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the bullet points outlined in the plan. Preserving
six-day mail delivery and achieving legislation to
end prefunding future retiree health benefits.
TONY WEDDLE
President
By now everyone should be aware that
Congress passed the Postal Reform Act of 2022
and has been sent to the President for signing.
This law will finally repeal the burdensome
requirement for the Postal Service to prepay
future retiree healthcare benefits which has been
a drag on the Postal Service’s finances since the
passage of the 2006 PAEA law. That mandate
required the Postal Service to set aside reserves
to cover the cost of its workers retirement health
benefits 75 years into the future. That was a
burden no other agency or corporation was
required to do.
There are other measures within the law
which are helpful to the Postal Service, but
another very favorable measure for letter carriers
and other postal workers sets into law that mail
will be delivered six days a week. Prior to the
passage of this new law, six-day mail delivery
was established through appropriations bills
since 1983.
There’s been numerous media articles stating
that the savings for the Postal Service with the
passage of this law will be around $107 billion
in the years ahead. That’s a lot of dough that can
really make substantial changes for the good of
all postal employees. It will also help the PMG,
Louis DeJoy, with fulfilling goals listed in his
10-year postal plan, “Delivering for America”,
unveiled this time last year. With this postal
reform, the PMG can basically cross off two of

HIGHLIGHTS OF THE ‘DELIVERING FOR
AMERICA’ PLAN
• Preserves affordable, six-day mail and
expands seven-day package delivery
• Generates $24 billion in net revenue in part
from enhanced package delivery services for
business customers, including same-day, one-day,
and two-day delivery offerings
• Improves cash flow to allow for investment of
$40 billion in workforce, new vehicles, improved
Post Offices, technology improvements, and
infrastructure upgrades
• With congressional support accelerates move
to an electric delivery vehicle fleet
• Adjusts select delivery standards to improve
efficiency and reliability
• Enhances customer experience via new suite
of consumer and small business tools
• Stabilizes workforce with a goal of cutting
non-career employee turnover in half, and
creating more opportunity for growth including
more predictable progression into career
workforce
• Aligns pricing to reflect market dynamics
Asks for bipartisan legislation in Congress to
repeal the retiree health benefit pre-funding
mandate and to maximize future retiree
participation in Medicare
There haven’t been many favorable opinions of
DeJoy since he became the PMG, but you got to
give credit where credit is due because he appears
to be on a roll and moving the service in a positive
direction, despite a few hiccups with our service
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standards when he first came on board. Within the
10-year plan, it calls for $40 billion in capital
investments and investing in postal workers. Not
to mention investments in “growth” to operate in
an efficient manner to meet the needs of the
future. That’s a first for all the PMGs before him
during my career. The answer to solving the Postal
Service’s woes for previous PMGs was to save the
Postal Service through amputation. In other words,
cut service to the bone. So, I guess my final
verdict or opinion of DeJoy is still undetermined.
But he'll be able to take a lot of credit for
achieving postal reform which PMGs before him
could not. Even though most of the work to get
postal reform passed lies with the hard work and
efforts from a lot of postal workers and legislative
lobbying from postal unions for several years.
Obviously, with the expected savings from
postal reform, it’s anticipated that there will be
many positive changes in the coming months for
postal workers. Starting with the Postal Service’s
ability to attract new workers with better pay and
benefits which could alleviate staffing shortages
all over the country. The Louisville installation
has been short staffed for so long due to a very
competitive job market, that local management
shared the union’s opinion that we need to hire
career carriers if we’re to have any chance of
attracting new workers. With the passage of this
postal reform, we’re all hoping that since postal
headquarters will be in a better financial situation
that they will finally acknowledge this as well.
Nevertheless, our members should expect
many changes in the months ahead. Including
getting back to a sense of normalcy on the
workroom floors. With Covid related absences on
a major decline, we’re hoping to see fewer
mandated overtime hours and improved morale.
But, as things improve, it’s obvious management
will get back to enforcing rules that they’ve
overlooked as we went through the peak of the
pandemic.
Hope to see many of you at the next union
meeting. Until then, be safe and remember, if
