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TONY WEDDLE
President
Many of our active members, especially at the
Louisville installation, can agree that there’s been
an unusual high number of unscheduled absences
for the past several months. With a shortage of
CCA’s at the installation, coupled with the
consolidated casing fiasco at the MLK station
where the CCA complement has been beefed up
to fill vacancies and allow management
operational flexibilities, the unscheduled
absences have caused many of our members to
work additional hours. Although many of our
members enjoy working the additional hours of
overtime, there are still many carriers who are
not listed on the Overtime Desired List (ODL)
that do not want the overtime and have been
improperly required to work overtime. In most
cases because a supervisor or manager chose
expediency of assigning the overtime over their
honor and integrity to adhere to our collective
bargaining agreement. That’s not surprising as
most of us know.
Nevertheless, due to the high number of
unscheduled absences, management has
apparently decided to issue discipline to carriers
in their efforts to improve attendance records.
Like every other kneejerk reaction from
management on a variety of subjects, they want
to discipline their way to better numbers. Even
though there isn’t supposed to be a threshold or
number of unscheduled absences used to justify
the issuance of discipline, it appears management
is considering three unscheduled absences in a
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six-month period as unacceptable and reason to
issue discipline.
Our Vice-President, Ron Osborne, has been
trying to inform and educate our members of their
rights and protections on this subject for several
weeks. So, this article will be another attempt to
reach our members on the importance of
protecting themselves to avoid being issued
discipline. And it may alleviate further harassment
by management by receiving protection for
unscheduled absences since we’ve discovered that
a lot of the absences by carriers could’ve been
FMLA protected. I wrote a similar article a few
years ago and it helped many of our members
understand FMLA protections. So, here is some
information I hope many folks find beneficial. I’m
sure Ron Osborne will appreciate it too as we
hope it may reduce the number of grievances. For
the fools in management who think that you can
discipline your way to improved records - are you
familiar with the saying “for every action there is
an equal and opposite reaction”?
The following provisions are from the
Employee and Labor Relations Manual (ELM)
which may be helpful to many of our members in
obtaining FMLA protection for their absences.
Obviously, I can’t list all the provisions relative to
FMLA regulations in this article, so I’ve listed the
basics and stressed a provision relative to
coverage for a health condition that many carriers
may have overlooked which could be very
beneficial to you and just may keep you out of
trouble. But, for additional information pertaining
to FMLA coverage, please go to our national
website at NALC.org.
ELM Section 515:
515.1 Purpose
Section 515 provides policies to comply with the

Page 2

Branch 14 N.A.L.C.

