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M)S Legacy Safety Consulting Services LLC

continues to focus our attention on
‘Providing Great Service and Building Lasting Relationships’

It has been our distinct pleasure to serve the needs of businesses both big and small since 1995. MJS
Safety transitioned to MJS Legacy Safety Consulting Services in 2021 with the passing of our founder, Mike
Stookey. But our goal has not changed. We continue to grow the legacy of customized service and
individual attention that we have provided to so many companies in Colorado, Wyoming, Montana, and
surrounding states. Meeting your unique safety and regulatory needs is our mission.

The U.S. Department of Labor’s Occupational Safety and Health Administration civil
penalty amounts based on cost-of-living adjustments for 2024...

In 2015, Congress passed the Federal Civil Penalties Inflation
Adjustment Act Improvements Act to advance the effectiveness of civil
monetary penalties and to maintain their deterrent effect. Under the
Act, agencies are required to publish "catch-up™ rules that adjust the
level of civil monetary penalties and make subsequent annual
adjustments for inflation no later than January 15 of each year.

OSHA's current maximum penalties for serious and other-than-serious violations are $16,131 per
violation. Failure to Abate, $16,131 per day beyond the abatement date. The maximum penalty for
willful or repeated violations is $161,323 per violation.

= Visit the OSHA Penalties page for more information.

= Inspections, Citations, and Proposed Penalties Standard Number: 1903.15

o B L -
st S STUN
CQ(‘i‘g\com o
GV el fi% = %L
enye ;QQM =

Safety for Everyone

OSHA’s homepage allows the public to request the translation
of OSHA vital documents in Chinese Simplified, Chinese
Traditional, Haitian Creole, Korean, Spanish, Tagalog, Vietnamese
and more.

SEPT2024NEWSLETTER CARRIE: 720-203-4948 JEREMY: 720-203-6325 Page 1
MJS Legacy Safety Consulting Services LLC FAx: 855-966-8106 www.mjslegacysafety.com



http://www.mjssafety.com/
https://www.osha.gov/penalties
https://www.osha.gov/laws-regs/regulations/standardnumber/1903/1903.15
https://lnks.gd/l/eyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMjEsInVyaSI6ImJwMjpjbGljayIsInVybCI6Imh0dHBzOi8vd3d3Lm9zaGEuZ292LyIsImJ1bGxldGluX2lkIjoiMjAyNDA2MTcuOTYzODg3ODEifQ.RWissweedKXyXNSe3jkzqdBmUedZL36t2HXbcyunfao/s/272843915/br/244331255930-l
https://lnks.gd/l/eyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMjIsInVyaSI6ImJwMjpjbGljayIsInVybCI6Imh0dHBzOi8vd3d3LmRvbC5nb3YvdHJhbnNsYXRpb24tcmVxdWVzdC1mb3JtP2xhbmc9emgtaGFucyIsImJ1bGxldGluX2lkIjoiMjAyNDA2MTcuOTYzODg3ODEifQ.cFVC_r-YErWr9KmdEx4FIoRdlDWApueOVZc-OngxkLY/s/272843915/br/244331255930-l
https://lnks.gd/l/eyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMjMsInVyaSI6ImJwMjpjbGljayIsInVybCI6Imh0dHBzOi8vd3d3LmRvbC5nb3YvdHJhbnNsYXRpb24tcmVxdWVzdC1mb3JtP2xhbmc9emgtaGFudCIsImJ1bGxldGluX2lkIjoiMjAyNDA2MTcuOTYzODg3ODEifQ.89TGvmNnJGkHZ46QnHPzHNNeIrZRv1GeirCvb4NQlbQ/s/272843915/br/244331255930-l
https://lnks.gd/l/eyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMjMsInVyaSI6ImJwMjpjbGljayIsInVybCI6Imh0dHBzOi8vd3d3LmRvbC5nb3YvdHJhbnNsYXRpb24tcmVxdWVzdC1mb3JtP2xhbmc9emgtaGFudCIsImJ1bGxldGluX2lkIjoiMjAyNDA2MTcuOTYzODg3ODEifQ.89TGvmNnJGkHZ46QnHPzHNNeIrZRv1GeirCvb4NQlbQ/s/272843915/br/244331255930-l
https://lnks.gd/l/eyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMjQsInVyaSI6ImJwMjpjbGljayIsInVybCI6Imh0dHBzOi8vd3d3LmRvbC5nb3YvdHJhbnNsYXRpb24tcmVxdWVzdC1mb3JtP2xhbmc9aHQiLCJidWxsZXRpbl9pZCI6IjIwMjQwNjE3Ljk2Mzg4NzgxIn0.EF16F7fia8gJ_4QIhV243fBygJH_R6z0pmGGpyZlDyk/s/272843915/br/244331255930-l
https://lnks.gd/l/eyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMjUsInVyaSI6ImJwMjpjbGljayIsInVybCI6Imh0dHBzOi8vd3d3LmRvbC5nb3YvdHJhbnNsYXRpb24tcmVxdWVzdC1mb3JtP2xhbmc9a28iLCJidWxsZXRpbl9pZCI6IjIwMjQwNjE3Ljk2Mzg4NzgxIn0.FTHIjpf26-TfEtWo-UmbuQusTBcCWIVLaIv8dkJ3miE/s/272843915/br/244331255930-l
https://lnks.gd/l/eyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMjYsInVyaSI6ImJwMjpjbGljayIsInVybCI6Imh0dHBzOi8vd3d3LmRvbC5nb3YvdHJhbnNsYXRpb24tcmVxdWVzdC1mb3JtP2xhbmc9ZXMiLCJidWxsZXRpbl9pZCI6IjIwMjQwNjE3Ljk2Mzg4NzgxIn0.ZXK2ObYDLLkiTn48nRGut8EVOuC0K26wSaDqnQrUUYo/s/272843915/br/244331255930-l
https://lnks.gd/l/eyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMjcsInVyaSI6ImJwMjpjbGljayIsInVybCI6Imh0dHBzOi8vd3d3LmRvbC5nb3YvdHJhbnNsYXRpb24tcmVxdWVzdC1mb3JtP2xhbmc9ZmlsIiwiYnVsbGV0aW5faWQiOiIyMDI0MDYxNy45NjM4ODc4MSJ9.t1UYvEyVQ2x3FbZNv9cgp86aSSlzfgAI939LckO6L-M/s/272843915/br/244331255930-l
https://lnks.gd/l/eyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMjgsInVyaSI6ImJwMjpjbGljayIsInVybCI6Imh0dHBzOi8vd3d3LmRvbC5nb3YvdHJhbnNsYXRpb24tcmVxdWVzdC1mb3JtP2xhbmc9dmkiLCJidWxsZXRpbl9pZCI6IjIwMjQwNjE3Ljk2Mzg4NzgxIn0.R3aLxVwjrJ6xXztwO_k8eeJ1VfSmge_uw1pDg77PSZc/s/272843915/br/244331255930-l

In this issue — September 2024
OSHA/CONSTRUCTION/DOL NEWS SUMMARY

» DOL’s OSHA Civil Penalties for 2024 read more...

» Safety for Everyone - OSHA allows the public to request the translation of vital documents... read more...
» Schedule of Classes — September 2024 read more...

» Drug Testing -
More and more of the 3™ Party Auditing companies like NCMS and TPS Alert are requiring "é;w
drug testing levels slightly above the levels of some of the regulatory levels to ensure drug et

testing is being completed each quarter. read more...

» Report a Fatality or Severe Injury
All employers are required to notify OSHA when an employee is killed on the job or suffers a work-related
hospitalization, amputation, or loss of an eye... read more...

» RECALL -3M™ DBI-SALA® Ultra-Lok™ Self-Retracting Lifelines
3M Fall Protection has identified a potential supplied raw material issue ... read more...

» Helping Workers with Disabilities Get Ahead Through Good Jobs: A Toolkit of Practical Strategies read more. .
P FILING A WORKPLACE COMPLAINT — whistleblower or safety and health complaint? read more...

» 3 Ways Mobile Devices Can Improve the Accuracy and Efficiency of Safety Audits

Jobsite accidents are expensive for construction companies — safety audits can mitigate risk of accidents. read more...

» Do You Really Want to Call Your Employee Complacent? Sounds a bit insulting ... read more...

» PFAS Chemicals: WHAT THEY ARE AND 3 WAYS TO CONTROL THEM
Organizations around the world are becoming extremely wary of Per- and polyfluoroalkyl substances ... read more...
» Study Finds Workplace Safety Training for Older Kids is Effective

The “Safety Matters” program is designed for students in grades seven through 12 ... read more...

» How to Keep Mandatory Refresher Training Interesting . . . MJS Legacy Safety canhelp read more...

» Requiring Employers to Keep Employees Informed Your Right to Know

A new topic every month.......
CO Overtime & Minimum Pay Standards read more...

OSHA Workplace Poster : JoB SAFETY AND HEALTH: IT’S THE LAW  read more...

» Reminder - Federal Drug Testing Custody and
Control Form Mandatory... read more...

» DOT 2024 Regs Violation Penalty Increases read more. ..

» CDL Drivers Clearinghouse in “prohibited” status will lose their commercial driving privileges. read more. ..

TRANSPORTATION NEWS SUMMARY

» High Alert - Phishing Fake Registration Emails
An email is being sent to registered entities by someone pretending to be FMCSA read more...

» FMCSA Removes Two Devices from List of Registered ELDs

...due to the companies’ failure to meet the minimum requirements read more...
» 2024 CVSA Out-of-Service Criteria Now Available in the CVSA App read more....