you’re gong to do the job, you might as well take
the time it takes to do the job right.
All facts, opinions and statements appearing within
this publication are those of the writers and editors
themselves, and are in no way to be construed as
statements, positions or endorsements by Branch 14 or
it’s officers.
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RON GAST
Executive Vice-President
As many of you are probably aware by now, we
once again have a new Postmaster in the city of
Louisville. Branch 14 has reached out officially
for a sit down meeting, which has not been
answered. Needless to say, it appears that this
Postmaster has no interest in working with us and
clearly feels that he can do whatever he wants.
Additionally, we are of the understanding that we
also have a new MCSO (Manager, Customer
Service Operations) who we also have not met. It
has become apparent that between these two,
there are issues that are coming forward that we
have not dealt with before. I would like to speak
about some of those.
First, there have been occasions of letter carriers
being instructed to carry an assignment that is not
their own on their regularly scheduled day, while
their assignment sits and is not delivered. This
would be a violation of Article 41.1.C.4 of the
current National Agreement, and is further
described in the JCAM:
41.1.C.4 - The successful bidder shall work
the duty assignment as posted. Unanticipated
circumstances may require a temporary change
in assignment. This same rule shall apply to
Carrier Technician assignments, unless the
local agreement provides otherwise.
Carrier Technician Assignments. The five
routes on a Carrier Technician’s string or
group which constitute a full-time duty
assignment are normally carried in the posted
sequence. In the absence of any LMOU
provisions or binding past practice concerning
this issue (Article 5), management has
discretion to move a Carrier Technician off the
assignment he or she is working in the regular
rotation to another route on the Carrier
Technician’s string. If a Carrier Technician is
moved to another route on the string, that route
becomes the carrier’s assignment on that day
for the purposes of Article 41.1.C.4 and the
application of the overtime provisions of Article
8.5.
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Management may not move the Carrier
Technician off the string entirely, unless the
LMOU so provides or “unanticipated
circumstances” arise. It is not an
“unanticipated circumstance” when the
regular carrier, whose route the Carrier
Technician is working, comes in and works his
or her non-scheduled day.
The second paragraph speaks about Carrier
Technicians (also referred to as a swing man or
T6) being required to carry a route out of
sequence. As it states, “normally” the carrier
technician works these assignments in the posted
sequence, however management does have some
discretion absent a local provision, which we do
not have here in Louisville. However, if
management requires a swing man to carry an
assignment other than the one normally assigned
on that day, they should have a reason.
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should also be grieved. If the carrier has been
listed as deems desirable, management has a
requirement to show why they deem that any
absence of three days or less must be supported
with medical documentation. Stating that “Since
it was a holiday weekend we put everyone on
deems desirable” does not work. Every case must
be treated on an individual basis.
Our next meeting is on Tuesday, March 22 at
7:30 pm. I hope to see many of you there.
Knowledge is power. Solidarity forever!

IN MEMORIAM

Violations of Article 41.1.C.4 should be
reported to your steward immediately so that
they can file the grievance.
Another issue that appears is being revisited is
going after carriers with work restrictions.
Carriers should keep in mind that as long as your
restrictions do not keep you from working at
least 8 hours in a day or 40 hours in a week, then
there is no reason for you to be required to
request light duty. There are several national
level settlements which state that carriers who
are not available to work overtime do not
necessarily require light duty. If you have
medical restrictions that do not keep you from
working your assignment, which by the way
should only be 8 hours, you should not be asked
to request light duty. If you are, speak to your
steward about filing a grievance.
Also, it has been reported that carriers with
work restrictions are being asked for updated
medical documentation every 30 days. There is
no “blanket” policy within the Postal Service
which requires an employee to automatically
update their medical restrictions in any specified
amount of time. Every case is different and any
request for updated information must be
substantiated by management.
Requiring that an employee provide medical
documentation for absences of three (3) days or
less where the employee is not on restricted sick
leave or hasn’t been listed as “deems desirable”