Family and Medical Leave Act of 1993 (FMLA).
515.2 Definitions
The following definitions apply for the
purposes of Absence for Family Care or Illness
of Employee: (starting at 515.2.i)
(i) Serious health condition — illness, injury,
impairment, or physical or mental condition that
involves any of the following:
(1) Hospital care — inpatient care (i.e., an
overnight stay) in a hospital or residential medical
care facility, including any period of incapacity or
subsequent treatment in connection with or
subsequent to such inpatient care.
(2) Absence plus treatment — a period of
incapacity of more than 3 consecutive full
calendar days (including any subsequent treatment
or period of incapacity relating to the same
condition) that also involves either one of the
following:
(a) Treatment two or more times by a health care
provider within 30 days of the first day of
incapacity.
(b) Treatment by a health care provider on at least
one occasion within 7 days of the first day of
incapacity that results in a regimen of continuing
treatment under the supervision of the health care
provider.
(3) Pregnancy — any period of incapacity due to
pregnancy or for prenatal care.
(4) Chronic condition requiring treatments — a
chronic condition that meets all of the three
following conditions:
(a) Requires periodic visits (i.e., at least twice a
year) for treatment by a health care provider
or by a nurse or physician's assistant under
direct supervision of a health care provider.
(b) Continues over an extended period of time
(including recurring episodes of a single
underlying condition).
(c) May cause episodic, rather than a
continuing period of, incapacity. Examples of
such conditions include diabetes, asthma, and
epilepsy.
515.3 Eligibility
For an absence to be covered by the FMLA, the
employee must have been employed by the Postal
Service for an accumulated total of 12 months and
must have worked a minimum of 1,250 hours
during the 12-month period before the date leave
begins.
515.4 Leave Requirements
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515.41 Conditions
Eligible employees must be allowed a total of up
to 12 workweeks of leave within a Postal Service
leave year for one or more of the following:
a. For incapacity due to pregnancy, prenatal
medical care or child birth.
b. To care for the employee’s child after birth, or
placement for adoption or foster care.
c. To care for the employee’s spouse, son or
daughter, or parent who has a serious health
condition.
d. For a serious health condition that makes the
employee unable to perform the employee’s job.
e. Because of a qualifying exigency arising out of
the fact that the employee’s spouse, son, daughter,
or parent is a military member on covered active
duty (or has been notified of an impending call or
order to covered active duty) in the Armed
Forces.
515.52 Documentation
In all cases, it is the employee’s responsibility to
provide complete and sufficient medical
certification to establish a serious health condition
as defined under the FMLA. For their own serious
health conditions, employees may submit
Department of Labor Form WH-380-E, FMLA
Certification of Health Care Provider for
Employee’s Serious Health Condition, which is
provided in the FMLA packet mailed to
employees’ homes. These forms are provided for
the employee’s convenience, as they solicit all
required information; however, employees may
use another format as long as it provides complete
and sufficient information as required by the
FMLA. The information provided should relate
only to the specific reason associated with the
request for leave protection.
Employees must provide documentation directly
to the FMLA Office at the
Human Resources Shared Services Center
(HRSSC) within 15 days of receipt of the request.
Additional documentation may be requested of
the employee if the information received is
incomplete or insufficient for an FMLA
determination, and this must be provided within 7
days unless it is not practicable under the
particular facts and circumstances despite the
employee’s diligent good-faith efforts. When the
need for leave is due to a serious health condition
that lasts beyond a single leave year, the
employee may be required to provide a new
medical certification in each subsequent leave
year.
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Failure to provide complete and sufficient
documentation may result in the denial of FMLA
protection.
I hope many of you found this information
beneficial. But again, please review this section of
the ELM in its entirety. There’s probably more
information that you’ll find interesting and you’ll
be a little more educated and prepared to protect
yourself from the jokers in management as they
try to discipline their way to better numbers.
At this month’s union meeting we’ll be
providing supper for the members in attendance,
so we hope to see many of you there. Until then,
remember, if you’re going to do the job, you
might as well take the time it takes, to do the job
right.

1-800-EAP-4-YOU
(1-800-327-4968) TTY: 1-877-492-7341
www.EAP4YOU.com
24 hours a day, seven days a week
Personal Private Professional
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RON OSBORNE
Vice-President

This month I would like to talk about on the
job injuries and your steward’s role in assisting
you with the proper paperwork and your rights in
filing a claim. All too often carriers get hurt on
the job and they rely only on their local manager
to provide, fill out and submit the proper
documentation without the assistance of their
steward. This many times results in a carrier’s
claim with OWCP being denied or that the carrier
does not receive continuation of pay. So, I will
list for you the things you need to do and the
things your steward can help you with in getting
your injury properly taken care of.
1. Management must provide you with the
following forms:
CA-1 Notice of a Traumatic Injury
(Immediately following the injury)
CA-16 Authorization for Examination/
Treatment (Within 4 hours of reported
injury. This form is used so that the
provider is paid by the Postal Service
and your personal insurance is not
charged.)
CA-17 Duty Status Report (Filled out by
medical provider explaining condition
and duty status. Returned to
management)
2. You can choose which medical provider to
go to.
3. The carrier, not management, fills out
blocks 1 through 15 on the on the CA-1.
4. Get a receipt from management for your
CA-1.
5. You have the right to select continuation of
pay. If you do not you will be charged
sick leave, annual leave or LWOP while
you are off.
6. Management completes the left side of the
CA-17 before giving it to the carrier to
take to the medical professional.
7. Keep your steward informed of your status
while you are off so that they can monitor
your pay or leave status is being properly
recorded.
8. If you are out more than 45 days, you must
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submit a CA-7 (Claim for Compensation)
and CA-7a (Time Analysis Form).
Without this, you will not be properly
paid.
9. Shortly after your injury (Date you filed
claim), You will get a development letter
from the Department of Labor letting you
know if your claim was accepted or if
more information is needed. You will
have only 30 days to submit requested
documentation. Review all of the
documentation you receive from the
Department of Labor and make sure it
covers all of your conditions related to the
injury. (Review with your steward)
10. For the first 3 days of absence you will be
charged leave. After 14 days it is
automatically converted to Continuation
of Pay (COP) and credited back to your
leave balance.
11. OWCP approves your claim, not
management.
12. If you are notified that management is
controverting your claim, notify your
steward immediately for processing of a
potential grievance on your behalf.
13. I your claim is denied by OWCP, seek
advice from your steward or union official
to get your claim properly processed.
14. If your claim is denied, the Postal Service
will send you a Letter of Demand for the
COP you have received. If this happens
contact your steward so that they can
properly grieve the Letter of Demand (If
necessary) and suspend any payroll
deduction pending the outcome of your
appeal to OWCP.
15. If management offers you a job offer (PS
Form 2499) and you do not agree with the
offer, you should still sign the offer and
write “under protest” beneath your
signature. Take the document to your
medical provider and seek guidance from
them and provide a copy to your steward.
It is important that you seek the advice of your
steward as this process can be confusing at times,
however it is even more important that you
educate yourself when it comes to being injured
on the job. Your stewards have access to all of
the appropriate contractual information needed if
a grievance is filed on your behalf but you can
also go to the NALC website to learn the steps
you need to take if injured on the job. Go to
nalc.org and under the tab “Workplace issues”,
select “Injured on the Job”.
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I hope that this information is helpful to you
and that you are not injured on the job. Remember
it is far more important for you to work safe than it
is for you to work fast and unsafe. Not all injuries
are preventable, but many can be avoided if we
think of our safety first. I hope to see many of you
at the next union meeting.

