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CORPS HISTORY  

 

AZ-862 was established at Chandler High School in July, 1986, by Lt Colonel Charles 

Knight and Chief MSgt Ken Hill. He was followed by Major Bob Reynolds who 

subsequently closed the unit at CHS and moved it to Hamilton High School. 

 

The current unit, AZ-20021, was established at Chandler High School in July, 2002, by Lt 

Colonel Gary Jones and MSgt Vernon Newton. AZ-20021 is currently led by Lt Colonel 

Gary Jones and MSgt Scott Goodson. 

 

AZ-20021 has received the Distinguished Unit Award 13 consecutive times; to include the 

coveted ñWith Meritò designation in all three eligible years.  

 

Both Lt Colonel Jones and MSgt Goodson have earned the AFJROTC Outstanding 

Instructor Award, with Merit. 

 

 

CORPS EMBLEM  
 

 
 

The ñMach II Wolfò is the unofficial emblem of the 8th 

Fighter Wing, Kunsan Air Force Base, Korea, home of the 

feared ñWolfpackò F-16 jet fighters. A modified version of 

the Mach II Wolf was selected as the Corps emblem to 

complement the Chandler High mascot, the Wolves.  

 

 

FREEDOM CIRCLE  

 

Freedom Circle, pictured on the front cover of this Cadet Guide, was dedicated on 

September 26, 2014 in conjunction with Chandler High Schoolôs 100-year Anniversary 

Celebration. 

 

Freedom Circle, the park located in front of Chandler High, was made possible by a 

donation from the Gary and Christine Jones Foundation. It is dedicated to Lt Colonel Gary 

Jones and First Sergeant Eugene Lakatos. Both men served on Active Duty in the United 

States Armed Services, taught at Chandler High, and shared a passion for service to their 

country. 
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INTRODUCTION  

This guidebook is designed to provide you with pertinent information needed to succeed 

as a cadet in this Corps. It will also answer many questions that you may have about 

various programs and activities in the Corps. It can only be helpful if it is used. Any 

questions about the information contained in this guidebook should be directed to your 

chain of command. 

 

MISSION 

Develop citizens of character dedicated to serving their nation and community. 

 

OBJECTIVES  

The objectives of AFJROTC are to educate and train students in citizenship and life skills, 

promote community service, instill a sense of responsibility, and develop character and 

self-discipline through education and instruction in the Air Forceôs core values of Integrity 

First, Service Before Self, and Excellence In All We Do. 

 

Integrity F irst: Integrity is a character trait. It is the willingness to do what is right even 

when no one is looking. It is the moral compass; the inner voice; the voice of self-control; 

the basis for trust. 

 

Service Before Self: Service Before Self tells us that professional duties take precedence 

over personal desires. Strive to be a servant leader, serve others before you serve yourself. 

At the very least, it includes the following behaviors: 

¶ Rule following 

¶ Respect for others 

¶ Discipline and self-control 

¶ Faith in the system 

 

Excellence In All We Do : Excellence In All We Do directs us to develop a sustained 

passion for the type of continuous improvement and innovation that will propel us on an 

upward spiral of accomplishment and performance. 

¶ True quality is embodied in the actions of people who take decisive 

steps to improve everything they do, every day. 

¶ True quality is embodied in those who exemplify our core values. 
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Core values exist for all members of this unit. They are for all of us to read, to understand, 

to live by, and to cherish. They are much more than minimum standards. They remind us 

of what it takes to get the mission done. They inspire us to do our very best at all times. 

They are the common bond among all comrades in armsðthe glue that unifies the force 

and ties us to the great warriors and public servants of the past. 

Study the core values, understand them, follow them, and encourage others to do the same; 

be the example. This program will enable cadets to: 

¶ Develop a high degree of strong morals, self-esteem, self-reliance, 

personal appearance, and leadership. 

¶ Adhere to the values of integrity, service, and excellence. 

¶ Increase their understanding of patriotism and responsibilities as United 

States citizens. 

¶ Participate in community service activities. 

¶ Expand their skills of critical thinking and problem solving, 

communication and collaboration, and creativity and innovation. 

¶ Demonstrate military customs, courtesies, and traditions, and develop 

habits of order, discipline, and social skills. 

¶ Acquire a broad-based knowledge of aerospace studies and leadership 

education. 

¶ Strive to graduate from high school and prepare for college and careers in 

the 21st century. 

¶ Cultivate a commitment to physical fitness and a healthy lifestyle. 

 

We seek to produce leaders with vision for tomorrow, citizens who ascribe to our core 

values of Integrity First, Service Before Self, and Excellence In All We Do. To that end, 

we seek to ensure that each graduate enters society with a unique combination of 

education and experience, athletic, academic, and ethical. The experiences are largely 

intellectual and physical challenges. Meeting these challenges requires dedication, 

sacrifice, stamina, and courage. 

 

 

 

TRAINING PHI LOSOPHY 
 

Freshmen: Learning to Follow 

The freshmen experience in the Corps of Cadets prepares cadets for a lifetime of success.  

Here they learn the keys to academic excellence, learn how to be a cadet at Chandler High 

School, and push themselves beyond what they could have ever imagined. 
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Sophomores: Direct Leadership 

Sophomores are directly responsible for turning freshmen into successful cadets.  This 

hands-on experience teaches them how to teach others, to lead by example, and to take 

pride in the success of freshmen cadets. 

 

Juniors: Indirect Leadership 

Juniors run the Corps of Cadets.  Junior cadets are responsible for oversight of both 

freshmen and sophomore cadets, implementing plans from the senior class, and learning to 

guide a team throughout the year. 

 

Seniors: Executive Leadership 

Seniors are the commanders, mentors, and executive leaders of the Corps of Cadets.  

Senior cadets are responsible for planning corps activities, setting goals, and learning to 

direct teams of people to success.  The senior year focuses on executive leadership, giving 

senior cadets the opportunity to establish policy, set rules, and determine the course of the 

organization for the year. 

 

Academics 

Academic excellence is our top priority.  Our commitment is first and foremost to helping 

cadets succeed as students.  Cadets are exposed to a structured, disciplined environment 

that builds and encourages them to excel academically. 

 

Leadership 

Cadets have the opportunity to excel as leaders through participation in a values-based 

military and civilian leadership program.  Cadets learn leadership in a military style 

environment that compliments their academic education and prepares them for a lifetime of 

success. 

Friendship 

The shared experience of the Corps of Cadets creates lifelong bonds. The Corps experience 

builds camaraderie and introduces cadets to a diverse section of the student body, many of 

whom will remain friends long after their days at Chandler High School. 

The Corps of Cadets is a challenging environment that helps cadets leave high school 

prepared for whatever life holds. 

 

 

Honor/Courage/Integrity/Discipline/Selfless Service 
 

CADET HONOR  CODE 

The bedrock of moral and character education begins with a solid understanding and 

internalization of the Cadet Honor Code. Cadets are expected to understand and live by 

the Codeðto live an honorable life while helping others do the same. 

 

ñWe will not lie, steal, or cheat, nor tolerate among us anyone who does.ò 
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The AFJROTC Cadet Honor Code is a code that should mean many things to you as a 

student, citizen, and cadet. It means the pride of knowing your word is trusted implicitly. 

It means the respect you have for the property of others and the consideration you expect 

others to have for your personal achievements. It means the moral courage to confront 

those who have personal standards that fall below this minimum. 

 

The purpose of the Honor Code is to build within the individual a fundamental sense of 

honor and intense dedication to live by the dictates of this sense of honor. Attending to this 

code as a cadet will develop a spirit of honor that will remain with you for a lifetime. 

The Honor Code requires a cadet to be honest in ALL activities. The Honor Code applies 

at ALL times, in ALL places, and in ALL situations. It is not a mere formality to be 

observed occasionally or when in uniform. Honorable conduct must be a continuous 

pattern of behaviorða lifestyle, 24/7! 

 

Living by the Honor Code is a realistic and reasonable requirement. It does not demand 

meeting a unique set of standards. Its prescriptions are based upon ideals most Americans 

encounter in childhood. Our profession and community zealously hold these same 

values, and willful violations of those values result in serious consequences. 

 

You should realize the Honor Code defines only a minimum standard of honesty. You 

should strive to maintain a set of personal values higher and broader than those 

established by the Honor Code. 

 

The Honor Code will serve as a foundation for this set of values; however, truly effective 

leadership demands the highest standards of individual character and integrity. 

 

High standards of honor must be maintained for effective leadership of todayôs 

communities and our Nation as a whole. The inexact or untruthful citizen trifles with the 

lives of his fellow men and with the honor of his government. We cannot afford to tolerate 

citizens unable or unwilling to respond to trust. 

 

Aristotle contended moral virtue is attained through habit. The Honor Code fosters an 

environment that promotes a habit of honorable conduct. This conduct is ultimately 

transformed into an inherent facet of life. Honorable behavior should become second 

nature, thereby guiding you to consistent honorable behavior throughout your lifetime. 

 

The Honor Code is derived from the Army officersô ñCode of Honorò of the late 1700ôs. 

This code was a broad commitment covering everything from chivalry to personal 

integrity. It became known as the ñGentlemenôs Codeò in 1802 and informally the cadet 

code of the United States Military Academy from its founding. 
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West Point Superintendent, Captain Sylvanus Thayer, formally established a cadet honor 

code between 1817 and 1833. Originally the code stated only, ñA cadet is fundamentally 

honest and therefore accepted at his word.ò Over time, the code evolved into the simple 

pledge, ñWe will not lie, steal, or cheat.ò 

 

In 1956, the United States Air Force Academy Cadet Wing adopted its version of the West 

Point Code after adding a toleration clause. Since 1956, the United States Air Force 

Academy Honor Code has not changed. 

 

LIVE BY THE HONOR  CODE 

 

AFJROTC PROGRAM  GOAL S 

The goals of the AFJROTC program are to instill: 

¶ The values of citizenship 

¶ Service to the United States 

¶ Personal responsibility 

¶ A sense of accomplishment 

 

CADET CORPS PRIORITIES AND  GOALS 

The cadets of Unit AZ-20021 have two top priorities that fuel the accomplishment of 

Corps goals: 

¶ Academics 

¶ Service to school, community, and nation 

The goals of Unit AZ-20021 are designed to serve as a guide for the Corps. These goals 

are established by the Cadet Corps senior staff to emphasize what is important to 

individual cadets and the Cadet Corps as a whole. 

¶ Graduate 100% of all senior year cadets 

¶ Achieve a 2.75 cumulative GPA for the entire Cadet Corps 

¶ Maintain a minimum enrollment of 100 cadets 

¶ Achieve an average physical fitness score of 150 points per cadet 

¶ Increase individual Presidential Fitness Program baseline scores by 50% 

¶ Provide at least 10 opportunities for cadets to perform community service 

¶ Achieve an average of 20 community service hours per cadet 

¶ Increase Kitty Hawk Air Society membership to 30% of the Corps 
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These goals are continuously monitored by the Cadet Corps Senior Staff. 

 

ORGANIZATION OF THE CADET  CORPS 

The organization of AZ-20021 will be in direct compliance with AFJROTCI 36-2001, 

AFJROTC Operations. 

Organizational structure will be determined by the total number of cadets enrolled in the 

program. Units with 250 or less will be organized as a Cadet Group. Units with 251 or 

more will be organized as a Cadet Wing. Our unit is currently organized as a Cadet Group. 

Our future organizational structure will change as we continue to grow. 

¶ Elements will consist of two or more cadets (including the element leader). 

A flight is comprised of two or more elements. A squadron is comprised of 

two or more flights. A group is comprised of two or more squadrons. A 

wing is comprised of two or more groups. 

¶ The organizational structure must reflect the actual functions of the Corps 

with command, staff, and rank identified. The functional organization can 

be any logical form consistent with military organizational principles. The 

Commandant of Cadets may add appropriate positions within the Cadet 

Corps as required. 

¶ Job descriptions are required for each Cadet Corps position. Titles and 

office symbols will conform to standard Air Force Policies. The 

Commandant of Cadets will develop a Unit Manning Document that 

clearly indicates structure and chain of command. The Leadership 

Education I textbook, Traditions, Wellness, and Foundations of 

Citizenship, Chapter 1-1 provides more detailed information. 

 

AZ-20021 CADET GROUP 

In accordance with AFJROTC Instruction 36-2001, Unit AZ-20021 is structured and 

organized as a Cadet Group with five flights. The position titles, maximum grade/rank for 

each position, and total number of personnel authorized in each position are listed in the 

Unit Manning Document (UMD) as an attachment to this publication and posted on the 

official classroom bulletin board. 

 

THE FLIGHT  

The basic organizational unit of the Air  Force is the Flightða term that originated in flying 

units, signifying the basic tactical formation of aircraft. You will be assigned to one of five 

flights each associated with a specific class, each of which is led by a cadet known as the 
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Flight Commander and a cadet known as a Flight Sergeant. Your Flight Commander and 

Flight Sergeant are competitively selected by a cadet board made up of the Cadet Corps 

Senior Staff. Your respective Flight Commander and Flight Sergeant are responsible for 

your training. If at any time you have any questions or concerns, you should feel free to 

ask your respective Flight Commander or Flight Sergeant. 