» Consumer Alert: NHTSA REVINDS DRIVERS TO SAFEGUARD THER VEHICLES
One vehicle is stolen every 31 seconds in the United States. read more...
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TRANSPORTATION NEWS SUMMARY cont’'d

» Colo. Law: Move Over for Me "Slow Down, Move Over" protections to ALL disabled vehicles. read more

» Truck History Reports — Look up reported accidents, inspection violations, insurance claim, owner history and more. read more...

» CVSA Releases 2024 Human Trafficking Awareness Initiative Results

Earlier this year, CMV law enforcement personnel and industry and association professionals from Canada, Mexico
and the U.S. participated in this year’s Human Trafficking Awareness Initiative (HTA/). read more...

» Buckle Up...Always!
Since 2002 Colorado has seen statewide seat belt use increase from 72% to 88%. read more...

MSHA NEWS SUMMARY

» The Mine Safety and Health Administration is now on FACEBOOK! read more...

» MSHA head: MINING INDUSTRY ‘IN MUCH BETTER SHAPE’ AS WORKER FATALITIES DECLINE
Collaboration in mining industry spurred “significant improvement” in reducing fatalities read more...

» Health tool for miners that provides quick access to health services tailored to miners' needs. read more...

» Pattern of Violations results
MSHA released results of a screening identifying chronic violators and mine operators . .. read more...

MONTHLY SAFETY & HEALTH TIP NEWS SUMMARY

» Workplace Inclusion Should Incorporate Employees’ Sense of Physical and Mental Safety

Inclusion is foundational to a healthy workplace. read more...

» OSHA Workplace Mental Health Bulletin

Mental health is an important component of overall well-being and is equally as vital as physical health for all
employees. read more...

COVID/RSV/FLU INFORMATION/RESOURCES SUMMARY

For your convenience, we have moved all COVID/flu/RSV information
and resource links to the last page of the newsletter.
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MJS Legacy Safety TRAINING SUMMARY
“SAFETY STARTS WITH YOU”

a different course will be featured monthl

> PEC SAFELandUSA BASIC ORIENTATION COURSE

This course is a 1 day basic safety awareness course that is required by many operators in the Oil & Gas

industry for all new employees prior to accessing work sites. This orientation is a baseline so all employees

entering the industry are introduced to the basic requirements of hazard recognition, stop work authority, job

safety analysis use, and other hazard mitigation concepts. Students will receive a temporary ID card upon

successful course completion. In 4 to 6 weeks students will receive a permanent PEC Photo ID card e —

1
I Schedule of classes September 2024: o 7TrRamviNG CENTER - 1760 BroAp St1, UNIT H, MILLIKEN, CO 80543
e *PEC Safeland Basic Orientation: NEW 2021 SAFELAND: Sept 11 (All Virtual); Sept 24; 8 — 4:30; I

o *First Aid/CPR/AED/BLOODBORNE PATHOGENS (We offer MEDIC FIRST AID): Sept 12, 30; 8 — noon;
In Person Classes: This class is also available for blended learning (online) with remote or in-person skills assessment

e *Hydrogen Sulfide Awareness [ ANSI Z390 -2017 Course]: Sept 12, 30; 12:30 — 4:30;
This class available via Instructor Led video conference

I I
I |
I To sign up for one of these classes, or inquire about scheduling a different class, |

Call Carrie at 720-203-4948 or Jeremy at 720-203-6325
I Need any classes in Spanish? Contact Carrie to schedule. I
I I
I |

For any last minute schedule updates, go to www.mjslegacysafety.com

» MJS Legacy Safety also offers custom classes to fit the needs of your company <

— FEATURED TRAINING PROGRAMS —
e Safeland Basic Orientation e Hydrogen Sulfide Awareness e First Aid/CPR
e OSHA 10 Hour for General Industry or Construction e Confined Space for Construction
e Competent Person for Excavations e HAZWOPER 8, 24 & 40 hr Courses

order Want to schedule a class
First Ald On-Site at your Facility... Nesaiislp With
Safety Supplies ~or~ m PEC/Veriforce
e Attend a class at our Training Center? o
720-203-6325 Just give us a call !! m TPS ALERT
cartie CALL US!!!

720-203-4948

=>» Distance Learning & Video Conference classes: Through the Pandemic we have been able to offer Safeland and the
PEC HZ2S Clear courses via video conferencing, and Veriforce has extended the authorization fo continue this
indefinitely. We are also able to offer the 1st aid/ CPR classes with an online blended learning option, and remote skills
verification — as well as our In-House H2S Awareness Course. Ask about other distance learning opportunities for more
information.

= Video Conference Courses Must Be Scheduled Separately and Are Available Upon Request.
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M]S Legacy Safety
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OSHA/CONSTRUCTION/DOL

» M]S Legacy Safety can help guide you through training requirements. Call us! <«

Drug Testing

/More and more of the 3" Party Auditing companies like NCMS . " s _ }

and TPS Alert are requiring drug testing levels slightly above the " _
levels of some of the regulatory levels to ensure drug testing is .~
being completed each quarter.

MJS Legacy Safety Services conducts both drug testing and Auditing account
management for our in-house consortium clients as well as the management of
other client drug testing consortium accounts, such as DISA. Many have modified
their random selections process to work more effectively when a policy is tied to
multiple auditing agencies. In specific situations, this may result in slightly more
random selections being generated than clients are previously used to seeing to
ensure compliance with both the regulatory requirements as well as client specific
requirements.

Drug testing policies typically mirror the requirements of an auditing agency
(e.g. DOT, DCC, DISA Monitoring, NCMS, etc.). When customers setup a single policy
for more than one monitoring agency, and these auditing agencies require
different random percentages, the number of random selections generated may
be lower than one of the two agencies requires.

If you have questions on the selection process,
need assistance with the management of your TPS Alert, NCM, or
other drug testing audit accounts,

K or need to sign up for a consortium, give us a call! /

Report a Fatality or Severe Injury
= All employers are required to notify OSHA when an employee is killed on the job or suffers a work-related hospitalization,
amputation, or loss of an eye.
= A fatality must be reported within 8 hours.
= An in-patient hospitalization, amputation, or eye loss must be reported within 24 hours.

& . To Make a Report
< = Call the nearest OSHA office.

= Call the OSHA 24-hour hotline at 1-800-321-6742 (OSHA).

= Report online
Be prepared to supply: Business name; names of employees affected; location and time of the
incident, brief description of the incident; contact person and phone number. FAQ’s

SEPT2024NEWSLETTER CARRIE: 720-203-4948 JEREMY: 720-203-6325 Page 5
MJS Legacy Safety Consulting Services LLC Fax: 855-966-8106 www.mjslegacysafety.com



http://www.mjssafety.com/
https://www.osha.gov/contactus/bystate
tel:1-800-321-6742
https://www.osha.gov/ords/ser/serform.html
https://www.osha.gov/report

RECALL -3v™ DBI-SALA® Ultra-Lok™ Self-Retracting Lifelines

delivering high quality products, they are notifying
customers of the following information related to

select 3M™ DBI-SALA® Ultra-Lok™  Self-
Lot Retracting Lifelines.

MmLe) 3M Fall Protection has identified a potential
supplied raw material issue in select 3M™ DBI-
SALA® Ultra-Lok™ Self-Retracting Lifelines
produced between November 17, 2023, and June
14, 2024.

3M has determined that in the event of a fall
o ) 0 3o Model and under certain conditions, these devices may
NbumaY || 24052272 Number not lock up properly or prevent retrieval models
acen §! ol " ot from going into retrieval mode which could
idaiolen i s expose the worker to serious injury or death.

There have been no reports of accidents or
injuries associated with this issue.

READ FULL REPORT HERE

R

Manufacture
Date

50t {15.7m) %

PR

Access to Helping Workers with Disabilities Get Ahead Through
Good Jobs for All_| Good Jobs: A Toolkit of Practical Strategies

Investing in America’s workers means building an economy from the bottom up and middle out by
investing in a workforce that includes people with disabilities and connects them with jobs that do not just let
them get by, but help them get ahead. These investments are creating job opportunities across the country.
Workers with disabilities are ready to fill these vacancies. People with disabilities are experiencing record
employment rates. In 2023, the employment rate for working-age people with disabilities was the highest on
record at 37.2%. Disabled people also work in a wide variety of occupations and industries including
construction, advanced manufacturing and clean energy sectors. Federal investments in good jobs can
create opportunities for greater inclusion of people with disabilities in the workforce and in these industries.

How to Use This Toolkit

This U.S. Department of Labor (DOL) toolkit provides strategies and best practices to recruit, hire, retain,
and advance workers with disabilities in good jobs in construction, manufacturing, and clean energy. This
toolkit can be used by many different groups but is primarily intended for public and private employers
working to build equitable pathways to good jobs for people with disabilities in these industries. The toolkit
provides a menu of strategies and practical advice, and shares examples and resources from government
agencies and other entities.

This resource is organized into the following sections, each of which contains strategies and information
relevant to disability inclusion in good jobs:

Defining Disability e NatEi%"pangLs_'aelr)lit“ty
Planning to Include Disabled Workers A"/Zf.fa’ fommet;n_bortaition ir;r Oct;(ber Awareness Month
vee . . . celebrates contributions of workers
Recruiting and Hiring Disabled Workers with disabilities S
Retaining and Supporting Disabled Workers Office of Disability Employment Policy has chosen
Advancing Disabled Workers ‘Ac_CEss T0 G.0.0D JOBS FORALL’ as the theme for
National Disability Employment Awareness Month
Resources Learn more about NDEAM and how organizations can participate.
Glossary \
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Workers have the right to report
injuries, safety issues, and
actions taken against them for
speaking up including being fired, demoted, or disciplined.

Workers have the right to file a whistleblower or safety and health complaint,
and in some instances both. This chart outlines the differences.

