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PREFACE

This is the Collective Agreement between the Canadian
Union of Public Employees (Local 116), and The

University of British Columbia. It establishes wages

and working conditons for employees of The

University who are covered by CUPE
certification.

This is a legal agreement and, as such, both employees
and their supervisors are required to abide by its
provisions.

If you have any questions or problems concerning the
Collective Agreementor its interpretation, contact:

your Union Steward or HumanResources Advisor,
or the Union office, phone 604327-1705
CUPE Local 116
Suite 2061 2389 Health Science Mall
Vancouver, B.C.
V6T 173
or Employee Relations, Human Resources Department
TEF 3
6007 6190 Agronomy Road
Vancouver, B.C.

V6T 173

*Errors or Omissions excepted

*Bold text indicates new language
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THE AGREEMENT RATIFIED
BY THE PARTIES ON

June 26, 2019

THE UNIVERSITY OF BRITISH COLUMBIA

(Hereinafter called the University)

PARTY OF THE FIRST PART AND

THE CANADIAN UNION OF PUBLIC EMPLOYEES
LOCAL 116

(U.B.C. EMPLOYEES)
Chartered by the Canadian Union of Public
Employees and affiliated with the
CanadiarLabour Congress

(Hereinafter called the Union)

PARTY OF THE SECOND PART.



Article 1 - Preamble

WHEREAS it is obligatory upon the University and its
employees that efficient operation of the University be
maintained and to affect this it is important that
harmonious relations be continued between the University
and its employees, and

WHEREAS the Union is a trade union formed by and
including certain employees of the University and,

WHEREAS the parties hereto with the desire and intention
of making their ré@ationship more harmonious have
concluded to make provisions herein for the orderly and
expeditious consideration and settlement of all matters of
collective bargaining and of mutual interest, including
wages, hours, working conditions, security and the
adustment of grievances with respect to the employees of
the University for whom the Union has been certified as
the sole bargaining agent:

NOW THEREFORE THIS AGREEMENT
WITNESSETH THAT the parties hereto in consideration
of this mutual covenant hereinafteontained agree each
with the other as follows:



Article 2 - Management Rights
2.01Management Rights

The management and the direction of the working force is
vested in the University, except as in this Agreement is
otherwise specified.

Article 3 - Recognition and Negotiations
3.01Bargaining Unit

As certain employees of the University have formed the
Union, the University recognizes the Union as the sole
bargaining agency on behalf of its employees for whom the
Union has been certified as bargainagent in respect of
wages, hours, working conditions, security, adjustment of
grievances and other conditions as are indicated in this
agreement.

3.02Work of t he Bargaining Unit

Persons whose jobs are not in the bargaining unit shall not
work on any jobsvhich are included in the bargaining unit,
except in cases mutually agreed upon between the
University and Union 116. Special consideration will be
given to bona fide students enrolled at the University of
British Columbia.

3.03Part Time and Temporary Employees

This Collective Agreement is fully applicable to all
employees covered by the Union certification except for
University of British Columbia students working less than
four (4) hours per day or unless otherwise specified.



3.04No Other Agreements

No employee shall be required or permitted to make any
written or verbal agreement with the University or its
Representatives which may conflict with the terms of this
Collective Agreement.

3.05Mutually Agreed Changes

Any mutually agreed changes to thel€ctive Agreement
shall form part of this Collective Agreement and are
subject to the grievance and arbitration procedusesh
changes to the Collective Agreement may be made mid
term. The mutually agreed changes must have signatures
of the signing ofters ofboth the University and the Union.

3.06Definition of Employees

AEmpl oyeeodo is defined as any
AEmpl oyeeo within the scope o
as provided for in the Labour Relations Code of British
Columbia.

a) Regular Employee

i. A full-time Regular Employee shall mean an
employee who has completed the probationary period
and works the fultime hours set out under Article
12.01 on an ongoing basis.

i. A parttime Regular Employee shall mean an
employee who has completed the probationary period
and has been hired to work twenty (20) hours per
week or more, or 960 hours per yearmore, on an
ongoing basis.

ii. Forthe purposes of this article, a Dental Assistant as
perSchedue 6B6 attached to and
Collective Agreement shall be considered & finie
RegularEmployee.



iv. A Sessional Employee shall be a futime or part-

time Regular Employee appointed for a minimum
of six (6) months and a maximum of nine (9)
months in a position that is expected to continue
on an annual basis in a similar pattern. Should a
subsequent Sessional Employee appointment not
be available, the employee shall be entitled to the
full application of Article 11.

A Sessional Employeenvho secures an Auxiliary
position during the period between sessional
appointments, shall be considered a Regular
employee for the application of the Collective
Agreement,except for scheduling.

The University may only appoint Sessional
Employees subjecto Letter of Understanding #23
except for within Student Housing and Hospitality
Services where the appointment shall be subject to
Letter of Understanding #22.

A RBgularEmpl oyeeo wi ll ba@ the a i
hour.

Except as otherwise set out, atpgme RegularEmployee
shall receive all benefits and entitlements of the Collective
Agreement on a preata basis.For all purposes an hourly
paid Regular Employee shall have the same benefits and
entitlements as a monthly paid Regular Employee.

b) Auxiliary Employees

fAuxiiary Empl oyees 0o are t hose w
which may not continue as a regularly constituted position,
or work less than twenty (20) hours per week, or hired for
work that reoccurs seasonally for periods of less than one
hundredand twenty (120) consecutive calendar days. The
term ofa seasonal appointment may be exte bgedutual
agreement between the Union and University. The
University shall rely upon the review process conducted
pursuant to Article 22.04 to determine whethen
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employee may be eligible for conversion to Regular status.

The University will assess the reasonable likelihood of the
employeeds position continuin
recurring basis.

A seasonally hired Auxiliary employee shall, at the ddte

hire or recall, be assigned a termination date. The
termination date serves as notice of seasonal layoff, and no
other notice is required of the University. Seasonal
employees shall be laid off at the termination date. The
termination date may be mified with not less than seven

(7) working daysd notice or p

c) Temporary Employees

AfiTempor ary Emplananempioyee fall de f i
and/or partime who has been hired for temporary
employment of a nerontinuing nature arising from:

1.l eaves of absence, vacati on:
sick leaves, long term disability leaves; or

2. special projects of a limited durau.

Insubparagraph two (2) above, f
meansix (6) monthr such longer period as is reasonable
in the circumstances. In the event the Union withholds
agreement to a period longer thaix (6) months the
University may refer the atter to the Layoff/Recall
Umpire (Article 11.06). The Umpire shall have exclusive
jurisdiction to resolve the difference on such terms as the
Umpire considers reasonable in the circumstances. Unless
otherwise agreed by the parties in advance, decisions by
the Umpire shall be without prejudice or precedent.
Proceedings before the Umpire under this paragraph shall
be on an expedited basis, in accordance with procedures
established by the Umpire which may include hearings by
telephone conference call.

The Unon shall be notified of all temporary assignments
of three (3) months or longer.

6



It is understood that a temporary employee shall not
continue to be employed while there is an employee on
layoff in the same classification as the temporary
employee, and whois available and qualified to
competently perform the work required, except in the event
of an emergency for up to ten (10) working days, unless
mutually agreed otherwise by the parties.

Notwithstanding the provisions of the Collective
Agreement dealing ith probation, temporary employees
who are employed in strict compliance with these
definitional provisions shall not attain seniority status or
rights, provided they are not employed for periods longer
t han t he leaves of abse
compensation, sick leaves or long term disability leaves, or
six (6) months accumulative, whichever is less. However,
where such employees are employed for periods equal to
or longer than the probationary period, they shall be
accorded a hiring preference ovexternal applicants in
respect of posted vacancies, if qualified and upon
application in accordance with Article 10, for a period of
time equal to the period of time worked. Where two (2) or
more such employees make application, the factors in
Article 10 dhall apply. It is understood and agreed,
however, that in order for the hiring preference aforesaid to
apply, the employee claiming such preference must clearly
indicate on his or her application for the posted vacancy
that an entitement to a hiring predace is claimed.

d) Grant Employee

AR Gr ant Eisgefined pseae @mployee hired to fill

a position created as a resak a research grant with a
stated termination or expiry date (it being understood that
such date is capable of extension or renewalby the granting
agency). Grant employees with fifteen (15) months or less
service who are terminated as a result of theirgxpr
cancellation of the grant, or the completion of the technical
work being funded, shall not have recourse to the layoff
procedures set out in Article 11.0&rant employees who
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have passed their probationary period but have not yet
accrued more thafifteen (15) months service shall be
eligble for layoff with recall as set out in Article
11.04(b)(4)(c).

Grant employees except as noted above shall be entitled to
all rights and benefits of the Collective Agreeme@trant
employees may be hired as Résg or Auxiliary.

e) Probationary Employee

AiProbationary Employeeodo is
or parttime employee who shall be considered
probationary for the first sixtfive (65) days worked or
one hundred and eighty (180) consecutive calendgs, da
whichever comes first. All new employees shall serve a
probationary period. The probationary period, which is
solely for the purpose of
suitability, may only be extended by mutual agreement of
the University and the Uniorfter successful completion

of the probationary period, seniority shall be established in
accordance with Article 9.01.

The probationary period for employees in the Engineering
Technician, Technician and Research Assistant
classifications shall bewelve (12) calendar months from
their date of hire. It is understood that thawagrapishall
have no effect on benefits entitlement.

3.07 BulletinBoards

The Employer shall provide bulletin boards in a permanent
and prominent location acceptable to the Unidime
bulletin boards shall be used by the Union to convey
information to its members. The cost and installation shall
be borne one half (1/2) by the Employer and one half (1/2)
by the Union.

d
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3.08Election of Stewards

In order to provide an orderly and speedy procedure for the
settling of grievances, the University acknowledges the
right of the Union to appoint or elect stewards, whose
duties shall be to assist any employee who the steward
represents, in preparing andepentingt he e mpl o
grievance in accordance with the Grievance Procedure.

3.09Name of Stewards

The Union shall notify the University Human Resources
Department in writing of the name of each shop steward,
before the University shall be required tocagnize
him/her.

3.10Permission to Leave Work

The University agrees that shop stewards shall be given
reasonable freedom of action in investigating disputes and
presenting adjustments. It is further agreed that shop
stewards are employed to perform wodk the University

and that shop stewards will not leave their work during

working hours except to perform their duties under this

agreement.

It is further agreed that no shop steward shall leave their
work without obtaining permission from their supervisor
Such permission shall not be unreasonably withheld.

3.11 Check Off Payme nts

The University agrees to deduct from initial appointment
appropriate union dues from all employees for whom the
Union has been certified.

3.12 Deductions

It is further agreed thathe University will arrange for a
copy of the abovenentioned assignment to be sent to the
Union on initial appointment. The University further



agrees to continue the existing arrangement by which such
monies are transferred to the Union.

3.13 Notification (Union Shop Clause)

Every employee in the bargaining unit shall complete a
writen dues checloff request upon commencing
employment within the bargaining unit. The Employer
shall deduct and pay out of the salary due to the employee
the prevailing initation fees, union dues and assessments
as established by the Union.

Such deductions shall be fo
financial institution or electronically transferred to the
Uni onds ac cthan the fifteemth (15th)adayeof
the month following the month for which the deductions
were made. Where technical problems arise and the
University is unable to forward these deductions by the
agreed date, they shall provide an interim payment so that
the Union can meet the requirements of its Constitution. As
soon as possible thereafter, the University shall make the
necessary adjustments and finalize the dues payment and
report.

All employees covered by the certification and employed
by the University pior to March 16, 1989, but who were
not members at that time, will not be required to join the
Union.

All employees covered by the certification who were
members of the Union on March 16, 1989 will continue to
be members of the Union.

New employees covedeby the certification shall, as a
condition of employment, be required to become Union
members.
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3.14 Union Information Meeting for New Employees

A Union representative shall be given an opportunity to
meet and acquaint new employees with the benefits and
duties of Union membership atdeir responsibilities and
obligations to the Employer and the Union.

Such meeting shall take place within regular working
hours, without loss of pay, for a maximum of thirty (30)
minutes at such time as mutually agreed leemthe Union
and the Department Manager.

Department Managers must ensure that a new employee
works no longer than four (4) weeks before attending these
meetings.

Atrticle 4 T Discrimination and Harassment
4.01Discrimination

The parties agree there will be no discrimination
against an employee by reason of any enumerated
ground of discrimination set out in the Human Rights
Code in particular, that there shall be no such
discrimination in terms of hiring, promotion, training,
layoff, recall and transfer. The current enumerated
grounds are: race, colour, ancestry, place of origin,
political belief, religion, marital status, family status,
physical or mental disability, sex, sexual orientation,
gender identity or expression, age, or unrelated
criminal conviction. The parties also agree that there
will be no discrimination on the basis of union activity.

The parties also commit to the goal of creating a
workforce which, at all levels, is representative of the
diverse population served by the University and to
ersure that individuals are not denied employment,
advancement or training opportunities within the
University for reasons unrelated to ability to do the job.
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Regulations, policies and procedures with respect to
recruitment and selection shall facilitate:

1 opportunities for external recruitment and
internal advance ment consistent with the
provisions of Article 10 to develop a workforce
that is representative of the diversity of the
people of British Columbia; and

7 the long term career development and
advancenent of all interested employees in the
bargaining unit.

The parties further agree that future changes to the
enumerated grounds of discrimination under the
Human Rights Codeshall be deemed incorporated into
this Article as at the time of legislative chang.

4.02 Bullying and Harassment

The Union and the University recognize the right of
employees to work in an environment free from
bullying and harassment which includes intimidation
and coercion. The University confirms that it has
training obligations under WorksafeBC law and policy
with respect to bullying and harassment. In all respects
the Union and the University agree that all e mployees

ar e ma de awar e of and bound

Respectful Environment Statement. In addition to the
procedures eferenced in the Respectful Environment
Statement, it is agreed that all employees shall have
access to the Grievance Procedure set out in Article 6.

If a bullying or harassment case arises out of a
bargai ni ng uni t me mb e rthes
employee(skhal have recourse to either or both of the
Universityds Respectful
the existing Grievance Procedure. Resulting grievances
may be referred directly to Step 3 and shall be treated
in strict confidence. In such cases, a bargaining utn
member involved in an investigation shall have the

12
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rightto Union representation. All such matters shall be
investigated in a timely manner.

4.03 Violence in the Workplace

The Local Health and Safety Committees shall review and
recommend to the University Health and Safety committee
changes if necessary to Employer policies and procedures
to deal with aggressive conduct. The Employer shall
provide employees with pertinemformation relative to

the potential for experiencing physical aggression and/or
verbal abuse within any particular workplace. The
employee shall be informed of specific instructions on the
approach to be taken when in contact with potentially
aggressiveersons

Article 5 - Union/Manage ment Committees
5.01Establishment of Committees

The University will appoint and maintain a Committee to
be known as the Management Committee, one member of
which shall be designated |

The Union, will appoint a Bargaining Committee
consisting of not more than five (5) members of the Union.
The Union will advise the University of the names of the
Union members of this Committee.

5.02Representation of Employer and Union

No individual empdyee or group of employees shall
undertake to represent the Union at meetings with the
University without proper authorization of the Union. In
order that this may be carried out, the Union will supply
the University with the names of its officers. The
University will supply the Union with a list of its current
committee members with whom the Union may be required
to transact business.
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5.03Labour Management Committee

Union Representatives and the University Management
Committee will meet every two (2) mdit for the
purposes of discussing issues relating to the workplace that
affect the parties bound by this Agreement.

a) The purpose of the consultation committee is to
promote the cooperative resolution to workplace
issues, to respond and adapt to changeshén t
economy, to foster the delopment of work related
skills, to promote workplace productivity, ant
review and respond to issues referred to it by Local
Working Committees pursuant to Article 5.04.

b) The Union Committee and the University
Management Comittee shall, as occasion warrants,
get together for the purposes of discussing and
negotiating a speedy settlement of disputes, except
for grievances arising between the University and the
employees concerned, including possible- re
negotiations relative tothis Agreement and the
Schedule, which is part thereof.

¢) Where working conditions are referred by Local
Working Committees to the Laboiwanagement
Committee, it is on the understanding that the
appropriate Department Heads, Managers, and
Employee Represéatives shall attend. Where the
appropriate Department Heads, Managers, and
Employee Representatives are unable to attend, the
issue shall be referred to the next Labour
Management Committee meeting.

5.04Local Working Committees

a. Individual departments nyaset up a local working
committee made up of an equal number of
representatives appointed by the department and the
Union. If a local working committee is set up in a
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department, the department and the Union shall advise
each other of the names of its megpe ntatives.

b. Local working committees shall meet as often as the
representatives determine for the purpose ofudsing
issues in the department; including, but not limited, to
workload.

c. The University and the Union agree that local working
committees daot have the ability to bind the parties as
to the interpretation or application of the provisions of
the Collective Agreement.

d. The parties agree that unresolved matters arising from
the Local Working Commitee may be referred to the
Labour Management Comittee as set out in Article
5.03.

5.05Technical Information

The University shall make available to the Union on

request and within thirty (30) working days, information

required by the Union such as job descriptions, positions in
the bargaining unit,ob classifications, wage rates, an

explanation of the methods used in job evaluation, and
financial and actuarial information pertaining to pension
and welfare plans.