TROY CLARK
NATIONAL BUSINESS AGENT
Brothers and Sisters,
Everyone should know that when one of us gets
injured, it affects us all. The injured employee
could miss work, suffer pain or even worse. It
also affects their loved ones as well. Someone
getting injured affects their co-workers. Forced
overtime, fatigue, lost time spent with family and
friends, just to name a few. An injured worker
even affects management. Paperwork, scheduling
woes, and budgets. Let’s face it; nobody wants to
get injured on the job. It sucks! I just spent two
days at the Great Lakes Area discussing our safety
efforts. Believe it or not, upper-level management
doesn’t want to discipline carriers for having
accidents – I believe they genuinely want to do the
right thing and help STOP accidents.
For over 25 years, I’ve protected the rights of
letter carriers through the grievance procedure,
and I can never understand when management
issues discipline to someone for simply having an
accident. Of all the people I’ve represented, I
know of no one acting deliberately to have an
accident. Let’s look at what Article 16.1 states
regarding just cause in supporting the issuance of
discipline:
“…No employee may be disciplined or
discharged except for just cause such as, but not
limited to, insubordination, pilferage, intoxication
(drugs or alcohol), incompetence, failure to
perform work as requested, violation of the terms
of this Agreement, or failure to observe safety
rules and regulations…(text in bold for
emphasis)
Now, the JCAM on page 16-3 states the
following:
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Examples of Behavior. Article 16.1 states several
examples of misconduct which may constitute
just cause for discipline. Some managers have
mistakenly believed that because these behaviors
are specifically listed in the contract, any
discipline of employees for such behaviors is
“automatically” for just cause. The parties agree
these behaviors are intended as examples only.
Management must still meet the requisite burden
of proof, e.g. prove that the behavior took place,
that it was intentional, that the degree of
discipline imposed was corrective rather than
punitive, and so forth. Principles of just cause
apply to these specific examples of misconduct
as well as to any other conduct for which
management issues discipline. (Text in bold for
emphasis)
Again, I know of no one proven to have
deliberately been involved in an accident! It’s bad
enough to have had an accident, but to be issued
discipline simply because there was an accident
adds insult to (possible) injury. Don’t you think
that someone will be more conscious of their
mistake or poor judgement once they’ve been
involved in an accident? I know I am!
The key to being safe is to ensure a safe working
environment and to stress the importance to
always keep safety on our minds. Don’t take a
break from safety simply to meet your supervisor’s
expectations. Don’t disregard safety because you
have a ballgame to get to after work, and you’re
running behind. Do not drive without your
seatbelt fastened just because it’s a nuisance. And,
never ever leave your vehicle running and you are
not in the seat! Never take a break from safety!
As I have said for quite some time,
management, at the supervisory level, must be
instructed by their managers to never sacrifice
safety for making their numbers. Do you think
this will ever happen? I’m not sure…
Management, at the higher levels, talks a good
game regarding safety but I don’t see the safety
initiative adhered to on the front lines of
management.
In other news… Management has announced
they are going forward on a new initiative – the
Caseless Environment. Again, this initiative is
without NALC involvement (like the
Consolidated Casing Initiative). The NALC has
not been fully informed on this process, but, the
idea, as we know it, is that carriers will not be
casing their residual mail and will take all mail to
the street to infuse the residual mail in with either
the DPS mail and/or the FSS mail on street time.
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Genius! The street environment is a very
conducive way to do this work. NOT! Carriers
will have weather, external distractions, lack of
equipment, not to mention delay of service to our
customers – just to name a few of the obvious
obstacles. If you think this will work without
NALC involvement – City Carrier’s involvement –
in the historical words of President Emeritus Bill
Young…HELLO!
Here’s what we know – management is looking for
offices that receive 100 or less pieces of residual
mail to be a test site per Article 34 (again). Those
sites have not been announced yet, but
management did indicate they want to start this
“test” by the end of March 2020. Stay tuned…
On a somewhat brighter note, management just
announced they are suspending rolling out
additional Consolidated Casing sites. For our
Region, that means New Albany and Marion
Indiana, along with Fenkell Station in Detroit, will
not be rolling out Consolidated Casing at this time.
Keep in mind that can change at any time.
On a related note…The National Arbitration on the
Article 34 violation for Consolidated Casing will
be closed on March 9th with the parties’
submission of their respective briefs. Again, stay
tuned for that decision.
Two more items…1). The National Arbitrator
has been selected for our contract impasse, and the
esteemed Arbitrator David Nolan was selected.
Hopefully, early spring, the case for our next
contract will kick off with opening statements.
And, 2). Congratulations to all the CCAs that will
be converted to career status on March 15th due to
the national level grievance concerning district
CAPs. I know there are individual concerns
regarding this settlement; however, I ask our
members to understand the bigger picture. Our
union, as well as all unions, must look at the “Big”
picture when negotiating a settlement. Please
understand, it is for the betterment of the whole (in
this case, the City Carrier craft throughout the
country).
In Solidarity,
Troy Clark
National Business Agent – Region 6
Kentucky – Indiana – Michigan (KIM)