 

CADET CORPS STAFFING AND ROTATION  

The Senior Aerospace Science Instructor and the Commandant of Cadets will select the 

Cadet Corps Commander. Subordinate commanders and key staff members required by 

the organizational structure of the unit will be selected by the Cadet Corps Commander 

with selections approved by the Commandant of Cadets. The Cadet Corps Commander 

and key staff members will recommend cadets for remaining Cadet Corps positions to the 

Commandant of Cadets for approval. 

¶ The Commandant of Cadets may award temporary grade/rank to cadets 

fulfilling specific positions within the Cadet Corps. Appropriate AFJROTC 

directives and the Commandant of Cadets will determine rank for these 

positions. All grades/ranks must be approved by the Senior Aerospace 

Science Instructor prior to taking effect. 

¶ Cadet positions will normally be rotated at the end of each semester. 

However, the Commandant of Cadets may opt to keep specific positions 

held by the same cadet for the entire school year on a case-by-case basis. 

 

 

COMMAND AND  STAFF 

Authority to exercise command within the Air Force JROTC unit is vested in the cadet 

officers and non-commissioned officers. Cadet officers and non-commissioned officers 

are expected to set the example and enforce all required standards. 

 

Professional Officer Course (POC) cadet: 

¶ Consists of upper classmen (Juniors/Seniors) 

¶ Cadet officers (Cadet 2nd Lieutenant through Cadet Colonel) have 

clearly demonstrated their competence, dedication, maturity, and 

leadership abilities and must be recommended for officer status by the 

Commandant of Cadets and approved by the Senior Aerospace 

Science Instructor. Cadets lower in rank/grade are required to receive 

and obey all ñlawful ordersò from cadet officers. Insubordination on 

the part of lower ranking cadets will not be tolerated and will be 
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subject to corrective action which may include additional training and 

placement on probation. 

 

General Military Course (GMC)  cadet: 

¶ Consists of underclassmen (Freshmen/Sophomores) 

¶ Cadet airmen (Cadet Airman Basic through Cadet Senior Airman) 

make up the majority of the Cadet Corps. It is a cadet airmanôs 

responsibility to train and learn as much as possible about being an 

AFJROTC cadet in order to progress up the rank structure. Cadet 

airmen are responsible to the cadet officers and cadet non-

commissioned officers appointed above them. Cadet airmen are 

expected to use the cadet chain of command to resolve issues and 

obtain Corps information. 

¶ Cadet non-commissioned officers (Cadet Staff Sergeant through 

Cadet Master Sergeant) are assigned positions with specific 

responsibilities in the management of Corps. Non-commissioned 

officers (NCOs) are the backbone of the entire Corps. They are 

required to assist cadet officers in accomplishing the overall mission 

of the unit. NCOs maintain appearance, discipline, conduct and the 

professional behavior of the General Military Course (GMC) cadets. 

Cadet NCOs who fail to discharge their responsibilities will be subject 

to corrective actions which may include additional training and 

placement on probation. Cadets of lower rank/grades must obey all 

lawful orders of a cadet NCO. 

 

CHAIN OF  COMMAND  

The chain of command is established to accommodate all who desire to accomplish a task 

that is out of the ordinary or to seek redress or satisfactory termination of a grievance or 

an alleged miscarriage of justice. In other words, if you feel that you have not been given 

due consideration, have been treated unfairly, or somehow wronged and didnôt receive a 

satisfactory response from those who could correct the situation, then the procedure is to 

go up the chain of command, one step at a time. 

¶ For example, if you feel that your cadet supervisor will not listen to 

you or assist you in correcting a problem, use the chain of command 

until you feel the situation or question has been corrected or answered 

to your satisfaction. 

¶ Using the Cadet Organization chart, present your problem to each 

person in the position above you. Continue up to the next level on the 
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chart until you feel your problem or question is dealt with in a 

satisfactory manner. Always let the person you are speaking with 

know that you want to go to the next level, if you so desire. 

¶ If, after following these procedures, you still feel that you have not 

resolved your problem/grievance, then you may request to present 

your problem directly to the Commandant of Cadets. 

 

COMMUNICATIONS WITH THE SENIOR 

AEROSPACE SCIENCE INSTRUCTOR 

In the event a problem arises that cannot be addressed to everyoneôs satisfaction by the 

chain of command, you can discuss it with the Senior Aerospace Science Instructor 

personally. There is an open door policy and input is welcome from any member of the 

Corps. To bring any routine matter to his attention, or to make a suggestion, send an e-

mail directly to jones.gary@cusd80.com. 

 

LOYALTY  

Loyalty is a critical element within any successful organization. It is expected from every 

member of our organization and given freely in return. Loyalty is the basic ingredient for 

a spirit of unity. If  you have disagreements or dislikes, air them within the chain of 

command. Outsiders form an opinion of an organization more quickly from what they 

hear from members of an organization than from any other source. You are entitled to 

have your opinion heard, but once a decision is made, we speak with one voice. 

 

OPERATIONS ORDERS 

Operations Orders are instructions for all scheduled events that are performed by 

members of the Cadet Corps. Operations Orders are posted on the partition adjacent to the 

calendar of scheduled events. All cadets are expected to check Operations Orders on a 

daily basis to ensure that they are prepared to fully participate in each respective event. If 

you have any questions concerning a scheduled event, contact your Flight Sergeant. 

 

CADET PROMOTION  SYSTEM 

Cadet promotions occur in two categories, permanent and temporary. 

 

PERMANENT RANK : All cadets are assigned a permanent rank commensurate 

with the number of AFJROTC years satisfactorily completed. Permanent ranks are 

awarded during the second semester of each year. Retention of permanent rank is 
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contingent upon your academic performance and conduct/demeanor as determined by the 

Senior Aerospace Science Instructor and the Commandant of Cadets. 

 

First year cadets are eligible for permanent promotion to Cadet Airman. 

 

Second year cadets will start out the first semester as Cadet Airman First Class, then will 

be promoted to Cadet Senior Airman at the beginning of their second semester. 

Third year cadets will start out the first semester as Cadet Staff Sergeant and at the 

beginning of their second semester, if eligible, may test for Cadet Technical Sergeant. 

 

Permanent promotion to Cadet Technical Sergeant through Cadet Chief Master Sergeant 

will  be accomplished through the use of a Cadet Weighed Airmanôs Promotion System 

(CWAPS). 

¶ CWAPS: This program is designed to allow equal opportunity for each 

cadet to progress through the enlisted ranks. All cadets desiring to be 

promoted to the next higher grade, beyond Cadet Staff Sergeant, will be 

required to take a general knowledge test based on information contained 

in the Cadet Guide, AF Manual 36-2203, Personnel Drill and Ceremonies, 

and the Leadership Education I and II textbooks. Promotion is based upon 

a minimum test score of 75%. The eligibility criteria for testing are as 

follows: 

Å 2.25 cumulative GPA 

Å A in Aerospace Science for the current semester 

Å No adverse disciplinary actions from the school 

administration or Cadet Corps 90 days prior to testing 

Å Must be in good standing within the Cadet Corps in the 

following areas: 

Å Uniform wear 

Å Physical Fitness (score of 140 or higher) 

Å Grooming 

Å Attendance (4 or less absences from previous 

semesters) 

Å Minimum of one semester time-in-grade 

 

TEMPORARY RANK : Recommended by the Commandant of Cadets and 

approved by the Senior Aerospace Science Instructor for cadets appointed to specific 

positions and duties. Initial appointment to a specific position will be at an entry level 

rank in order to permit advancement to a higher rank, not to exceed the highest rank 



16 

 

authorized by AFJROTCI 36-2001. Cadets will revert back to their permanent rank once 

they no longer hold an assigned position unless they have successfully held their position 

for two semesters. 

¶ In accordance with the Unit Manning Document (UMD) the maximum 

rank authorized for cadet positions are: 

Å Group Commander ï Cadet Colonel 

Å Group Deputy Commander ï Cadet Lt Colonel 

Å Group Executive Officer ï Cadet Captain 

Å Honor Guard Commander ï Cadet Colonel 

Å Honor Guard Deputy Commander ï Cadet Lt Colonel 

Å Honor Guard Executive Officer ï Cadet Captain 

Å Command First Sergeant ï Cadet Chief Master Sergeant  

Å Flight Commander ï Cadet Captain 

Å Flight Sergeant ï Cadet Staff Sergeant 

Å Flight Element Leader ï Cadet Senior Airman  

¶ Higher ranks may be earned through the Cadet Weighted Airmanôs 

Promotion System (CWAPS) or by direction of the Senior Aerospace 

Science Instructor based on exceptional cadet performance. 

 

OFFICER RANK  (Cadet 2nd Lieutenant ï Cadet Colonel): An 

officer rank is a sacred trust which imposes a high level of responsibility. There are two 

paths to earn a cadet officer position. 

¶ Selection to a Corps staff position where rank is commensurate with level 

of position 

¶ Selection for promotion due to time in grade 

¶ For non-staff positions, a cadet must meet the following requirements: 

Å Be in their Junior or Senior year with minimum of 1 year as 

a uniformed cadet 

Å Currently maintain a GPA of 2.75 or higher 

Å Enrollment in AP/IB or IEP will be taken into consideration 

Å Attended the Cadet Leadership Course or an equivalent 

leadership program (e.g., Rotary Youth Leadership Awards 

or attain the Eagle Scout designation) 

Å Participate in at least two Corps events every year 

Å Must be in good standing within the Corps in the following 

areas: 

Å Uniform wear 

Å Fitness (score 160 points minimum) 

Å Grooming 
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Å Conduct (No adverse disciplinary actions 

from the school administration or Cadet Corps 

90 days prior to consideration) 

¶ Permanent officer status will be awarded to cadets holding officer 

positions for two or more semesters. Exceptions are authorized at the 

discretion of the Senior Aerospace Science Instructor. 

 

ENLISTED RANK ( Cadet Airm an ï Cadet Staff Sergeant): All 

cadets will start out with the rank of Airman and, provided cadets meet the following criteria, 

they will advance one grade per semester until they reach the grade of Staff Sergeant. 

¶ Currently maintain a GPA of 2.00 or higher 

¶ Enrollment in AP/IB or IEP will be taken into consideration 

¶ Must be in good standing within the Corps in the following areas: 

Å Uniform wear 

Å Fitness (Score 140 points minimum) 

Å Grooming 

Å Conduct (No adverse disciplinary actions from the school 

administration or Cadet Corps 90 days prior to 

consideration) 

 

ENLISTED RANK ( Cadet Technical Sergeant ï Cadet Chief 

Master Sergeant):  

¶ Selection to Corps staff position; rank commensurate with level of position. 

¶ To earn the rank of NCO (not in staff position), a cadet must meet the 

following requirements: 

Å Currently maintain a GPA of 2.25 or higher 

Å Enrollment in AP/IB or IEP will be taken into consideration 

Å Must be in good standing within the Corps in the following areas: 

Å Uniform wear 

Å Fitness (score 140 points minimum) 

Å Grooming 

Å Conduct (No adverse disciplinary actions from the school 

administration or Cadet Corps 90 days prior to 

consideration) 

¶ After holding the grade of Staff Sergeant, Technical Sergeant, or Master 

Sergeant for a minimum of one semester, a cadet will be allowed to test for 

the next higher grade. Testing material will be taken from Leadership 

Education textbooks. 
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THE AFJROTC CADET  UNIFORM  

The first impression of a Corps is centered on uniform wear and personal 

appearance. 

 

All cadets are required and expected to wear their issued uniform every Tuesday for the 

entire school day, with the exception of the physical fitness uniform, which will only be 

worn during your Wellness Program classes. Upon initial issue, you and your 

parents/guardians will be required to sign a uniform contract that details your 

responsibilities concerning the issued uniform items. You will be taught how to wear and 

care for your uniforms during your Leadership Education classes and will be inspected 

each week on uniform wear day. There is no cost to you for your uniform items unless you 

lose or damage any item. You are expected to properly clean and care for each item that 

you are issued. Basically, if itôs dark blue, dry clean only; if itôs light blue, wash and iron. 

Uniform items are replaced as they wear out or you grow out of them; all issued uniform 

items will be dry cleaned/laundered and turned in once you complete your time with 

AFJROTC. 

¶ In the event that the assigned uniform day is a holiday, cadets will wear 

their uniform on the next AFJROTC class day. 

¶ Cadets must be in uniform for the entire day, not doing so will be 

considered as not having worn the uniform at all on that particular day. 

¶ Cadets who are absent on the prescribed day will be expected to wear 

their uniform on the next day that they attend AFJROTC class. 

¶ As per your uniform wear contract, after your 3rd failure to wear your 

uniform on the prescribed day, you may be subject to disenrollment and 

will not be permitted to enroll in AFJROTC in subsequent semesters. 

¶ Cadets are expected to exercise due diligence and proper care with their 

issued uniform items. As such, lost and/or damaged uniform items will 

be assessed at replacement cost.* 

¶ Do not wash designated dry clean only items. This will ruin them and 

the cadet will be charted at replacement cost for the item(s). 