JOHN T. PATTERSON JR
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RON OSBORNE
Vice-President

This month I have to topics to briefly share
with you. The first is a topic that I write about
quite often. Attendance. For the last couple of
years many of our members have had the need to
take off from work more due to circumstances
involving COVID. The NALC negotiated several
Memorandums of Understanding (MOU’s) to
protect carriers from potential disciplinary actions
resulting from absences that were caused by
COVID. These included liberal leave and changes
in schedules, additional paid leave for CCA’s who
do not earn sick leave, and sick leave for
dependent care. These agreements are still in place
at the time of this article. As I have said before in
previous articles, I do not encourage the use of any
of these if you do not need them, however if you
do you should notify management of any absences
related to COVID and ensure that you receive a
copy of any PS Form 3971’s (leave slips) you
submit. Also, if you have a medical condition that
would require periodic or extended absences, you
should request FMLA paperwork from your
supervisor to take to your doctor to cover you for
those absences. Without the protection of either
COVID related circumstances or FMLA, any
absences not scheduled and approved in advance
could lead to disciplinary action. Take the time to
protect yourself if you have either of these
situations.
As of this newsletter, management has
drastically increased issuing attendance related
discipline for unscheduled absences. Three of
these cases, so far, have resulted in removals or
resignations. Even though it may seem absurd that
management is trying to fire so many carriers in
the middle of the worst staffing shortage ever,
they have still been successful in making the
discipline stick. Attendance is the hardest
discipline to defend for the Union. It is up to each
individual to be regular in attendance. Simply
providing a doctors note without FMLA protection
does not excuse the absence. Keep this in mind
when calling in.
My second topic is route adjustment. As I’m
sure many of you are aware by now, the NALC
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and Postal Service are working together to develop
new methods of adjusting carrier assignments
using technology. That means scanner data. Every
second of a carrier’s street duties is tracked now. If
you are performing your duties according to the M
-41 or local management instruction, then you will
have no problems. If you have developed bad
habits of extending breaks or lunches or deviating
off your route without permission, then you are
going to have a problem. There are no tricks in
beating the eye in the sky. I have heard of carriers
wrapping scanners in tin foil, dropping them in
water, taking out batteries and so on. None of this
works so don’t try it. Just do your job, not
jeopardize it. Having worked on this technology
myself, I can tell you that it is not just about
capturing every minute of time to push carriers
harder. It also gives justification to carriers who
would otherwise be questioned for going over on
their route or performing duties that management
told you to do and forgot about. It works both
ways. Again, just do your job and you will have no
problems.
I hope to see many of you at the next
Union meeting. Until then stay safe and work
smart.

CONGRESSMAN JOHN COMER
(R-KY 1st District)
Addresses the delegation at the 2022
Kentucky State Association of Letter Carriers
State Convention.
Shared Services (National Human Resources)
1-877-477-3273 http://liteblue.usps.gov
You’ll need your Employee ID# and USPS PIN.
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STEVE TERRY
Recording Secretary
Fifty-two years ago, letter carriers walked off the
job. This illegal, wildcat strike changed the postal
service. I am certain that these letter carriers that
walked out didn’t have a clue as to how much of an
impact their actions would have on your employer
and the future of all postal employees.
When letter carriers talk of the strike in 1970,
they usually speak of the immediate pay increase
and the change in time required for postal workers
to reach the top step of their grade level from 21
years to eight. These changes were part of the deal
made to end the strike but there is an element of the
first negotiated contract that I believe is the greatest
benefit we have received in collective bargaining.
In that first contract, negotiated in 1971, a very
modest cost-of-living adjustment (COLA) was
achieved. This accounted for a 12 percent overall
wage increase. In the following 1973-1975 contract,
an improved COLA clause was agreed to and that
remains in our contract to this day.
The importance of COLAs can’t be overstated.
The fourth and fifth COLAs of your current
agreement has resulted in a $3265.00 a year pay
raise for Step O carriers. These COLAs add over
$1.50 per hour for Step O carriers. These increases
are not as great for those of you that are recently
new hires because of the percent to Step O your
increase is based on. The most recent pay-chart
reflects the changes in your pay. Although your pay
increase may not be as much as a top step carrier
now, your pay in the future will continue to grow
with your time in service and CCA’s receive a 1%
increase above the scheduled increase received by
career carriers.
COLA’s have accounted for about 50% of the
pay increases carriers have received in the fifty-two
years of having a national agreement. This has been
a good deal. Retirees have also enjoyed COLAs
from legislation that was passed by Congress in
1962.
The carriers that went on strike in 1970 took a
chance that could have ended terribly with them
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losing their jobs and benefits. Their conviction in
their beliefs led to an event that forever changed
their lives and the lives of many postal employees.
Their actions have been a model that others have
used in pursuing better pay and benefits since the
strike of 1970. I am grateful for those that decided
the chance of losing everything was worth the risk.
We should remember this always. We also should
strive in our jobs as letter carriers and union
leaders to honor them by working to surpass the
high bar they set.