nalcbr14.com
or Like us on Facebook
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LCPF Disclaimer

By making a contribution to the Letter Carrier Political Fund,
you are doing so voluntarily with the understanding that your
contribution is not a condition of membership in the National
Association of Letter Carriers or of employment by the Postal
Service, nor is it part of union dues. You have a right to refuse to
contribute without any reprisal. The Letter Carrier Political Fund
will use the money it receives to contribute to candidates for federal
office and undertake other political spending as permitted by law.
Your selection shall remain in full force and effect until cancelled.
Contributions to the Letter Carrier Political Fund are not deductible
for federal income tax purposes. Federal law prohibits the Letter
Carrier Political Fund from soliciting contributions from individuals
who are not NALC members, executive and administrative staff or
their families. Any contribution received from such an individual
will be refunded to that contributor. Federal law requires us to use
our best efforts to collect and report the name, mailing address,
occupation and name of employer of individuals whose
contributions exceed $200 in a calendar year. Any guideline
amount is merely a suggestion, and an individual is free to
contribute more or less than the guideline suggest and the Union
will not favor or disadvantage anyone by reason of the amount of
their contribution or their decision not to contribute

Shared Services

(National Human Resources)
1-877-477-3273
http://liteblue.usps.gov
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ATTENTION

ATTENTION

The Annual Retiree’s Dinner will be on Sunday, April 19th, 2020.
Doors open at 1p.m. and food will be served at 2 p.m.
Retired members of Branch 14 are invited and may bring a guest.
Please return the bottom portion of this form to the Union Hall by April 13th, 2020.
Send to:
Steve Terry
NALC Branch 14
4815 Poplar Level Road
Louisville, KY 40213

———————————————————————————————————————————Retiree’s Dinner Reservation Form
Retiree Name (Please Print):_______________________________________________
Will you be bringing a guest?