¶ Cadets are expected to take personal pride in the way they wear their 

uniform and must comply with all personal appearance standards set 

forth in Air Force Instruction 36-2903 and the AFJROTC Uniform and 

Awards Guide (Attachment 1 of this guide) at all times. 

 

* Contact the AFJROTC cadre if there is a condition of family financial hardship 
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UNIFORM  INSPECTION 

Cadet uniform inspections will be conducted every Tuesday, uniform wear day. The 

inspection will be conducted by the Flight Commander and recorded by the Flight Sergeant. 

The Flight Commander and Flight Sergeant will be inspected by the Commandant of 

Cadets. Major and minor discrepancies will be recorded in the following areas: 

 

Major  Discrepancies 
¶ Missing name tag, belt, hat, or rank 

¶ Does not meet grooming standards 

¶ Dirty uniform 

¶ Wrinkled uniform 

¶ Shoes not shined  

Minor  Discrepancies 
¶ Rank, name tag, or badges not aligned properly 

¶ Cables 

¶ Smeared belt buckle 

¶ Pockets unbuttoned 

 

First and foremost, inspection results will be used as a training tool to track improvements 

made by each cadet. Inspection results will also be reviewed and considered by cadet 

promotion and awards boards to aid in their decision process. At the end of each semester, 

inspection results will be reviewed by the Senior Aerospace Science Instructor and the 

Commandant of Cadets to determine the retention suitability of each cadet. 

 

SALUTING AND  REPORTING 

Historical records indicate that Roman officials required people seeking audiences to 

show their right hand was free of weapons by raising their right hand. Knights of old 

raised their visors with their right hand when meeting a comrade in order to be identified 

and to show their respect. In early American history the custom often times involved 

removing the hat which evolved to the modern hand salute that our Armed Forces use 

today as an exchange of greeting and an expression of respect. 

 

Student aids, along with the Commandant of Cadets, are responsible for ensuring that all 

cadets know how and when to render a proper salute. The Leadership Education I 

textbook, Citizenship, Character, and Service to Our Nation and Communities provides 

more detailed information (Hint: the best way to perfect a hand salute is to practice in 

front of a mirror). 
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Reporting to the Senior Aerospace Science Instructor is an official occurrence. The 

reporting cadet is expected to comply with the reporting procedures outlined in the 

Leadership Education I textbook, Traditions, Wellness, and Foundations of Citizenship, 

that provides more detailed information. 

 

HONOR GUARD 

The Chandler High School AFJROTC Cadet Honor Guard is a very prestigious cadet 

organization. Their mission is to serve the school, community, and nation through 

activities that include presenting national colors at district elementary and junior high 

schools as well as Chandler High School and civic/sporting events throughout the Valley, 

conducting reveille and retreat ceremonies, performing the POW/MIA table ceremony, 

mentoring and training elementary and junior high school students, parade events, and 

funeral honors while continually demonstrating their strong sense of pride, dedication, 

and purpose. 

 

The Cadet Honor Guard is the Cadet Corpôs most visible unit. They serve the school, the 

district, and local communities by providing an opportunity for the public to see the 

discipline, precision, and dedication to excellence that cadets learn through AFJROTC. 

 

All  cadets have the opportunity to be in the Honor Guard as it is a 7th hour class, Honor 

Guard AS 500 (½ elective credit per semester). 

 

Honor Guard members should meet the following standards: 

¶ Minimum 2.00 cumulative GPA 

¶ No unexcused missed uniform days 

¶ Demonstrated potential to accept additional 

responsibility 

¶ No record of disciplinary action taken by the 

Corps, school, or community 

¶ Demonstrated ability to maintain professional 

relationships 

¶ Demonstrated individual initiative 

 

ACADEMIC  PROGRAM 

AFJROTC is a 4-year program offered to Chandler High School students, grades 9-12. 

The curriculum includes Aerospace Science (AS), Leadership Education (LE), and 

Wellness Program/ Physical Training (WP). All students receive elective credit toward 

graduation for successful completion of Aerospace Science courses. Each academic course 
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consists of an AS component, an LE component, and a WP component. 

 

Aerospace Science (AS) acquaints students with the elements of aerospace and 

the aerospace environment. It introduces the heritage of flight, aviation history, 

development of airpower, contemporary aviation, science of flight, human requirements 

of flight, space environment, space programs, space technology, aerospace industry, as 

well as cultural and global awareness. Aerospace Science is 40% of the AFJROTC 

curriculum. Reference your class syllabus for additional information. 

 

Leadership Education (LE) develops leadership skills and acquaints students 

with the practical application of life skills. The leadership curriculum emphasizes 

discipline, responsibility, leadership, followership, citizenship, customs and courtesies, 

Cadet Corps activities, study habits, time management, communication skills, career 

opportunities, life skills, financial literacy, management skills, and drill and ceremonies. 

Leadership Education is 40% of the AFJROTC curriculum. Reference your class syllabus 

for additional information. 

 

Wellness Program/Physical Fitness (WP) is the Corpsô physical fitness 
program. It is AFJROTC policy that cadets be capable of participating in the schoolôs 

standard physical education program as a condition for admission into the Cadet Corps. 

Both Title 10 USC and DODI 1205.13 reference the enrollment requirement of physically 

fit  students.  

 

The AFJROTC Wellness Program at Chandler High School is designed to develop leaders 

of character who are physically and mentally tough by engaging cadets in activities that 

promote and enhance a healthy life style, physical fitness, movement behavior, and 

psychomotor performance. 

 

Wellness Program classes will normally be held every Friday. Uniform for the Wellness 

Program class is the issued AFJROTC PT uniform. All students are required to dress out 

for their Wellness Program class in the prescribed uniform. The goal of the Wellness 

Program is to motivate cadets to lead active, healthy lifestyles beyond program 

requirements that continue into their adult lives. 

 

Our focus is on individual base line improvements as measured against national standards 

established by the Presidential Physical Fitness Program, calculated with age and gender 

considerations. All cadets will complete the 5-event Presidential Physical Fitness 

challenge during the fall semester to establish baseline scores in each event and create an 

individual training/improvement plan. All cadets will complete the 5-events again during 

the spring semester to gauge individual improvement in each event as well as overall age 
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and gender national standing. Additionally, cadets will be evaluated and graded on their 

1-mile run time and the number of pushups and sit-ups that they complete in 2 minutes. 

 

All cadets will have the opportunity to earn the AFJROTC Physical Fitness Ribbon each 

semester. The fitness ribbon is earned by completing the physical fitness test consisting of 

a 1-mile run, sit-ups, and push-ups. 

 

Wellness Program is 20% of the AFJROTC curriculum. Reference your class syllabus for 

additional information. 

 

IMPORTANT NOTE: Successful completion of three semesters of AFJROTC fulfills the 

Chandler High School graduation requirement for PE (physical education). 

 

CADET LEADERSHIP  COURSE 

The Cadet Leadership Course is an optional, very competitive, extracurricular program 

that teaches cadets aspects of citizenship and leadership in a highly structured and focused 

instructional environment. Its mission is to promote this development by preparing cadets 

for leadership roles in their units, schools, and local communities. Activities stress team 

building, leadership, and respect for authority, responsible citizenship, personal character, 

academic achievement, physical fitness, health, and community service. 

 

The Cadet Leadership Course is normally held during the second week of June at Fort 

Huachuca, located in Sierra Vista, Arizona. Cadets from several different schools 

representing Army, Navy, Marine Corps, and Air Force JROTC units throughout Arizona 

attend this 24-hour/5 day experience that challenges both cadets and staff members to their 

full  potential, and then some. This is a life-changing experience for most participants, 

including your instructors. 

 

Cadet Leadership Course enrollment is very competitive and offered during the summer 

school break. One-half elective credit is awarded upon successful completion. 

 

PROFESSIONAL DEVELOPMENT  

Training is one of the key elements of professional development and advancement. The 

AFJROTC training philosophy is based on cadets training cadets.  

 

Every upper classman and experienced cadet is duty and honor bound to offer outstanding 

training, especially by example, and every cadet trainee is expected to apply their very 

best effort at learning. 
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KITTY HAWK AIR SOCIETY  (KHAS) 

KHAS is the academic honor society of AFJROTC. Its purpose is to promote high 

academic standards and achievement, develop leadership abilities, recognize academic 

excellence, and further membersô knowledge of the Air Force role in aerospace. 

 

Membership Requirements: The members of the organization must be enrolled at 

Chandler High School as full time students and must be registered for at least one 

Aerospace Science course during the school year. 

 

All cadets enrolled in the AFJROTC program will be considered for an invitation to join 

Kitty Hawk Air Society. An invitation to join will be extended only to those students of 

good character who earn a minimum academic grade of B in their Aerospace Science 

courses, are of good standing in the Corps, and possess a 3.00 Cumulative GPA on a 4.00 

scale. The decision to extend or not extend an invitation rests solely with the Senior 

Aerospace Science Instructor. Minimum grade standards must be achieved for the most 

recent grading period prior to induction. 

 

CREDIT FOR  GRADUATION  

Aerospace Science is an elective course of instruction and ½ elective credit is awarded 

toward graduation for each semester successfully completed. 

 

CERTIFICATE OF  TRAINING  

Certificate of Training is awarded for successful completion of 2 academic program years 

of AFJROTC. 

 

CERTIFICATE OF  COMPLETION  

AFJROTC Certificate of Completion is awarded to cadets who have successfully 

completed 3 academic program years of AFJROTC. 

 

IMPORTANT NOTE: Passing grades in every credit-granting period of AFJROTC 

constitutes successful completion of the AFJROTC Academic Program. 

 

Cadets may be awarded certificates even if they do not graduate from high school since the 

certificate is based only on AFJROTC performance. 
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POST GRADUATION  OPPORTUNITIES 

Advanced Enlistment: In accordance with Department of Defense Instruction 

(DODI) 1205.13, Junior ROTC cadets who have received either a Certificate of Training 

or a Certificate of Completion may be eligible for enlistment at a higher grade. For 

specifics, check with your respective recruiter. 

 

ROTC Course Credit: A student completing at least two years of JROTC may be 

entitled to credit in the Senior ROTC program. For specifics, check with the Senior 

Aerospace Science Instructor. 

 

ROTC Scholarships and Service Academies: Because the cost of college 

is increasing annually, and many students donôt have the financial resources to pay for it, 

an ROTC Scholarship or admission to a Service Academy can be a game changer for some 

highly qualified students.  

 

Senior ROTC and the Service Academies can help overcome the financial hardships 

associated with college, and when complete, Senior Cadets graduate with a college 

degree, a military commission, and a guaranteed careerðdebt free. 

 

An Air Force ROTC scholarship provides: 

¶ Tuition 

¶ Books and other school-type expenses 

¶ Monthly stipend 

 

In exchange for a paid college education and a guaranteed career right out of college, cadets 

commit to serve in the Air Force as a commissioned officer upon graduation. Along the 

way, cadets learn discipline, leadership, and skills to develop a finely tuned body and mind. 

 

Are you ready to secure a better future for yourself? Here are some web sites that will 

provide you with online applications and information to assist you with your decision-

making process; after all, itôs your future youôre investing in (Reference Attachment 11 of 

this guide for a month-by-month college planning checklist). 

 

- Air Force ROTC (https://www.afrotc.com/scholarships) 

- United States Air Force Academy (http://www.usafa.af.mil) 

- United States Military Academy, West Point (http://www.usma.edu) 
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- United States Naval Academy, Annapolis (https://www.usna.edu) 

- United States Coast Guard Academy (http://www.cga.edu) 

- United States Merchant Marine Academy (https://www.usmma.edu) 

 

CADET STANDARDS OF CONDUCT 

Importance of Standards: The nature of the AFJROTC mission, as well as its high 

visibility within the school and the community, requires its members to adhere to higher 

standards than might normally be found among the student population. 

 

Inappropriate Behavior : Inappropriate behavior, in or out of uniform, is prohibited while 

participating in AFJROTC. This behavior includes, but is not limited to, consuming 

alcohol, drug abuse, tobacco use, horseplay, public display of affection, fighting, 

disparaging remarks, insubordination, disrespect, verbal threats, physical attacks, hazing, 

and any type of bullying (mental, physical, cyber, etc.). 

 

Requiring cadets to perform push-ups or any other physical activity as punishment or 

corrective behavior is also prohibited. These activities may only be performed as a part of 

the unitôs physical training/wellness program. 

 

COMPETITION AND  COOPERATION  

There is nothing wrong with being competitive; we all are to different degrees. You are 

expected to do your very best every day. We are a team and you will be evaluated on how 

well you contribute to the team effort in reaching and exceeding our goals. There is no 

room for fear, resentment, or hostility in our Corps. Courtesy, professionalism, and 

cooperation are the ideals by which we will develop a sense of teamwork to provide our 

school and community the best possible product we can deliver. I expect you to be fiercely 

loyal to each other, fully supportive, a family. We are team players and have little 

tolerance for those who are not. 