Remember, employers are required to follow safety laws and

3 Ways Mobile Devices Can
keep you safe. Employers must also maintain a workplace
Improve the Accuracy and free from retaliation for voicing concerns about hazards or

FILING A WORKPLACE COMPLAINT
CHOOSING THE RIGHT ONE

Efﬁciency of Safety Audits violations of federal law.

Jobsite accidents are expensive for construction companies. The average injured worker spends 11 days off work, which means lost
productivity and lower team morale. And that’s not to mention the costly workers compensation claims that often arise.

Job safety audits can mitigate the risk of accidents. But many rely on slow processes designed with compliance - not proactive safety
management - as the core driver. As a result, workers often remain exposed to hazards on site.

With mobile devices, though, construction companies can conduct audits that let them close safety gaps before they cause an
accident. Here, let’s walk through three ways mobile supports just that.

1. Mobile enables consistent data collection and analysis
Most safety professionals use a combination of paper and digital tools to conduct job safety audits. For instance, they might use a
clipboard to document hazards on a job site, like a lack of PPE. At the end of the day, they bring their paperwork back to the office so it
can be entered into Excel.
But maybe their notes were formatted differently than the last auditor’s. And data isn’t entered into Excel until the end of the week. In
either case, this approach leaves room for inconsistencies in safety data. What's more, it takes longer to address the PPE problem and
respond to other safety hazards.

Mobile safety software simplifies and standardizes the auditing process. A good platform will offer...
= Standardized audit forms. These ensure consistency across all audits, which makes it easier to analyze safety trends.
= Real-time data entry. Safety professionals can fill out forms on their phone as they walk around a site. Thanks to cloud
connectivity, the back office can instantly access safety data from their web portal. And even if the worker is offline, safety
data will sync once a connection is restored.
= Instant data analysis. The software can flag safety concerns and trends before they snowball into major issues.
= Push notifications. Safety professionals can issue reminders to conduct safety walkthroughs at regular intervals to keep
them from falling through the cracks.
The bottom line? Mobile makes it easier to collect and analyze the data companies need for each safety audit.

2. Mobile facilitates a proactive response to safety hazards
These days, practically everyone has a smartphone. With mobile safety software, that means anyone can report a hazard in real time —
instead of waiting days for it to be flagged, logged, and addressed.
If there’s a PPE shortage, for instance, a worker can notify a safety professional of the problem as soon as they realize they’re running
low. Then, the safety professional can rush-order more PPE and stop work on site until the issue is resolved.
Mobile can also help workers flag near misses: those “almost incidents” that largely go unreported. For example, if a worker almost trips
on an extension cord, they can alert a safety professional so the cord can be relocated.

Thanks to mobile, the company can more proactively address safety concerns. That keeps workers safer on site. And it mitigates the
company’s risk.

3. Mobile gets everyone invested in safety
When workers can easily log and report hazards, they feel more invested in maintaining a safe work environment. That's crucial for every
job site: participation is key to creating a culture of safety.

To foster that participation, though, it's important to tailor mobile safety resources to workers’ specific needs. They probably don’t need
access to the same forms, checklists, and dashboards as a senior safety professional. With the right soffware, companies can customize
what each worker sees. That makes it simple for workers to find the right alert button or communication tool exactly when they need it.

The takeaway: mobile technology can be the conduit for a strong safety culture.
Use mobile to protect workers and your company

It’s easy for job safety audits to feel like a check-the-box exercise. But with mobile, companies can conduct them faster and
smarter. What’s more, they can create the environment needed to support safety-first thinking at every level.

That’s huge for workers and the bottom line.
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https://lnks.gd/l/eyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMTUsInVyaSI6ImJwMjpjbGljayIsInVybCI6Imh0dHBzOi8vd3d3Lm9zaGEuZ292L3dvcmtlcnMvZmlsZS1jb21wbGFpbnQiLCJidWxsZXRpbl9pZCI6IjIwMjMxMjA0Ljg2NjAxMjcxIn0.QoFAkP9GgMf151lCYKxkH1jkIdW80b7mVJuGm17jsbs/s/272843915/br/232197198493-l

Do You Really Want to Call Your Employee Complacent?

A few weeks ago, several safety pros were writing a paper on hazard recognition.
In the first draft they wrote, “leaders and workers were complacent about hazard
recognition and the potential harm caused by not seeing hazards.” A debate ensued. Is
“complacent” the right word? Sounds a bit insulting, like you're lazy or out of touch.
The second draft substituted the words “too confident” — “leaders and workers realized they were too confident that they
saw the hazards they were working around.”
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Complacency is very common in the safety vernacular. It’s been used for eons. Complacency kills. Complacency is a
silent killer. It is a mindset. It is a habit. You become numb to the severity of a danger you see. You’re phoning it in.
Complacency is human nature, a human behavior. And connected to this is the disputed claim that 95 percent of all
injuries are caused by workers’ unsafe behaviors. Blame the worker. Blame complacency.

Uninformed self-satisfaction?

The Merriam-Webster dictionary definition of complacency is not flattering: “unaware or uninformed self-satisfaction.”
Are your workers uninformed and self-satisfied? The synonyms are not kind. Self-absorbed. Lazy. Smug, Arrogant. Zoned
out. Impudent. Stuck-up. Insolent. Conceited. Cavalier. Cocky. Egotistical.

These are not the words used to describe your safety culture, correct? It's the exact opposite. Unselfish values.
Concern. Caring. Dissatisfaction — safety can always improve. Empathy. Compassion. Understanding. Awareness.
Mindfulness. Your safety culture is made up of your people. Wouldn’t these words characterize the majority of your
workforce?

An accusation carrying baggage

Think hard before accusing a worker of being selfish, lazy, checked out, going through the motions, lost in their own
world, unengaged, non-observant. Many workers will take offense, become defensive, hunker down, shut down and
disengage.

It's too easy, hasty, and judgmental to call out someone for being complacent. “You’re taking a short cut. Must be
complacent.” “You’re rushing. Think you know it all?” “You’re not taking the initiative. You’ve gotten lazy.” “Not wearing PPE?
Do you think you’re Superman?”

Accusing someone of being complacent puts all the onus on them. This gets back to those 95 percent unsafe behaviors.
Caused by self-satisfied complacency? Leadership, management, supervisors are let off the hook here. No upward
accountability. “Gotta get ‘er done now” can push short cuts and rushing. Production, efficiency or cost reduction can be
prioritized over safety. The safety program is good enough as is. Supervisors fail to audit regularly. Safety investigations
focus on individual fault or confirm a lack of systemic fault. Leaders are in the field not wearing PPE. Safety is talked up
but never acted upon or invested in. Call this organizational, systemic complacency.

Consider the big picture before, “Man, you are on auto-pilot. Complacent. Zoned out. You need to be retrained. More
training.”

True complacency

To be sure, complacency exists in workplace safety. You'll always find workers who’ve never been injured, never had a
near miss, years into their job, and think “it won’t happen to me.” Always find workers who think they “know a better way.”
Or are unhappy on the job, bored, frustrated, distracted, maybe with problems off the job.

Studies show that in workplaces with the best safety records, safety pros know the workforce well. They are out and
about, talking, listening, coaching, understanding. They know who is smug, arrogant, agitated or distracted. Savvy pros
also know when the higher ups are left unaccountable for safety — opening the door for at-risk behaviors on the floor.

Before accusing someone of being complacent, consider who you are talking to, what you know about them. What you
know about the strength of your leadership and your safety culture. Remember the other words associated with being
complacent. You might decide, as the safety pros discussing hazard recognition in the beginning of this article, that there
are other means of winning hearts and minds. “I think we’re being too confident here.” “Are you sure about that?” “What
example are you setting?” “Why is your way the best way?”

You might take the target off the individual and have a discussion with leadership. “I see signs we’re being complacent
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about safety here. And | mean a collective ‘we’.
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PFAS Chemicals: WHAT THEY ARE AND 3 WAYS TO CONTROL THEM
l SOURCE: Dina Adlouni, Content Marketing Manager, EcoOnline

Organizations around the world are becoming extremely wary of Per- and polyfluoroalkyl substances, otherwise
known as PFAS or forever chemicals. They have garnered increasing attention due to their widespread presence
and potential health risks. That’s why thoroughly understanding PFAS chemicals is critical for any organization
whose goal is to protect their employees, customers, as well as the environment.

Read on as we explore: = Whatis PFAS = What are the potential health risks
= Regulations surrounding PFAS chemicals = 3 ways to control them in your organization

Understanding PFAS Chemicals

First things first: What is PFAS? PFAS refers to a group of man-made chemicals characterized by their unique chemical structure: fluorine atoms bonded
to carbon atoms. This chemical composition results in certain properties, such as oil and water repellency, heat resistance, and durability. As a result,
PFAS chemicals have been used within various industrial and consumer products, including non-stick cookware, stain-resistant fabrics, firefighting
foams, and food packaging.

What are the potential health risks?

Forever chemicals can pose several health risks to your teams, which makes eliminating them from the workplace of the utmost importance.
Developmental and reproductive toxicity, immune system dysfunction, liver damage, and certain types of cancer have all been linked to PFAS chemicals,
according to the United States Environmental Protection Agency (EPA).

What's more, is they can linger in the human body for extended periods, leading to long-term health consequences. Vulnerable populations, such as
pregnant women, infants, and individuals with pre-existing health conditions, may be particularly susceptible to the harmful effects of PFAS exposure.

Regulatory Landscape and Compliance

Because of these potential health risks as well as damage forever chemicals may cause to the environment, governments around the world have enacted
regulations to better protect workers and the planet. These regulations encompass a range of factors, including restrictions on production and use,
environmental monitoring requirements, and remediation obligations for contaminated sites. In the United States, the Environmental Protection Agency
(EPA) has taken steps to regulate PFAS under various statutes, such as the Toxic Substances Control Act (TSCA) and the Safe Drinking Water Act (SDWA).