Where it is not possible to provide the information
requested within thirty (30) workindays, notice will be
sent to the Union that such information will be provided as
soon as reasonably possible thereafter.

The University will provide the Union with an annual list
of current Union members including all contact
information the University hafor each Union member.

Home or personal telephone numbers andadl addresses

obtained from this list will not be disclosed by the Union
to, or used on behalf of, any third party. The information
is provided to the Union for the purpose of providing
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information to, and obtaining information from, its
members.

For bona fide representational reasons, the Union may in
individual cases request that the University provide it with

an employeeds mo s t recently
telephone number, and email adss Such requests will

be addressed by the Union to the Human Resources
Department, and shall be satisfied by the University within

five (5) working days.

See: Article 20 Job Classification and
Reclassification

Article 22 Employee Benefits

Atrticle 6 - Grievance Procedure
6.01Definition of Grievances

Any difference concerning the interpretation, application
or operation of this Agreement or any alleged violation
thereof shall be dealt with without stoppage of work as
follows:

6.02Settling of Grievances
Step 1

Any complaint or grievance shall first be taken up verbally
by the parties. Failing settlement of the complaint or
grievance, the grievance shall be stated in writing and
submitted in accordance with Step 2.

Step 2

The grievance shall be submittexithe Department Head
concerned. Should such Department Head be unable to
settle the matter within seven (7) working days following
the receipt of the letter of grievance, Step 3 shall be
invoked.

16



Step 3

The grievance shall be discussed between the Uréve t y (
Human Resources Department
Committee. Failing settlement in this step within seven (7)
working days, Article 7.01shall be invoked.o the extent
that the Step 3 grievance is particularized, the parties shall
endeavor toexchange relevant information prior to the
grievance meeting. The intent of this proposal is to enable
the Union to adequately represent its members and the
University to appropriately represent its interests. It is
agreed that this provision is not intteed to compel
exhaustive or complete disclosure and that it does not place
a burden on either party that would result in significant or
unreasonable delay in the grievance process.

6.03Policy Grievance

Where a dispute involving a question of generaligption

or interpretation occurs, or where a group of employees or
the Union or the University has a grievance, Steps |, 2 and
3 of this Article may be byassed. The intent of the
foregoing Article is that it will apply only to General Policy
disputes.

6.04Priority Grievances

a. Any dispute involving discipline, suspension or safety
shall receive priority and shall commence at Step 3.

b. Any dispute involving layoff or dismissal shall receive
priority and shall commence at Step 3.

6.05Union May Institute Gri evances

The Union and its Representatives shall have the right to
originate a grievance on behalf of an employee, or group
of employees and to seek adjustment with the University in
the manner provided in the Grievance Procedure.
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6.06Replies in Writing

Replies to written grievances stating reasons shall be in
writing at all stages.

6.07 Facilities for Grievances

The University shall supply the necessary meeting room
facilities for the grievance meetings.

6.08Failure to Act Within Time Limits

Failure of the University or the Union to process a

grievance to the next step in the Grievance Procedure
within the time limit specified shall not be deemed to have
prejudiced the Union or the University inany future similar

grievances.

6.09Technical Objections to Grievances

No grievance shall be defeated or denied by any formal or
technical objection. An arbitrator shall have the power to
allow all necessary amendments to the grievance and the
power to waive formal procedural irregularities in the
processing of a grievance, in order to determine the real
matter in dispute and to render a decision whibé&
arbitratordeems just and equitable.

Atticle 7 - Arbitration
7.01Composition of Board of Arbitration

a. When arbitration is invoked in accordance wittiéle
6, then either party may refer the difference to
arbitration for final and binding settlement. When such
a referral is made, the parties will agree on a single
arbitrator. Failing agreement within ten (10) working
days of referral to Arbitration, #ier party may request
the Minister of Labour to make the appointment.

b. The Arbitrator shall issutheirdecision, which shall be
final and binding and enforceable on the parties, within
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fourteen (14) working days of the conclusion of the
hearing. If the dritrator fails to deliver a decision within
this time, the parties shall make an immediate joint
request to the Arbitrator for prompt delivery of a
decision.

c. Should the parties disagree as to the meaning of the
Arbitratoroés deci si otmthe e i
Arbitrator to reconvene to clarify the decision, which
theyshall do within five (5) working days.

d. The expenses and compensation of the Arbitrator shall
be shared equally between the parties.

e. The Arbitrator shall not have the power to change this
Agreement, or to alter, modify or amend any of its
provisions. However, the Arbitrator shall have the
power to dispose of a grievance by any agreement which
theydeemjust and equitable.

f. Whenever a stipulated time is mentioned in the
procedure above, theaid time may be extended by
mutual consent of the parties.

7.02 List of Arbitrators and Umpires

The parties agree that the following list of arbitrators and
Umpires shall be relied upon for their designated purpose
and shall be selected based on earliestailability.

a) For disputes arising out of the general interpretation
of the Collective Agreement the arbitrators shall be:
Irene Holden, Julie Nichols, Corinn Bell, Vince
Ready andRobert Pekeles.

b) For disputes arising out of the discipline or
discharge d an employee the dbitrators shall be:
Julie Nichols, Corinn Bell, Karen Nordlinger, Ken
Saunders, and Vince Ready.

c) The Job Selection Umpire for disputesarising out of

Article 10.02 shall be Vince Ready or Robert
Pekeles.
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d) The LayofffRecall Umpire for disputes arising out of
Article 11 shall be Vince Ready or Robert Pekeles.

e) The Contracting Out Umpire for disputes arising
out of Article 24.03 and any associated Letter of
Understanding shall be Robert Pekeles or Corinn
Bell.

f) The Job Classification Umpire for disputes arising
out of Articles 20.03 and 20.04 shall be Paula Butler
or Robert Pekeles.

Article 8 - Discharge, Suspensioand Discipline
8.01Discharge and Suspension Procedure

Any employee may be suspended or discharged for cause
without notice provided that employee shall have the right
to the established Grievance Procedure.

It is agreed that every member of C.U.P.E. Local 116 is
employed to perform fulland/or partime work for the
University and that absence from work without just cause
may constitute reason for suspension or discharge.

It is further agreed that in the case of immediate suspension
for cause, the period of suspension shall not exceed the
emp | oyee 6sormdliweridng @ays) immediately
following the date of suspension. A Department Head may
suspend an employee but shall immediately report such
action to Human Resources.

An employee may be discharged only upon the authority
of the Universitty.

When the Univesity wishes to discuss dissatisfaction with
the work of an employee which could reasonably be
expected to lead to disciplinary action, the employee shall
be accompanied by a steward.

Upon taking its decision, the University will immmediately
send to the eployee concerned, with a copy to the Union,
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a letter giving written notification of the reasons for the
discipline.

8.02Burden of Proof

In cases of discharge and discipline, the burden of proof of
just cause shall rest with the University.

8.03Unjust Suspension or Discharge

An employee who has been unjustly suspended or
discharged shall be immediately reinstatedheir former
position without loss of pay or senioritfthe employee
shall be compensated for all time lost in an amount equal
to their normal earnings during the pay period next
preceding such discharge or suspension, or by any other
arrangements as to compensation which is just and
equitable in the opinion of the parties or in the opinion ofa
Board of Arbitration, if the matter is referred such a
Board. Any monies earned by an employee during a period
of suspension or discharge shall not be deducted from any
award made under this Article.

Notwithstanding any other provision of this Agreement,
the Arbitrator appointed to hear a dischacgse shall be
empowered to set, peremptorily, a date for the
commencement of the hearing which shall be within sixty
(60) days of t he AlhebAibitratoat o
for discipline anddischarge cases shall belected from

the agreed list set otiin Article 7.02(b). The parties shall
discuss and attempt to agree to an arbitrator from this list.
Failing agreement, the arbitrator shall be chosen by random
fromthis list. The parties may mutually agree, prior to the
commencement of arbitrationder this provision that the
results will be without prejudice to future arbitrations.
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8.04Warnings

Whenever the University or its authorized agent deems it
necessary to censure an employee, in a manner indicating
that dismissal may follow any furtherfiaction or may
follow if such employee fails to brintheir work up to a
required standard by a given date, the University shall,
within ten (I0) days thereafter, give written particulars of
such censure to the employee involved and forward a copy
to theUnion.

8.05Adverse Report

a. When an employee is notified in writing of any
expression of dissatisfaction concernitigir work, a
copy must be sent to the Union and the Human
Resources Department within ten (I0) working days of
the event of the complaint.

b. If this procedure is not followed, such expression of
dissatisfactionshall notbecome apatidie e mp | oy e e
record for use againghemat any time. This Article
shall be applicable to any complaint or accusation which
may be detr i mengalVancénentan em
standing with the University, whether or not it relates to
therwor k . The employeebds repl
accusation or expression of dissatisfaction shall become
part oftheirrecord.

c. Any written censures, letters of reprimand, ovexrde
reports, shall beleemed e moved from t he e
file after the expiration of twentfour (24) months from
date of issue, provided there has been no further
infraction. The University agrees not to introduce as
evidence in any hearing, any documhéom the file of
an employee, the existence of which the employee was
unaware.

d. An employee shall be entitled to examitteir own
personnel file upon request and shall have the right to
insert written comment to any document contained
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therein. Such comemt shall become part of the
employeeos personnel fil
employee shall be provided with copies of any such
personal material providethe employeeays for the
cost of copying.

8.06Crossing of Picket Line During Strike

The Universty and the Union agree that in the event of a
strike by members of another union employed at the
University or outside employers which cause the said
striking union to place or maintain pickets that a member
of the Union shall not be discriminated againsir
disciplined for refusing to cross a legally established picket
line providing that:

a. the strike is a legal one;

b. the area in which the pickets are placed is confined to
the main operation of the striking employees;

c. the Union Executive of C.U.P.E., Lochl6 advise that

[

they regard the picket lines which have been set up as a

bona fide picket lines;

d. adequate arrangements shall be made for essential

services including the necessary personnel to ensure

campus safety and security, preservation of living
collections, continuity of patient care services and
protection of people. The parties agree to meet
immediately upon the need to implement this paragraph
to identify those personnel and positions which are
considered essential.
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Article 9 - Seniority
9.01
a. Seniority Defined

Seniority is defined as the length of unbroken service as an
employee covered by this Agreement in a department or

uni t of t he University. as d
Employees who transfer from one department or unit as
defined in Append x A A0 to another sha
seniority credit

b. Seniority Date Adjustment (the following provisions
take effect)

1. Effective October 1, 2004 fdParttime Regular and
Auxiliary employees in the Bookse, Campus
Security, Parkingthe Museum of Anttopology, and
the Department of Housing (excludikpusing and
Conferencs Residence Attendants)

2. Effective April 10, 2006, for all otheParttime
Regular and Auxiliaryempbyees including the
Housing andConferences Resident Attendants.

3. Parttime Regularand Auxiliary employees, who
limit their availability for regularly scheduled shifts,
shall have their seniority date adjusted using the
following process:

a. Once a quarteRarttime Regular and Auxiliary
employees will be asketb choose how many
shifts they wish to be available, for the following
three months.

b. For each month that an employee restricts their
availability to between four (4) and seven (7) shifts
per month, thatemployee shall have their seniority
date pushed forard by fifteen (15) calendar days.
For example, an employee with a seniority date of
January 1, 2002, who restricted their availability
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to seven (7) shifts a month for three (3) months,
would have a new seniority date of February 15,
2002. This new senidsi date would come into
effect at the end of the quarter that the employee
chose to restrict their availability.

c. For each month that an employee restricts their
availability to between one (1) and three (3) shifts
per month, that employee shall have their seniority
date pushed forward by thirty (30) calendar days.
It is understood that employees cannot restrict
theiravailability to less than one (1) shift a month.
For example, an employee with a seniority date of
January 1, 2002, who restricted their availability
to two (2) shifts per month for three (3) months,
would have a new seniority date of April 1, 2002.
This new seniority date will come into effect at the
end of the quarter that the employee chose to
restrict their availability

c. Seniority Credit for Seasonal Employees:

A Seasonal Employee transferring to, or applying to a
posting for anAuxiliary or Regular psitionshall receive
credit for seniority on a proata basis for service as a
Seasonal Employee.

9.02Seniority List

The University shall maintain seniority lists showing the
seniority date as defined in Article 9.01 of each employee.
Separate seniorithsts shall be maintained fdkegularand
Auxiliary employees. Seniority lists shall include
employee names in order of seniority, seniority date,
classification held and an indication of those employees
who are grant funded. A copy of each seniorityslisll be

sent to the Union and posted on bulletin boards in January
and July of each year by each department or unit.
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Note: Seasonal employees shall be included in the
appropriates e ni or i ty li st with the
brackets after their names.

9.03Seniority Application

Seniority applies for the purposes of the Agreement
including the specific provisions for job security, layoff,
recall, promotions and staff changes and vacation
scheduling.

9.04Loss ofSeniority

Employees shall not lose their seriip if they are absent
from work because of illness, accident, layoff, or leave of
absence approved by the University.

Employees shall only lose their seniority in the event:
1. They are discharged for just cause and not reinstated.

2. They resign and do not thidraw their resignation in
writing within three (3) working days.

3. They are absent from work in excess of three (3)
working days without sufficient cause or without
notifying the University, unless such notice was not
reasonably possible.

4. They fail to retun to work within ten (10) calendar days
following notice by receipted couriered letter to do so,
exceptdue to illness or other just cause. Employees shall
be responsible for keeping the University informed of
their current address. Employees recalled dasual
work or employment of @uration of ten (10) working
days or less at a time when they are employed elsewhere
may decline such recall without loss of seniority or
recall rights.

5. They are laid off for a period longer than fifteen (15)
consecutive cahdar months.
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6. They accept a transfer to a position outside the
bargaining unit and do not return to a position in the
bargaining unit within the periods set out in Article 9.06.

7. They are in receipt of severance pay pursuant to the
provisions of this Agreement or the Employment
Standards Act.

9.05Probationary Period for Newly Hired Employees

All new employees shall serve a probationary period. The
probationary period, which is solely for the purpose of
determining a new emplybeyee
extended by mutual agreement of the University and the
Union. After successful completion of the probationary
period, seniority shall be established in accordance with
Article 9.01. See Article 3.06

9.06Tra nsfer and Seniority Outside theBargaining
Unit

Employees shall not be transferred to positions outside the
bargaining unit without their consent. Employees shall not
continue to performbargaining unit work while transferred
outside of the bargaining unit, except by mutual agreement
of the parties

The seniority of employees transferred outside the
bargaining unit shall be retained but shall not accumulate
during the period of such transfer provided the employees
are not outside the bargaining unit an accumulated period
of more than six (6) montha any twelve (12) consecutive
calendar months. Such periods may be extended by mutual
agreement of the parties.

Where the purpose of the transfer to a position outside the
bargaining unit is to provideoverage for a maternity
and/or parental leave, a titdry leave, or longerm illness
leave, an employee shall retain seniority for up to twelve
(12) consecutive months.
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Employees who return to the bargaining unit within the
periods provided by this provision shall be placed in a job
consistent with theiseniority and classification at the time
they were transferred.

Employees who do not return within such periods shall lose
their seniority and cease to have any rights pursuant to the
Collective Agreement.

Article 10 - Promotions and Staff Changes
10.01Job Posting

The University agrees thathen filling a vacancy of six

(6) months duration or longer, notice of such vacancy shall
be posted foa minimum offive (5) working days on Union
bulletin boards online, and in such other places as
mutually agreed byhe parties in order that any employee
of the University shall have the opportunity of applying for
the vacancy. All postings shall contain the following
information:

1. applicable department or unit;

2. faculty name for positions posted within the CUPE
116 bagaining unit

3. classification, position, required qualifications and
summary of job duties;

4. hours of work, pay grade and any special features
such as shift work and premiums; and

5the Universityds employment

The parties agree that for job postings for positions within
the Engineering Technician and Research Assistant
Technician hierarchies, as well as other positions where
employees are assigned workstations with direct access to
online job postings, the reqaiment to post a copy of such
job postings on Union bulletin boards and other locations
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as set out in this Article is expressly waived upon
appropriate notice being givento affected employees.

Temporary vacancies resulting from Article 18.03 (Union
leawe), 18.08, 18.09 or temporary transfers or promotions
which may last longer thasix (6) months, shall require a
posting unless they are filled by the temporary transfer of
an employedrom within the applicable department or unit
as defined o.n Appendix AA

For assignments d#o (2) weeks or longer the University
shall solicit an expression of interest and consider
opportunities to rotate such assignments amongst qualified
employeesWithin units where a reasonable expectation
of multiple opportunities for temporary promotion
exists, the University shall formally solicit such
expressions of interest at least once per year. In
evaluating the suitability of interested employees, the
University will consider the knowledge, skill, and
ability of interested employees to create an appropriate
sized pool of candidates for temporary promotion
within the unit. Feedback will be provided to e mployees
who are unsuccessful for consideration for temporary
promotion. Where the list substantially exceeds the
anticipated number of opportunities, the University
may limit the pool to suitable candidates based on
seniority. For an assignment that is longer than three
(3) months, the University will consider rotating the
opportunity amongst suitable interested candidates
subject to operational require ments. For assignments
of reasonable duration, the University will provide
temporarily promoted candidates with formal
performance feedback. Such feedback will be
considered as part of any subsequent job competition
under Article 10.02.

