postal leaders accountable
for actively identifying and correcting
their work environment issues in
order to achieve a more satisfied and
productive workforce, ultimately
resulting in more satisfied customers.
We are realistic, and we know this will
take time, perhaps as much as four or
five additional survey administrations.”

I have a suggestion for holding “postal
leaders accountable for actively
identifying and correcting their work
environment issues in order to achieve
a more satisfied and productive
workforce”. First, a little context.
Postal employees working night shifts
are paid night differential pay, and
employees working Sundays are paid
Sunday premium pay. Why is this done?
Because working nights and Sundays is
considered undesirable, and the extra
pay helps alleviate the inconvenience of
working nights and Sundays. There is a
structure in some school districts to pay
teachers extra in order to staff schools
in high crime areas. The military also
has additional pay for serving in combat
zones, serving on submarines, serving
in hardship areas, etc. All of these extra
pay incentives and/or compensations
have a common thread running through
them: you receive additional pay for
working/serving in an undesirable
and/or hostile environment. While
working at the post office isn’t the same
as being in a combat zone, it is now
demonstrably evident that it is a hostile
environment. Management has known
this for years, and now this survey that
management paid 1.8 million dollars for
confirms it.

My suggestion is that postal employees
be paid a “hardship” stipend as long as
these survey results reflect a demeaning
and deplorable attitude instilled in
management officials and enacted
down the chain of command. To help
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pay for these stipends, upper postal
management’s salaries will be reduced
accordingly, until improvements can be
verified. Then we’ll see if management
is really “laser-focused on finding ways
to make improvements”.

I’d like to discuss a point brought up
in the recently arbitrated contract
with APWU represented employees.
In presenting its case that “career
employees in the Postal Service receive
wages and benefits in excess of those
received by employees performing
similar work in the private sector”, the
USPS cited the low quit rate among
senior career APWU employees – less
than 1%. The neutral arbitrator,
Stephen Goldberg, agreed with this
contention, stating “I consider this
as powerful evidence that APWUrepresented employees consider their
jobs with the Postal Service to be
superior to the alternatives available to
them elsewhere.”

So the question my arise “Why this
dichotomy; why a low quit rate if
working in the Postal Service can be
so miserable?” While the APWU gave
compelling counter arguments to
explain this contradiction, let me offer
my own explanation – strong Union
representation. Can you imagine
working in the Post Service and being
at the mercy of postal management
without any advocate in your corner?
Our wages would be pathetic, our
health insurance would be minimal, and
we would be at the whim and mercy of
tormenters and reprobates. It is only
because the Union is here to fight and
defend our rights and benefits do we
stand a chance against such tyranny. I
once was naïve and thought my work
ethic alone would be all I needed to
protect me. How wrong I was. Never
have I seen so much ingratitude and
ungraciousness as I have working
at the Post Office. No matter how
conscientious a worker you may
be, management can eviscerate any
semblance of pride in your work.
In closing, I will leave you with the last
paragraph from the article describing
the Postal Pulse survey results from
Dead Tree Edition:
“The USPS didn’t become such a toxic
workplace solely because supervisors
don’t know how to lead, so training
alone won’t fix what ails it. A mess this
big requires massive culture change,
which usually means a thorough
overhaul of how an organization hires,
promotes, evaluates employees, and
communicates with them, among other
things.
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Branch Picnic At Petrovitsky Park Fun For All

A

s a letter carrier you work
hard for a living. To show how
much you are appreciated
Branch 79 puts on a family picnic
each summer. Hot dogs and
hamburgers, soft drinks, and all the
extras are provided. There is music
and games for the children and you
can cheer for your favorite station in
our rip-roaring softball tournament.
It is fun for the entire family and you
will develop friendships between
co-workers in an informal setting.
Here’s what happened this year.
I arrived at Petrovitsky Park, in
Renton just before 8:30 a.m.. I
parked my car and walked to the
picnic shelter area just above the
four ballfields. Picnic Chair, Chriss
Daniels, had assembled an eager
group of volunteers. Helping her
were Ken Boecher, Tawnie Brenner,
Larry Broad, Rick Hoang, Edward
Johnson, Dwyane Miller, Katie
and Gregg Schlilaty, Jason Valian,
Deborah Znak-St. Germain and
myself.

Everyone was hurrying and
scurrying to unload boxes of
supplies. Brightly colored rubber
tubs were filled with soft drinks,
bottled water and mounds of
crushed ice. Thin green plastic
covers were draped over each long
table. Large bowls of tossed salad,
a humungous ‘kid pleasing’ plastic
jar of animal crackers, a mountain of
packaged assorted chips, containers
of macaroni and potato salad and
two tubs of sliced watermelon were
placed on the tables (I carved up six
watermelons!)