That’s right! Forever chemicals have even been found in drinking water! According to the United States Geological Survey (USGS) which released a report in
2023, 45% of the country’s tap water may contain at least one or several types of forever chemicals.

3 Ways Your Organization Can Stay Ahead of PFAS Chemicals

Despite the knowledge that forever chemicals can be found all around us, there is a way to keep your employees and the environment safe from harm!
To do this, employers must make sure they control employee exposure by eliminating or substituting PFAS chemicals from the workplace.

We’ve come up with three things you can do to help today:

1. Locate products that may contain PFAS chemicals in your organization
The first step is to locate any and all items which may contain PFAS chemicals. They can be found by reading the products safety data sheet.
Go to section 3 of the SDS which contains information on the ingredients of the substance. There, find the term “perfluorinated
surfactants” or “flourinated” which signifies forever chemicals.

As mentioned earlier, obvious culprits include anything which is heat and water resistant, foam within fire extinguishers, as well as
fluorinated refrigerants and gaskets within refrigeration, cooling, and heating systems.

2. Substitute and eliminate them from the workplace
Next, it's time to implement methods to minimize exposure and prevent environmental contamination. You can do this by eliminating them
entirely from the organization by opting for alternative chemicals with less harmful effects to your teams and the environment.

Communicate your plans to your teams and come up with a timeline for when these products will be phased out entirely. There’s no harmin
implementing employee training programs to raise awareness of PFAS hazards and safe handling practices during this process as well.

3. Utilize technology to help simplify the process
This can seem like a challenging process, but you don’t have to do it on your own! In today’s world, technology has empowered organizations
to streamline their capabilities for PFAS risk assessment and management. One way to do this is through chemical substitution software.

This is an innovative solution which helps organizations, like yours, digitize and centralize all existing chemicals in one platform, making it
simpler to filter down to substances which may contain PFAS chemicals. Once all key substances are identified, you can easily find and
compare substitutes with a comprehensive comparison grid. It's that simple!

Secure a future that’s safe for your people and the planet

It's time to protect your employees and the surrounding environment from any and all risks related to hazardous substances. Whether it's PFAS
chemicals or others, using a multi-faceted approach to minimize exposure or remove them entirely from the workplace is key for any organization.

Need some help getting started? Check out the EcoOnline guide, How to Manage Hazardous Chemicals in the Workplace, to help you navigate the complex
world of chemical safety, which includes a 6-step handy checklist you can follow.
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Study Finds Workplace Safety Training for Older Kids is Effective

safety A recent study has found that teaching older kids about workplace safety can have a significant impact on their
knowledge and attitudes towards the topic. The study, which was conducted by researchers in Colorado, focused
Matters on the effectiveness of a specific workplace safety training program called Safety Matters (pdf).
Safety Matters is a free, hour-long educational module that was developed by the National Institute for
Occupational Safety and Health (NIOSH) and the American Industrial Hygiene Association. The program is designed for students in
grades seven through 12, as well as young adults. It covers a range of topics related to workplace safety and health, and also
provides information on potential careers in the field.
The study involved 283 youth who participated in the Safety Matters training. Researchers collected pre- and post-test
evaluation forms to assess the participants’ knowledge and attitudes towards workplace safety. The results showed a significant
increase in both areas.

Before the training, the participants had an average knowledge score of 62%. After completing the Safety Matters module,
their average score increased to 85.3%. The participants also showed an increase in their attitude towards the importance of
workplace safety and health, with their average score rising from 4.5 to 4.8 on a five-point scale.

The study’s authors noted that the positive impact of the training was seen across all age, sex, race, ethnicity, and previous
work experience groups. They described the Safety Matters module as a “promising, community-based model” for reaching
young people who may not otherwise receive workplace safety training.

In addition to its focus on workplace safety, the study also highlighted the importance of the program’s emphasis on health.
The authors argued that this dual focus is critical for young people, as they are often at a higher risk for work-related injuries and
ilinesses.

The study was published in the National Safety Council’s Journal of Safety Research.

How to Keep Mandatory
Refresher Training Interesting

The Occupational Safety and Health Administration (0SHA) has

numerous standards that require annual training for employees.
However, many standards list other circumstances where
retraining, or refresher training, is necessary.

Refresher training is an important way to reduce accidents,

injuries, and illnesses, protecting both your workers and your
organization.

But how do you keep your workers engaged when it’s their
15th time taking the training?

MJS Legacy Safety strives to mix it up when we know those

attending the class have been through the same thing
repetitively with us. Adding case studies, different videos, group
exercises, hands-on activities, etc. are just some of the ways we
can keep things interesting.

NEED REFRESHER TRAINING?
— GIVE US A CALL —
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Your Right to Know

Requiring Employers to Keep Employees Informed

Some of the statutes and regulations enforced by the U.S. Department
of Labor (DoL) require that notices be provided to employees and/or
posted in the workplace. DOL provides free electronic copies of the
required posters and some of the posters are available in languages
other than English.

Labor Law Posters

Posting requirements vary by statute; that is, not all employers are covered by each of the
Department's statutes and thus may not be required to post a specific notice. For example, some
small businesses may not be covered by the Family and Medical Leave Act and thus would not be
subject to the Act's posting requirements.

The elaws Poster Advisor can be used to determine which poster(s) employers are required to
display at their place(s) of business. Posters, available in English and other languages, may be
downloaded free of charge and printed directly from the Advisor. If you already know which
poster(s) you are required to display, the site makes it easy to download and print the appropriate
poster(s) free of charge.

Please note that the elaws Poster Advisor provides information on Federal DOL poster requirements.
For information on state poster requirements, please visit state Departments of Labor. For Colorado
posters, use this link.

Each month we'll highlight a different topic and do our best to keep
ou up to date on any new or chavging statutes and regulations.

CO Overtime & Minimum Pay Standards

In Colorado, overtime pay is required for non-exempt employees who work more than 40 hours in a
workweek or 12 hours in a workday. The overtime rate is 1.5 times the employee's regular rate of
pay. Since the minimum wage in the state is $14.42 per hour, the overtime minimum wage in
Colorado is $21.63 per hour.Jun 23, 2024

Double-time pay, which is twice the employee’s regular rate, is not required under Colorado law, but
employers may choose to offer it as a benefit.

The employers are restricted from providing the employees paid time off rather than paying
overtime. However there are some exceptions to overtime laws in Colorado for some professions like
ski employees, commission sales employees, nursing home or hospital employees as well as
interstate transport workers.

CO Overtime & Minimum Pay Standards poster

OSHA Workplace Poster : JoB SAFETY AND HEALTH: IT’S THE LAW
What is the OSHA poster and why do I need it?

The OSHA JoB SAFETY AND HEALTH: IT'S THE LAW poster, available for free from OSHA, informs workers of their rights under the Occupational
Safety and Health Act. All covered employers are required to display the poster in their workplace. Employers do not need to replace
previous versions of the poster. Employers must display the poster in a conspicuous place where workers can see it.

If you are in a state with an OSHA-approved state plan, there may be a state version of the OSHA poster. Federal government agencies must
use the Federal Agency Poster.
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Reminder - Federal Drug Testing Custody

and Control Form Mandatory

» DOT-regulated employers and their service agents
[collectors, laboratories, Medical Review Officers (MRO)]
must use the ‘revised CCF’. «

TRANSPORTATION

Learn more about what this means for DOT drug testing.

o
s N\

DOT 2024 Regs Violation Penalty Increases

The Department of Transportation published a final rule in the Federal Register, Thursday, Dec 28, 2023, updating the
civil penalty amounts (effective immediately) that may be imposed in 2024 for violations of certain DOT regulations,
including Federal Motor Carrier Safety Administration regulations focused on in trucking-company audits.

COLORADO Home page for State of Colorado/ Colorado Department of Revenue —

DepartmentofRevenue Division of Motor Vehicles - link

This is an annual move required by the Federal Civil Penalties Inflation Adjustment Act Improvements Act.

\The updated fines for FMCSA requlations violations can be seen here (pdf) /
reminder.....November 18" compliance date coming soon Drug and Alcohol
CDL Driversin a “prohibited” status in the Clearinghouse will lose their commercial driving privileges. ' N
As part of these new Federal requirements, CDL drivers who have open violations in FMCSA’s Drug and Clearinghouse Update
Alcohol Clearinghouse will soon lose their commercial driving privileges. - .

JIER

FMCSA added the following frequently asked questions on the Clearinghouse website to help CDL drivers understand the new regulr:\tions,
and what actions they can take to retain or reinstate their commercial driving privileges, if needed.

How will the second Drug and Alcohol Clearinghouse final rule (Clearinghouse-ll) affect CDL drivers?

As established in the first Clearinghouse final rule (81 FR 87686), drivers with a “prohibited” Clearinghouse status are prohibited from
operating a Commercial Motor Vehicle (CMV). The second Clearinghouse final rule (Clearinghouse-Il) further supports this by ensuring that
drivers with a “prohibited” Clearinghouse status do not continue to hold a commercial driver’s license (CDL) or commercial learner’s permit (CLP).

The Clearinghouse-ll final rule (86 FR 55718) requires that, beginning November 18, 2024, State Driver Licensing Agencies (SDLAs) must
remove the commercial driving privileges from the driver's license of an individual subject to the CMV driving prohibition. This would result
in a downgrade of the license until the driver completes the return-to-duty (R7D) process.

This means that, beginning November 18, 2024, having a “prohibited” Clearinghouse status will result in losing or being denied a CDL or CLP.

Note: SDLAs with legislative authority currently have the option to voluntarily query the Clearinghouse and downgrade CDLs for prohibited drivers and
may do so before the November 18, 2024 compliance date.
How will the second Drug and Alcohol Clearinghouse final rule (Clearinghouse-ll) improve safety on our Nation’s roads?