Yes

No

QUARTERLY AUDIT
TREASURERS REPORT

INCOME FOR THE PERIOD OF
1 OCTOBER- 31 DECEMBER 2019

FOR THE PERIOD OF 1 OCTOBER-31 DECEMBER 2019

GENERAL CHECKING
CHECKING BALANCE BROUGHT
FORWARD
DEPOSITS FOR THE QUARTER

$
$
$

65,405.31
80,871.05
146,276.36

$
TRANSFER TO CONVENTION FUND $
$
CHECKBOOK BALANCE

91,407.01
6,000.00
48,869.35

TOTAL
DISBURSEMENTS

SAVINGS ACCOUNT
WITHDRAWALS/TRANSFERS

$

6,000.00

SAVINGS ACCOUNT BALANCE

$

75,167.98

MORGAN STANLEY

$

110,799.46

TOTAL CASH NET WORTH

$

234,836.79

DUES
NEWSLETTER ADS
BUILDING FUND
DUES
WITHHOLDING
MISCELLANEOUS
(Golf Scramble,
MDA, misc.)

$
$
$

1,250.00

$ 72,651.80
$ 6,656.23

TOTAL
SAVINGS
INTEREST
CHECKING
INTEREST
TOTAL INTEREST

GRAND TOTAL

$ 80,558.03

$

31.76

$

1.62
$

33.38

$ 80,591.41
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UNION MEETING

Date:__January 28, 2020____________
Br 14 Union Meeting Attendance by Zone
Annshire 40205
1
Annshire 40213
1
Annshire 40218
7
DTCU 40202
0
DTCU 40203
1
DTCU 40204
0
DTCU 40208
0
DTCU 40210
2
Fern Creek 40228
0
Fern Creek 40291
0
Hikes Point 40220
0
Iroquois 40209/14
2
Iroquois 40215
0
J-Town 40299
1
Lyndon 40222
3
Lyndon 40241/42
3
Middletown 40243
0
MLK 40211
3
MLK 40212
0
Okolona 40219
3
Okolona 40229
3
PRP 40258
0
PRP 40272
1
Shelby 40217
1
Shively 40216
5
St Mathews 40206
1
St Mathews 40207
1
Bardstown 40004
0
Eminence 40019
0
Ft Knox 40121
1
LaGrange 40031
0
Lebanon 40033
0
Radcliff 40160
1
Shelbyville 40065
1
Springfield 40069
1
Vine Grove 40175
0
Retired
13
Guests
1
Total
57

February 2020

Officers & Stewards Excused R. GAST,
T. DAVIS, C. GAST, M. BOYD, J. RICHARDS,
J. MONTOYA, J. SIMS
ABSENT: NONE

MDA 50/50 Drawing……..…….$106 to MDA
.....................$106 to TED FIRST
$25 Door Prize…….…..…BRYANT JOHNSON

LAST PUNCH

RECENTLY DECEASED
KEVIN J. COZART
Any picture that you would like to see in the Branch 14
Newsletter should be emailed to the editor
(billrock2k@yahoo.com) You can also text photos (with a
short explanation) to the editor at 502-345-3732
Thank you, Bill Davis.

Next Union Meeting
February 25th at 7:30pm
Steward Meeting 6:30 pm
United we bargain, Divided we beg
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STEVE TERRY
Recording Secretary
March 18, 1970, a date all postal employees,
especially letter carriers should remember. On this date
letter carriers in New York City walked off the job in
efforts to get Congress to address the issue of low pay.
The salary of letter carriers, about $2.00 an hour, was
so low that carriers in New York City qualified for and
received welfare to supplement their income.
I would think that all of you would remember the
events of March 1970, if you do not it is time to
educate yourself on this event. All postal employees
owe a debt of gratitude to the carriers that went on a
wildcat strike and improved the pay and benefits of all
postal employees.
The strike of 1970 is as important now as it was
then. The boldness of carriers to risk losing their jobs
and retirements is a testament to the strength of
unionism. The pay and benefits that you have are a
direct result of letter carriers that put it all on the line
in the hope of improving their work and family life.
I have the privilege of speaking to our newest letter
carriers during their week of orientation which gives
them the basic knowledge of delivering mail. In this
short time, I speak to these new hires of the pay and
benefits that are directly attributable to the men and
women that fought for all letter carriers. Also, in this
class they watch a video on the strike of 1970, the
impact of the strike on this nation and the results that
improved the lives of all postal employees. I have
watched this video many times and I am still
impressed with the courage and conviction of those
letter carriers. On March 18th take a little time and
remember those that sacrificed for you.
Now I want to talk about LCPF. About 10% of our
Branch 14 members and 14% of our retired members
contribute to LCPF. Why you don’t, is a mystery to
me.
The funds our members donate to LCPF are used to
educate and persuade members of Congress to support
legislation favorable to letter carriers and the postal
service. The laws that affect your pay, retirement,
compensation (if you are hurt on the job) and COLA’s
are determined by your representatives in Congress.
These people rely on contributions to get re-elected
and they remember the people that helped them. They
also forget the people that don’t help them. Do you
want to be forgotten?
If you need assistance in donating to LCPF or
desiring contract knowledge, help is here for you. Your
branch leaders are here to help.
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MISSY HARRIS
Community Activities Coordinator
Wow what a great start to 2020! In January we
raised $1,660 for the MDA Bowl-A-Thon.
Thanks so much to all who helped and
participated, we had a great turn out. This year
the winning station for the most amount of
money raised was Iroquois, followed by Lyndon.
In February we did the Super Bowl pool.
Congrats to all the winners, and thanks so much
to Adriane and Jarrett for keeping me going in
the right direction with selling the squares and
taking care of money. We raised $980 and Joey
H. winner of the 2nd and 3rd quarter donated
$40 back for a total of $1020. I want to give a big
shout out to Chris Allen who is using his entire
winnings to buy some extras for the nursing
home residents where his wife works. Letter
Carriers have good hearts and this right here is
proof. The money we have raised to date will
send about 3 kiddos to MDA camp, so give
yourselves a pat on the back and let's keep up the
good work.
Our next fundraiser will be an NCAA
Tournament Bracket. Check the NALC Br.14
website and our Facebook page for more info.
A special thanks to Dee Duvall for all you
have done and still do for the branch. You are
appreciated.