It is understood that the precedingparagraph does not
apply within units where a limited number of
temporary promotional opportunities may exist or the
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pool of suitable candidates is not sufficiently large to
support a meaningful rotation of opportunities.

Eight (8) weeks after the hire or transfer of an employee
into a vacancy which was filled without following either of
the above methods, a review shall be performed by the
depart ment and the incumbentd
whether thereis a likelihood that the position will last
longer than the probationary or trial period. If there is a
likelihood that the position will last longer than the
probationary or trial period, the University shall post and
fill the position expeditiously. Congrent to the posting,
the incumbent to the position shall be given written notice
that their position will end on a specific date which is
before the completion of their probationary or trial period.
Where the University desires a continuity of labourilunt
the posting is filled, an extensionto the probationary or trial
period will be considered by the Union if requested in
accordance with Articles 3.05 or 10.03.

10.02Job Selection
The parties agree with the following principles:
1. promotion within the setice of the University;,

2. job opportunity increasing in proportion to the length of
service;

3. ability to perform the vacant position; and,
4. recognition ofwork experience.

Therefore in making staff changes, transfers or promotions
the University shall consider these principles and make
appointments amongst qualified candidates on the basis of
knowledge, skills and ability perform the vacant job (as at
the time of posting),he assessment of which will consider
past performance, from within the applicable department
or unit. The job selection tools used by the University
shall be relevant to assessing the knowledge skills and
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abilities identified in the job posting. The Univesity
will provide short-listed candidates with an outline of
the job selection process including an explanation of the
assessment tools that will be used.

Seniority shall be the determining factor only where the
other factors are relatively equaV herea junior employee

is selected over a senior candidate, the difference shall be
measurable and demonstrable.

For the purposes of this Article:

1 A promotion occurs whenan employee moves to a
position that attracts a higher rate of pay
pursuant to the wage shedules of the Collective
Agreement and the annotations thereto; or when
an employee moves from an Auxiliary position to
a Regular one.

1 Atransferoccurs whenanemployee, as a result of
an application to a posted position, moves from
one classification b another within the same pay
grade.

1 A staff change occurs when an employee moves to
the same position in a different unit or
department as defined by

1 Where the University has posted a position and a
candidate applies who would be considered
lateral transfer, that is an employee within the
same classification within the applicable unit or
department, that employee will be deemed the
successful candidate if they are able to
demonstrate that they are qualified ad able to
competently performthe position.

Where there is no applicant who meets those factors from
within the applicable department or unit, preference shall
be given to applicants from elsewhere within the
bargaining unit who meet those factors. Where there are
two (2) or more suchpplicants, length of unbroken service
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with the University in the bargaining unit shall be the
determining factor only where the other factors are
relatively equal.

All job selection grievances shall be referred tte
designated Job Selection Umpas per Article 7.02(c).

The Job Selection Umpire process shall be as set out within
the ExpeditedArbitration provisions of LOU#7

10.03Trial Period

Employees who are transferred or promoted will be
appointed to their new position on a trial basis for doper

of sixty-five (65) days worked or one hundred and eighty
(180) consectutive calendar days, whichever comes first.
Such periods may only be extended by mutual agreement
of the parties. Employees who find the position
unsatisfactory or are unable to méle¢ job requirements
shall firstly be returned to their previous position or to
another position at the same pay grade. Where, as a result
of Article 10.03, an employee returns to their previous
posttion, the employee then occupying such position who
is thereby displaced shall firstly be returned to their
previous position or to one at the same pay grade.

10.04 SuccessioRlanning/ Training/Education

a. The parties are committed to employee development
and training, therefore each local working committee is
mandated to review the concept of succession and
training planning and to make recommendations to the
Union/Management Committee on the fundamental
elements of a succession and training plan. The
recommendations must identify specifically the training
andmobility requirements within lines of progression as
well as the exemptions, if any, from Article 10 of the
Collective Agreement the local working committee
feels necessary to achieve a workable succession plan.
The local working committee shall review thtatus of
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their succession and training plans every two (2) years
or sooner if a local committee deems to do so.

b. Where the University offers free or subsidized training
or education to employees in a particular department or
unit as define,d amd Aplpernd
cannot be made to all employees in that department or
unit, then the offer shall be made on the basis of the
following factors: relevance of the training to the
employeeb6s work; the Ilike
utilize the tra ni ng in the emplo
reasonable period of time; prerequisite qualifications
and work history; and seniority. All enumerated factors
will be given equal weight.

10.05Transfers from Auxiliary to Regular

1. When employees transfer frouxiliary employee
status toRegular,the amount of time which they have
spentas an Auxiliary employewill decide the step of
the increment scale, if such increment scale exists, on
which the employees will be placed.

Where no differentialin pay exists between the
Auxiliary rate andRegularrate the above section does

not apply.
10.06Transfer from Regular to Auxiliary

A Regular Employeavho voluntarily chooses to apply
for and transfer to an Auxiliary position will retain their
employment status as a Reguemployee except as set
out in this Atticle .

For employees who voluntarily transfer from Regular
to Auxiliary:

i. for scheduling purposes, such employees will be
treated as Auxiliary; and,
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ii. foremployees who restrict their availabilityto less
than thirty -seven and onehalf (37.5) hours per
week eligibility for future health and welfare
benefits shall be determined by Auxiliary
employee provisions of Article 2.04.

Employees who transfer to Auxiliary who subsequently
apply to a posting for a Regular positionin the same
classification within the applicable department or unit
shall have priority over other Auxiliary employees.

10.07Salary Adjustment Upon Promotion and
Transfer

Employees promoted on a temporary or permanent basis
shall be placed at the firstep of the new pay grade which
provides a raise in pay of at least fifty ($50) dollars per
month. Employees transferred to a different classification
within the same pay grade shall not suffer a loss in pay as
aresult.

10.08 Seniority During Temporary T ransfers

Ifemployees are appointed to a position of limited duration
they shall, either during the time when the position
continues or when the posttion is discontinued, return to
their former position without loss of seniority.

10.09Union Natification

Each department shall notify the Union in writing when
employees covered by this Agreement are hired, promoted,
demoted, transferred, laid off, recalled, resign, are
suspended or are terminated.

10.11Rehabilitation Assignments

The parties may agree tthe designation of certain
positions or the creation of assignments for the purposes of
rehabilitation. These positions or assignments would be
temporary in nature and only offered to employees with
temporary disabilities who otherwise would be off work on
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sick leave, long term disal
for periods of up to approximately ninety (90) days. To be
offered one (1) of these positions or assignments an
employee would be required to provide to the University a
medical prognosis indicaty the approximate period the
employee would be temporarily disabled and the extent of
the disability. The employee would then be provided with
a temporary job description approved by the parties and
where required by the Wor ke
employee would then take the temporary job description to
the employeebds physician f
the work. The physiciands
provided to the University.

The rate of pay for such posttions or assignments bhall
the employeebds regular r at e
be agreed upon by the parties on a without prejudice basis.

In the event a designated position or assignment is vacant
it shall be filled, if necessary, on a temporary basis in a
manner mutud agreed upon by the parties.

Article 11 - Layoff and Recall Procedure
11.01Layoff Defined

a. Layoff is defined as a reduction in the workforce or a
reduction in the regular hours of work affull-time
Regularemployee. It is understodtiat any reduction in
the hours of work bparttime Regularemployeesor of
Auxiliary employees, shall be in accordance with
operational requirements and seniorithn Auxiliary
employee shall have their hours reduced prior to a part
time Regular emploge. A reduction in hours or
availability of work due to seasonal or cyclical
slowdowns shall not be considered as a layoff.

Notwithstanding the foregoing the parties may mutually
agree to address temporary reductions in hours of work
of Regular employees in a manner other than
contemplated by Article 11.04.
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11.02Role of Seniority in Layoff and Recall

Both parties recognize that job security should increase in
proportion to length of service. Therefore in the event ofa
layoff or recall, employees shdlé laid off and recalled in
accordance with their seniority and the procedures set out
in this Agreement, or as mutually agreed between the
parties. It is understood that employees must be qualified
for and able to perform competently the work available in
order to exercise their seniority.

11.03Advance Notice of Layoff

For employees covered by Article 11.0khe tUniversity
shall give advance notice of layoff or pay in lieu as set out
herein or as required by tlemployment Standards Act
whichever is gre@r.

a. Regularemployees shall receive not less than one (1)
mont hés notice or pay in |ie

b. Auxiliary employees shall receive notice or pay in lieu
as follows:

1. Less than six (6) months of servicene (1) week;

2. More than six (6) months but less than oney&gr
of servicei two (2) weeks;

3. More than one (1) year of servi€@ne (1) month.
11.04Layoff Procedures
a. General Provisions

In the event of a layoff, other than a seasonal layoff, the
Union shall be notified in writing before any employee
is issued nate of layoff. The parties agree to meet and
discusspotential alternativesto layoff, should any
exist
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Auxiliary employees shall be laid off in accordance with
the procedures set out in this Agreement prior to the
layoff of anyRegularemployee.

. Specific Provisions
1. Pre-layoff Notice to Union

Prior to initiating a layoff, the University shall
provide written notice to the Union, identifying the
affected department or unit, the projected number of
affected employees, the possible nature and length o
layoffs, and requesting the Initial Meeting.

2. Initial Meeting

An initial meeting shall be held betwet® University

and the Union to discuss the actions being considered
and alteratives, if any.This meeting shall take place
within two (2) working days oftte notification set out

in (@) above, unless mutually agreed to otherwise by the
parties. At this meetin the department or unit shall
provide a list of the classification(s), position(s),
department(s), unit(s) and the number of such that are
affected.

The University shall prepare a list of the employee(s)
affected in each of the categories set out above
showing the seniority of each such employee. This
list shall be provided to the Union in advance of the
initial meeting referred to above.

3. Pre-layoffs Considerations

i. The University shall conduct a review of
vacant positions of equal or lower pay to
determine whether any potential placement
opportunities exists. An employee must be
qualified and able to competently perform
the work of the vacant position to be
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considered, based on the most recent
available information.

i. Where no placement opportunity is
identified, the University shall conduct a
review of positions at equal or lower pay in
which an employee may exercise #ir
bumping rights. For a positon to be
considered eligible for bumping, the
employee must be qualified and able to
perform the work competently. The
University will not normally consider
positions as eligible which would result in
serial bumping, exceptas set out under
Article 11.06.

ii. The University shall share the review(s)
conducted further to paragraphs 1 and 2
above with the Union prior to making a final
determination as to suitability of a
place ment or bumping option.

In circumstances where multige employees
or employees within multrincumbent
classifications may be facing layoff, the
University may choose to conduct a pre
layoff canvass within the affected unit or
department to determine if any potentially
affected employees would prefer to be ld
off and access the severance provisions of the
Collective Agreement. In appropriate
circumstances, the University may offer
severance inaccordance with Article 24.02 d.

The layoff procedures shall take precedence over the job
posting procedure set out in Article 10.02 as long as it does
not result in a promotion and as long as there are no
applicantor prospective applicantswho meet the factors
set out in that Article rbm within the applicable
department or unit.
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4. Employee Options

The University shall meet with an affected employee
and the Union to review ea
employee shall have up to five (5) working days from
the date of the meeting in whib to consider and
indicate their preference.

An employee shall be presented with one of the
following options, should any be available subject to
seniority:

a. A placementinto a vacant identified position of equal
pay in the applicable department or unit which they
have been determined to be qualified and able to
perform competently the work of the position; or

b. Should no vacancy exist for a position of equal pay,
a placementinto a vacant identified position of lower
pay in the applicable departmemtunit for which they
have been determined to be qualified and able to
perform competently the work of the position; or

¢. Should no vacancy placement option be available, an
employee may be offered a bumping opportunity
into an identified position of equal pay in the
applicable department or unit for which they have
been determined to be qualifiedand able to perform
competently the work of the position; or

d. Should no vacancy place ment or equal pay bumping
option be available, an employee may be offered a
bumping opportunity into an identified position of
lower pay in the applicable department or unit for
which they have been determined to be qualified and
able to perform competently the work of the position.

In addition, employees will be offered the optiond:

a. accept layoff with rights to recall to their previous
position or a position of equal pay in the applicable
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department or unit for which they are qualified and able
to perform competently the work of the position; or

b. accept severance pay, if entitled,upuant to the
provisions of this Agreement or the Employment
Standards Act. Pursuant to paragraph seven (7) of
Article 9.04 this option terminates employment and all
rights pursuant to the Agreement.

5. Additional Options

An employee for whom no placememption under
11.04(B(4)(a) or 11.04((4)(b) was available at the time
layoff notice was issued shall be able to exercise their
rights to such a position should one become available
within thirty (30) days of the issuance of layoff notice.

This provision does not apply to an employee who was
offered a placement option under 11.044la) or
11.04(H(4)(b) and who selected layoff with recall or layoff
with severance.

This provision ceases to apply once an employee has been
provided with a plaement option.

11.05Recall Procedures, Rights and Obligations

a. Employees on layoff shall be responsible for keeping the
department or unit and the Union informed of the
following:

1. Current home addressemail address, and
telephone number;

2. Availability for short term temporary work for
which they are qualified and able to perform
competently; and

3. Any changes in qualifications and certifications.
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b. Employees shall be recalled bymail unless they
indicate that they preferreceipted couriered letter. A
copy of ecall letters shall be sent to the Union upon
sending them to employees. Employees must return to
work within ten (10) calendar days followimgceipt of
notice except as outlined iparagraph 4 of Article
9.04

c. It is agreed that new employees may be chire a
department or unit for emergencies or hired when
employees on layoff in that department or unit are
temporarily not available. Such new employees shall
only be entitled to the provisions of this Agreement for
the temporary period of time requireddamot to exceed
ten (10) working days, unless mutually agreed otherwise
by the parties.

d. The University will not hire new employees while there
are employees on layoff available who have applied for
the vacancies within the time limits set out in Article
10.01 and who possess the qualifications and ability to
perform competently the work required.

11.06Layoff/Recall Umpire

In the event of a dispute over the interpretation,
application, or administration of the layoff and recall
provisions of the CollectiveAgreement or a concern
arising from where a notice of layoff could result in more
than two (2) transfers, either party may refer the matter to
the Layoff/Recall Umpire.

The Layoff/Recall Umpire shall bset out in Article
7.02(c). Selection of the Umpireshall be by mutual
agreement. Inthe event agreement cannot be reached, the
Umpire shall be selected by earliest availability.

The Umpire shall have exclusive jurisdiction to resolve any
difference aforesaid between the parties on such terms as
the Umpie considers just and reasonable in the
circumstances. In the exercise of his jurisdiction, the
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Umpire shall seek to avoid excessive serial transfers while
at the same time avoiding clear injustices to individual
employees. In the exercise of the jurisiiof the Umpire
may include a temporary red circling direction where the
Umpire has precluded a transfer that might otherwise have
occurred. Unless otherwise agreed by the parties in
advance, decisions by the Umpire shall be without
prejudice or precedenProceedings befor¢he Umpire
under this paragraph shall be on an expedited basis, in
accordance with procedures establishedtliey Umpire
which may include hearings by conference telephone call.

Where a mattehas been referred to the Laydt&call

Umpire , a brief outline of the
delivered to the University at the time the referral is made.

The University shall provide an outline of its response
within thirty (30) days of the referral. The parties will be
expected to provide furélh and more detailed particulars

as required.

Under normal circumstancesgal counsel shall not be
retained to present the case before the Umpire

11.07Termination/Severance Pay

The amount of notice of termination or pay in lieu of notice
of termination will be determined by this Agreement or the
Employment Standards Actwhichever is greater.
Employees terminated as a result of culpable conduct shall
not be entitled to severanpay except where it is mutually
agreed upon between the parties or part of an arbitration
award.

a. For employees in the position of Engineering
Technician or Research Assistant Technician who
have five (5) or more years of service, severance pay
shall be pal at the conclusion of the period of notice
of layoff based on the following calculation:

1. Five (5) years completed service, one (1)
mont hds pay;
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2Each additional year o
pay up to a maximum of

In special circuntances and upon consultation with the
Department of Human Resources, departments may exceec
this payment provided that any payment for severance must
be available from the research grant or contract, and that
the amount of severance pay does not detrintig rtéect

the operations of the department.

Article 12 - Hours of Work

12.01Standard Daily or Average Weekly Hours

a.

The normal work week for all employees in all
departments excepsaoted below, shall consist fife
(5) consecutive days in seven (7)ydafor a total of
thirty-seven and onbalf (37-1/2) hours per week.

. In some departments with special requirements, the

hours of workmay be spread over seveiftye (75)
hours in two (2) weeks by schedulimg more tharsix

(6) consecutivenvorking days,within the two (2) week
period. Days off shall be scheduled in a manner that
ensure that a minimum of two (2) consecutive days off
occur within the two (2) week perio@he two (2) week
period will be calculated from the start of the day shift
every otheiSunday.