The requirement to downgrade commercial driver’s licenses (CDLs) of drivers in a “prohibited” Clearinghouse status rests on the safety-
critical premise that drivers who cannot lawfully operate a commercial motor vehicle (CMV) because they engaged in prohibited use of
drugs or alcohol or refused a drug or alcohol test should not hold a valid CDL or commercial learner’s permit (CLP). The Clearinghouse-ll final
rule (86 FR 55718) supports FMCSA’s goal of ensuring that only qualified drivers are eligible to receive and retain a CDL, thereby reducing the
number and severity of CMV crashes.

My commercial driver’s license (CDL) was downgraded due to my “prohibited” Clearinghouse status. How can | get my commercial
driving privileges reinstated?

To have your Clearinghouse status change from “prohibited” to “not prohibited,” you must complete the return-to-duty (RTD) process, as
established by 49 CFR part 40, subpart O. After you complete the RTD process and your Clearinghouse status is updated to “not prohibited,” your
State Driver Licensing Agency (SDLA) will allow you to reinstate your commercial driving privileges.

FMCSA has created a resource that outlines the steps drivers take to complete their RTD process: download the Return-to-Duty Quick
Reference Guide. For more information about the RTD process, visit the Clearinghouse Learning Center.
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https://url.emailprotection.link/?bNGFurR2Jt0uFajb9ry-3izF6ArIVfpcGXxya1fdAoSW1XdFg_tIN6yxWYdKzG295dsQB4ylSg9bM07LRg4jABMeTXBNdonVt-vC6JTmH16RbTJi1jynW9AdqqauXQZ9SGnrKLUiwahoYvCG6Xx7mUKXRbU_WMZXlHxduDyNqxBCiz7gOcO9seAMxbLlQVzQULXpdYOyib0y1O0UgN0igfvLl3jYGGjV_k8xA8l7aI8qB53BkzPg0Me2v9uC6Y-P1k0vH15XFTLuFM3ncTwMWuvmRaSHHSg_RwRlWDlBEdXGrLbKytA6WLysOsh34UZLZYs9tOQ-U2gJhWjOF5del0I2FQ7gVnZdPlaYKcAxf2fAYhSjhxBrPTieAqzpaxHs2hSmqGw3nJXxAB7B4uPFGZdxzdSg90zncFvsiWTuq_64~
https://url.emailprotection.link/?bOaQrrDHJjavCxKHe0wMdVqRIJmc0_qS4sgpApGTPlUDvQVgRDSyr5sXziLWHJLoO1auCocnZZEtRF3FBjSr194BrSDlGtdCAWxmBP6GFO3v_9RU9bPDmwf9peeOVPE9WS7m2fwVHv9t_Q5b3VpMo-o4n6R4SA0LT0DhXp2411irQcJFupykP3u-UICid4KAls6ZM-FV714SH4eZnfAH6exROYRW9-gAVKo00l18vgHWmORXXnZlRpOOS3Nr8t3PoHbKITxdlSxHDlohzZK8X6FplT_Zsg_ra0ONGRPHAGpWGB2g7SUwPX-U0x0Hneu-o8lurzofjPpoFKnlJxgG59-5pWOB-bhyTV-GGsEB1JDEFiv3FcyKStBibR-2DD8lpKgL_NJOzuNcpaWSNaaW6mm-OzmOVqbHAgJEiLGVh2GE~
https://url.emailprotection.link/?b9TAeNqEE_I0fD7lkh0G4PAoxC5lgI99wvzS13BhtRZZumJ_ku9G2jhpJ35BuG60ECFNoNoXdpZzLG0_psvM0wbLXkP6QoBQ01LEVfqbz_gWFu7pjPCDqI1LD3BtI3eEqcfmCvAER0Fg37MYaA7a30hhfMynzZ6n78IHZptE3oScaOAB_TRLZYQSI4J17bOkwNcEvPLWp6ZiGVIUSJmvUYtIHCczJ7a6CVjavsa4QAR_tIRcDqMvJbgV87mQrUQ2poNzD40Le-Fid7KNBybViSKODu_cKtsFcDKt51j0_sQVjGjqcNmwXlOn0pdpa2OyqvLCvQuS-u6fsNQ3rMqA6JHfxc01-Y5eeD8EjYm00ZNW2lOt2sYsXPHTAaJS0NIfT
https://url.emailprotection.link/?bHUN7jT8mJldpZpz-6PpwZeWqlGG3krvT3DeKBc8zXdRSfcNl9t8WtvvD6NCedmMNfjsBtIegMj6qdJoy0LH7fbW92m33rjsUBK68-qHQK3jft4mDbslWGDqE-_Q4nE4whFqDNBwJuT1dbEmFEwhrHeNG2gQRGgfQzeG_wT54ha508HsALP4OZrT5Hq3yb1ga_3nCyncvwkqHqVo2xgjIaD4NClOl6DJFIOIUg7_CH5ceFYlCxjLFJKkiOmrvNRToyOVpV-L8F4MFrbkdPGNLJEbSMRlce3slubfviPbZh83z1IZYO8E5VmewVkdV7l36s69YMVisQQmZlVrmew1LUKgWPAX_KxA9uLwSMyodqTnt-DyyTg1AUH-lrDkxNU1WX0OLU3N-lHg-oSAh5JZ7qHhVnmlC-IMclNsNDhRQL34~
https://url.emailprotection.link/?bHUN7jT8mJldpZpz-6PpwZeWqlGG3krvT3DeKBc8zXdRSfcNl9t8WtvvD6NCedmMNfjsBtIegMj6qdJoy0LH7fbW92m33rjsUBK68-qHQK3jft4mDbslWGDqE-_Q4nE4whFqDNBwJuT1dbEmFEwhrHeNG2gQRGgfQzeG_wT54ha508HsALP4OZrT5Hq3yb1ga_3nCyncvwkqHqVo2xgjIaD4NClOl6DJFIOIUg7_CH5ceFYlCxjLFJKkiOmrvNRToyOVpV-L8F4MFrbkdPGNLJEbSMRlce3slubfviPbZh83z1IZYO8E5VmewVkdV7l36s69YMVisQQmZlVrmew1LUKgWPAX_KxA9uLwSMyodqTnt-DyyTg1AUH-lrDkxNU1WX0OLU3N-lHg-oSAh5JZ7qHhVnmlC-IMclNsNDhRQL34~
https://url.emailprotection.link/?bvShYxyKxlMs5bWWa4pC50F1O9_v8QmCij6j6HoUp-4Z0BW2hM1agb1bio7WMAX3Qjqj7v6nPgwFas6OhOKkz93Rbky15kmnqMsiWz6MU9FvgE9dNUdN3zZhG48CfgbpR3I3JfDJQc3c-x0JhVU_AyJ4yG5tk5Y1B0oby3RFzDgNEzQ6C2_DEysqF52hellfToS5CQLstRTuT8LfMOLy1HyYrn3BXqqffbwa3r_nI1yzmFqTi09-gJiobwOgp6LzSlP84Rs25DenGm2teIefPoXr06hETo2IA5osLt_4rPWzm1Gxztg4I5qwixNLMHqELMmTNpJt6DSiqd3GWTxPmxG8KHtsEvGBWzCsRPk_aJSCZhHhG8ZAJGQEHsQel3Ic5
https://www.federalregister.gov/documents/2023/12/28/2023-28066/revisions-to-civil-penalty-amounts-2024
https://www.govinfo.gov/content/pkg/FR-2023-12-28/pdf/2023-28066.pdf

important . . . Q

U.S. Department of Transporiation
Federal Motor Carrier Satety Administration

High Alert - Phishing Fake Registration Emails

An email is being sent to registered entities by someone pretending to be FMCSA and

High Alert -
Beware of

requesting that you complete attached forms, which ask for SSN and USDOT PIN. FMCSA does
not require such information on the official FMCSA forms. DO NOT fill out any attached forms.
Always refer to the official FMCSA forms.

In some cases, they are also asking for a certificate of insurance and Driver’s License to help
protect you against fraud. There is also a threat that if you don’t respond within a day, you will be fined, which is also not an FMCSA
practice. The email shows that it came from either safety@fmesa.gov or filing@fmcsa.gov, which ARE NOT legitimate email addresses
and ARE NOT used or owned by FMCSA.

Next, if you reply to the email, it actually goes to @fmcsa-safety-fmcsa.com, which is also NOT a domain owned or used by FMCSA.
Not only is some of this information Personal Identifiable information (Pl/), but this information would also allow the unauthorized
party to gain access to your FMCSA account. The email containing the link is also very convincing that this is coming from FMCSA.

Communications from FMCSA relating to information requests of this type would either request you to log in to your portal
account at FMCSA Login (dot.gov) or come directly from an FMCSA dedicated mailbox. While these emails typically end in a “.gov”, we
encourage our stakeholders and customers to VERIFY any email or communication they feel to be suspicious with the appropriate
agency. The Federal Trade Commission (FTC) recommends following certain procedures for email verification.

What You Can Do:

=DO NOT respond or provide information to the senders.

= DO NOT click any suspicious links, hover over them to see the real email address or url of that link. Click
ONLY on links you deem trustworthy.

= Visit the U.S. Department of Homeland Security’s Cybersecurity and Infrastructure Security Agency (CISA) for more
guidance on online deceiving tactics. Learn more about phishing.

= File a complaint with the Federal Bureau of Investigations (FBI) by using their IC3 site

= Reach out to the FVICSA Contact Center or call (1-800-832-5660) if you are the target of these practices.