To compliment the hot dogs and
hamburgers---cheese, lettuce, mayo,
mustard and ketchup were available.
Tears of joy were shed by sister
Tawnie Brenner as she finished

-Jack Hayes-

hand-slicing the last of six onions
for the condiment table.

I was very impressed with how
efficiently brother Edward Johnson
heated up the charcoal briquettes
for the outdoor grills. He connected
a gas hose to the propane tank and
the other end to a blowtorch. (To me
it looked dangerous and “It’s kinda
weird-- but I feared-- his beard-would be seared.”) When the torch
was ignited, Edward deftly directed
the leaping, flashing flame to the
coals and within a minute they were
glowing bright orange. Genius! Soon
thereafter, under a curtain of curling
smoke, sizzling burgers and plump
hot dogs were being cooked up and
stockpiled in a large foil pan for the
anticipated numerous lunchtime
crowds.
Before 9:00 a. m. some of the
softball players began arriving for
the first games in the tournament.
Brother Ron Jilk does an excellent
job each year recruiting carriers
from stations throughout our
branch to form a team. Ron
described it like “herding cats” to
actually get everyone committed
to play. But when it all comes
together it’s a beautiful thing. This
year Bothell, Lynnwood, Renton,
Riverton, Seattle Carrier Annex and
Westwood participated.

Soon more people showed up,
many with their families. Each
person received a raffle ticket for
the afternoon prize drawings. Some
children headed to the play area
with their friends, others chose to
forage for food. When the ball games
began the bleachers were
alive with enthusiastic fans rooting
for their favorite team.
Kimmy, the ‘face painter’ from

Kimmy’s Kloset, set up her table and
paints under a shady tree. Within
minutes she was transforming kids
into zombies, super heroes and
whatever they imagined. Kimmy
always makes it fun for the children
and that’s why she is invited back
year after year.

The Letter Carrier Band under the
direction of brother Ken Eline set
up their instruments under a white
canopy. Over sixteen band members,
mostly retired, come from far and
near to lift our spirits and fill our
hearts with familiar music. As I
recall Ken has been our band leader
for over 25 years. The Letter Carrier
Band performs in many public and
private venues throughout the year.
They are a treasured asset to our
Public Image as a service to all of
America.

There was plenty to eat for everyone
when the grill opened and lunch
began.
Laughter and high spirited talking
filled the air. Friends enjoying
time together. It was so hot that
afternoon some kids were cooling
off by standing in the empty rubber
buckets of ice water!
The organized games were
especially fun to watch this year.
The three legged race was
full of unexpected trips and falls
(gentle falls), A young girl who
won the gunny sack race appeared
to me to have springs on her feet.
She bounced down and back
like a young kangaroo! The kids
enjoyed the hula hoop race and the
balloon toss too. The two tug-ofwar contests were extremely close
and brought a lot of smiles from
everyone.

(Continued on Page 19)
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(Branch Picnic from Page 18)
At the end of the day the devoted
fans watched the championship
softball game. The two teams
seemed to be evenly matched. As
I recall, for two innings the score
was tied 4-4. In the end the final
score was 7-5. The Seattle Carrier
Annex earned the First Place trophy.
Lynnwood fought a gallant fight and
earned the Second Place trophy.
Third place went to Renton and
Westwood finished Fourth. Other
than one leg injury, everyone had
a great time on both side of the
dugout.
Just before the picnic was over,
Luke, the son of Katie (and Gregg)
Schlilaty stopped by with two
friends. He has plans to make a
documentary film about the Postal
Service. It will show just how hard
letter carriers work and the difficult
job they do each day. Go Luke Go!!!
With President Jo Ann Pyle’s
permission the left over perishable
food was delivered to the Union
Gospel Mission.
NOTE: I noticed that brother Jim
Kramer was not at the picnic. Jim’s
son Loren came to the picnic to say
Jim was in Overlake hospital having
some procedures done. The next
morning I dropped in to visit Jim
and stayed just a very few minutes
after speaking to his son Loren and
him. I also heard that President Jo
Ann Pyle came by to visit earlier
that morning. We wish Jim a speedy
recovery. He is one of the living
legends of our branch.

A big thank you to sister Chriss
Daniels and brother Ron Jilk for
your hours of hard work to organize
the picnic and to all the many
volunteers who helped make this
year’s picnic a ton of fun in the sun
for everyone. Also a big thanks to
Lisa Zvirzdys from Community First
Credit Union for providing prizes for
the children's games.
See you next year!
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Thanks to
Jack Hayes
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Rod Leisam
for Picnic and
Softball
photos

Page 22

The Seventy- Niner

NALC National Convention

September 2016

September 2016

The Seventy-Niner

Page 23

Los Angeles, August 15-19, 2016

Thanks to Jack Hayes, Jo Ann Pyle and
Brian Wiggins for National Convention
photos
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