. The normal day shift shall be any seven and loadié (7-

1/2) hours between 7:00 a.m. an@@p.m. The evening
shift shall be any seven and ehelf (7-1/2) hours
between 3:30 p.m. and 12:30 a.m. The night shift shall
be any seven and ofmlf (7-1/2) hours betweehl:00

p.m. and 8:00 a.nexceptas set out in this Agreement,
employees shall normally be scheduled for a seven and
onehalf (7-1/2) hour work day. Starting times will be
offered to employees on the basis of seniority within the
applicable job title, subject to operational requirements
and the need to provide an adequate balance of
resources.
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d. A minimum of onehalf (1/2) hour meal period shall be
allowed on any shift but this time will be unpaid and
outside the regular hours.

e. Inthe evenbfany employee being transferred from one
shift to another, the University agrees to give at least
forty-eight (48)h o ur s & There shalicbe at least
fiteen (I5) hours rest between shifts which are being
changed.

f. ALL CLERICAL AND SECRETARIAL: The dift
times shall be those as noted above but the hours of work
shall be thirtyfive (35) hours per week and seven (7)
hours in one (1) day. It is also agreed that the shift work
in all clerical and secretarial will only apply in those
sections and at thogenes that it is deemed essential.
Shift times will apply as outlined in (c) above.

BOOKSTORE: The shift times shall be those as dote
above btithe hours of work shall be thirtfive (35)
hours per week and seven (7) hours in onelél)

DENTISTRY: Asindicated in (b) and (c) above except
that A(where Department He a
work on this basis), on Saturdays any four (4) hours
between 8:00 a.m and 1:00 p

PATROL: Parking and Security Servickdt is noted
that patrokstaff will be required to work rotating shifts.

SERVICE WORKERi ICE MAKER: It is noted that
the staff in the Ice Arena may be required to work
rotating shifts.

See: Letters of Understanding re: Hours of Work
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12.02Making Changes to the Work Schedule

1. The hours and days of work of each employee shall be
posted in an appropriate place at least two (2) weeks in
advance.

2. For all employees in all departments the days worked
shall be consecutive and split shifts shall be avoided if
at all possible.

3. Prior to making a major change in the work schedule,
the University shall discuss these changes with the
Union. The University shall provide at least thirty (30)
calendard ay s 6 to ohe¢ Uniom and impacted
employees, prior to implementing the change to the
work schedule.

4. Changes in the work schedule must be consistent with
operational requirements and the provisions of the
Collective Agreement. Any such change shall not be
capricious, arbitrary, discriminatory, or in bad faith.

5. The University shall give due coidsration to the
impact the change will have on the affected employee(s)
personal circumstances.

6. The University and the Union agree that within the
Conferences and Accommodations unit of Student
Housing and Hospitality Services, the University will
give na less than one (1) week notice of the hours and
days of work of each scheduled employee in the
Housekeeping section. Where the Union is advised the
University of special operational problems, the
employees will be given as much notice as possible.
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12.8 Employment or Wage Guarantee

It is agreed that for all employees other than students, a
minimum of four (4) hours pay in any one day will apply.

12.04Paid Rest or Relief Periods

All employees shall be permitted a rest period of fifteen
(I5) consecutiveminutes both in the first and second half
of a shift.

12.05Modification to Work Schedules

Where employees and their department head, director,
manager, or designate developnadified work schedule
that has the potential of providing service more effedyiv

as well as providing benefits to the quality of work/life
balance of the employees, it shall be submitted to the
University and the Union for consideration. Where the
University and the Union agree, such schedule may be
implemented on a trial basis letter of Understanding.

All necessary variances to the regular provisions of the
Collective Agreement shall be included in that letter.

It is understood such trial period may be extended by
mutual agreement. Once a modified work schedule has
been in plae for twentyfour (24) months, further formal
extension is not required. Either party may cancel a
modified work schedule agreement with thirty (3D y s 6
notice

The following forms of modified work schedules shall be
considered:

1 A work schedule that vaes from the regular work
schedule and operates on a seasonal, sessional, or other
time duration basis as defined by the parties.

1 A work schedule that varies from the regular work
schedule by providing longer working days with earned
days offsuchasaNi ne Day Fortnighto.

46



1 A work schedule that varies from the regular work
schedule by providing employees with a daily and/or
weekly range of hours and/or days between which
employees would have some flexibility in scheduling
their own work day and/or work eek according to
criteria agreed to by the parties.

General Provisions:

Factors to be considered in the assessment of the potentia
benefits and impacts of a modifigebrk schedule are:

a. The potential for reduction in the use of leave for
medical and dentalppointments;

(=2

. Customer Service;

. Operational Requirements;

o O

. The potential for reduction in childcare costs;
e. Sustainability;

f Greater coverage of the
shiftd;

g. The potential for reductions in overtime;

h. Impact on work flow;

i. Interdependecy of work units;

j. Relative costs of the forms of work schedule.

It is agreed and understood thatagproved and agreed to,
modified work schedules shall adhere to following
principles:

a. Equate to the same number of working hours as a
standard work week.

b. Such hours may be averaged on awbékly,
monthly, or annual basis as is appropriate for the unit.
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c. The calculation of such averaged hours must include
all paid time including rest breaks, paid holidays, and
vacation.

Article 13 - Overtime
13.010vertime Defined

Overtime is defined as all time worked before or after the
normaldaily hours or in excess of the normal weekly hours,
as set out in Article 12.

Overtime is considered scheduled if it is posted on the
hours of work schedule, pursuant to Articled2.or if an
employee is advised of overtime work whtleey areat
work.

In the event of an approved alternate work schedule,
modified work week schedule, flex schedule or
combination thereof, overtime shall be defined as setout in
Article 12.05

13.02Compensation for Work Before and After
Scheduled Daily or WeeklyHours

a. Overtime rates will be calculated on the pay of the shift
immediately previous to the time in which the overtime
occurred.

b. Overtime work before and after regular daily or weekly
hours $all be paid for atdouble time on a pro rata basis.
Overtime shall normally be paid, but if there is mutual
agreement between an employee and a Department
Head, equivalent time off may be taken; such time off
will be at double time. Days off with pay aced in lieu
of pay for overtime must be taken not later than twelve
(2) months following the date on which the overtime
was worked.

c. Doubletime rates will apply for all overtime on a pro
rata basis. Overtime will be paid for any hours in excess
of seven ad onehalf (7-1/2) hours in one (1) day or
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thirty-seven and onéalf (37-1/2) hours in one (I) week
except as indicated in (b) above when overtime will be
paid for any hours in excess of seven and bai (7-

1/2) in one () day or seventive (75) in two (2) weeks.

In each case, overtime will be calculated on the pay of
the shift immediately previous to the time in which the
overtime occurred.

For all Clerical, Secretarial and Bookstore employees,
overtime will be paid for any hours in excess of sevgn (7
hours in one (1) day or thirfive (35) hours in one (1)
week. For these employee groups, the rate of overtime pay
will be prorated based on one hundred and fifty two (152)
hours per month.

13.03Payment for or Supply of Meals

Where employees work tw@) hours or more immediately
before or immediately after their regular shift due to
overtime, the University shall provide a meal or an
allowance otwelve dollars ($1D0).

13.04Sharing of Overtime

Overtime shall be on a voluntary basis except in
emergenies. Insofar as possible, overtime will be divided
equally among employeasithin a department or unit as
described i nwhéthey ard gualified ® 0
perform the available work in their classification except in
emergencies.

All overtime worked &all be posted within ten (10)
working days of the end of each quarter in the department
or faculty concerned, and a copy of this posting shall be
sent to the Union.
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13.05 Call Outi Trouble Call i Standby

a. Call Out shall be defined as a request for aplegee
to perform work outside the
hours, excluding scheduled overtime contiguous to the
start or end of t he empl o)
Employees shall be entitled to return home immediately
after completing the work specific to thellout, unless
it extends into t he empl oy
Minimum pay for a call out is four (4) hours at the
appropriate overtime rates. Where a call out extends into
an employeebds scheduled hour
paid at the appropriate oviene rates for the first four
(4) hours worked, with the balance of scheduled hours
worked paid at the employeed

b. Trouble Call shall be defined as a call to an employee
out side the employeebs sched
or advice rgarding a problem at the workplace.
Employees receiving a trouble call that does not require
the employee to leave home shall receive a minimum of
two (2) hours pay at appropriate overtime rates. It is
understood that multiple calls within a sixty (60) ot
period, related to the initial trouble call, shall not be
considered additional trouble calls.

c. Standby pay will occur when employees are scheduled
to be oncall for evenings and weekends. Standby
employees shall be paid a $38.00 shift premium foheac
twentyfour (24) hour period or part thereof, they are
scheduled for ofall work, regardless of whether work
is required.

In the event that an employee is asked to report to the
workplace while on standby, the employee shall receive
Call Out as set dun 13.05(a). If a Standby employee
is required to dispatch another employee to the
workplace due to specialized expertise, the dispatched
employee will receive Call Out as per Article 13.05(a).
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No additional premium will be paid to the Standby
employee

During regularly scheduled standby shifts, it is the
employeeos responsibility
manner.

Anemployee who reports to work during a Standby shift
is permitted to leave the workplace once the work is
complete.

Standby shall becheduled on a voluntary basis. Should
enough employees not volunteer, standby shall be
assigned on the basis of reverse seniority amongst
employeesable to perform the work competently.

Prior to implementing a Standby schedule within a unit,
the Univerdty shall discuss the implementation with the
Union. The University shall provide thirty (30) days
calendar notice to the Union and the impacted
employees prior to implementing the Standby schedule.
The University shall give due consideration to the
impact of a Standby schedule on the personal
circumstances of the affected employees. The Union
may refer any dispute respecting the implementation of
a regular standby schedule directly to pEdited
Arbitration under LOU#7

d. In the event of a call out or trble call on a Paid
Holiday, employees shall receive double time for the
speci fied mi ni mum in add
regular pay.

13.06Relief On Call
To be regulated to the besHt
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Article 14 - Shift Work
14.01Shift Premium

All employees hired prior to January 1, 1986 shall receive
five percent (5%) additional compensation for all hours
worked on the evening shift and ten percent (10%)
additional compensation for all hours worked on the night
shift.

All other employees not grd parented shall receive shift
differential compensation ofighty cents ($0.8p for all
hours worked between 6:00 p.m. and 11:00 p.m.cnad
dollar ($1.00) for all hours worked between 11:00 p.m. and
700 a.m.

14.02Weekend Premium

All employees shalteceive a weekend premium eifjhty
cents ($0.8pfor all hours worked between 7:00 a.m. and
6:00 p.m. on a Saturday or on a Sunday.

Where the University requires Regular employees to work
on a Saturday and/or Sunday, it shall provide Regular
employees wh an opportunity to indicate their preference
for such work. The University shall first schedule those
employees who have indicated thpieference work on a
Saturday and/or Sunday amongst those employees capable
of performing the work. Should the Uniedty require
additional Regular employees on a Saturday and/or
Sunday, it will schedule those employees who are capable
of performing the worlonthe basis of reverse seniority.

Employees who apply for a posted position where the
hours of work specificall include weekends shall be
deemed to have indicated their preference.
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Article 15 - Holidays
15.01Paid Holidays

a. The following are the Paid Holidays recognized by the
parties:

New Years Day January 1
Family Day Third Monday in February
Good Friday Variesfrom year to year
Easter Monday Monday immediately
following Good Friday
Victoria Day Third Monday in May
Canada Day July 1
British Columbia Day First Monday in August
LabourDay First Monday in September
Thanksgiving Day Second Monday in October
Remembance Day November 11
Christmas Day December 25
Boxing Day December 26

Any other day proclaimed as a holiday by tlesi&ral or
Provincial Government.

b. Where one of the above noted Holidays falls on a
Saturday or Sundathe University may declare the
preceding Friday or the following Monday as the day
in lieu to be recognized by the University or in the
case of Christmas and Boxing Day, may declare the
day(s) immediately preceding or following such
day(s) as the day(s) in lieln the event a Paid
Holid a y falls on an Iy mp
scheduled day off, the University may declare the
scheduled day of work immediately preceding or
following as the day(s) in lieu.
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Should an employee be scheduled to work on a Paid
Holiday, the lieu day provision shaibt be operative and
the actual Paid Holiday will be treated as such.

15.02Special Arrangementsi Christmas

It is agreed between the University and the Union that
special arrangements shall be made for all shifts for the last
working day prior to Christes Day where it will not
disrupt working requirements. These special arrangements
shall be discussed in the Union/Manage ment meeting each
November.

15.03Paid Holiday Entitle ment

a. Full-time Regulaemployees shall be entitled to all Paid
Holidays as set out in Article 15.01 (a) and (b) unless
they are on layoff at the time of the Paid Holiday and
have not worked eleven (11) days in the thirty (30)
calendar days immediately preceding the Paid Holiday

b. All other employees who have been employed for thirty
(30) calendar days and have worked eleven (11) of the
thirty (30) calendar days immediately preceding the
Paid Holiday shall be entitled to such Paid Holiday as
set out in Article 15.01 (a) and (b).

c. Allemployees, other thaRegularemployees, recalled
from layoff less than thirty (30) days prior to a Paid
Holiday, and who did not receive entitlement for a Paid
Holiday while on layoff, shall be entitled to pay for the
Paid Holiday following the recalf that employee had
worked eleven (11) days of the thirty (30) calendar days
prior to the layoff from which the employee has been
recalled.
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15.04Pay for Paid Holiday or Lieu Day Not Worked

a. All employeesentitled to a Paid Holiday shall be paid
their regular wages for that day.

b. All Parttime Regular and Auxiliarfmployees entitled
to Paid Holidays shall be
average number of hours per day worked in the thirty
(30) calendar days immediately preceding the Paid
Holiday.

15.05Pay for Paid Holiday Day Worked

a. Allemployees who work on a Paid Holiday as set out in
Article 15.01 (a) shall be paid at the overtime rate as set
out in Article 13 for all hours worked.

b. Employees entitled to the Paid Holidag set out in
Article 15.03 who work that Paid Holiday shall receive
aday off with pay as set out in Article 15.0Zhe day
off must be taken within twelve (12) calendar months
immediately following the Paid Holiday at a time
mutually agreed between eéhemployee andthe
department The employee may elect to receive one
(1) day of pay in place of the day off, subject to the
agreement of the department.

15.06lliness or Injury on a Paid Holiday

Employees entitled to a Paid Holiday who are scheduled to
work on that Paid Holiday as set out in15.01 (a) and do not
report for work due to illness or injury shall receive sick
pay for that day (if they have sufficient sick leave
accumulation to draw from) and shall be granted a paid day
in lieu at a time mutuly agreed between the employee and
their department within twelve (12) months of the Paid
Holiday. If such employee does not have sufficient sick
leave accumulation to cover the day they shall receive
holiday pay as set out herein.
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15.08Leave of Absencenithout Pay

Employees on Leave(s) of Absence Without Pay other than
Leave(s) of Absence for Union Business pursuant to
Article 18.02 shall not be entitled to Paid Holiday pay or
Special Holiday pay for holidays that occur while they are
onsuch leave.

1509 Resignation/Retirement

Employees who retire or resign before a Paid Holiday shall
not be entitled to Paid Holiday pay for such day.

CLARIFICATION NOTE: For purposes of clarification,

it is the intention of the parties that premium pay will attach
to woriking on the actualdate of the paid holiday rather than
the day declared in lieu by the University. For example,
employees who work the day in lieu and not the actual day
of the paid holiday shall receive straight time pay, and
those who have worked elevéti) days of the thirty (30)
calendar days immediately preceding the paid holiday shall
also receive an additional
agreement of the employee and their department, another
day off with pay.

Article 16 - Vacations
16.01Definition of Term

For the purpose of this Article, the calendar year shall mean
the twelve (12) month period from January 1st to
December 31st inclusive.

16.02Vacation Schedule for First Incomplete Year

Each employee shall receive during the first incomplete
year (frst calendar year) of service one and -goarter
(11/4) working days for each month worked prior to
December 31st with the right to take days as they are
accumulated. For probationary employees, the
probationary period may be extended by the amount of
eamned vacation actually taken.
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16.03Vacation Schedule for Second Calendar Year

Subject to Article 16.09, employees in their second
calendar year may take their vacation entitement of 11/4
days per month as it is accrued. Alternatively, such
employees mayake their full annual vacation entitement
of three (3) weeks, or portion thereof, atany time in the 2nd
calendar year. In this event the employee shall receive
vacation pay only for entitlement already accrued. Payment
for vacation entitlement unearnetithe time of vacation
will be paid monthly as it is accrued.

Employees who have completed their first Anniversary
year of employment shall not be subject to the foregoing.

16.04Vacation Schedule

a. Employees shall receive an annual vacation with pay on
the following basis:

Three (3) weeks during the second (2nd) calendar year.
Four (4) weeks during the fifth (5th) calendar year.
Five (5) weeks during the eighth (8th) calendar year.

Commencing with their fourteenth (14th) calendar year
of service, employeeshall receive one (1) addiional
day with pay for each additional year of service, to a
maximum of five (5) additional days.

Six (6) weeks during the eighteenth (18th) calendar
year.

Rates of pay in each of the above cases shall be those
which the employeevould have received ithey had
worked.