 

CLEANLINESS  

Efficiency and organizational pride improve with squared away spaces. As such, high 

standards of cleanliness will be maintained in all areas. This is everyoneôs responsibility 

that must be routine. Routine daily cleanup and routine daily inspections will contribute to 

operational efficiency and make our organization a better place to learn, study, and conduct 

training. 
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DISENROLLMENTS  

Disenrollment from the AFJROTC program is recommended by the Senior Aerospace 

Science Instructor and approved by the principal. Disenrollment is a last resort preceded 

by substantiated documentation and corrective counseling. This option is exercised when 

all other means of correction have been exhausted in order to maintain the morale and 

discipline of the unit. 

 

Cadets may be disenrolled for the following: 

¶ Failure to maintain acceptable standards, including uniform wear and grooming 

¶ Inaptitude or indifference to training 

¶ Disciplinary reasons 

¶ Failure to remain enrolled in school 

¶ Any other reason deemed appropriate by the Senior Aerospace Science Instructor 

and the principal 

 

ZERO TOLERANCE POLICIES  
 

Note: If any parts of the following policies are not crystal clear, please do 

not hesitate to ask for clarification. They are all ñZero Toleranceò 

policies with significant consequences should they be violated. 

 

Alcohol, Tobacco, Drugs, and Weapons Policy 
Unlawful use, possession, distribution, or sale of alcohol, tobacco, or drugs, or other illegal 

contraband will not be condoned or tolerated. 

 

Carrying or possessing a weapon, or simulated weapon, of any type, on school grounds, 

will not be condoned or tolerated. 
 

Equal Opportunity  Treatment Policy 
All cadets will be provided an equal opportunity to excel and succeed in all functions, 

activities, and aspects of the Cadet Corps. There will be no discrimination of any kind. 

 

Fraternization Policy 
Merriam-Webster defines fraternization as: associating or mingling as brothers or on 

fraternal terms; to be friendly or amiable. Although friendship and relationships between 

cadets are inevitable and encouraged, superior/subordinate relations must be maintained 

at all times. Difficulties are bound to arise when a superior becomes too friendly or 

familiar with a subordinate. As a cadet, superior in rank/grade or position, you must 



27 

 

maintain a professional rapport between yourself and your subordinates. In effect, the 

relationship should be cordial but mutually respectful. Over-familiarity between 

superiors and subordinates can and will hinder overall mission accomplishment of the 

Corps. As a cadet officer or NCO you are responsible for cadets placed in your charge. 

Difficulties may arise if an old buddy image is presented to subordinates when assigning 

tasks or administering corrective action. Cadet officers and NCOs should not date or 

engage in intimate emotional or physical relations with subordinates. Members of the 

Cadet Corps Senior Staff should also refrain from this type of behavior with any member 

of the Corps. This will make your job as a supervisor harder to accomplish and could 

result in loss of rank/grade or position. 

 

Public Display of Affection (PDA) Policy 
Cadets are expected to conduct themselves in a professional manner at all times and will 

not engage in the following actions on campus or in a public setting while in uniform: 

¶ Holding hands with girlfriend/boyfriend 

¶ Kissing 

¶ Sitting on laps 

¶ Wrestling, or engaging in any type of horse play 

¶ Walking or standing arm in arm, arm around waist, or arm around shoulders 

¶ Any physical or verbal activity that might reflect unfavorably on the 

AFJROTC program (whether in uniform or not) 

 

General Harassment Policy 
Harassment, such as improper or abusive language, and coercion of lower class cadets for 

personal gain is strictly forbidden. Misuse of authority will not be condoned or tolerated. 

 

Sexual Harassment Policy 
The Air Force and Chandler High School explicitly condemn sexual harassment of 

students, faculty, and staff. Sexual harassment is unlawful and may subject those who 

engage in it to school sanctions as well as civil and criminal penalties. Sexual harassment 

is defined as unwelcome sexual advances, requests for sexual favors, and other verbal or 

physical conduct of a sexual nature in the following context: 

¶ When submission to such conduct is made either explicitly or implicitly a 

term or condition of an individualôs employment or academic standing 

¶ When submission to or rejection of such conduct by an individual is used as 

the basis for employment or academic decisions affecting such individual 

¶ When such conduct has the purpose or effect of unreasonably interfering 

with an individual's work or academic performance or creating an 
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intimidating, hostile, or offensive working or academic environment 

 

Reference your Student Handbook for additional information on the Chandler 

High School sexual harassment policy. 

 

Bullying Policy 
Bullying occurs over an extended period of time, and may include, but is not limited to, 

verbal, written/printed or graphic exposure to derogatory comments, extortion, 

exploitation, name calling, or rumor spreading either directly through another person or 

group or through cyberbullying; exposure to social exclusion or ostracism; physical 

contact including, but not limited to, pushing, hitting, kicking, shoving, or spitting; 

damage to or theft of personal property. Actions of this type will not be condoned or 

tolerated. 

 

Cyberbullying Policy 
Any act of bullying committed by use of electronic technology or electronic 

communication devices, social networking, internet on school computers, networks, 

forums and making lists, or other District owned property, and by means of an individualôs 

personal electronic media and equipment. Actions of this type will not be condoned or 

tolerated. 

 

Hazing Policy 
Hazing, defined as the practice of directing someone of lesser rank to perform a 

humiliating act which entails the surrender of dignity and self-respect or a hazardous act 

which exposes one to a physical danger or bodily harm, is strictly forbidden. Requiring 

cadets to perform push-ups or any other physical activity as punishment or corrective 

behavior is also forbidden. If you feel this policy is being violated in any way, you are 

honor bound to report it to the Commandant of Cadets or the Senior Aerospace Science 

Instructor immediately. 
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FREQUENTLY ASKED QUESTIONS  (FAQs) 
 

How are new cadets treated? 

Very well. We assign cadet mentors to all new students. They can help students find classes, 

teach them how to wear their uniform correctly, meet other cadets, and learn basic customs 

and courtesies. Each cadet is assigned to a flight and it is the cadetôs Flight Commanderôs 

responsibility to help each new cadet fit into the program. Additionally, we have tutoring 

programs and many other forms of assistance available upon request. Hazing is not 

permitted. Our staff is concerned about each cadetôs wellbeing and progress, both within 

the school and the Corps. All cadets are treated as young adults until/unless their actions 

reflect otherwise. 

 

When will I receive my uniform? 

You will be issued a complete set of uniforms within the first four weeks of the semester. 

You are responsible for keeping the uniform clean and presentable. You will be required to 

sign a Uniform Wear Contract with specific requirements outlined and explained. You will 

be taught how to wear the uniform properly during your Leadership Education classes. 

 

How much marching and drilling will I have to do? 

Not as much as you might think. Unless you are a member of the Cadet Honor Guard the 

only exposure you will have to marching and drilling will be during your AFJROTC 

Leadership Education (LE) class time as the instructor directs. Learning to drill builds 

confidence and skill as well as the disciplined ability to focus. 

 

Does the Air Force JROTC program include extracurricular activities? 

Yes, and they are listed in your Cadet Guide. Chief among them is the Kitty Hawk Air 

Society (Honors Society) and the Cadet Honor Guard. All cadets will have the opportunity 

to become involved with community and civic action projects that make a difference while 

actually changing lives. 

 

Am I expected to participate in any extracurricular  activities? 

Your FIRST and FOREMOST concern is attending classes and maintaining good grades. 

 

After this you may certainly want to examine some of the various activities sponsored by 

both Chandler High School and AFJROTC. We feel that there is something in our program 

of interest to everyone. 

 

Can I participate in high school athletics while a member of the AFJROTC 

program? 

Yes, absolutely. In fact, we encourage you to do so as long as you do not overload yourself. 

Remember, attending class and maintaining good grades is your #1 priority. 
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If I encounter academic or personal problems where can I turn for help? 

The Senior Aerospace Science Instructor and the Commandant of Cadets have an open door 

policy. This means that you may come to see them at any time about anything you need 

assistance with. They may recommend that you see your school counselor and/or 

recommend a course of action for you to consider; or, theyôll simply listen. Help is 

availableðall you have to do is ask. 

 

Will I have the opportunity to visit military  installations? 

Yes. We realize the vast scope of the military is difficult to visualize in the classroom. 

Therefore, we provide the opportunity for cadets to visit military installations for a first-

hand look at how these installations operate. Grades, teacher/parental permission and being 

a cadet in good standing are prerequisites. Cadets will be accompanied by experienced 

military members as guides and escorts as we visit Luke Air Force Base during the fall 

semester and Davis-Monthan Air Force Base during the spring semester. 

 

Are there any summer training programs available? 

Yes. The Cadet Leadership Course is a very competitive optional extracurricular program 

that teaches cadets aspects of citizenship and leadership in a highly structured and focused 

instructional environment. Its mission is to promote this development by preparing cadets 

for leadership roles in their units, schools, and local communities. Activities stress team 

building, leadership, and respect for authority, responsible citizenship, personal character, 

academic achievement, physical fitness, health, and community service. 

 

The Cadet Leadership Course is normally held during the second week of June at Fort 

Huachuca, located in Sierra Vista, Arizona. Cadets from several different schools 

representing Army, Navy, Marine Corps, and Air Force JROTC units throughout Arizona 

attend this 24-hour/5 day experience that challenges both cadets and staff members to their 

full potential, and then some. This is a life-changing experience for most participants, 

including your instructors. 

 

Cadet Leadership Course enrollment is very competitive and offered during the summer 

school break. One-half elective credit is awarded upon successful completion. 
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UNIFORM AND  AWARDS 

 
Foreword  
AFJROTC cadets wear the same basic uniform as the active duty Air Force, and they should 

be expected to honor and wear the uniform properly and with pride. This chapter provides 

the latest guidance and clarification on AFJROTC uniform wear for instructors and cadets. 

It also provides guidelines for cadet appearance and grooming.  

The AFJROTC Awards and Decorations Program recognize the achievements of AFJROTC 

cadets and fosters increased morale and esprit de corps. This chapter outlines the proper 

execution of a successful unit Awards and Decorations Program.  

7.1. Insignia Placement. Insignia on the AFJROTC uniform will be worn according 

to the figures contained in this guide. Holm Center/JROS is the review/approval authority 

for waivers and for situations not specifically addressed by this guide.  

7.2. Badges 

7.2.1. Ground School Badge. Awarded for successful completion of the AFJROTC 

aviation honors ground school curriculum or successful completion of another aviation 



32 

 

ground school program prescribed by the FAA. To order the badge go to WINGS | Logistics 

| Create Display Orders.  

7.2.2. Flight Solo Badge. Awarded to any cadet possessing a solo flight certificate signed 

by an FAA certified flight instructor for either powered or non-powered aircraft. Email HQ-

Logistics@afjrotc.com a copy of the Cadets Flight Solo Certificate, and then go to WINGS 

| Logistics | Create Display Orders and order the Flight Solo Badge.  

7.2.3. Flight Certificate Badge. Awarded to any cadet who possesses a valid FAA pilotôs 

certificate for either powered or non-powered aircraft. Email HQ-Logistics@afjrotc.com a 

copy of the Cadets Flight Solo Certificate, and then go to WINGS | Logistics | Create 

Display Orders and order the Pilot Certificate Badge.  

7.2.4. Awareness Presentation Team Badge. Awarded for participation on an Awareness  

Presentation Team. Criteria for becoming a member of the team should be published in the 

Cadet Guide or the Unit Operating Instructions. Go to WINGS | Logistics | Create Display 

Orders and order the Awareness Presentation Team Badge.  

7.2.5. Kitty Hawk Air Society Badge. Awarded to cadets who are members of the Kitty 

Hawk Air Society. The unitôs Kitty Hawk charter should spell out the requirements for entry 

into the society. Go to WINGS | Logistics | Create Display Orders and order the Kitty Hawk 

Air Society Badge.  

7.2.6. Academy Modeling of Aeronautics (AMA) Wings. Awarded to cadets who are 

members of a local AMA chartered model airplane club. Contact the AMA to obtain badge 

for qualifying cadets.  

7.2.7. Distinguished AFJROTC Cadet Badge. This annual award consists of a certificate 

and the Distinguished AFJROTC Cadet Badge. The award recognizes one outstanding 

second-year cadet (third-year cadet in a 4-year program) selected at the end of each school 

year. This allows the recipient to wear the award their final year in the AFJROTC program. 

The recipient must be of high moral character, demonstrate positive personal attributes, 

display outstanding military potential, and maintain consistent academic and military 

excellence.  

 

The SASI, in coordination with the ASI and with the concurrence of the principal, selects 

the recipient of this award. The Holm Center Form 308, Certificate of Recognition, is 

located in WINGS | Published Files | Directory | Certificates folder. The certificate is used 

to present with the badge. The unit must purchase the badge from a vendor. The recipient 

should hold the following awards prior to selection:  

¶ Leadership Ribbon 
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¶ Achievement Ribbon 

¶ Superior Performance Ribbon 

¶ Academic Ribbon 

¶ Co-curricular Activities Leadership Ribbon 

¶ Service Ribbon 

7.2.8. Aerospace Education Foundation (AEF) Academic Cadet Badge. Awarded to rising  

Junior and Senior cadets for academic excellence as signified by attaining an overall 3.3 

grade point average with no grade below ñCò on their transcript. The individuals must be 

recommended by the SASI. Go to WINGS | Logistics | Create Display Orders and order the 

AEF Badge.  