/ l_ From: FMCSA <safety@fmcsa.gov>
£ . . . . . . sent: Sunday, July 21, 2024 10:34 AM
R Go to Registration Alerts for detailed information regarding Tor V. 0¥
E more phishing scams. Subject:~ * "~
R
U.s. Department of Transportation
Federal Motor Carrier Safety Administration
Action Required
DOT MC
HellbC ~ ~° [
To ensure compliance and protect your information from potential fraud, we
kindly request that you complete the provided form. Additionally, please reply
to this email with both your Certificate of Insurance and Driver's License for
verification purposes to confirm your association with the organization. Your
assistance in this matter will assist us in maintaining the security and accuracy
ALL MUST COMPLETE of your account.
Failure to submit the required documentation for the safety audit within 1 business days, as
mandated by 49 CFR 385.337(b), may lead to the imposition of penalties and fines.
TODAY'S DATE REQUESTOR’S FAX NUMBER (include area code) REQUESTOR’S E-MAIL ADDRESS (if an|
FMCSA Contact Center
MOTOR CARRIER IDENTIFICATION INFORMATION:
CURRENT LEGAL NAME (personal, partnership, or corporation) CURRENT “DOING BUSINESS AS NAME” (if different from legal name)
DOCKET/MC NUMBER ~ USDOT NUMBER SSN (REQUIRED) USDOT PIN (Required) RMIS ID (Required)
(Regisiry Monitoring Insurance
ADDRESSES (as currently listed in FMCSA systems): Services /| FMCSA Integration)
=
STREET ADDRESS CITY STATE/PROV. ZIP CODE PHONE (include area code)
PHONE NUMBERS:
CURRENT BUSINESS NUMBER CURRENT CELL PHONE
{include area code) NUMBER (include area code)
AFFILIATIONWITH FMCSA-LICENSED ENTITIES OR OTHER APPLICANTS APPLYING FOR USDOT NUMBER REGISTRATION
Do you currently have, or have you had within the last three years of the date of this application, relationships invelving common stock, common ownership,
common management. common control or familial relationships with any FMCSA-regulated entities?
Oves QnNo
SEPT2024NEWSLETTER CARRIE: 720-203-4948 JEREMY: 720-203-6325 Page 13

MJS Legacy Safety Consulting Services LLC FAXx: 855-966-8106 www.mjslegacysafety.com


http://www.mjslegacysafety.com/
https://www.fmcsa.dot.gov/registration/registration-forms
https://www.fmcsa.dot.gov/registration/registration-forms
https://portal.fmcsa.dot.gov/login
https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.ftc.gov%2Fbusiness-guidance%2Fsmall-businesses%2Fcybersecurity%2Femail-authentication&data=05%7C02%7Cedwin.vizcardo%40dot.gov%7C55ba8eacf9d042b7f2c208dcaa802bb9%7Cc4cd245b44f04395a1aa3848d258f78b%7C0%7C0%7C638572714670862808%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=a89bvgza5C7s5ror%2F6hKGPZJQhuH49a%2FraPh6HRaCqw%3D&reserved=0
https://www.youtube.com/watch?v=lWXky6nMNP8
https://www.cisa.gov/
https://www.ic3.gov/Home/ComplaintChoice
https://ask.fmcsa.dot.gov/app/ticket
https://www.fmcsa.dot.gov/registration/registration-alerts#Impersonating

FMCSA Removes Two Devices from List of
Registered ELDs

On Aug 15™ the U.S. Department of Transportation Federal Motor Carrier Safety
Administration (FMCSA) removed BLUE STAR ELD and RELIABLE ELD devices
from the list of registered Electronic Logging Devices (ELD). FMCSA placed
these ELDs on the Revoked Devices list due to the companies’ failure to meet the minimum requirements established
in 49 CFR part 395, subpart B, appendix A. The removals were effective August 15, 2024.

FMCSA will send an industry-wide email to inform motor carriers that all who use these revoked ELDs must take the
following steps:

1. Discontinue using the revoked ELDs and revert to paper logs or logging software to record required
hours of service data.
2. Replace the revoked ELDs with compliant ELDs from the Registered Devices list before October 14, 2024.

Motor carriers have up to 60 days to replace the revoked ELDs with compliant ELDs. If the ELD providers correct all
identified deficiencies for their devices, FMCSA will place the ELDs back on the list of registered devices and inform the
industry of the update.

During this time, safety officials are encouraged not to cite drivers using these revoked ELDs for 395.8(a)(1) — “No
record of duty status” or 395.22(a) — “Failing to use a registered ELD.” Instead, safety officials should request the
driver’s paper logs, logging software, or use the ELD display as a back-up method to review the hours of service data.

Beginning October 14, 2024, motor carriers who continue to use the revoked devices listed above will be considered
as operating without an ELD. Safety officials who encounter a driver using a revoked device on or after October 14,
2024 should cite 395.8(a)(1), and place the driver out-of-service (O0S) in accordance with the Commercial Vehicle Safety
Alliance OOS Criteria.

FMCSA strongly encourages motor carriers to take the actions listed above now to avoid compliance issues in the
event that the deficiencies are not addressed by the ELD providers.

when you're forced to
take family photos
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https://eld.fmcsa.dot.gov/List
https://www.ecfr.gov/current/title-49/subtitle-B/chapter-III/subchapter-B/part-395/subpart-B/appendix-Appendix%20A%20to%20Subpart%20B%20of%20Part%20395
https://eld.fmcsa.dot.gov/List
https://www.cvsa.org/news/april-1-2018-eld-oos-full-enforcement/
https://www.cvsa.org/news/april-1-2018-eld-oos-full-enforcement/
https://apps.apple.com/us/app/cvsa-out-of-service-criteria/id1424204784
https://play.google.com/store/apps/details?id=com.cvsa&pli=1
mailto:wendy.hall@cvsa.org
https://cvsa.ps.membersuite.com/onlinestorefront/ViewMerchandiseDetails.aspx?contextID=7bad43e6-00ce-ca8f-119e-0b463277e38a&categoryID=
https://cvsa.ps.membersuite.com/onlinestorefront/ViewMerchandiseDetails.aspx?contextID=7bad43e6-00ce-c218-5c2a-0b463278b4d8&categoryID=7bad43e6-0066-c4c1-5241-0b3880919772
https://cvsa.ps.membersuite.com/onlinestorefront/ViewMerchandiseDetails.aspx?contextID=7bad43e6-00ce-c782-dab5-0b46327a04c4&categoryID=7bad43e6-0066-c4c1-5241-0b3880919772
https://cvsa.ps.membersuite.com/onlinestorefront/ViewMerchandiseDetails.aspx?contextID=7bad43e6-00ce-c518-48e7-0b46327b903b&categoryID=7bad43e6-0066-c4c1-5241-0b3880919772
https://cvsa.ps.membersuite.com/onlinestorefront/ViewMerchandiseDetails.aspx?contextID=7bad43e6-00ce-c758-83e9-0b46327adc08&categoryID=7bad43e6-0066-c4c1-5241-0b3880919772
https://cvsa.ps.membersuite.com/onlinestorefront/ViewMerchandiseDetails.aspx?contextID=7bad43e6-00ce-cde4-08fb-0b46327c47bd&categoryID=7bad43e6-0066-c4c1-5241-0b3880919772

NHTSA REMINDS DRIVERS TO SAFEGUARD THEIR VEHICLES

One vehicle is stolen every 31 seconds in the United States.

With National Vehicle Theft Prevention Month wrapping up at the end of July, the U.S. Department of
Transportation’s National Highway Traffic Safety Administration is reminding drivers to protect themselves
year-round from this growing and costly problem, as vehicle theft can happen to anyone at any time.

Each year, vehicle theft costs Americans more than $8 billion. Victims are left handling the aftermath, such
as higher insurance premiums and vehicle depreciation if they're lucky enough to get their vehicle back. More
than 1 million vehicles were stolen in 2023, a 25% increase in vehicle thefts over the previous few years.
That's the equivalent of one vehicle stolen every 31 seconds.

“Vehicle theft is a common and costly problem, but there’s a lot we can do to protect against it,” NHTSA
Deputy Administrator Sophie Shulman said. “That’s why we’re reminding drivers to take these precautions and
use good judgment every time you park and exit your vehicle.”

What can you do to safeguard your vehicle?

= Park in well-lit areas.

= Close and lock all windows and doors when you park.

= Hide valuables.

=Don't leave keys in the vehicle.

=Don’t leave a running vehicle unattended.

= If your vehicle has an immobilizer, use your key fob to lock your vehicle.

~Don’t leave your keys in your vehicle when you fill up at the gas station.

= Purchase an anti-theft system if the vehicle didn’t come equipped with one.

According to the National Insurance Crime Bureau, Hyundai and Kia models took the top three spots of

America’s most stolen vehicles in 2023. The Chevrolet Silverado 1500, Honda Accord, Honda Civic and Ford F-
150 series pickup also made the list.

In response to a TikTok social media challenge that resulted in at least 14 reported crashes and eight
fatalities, Hyundai and Kia rolled out free theft-deterrent software in early 2023 for millions of their vehicles that
lack an immobilizer. In December, both automakers unveiled hardware modifications — an ignition cylinder
protector — for vehicles that are not eligible for the security software upgrades. NHTSA urges owners of these
vehicles to contact Hyundai (toll-free at 800-633-5151) or Kia (toll-free at 800-333-4542) for more information.

In addition to preventing thefts, drivers can use vehicle recovery
systems to locate stolen vehicles and lessen the economic impact
of the theft.

For more information on motor vehicle theft prevention, visit
NHTSA.gov/theft.

4 )
Colo. Law: Move Over for Me

HB23-1123 requires that drivers move over a lane
whenever they encounter ANY stationary vehicle
with its hazards flashing -
and if they can't move over, they Must Slow Down.