For computation of vacation entitlement, employees
shall be deemed to be in their second (2nd) calendar year
on January 1st if they had service immediately
preceding that date.
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b.Where an employeeds vacation
a result of the Article, the employee shall be entitled to
carry over such increase to the following year.

16.05Compensation for Holidays Falling Within
Vacation

When a Statutory Holiday falls on oragserved during an
employeeds annutkelemplogesizalbeon pe
granted an additional dayos
Holiday in addition taheir vacation time.

16.06Vacationsi Part-time Regularand Auxiliary
Employees

It is agreed thaarttime Regularand Auxiliaryemployees
will enjoy the same vacation entitemetn a prerata
basis, as-ull-time Regular employeesEffective January
1, 2020, Rrt-time Regular employees shall receive
vacation pay as paid time off, to be scheduled in
accordance with Article 16.09.

Vacation pay shall be calculated and paid to Auxiliary
employees senmonthly with their normal pay.

16.07Vacation Pay on Termination

An employee who leaves the service of the University for
other than normal retirementterf the first year (twelve (I2)
months) of service shall be entitled to the proportion of
vacation for whichthe employeenormally would be
eligible, such proportion to be calculated on the number of
mont hés service from January

16.08Vacation Pay on Retirement

An employee with ten (10) or
the University who is eligible for retirement under the
provisions of the Staff Pension Plan shall receive, upon
binding notice of retirement, an additiotah (10)d a y s 6
vacation for the year in which retirement occurs.
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This provision may only be accessed one (1) time in an
employeeds career and, sho
employment at a subsequent time, the provisions of

Article 16.07 would apply.

It is undestood that the above provisions do not apply to
employees who are on long tern disability for more than
three (3) months immediately prior to their retirement.

16.09Vacation Preferences and Schedules

It is agreed that emploasyee
shall be taken at the empl
effort shall be made to accommodate the interests of both
the employee and the Department. Vacation entitements
shall be posted by January 15 of each calendar year.
Employees will submit vacatn requests by February 15

of each calendar year. Requests will be approved and the
final vacation schedules will be posted by March 1 of each
calendar year. Permission shall not be withheld unjustly.
Scheduling of vacations shall be on the basis of signio
Requests for changes after March 1 will not be
unreasonably refused.

Vacation in any one (1) year must take place by December
3l st, except that at an em
of paid vacation may be carried over for use into the
following year. An employee may carry over an addtional
five (5) days of paid vacation for use in the following year
provided that there is an agreement with the Department.

16.10Approved Leave of Absence during Vacation

Where an employee is eligible for sick leawhilethey are

on vacation there shall be, on application, special
arrangement made where illness or accident can be proven
with the intent not to lose vacation time. In such cases, a
doctords certificate stati
ilness @ accident may be required.
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16.11Notice of Termination by Employee

A Regular employee will give the University one (I)
mont héds written naheywsestoupon
receive full vacation entitlement upon separation.

All other employees with thre€3) monttsd continuous
service or more wild.l give th
written notice upon severancetlfeywishs to receive full

vacation entitlement upon separation.

Employeesvho do not give the required notice as outlined
above shall receivenly four percent (4%) vacation pay or
as required by legislation.

Atticle 17 - Sick Leave
17.01Sick Leave Defined

Sick leave means the period of time an employee is absent

from work with full pay by virtue of being sick, disabled or
quarantined, or becaa of an accident for which
compensation is not payabl e
Compensation Act. Employees, who exhaust their sick

leave credits due to lengthy illness, etc., shall be allowed

an automatic leave of absence without pay for two (2)
months. A reveéw of the case shall be made at the end of

the two (2) month period.

17.02Annual Sick Leave
Regular Employees:

i. For all Full-time Regular employees except for
those covered by Artdickl e 12
leave at full pay for each month of accumulated
service up to a maximum odne thousand one
hundred and forty (1140) hourswill be allowed.

i. Forall Full-time Regular employees covered by
Article 12.01(f), 8.75 hourdsick leave at full pay
for each month of accumulated service up to a
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maximum of one thousand and sixtyfour (1064)
hours will be allowed.

ii. All Part-time Regular employees will be credited
with sick leave accrual based on the following
formula:

(Regular Hours worked in a month x 1.25)
+ Days Worked

A Part-t i me Regul ar employeebd
shall be prorated against that of a Fulttime Regular.

For the first partial month of service, an employee shall
receive sick leave credit based on start date.
Subsequently, sick leave shall be atculated and

credited on a monthly basis.

Sick Leave Records Posting of credits will take place on
January Ist of each year and a list will be submitted to the
Union by January 3lst each year.

Persons who are regularly working on an evening or night
shit will be entitled to sick leave pay at the applicable

premium rate if they are ill and absent from work during

the time that they would have otherwise received the
premium rate for that specific shift.

For the purposes of the remainder of Article 17, a
fidayo is defined as:

i. 7.5 hours forall Full-time Regular employees
except those covered by Article 12.01(f).

ii. 7 hours for Full-time Regular employees
covered by Atticle 12.01(f).

ii. For Part-time Regular and Auxiliary
employees, the prerated calculations of the
above.
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Auxiliary Employees

a. Auxiliary employees who have completed three (3)
months of continuous service shall be eligible to
participate in the sick leave plan. Date of computation
shall begin from the date of employment including the
probationary period.

b. The rules which apply tRegularenployees shall apply
to Auxiliary employees.

c. An Aucxiliary employee shall not be eligible for sick pay
during a period in whickhey arenot employed at the
Universityi e.g., layoff time.

d. Once anAuxiliary employee becomes eligible for sick
leave credits ahis subsequently laid off, that employee
shall not have to serve another three (3) months to
become eligible if reemployment takes place within
fifteen (15) months of the lagff. In the event of such
re-employment, new accumulation of sick leave credits
shall be added to the accumulation previously credited
to the employee.

e. When an employee has worked eleven (11) of the days
in any given calendar monttheywill be entitled to sick
leave credit. If an employee works less than eleven (11)
of the days ira month, no sick leave credit will apply.

f. The sick leave policy shall apply fuxiliary employees
who have completed three (3) months continuous
service as per section (a) and where the normal work
week is twenty (20) hours or more.

g. Auxiliary employees who qualify for sick leave shall
have their entitlements calculated on the same basis
as Parttime Regular employees as set out above.
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17.03Leave for Medical and Dental Appointments

Absence for medical and dental appointments totaling less
than onehalf (12) shift in any one () month shall not be
deducted from sick leave.

Where absence for medical and dental appointments
exceeds ondalf (1/2) shift in any one (1) month, a
deduction shall be made from accumulated sick leave.

Except in the event of emerggriteatment, all requests for
leave of absence for medical or dental appointments shall
be submitted at least five (5) working days in advance.
Cases involving excessive use of medical or dental
appointments may be referred to the Attendance Review
Commitee.

1704Empl oyeeds Report of 111
Where anemployee is absent through illness or infbey;
must report by phone or otherwise their immediate
supervisor.

In case of absences exceeding six (6) days, report by phone
or otherwise must be made tottkemp | oyee 6s s
each week whenever possible. On return after absence, ar
AEmpl oyeeds Report of 'l n
standard form provided.

A certificate of fitness issued by a licensed medical
practitoner may be requested from an emp®geturning
to work following prolonged illness or injury.

17.05Sick Leave During Breaks

In departments where such practice is normal, a break
period which does not exceed fifteen (15) days shall not
count as a break in building up the necessary thrge (3
months of continuous service to become eligible. However,
no sick leave pay will be issued for sickness or injury for

days falling within such a lagff period.
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17.06Extension of Sick Leave

Special consideration for extension of sick leave may be
givenby the University in special circumstances for a long
service employee.

An employee shall first request an extension from their
department or unit. The department or unit shall forward
the request to Human Resourc&he department or unit
may add their ecommendation to the request. Human
Resources will normally respond within one (1) week with
a decision or a request for further information.

17.07Attendance Review Committee

A joint Union/Management Attendance Review
Committee consisting of one (1) Uni@@xecutive, one (1)
Senior Department representative, and one (1)
representative from Human Resources will be established.
The mandate of this committee shall include but not be
restricted to reviewing and making recommendations to the
University regardingcases covered under Article 17.01
above where employees have exhausted their paid sick
leave credits and the automatic two (2) month extension of
sick leave without pay, disability cases rejected for
Workers Compensation or Long Term Disability
Insurance,and cases involving excessive absenteeism
and/or medical appointments.

As part of the review process the committee shall be
empowered to require an employee to provide medical
certificates to substantiate periods of absenteeism, to
confirm degree of physal limitations due to injury, to
ascertain t he prognosi s reg
anticipated date of return to work andhe e mpl oyee
ability to carry outtheir full range of duties on a regular

and consistent basis, and the like. The employee shall hav

the choice of obtaining such certificates from eittiesir

own doctor or from the Univer
committee deems it appropriate, however, it shall be
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entitled to obtain a second medical opinion ffom a
physician of its choice.

It is understood and agreed that the Committee shall
function on the basis of consensus. However, if consensus
cannot be achieved in a given instance, the University may
exercise its rights as if this Article did not exist.

Where an employee has been daggd by an appropriate
medical professional as suffering from a drug or alcohol
dependency problem, and is participating in a prescribed
in-patient treatment program, the Attendance Review
Committee shall discuss an appropriate cost sharing
arrangement. Ding the course of such treatment, the
employee may access sick leave with pay to the extent that
sick leave credits are available. An employee may request
an extension to sick leave pursuant to Article 17.06 upon
expiry of sick leave credits.

17.08Subrogation

Except for amounts recovered from the Insurance
Corporation of British Columbia, employees who
recover past wage loss as a result of a third party claim
arising from an accident or incident for which another
party is liable shall reimburse the Univesity forall sick
leave benefits paid to the extent of the amount
recovered.

Sick leave benefitsn the amount recoveredwill be
credited upon payment of these monies. It is understood
and agreed that the amount an employee is required to
repay to the Uniersity for a claim of lost wages shall be
net of verifiedlegal expensesincurred by the employee to
recover that claim.

17.09Use of Accumulated Sick Leave for lliness of a
Dependent

Employees may use up to three (3) days of dependent leave
in anycalendar year to care for the illness injury of a
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dependent. Any such use of dependent leave shall be
deducted from an employeeos
but shall be recorded as dependent leave. This provision is
subject to the employee maintaigira personal annual
accumulation of sick leave credits in excess of twelve (12)
days to comply with the Employment Insurance
Regulations.

Employees may use up to an additional two (2) days as
dependent leav in any calendar year for sudlness
provided hey have sufficient accumulated sick leave
credits carrid over from a previous calendgear.

For the purposes of this Article, a child, foster child,
spouse, commelaw spouse, same sex partner and/or
parent is considered a dependent, if she or hedserkto
the employee by blood, marriage or adoption or, as
commonlaw spouse or same sex partner is living in a
marriagelike relationship with the employee.

17.10 Sick Leave Conversion

Where an employee changes jobs, or status definition
under Article 3.06, which will result in a change in the

number hours worked within a month, the employee

shall have their sick bank converted to their new
schedule on the basis of days.

Under these circumstances, sick bank conversion will
occur using the following calciations:

Step 1:

Current Sick Bank (hours) + (Hours worked + ShiftsWorked)
= Sick Bank (days)

Step 2:

Sick Bank (days) X (Projected Hours + Projected Shifts)
= New Sick Bank (hours)

where hours and shifts worked are those paid at
straight time and do notinclude overtime.
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Article 18 - Leave d Absence
18.01 Negotiationsand Grievances Pay Provisions

Officially designated representatives of the Union shall not
suffer any loss of pay when required to leave their
employment temporarily to serve on an officiddint
University/Union committee, carry out negotiations or to
discuss grievances, or engage in arbitration, except that the
number of employees involved at any one time normally
may not exceed three (3). For negotiations, the number of
employees involvedt any time may not exceed five (5).

It is further agreed that no designated representative of the
Union shall leave their work without obtaining permission,
where reasonably possible, from their Management and
Professional Group Supervisor. Such permisshall not

be unreasonably withheld.

18.02Leave of Absence for Union Business

Official representatives of the Union will be granted leave
of absence without pay to attend Union conventions or to
perform any other function on behalf of the Union and its
affiliation. It is agreed that the Director or Department
Head and the Human Resources Department will be given
at least ten (10) days advance notice in writing, or in the
case of emergency, as much notice as possible in writing.
It is understood that suclkeave of absence must not
interfere with the normal functions of any University
department.

18.03Leave of Absence for FulTime Union or Public
Duties

It is agreed that any employee who is elected or selected
for a full-time position with the Union orrgsbody with
whom the Union is affiliated, shall be granted leave of
absence without pay and without loss of seniority by the
University for a period of up to three (3) years.
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The intention is that in terms of beneftshe e mpl oyee
leave of absence wilhot count but in terms of length of

service that it shall. After three (3) years of such absence,
extension may be granted by the University upon
application.

18.04Paid Bereavement Leave

Upon notification to the empl
an employeshall be granted time off without deduction of

pay or sick leave or loss of seniority in the case of death in

the family or immediate relatives.

An employee shall be granted five (5) regularly scheduled
consecutive work days leave without loss of pay and
benefits upon the notification of death of a parspguse
commonlaw spouse, same sex spouddld, or sibling.

Anemployee shall be granted three (3) regularly scheduled
consecutive work days leave without loss of pay and
benefits upon the notificatn of death of a mothen-law,
fatherin-law, daughteiin-law, sonin-law, sisterin-law,
brotherin-law, grandmother, grandfather, or grandchild.

In special circumstances, an employee may be granted
further leave without loss of pay or benefits.

Should a request for further leave due to special
circumstances not be approved, the employedJaion
may request a review by Human Resources. Human
Resoures will normally respond withiiwo (2) weeks
with a decision or a request for more information.

In special cicumstances resulting from the death of a
family member not listed within the provisions of
Article 18.04, an employee may request time off without
deduction of pay or sick leave or loss of seniority.
Should such a request for paid bereaveméneave not
be approved, the employee or Union may request a
review by Human Resources in the manner described
in the preceding paragraph.
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If special circumstances do not exist, additional time off
may be granted as leave without pay or vacation time if
available.

18.05Mour ner 6s Leave

Upon application to the Department Head, an amount of
time up to a maximum of half (1/2) day leave of absence
without deduction of pay to attend a funeral or memorial
service may be granted. The half day may be extended to a
full day if the employee has a significant role in arranging
or conducting the service or ceremony, for example, as a
pallbearer.

18.06Paid Jury or Court Witness Duty Leave

Employees who are required by law to serve as jurors or
witnesses in any court alh be granted leave of absence
with pay for this purpose. The employee concerned shall
deposit with the University any pay received for such
service, other than expenses, and shall render an
accounting of amounts received together with proof of
service.

18.07Citizenship Leave

An employee shall be allowed the necessary time off with
pay to procestheir Canadian Citizenship application.

18.08Matemity, Parentaland Adoption Leave

Employees are entitled to mate mity and parental leave
in accordance with the Employment Standards Act
Accordingly, employees are entitled to the following:

(@) Matemity Leave

1. A pregnant employee is entitled to up to
seventeen (17) consecutive weeks of unpaid
maternity leave. The maternity leave must start
no earlier than thirteen (13) weeks before the
expected birth date of the child, and no later
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than the actual birth date. This leave must end
no later than seventeen (17) weeks after the
maternity leave begins.

2. An employee who requests maternity leave
after the termination of their pregnancy is
entitled to up to six (6) consecutive weeks of
unpaid leave,during the period that begins on
the date of the termination of the pregnancy,
which must end no later than six (6) weeks
after that date.

3. An employee must apply for maternity leave in
writing to their supervisor at least four (4)
weeks prior to the anticipated start date otheir
maternity leave. The University may require a
certificate from a medical practitioner or nurse
practitioner stating the expected oractual birth
date.

4. An employee who requests maternity leave is
entitled to an additional six (6) consecutive
weeks dé unpaid leave if, for reasons related to
the birth or the termination of the pregnancy,
the employee is unable to return to work when
the employeeds maternity |
for additional leave must be made in writing
and the University may require medical
documentation stating the actual or expected
birth date or date the pregnancy terminated or
stating the reasons for requesting additional
leave.

(b) Parental Leave

1. A parent who takes matemity leave as set out
in Article 18.08(a)(1) is also entitlel to up to
sixty-one (61) consecutive weeks of unpaid
parental leave, which must begin immediately
after the end of the emplo
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An employeeds maxi mum
and parental leave isseventyeight (78) weeks
of unpaid leave plus any additional maternity
and/or parental leave the employee is entitled
to pursuant to this Article and/or the
Employment Standards Act.

. A parent, other than an adopting parent, who
did not take maternity leave, is entitled to sty -
two (62) consecutive weeks of unpaid parental
leave, which must begin within seventeight
(78) weeks after the birth of the child or
children.

. An employee who adopts a child is entitled to
up sixty-two (62) consecutive weeks of unpaid
parental leave, which must begin within
seventyeight (78) weeks after the child or
children are placed with the parent.

. An employee must apply for parental leave in
writing to their supervisor at least four (4)
weeks prior to the proposed start date of their
leave.