PUNXSUTAWNY PHIL says “We
will see an early spring this year” so,
hang in there brother and sisters !!!!
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ADRIANE SHANKLIN
Sergeant at Arms/Scribe
The month is flying by and know everyone is
ready to March into spring! Winter has had its
couple of weeks, and hopefully it’s over. On a
different note, I know you’ve seen what the plant
has been sending to the offices. DPS is on the
fritz, upside down and backwards. You say your
neighbors mail is in your tray! Well make sure
this is being indicated on your 3996! This is
another reason why you’re having extra time out
on the street. Don’t authorize your own
overtime, make your supervisors aware and get
your time approved. I know it’s a lot to do
considering you have to worry about your
uniform, earbuds, and these safety blitz, but
make sure you’re doing everything in your
power to not be on that check list. Discipline is
on the rise and attendance is still the worst. So, if
you’re missing even two days of work expect to
get to a PDI when you return to work!
I’d like to say a special thanks to everyone
who helped with the Super Bowl Squares. We
met our goal and sold all the squares for MDA.
Our next fundraiser will be March Madness
brackets. More info will be given at the union
meeting. Hope to see everyone out, food will be
served as well, so tell the person in the case next
to you. Remember knowledge is power!

Page 11

TOM WEBB
Health Benefits/Retirement
Telehealth Visits;
New for 2020 are the convenience of
telehealth virtual visits. You can get high
quality, affordable care for minor acute
conditions, wherever you are, by phone. You
can talk to a physician or nurse practitioner for
sinus problems, allergies, abrasions, and other
minor medical issues and save money. If
appropriate, prescriptions and medications can
be ordered. This service has a $10:00 co-pay per
visit. Telehealth visits are more convenient and
cost less than going to an emergency room or
immediate care center. Telehealth visits are
available 24/7. The mobile app is
nalchbptelehealth.org or call 888-541-7706 to
utilize this service.
There are many other programs and services
available to you as a member of the NALC
Health Benefit Plan. Most of these programs
are free and they are operated by professionals
who have your health and well-being as their
primary concern. There is complete
information on all the services and programs in
your 2020 brochure.
2020 is an important election year, support
and donate to the Letter Carrier Political Fund.
Help elect representatives that support the best
interests of the NALC and the USPS.

National Association of Letter Carriers
Falls City Branch 14
4815 Poplar Level Road
Louisville, KY 40213
02/20

Address Service Requested

American Bootworks
7415 Preston Highway, Louisville, KY 40219
Phone 502.966.2592 - Fax 502.966.4292 - Toll Free 800.547.6992
E-mail Bootbert@aol.com
Visit our website at americanbootworks.com
USPS Approved Uniforms for Carriers, Handlers and MVS
Free Alterations
SR/USA Shoes and Boots by Rocky, Thorogood, Bates and Converse

15% off purchases of $200 or more!
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