LCPF Disclaimer

By making a contribution to the Letter Carrier
Political Fund, you are doing so voluntarily with
the understanding that your contribution is not a
condition of membership in the National
Association of Letter Carriers or of employment
by the Postal Service, nor is it part of union dues.
You have a right to refuse to contribute without
any reprisal. The Letter Carrier Political Fund will
use the money it receives to contribute to
candidates for federal office and undertake other
political spending as permitted by law. Your
selection shall remain in full force and effect until
cancelled. Contributions to the Letter Carrier
Political Fund are not deductible for federal
income tax purposes. Federal law prohibits the
Letter Carrier Political Fund from soliciting
contributions from individuals who are not NALC
members, executive and administrative staff or
their families. Any contribution received from
such an individual will be refunded to that
contributor. Federal law requires us to use our best
efforts to collect and report the name, mailing
address, occupation and name of employer of
individuals whose contributions exceed $200 per
calendar year. Any guideline amount is merely a
suggestion, and an individual is free to contribute
more or less than the guideline suggests and the
Union will not favor or disadvantage anyone by
reason of the amount of their contribution or their
decision not to contribute.

1-800-EAP-4-YOU
(1-800-327-4968) TTY: 1-877-492-7341
www.EAP4YOU.com
24 hours a day, seven days a week
Personal Private Professional
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Published on Facebook from a union steward:
This is for those who are NALC members, but
not stewards. Imagine doing your job, but instead
of just doing that, you're also trying to be a peace
maker, a diplomat, a mediator, a shoulder to cry
on, a justice seeker, a guide and negotiator when
your coworkers are in trouble, a safe place, when
they are harmed in any way by any of your
bosses, the voice that everyone expects to speak
up when an injustice occurs, against intimidation,
threats, bullying and harassment. Now imagine
that many of your coworkers never have a good
thing to say about what you do and only criticize
what you don't do, how you don't do it fast
enough. Then imagine how your bosses treat you,
because you stand up to them, how they despise
you, try to sabotage your every effort to represent
your workers, try to take away your Union time,
try to sabotage every grievance. Now imagine
you are this carrier, and you need to learn how to
be the best steward you can, so while your
coworkers are home with their families, you are
attending meetings, trainings, and spending your
time off the clock talking to carriers in need,
carriers who are struggling. Now imagine that
you do all of this for a few dollars a month. Is it
worth it? Absolutely not. Is it necessary?
Absolutely. Most of you have no idea how hard
we stewards work to try and represent our
coworkers, and how difficult of a job it is. My
family has to accept that I'm not always available
when I'm at home, sometimes I'm committed to
union events, sometimes I'm talking with carriers
or assisting fellow stewards. This is the burnout
season for most stewards. So if you don't see the
equalization up to date, or the contract is being
violated, bring it to your steward's attention. But
please for the love of all that is union, be polite,
be patient, be kind, be helpful, and be grateful for
the job these people have taken on.