. If the child who the parental leave was taken
for has a physical, psychological or e motional
condition requiring an additional period of
parental care, an employee who requests
parental leave may request an additional five
(5) consecutive weeks of unpaid leay
beginning immediately after the initial period
of parental leave. The University may require a
certificate from a medical practitioner or nurse
practitioner or other evidence of the
employeeds entitlement

When an employee decides to retum tavork
after matemity and/or parental leave, they
must provide the University with at least two
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(2) weeks wiitten notice of their return. On
return from maternity and/or parental leave,
the employee shall be placed in their former
position. If their former position no longer
exists, they shall be placed in a comparable
position in their department.

(c) Additional Provisions

1. An employee on maternity or parental leave
may maintain coverage on the following plans:

1 Medical Plan

1 Dental Plan

1 Extended Health Plan

9 Group Life Insurance Plan

1 Optional Life Insurance Plan

1 Long-Term Disability Insurance Plan
1 Pension Plan

Itis understood that an e mployee on maternity or
parental leave shall continue to pay their share of
any applicable premiums and/or contributions for
the following plan:

1 Optional Life Insurance Plan
1 Long-Term Disability Insurance Plan
1 Pension Plan

2. An employee on maternity or parental leave
shall not lose seniority entitle ments.

3. Except as provided for under Letter of
Understanding #8, if the employee takig
maternity leave has completed two (2) years *
(3900 hours) of service, the University agrees to
pay the difference between the mate rnity leave
benefits received under the Employment
Insurance Accand t he empl oyeeos
time the matemity leave began, for the period
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Employment Insurance Benefits were received,
after the employee has completed six (6)
months ** (975 hours) of service.

Provided the employee has received the benefit
mentioned above, the University will pay to the
employee her wags, at the time the maternity
leave began during any waiting period for
Employment Insurance. If the employee does
not apply for, or qualify for, Employment
Insurance Benefits, the University will not pay
monies to the employee for the period of time
the enployee was on maternity leave.

*QOffice/Clerical Employees
(3,648 hours of service)

** Office/Clerical Employees
(912 hours of services)

Except as specifically set out within this Article, the
parties acknowledge that the intention of this provision
is to provide the statutory entittements for leaves as
required by the Employment Standards ActAny future
changes to the Employment Standarsl Act will be
incorporated into this provisioninaccordance with that
intention and deemed effective as of the date of the
legislative change.

18.09General Leave:Staff Employees

An employee may be granted leave of absence without pay
for personal reassnupon written application to the
Department Head or Manager. It is understood that such
leave shall not exceed six (6) months, and also shall not
interfere with the operation of the department concerned.
Such approval shall not be withheld unreasonablpeWw

employees return to work from their leave of absence, they
will not necessarily be placed in their previous work area.
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It is understood that extensions of leave shall be at the sole
discretion of the Department Head. Any requests for
extensions shalldmade in writing at least thirty (30) days
prior to the expiry of the initial leave. Such discretion shall
be exercised reasonably, fairly, and in good faith.

Requests for leave of absence for an employee to fulfill
family obligations, including mattersekted to the care,
health or education of dependantldten, elder parents, or
other mmediate family members are considered under this
Article.

18.10Paid LeaveBetween Boxing Day and New
Yeards Day

All employees who are normally scheduled to work shall

be granted three (3) days leave of absence with pay to be
taken between Boxing Day and
they are required to work for operational reasons. Such
employees shall be paid at straight time and granted three

(3) paid leave of absence dags some other mutually
agreeable time. It is understood that the University will not
introduce new seasonal layoffs to avoid this benefit.

Pay grades for employees within Food Services include a

1% wage differential in lieu of the provisions of Article

1810 and are therefore nottéled to Paid Leave Between
Boxing Day and New Year dés Day

18.11Absence from work due to Court Cases

When an employee, who has completed their probationary
period as setout in Article 3.06, is charged withan offence
and is required to attend a hearing or is held in custody
pending hearing of charges, the employee shall be allowed
leave of absence withb pay to attend such hearing or
pending results of hearing charges. If the employee is
found to be guilty of the charges, the Union and the
University will arrange a meeting to determine whether or
not the employee will be continued on leave of absence or
discharged or return to work.
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If the employee is found not guilty of the charges the
employee will be reinstated to their former position. If the
former position no longer exists for the employee then the
employee can invoke the relevant provisions of the
Collective Agreement to continue employment with the
University. When an employee is reinstated, it is
understood that the employee will not receive pay for the
period during which the employee did not work.

18.12 Leave for Birth of a Child

An employee my take one (1) day of paid leave in the
event of the birth of a child.

18.13 PrePlacement Adoption Leave

Upon request with supporting documentation for
approval from theirimme diate supervisor, employees
are eligible for pre-adoption leave with pay for up to
twenty (20) days for each adoption. This leave may be
taken intermittently and for the purpose of:

1. Pre-requisite adoption courses;

2. Adoption suitability evaluations including pre-
placement visit with the prospective adoptive
child(ren);

3. Completion of l egal pr
childrenséo country, i ncl
international adoption while the employee is in the
country.

Leave under this provision will end with the placement
of the adoptive child(ren). Should both adopting
parents work at the University the twenty (20) days
may be shared between both parents. This leave is not
available for direct place ment adoption.
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18.14 Leave for Domestic Violence

Where leave from work is required due to an employee
and/or an employeeds dependen
domestic violence, the employee shall be granted up to

three (3) days leae with pay per calendar year. Such

leave may be taken intermittently orin one continuous

period.

In special circumstances, an employee may be granted
further leave without loss of pay or benefits.

Article 19 - Payment of Wages and Allowances
19.01Pay Days

It is agreed that the present pay periods will continue until
such time as the parties agree to alter present practice.

19.02Equal Pay for Equal Worth and or
Responsibility

The principle of equal pay for equal worth and/or
responsibility shall apply

19.03Pay on Temporary Transfers

When an employee is assigned to temporarily substitute in
or perform the principal duties of a higher paying position
for one (1) or more hours, but less than a-ba# (1/2)
shift, the employee shall be paid four @urs at the rate

of pay for the position; for an assignment of dwadf (1/2)

or more of a shift, the employee shall receive the rate of
pay for the position for the full shift. It is understood such
assignment shall be either verbally or in writing tieta
over suchduties by h e e mprdcagtyizedesdpervisor.

The Acting Senior Patrolperson when assigned to
temporarily substitute in or perform the principal duties of
the Senior Patrolperson shall receive the rate of pay of the
Senior Patrolperson frothe first (Ist) day.
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19.04Motor Vehicle Policy

The University shall not require anemployee to ownor use
their own vehicle as a condition of employment.

19.05Taxi Arrangements for Employees(Night Shift)

To ensure employee safety for those requireddrkafter
11:00 p.m., with a shift that ends no later than 6:00 a.m.,
employees who, due to extenuating circumstances
resulting from the directiorof the University or other
unplanned event, are unable to rely upon their normal mode
of transportation atight, shall be eligible for the following
provisions:

1. Subject to the approval of management, an employee
shall be eligible for reimbursement, or provided access
to a taxi account or taxi voucher, for reasonable
transportation cost#o their place of residence;

2. Should a manager be unavailable , the employee shall
request approval from the most senior level of
supervisor available;

3. In the event that neither a manager nor a supervisor is
available, the employee will still be -eligibleorf
reimbursement pursuant to this Article.

19.06Tuition Fee Benefiti University of British
Columbia Courses

On completion of the probationary period, Regular
Employee shall be entitled to a tuition fee benefit to take or
audit credit courses to a maxim of twelve (12) credits
(formerly 6 units) per year (12 months). Noredit courses
offered through thdUBC Extended Learning may be
taken up to the equivalent in fees over a year. To determine
the equivalent in fees, reference should be made to the fee
for six (6) credits (formerly 3 units) in the University
Calendar.
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Tuition fees shall be waived, but the employee shall be
responsible for the cost of the materials, equipment, and/or
travel associated with the course. Courses may be taken on
or offthe Pant Grey Campus.

A Regularemployee may take one () UBC course per year
during working hours if the Department Head agrees to the
required time off and makep time arrangements. The
above provisions will apply to aAuxiliary employee
providedthe emplogehas completed twelve (12) months
accumulated service and is normally scheduled to work
twenty (20) hours or more per week.

This benefit may be transferred in full or in part to the
eligible employeebfs spouse
audit credit carses to a maximum of twelve (12) credits
per year.Auxiliary employees who are eligible for the
tuition fee benefit may be eligible for the transfer
provisions provided they have also worked nine hundred
and sixty (960) hours over the preceding conseeutiv
twelve (12) months and have not been laid off nor
terminated their employment.

Atrticle 20- Job Classification and Reclassification
20.01Job Description

The University agrees to draw sfandardob descriptions

for all positions and classification for which the Union is
the bargaining agent and provide copies of such
descriptions to the Union. In the case of changaaxidard
job description, the Union will have the right to present
written objestion to any new description within thirty (30)
days after receipt. If such objection is received, the
University agrees to review thetandardiob description.
The Union will have the right to attend such a special
meeting of review.

For standard classifations that include multiple position
descriptions, the University will provide a copy of the
position description to the Union upon request. It is
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understood that such requests shall be specific in nature
and made to Human Resources.

It is understood thehe details of any position description
must fit within the parameters of the applicable standard
job description.

For the purpose of job postings, the posting shall contain
the relevant standard job description or pertinent
information from the applicdbe position description.

20.02No Elimination of Present Classification and
Position

Existing classifications and positions shall not be
eliminated without prior agreement with the Union.

20.03Reclassification of Existing Positions

a. Where the nature of the duties, level of responsibilities
and requirements of a position and/or classification
covered under this Collective Agreement change
significantly or the position is allocated inappropriately,
a written request for review may bebsuitted to the
Human Resources Department by the incumbent
employee(s), the Union or the Department. One (1) copy
of such written request must be sent to both the Union
and the Department Head.

b. A minimum of twelve (12) months must elapse between
eachappt at i on on an employee

c. The employee shall complete a reclassification form, a
copy of which shall be sent to the Union office. This
form shall be designed to obtain all relevant information
related to the request, including:

i. the duties and respoibdities the employee is
fulfilling which they think justify a changein
classification.
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d. The employee shall be notified by letter withimelve
(12) weeks of the date Human Resources receives the
employeeds completed reclass
in (c) above, of the decision regarding the request. The
letter must contain an explanation of the rationale for the
decision reached; these factors ammplexity,
accountability, judgment/decisions, supervision given,
contacts and job requirements.

e. If the reclassification is not recommended, the letter
shall contain the reasons for not recommending the
reclassification. A copy of the aforementioned letter as
well as any and all supporting documentation relied
upon in making the decision shall be forwardedh®
Union.

f. Where the Employee or the Union is not satisfied with
the result of the reclassification, they may appeal to the
Director, Total Compensation within thirty (30) days of
being advised in writing of the result. The appeal shall
be inwriting and kall outline:

i. reasons for the appeal,

ii. the aspects of the original reclassification request
result that they disagree with, and

ii. new information, if there is any.

The Director, Total Compensation shall render a
decision in writing within thirty(30) days ofeceiving
the appeal document.

g. Within thirty (30) days of the receipt of the decision of
the Director, TotaCompensation, the Union may refer
the matter to the Job Classification Umpieper Letter
of Understanding &

hl1 f an empl oy e eséifed, that smployeeo n i s

shall not be placed oprobation or be considered to be
on trial period.
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i. A wage increase awarded as a result of reclassification
shall be retroactivéo the date the reclassification was
submitted.

20.04New Classifications

Where any position not covered by the Wage Schedule,
etc., is established during the term of this Agreement the
classification and rate of pay shall be the subject of
negotiation between the University and the Union.

Ifthe parties are unable to agree ba ¢tlassification and/or
rate of pay in question such dispute shall be submitted to
the Job Classification Umpire as per Letter of
Understanding& In fixing the rate of pay thempireshall

not be precluded from awarding a rate whighigher than

the rates contained in the Wage Schedules to this
Agreement

Article 21 - Heads
21.01

The Union and University recognize that Heads have a
responsibility to direct and monitor the work of other
members of the bargaining unit.

Article 22 - Employee Benefits
22.01Pension Plan
UBC Staff Pension Plan

All eligible employees will be required to join and make
contributions to the UBC Staff Pension Plan upon meeting
the conditions of continuous service and salary that are
provided for in the UBC &iff Pension Plan. The University
shall make contributions to the UBC Staff Pension Plan on
behalf of the participating employees at the rates stated in
the UBC Staff Pension Plan.
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22.02Basic Group Life Insurance andLong Term
Disability Plan

Itis agreedhatall continuing fultime Regularemployees
will be covered by the Basic Life Insurance Plan onthe first
day of employment. All continuing fulime Regular
employees will be required to join the Long Term
Disability Plan in accordance with service urements of
the LTD plan.

It is agreed that alParttime Regularmployees who are
eligble for benefits as set out in Article 22.04 will be
covered by the Basic Life Insurance Plan on the first day
of the month following three (3) months of continuous
service, and will be required to join the Long Term
Disability Plan in accordance with service requirements of
the LTD plan.

It is agreed that aluxiliary employees who are eligible
for benefits as set out in Article 22.04 will be covered by
the Basic Life Insurance Plan effective the date they
become eligible for benefits, and will be required to join
the Long Term Disability Plan in accordance with
requiements ofthe LTD plan.

It is agreed that the University will pay one hundred

percent (100%) of the cost of the Basic Group Life

Insurance Plan for eligible employees as defined above.
Eligible employees will pay one hundred percent (100%)
of the cost oftte Long Term Disability Plan.

It is agreed further that coverage will continue and the
University will continue to pay one hundred percent
(100%) of the cost of th8asic Life Insurance Plan for
Parttime Regularand Auxiliary employees as long as they
remain eligible as set out in Article 22.04@nd have not
been laid off nor terminated their employment. Following
layoff employees may continue Basic Group Life
Insurance coverage at th@wn expensdor a maximum
period of twelve (12) months.
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22.03Medical, Extended Health and Dental Plans

For purposes of this article, the following definitions shall
apply:

i. Medical Plan means the Medical Services Plan of
BC

i. Extended Health means the Extended Health Plan
administeredby he Uni versityds I

ii. Dental Plan means the Dental Plan administered by
the Universith s b e ne f whichprqvides v i d «
Plan AAO0O Basic Services
Appliances and Crown and Bridge Procedures and
Plan AiCo Orthodontic Cov
Children.

It is agreed tht Full-time Regularemployees may, upon
application, participate in the Medical, Extended Health
and Dental Plans from their effective date of employment.
Parttime Regularemployees who work twenty (20) hours
per week or more may, upon applicati participate from
the first of the month following three (3) months of
continuous service.Parttime Regular and Auxiliary
employees are eligible for benefits in accordance with
22.04, effective their date of eligibility.

The University will payone hudred percent (100%0f the

cost of the Medical Plan and one hundred percent (100%)
of the cost of the Dental Plan for eligible employees. The
University will pay one hundred percent (100%) of the cost
of the Extended Health Plan for eligible employees.

It is agreed further that coverage will continue and the cost
sharing will be maintaineduxiliary employeess long as
theyremain eligible as defined by Article 22.@4d have

not been laid off nor terminated their employment.
Following layoff employees magontinue coverage at
their own expense for a maximum period of twelve (12)
months.
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22.04Auxiliary Employeesi Benefits Entitlement
Auxiliary employees shall qualify for benefits as follows:

1. Effective January 1, 2013, for the purpose of benefits
eligibility, Auxiliary employees who haveorked 960
hours in the previousrvelve (12) monthswill be treated
as though they will work a minimum of 960 hours in the
upcomingtwelve (12) months They will, thereby, be
eligible for benéits for thisperiod. The deprtment will
endeavour to provide a minimum of 960 hours of work
for these employees, but if not, the employee will
remain eligible for benefits for the entiteelve (12)
month period . Note that there is no obligation for the
employer to provide 960 hoarof work, but they will
endeavour to do so.

2. Note: The Union will table a monetary proposal on
this provision.

3. During the SemiAnnual Review Periodtach January
and July the department will review the hours worked
by all Auxiliary employees in the previstwelve (12)
months.

Actual hours worked will be considered, in conjunction
with t he depar t mentainsliarycurr er
employees under 22.04 (1) and 22.04(2), as well as the
depart mentoés projected oper at
demands for the pcomingtwelve (12) month period

Based on this information, the department may move
auxiliary employees from one category to the other. Once
Auxiliary employees are assigned to one of the two
categories, they will remain in this category for the entire

twelve (12) month period

The department will provide the Union with the data relied
upon in performing thesemiannual review. The Union
may request a meeting with the University to discuss the
outcome of thesemiannual review, including issues
associatewvith individualemployees and their status under
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this Article. In addition to theemiannual review period,
changes may be made to an
following circumstances:

An Auxiliary employee qualified for benefits under
22.4(1) may be moved to thduxiliary employee
category set out in 22.04(%)it is determined during
the semiannual review period thatthey have limited
their availability for work to the point where it excludes
them from being able to work sufficient hsuto
reasonably meet the 960 hour threshold.