\_ J
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https://www.nicb.org/news/news-releases/new-report-imports-top-list-americas-most-stolen-vehicles
https://www.nhtsa.gov/press-releases/hyundai-kia-campaign-prevent-vehicle-theft
tel:800-633-5151
tel:800-333-4542
https://www.nhtsa.gov/vehicle-safety/vehicle-theft-prevention
https://leg.colorado.gov/bills/hb23-1123
https://truckhistory.overdriveonline.com/

CVSA Releases 2024 Human Trafficking Awareness

Initiative Results

Earlier this year, commercial motor vehicle law
enforcement personnel and industry and association
professionals from Canada, Mexico and the U.S.
participated in this year’s Human Trafficking Awareness
Initiative (HTAI).

The Commercial Vehicle Safety Alliance (CVSA) invited its
law enforcement and industry/association members to
participate in an annual five-day human trafficking
awareness and outreach campaign. Participating
enforcement and industry members took that opportunity
to raise awareness and train individuals on the crime of
human trafficking, indicators to look for and what to do
when a victim of human trafficking has been identified.

Participating members submitted reports to CVSA about
their activities leading up to and during the initiative. Fifty-
one jurisdictions took part in this year’s HTAI.

Examples of law enforcement’s activities include:

» Handed out human trafficking information to
drivers to review during the portion of an
inspection when the driver is waiting

» Observed and spoke with passengers in trucks to
monitor for signs of human trafficking

» Distributed flyers and wallet cards and talked to
the public at truck stops, city halls, train and bus
stations, ports of entry, department of motor
vehicle offices, weigh/inspection stations, etc.

» Displayed the human trafficking hotline on digital
roadway billboards

» Posted messages, videos, infographics, etc., to
social media

» Included brief information about human
trafficking and a hyperlink to more information
in new entrant and compliance review emails

» Delivered human trafficking awareness and
prevention training to motor carriers

> Issued news releases, held news conferences,

and spoke with reporters for print and television
news segments

» Completed the human trafficking online learning
modules

» In the U.S., participated in Wear Blue Day on Jan.
11 (#WearBlueDay)

For HTAI, CVSA collaborated
with TAT (formerly known as Truckers Against
Trafficking) to offer human trafficking identification and
prevention training and reference materials to the
motor carrier industry and law enforcement.

This year, 38,158 wallet cards, 13,510 window decals
and 1,603 posters were distributed. There were 334
human trafficking outreach events, and 204
presentations were delivered. In addition, 692 media
contacts were made and there were 107 reported social
media posts.

In addition, CVSA worked with the Paramount/CBS
network to create public service announcement (PSA)
videos, which feature a human trafficking survivor, truck
driver and commercial vehicle enforcement officer. The
PSAs are available for public use and distribution as a
30-second video and an extended five-minute video.
The PSAs aired during commercial breaks of streaming
television shows and movies on Pluto TV, Paramount+
and local streaming service EYEQ Local. Combined,
those PSAs yielded 15,652,611 impressions.

From Nov. 15, 2023, the day this year’s HTAl was
announced, to the end of March, which was the month
of Mexico’s HTAI, CVSA’s website saw 20,552 views on
its Human Trafficking Prevention Program webpages.

CVSA’s Human Trafficking Prevention Program seeks
to eliminate the crime of human trafficking through
coordinated enforcement and investigations and
educational awareness.

If you suspect someone is in a human trafficking
situation or you are the victim of human trafficking:

= In the U.S., call 888-373-7888.
= In Canada, call 833-900-1010.
= In Mexico, call 800-5533-000.

To find out what your local jurisdiction is doing to
increase human trafficking awareness and prevent
human trafficking throughout the year, contact the
agency/department responsible for overseeing
commercial motor vehicle safety within your state,
province or territory.

For more Colorado resources see:
P Colorado Bureau of Investigation - Human
Trafficking & Child Exploitation
» Additional resources
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https://www.facebook.com/LouisianaStatePolice/videos/the-members-of-louisiana-state-police-transportation-safety-services-tss-urge-al/1909586549482045/?mibextid=WC7FNe&rdid=oIiWPSCNWvnqv54t
https://wisconsindot.gov/Pages/about-wisdot/newsroom/law/010324-january-LOM-human-trafficking.aspx
https://www.wnky.com/ksp-awareness-initiative-for-human-trafficking-awareness-month/
https://www.wnky.com/ksp-awareness-initiative-for-human-trafficking-awareness-month/
https://www.dhs.gov/blue-campaign/wearblueday
https://x.com/search?q=%23wearblueday&src=typeahead_click
https://tatnonprofit.org/
https://vimeo.com/884102392
https://vimeo.com/899310475
https://cvsa.org/programs/human-trafficking-prevention/
https://humantraffickinghotline.org/en
https://www.canadianhumantraffickinghotline.ca/
https://mx.usembassy.gov/preventing-trafficking-in-persons/#:~:text=Call%20Mexico's%20Human%20Trafficking%20Hotline%20at%20800%2D5533%2D000
https://cvsa.org/cvsa-contacts/law-enforcement-lead-agency-contacts/
https://cbi.colorado.gov/sections/investigations/human-trafficking#:~:text=CBI%20has%20a%20dedicated%20investigative,various%20other%20online%20sexual%20crimes.
https://cbi.colorado.gov/sections/investigations/human-trafficking#:~:text=CBI%20has%20a%20dedicated%20investigative,various%20other%20online%20sexual%20crimes.
https://www.google.com/search?q=how+does+colorado+detect+and+stop+human+trafficking&rlz=1C1GGRV_enUS751US751&oq=how+does+colorado+detect+and+stop+human+trafficking&gs_lcrp=EgZjaHJvbWUyBggAEEUYOTIHCAEQIRigATIHCAIQIRigATIHCAMQIRigATIHCAQQIRigATIHCAUQIRigATIHCAYQIRifBTIHCAcQIRifBTIHCAgQIRifBTIHCAkQIRifBdIBCTE0MDE2ajBqN6gCALACAA&sourceid=chrome&ie=UTF-8

Buckle Up...Always!

Since 2002 Colorado has seen statewide seat belt use increase from 72% to 88%.

Each year around Memorial Day, increased enforcement due to the Click It or Ticket seat belt campaign encourages
drivers and passengers to buckle up to avoid citations and arrive home safely. It comes ahead of the summer travel
season, which tends to see an increase in traffic crashes across the state.

Wouldn't it make a lot of sense to ALWAYS buckle up, even after the Click It or Ticket seat belt campaign ends?
Let’s Look at the Numbers!

According to the 2023 Colorado Statewide Seat Belt Survey, 88.6% of Coloradans buckle up—the highest on
record. Since 2014, seat belt use among commercial vehicle drivers has increased 24%, and pick-up drivers have
increased their use by 14%. These both mark significant improvements for groups with historically lower use rates.
Colorado still sits below the overall national average of 91.9% use rate.

“Between June and August 2023, there were 200 fatal car crashes on Colorado roadways,” said Col. Matthew C.
Packard, chief of the Colorado State Patrol. “The unfortunate reality is that an impaired, aggressive or distracted driver
could disrupt your drive at any time. Wearing a seat belt is the single most effective thing you can do to protect yourselfin a
crash and reduce your chance of injury or death by up to 65%.”
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A CDOT data graph showing Colorado’s seat belt use by year from 2014 through 2023. The data is
as follows: 2014 - 82%, 2015 - 85%, 2016 - 84%, 2017 - 83%, 2018 - 86%, 2019 - 88%, 2020 -
86%, 2021 - 86%, 2022 - 87% and 2023 - 89%. Source: 2023 Colorado Statewide Seat Belt Survey.

In 2023, there were 223 unrestrained occupant vehicle fatalities in Colorado, an 8% decrease from 2022. Since the
start of 2024, there have been 63 unbuckled fatalities statewide. Vehicle fatalities are expected to continue decreasing
as more Coloradans make the choice to buckle up.

“Most Coloradans are doing the right thing by wearing a seat belt,” said CDOT’s Office of Transportation Safety
Director Darrell Lingk. “Buckling up is the law. It also protects you from the extreme forces of a crash. Whether you're the
driver or a passenger, be sure to wear a Seat belt and encourage others to do the same.”

CDOT stresses the importance of wearing your seat belt correctly. The shoulder belt is designed to fit across your
chest and should be kept away from your neck; the lap belt should rest across your hips. NEVER place the shoulder
belt behind you, under your arm or off your shoulder. Proper seat belt use helps keep you secure and is the best
defense against injury and death in a crash.

Vehicle crashes are a leading cause of death for children under 13 years old. Parents and caregivers can learn
more about Colorado child passenger safety laws, recommendations and car seat recalls at CarSeatsColorado.com.

For more information about seat belt safety and enforcement citation numbers, visit SeatBeltsColorado.com.
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MSHA

Connect with MSHA

The Mine Safety and Health Administration is now on FACEBOOK!
FOLLOW NOW FOR MINING NEWS, REGULATIONS, AND SAFETY & HEALTH BEST PRACTICES.

MSHA head: MINING INDUSTRY ‘IN MUCH BETTER SHAPE’ AS WORKER FATALITIES DECLINE

Collaboration within the mining industry has spurred “significant improvement” in reducing fatalities, Mine
Safety and Health Administration head Chris Williamson said during a July 10 stakeholder meeting.

The agency has recorded nine mine worker deaths through July 10. That’s 77.5% fewer than the 40
recorded during all of 2023.

Although Williamson superstitiously “knocked on wood” during the meeting, he also felt comfortable
asserting that multiple ongoing efforts have helped spark a turnaround.

“The reduction in the number of fatal accidents is substantial, and that just didn’t happen by chance. Or at
least | submit that it did not,” Williamson said. “I spent a lot of time last year talking to people all throughout
the mining community. Last year was unsettling for a lot of people — a lot of people scratched their heads.”

“But we had conversations. We all looked at it and said we must do better. And at least so far this year, the
mining industry is in much better shape.”