7.2.9. Model Rocketry Badge. Awarded to cadets who have fulfilled model rocketry 

program requirements. Program requirements are listed in the Model Rocketry Handbook 

available in WINGS | Published Files | Directory | JROTC | Instruction and Guides | Model 

Rocketry Handbook. OPR: Holm Center/JROSL. 

7.2.10. Other Badges or Pins. 

¶ Sister Service: Only cadets who were previously enrolled in a sister service 

JROTC program may wear the badges or pins earned on their AFJROTC 

uniform in the location specified by the sister service. In a conflict, the 

AFJROTC badge location will always take precedence over the sister service 

badge/pin. 

¶ Any badge or pin not specifically authorized by HQ AFJROTC will not be 

worn on any AFJROTC uniform combination. (Refer to Attachment 7-1). 

7.2.11. Marksmanship Awards. Marksmanship competition awards/badges may be worn on 

the AFJROTC uniform. Males wear the badges under the ribbons on the left pocket flap of 

the light blue shirt or below the ribbons on the service dress uniform. Females wear the 

badges above the ribbons on both uniforms.  

7.3. Shoulder Patches.  

7.3.1. AFJROTC Patch. Wear of the AFJROTC official shoulder patch is mandatory on the 

left sleeve of all uniforms except the raincoat, overcoat, and all-weather coat. Cadets 

enrolled in Civil Air Patrol (CAP) and AFJROTC who use the same uniform for both 

activities may wear the CAP wing patch on the right shoulder sleeve.  

7.3.2. Unit Patch. Optional. If worn, must be on the right shoulder only. Unit patches are 

paid for by non-AF Funds. Unit patches must be approved by HQ AFJROTC via the waivers 

module in WINGS prior to purchase or use.  
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7.4. Shoulder Cords. Cadets are authorized to wear one shoulder cord on the left 

shoulder. Wear the shoulder cord only on light blue shirt and the service dress coat. The 

SASI will designate criteria on who may wear shoulder cords. Colors to denote different 

honors or leadership positions may be used. Criteria and shoulder cord colors should be 

described in the Cadet Guide or Unit Operating Instructions. On the service dress coat, 

cords should be pinned to the shoulder with the pin hidden beneath the cord.  

7.5. Shoulder Tabs. Shoulder tabs are either cloth or metal arches denoting 

participation in an AFJROTC activity. Shoulder tabs are optional. If worn, cadets are 

authorized to wear one shoulder tab on the right shoulder of the service dress coat, 

lightweight blue jacket, and the light blue shirt, centered between the unit patch and the 

shoulder seam. Tabs will have the name of the activity on them (e.g., drill team, saber team, 

honor guard, etc.). If no unit patch is worn, tab should be worn no lower than 1 inch below 

the shoulder seam. If a unit patch is worn, shoulder tab should be centered between the unit 

patch and the shoulder seam. The SASI will designate which activities will be denoted by 

shoulder tabs and set the criteria for each.  

7.6. Awards and Decorations. The Cadet Awards and Decorations Program 

fosters morale, esprit de corps, and recognizes achievements of AFJROTC cadets. Awards 

sponsored by national organizations are funded by the sponsoring organization and donated 

through local chapters where available. Only Awards and Decorations approved by Holm 

Center/JR and listed in this guide may be worn. 

Units cannot purchase matching medals for HQ Approved Ribbons. (Example: 

Outstanding Cadet, Patriotic Flag, Bataan March etc.). Only medals specifically 

designated within this Operational Supplement are approved. Units may not create or 

purchase local awards for wear on the uniform. See Attachment 11 for Award POCs. 

7.6.1. Medals and ribbons may be worn simultaneously for formal, semiformal, and/or 

special occasions of a limited nature (as specified by the SASI). Place medals on the 

mounting rack in the proper order of precedence. The top row of medals should be 

positioned 1/2 inch below bottom row of ribbons.  

7.6.2. Refer to AFI 36-2903 for instructions on stacking multiple medals, and wear of 

devices on ribbons and medals. When awarding a ribbon in WINGS the system will let you 

choose the devices allowed to be worn on that ribbon. The routine wear of both medals and 

ribbons is prohibited.  

7.6.3. Minimum criteria are prescribed to preserve the integrity of decorations. Units are 

authorized to impose additional criteria (more stringent) to meet local standards and needs 

without diminishing minimum standards (example: limiting the amount of cadets who may 
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earn the award where no guidance is stated, or below stated limits). If such additional 

criteria are imposed, they must be specifically stated in the Cadet Guide or Unit Operating 

Instructions.  

7.6.4. Present awards at appropriate ceremonies. Invite school officials, local civil 

authorities and parents when practical. Representatives from organizations sponsoring 

awards should be offered the opportunity to make the award presentation. Display awards 

when possible for the benefit of the Cadet Corps. The SASI will ensure that Air Force 

endorsement of any agencyôs product or service is neither stated nor implied.  

* NOTE: Guidelines for National Awards should be followed to the fullest extent possible; 

however, SASIs have latitude to approve awarding of National Awards to deserving cadets 

that do not meet award criteria (i.e., a deserving sophomore instead of a junior, there is not 

a deserving cadet who meets an awards class standing percentage criteria established for 

the award, etc.). If there are deviations from established award criteria, the ñspirit of intentò 

of an awardôs must be maintained. Whenever possible, obtain approval from the sponsoring 

organizationôs local chapter for any deviations from established criteria.  

7.6.5. An awardôs sponsoring organization may require a written report before final cadet 

selection or after presentation is made. Reports may include information such as: name of 

the award; name(s) of recipient, place and date of presentation, occasion (graduation, 

awards banquet, etc.), and name, title, and organization of award presenter. The SASI is 

responsible to ensure any required reports are accomplished.  

7.6.6.  Order of Precedence (an * represents a new ribbon or a name change).  

7.6.6.1. Special Awards.  

1. Gold Valor Award 

2. Silver Valor Award 

3. Cadet Humanitarian Award 

4. Silver Star Community Service with Excellence Award 

5. Community Service with Excellence Award 

7.6.6.2. National Awards.  

6. Air Force Association Award 

7. Daedalian Award 

8. American Legion Scholastic Award 

9. American Legion General Military Excellence Award 

10. Daughters of the American Revolution Award 

11. American Veterans Award 

12. Reserve Officers Association Award 
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13. Military Order of World Wars Award 

14. Military Officers Association Award 

15. Veterans of Foreign Wars Award 

16. National Sojourners Award 

17. Sons of the American Revolution Award 

18. Scottish Rite, Southern Jurisdiction Award 

19. Military Order of the Purple Heart Award 

20. Air Force Sergeants Association Award 

21. Sons of Union Veterans of the Civil War Award 

22. Sons of Confederate Veterans H.L. Hunley Award 

23. Tuskegee Airmen Incorporated AFJROTC Cadet Award 

24. The Retired Enlisted Association Award 

25. The Celebrate Freedom Foundation Award 

26. National Society United States Daughter of 1812 

27. Air Commando Association Award 

28. Non-Funded National Awards (e.g., NCOA, National Society, Daughters 

of Founders and Patriots of America, etc.) (Organization must be 

submitted to and approved by HQ AFJROTC, and award criteria must be 

published in the Unitôs Cadet Guide or Operating Instruction)  

7.6.6.3. AFJROTC Awards.  

29. Distinguished Unit Award with Merit 

30. Distinguished Unit Award 

31. Outstanding Organization Award 

32. Outstanding Flight Award 

33. Top Performer Award 

34. Outstanding Cadet Ribbon 

35. Leadership Ribbon 

36. Achievement Ribbon 

37. Superior Performance Ribbon 

38. Academic Ribbon 

39. Leadership School Ribbon 

40. Special Teams Competition 

41. Orienteering Ribbon 

42. Co-curricular Activities Leadership Ribbon 

43. Drill Team Ribbon 

44. Color Guard Ribbon 

45. Saber Team Ribbon 

46. Marksmanship Ribbon 

47. Good Conduct Ribbon 
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48. Service Ribbon 

49. Health and Wellness 

50. Recruiting Ribbon 

51. Activities Ribbon 

52. Attendance Ribbon 

53. Dress and Appearance Ribbon 

54. Longevity Ribbon 

55. Bataan Death March Memorial Hike Ribbon 

56. Patriotic Flag Ribbon 

7.6.6.4. Civil Air Patrol (CAP) Awards.  

57. General Carl Spaatz Award 

58. General Ira C. Eaker Award 

59. Amelia Earhart Award 

60. General Billy Mitchell Award 

61. General J.F. Curry Achievement Award 

7.6.7. AFJROTC cadets are not authorized to wear ribbons/medals earned/issued from the 

United States Army, United States Navy, or United States Marine Corps AFJROTC 

programs unless they were previously enrolled in a sister service JROTC program. When 

authorized, AFJROTC cadets will wear AFJROTC ribbons above and to the left of other 

service JROTC ribbons or awards. Group ribbons according to service with the order of 

precedence determined by the regulations of each service. Other servicesô ribbons are 

grouped by service in the following order: Army, Navy, and Marine Corps.  

7.6.8. Badges or insignia from Active Duty, Guard, Reserve, or any other non-AFJROTC 

group are not authorized on the AFJROTC uniform. Badges, ribbons, or insignia from 

middle school programs such as Youth Leadership Corps are not authorized on the 

AFJROTC uniform.  

7.6.9. Valor awards from all services are worn ahead of all other ribbons from any service. 

The AFJROTC Valor Awards will be worn first, with other servicesô Valor Awards worn 

in the following order: Army, Navy, Marine Corps, and Coast Guard.  

7.7. Descriptions and Criteria.  

7.7.1. Gold Valor Award. Awards consist of a medal, ribbon, and certificate. The Gold 

Valor Award recognizes the most outstanding voluntary acts of self-sacrifice and personal 

bravery by a cadet involving conspicuous risk of life above and beyond the call of duty.  

Forward recommendations for valor awards through HQ-OpsSupport@afjrotc.com for 

review and approval within 6 months of the incident. Include a detailed description of the 
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situation, newspaper clippings (if available), statements by victims and observers, and any 

other information deemed appropriate to validate eligibility. In addition, submit a proposed 

citation to accompany the award. HQ-Ops Support will forward the valor award to the HQ 

AFJROTC Director for final approval. Upon approval, Operation Support will distribute 

the citation, medal, and ribbon for presentation.  

7.7.2. Silver Valor Award. Awards consist of a medal, ribbon, and certificate. The Silver 

Valor Award is awarded to a cadet for a voluntary act of heroism which does not meet the 

risk-of-life requirements of the Gold Valor Award.  

Forward recommendations for valor awards through HQ-OpsSupport@afjrotc.com for 

review and approval within 6 months of the incident. Include a detailed description of the 

situation, newspaper clippings (if available), statements by victims and observers, and any 

other information deemed appropriate to validate eligibility. In addition, submit a proposed 

citation to accompany the award. HQ-Ops Support will forward the valor award to HQ 

AFJROTC Director for final approval. Upon approval, HQ-OpsSupport@afjrotc.com 

distributes the citation, medal, and ribbon for presentation.  

7.7.3. Cadet Humanitarian Award. Award consists of a ribbon and certificate. It is 

intended to recognize cadets who provide aid in response to a singular extraordinary event 

such as a natural disaster or other catastrophe that has placed or has the potential to place a 

hardship on their fellow citizens. This award is not to be used to recognize day-to-day 

service in the community.  

Forward recommendations for humanitarian awards to HQ-OpsSupport@afjrotc.com for 

review and approval within 6 months of the incident. Include a detailed description of the 

situation, newspaper clippings (if available), statements by victims and observers, and any 

other information deemed appropriate to validate eligibility. In addition, submit a proposed 

citation to accompany the award. Upon approval, HQ-Ops Support distributes the citation 

and ribbon for presentation.  

7.7.3. Silver Star Community Service with Excellence Award. Award consists of a 

ribbon with silver star device and certificate. The Silver Star Community Service with 

Excellence Award will be an honor that emphasizes the value of community service, and 

establishes a greater sense of pride within the corps.  

¶ The award will be given to cadets in the Top 5% of units (approximately 45 

units) who have the highest ñper cadet averageò community service hours. 

¶ ñCountableò hours must be logged into WINGS and be accomplished IAW 

published guidance (AFJROTCI 36-2001, Part 7). 

¶ Countable hours will be the period from 11 April (previous year) to 10 Apr 

(current year). HQ will use the last PSR cadet enrollment and the hours 
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submitted in WINGS for that period to calculate the Top 5% units and notify 

the units earning the Award. 

¶ Instructors at the Top 5% units will determine which of their cadets have 

contributed to the unit earning the new award. 

7.7.4. Community Service with Excellence Award. Award consists of a ribbon and 

certificate. It is intended to recognize those individual cadets who provide significant 

leadership in the planning, organizing, directing, and executing of a major unit community 

service project that greatly benefit the local community. This is not an award given to 

participants but to the key leader(s) of the project.  