If there is an unexpected and significant increase or
decrease in operationa¢équirementservice demand,
the departmentay moveauxiliary employees from
one category to the othérhe department will notify the
Union of the circumstances that resulted in such
changes, as well as teuxiliary employees affected.

In cases where aAuxiliary employee is moved from
22.04(1) to 22.04(2), they will no longer be eligible for
benefit coveage, effective immediately. Conversely, in
any case where aAuxiliary employee is moved from
22.04(2) to 22.04(1), they will become eligible for benefit
coverage, effective immediately.

22.05Disposition of Dividend and Experience Rebate

If the University underwrites the Long Term Disability
Plan with a carrier, it shall give the Union notice of any
dividend or experience rebate from the Plan paid by the
underwriter to the University. Such dividend or experience
rebate shall be allocated for the improve t@&frbe nefits or
refunded in cash in proportion to premium.

22.06WorksafeBC Disability Be nefits

Anemployee whose claim for temporary disability be nefits

is accepted byVorksafeBC will be paid an advance equal
to their bae hours times their hourly raténtes sixtyeight
(68 %) for each day the em
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Compensation.  The advance will be paid on the
employeeb6s regular pay cheque

Ifan employee suffers a disability, compensation for which

is in dispute with thkeSicWorker
Leave benefits will be paid retroactively to the first day of
disability that is eligible for benefits. If the WCB claim is
subsequently allowed, the employee shall repay these
benefits. Employees who do not have available Sick Leave
benefits shihbe placed on an unpaid sick leave pending a
decision from WorksafeBC.

| f t he WC B reassesses t he
compensation, the Employer will change the amount of the
advance accordingly.

I f the WCB disall otwsemplayeee mpl o
must repay the WCB advance. The use of Sick leave or
other credits may be used to effect the repayment.

22.07Pre-Retirement Counseling

The University, recognizinghe necessity of an employee
planning for retirement in order to cope with the many
social,psychological and economic pressures and tensions
of leaving the labour forgeagrees to inaugurate, in
consultation and cooperation with the Union, a-Pre
Retirement Counseling Program.

22.08Joint Labour Manage ment Study Committee on
Benefit Plans

It is agreed that a Joint Committee of equal representation
from both the University and the Union be established for
the purpose of studying and reviewing the present Pension
Plan, Group Insurance Plan, Total Disability Insurance
Plan, Medical Plan, Extended &léh Care Plan and Dental
Care Plan.
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The Joint Committee will review the application of the
above mentioned benefit plans as they apply to eligible
employees in the bargaining unit.

The Joint Committee may sul
Pension Plan Boarar recommendations to the University
Representatives who make contractual arrangements with
the carriers of the above mentioned benefit plans on behalf
of the University. Such briefs or recommendations must
first be reviewed and approved by the Universit
Management Committee and the Union Bargaining
Committee.

This Joint Committee will report within six (6) months of
the signing ofthe Collective Agreement.

Article 23 - Safety and Health
23.01Cooperation on Safety

TheUnion and the Universitghall cooperate in promoting
and in improving procedures and practices intended to
enhance employee health asafety in the workplace. An
employee must not be subject to disciplinary action
because the employee has acted in compliance with this
article o the Collective Agreement or an order made by an
Officer of WorksafeBC.

a. An employee must not carry out or cause to be carried
out any work process or operate or cause to be operated
any tool, appliance or equipment if that employee has
reasonable cause believe that to do so would create an
undue hazard to the health and safety of any person.

b. Anemployee who refuses to carry out a work process or
operate a tool, appliance or equipment pursuant to
subsection (a) must immediately report the
circumstancesfdahe unsafe condition ttheirsupervisor
outside of the bargaining unit. Temporary assignment to
alternate work at no loss in pay to the employee until the
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matter is resolved is deemed not to constitute
disciplinary action.

c. The supervisor outside of theargaining unit receiving
a report made under subsection (b) must immediately
investigate the matter and

1. ensure that any unsafe condition is remedied without
delay, or

2. if in their opinion the report is not valid, must so
inform the employee who made thgoet.

d. If the procedure under subsection (c) does not resolve
the matter and the employee continues to refuse to carry
out the work process or operate the tool, appliance or
equipment, the supervisor outside of the bargaining unit
must investigate the mattén the presence of the
employee who made the report and in the presence of
(1)aCUPE 116 member of the Occupational Health and
Safety Committee selected by the employee(2)ra
reasonably available employee who is selected by the
Union.

e. Ifthe investgation under subsection (d) does not resolve
the matter and the employee continues to refuse to carry
out the work process or operate the tool, appliance or
equipment, both the supervisor outside the bargaining
unit and the employee or the Union must imiagsly
notify aWorksafeBCOfficer, who must investigate the
matter without undue delay and issue whatever orders
are deemed necessary

23.02University Health and Safety Committee

It is agreed that the Union will have appropriate
representation on the Umisity Health and Safety
Committee. The Union iV be entitled to one (L
representative and (1) akernate.
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23.03Meetings of Committee

The Safety Committee shall meet once a month or at such
other times as required. Minutes of these meetings shall be
keptand forwarded to the Union Representatives on this
Committee.

23.04Injury Pay Provisions

An employee who is injured during work hours and is
required to leave for treatment or is sent home for such
injury shall receive payment for the remainder of thit sh
without deduction from sick leave, unless the consulting
doctor or nurse states that the employee is fit for further
work on that shift.

23.05Transportation of Employees Requiring
Emergency Medical Care

Transportation to a physician or hospital for goyees
requiring medical care while employed by the University
and at work shall be at the expense of the University. It is
to be expected that where it is applicable, such costs will
be reimbursed by the Workei

23.06Pollution Control

It is agreed by the parties concerned that every effort will
be made to prevent pollution. Employees will not be
required to work in areas or under conditions in which
preventable pollution exists.

23.07 Physical Fitness

The University agrees to coopézavith the Union in order

to ensure that ther@senbpportunities for physical fitness
and recreation mgbecome known to employees atheir
families. Towards this end the Local Safety committees
under Article 23.03shall undertake the responsibility of
investigating the availability and costs of the physical
fitness recreation facilities on campus with a view of
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making recommendations prior to the expiry of this
Agreement.

23.08Labour Management Addiction Rehabilitation
Committee

The University and th&nion agree to cooperate with the
Health Authorities and the Government of British
Columbia in matters of Mental lllness, Drug Addiction,
Alcoholism, etc.

23.10Health and Safety Training and Education

Union members acting as a-chair or alternate of mint
Health and Safety Committee shall be granted time off
from work by the Employer, without loss of pay, to attend
educational courses and seminars that have been approved
by Risk Management Services (RMS) for instruction and
upgrading on health and g4y matters.

The Employer agrees to provide, at a minimum, such
training as required under the Workers Compensation Act
and Regulations thereto.

23.11Right to Know and Participate

Allemployees have the right to know how to do their work
in a safe manneilhis includes the right to know about the
dangers of materials and machinery intheir workplaces and
the right to training that will provide them with this
information.

All employees have the right to participate in decisions
affecting workplace health dn safety through the
University Health and Safety Committee, local safety
committees, or worker representatives.  Union
representatives participatingn i health and safety
discussions shall work with management on promoting and
improving safety procedures@practices.
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23.12Access to Health and Safetynformation

The Employer shall provide space for the purpose of
posting health and safety information provided by the
University Health and Safety Committee and/or local
safety committees. A visible and/accessible space shall
be used by the committees to convey information to
employees.

Information provided will be the names, work locations
and phone numbers of committee members; the University
Health and Safety Committee and/or local safety
committees meting minutes for the past three (3) months;
Incident/Accident Report forms; emergency and
evacuabn information; and any Worksd8€ orders.
These reports will not contain personal information.

23.13Notification of Committee Members

The University willprovide at the request of the Union a
complete up to date list of @Ghairs who represent CUPE
116 that are on the Uniedniversity Local Safety
Committees, along with their contact information.

23.14Working Alone

The University will maintain a Working Alne Procedure
that is compliant with WorksafeBC Regulations. This
procedure will be maintained by Risk Management
Services. The purpose of this procedure is to provide
administrative units with guidance and a framework to
implement Working Alone Procedurésat meet or exceed
workplace regulations.

23.15Risk Assessments

The Union and the University agree that risk assessments
are an integral part of a good occupational health and safety
program.
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They help to:
1 Create awareness of hazards and risks

1 Identify who may be at risk and determine if existing
control measures are adequate omdre should be
done

1 Help prevent injuries or illnesses

1 Help to prioritize hazards and control measures

It is with this understanding that when recognized for the
need of amssessment that the worker representative of the
local joint committee participate in the assessment.

23.16Workload

The partiesnutually agree that issues respecting Workload
shall be referred to the Local Working Committee under
article 5.04 as the firshgenda item. Should the Local
Working Committee be unable to resolve the issue, it will
be forwarded to the Labodrlanagement Committee as set
out in Article 5.03.

23.17First Aid

Where the University requires an employee to hold an
Occupational First Aid Certificate for the benefit of the
University, the employee shall be paid a salary differential
as follows:

Occupational First Aidevel 1:
sixty dollars ($6Q00) per month.

Occpational First Aid Level 2 oabove:
one hundred and twenty dollars ($12M0)per month.

The University shall pay the tuitioeés for the course.
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2318 Duty to Accommodate

In circumstances where a member of the bargaining unit
may be unable to performhe regular duties otheir
position due to a certified mental or physical disability, the
University and the Union and the affected employee shall
meet to discuss and to consider the available evidence
regarding the existence and nature of the disabitity; &
necessary, options with respect to the accommodation of
the employee. The parties agree to work together to
consider how the employee
accommodated. The affected employee shall participate
and cooperate fully in thproces.

The University, the Union, and the affected employee shall
share with each other all information relevant to the
accommodation of the affected employee, including
medical information perta
disability, and information regarding the

requirements/duties of the

The parties agree that they will make best efforts to
accommodate disabled employees, including a
consideration of whether they can be accommodated
within their current position and/or classification with
appropriate and reasonable modification of duties, work
schedule, equipment, and training.

Any accommodation considered under this Article shall, at
a minimum, meet the legal obligations placed on all parties
by the Human Rights Code and, where such
accommodations exceed any legal obligation, they will be
considered without prejudice amdthout precedent. The
provisions of this Article do not place any obligation on
employees, the Union, or the University that exceeds those
set out under theluman Rghts Code.
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Atrticle 24 - Job Security
24.01Job Security

The intent of the following provisions is to provide
maximum job security to the extent that this is within the

control of the University. To this end, the University shall

consult with the Union wénever changes are planned

which may result in layoffs of existirfigegularemployees.

The University wildl give thre
changes except in cases of change beyond the control of

the University.

It is understood and agreed by the patithat every
reasonable effort shall be made in order to ensure that
Regular employees are not laid off unless such
circumstances are beyond the control of the University.

Without restricting the generality of the foregoing, the
parties hereto agree thathanges brought about by
government financing, or changes in programdue to a drop
in enroliment, shall be construed as beyond the control of
the University. The implementation of such changes shall
be discussed with the Union.

This clause shall not be ewreted as restricting the
Universitybés right to manage
per Article 2.0l.

24.02Technological Change

a.For the purpose of this clal
shall mean the introduction by the Employer of
equipment or material fierent in nature or kind than
that previously used or a change in the manner, method
or procedure in which the Employer carries on his work,
undertaking, or business that is related to the
introduction of that equipment or material and which
change affect the terms, conditions, or security of
employment of a significant number of employees.
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ATechnological changed do
resulting from a decrease in the amount of work to be
done.

. The University agrees to notify the Union and afect
employees as far as possible in advance but not less thar
ninety (90) calendar days before the date on which the
technological change is to be effected. Such notice shall
be in writing and shall state:

i. the nature ofthe technological change,

i. the date omvhich the Employer proposes to effect
the technological change,

ii. the approximate number and type of employees
likely to be affected by the technological change,
and
the anticipated effect(s) of the technological
change on affected employees.

. If the Union wishes to consult on the technological
change it shall so notify the University within five (5)
working days from receip
The University wildl be e
response or absence thereof.

t
n

Any unresolved disputbetween the parties relating to
the interpretation and application of this Article may be
referred directly to Step 3 of the existing Grievance
Procedure.

. Where applicable and/or practicable, employees who
are about to become displaced by and who havevezte
notice of layoff due to technological change will be
eligible for retraining to equip them for the operation of
such new equipment and procedures. Such retraining
shall be at the Universi
possible, shall occur during workirtgurs.
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If not applicable/practicable or in cases where the
employee on notice chooses not to accept such
retraining, the employee has the choice of internal
placement into any vacancies occurring their
classification or in a lower classification within the same
job category providedhe employeehas the necessary
gualifications or can be expected to have those
qualifications following an odthe-job training period

not to exceed three (3) months. In cadevacancies
outside oftheir own department, the employee must in
order to exercis¢heir internal placement rights notify
Human Resources Department in writing within five (5)
working days of publication of the posting of a position
into the employeevishes to be placed. After the five (5)
working days have passed
internal placement into these vacancies is forfeited.

A full-time employee shall not be placed or recalled into
a parttime position unlesghey has so requested in
writing, and a partime employee shall not be placed or
recalled into a fultime position.

An employee who has been placed in a lower
classification or in a position in another department or
who has been laid off shall remain on the recall list for
their original classification it h e e mpotigingle e 6 s
department for a period of fifteen (15) months unless
that classification has been discontinued.

Employees who at the end of the notice period have not
been placed shall infortheirdepartment in writing
regarding which of the following optiorthey have
selected:

i layoff with recall rights for fifteen (15) months

i. termination of employment with severance pay
and relinquishment of recall rights.
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Selection of one option precludes selection of the other,
and failre to make a selection will result in the
employee being placed on the appropriate recall list.

Severance pay wildl be bas
weekly wage in the last two (2) months worked,
exclusive of overtime and/or acting pay, and will be
calcdated in accordance with the following formula:

i. forcompleted service of three (3) months but less
than one (1) year, two

ii. forcompleted service of one (1) year but less than
three (3) years, three

ii. each additional completed year of service,
commencing at four (4) years, an additional
weekos pay up to a ma
weeksod6 pay.

24.03Contracting Out

It is agreed between the parties that this Article shall
prevail over other provisions or artisk®f the Collective
Agreement, Letters of Understanding, any other ancillary
documents, or practices.

The University shall not contract out services or work
where the University has employees that normally provide
the work or services, except in the foliowg
circumstances:

1. The University does not have the equipment necessary
to provide the required work.

2. The University does not have employees who regularly
perform suchwork or are skilled in such work and where
such jobs will not be required oncantinuing basis in
the future.

3. Emergency situations.
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In the above noted circumstances, no employee shall be
laid off, suffer a reduction in classification, or have recall
withheld because of contracting out.

Where the University is considering contractowgt work

or services, the University will consult with the Union
before calling for tenders or awarding contracts. The
consultation process shall be governed by the Letter of
Understanding: Contracting Out of the Collective
Agreement.

The University shalprovide the Union with a copy of the
Notification of Project form for all projects undertaken by
Project Services or the Construction OfficeStudent
Housing and Hospitality Services and UBC Parking
shall provide reporting of projects that will be
contracted out.

Notwithstanding the above, the University may contract
out renovation, maintenance, repair or construction project
work valued at fifty thousand dollars ($50,000.00) or more.
For the purposes of determining total project value, the
costs of mateal, labour, and administrative costs will be
included in the total. Employees affected by this provision
shall be assigned other work in their current classification
at their current rate of pay. Once these assignments have
taken place, priority may be \g@n to filing future
vacancies in the same classifications with individuals
affected by this provision. Any posting or seniority
requirements under the Collective Agreement may be
waived in order to place an employee into a vacancy. It is
also understoobly the parties that the positions affected by
this provision shall be reduced through attrition.

24.04Inclement Weather

If work is not required because of difficult weather
conditions, etc., there will be no reduction in pay for
employees. However, an @foyee who is not scheduled to
work at that time willnot secure extra compensation.
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Atrticle 25 - Uniform and Clothing Provisions
25.01Supply of Wet Weather Clothing

The University will supply gardeners and other outside
workers with wet weather clothing.

25.02Maintenance of Uniforms

All employees who are required to wear uniforms shall be
entitled to secure cleaning cost for uniform maintenance
not more than once per month.

25.03Allowance for Footwear

When required by legislation or the University to wear
safety footwear, a regular fitime or paritime employee
will, on proof of purchase, receive two hundreddollar
($200.00) allowance every two (2) calendar years. Safety
footwear, as specified in éhOccupational Health and
Safety Regulation, is footwear specifically designed for the
prevention of injury in the workplace and would not
include normal footwear. The suitability of footwear is to
be determined by the University Health and Safety
Committee.  For Service Worketce Makers, this
provision applies except theiesuitability of footwear will

be determined jointly by the Union and the University
taking into consideration safety and working conditions of
employees.

For the purpose of this arkica parttime employee shall
mean anemployee who has one (1) or more years of service
and is normally scheduled to work twenty (20) hours or
more per week.

Atrticle 26 - Copies of Agreement
26.01Copies of Agreement

The Union and the University agree tplisthe costs of
printing the Agreement on a 50%9% basis. The
Agreement shall be printed in a Union Shop.
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Atticle 27 - General
27.01Plural Terms May Apply

Wherever the singular is used in tAgreement, it shall be
considered that the plural has besed where the context
of the party or parties hereto so requires.