One reason? Rulemaking, Williamson said.

In December, MSHA published a final rule requiring mine operators to have a written safety program for
surface mobile equipment (excluding belt conveyors).

In April, the agency issued a long-anticipated final rule that lowers miners’ permissible exposure limit to
respirable crystalline silica to 50 micrograms per cubic meter of air — half the current limit — over an eight-
hour time-weighted average.

Williamson also discussed being moved by a conversation with a 34-year-old miner named Kevin, who is
disabled from silica exposure and exploring lung-transplant options.

Silica is “a toxic substance. It’s well-known to cause cancer,” Williamson said. “It’s something that nobody
wants to be around and be exposed to, right, certainly at certain levels that can make one sick. That’s why
we did this rule. To not have any more Kevins. To not have anybody else getting sick from silica. To get rid of
things like silicosis and progressive massive fibrosis and all these health terms. ... And | think we can do
that.”

(= W

Health tool for miners

Office of the Chief Information Officer worked . S
collaboratively with the Mine Safety and Health NG
Administration to develop a new tool that provides

quick access to health services tailored to miners' Pattern Of Violations resu'ts

needs.

Our Mine Safety and Health Administration released the results of a
screening identifying chronic violators and mine operators that
show a disregard for miners’ health and safety.
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https://arlweb.msha.gov/stats/charts/combined.php
https://www.safetyandhealthmagazine.com/articles/24886-msha-issues-final-rule-on-written-programs-for-mobile-powered-haulage-equipment
https://www.safetyandhealthmagazine.com/articles/25306-msha-final-rule-lowers-limits-for-miner-exposure-to-silica
https://lnks.gd/l/eyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMzEsInVyaSI6ImJwMjpjbGljayIsInVybCI6Imh0dHBzOi8vYmxvZy5kb2wuZ292LzIwMjQvMDYvMjgvbmV3LXRvb2wtY29ubmVjdHMtbWluZXJzLXdpdGgtdml0YWwtaGVhbHRoLXJlc291cmNlcyIsImJ1bGxldGluX2lkIjoiMjAyNDA3MDMuOTcxMjczODEifQ.ESrTy9XuXE6tbhubC5ohQy8jo63KGd8GUHfqgkKKg3M/s/272843915/br/245213291644-l
https://lnks.gd/l/eyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMTgsInVyaSI6ImJwMjpjbGljayIsImJ1bGxldGluX2lkIjoiMjAyMzAxMTkuNzAwNTA1MjEiLCJ1cmwiOiJodHRwczovL3d3dy5mYWNlYm9vay5jb20vTWluZVNhZmV0eUFuZEhlYWx0aCJ9.1gaRf6PFkWhOmeGbL82zPDM4V5gV1_BtlfWYycNWeyM/s/272843915/br/153058471207-l
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MONTHLY SAFETY & HEALTH TIP

Workplace Inclusion Should Incorporate Employees’ Sense of
Physical and Mental Safety

Inclusion is foundational to a healthy workplace. It’s table stakes for employee
retention but also in ensuring productive and impactful work outputs. The
meaning of inclusion has stayed constant — creating an environment where all
feel welcomed, accepted, and respected as individuals — but the ways in which to
‘ achieve and practice inclusion have evolved tremendously.

These days it's common for inclusion to be used interchangeably, or even solely associated, with diversity
efforts. While inclusion is foundational to building a diverse workplace, there are other elements of a
modern inclusion strategy that need to be incorporated to enhance employees’ sense of “belonging.”

One area that has been a taboo topic until more recently, but important to employees feeling respected, is
workplace safety — both at a physical and psychological level. A recent Traliant survey found that 1in 4
employees have witnessed workplace violence in the last five years and only 44% feel they are part of a
speak-up culture. The report also found a direct correlation between workplace violence — including
harassment — and employees’ mental health. State legislatures are also seeing workplace violence as a
growing concern given California just implemented the nation’s first “Workplace Violence Prevention” law,
which went into effect July 1, 2024.

This shows that employees need more out of businesses’ cultural and inclusion efforts, including one that
prioritizes diversity and other important factors such as safety. Here are some ways that leaders can put that
into practice, ensuring they’re creating an inclusive and safe workplace.

Re-defining inclusion

The foundation of an inclusive workplace is recognizing and embracing its evolution. That means re-
defining inclusion organization-wide to instill a more modern and all-encompassing mindset.

Workplace violence and harassment is an ongoing concern with nearly two million U.S. workers experiencing
these incidents every year, according to OSHA. Traliant found in its own research that 56% of employees fear
retaliation if they were to report it, and only one-third would report violence or harassment issues if they
could do so anonymously. Not only do these statistics indicate that workplace violence is on the rise, but also
that organizations aren’t including, or even considering, employees’ concerns in safety discussions and
strategies. If any form of retaliation exists in the workplace, employees’ voices will never feel welcomed or
even encouraged. This is, in fact, the opposite of inclusion.

A modern inclusion strategy unblurs the line between employees’ sense of safety and inclusivity but also
ensures that employees are educated on what inclusion means and properly trained.

The best ways to build and execute on this strategy is:

e Assess existing inclusion programs to include modern factors, such as workplace violence and
harassment. Ensuring employees know what to report is a critical first step to encouraging them
to report.

e Routinely train employees on how to report. This includes establishing anonymous reporting
mechanisms — such as hotlines and websites — where employees can confidentially voice their
apprehensions or report wrongdoing without fear of reprisal.

e Incorporate open discussions about ethical dilemmas into reoccurring company meetings and
manager one-on-ones so that this mindset is instilled from the top down.

SEPT2024NEWSLETTER CARRIE: 720-203-4948 JEREMY: 720-203-6325 Page 19
MJS Legacy Safety Consulting Services LLC FAXx: 855-966-8106 www.mjslegacysafety.com



http://www.mjslegacysafety.com/
https://www.osha.gov/sites/default/files/publications/factsheet-workplace-violence.pdf

Implement inclusive training, especially for management

Tolerating or ignoring harassment will typically breed more throughout an organization as there are no
consequences for negative behavior. This goes for all types of misconduct as leaders that do not act on
unethical or even dangerous incidents, inherently create a culture of impunity that is toxic to both
employees but also the business at large.

Establishing safe reporting channels is important to promoting a speak-up culture, but it’s equally
important to thoroughly train employees on those resources so that everyone knows what, how, and where
to report. Most importantly, establishing and training on these types of reporting resources shows that it’s
acceptable to come forward with concerns, and that all voices are included and taken seriously, no matter
the circumstance.

Managers especially must embrace inclusive management training so that they can set an example for
others but also have the resources and knowledge to properly guide employees when in need. These leaders
also need to ensure that they’re consistently complying with policies and protocols themselves to protect the
trust needed to keep these processes in place. For instance, if a manager experiences, or even hears of a
misconduct incident, they should be one of the first to address, speak up, or begin the remediation process.
“Practice what you preach” is an important mantra to inclusive management and allows employees to see
and understand what is expected of them.

Broadening employees’ sense of belonging is the catalyst for embracing inclusion’s evolution, and that
means creating an environment that fosters all levels of safety. When a modern inclusion strategy is
implemented, organizations can support the reduction of unethical or violent incidents in the workplace
while also seeing a cascading effect where employees shower higher levels of respect, collaboration, and
productivity. The bottom line is that the meaning of inclusion will never change, but mindsets around its
context and the way it is practiced certainly can.

(OSI-IA Workplace Mental Health Bulletin

Mental health is an important component of overall well-being and is equally as vital as
physical health for all employees. Mental health concerns due to work have the potential to
adversely impact an employee's social interactions, productivity, performance, and absenteeism.

Stress affects people in a variety of ways such as muscle tension, headaches, stomach
discomfort, high blood pressure, and heart disease. Ignoring workplace stress can have lasting
harmful effects on individuals, families, co-workers, and communities.
ere's a link to the OSHA Bulletin (pdf)

Take Care of your Mental Health!
A healthy mind is very important

for a healthy body!
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Heading into fall, seasonal health issues will be here soon. For your
convenience, we'll continue to provide links so that you can access the most updated information.

COVID/RSV/FLU INFORMATION/RESOURCES

Here are Resources containing the most current information and guidance for your workplace

» CDC — Centers for Disease Control — Important infore: COVID-19 vaccine & boosters, RSV & flu
* OSHA FactSheet - AVAN INFLUENZA (Bird Flu)

= CDPHE — Colorado Department of Public Health and Environment

= WHO - World Health Organization

= OSHA Guidance

= DOL Resources

= Covid19.colorado.gov

COVID-19 Resource - Filing Whistleblower Complaints Related to COVID-19

OSHA'’s new fact sheet explains how workers can protect their right to raise workplace
health and safety concerns relating to COVID-19 without fear of retaliation.

Visit OSHA’s COVID-19 Frequently Asked Questions page for current information

OSHA'’s Recordkeeping Requirements for Exposure to COVID-19

OSHA issued enforcement guidance related to the COVID-19 pandemic for
Recording and Reporting Occupational Injuries and llinesses required under 29 CFR Part 1904.
For more information see the Enforcement Memoranda section of
OSHA's COVID-19 Safety and Health Topics page.

SUPPORTING WORKERS WITH LONG COVID: A Guide for Employers

SINCE THE COVID-19 PANDEMIC BEGAN IN THE SPRING OF 2020, COVID-19 HAS IMPACTED PEOPLE IN MANY WAYS.
Government reports estimate that millions of Americans have experienced prolonged, lingering symptoms, a
condition known as Long COVID. These symptoms can be severe enough to affect an individual’s ability to function,
including the ability to work.

This publication (pdf - developed by EARN and the Job Accommodation Network) provides information and resources to help
employers support employees with Long COVID.

From all of us at

MJS Legacy Safety...
Be safe out there!!
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