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THE DIVERSITY AND
INCLUSION TOOLKIT

DIVERSITY OF PTA STATE BOARDS IN 2014

Caucasian/White, Non-Hispanic 72.1%
African American 19.2%
Hispanic/Latino 5.6%
Asian/Paci�c Islander 1.6%
Native American .4%
Other .5%
Unknown .6%

ETHNICITY 
27.9% are Minorities

Caucasian/White, Non-Hispanic 73.7%
African American 18.5%
Hispanic/Latino 4.8%
Asian/Paci�c Islander 1.4%
Native American .6%
Other .5%
Unknown .4%

DIVERSITY OF PTA STATE BOARDS IN 2015

ETHNICITY 
26% are Minorities

AGE

1.3% increase under age 46 since September 2014

2014 & 2015

31-45 60+

39% 11%

< 30

4%

46-59

41% 5%

Age
Not

Provided
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