Forward recommendations for Community Service with Excellence Award to HQ-

OpsSupport@afjrotc.com for review and approval within 6 months of completion of the 

project. Include a detailed description of the contributions of the individual(s) along with 

newspaper clippings (if available) describing the outcome of the project, letters of 

appreciation from civic leaders, or other information deemed appropriate to validate 

eligibility. Ribbon must be purchased from a local vendor using MilPer funds.  

7.7.5. Air Force Association (AFA) Award. This AFA-sponsored award consists of a 

medal and ribbon and is presented annually at each unit to the outstanding second-year (in 

a 3- year program) or third-year cadet (in a 4-year program).  

7.7.5.1. The award recipient must possess/meet the following personal characteristics and 

eligibility criteria:  

¶ Positive attitude (toward AFJROTC and school). 

¶ Outstanding personal appearance (uniform and grooming). 

¶ Display personal attributes such as initiative, judgment, and self-confidence. 

Courteous demeanor (promptness, obedience, and respect for customs). 

7.7.6. Daedalian Award. The Order of Daedalians is a fraternity of commissioned pilots 

from all military services. It is named after the legendary figure, Daedalus, and was 

organized by WWI military pilots who sought to perpetuate the spirit of patriotism, love of 

country, and the high ideals of self-sacrifice which place service to the nation above 

personal safety and position. This award is offered to encourage the development of these 

traits in cadets and to interest them in a military career. The medal is fashioned after an 

ancient Grecian plaque discovered by a Daedalian in the village of Lavadia, Greece and 

depicts Daedalus and his son Icarus fabricating their legendary wings of wax and feathers. 

The award also includes a ribbon.  

7.7.6.1. This annual award recognizes one outstanding third-year cadet at each unit that 

meets the following criteria:  
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¶ Demonstrate an understanding and appreciation of patriotism, love of 

country, and service to the nation. 

¶ Indicate the potential and desire to pursue a military career. 

¶ Rank in the top 10% of their AFJROTC class. 

¶ Rank in the top 20% of their school class. 

7.7.6.2. The SASI selects the recipient and requests the award from the nearest Daedalian  

Flight. A minimum of 90 daysô notice is required to allow the local chapter to obtain the 

award from their national headquarters and to schedule a Daedalian Flight presenter for the 

award. See Attachment 11 for list of award points of contact.  

7.7.7. American Legion Scholastic Award. This award consists of a bronze medal 

accompanied by a ribbon with a distinctive miniature attachment depicting a scholastic 

scroll.  

7.7.7.1. This award is presented annually to one second- or third-year cadet (in a 3-year 

program) or a third- or fourth-year cadet (in a 4-year program) based on the cadetôs overall 

scholastic achievements. Each cadet must:  

¶ Rank in the top 10% of the high school class. 

¶ Rank in the top 25% of their AFJROTC class. 

¶ Demonstrate leadership qualities. 

¶ Actively participate in student activities 

7.7.7.2. The SASI, as chairman, with the ASI and at least one faculty member, selects the 

recipient and must request the award not later than 15 April. The award devices and 

presenter can be requested from the nearest American Legion Post. If there is no local post, 

contact the American Legion Headquarters. See Attachment 6-11 for list of award points of 

contact.  

7.7.8. American Legion General Military Excellence Award. This award consists of a 

bronze medal accompanied by a ribbon with a distinctive miniature attachment depicting a 

torch.  

7.7.8.1. This award is presented annually to one second- or third-year cadet (in a 3-year 

program) or a third- or fourth-year cadet (in a 4-year program) based on the cadetôs general 

military excellence. Each cadet must:  

¶ Rank in the top 25% of their AFJROTC class. 

¶ Demonstrate outstanding qualities in military leadership, discipline, 

character, and citizenship. 

7.7.8.2. The SASI, as chairman, with the ASI and at least one faculty member, selects the 
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recipient and must request the award not later than 15 April. The award devices and 

presenter can be requested from the nearest American Legion Post. If there is no local post, 

contact the American Legion Headquarters. See Attachment 6-11 for list of award points of 

contact.  

7.7.9. Daughters of the American Revolution (DAR) Award. This award consists of a 

bronze medal and ribbon.  

7.7.9.1. This award is presented annually to one third-year (in a 3-year program) or fourth- 

year cadet (in a 4-year program) that meets the following criteria:  

¶ Rank in the top 25% of their AFJROTC class. 

¶ Rank in the top 25% of their high school class. 

¶ Demonstrate qualities of dependability and good character. 

¶ Demonstrate adherence to military discipline. 

¶ Possess leadership ability and a fundamental and patriotic understanding of 

the importance of JROTC training. 

7.7.9.2. The SASI and principal select the recipient and must request the award and a 

presenter not later than 1 March. The award devices and presenter can be requested from 

the nearest DAR chapter. See Attachment 6-11 for list of award points of contact.  

7.7.10. American Veterans (AMVETS) Award. This award consists of a medal pendant 

and ribbon.  

7.7.10.1. This award is presented annually to one qualified cadet that possesses individual 

characteristics contributing to leadership such as:  

¶ A positive attitude toward AFJROTC programs and service in the Air Force. 

¶ Personal appearance (wearing of the uniform, posture, and grooming, but not 

physical characteristics per se). 

¶ Personal attributes (initiative, dependability, judgment, and self-confidence). 

¶ Officer potential (capacity for responsibility, adaptability, and maintenance 

of high personal standards). 

¶ Obtained a grade of ñAò (or the numerical equivalent) in their AS class. 

¶ Be in good scholastic standing in all classes at the time of selection and at the 

time of presentation. 

7.7.10.2. The SASI selects the recipient of the award and submits a brief nomination letter 

and biographical sketch of the cadet to the state AMVETS department where the school is 

located. An AMVETS representative should make the presentation if a participating local 

post or department representative is available. See Attachment 6-11 for list of award points 
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of contact.  

7.7.11. Reserve Officers Association (ROA) Award. This award consists of a bronze 

medal, ribbon, and certificate.  

7.7.11.1. This award is presented annually for military and academic achievement to an 

outstanding third-year cadet (fourth-year cadet in a 4-year program). The recipient must 

possess individual characteristics contributing to leadership such as:  

¶ Positive attitude toward the AS curriculum. 

¶ Outstanding personal appearance (wear of the uniform, posture, and 

grooming). 

¶ Attributes of initiative, judgment, and self-confidence. 

¶ Courtesy (promptness, obedience, and respect). 

¶ Growth potential (capacity for responsibility, high productivity, adaptability 

to change). 

¶ Demonstrate the highest personal, ethical standards & strong positive 

convictions. 

¶ Rank in the top 10% of their AS class. 

7.7.11.2. The SASI, as chairman, with the ASI and at least one faculty member, selects the 

recipient of the award. The local ROA chapter contacts each ASI before 15 Sept and 

furnishes the name of the ROA representative for presentation purposes. If no contact is 

made by 15 Sept, the SASI must communicate directly with the National Headquarters of 

the Reserve Officers Association. See Attachment 6-11 for list of award points of contact.  

7.7.12. Military Order of World Wars Award.  This award consists of a bronze medal 

pendant, certificate, and ribbon.  

7.7.12.1. This award is presented annually to an outstanding cadet who has committed to 

continue the aerospace science program the following school year. Selection is based on 

outstanding accomplishments or service to the AFJROTC unit.  

7.7.12.2. The SASI, with the concurrence of the principal, selects the recipient and 

completes the Military Order of the World Wars (MOWW) citation by summarizing the 

cadetôs outstanding accomplishments or service to the unit. The citation and request for the 

medal, certificate, and ribbon are sent to the nearest local chapter of the MOWW. The SASI 

will make arrangements for a MOWW representative to make the presentation at an 

appropriate ceremony. If a local chapter is unavailable, contact the MOWW National 

Headquarters. If a member is not available, any active, reserve, or retired commissioned 

officer may present the award.  
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7.7.13. Military Officers Association of America (MOAA) Award.  This award, formerly 

known as The Retired Officers Association Award, consists of a medal pendant with ribbon.  

7.7.13.1. This award is presented annually to an outstanding second-year cadet (third-year 

cadet in a 4-year program) who shows exceptional potential for military leadership. Each 

cadet must:  

¶ Be a member of the junior class. 

¶ Be in good academic standing. 

¶ Be of high moral character. 

¶ Show a high order of loyalty to the unit, school, and country. 

¶ Show exceptional potential for military leadership. 

7.7.13.2. The SASI selects the recipient subject to the final approval of the sponsoring 

MOAA chapter. The SASI requests the award devices from the nearest MOAA chapter. A 

MOAA representative will make the award presentation. If a MOAA chapter is not 

available in the area, the SASI sends the request to the MOAA headquarters.  

7.7.14. Veterans of Foreign Wars (VFW) Award. This award consists of a medal pendant 

with ribbon.  

7.7.14.1. This award presented annually to an outstanding second- or third-year cadet in a 

3-year program (third- or fourth-year cadet in a 4-year program) who is actively engaged in 

the AFJROTC program and who possesses individual characteristics contributing to 

leadership. Each cadet must:  

¶ Have a positive attitude toward AFJROTC. 

¶ Have outstanding military bearing and conduct. 

¶ Possess strong positive personal attributes (such as courtesy, dependability, 

punctuality, respect, and cooperation).  

¶ Demonstrate patriotism (being a member of the color guard or drill team) and 

actively promote Americanism.  

¶ Demonstrate leadership potential. 

¶ Attain a grade of ñBò in AFJROTC with an overall average grade of ñCò in 

all subjects for the previous semester.  

¶ Be active in student activities. 

¶ Not have been previous recipients of this award. 

7.7.14.2. The SASI selects the recipient subject to the final approval of the sponsoring VFW 

chapter. The SASI requests the award from the nearest local post in February for 

presentation in April or May. A VFW representative will present the award at an appropriate 

ceremony. If no local post is available, or if the local post does not offer the award, obtain 
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information by contacting the headquarters of the Veterans of Foreign Wars of the United 

States.  

7.7.15. National Sojourners Award. This award consists of a ribbon, medal pendant, and 

certificate.  

7.7.15.1. This award is presented annually recognizing an outstanding first- or second-year 

cadet (second- or third-year cadet in a 4-year program) who contributed the most to 

encourage and demonstrate Americanism within the corps of cadets and on campus. Each 

cadet must:  

¶ Be in the top 25% of their academic class. 

¶ Encourage and demonstrate ideals of Americanism. 

¶ Demonstrate potential for outstanding leadership. 

¶ Not have previously received the award. 

7.7.15.2. The SASI selects the recipient subject to the final approval of the sponsoring 

National Sojourners chapter. The SASI requests the award from the nearest local chapter in 

February for presentation in April or May. A representative from the National Sojourners 

will make the award presentation at an appropriate ceremony. If no local chapter is available 

or if the local chapter does not offer the award, contact the headquarters of the National 

Sojourners.  

7.7.16. Sons of the American Revolution (SAR) Award. This award consists of a bronze 

medal with ribbon.  

7.7.16.1. This award recognizes an outstanding second-year cadet in a 3-year program or 

third-year cadet in a 4-year program who is enrolled in the AFJROTC program. The 

recipient must exhibit a high degree of leadership, military bearing, and all-around 

excellence in AS studies and not have previously received the award. Each cadet must:  

¶ Be currently enrolled in the AFJROTC program. 

¶ Be in the top 10% of their AFJROTC class. 

¶ Be in the top 25% of their overall class. 

7.7.16.2. The SASI and the Principal select the recipient of the award not later than 1 March. 

The SAR national headquarters furnishes the secretary of each applicable SAR state 

organization a list of the AFJROTC units in their state. A representative of SAR will present 

the award and correspond directly with each unit within their area. The SASI makes 

arrangements for presentation with the applicable state society or local chapter  

7.7.17. Scottish Rite, Southern Jurisdiction Award. This award consists of a medal, 

ribbon, and certificate.  
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7.7.17.1. This award annually recognizes an outstanding second-year cadet in a 3-year 

program or third-year cadet in a 4-year program. Each cadet must:  

¶ Contribute the most to encourage Americanism by participation in Co-

Curricular activities or community projects.  

¶ Demonstrate academic excellence by being in the top 25% of class. 

¶ Demonstrate the qualities of dependability, good character, self-discipline, 

good citizenship and patriotism.  

¶ Not have been previous recipients of this award. 

7.7.17.2. The SASI selects the recipient and requests the award from the nearest Scottish 

Rite Valley of the Southern Jurisdiction at any time during the calendar year. With a 30- 

day notice, a representative of the Scottish Rite Valley of the Southern Jurisdiction will 

make the presentation at an appropriate ceremony. If no local unit is available, or if the local 

unit does not offer the award, obtain information by contacting the national headquarters of 

the Scottish Rite Valley of the Southern Jurisdiction. The star worn on the ribbon must be 

procured with private or unit funds and will not be furnished by the sponsoring organization.  

7.7.18. Military Order of the Purple Heart Award.  This award consists of a medal 

pendant with a ribbon.  

