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Interactive Tools

COBRA Notices Generator Employee Cost Calculator Interview Question Builder

Multi-state Law Comparison Tool Performance Review Builder Salary Benchmark Tool
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Interactive Tools: Multi-State Law Comparison Tool

T " S

California Final Paycheck Final Paycheck Requirements in
Requirements Nevada (NV)
General Rules If the Employee is Involuntarily Terminated
* |f an employee is involuntarily terminated, the final paycheck Final wages become due immediately. If an employer fails to pay the
(including accrued vacation) is due immediately at the time of wages or compensation of a discharged employee within three days after
termination. the wages or compensation of the discharged employee become due, the

» |f the employee quits with at least 72 hours' notice, and quits on the | wages or compensation of the employee will continue at the same rate
day given in the notice, the final paycheck (including accrued vacation) | from the day the employee was discharged until paid or for 30 days,
must be provided at the time of quitting. whichever is less.

* |f the employee quits with less than 72 hours' notice, the final .
paycheck (including accrued vacation) must be made within 72 hours If the Employee Quits
of quitting. The employee may request that his or her final wage The final paycheck is due on the earlier to occur of:
payment be mailed to a designated address (for this purpose, the date

of mailing is considered the date of payment). * The next scheduled payday; or

» Within 7 days.

Waitl ng Time Pena lty If an employer fails to pay the wages or compensation due to an

An employer who willfully fails to pay any wages due a terminated employee | employee who resigns or quits on the day the wages or compensation is
(discharge or quit) in the prescribed time frame may be assessed a waiting due to that employee, the wages or compensation of the employee will
time penalty. The waiting time penalty is an amount equal to the employee's | continue at the same rate from the day the employee resigned or quit
daily rate of pay for each day the wages remain unpaid, up to a maximum | until paid for 30 days, whichever is less.



Interactive Tools:
Interview
Question Builder

Evaluation Report on Candidate

Candidate's Name:

Jose Gardner

Interviewer:

Maria Gonzales

Position interviewing for:

Customer Service Representative

Date of Interview:

04/26/2022

Other Details:

Interact with customers to provide information in response to inquiries
about products and services and to handle and resolve complaints.

Candidate Type [please check]:

Internal: External: Other:

Question Score Comments

Describe a time when you went the extra mile in a work-
related situation to help someone else. Why did you assist
him or her? What was the outcome?

Total

Guidelines when choosing a candidate

[10-9]

Great Fit Very Good

[8- 8]

[7-7] [6- 6] [5-0]
Acceptable Possible Unacceptable
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Interactive Tools:
Salary
Benchmarking
Tool

Wage Information: Bill and Account Collectors

State Region
California v Sacramento—-Roseville--Arden-Arcade, CA v
Yearly Wage Chart Hourly Wage Chart Wage Table
Yearly Wage Chart
Yearly
~ | 556,860
High 90% $68,950
560,410
] 545,840
79% $53.960
$50,120
| §37,000
Median 50% $42.960
42 550
B £30,740
5% 534 620
$34.820
= 525,800
Low 10% $28.870
£29620

B United States

California WM Sacramento—-Roseville--Arden-Arcade, CA
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SHRM AND CHAPTERS ARE BETTER TOGETHER

WHY BELONG TO SHRM AND A SHRM-AFFILIATED CHAPTER?

SHRM MEMBERSHIP

Download 3,000+ articles, tools,
templates and how-to guides

...................................................

SHRM-certified HR knowledge advisors can
help with your most pressing HR questions

Stay on top of critical HR issues through
e-newsletters, webcasts and HR Magazine

Receive alerts on federal, state and local
employment laws

CHAPTER MEMBERSHIP

Create a network with HR professionals
and companies in your community

...................................................

Advance your career through local
professional-development learning opportunities

Gain insights on HR best practices including
recruitment, training, benefits and more

Earn PDCs for attending chapter-approved
programs

JOIN OR RENEW TODAY SIRM
SHRM.ORG/JOIN-NOW SE R waRor
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