27.02Daycare

The University agrees to do all that is reasonably possible

to assist the Union in securing suitable daycare facilities for
employees of the University of British Columbia, thvi
particular reference to the recommendations of the
President s Ad Hoc Committee

Article 28 - Wages

28.01Wages

Wages are as set out in Sched
28.02Incre ment Policy

Employees will be paid incremental increases onfirlse
of the month following their anniversary date of
appointment to the position.

Increments, where applicable, will normally be automatic,

but the University reserves the right to withhold an

increment for cause. If an increment is withheld, however,
reasons for the action shall be given to the employee in
writing within one (1) calendar month.

Employees may be placed at step 2 or 3 of the pay schedule
if there is justification.

Article 29 - Term of Agreement

This Agreement shall be for the period fromdancluding
April 1, 2019to March 31, 2022 inclusive, and from year

to year thereafter subject to the right of either party to the
Agreement, at any time wihin four (4) months
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immediately preceding the date of the expiry of this
Agreement (March 32022) or immediately preceding the
last day of March in any year thereafter, by written notice,
to require the other party to the Agreement to commence
collective bargaining.

Should either party give written notice aforesaid, this
Agreement shall thereafteontinue in full force and effect
and neither party shall make any change in the terms of the
said Agreement (or increase or decrease the rate of pay of
any employee for whom the collective bargaining is being
conducted or alter any other term or conditiof
employment) until:

1. the Union shall give notice to strike (or until the
Union goes on strike) or

2. the Employer shall give notice of loaut (or the
Employer shall lock out its employees) or

3. the parties shall conclude a renewal or revision of this
Agreement or enter into a new Collective Agreement,
whichever is earliest.

In witness whereof the University and the Union have
executed tli Agreement in duplicate by Representative
Officers, hereunto duly authorized thi8th day of
June, 2019.

ON BEHALF OF THE UNIVERSITY OF BRITISH COLUMBIA
Dr. Santa J. Ono
PRESIDENT

Barbara Meens Thistle
VICE PRESIDENT HUMAN RESOURCES

Mike Vizsolyi
SENIOR EMPLOYEE RELATIONSVANAGER

DATE: June 8, 2019
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ON BEHALF OF THE CANADIAN UNION OF PUBLIC
EMPLOYEES, LOCAL116 (U.B.C. EMPLOYEES)

David Lance
PRESIDENT CUPE 116

Cody Hedman

BUSINESS AGENTCUPE 116

DATE: June 8, 2019
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SCHEDULE A
PAY GRADES AND WAGE RATES
POSITIONS BY CLASSIFICATION TITLE

Classification Title GF;de
Accounting Services Supervisor A22
Administrative Secretary Al16
Asbestos Safety Coordinator A24
Assistant Head Service Worker Al4
Assistant Housekeeping Supervisor Al15
Assistant Housekeeping Supervisair

Food Services ALSb
Assistant Storekeeper Al5
Bartender/Serveri F/S A9b
Bookstore Assistant Al2
Bookstore Retail Floor Supervisor A22
Cable Installation & Repair

Serviceperson A2l
Campus Mail Supervisor A21
Campus Security Supervisor A21
Cashieri F/S A10b

103




Classification Title

Pay

Grade
Catering Assistanti F/S A10b
Catering Clerk i FIS Al6e
Catering Coordinator i Food Services Al8a
Clerk 1 A9a
Clerk 2 Al4
Clerk 3 A15
Clerk 4 Al8
Clerk Driver i F/S A%a
Commissary Cooki F/S Al9a
Communications Operator A17
Communications Supervisors A18
Community Relations Officer A18
Custodial Scheduler/Trainer A22
Data Collection Assistant Al4
Data Collection Coordinator Al19
Dental Assistant 2 Al7

104




Classification Title

Pay

Grade
Dental Assistant 3 Al18
Dental Assistant 4 A21
Design Assistant A24
Dispatcher & Receiver Al7
Engineering Assistant A24+10%
Executive Secretary A19
Financial Clerk A15
First Cook T F/S Al2c
Food Services Assistant Alda
Food Services Clerk Aba
Front Desk Service Representative Al2a
General Clerk A6
General Worker (Light) i F/S Ab6a
General Worker (Heavy) i F/IS Aba
Groceteria Clerk 7 F/S A8a
Head Houseperson A18
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Classification Title

Pay

Grade
Head Labourer A20
Head Salad Makeri F/S A10b
Head Service Worker A19
Head Service Workeri Hotel Al18
Head Waste Management Operations A20
Hearing Officer A18
Host/Hostessi Food Services A10b
House StaffHouseperson A10
Housekeeper A6
Housekeeping Supervisor Al6
LAN Installation and Repair A22
Serviceperson
Labourer Al2
Labourer 2 A15
Labourer 3 Al7
Mail Clerk A15
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Classification Title

Pay

Grade

Mail Distribution Coordinator A18
Mail Processing Coordinator A18
Mail ProcessingTechnician Al6
Mail Sorter A8
Mapping Technician A22
Media Technologist A21
Merchandize Coordinator A20
Merchandizer i Bookstore Al6
Museum Attendant All
Museum Patrol Supervisor Al6
Parking Access Coordinator A15
Parking Compliance Officer All
\Ij\;':glr(kir;? Facilities Maintenance AL7
Parking Faci_lities & Services A9
Representative

Parking Operations Supervisor A21
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Classification Title

Pay

Grade
Parking Supervisor Al6
Patrol Supervisor A18
Patrolperson Al4
Pool Operator Maintenance Worker A15
Planning & Urban Design Assistant A24
Planning & Urban Design Assistant [l | A24+10%
Purchase Records Clerk Al5
Purchase Records Clerki F/S A15b
Records Assistant Al6
Records Draftsperson 1 A19
Records Draftperson 2 A21
Records Technician A20
Residence Front Desk Service
Coordinator A2l
Resource Planner A24+10%
Return To Work Coordinator A25
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Classification Title

Pay

Grade
Sales Attendanti F/S A7a
Sales Clerk A9
Second Cooki Food Services Allb
Section Headi Bookstore Al5
Senior Bookstore Assistant Al3a
Senior Commissary Assistani F/S A10b
Senior Food Services Assistarit F/S Al7a
SeniorCable Installation & Repair A21412%
Serviceperson
ggnwi&rel_p/;\}l:lslor;stallalion & Repair A22412%
Senior Resources Planner Azi;ﬂlﬂ?%
Service Centre Coordinator Al7
Service Worker A10
ServiceWorker i lce Maker 1 Al2
Service Workeri lce Maker 2 Al15
Service Workeri Hotel Al12
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Classification Title

Pay

Grade
Slicer/Assistant Cooki F/S A7a
Space Inventory Technician A19
Storekeeper A18
Storeperson Al4
Storepersoni F/S A7a
Stores Assistant A8
Stores Helper Al12
Stores Steward A13
Street and Landscape Technician A20
Student Worker (Summer) All
Third Cook i Food Services A7a
Traffic Office Attendant Al4
Truck Driver i Bookstore A9
Truck Driver 1 Mail Al4
Truck Driver i Medium/Labourer Al4
Utility Worker A15
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Classification Title

Pay

Grade
Waiter/Waitress Ab6a
Waste Management Facilities Al9

Operator
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SCHEDULEB
PAY GRADES AND WAGE RATES
POSITIONS BY CLASSIFICATION TITLE

Engineering Technician 1 B2
Engineering Technician 2 B4
Engineering Technician 3 B8
Engineering Technician 4 B9
Head Engineering Technician B9+12%
Laboratory Assistant B1
Research Assistant/Technician 1 B3
Research Assistant/Technician 2 B5
Research Assistant/Technician 3 B6
Research Assistant/Technician 4 B7
Research Assistant/Technician 5 B8
ResearchAssistant/Technician 6 B9
Safety Coordinator (RA/T4) T FS B7a
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SCHEDULEC

PAY GRADES AND WAGE RATES
POSITIONS BY CLASSIFICATION TITLE

Arboriculture/Horticulture

Technician c13
Chief Engineeri Arena C6+12%
Controls & Instrument Technician C13
Horticulturist c7
Landscape Technologist 1 (no TQ) Cc7
Operator/Driver -Heavy Equipment C3
Project Coordinator C17+12%
Service Workeri lce Maker 3 C1
Signwriter (No TQ) Cc9
Site Supervisor C17
Tool Crib Operator Cc7
Trades 1

Cl1

(Locksmith, Signwriter, Upholsterer)
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Trades 2

(Bricklayer/Mason, Tilesetter,
Carpenter, Glazier/Waterproofer,
Painter/Spray Painter, Plastere
Roofer/Caulker, Maintenance
Mechanic, Sheet Metal Worker,
Plumber, Steamfitter, Landscape
Technologist 2, Access Control
Technician, Horticulturist)

C14

Trades 3

(Building Inspector, Electrician,
Mechanic, Head Tradesperson
(Housing))

Ci16

Upholsterer (no TQ)

C9

*Sub-head Trades Premium 7%

*Head Trades Premium 12%
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Schedules A/B/G Rates of Pay

The Parties agree to amend the wage schedules within the
Collective Agreement to reflect the following general wage
increases:

April 1, 2019 2%
April 1, 2020 2%
April 1, 2021 2%

Copies of current and updated salary scales reflecting all
increases shall be available on the UBC Human
Resources website at:

http ://www. hr.ubc.ca/compensation/salary
administration/salargcales/

Printed copies may be obtained from CUPIB, UBC
Human Resources, or the Manager of the Department or
Unit.
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Schedule A April 1, 2019

PAY 37. 5 hour week positions 35 hour week positions
GRADE Step 1 Step 2 Step 3
la 15.16 | 2464 15.64 | 2542 16.20 | 2633
2 1548 | 2515 16.05 | 2608 16.55 | 2689
2a 15.64 2542 16.20 2633 16.73 2719
3 16.05 | 2608 16.55 | 2689 17.06 | 2773
3a 16.20 2633 16.73 2719 17.26 2804
4 16.55 | 2689 17.06 | 2773 17.69 | 2874
5 17.06 | 2773 17.69 | 2874 1820 | 2957
Sa 17.26 | 2804 17.85 | 2901 18.38 | 2987
6 17.69 | 2874 1820 | 2957 18.76 | 3049 18.91 19.45 | 20.06
6a 17.85 | 2901 1838 | 2987 1894 | 3078
7 18.20 2957 18.76 3049 19.27 3132
7a 18.38 | 2987 1894 | 3078 19.45 | 3160
3 18.76 3049 19.27 3132 19.82 3221
Sa 18.94 | 3078 19.45 | 3160 20.05 | 3258
9 19.27 | 3132 19.82 | 3221 2030 | 3298 2061 | 21.19 | 21.70
11 19.37 3148 20.01 3252 20.49 3329 20.71 21.39 21.90
9b 19.45 3160 20.05 3258 20.49 3330
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Schedule A April 1, 2019

PAY 37. 5 hour week positions 35 hour week positions
GRADE Step 1 Step 2 Step 3

9a 1945 | 3161 20.07 | 3261 2066 | 3358 2080 | 2145 | 22.09
11b 19.57 | 3180 20.19 | 3281 20.70 | 3363

10 19.82 | 3221 2030 | 3298 2092 | 3400

12 20.01 3252 2049 | 3329 21.06 | 3422 2139 ( 2190 | 22.51
10b 20.05 | 3258 2049 | 3330 21.10 | 3429

10a 20.07 | 3261 20.66 | 3358 2127 | 3456 2145 [ 22.09 | 22.74
1la 2030 | 3298 2092 | 3400 2141 3479 2170 | 2237 | 22.89
13 2049 | 3329 21.06 | 3422 21.58 | 3506

13b 20.70 | 3363 2128 | 3458 2176 | 3536

12a 2092 | 3400 2141 3479 2202 | 3578

14 21.06 | 3422 21.58 | 3506 2210 | 3591 22,51 2307 | 23.63
12¢ 21.10 | 3429 21.64 | 3517 2221 3609

14a 2128 [ 3458 21.76 | 3536 2230 | 3624

13a 2141 | 3479 2202 | 3578 2249 | 3654 2289 [ 2354 | 24.04
13¢ 2164 | 3517 2221 3609 2272 | 3692

15 21.58 | 3506 2270 | 3689 237 3853 2307 [ 2427 | 2535
156 21.76 | 3536 2291 3723 2394 | 3891 2326 | 2449 | 25.60
15a 2249 | 3654 2362 | 3839 24.66 | 4007

16 2270 | 3689 237 3853 2484 | 4037 2427 | 2535 | 26.56
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Schedule A April 1, 2019

PAY 37. 5 hour week positions 35 hour week positions
GRADE Step 1 Step 2 Step 3
16¢ 2291 | 3723 2394 | 3891 25.08 | 4076
17 23.71 3853 24.84 | 4037 2585 | 4201 2535 | 26.56 | 27.64
17a 2394 | 3891 25.08 | 4076 26.13 | 4246
18 2484 | 4037 2585 | 4201 2699 | 4386 26.56 | 27.64 | 28.86
18a 25.08 | 4076 26.13 | 4246 2727 | 4431
19 25.85 | 4201 26.99 | 4386 28.12 | 4569 27.64 | 28.86 | 30.06
19a 26.12 | 4244 27.26 | 4430 2839 | 4613
20 26.99 | 4386 28.12 | 4569 29.15 | 4737 2886 | 30.06 | 31.16
21 28.12 | 4569 29.15 | 4737 30.18 | 4905 30.06 | 31.16 | 3227
2 29.15 | 4737 30.18 | 4905 3130 | 5086 3116 | 3227 | 3346
23 30.18 | 4905 31.30 | 5086 3239 | 5263 3227 | 3346 | 3463
24 3130 | 5086 3239 | 5263 3340 | 5428 3346 | 3463 | 3571
25 34.69 5637 36.41 5917 38.25 6215 37.09 3893 40.89
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Schedule B April 1, 2019

J 37. 5 hour week positions
PAY GRADE
Step 1 Step 2 Step 3
la 17.69 2.874 18.20 2,957 18.76 3.049
2 20.30 3.299 20.79 3379 21.37 3472
3 21.37 3472 21.90 3,559 22.42 3.644
4 22.76 3.699 23.93 3.888 25.01 4.064
5 22.82 3.708 23.98 3.896 25.01 4.064
6 24.22 3.935 2539 4.126 26.42 4.294
7 27.72 4.504 28.97 4.707 30.14 4.898
7a 28.02 4.553 29.26 4.754 30.45 4.948
8 3238 5.262 33.57 5.455 3473 5.643
9 35.18 5,716 36.39 5914 37.54 6.101
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Schedule O April 1, 2019

PAY 37. 5 hour week positions 35 hour week positions
GRADE Step 1 Step 2 Step 3 Step 1 Step 2 Step 3
1 23.71 3853 2484 4037 25.85 4201
2 24.84 4037 25.85 4201 26.99 4386
3 25.83 4197 26.87 4367 28.07 4561
4 25.85 4201 26.99 4386 28.12 4569
5 26.99 4386 28.12 4569 29.15 4737
6 28.07 4561 29.22 4749 30.31 4926
7 29.22 4749 30.31 4926 31.39 5101
8 29.15 4737 30.18 4905 31.30 5086
9 3031 4926 31.39 5101 32.53 5286
10 30.18 4905 31.30 5086 3239 5263
11 31139 5101 32.53 5286 33.69 5474
12 31.30 5086 32.39 5263 33.40 5428 33.46 34.63 35.71
13 32.53 5286 33.69 5474 3472 5642
14 35.06 5697 36.28 5895 3741 6079 3748 38.78 39.99
15 36.44 5922 37.71 6128 38.90 6322
16 36.53 5936 37.87 6154 39.19 6368 39.05 40.49 41.89
17 37.98 6172 39.36 6396 40.74 6621
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Schedule Al April 1, 2020

PAY 37. 5 hour week positions 35 hour week positions
GRADE Step 1 Step 2 Step 3

la 15.46 2513 15.96 2593 16.53 2686

2 15.78 2565 16.37 2660 16.88 2743

2a 15.96 2593 16.53 2686 17.06 2773

3 1637 2660 16.88 2743 17.40 2828

3a 16.53 2686 17.06 2773 17.60 2860

4 16.88 2743 17.40 2828 18.04 2931

5 17.40 2828 18.04 2931 18.56 3016

Sa 17.60 2860 1821 2959 18.75 3047

6 18.04 2931 18.56 3016 19.14 3110 1928 | 19.84 | 2046
6a 1821 2959 18.75 3047 19.32 3140

7 18.56 3016 19.14 3110 19.66 3195

7a 18.75 3047 19.32 3140 19.83 3223

38 19.14 3110 19.66 3195 20.22 3285

Sa 19.32 3140 19.83 3223 20.45 3323

9 19.66 3195 20.22 3285 20.70 3364 2102 | 2161 22.13
11 19.76 3211 20.41 3317 20.90 3396 2113 | 21.82 | 2234
9 19.83 3223 20.45 3323 20.90 3397

9a 19.84 3224 20.47 3326 21.08 3425 2121 | 2188 | 2253
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Schedule Ai April 1, 2020
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