7.7.18.1. This award annually recognizes an outstanding underclassman (first-, second-, or 

third-year cadet), who is enrolled in the AFJROTC program and demonstrates leadership 

ability (Seniors are not eligible). Each cadet must: 

¶ Have a positive attitude toward AFJROTC and country. 

¶ Hold a leadership position in the Cadet Corps. 

¶ Be active in school and community affairs. 

¶ Attain a grade of ñBò or better in all subjects for the previous semester. 

¶ Not have been a previous recipient of this award. 

7.7.18.2. The SASI selects the recipient and requests the award from the nearest Military 

Order of the Purple Heart unit in February for presentation in April or May. A representative 

of the Military Order of the Purple Heart will make the presentation at an appropriate 

ceremony. If no local unit is available, or if the local unit does not offer the award, obtain 

information by contacting the national headquarters of the Military Order of the Purple 

Heart.  

7.7.19. Air Force Sergeants Association (AFSA) Award. This annual award consists of a 

medal pendant with a ribbon.  

7.7.19.1. This award recognizes an outstanding second- or third-year cadet in a three-year 
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program (third- or fourth-year cadet in a 4-year program). The recipient must demonstrate 

outstanding qualities in military leadership, discipline, character, and citizenship. Each 

cadet must:  

¶ Be in the top 10% of the AFJROTC class. 

¶ Demonstrate outstanding qualities in military leadership, discipline, 

character, and citizenship. 

¶ Not have been a previous recipient of this award. 

7.7.19.2. The SASI, as chairperson, with the ASI, recommends the recipient of the award 

at least 60 days prior to the desired presentation date, but not later than 15 April. The SASI 

requests the award and an AFSA presenter from the nearest AFSA chapter. If information 

on the nearest chapter is not available, or if there is no active AFSA chapter in the area, the 

SASI will contact the AFSA international headquarters (please send an email to AFSA HQ 

at bhill@hqafsa.org) to obtain the name and address of the division president whose area of 

responsibility is nearest the requesting school.  

7.7.20. Sons of Union Veterans of the Civil War (SUVCW) Award. This award consists 

of a medal pendant with a ribbon.  

7.7.20.1. This award recognizes one deserving cadet annually (may be first-, second-, third-

, or fourth-year cadet). The recipient must display a high degree of patriotism and have 

demonstrated a high degree of academic excellence and leadership ability.  

7.7.20.2. The SASI and ASI select the recipient and must request presentation materials 

from a local camp or the respective SUVCW state department. The contact information for 

the state departments or local camps is located on the SUVCW website.  

7.7.21. Sons of Confederate Veterans H. L. Hunley Award. This award should go to a 

rising second-year cadet who has demonstrated the qualities of Honor, Courage and in 

particular Commitment to his/her unit throughout the school year. This award consists of a 

Medal ribbon and a certificate. One month prior to awards program unit should submit 

application to point of contact with deserving cadetôs name and rank and a check for $30 

(Unit cannot use AF Funds to pay for this award)  

7.7.22. Tuskegee Airmen Incorporated (TAI) Air Force JROTC Cadet Award. This 

TAI sponsored award consists of a ribbon and a certificate.  

7.7.22.1. This award is presented annually to two cadets. Cadets may be first-year, second-

year, or third-year cadets (in a 3- or 4-year program) and must meet the following criteria:  

¶ Attain a grade of ñBò or better in their AS class. 

¶ Be in good academic standing. 
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¶ Actively participate in Cadet Corps activities. 

¶ Participate in at least 50% of all unit service programs. 

7.7.22.2. The SASI and ASI select the recipients. This award is mailed to all units 

proactively by AFJROTC Unit NC-051, Central Cabarrus High School not later than 1 

March. AFJROTC NC-051, Central Cabarrus High School will mail all award devices and 

certificates in one mass mailing. A follow-up report is required after the award is presented. 

Provide NC-051 the names and grades of the recipients and date award was presented on 

the supplied mail back form.  

7.7.23. The Retired Enlisted Association (TREA) Award. Awarded annually, at the 

SASIôs discretion, for exceptional leadership to the most outstanding AFJROTC cadet 

while serving in an Enlisted Rank. The selected enlisted cadet must have shown outstanding 

leadership throughout the course of the school year. This award consists of a medal set with 

ribbon and a certificate from TREA.  

7.7.24. The Celebrate Freedom Foundation Award. Awarded annually, at the SASIôs 

discretion, for outstanding performance in academics and cadets corps activities as a first- 

or second- year JROTC cadet. This award consists of a ribbon and a certificate.  

7.7.25. National Society United States Daughters 1812 Award. Awarded annually, at the 

SASIôs discretion, for academic excellence, leadership, military discipline, dependability, 

patriotism and upright character in speech and habits. This award consists of a ribbon, medal 

and certificate.  

7.7.26. Air Commando Association Award. Awarded annually at the SASIôs discretion 

for completing a one page essay based on a historical AF Special Operations Mission 

possessing the thirteen critical attributes of success: integrity, self-motivation, intelligence, 

self-discipline, perseverance, adaptability, maturity, judgment, selflessness, leadership, 

skilled, physical fitness and family strength. This award consists of a ribbon and certificate. 

7.7.27. Non-Funded National Awards. (i.e., NCOA, National Society, Daughters of 

Founders and Patriots of America, etc.) (Organization must be submitted to and approved 

by HQ AFJROTC and award criteria must be published in Cadet Guide or Unit Operating 

Instruction)  

7.7.28. Distinguished Unit award with Merit (DUAM).  Awarded to cadets enrolled 

during the same academic year in which 1) the unit receives a HQ AFJROTC evaluation 

with an overall rating of Exceeds Standards and 2) the unit is selected by HQ AFJROTC to 

receive the DUA. Both criteria must occur during the same academic year. The unit will 

receive a congratulatory letter and a certificate of recognition which will be posted in 

WINGS.  
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7.7.29. Distinguished Unit Award (DUA). Awarded to cadets enrolled during the 

academic year when a unit is selected by HQ AFJROTC to receive the DUA. The unit will 

receive a congratulatory letter and a certificate of recognition which will be posted in 

WINGS.  

7.7.30. Outstanding Organization Award. Awarded to cadets enrolled during the 

academic year when a unit is selected by HQ AFJROTC to receive the OOA. The unit will 

receive a congratulatory letter and a certificate of recognition which will be posted in 

WINGS. OOA recipients do not receive a streamer.  

7.7.31. Outstanding Flight Ribbon. Awarded each academic term to members of the 

outstanding flight under criteria determined by the SASI.  

7.7.32.1. Top Performer Award. The Cadet Top Performer Award is a Headquarters, 

AFJROTC award presented to a maximum of 2% of the current unit Cadet Corps population 

(unduplicated headcount). This award is only presented during a formal Staff Assistance 

Visit or Unit Evaluation conducted by HQ AFJROTC personnel. The award consists of a 

certificate and a ribbon, which is presented by the Region Director during the visit, unless 

personal observation of the cadet warrants otherwise. Once awarded, the ribbon may be 

worn for the duration of a cadetôs tenure in AFJROTC.  

7.7.32.2. All currently enrolled cadets may be considered, but specific consideration should 

be given to cadets not previously recognized for superior performance. SASIs may 

nominate a maximum of 2% of their cadets to their Region Director based on a cadetôs 

performance in the following key areas: Leadership and job performance: in primary duty 

and specifically in preparation for the unitôs assessment. Leadership qualities: involvement 

and positions held in Co-Curricular activities. Academic performance: nominee must be in 

good academic standing in all high school course work. Significant self-improvement. 

Community involvement. Other accomplishments.  

7.7.32. Outstanding Cadet Ribbon. Awarded annually at the SASIôs discretion to the 

outstanding first-year, second-year, third-year, and fourth-year cadet. The recipient from 

each class must be of high moral character, demonstrate positive personal attributes, display 

outstanding military potential, and attain academic and military excellence.  

7.7.33. Leadership Ribbon. Awarded at the SASIôs discretion for outstanding performance 

in a position of leadership as an AFJROTC cadet in corps training activities. Ensure 

recognition of cadets who have consistently displayed outstanding leadership ability above 

and beyond expected performance.  

7.7.34. Achievement Ribbon. Awarded for a significant achievement as deemed 

appropriate by the SASI. Individuals may not receive more than one ribbon during a 1-year 

period.  
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7.7.35. Superior Performance Ribbon. Awarded annually at the SASIôs discretion for 

outstanding achievement or meritorious service rendered specifically on behalf of 

AFJROTC. Present the ribbon for a single or sustained performance of a superior nature. 

Ensure award is presented in recognition of achievements and services which are clearly 

outstanding and exceptional when compared to achievements and accomplishments of other 

cadets.  

7.7.36. Academic Ribbon. Awarded for academic excellence as signified by attaining an 

overall grade point average of at least ñBò for one academic term, in addition to an ñAò 

average in AFJROTC.  

7.7.37. Leadership School Ribbon. Awarded for completion of an approved leadership 

school program of at least 5 days duration. Leadership ribbon as well as the Bronze Star 

can be ordered through EMALL. For each additional Leadership School completion an 

additional bronze star will be awarded. Silver Star will be awarded for outstanding 

performance or leadership ability at a Leadership School instead of the Bronze Star. Limit 

the Silver Star to 10 percent of the class.  

7.7.38. Special Teams Competition Ribbon. Awarded to team members for placing 1st, 

2nd, or 3rd in an Air Force or Joint Service Competition to include Color Guard Teams, Rifle 

Teams, Drill Teams, Saber Teams, Academic Bowl Teams, CyberPatriot, etc.  

7.7.39. Orienteering Ribbon. Awarded to team members for completing a unit-specific 

Orienteering Program as part of unit curriculum. Criteria for this award will be established 

by SASI and published in Cadet Guide or Unit Operation Instruction.  

7.7.40. Co-curricular Activities Leadership Ribbon. Awarded at the SASIôs discretion 

for leadership in AFJROTC co-curricular activities (such as dining-in chairperson, military 

ball chairperson, etc.). The recipient must have demonstrated exceptional leadership in 

achieving objectives through the coordinated efforts of others. This award may be earned a 

maximum of four times. An oak leaf cluster should be added to this ribbon for each 

additional award.  

7.7.41. Drill Team Ribbon. Criteria for this award will be established by SASI and 

published in Cadet Guide or Unit Operation Instruction. An oak leaf cluster should be 

added to this ribbon for each year of qualifying membership beginning with the second 

year.  

7.7.42. Color Guard Ribbon. Criteria for this award will be established by SASI and 

published in Cadet Guide or Unit Operation Instruction. An oak leaf cluster should be 

added to this ribbon for each year of qualifying membership beginning with the second 

year.  
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7.7.43. Saber Team Ribbon. Criteria for this award will be established by SASI and 

published in Cadet Guide or Unit Operation Instruction. An oak leaf cluster should be 

added to this ribbon for each year of qualifying membership beginning with the second 

year.  

7.7.44. Marksmanship Team Ribbon. Criteria for this award will be established by SASI 

and published in Cadet Guide or Unit Operation Instruction. An oak leaf cluster should be 

added to this ribbon for each year of qualifying membership beginning with the second year  

7.7.45. Good Conduct Ribbon. Criteria for this award will be established by SASI and 

published in Cadet Guide or Unit Operation Instruction.  

7.7.46. Service Ribbon. Awarded at the SASIôs discretion for distinctive performance in 

school, community, or AFJROTC service projects. Limit to members whose active 

participation in a service project contributed significantly to the goals of the organization. 

(NOTE: Participation in Drill Teams, Saber Teams or Color Guard Teams alone does not 

qualify for the Service Ribbon [see above criteria for these other ribbons]  unless community 

service hours are also awarded.) 

7.7.47. Health and Wellness Ribbon. Awarded by the SASI for participation in the health 

and wellness physical fitness program. All cadets who participate in the unitôs wellness 

program will receive the Health and Wellness Ribbon. All cadets who score in the Physical 

Fitness Testôs 75-84 percentiles will receive a Bronze Star device; 85-95 percentile they 

will receive a Silver Star device; and 96-100 percent they will receive a Gold Star device. 

Duplicate awards of the Bronze, Silver or Gold percentile will be denoted by the addition 

of another star on the ribbon. Should a cadet score in a higher percentile, only the star 

representing higher percentile will be worn. In no case will a cadet mix different color stars 

on the same ribbon. (NOTE: The Physical Fitness Test percentiles are computed 

automatically under the PFT-Mass Assessment in WINGS.)  

7.7.48. Recruiting Ribbon. Awarded for outstanding effort in support of unit recruiting 

activities. The SASI awards this ribbon based on locally developed criteria, which must be 

included in the unit Cadet Guide or unit Operating Instruction.  

7.7.49. Activ ities Ribbon. Awarded for participation in co-curricular activities other than 

those that qualify for the Color Guard, Drill Team, and Special Teams Competition 

Ribbons. These include, but are not limited to orienteering teams, model rocketry clubs, 

AFJROTC academic teams, and AFJROTC sports teams. An oak leaf cluster should be 

added to this ribbon for each year of membership beginning with the second year. The SASI 

awards this ribbon using locally developed criteria which must be included in the Cadet 

Guide or unit Operating Instruction.  

