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Purpose:

The purpose of this standard is to provide a means of compensation for volunteer personnel that have met the qualifications set forth by the department to qualify for a bi-annual volunteer reimbursement.

Each member is requested to provide three volunteer night stays in addition to the two that is required to maintain affiliation and roster status with Cumberland Road Volunteer Fire Department. 

Application: 

Provisions of this standard will apply to all volunteer members that wish to participate.  This standard excludes paid-staff members from participation.  You must be a member that is not compensated at any time throughout the year as listed on our payroll roster.
Currently the department allots for 30 volunteer positions and the program will be set to this amount for budgetary purposes.   

Bi-annual Reimbursements will run from July 1 – December 1 and December 2 through June 30.
Volunteers are required to stay a minimum of two nights each month.  No limit is set to how many nights a member is able to participate in volunteer nightly stays and is highly encouraged to participate as often as their schedule allows.  However only three nightly stays after meeting the two required by the department will be compensated for.  

Up to 3 nightly stays of compensation at $10 each night for a maximum of $30 for the month.  To reach the maximum amount per month will result in a minimum of 5 nightly volunteer stays.  
Members that have completed their probationary packet and are in good standing with the department, are not paid staff employees, and have met the requirements set forth by this standard are qualified to participate in this program.  

The Board of Directors of this department has the right to renounce any and all Bi-annual Reimbursements.  

Exceptions to Payment:

If at any time a person is terminated from the department, no reimbursement will be paid.
Any member that transitions from volunteer to paid status will be at the discretion of the Fire Chief to determine reimbursement.  

If at any time a person has to leave the department due to a change in his/her current employment, an assessment for the six-month period earnings will be paid as mentioned above.

All other reasons for leaving the department will disqualify persons from any and all reimbursements.

If any monies are owed to the department or equipment not returned, your reimbursement will be held until debts are paid in full.

This standard supersedes all previous publications.


I, _______________________________________ do hereby declare that I have read and fully understand and do hereby agree with the above conditions for participation in the Bi-annual Reimbursement program as defined by this standard.


Date:

Print Name:

Signature:
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