7.7.50. Attendance Ribbon. Criteria for attendance ribbon will be established by SASI and 
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published in Cadet Guide or Unit Operation Instruction.  

7.7.51. Dress and Appearance Ribbon. Criteria for dress and appearance ribbon will be 

established by SASI and published in Cadet Guide or Unit Operation Instruction. SASI 

will also include uniform inspection scoring as applicable.  

7.7.52. Longevity Ribbon. Awarded for completion of each AS year.  

7.7.53. Bataan Death March Memorial Hike Ribbon. To honor and remember the 

sacrifices of the victims and survivors of World War IIôs Bataan Death March, AFJROTC 

units may conduct an optional 14-mile Bataan Death March Memorial Hike. This event 

must be accomplished on a locally-determined 14 mile course (trails, road courses, tracks, 

etc.). Units may complete the full hike in a span of one to no more than three days. Cadet 

safety must be monitored at all times and advanced planning for any first aid/medical 

attention is paramount. Cadets who fully complete the 14 mile hike are authorized to wear 

the ribbon.  

Additionally, no fees can be charged to participate in the Memorial March. However, units 

are encouraged to collect donations which will be given to reputable organizations that 

benefit disabled veterans such as The Air Force Associationôs Wounded Airman Program, 

the Wounded Warrior Project, Special Operations Warrior Foundation, etc.  

7.7.54. Patriotic Flag Ribbon. May be awarded for participation in non-color guard events 

specifically designed to honor our nationôs flag. Such events include flag raising 

ceremonies, flag retirement ceremonies, flag folding ceremonies, and historical flag 

demonstrations. SASIs may award this ribbon based on local criteria which must be clearly 

published in the unitôs Cadet Guide or Unit Operating Instruction.  

7.7.55. CAP Awards. Only five CAP ribbons (General Carl Spaatz Award, General Ira C. 

Eaker Award, Amelia Earhart Award, General Billy Mitchell Award, and the General J. F. 

Curry Achievement Award) may be worn on the AFJROTC uniform. Units should contact 

the nearest CAP unit to obtain awards, invite presenters, or obtain any guidance on criteria 

or presentation.  

A unit locator can be found at https://www.cap.gov/join/unitlocator/html.  
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7.8. Appearance and Grooming. When a cadet wears the uniform, he/she is 

responsible for presenting a neat, clean, and professional military image. Appearance and 

grooming standards help cadets present the image of disciplined cadets who can be relied 

upon to do the job they are called on to do. A professional military image has no room for 

the extreme, the unusual, or the faddish. The standards for wearing the uniform consist of 

five elements: neatness, cleanliness, safety, uniformity, and military image. The first four are 

absolute, objective criteria for the efficiency, health, and well-being of the force. The fifth 

standard, military image, is also very important; military appearance is subjective, but 

necessary. People, both military and civilian, draw conclusions as to the military 

effectiveness of the Air Force by how they perceive those in uniform.  

DRILL TEAM, COLOR GUARD AND EXHIBITION 

UNIFORMS: It is important that AFJROTC cadets properly represent the Air Force 

during events and competitions. No later than 1 March 2016, all AFJROTC and NDCC drill 

team, color guard and exhibition uniforms must be a distinctive Air Force dress uniform. 

This means 1) a combination of the normal Air Force blue pants/skirts, light blue shirt, 

and/or blue service dress coat or, 2) the ABU. Normal blue or ABU uniforms are depicted 

in Chapter 7 of this Operational Supplement.  

Units may accessorize their blue drill team, color guard or exhibition uniforms with solid-

color berets, ascots, gloves and one shoulder cord (left shoulder, blue shirt and service dress 

coat only) with non-AF funds. Blue pants may be modified to have a stripe on the outside 

length of the pants (silver, white, blue, black, or grey only) if desired, using non-AF funds. 

The colors of berets (solid color), ascots, gloves and shoulder cords are locally-determined, 

but must be conservative and in good taste. The HQ-issued chrome helmets may be worn 

with blue drill team, color guard or exhibition uniform combinations only. NOTE: Chrome 

helmets, ascots, and gloves may not be worn on regular uniform days.  

ABU NOTES: ABUs may be worn only with the garrison ABU cap and sage green 

boots. ABU pants must always be properly bloused over the sage green boots. ABUs will 

not be worn with a shoulder cord or ascots.  

Any additional item, accessory, embroidery, or color outside of those listed in this 

Operational Supplement requires a waiver. A waiver request with 2 photos (profile and full 

front view) must be submitted in WINGS, approved, and on file before cadet wear or 

competing in any drill, color guard or exhibition event/competition.  

Only items listed in Allowance Standard 016 may be provided by HQ AFJROTC. Submit 

any other uniform waiver requests via WINGS by using the waiver module.  

The uniform standards in AFI 36-2903 are influenced to some extent by military tradition, 
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and they reflect the image the Air Force desires to project to the civilian community. The 

basic concept of the Air Force uniform is that it is plain but distinctive dress, with an 

absolute minimum number of badges, insignia, and devices authorized for wear on it.  

7.8.1. Special Uniform and Appearance Rules. Here are some additional guidelines about 

uniform and appearance.  

7.8.1.1. Jewelry. While in uniform, you may wear a wristwatch and rings, but no more than 

three rings at any one time. You may wear one bracelet if it is neat and conservative. 

However, the bracelet must not detract from military image, must not be wider than one-

half inch, and must not subject anyone to potential injury. You may not wear ornaments on 

your head or around your neck. Thumb rings are not allowed in uniform. Colored bracelets 

that support a cause are not allowed.  

Female cadets in uniform may wear earrings if the earrings are conservative and kept within 

sensible limits. For example, you may wear one small spherical (diamond, gold, white pearl, 

or silver) pierced or clip earring on each earlobe. The earring worn in each earlobe must 

match. Earrings should fit tightly without extending below the earlobes, unless they are clip 

earrings. Male cadets in uniform may not wear earrings.  

7.8.1.2. Eyeglasses or Sunglasses. If you wear glasses, they must not have any ornaments 

on the frames or lenses. Eyeglass lenses that are conservative, clear, slightly tinted, or have 

photosensitive lenses may be worn in uniform while indoors or while in military formation. 

When outdoors and in uniform, sunglasses and eyeglasses must have lenses and frames that 

are conservative; faddish or mirrored lenses are prohibited. Sunglasses are not allowed 

while in a military formation. Neither eyeglasses nor sunglasses can be worn around the 

neck while in uniform.  

7.8.1.3. Tattoos or Brands. Whether you are in or out of uniform, tattoos or brands anywhere 

on the body are not allowed if they are obscene or if they advocate sexual, racial, ethnic, or 

religious discrimination. Tattoos or brands that might harm good order and discipline or 

bring discredit upon the Air Force are also barred, whether you are in or out of uniform.  

Excessive tattoos or brands, even though they do not violate the prohibitions in the above 

paragraph, will not be exposed or visible (including visible through the uniform) while in 

uniform. Excessive is defined as any tattoo or brands that exceed one-quarter of the exposed 

body part, and those above the collar bone and readily visible when wearing an open collar 

uniform.  

The SASI may exercise discretion if a new cadet arrives with a tattoo that may not be in 

full compliance with the above guidance. The tattoo may be covered up with a skin-colored 

bandage while in uniform and still participate in the program. However, tattoos and brands 

should be discouraged. The cadet should be counseled on the fact that tattoos and brands 
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may preclude him or her from serving in the military.  

7.8.1.4. Body Piercing. Cadets in uniform are not allowed to attach or display objects, 

articles, jewelry, or ornamentation to or through the ear, nose, tongue, or any exposed body 

part (including anything that might be visible through the uniform). Female cadets in 

uniform, however, are allowed to wear conservative earrings, pierced or clip style, in their 

earlobes.  

7.9. Specific Female Cadet Grooming Guidelines.  

7.9.1. Hair-Female. Minimum hair length is ¼ inch, to a 

maximum bulk of three inches from scalp and allows 

proper wear of headgear. Hair will end above the bottom 

edge of collar and will not extend below an invisible line 

drawn parallel to the ground, both front to back and side 

to side. Bangs, or side-swiped hair will not touch either 

eyebrow, to include an invisible line drawn across 

eyebrows and parallel to the ground. See Figure 3.3. 

When in doubt, assess correct length of hair with Airman 

standing in the position of attention  

The intent is for pinned-up hair to be styled in a manner 

that prevents loose ends from extending upward on the head. For example, when using a 

clip or hairpins, hair will not present the appearance of a rooster tail. When hair is in a bun, 

the bun must be a single bun; no wider than the width of the head and all loose ends must 

be tucked in and secured. When hair is in a ponytail, it must be a single ponytail that does 

not exceed bulk and length standards and does not extend below the bottom of the collar 

(except while in the PTU). As with all hairstyles, a neat and professional image is essential.  

Hair accessories. If worn, fabric scrunchies, hairpins, combs, clips, headbands, elastic 

bands, and barrettes must match the hair color (e.g., blonde, brunette, natural red, black, 

and grey). Hair must still comply with bulk and appearance standards. Headgear must fit 

properly. Headbands or fabric scrunchies will not exceed one-inch in width. Ornaments are 

not authorized (e.g., ribbons, beads, jeweled pins).  

Braids, twists, micro-braids, French braids, Dutch braids and cornrows are authorized. A 

braid or twist is two or more portions of interwoven hair. If adding additional hair, it must 

be a natural looking color, similar to the individual's hair color. It must be conservative 

(moderate, being within reasonable limits; not excessive or extreme) and not present a 

faddish appearance. Hair must not exceed bulk and length standards and must not extend 

below the bottom of the collar. Headgear must fit properly.  
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All braids/twists, when worn will be of uniform dimension, no wider than one inch, with 

natural spacing between the braids/twists and must be tightly interwoven to present a neat, 

professional and well-groomed appearance. When worn, multiple braids shall be of uniform 

dimension, small in diameter (approx. ¼ inches), show no more than ¼ inch of scalp 

between the braids and must be tightly interwoven to present a neat, professional 

appearance. A braid/twist must continue to the end of the hair without design and following 

the contour of the head, and may be worn loose or in a secured style within hair standards 

in paragraph 7.9.1 above.  

Exception: Micro-braids or twists are not required to continue to the end of the hair. 

Unauthorized: Locs and shaved heads. Locs are defined as portions of hair that have been 

intentionally or unintentionally fused together to form a loc or locs. Shaved heads are 

defined as complete removal of all hair to the skin on the head or portions of the head. See 

figure 3.5. Hair color, highlights, lowlights, and frosting will not be faddish or extreme and 

will be natural looking hair color, similar to the individualôs hair color (e.g. black, brunette, 

blond, natural red, and grey). 

 

Figure 3-4             Figure 3-5 

 

7.8.1. Fingernails. Male cadets are not authorized to wear nail polish. If worn by female 

cadets, nail polish will be a single color that does not distinctly contrast with the female 

cadetôs complexion, detract from the uniform, or be extreme colors. Some examples of 

extreme colors included, but are not limited to, purple, gold, blue, black, bright (fire engine) 

red, and florescent colors. Do not apply designs to nails or apply two-tone or multi-tone 
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colors. However, white-tip French manicures are authorized. Fingernails must not exceed 

¼ inch in length beyond the tip of the finger and must be clean and well groomed.  

7.8.2. Skirts. The length of your skirt may not vary beyond the top and bottom of the 

kneecap. Your skirt should fit smoothly, should hang naturally, and must not be excessively 

tight. You must wear hosiery with the skirt. Choose a sheer nylon in a neutral dark brown, 

black, off-black, or dark blue shade that complements the uniform and your skin tone.  

Specific Male Cadet Grooming Guidelines. (Refer to Figure 3.1)  

7.8.1. Hair. Keep your hair clean, neat, and trimmed. It must not contain large amounts of 

grooming aids such as greasy creams, oils, and sprays that remain visible in the hair. When 

your hair is groomed, it should not touch your ears or eyebrows, and only the closely cut or 

shaved hair on the back of your neck should touch the collar.  

Your hair should not exceed 1 1ù4 inch in bulk regardless of the length. Bulk is the distance 

that the hair projects from the scalp when groomed (as opposed to length of the hair). The 

bulk and length of your hair must not interfere with wearing any Air Force headgear 

properly, and it must not protrude below the front band of the headgear. Your hair must 

have a tapered appearance on both sides and back, both with and without headgear. A 

tapered appearance means that, when viewed from any angle, the outline of the hair on the 

side and back will generally match the shape of the skull, curving inward to the end point.  

Your hair may not contain or have attached to it any visible foreign items. If you dye your 

hair, it should look natural. You may not dye your hair an unusual color or one that contrasts 

with your natural coloring. You may have sideburns if they are neatly trimmed and tapered 

in the same manner as your haircut. Sideburns must be straight and of even width (not 

flared) and end in a clean-shaven horizontal line. They may not extend below the lowest 

part of the outer ear opening. No extreme of faddish hair styles are allowed. Hair may not 

protrude below the front band of properly worn headgear.  
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