ADRIANE SHANKLIN
Sergeant at Arms/Scribe
Let’s March into spring! Winter hasn’t given us
all that we’re used to, but who wants ice storms or
more snow! It looks like that groundhog was
correct in calling for six more weeks of winter. Or
it could just be this Kentucky bipolar weather. On
a different note, I know everyone is tired! Covid
this covid that. Carriers are out due to Covid, then
carriers are out due to being over worked.
Overtime list or no overtime list, the post office
wants everyone to work 7 days a week to get this
mail and packages out. So, in the post office
fashion expect to have more PDI’s and discipline.
If you’re asked to work your non schedule day,
and you’re unavailable, make sure you’re filling
out a 3971 or calling the line. Yes, you can inform
the supervisor and you should be able to have that
conversation, but you should also have proof that
the supervisor was aware!
If you weren’t aware, we have a new
postmaster, and of course the new flavor will be
how to get people to come to work. And although
they want you to come to work, when you get
there, they just want to PDI you to hand out more
discipline. I don’t see the logic, but if you’re
feeling sick, stay home. This the instruction from
the Post Office, and you need to repeat that in your
PDI. This new variant is easily spread, and
vaccinated or not, you need to take care of
yourself and family.

Due to Covid of course our activities have
been slim, and moved around, but we’re looking
forward to spending time with our members this
year. Make sure you’re keeping up with our
activity’s coordinator Missy Harris, who is doing a
great job, especially due to the circumstances!
Everyone, please try to make the next union
meeting. Remember knowledge is power!
Any picture that you would like to see in the
Branch 14 Newsletter should be emailed to the
editor (billrock2k@yahoo.com) You can also text
photos (with a short explanation) to the editor at
502-345-3732
Thank you, Bill Davis.
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UNION MEETING

Date:__2/15/2022
Br 14 Union Meeting Attendance by Zone
Annshire 40205
0
Annshire 40213
2
Annshire 40218
1
DTCU 40202
2
DTCU 40203
0
DTCU 40204
1
DTCU 40208
0
DTCU 40210
1
Fern Creek 40228
0
Fern Creek 40291
0
Hikes Point 40220
0
Iroquois 40209/14
1
Iroquois 40215
0
J-Town 40299
0
Lyndon 40222
1
Lyndon 40241/42
2
Middletown 40243
1
MLK 40211
1
MLK 40212
0
Okolona 40219
1
Okolona 40229
1
PRP 40258
0
PRP 40272
1
Shelby 40217
1
Shively 40216
0
St Mathews 40206
1
St Mathews 40207
1
Bardstown 40004
0
Campbellsville 42718
1
Eminence 40019
0
Ft Knox 40121
LaGrange 40031
Lebanon 40033
Radcliff 40160
Shelbyville 40065
Springfield 40069
Vine Grove 40175
Retired
Guests
Total

1
0
1
1
1
1
0
10
2
37
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Officers & Stewards Excused: Cate,
Johnson, Maraman, McCoy, T. Davis
Officers and Stewards Absent:
NONE

MDA 50/50 Drawing……………..…$86 MDA
............$85 to Coulter Marvel

$25 Door Prize……………….....Ron Osborne

MONTHLY TREASURER REPORT
NOT READ AT JANUARY 2022 MEETING
BRANCH 14 MONTHLY FINANCIAL REPORT
TREASURERS REPORT
FOR THE PERIOD OF NOV. 24, 2021 THRU JAN 25 2022

GENERAL CHECKING
BALANCE

$
$

59,227.30
87,755.62

SAVINGS CONVENTION FUND
DISBURSEMENTS

$

-

DISBURSEMENTS

BALANCE

$
$

1.55
90,254.24

MORGAN STANLEY
INVESTMENTS

$

134,462.08

TOTAL CASH NET WORTH

$

312,471.94

DEPOSITS

SUBMITED BY ROBERT W. HACK
TREASURER NALC BRANCH 14

Next Union Meeting
March 22nd at 7:30pm
United we bargain, Divided we beg
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TOM WEBB
Health Benefits/Retirement
The February Issue of the Postal Record there
were two articles concerning letter carriers’ future
and how we can be a part of them. First there is
political activity, and the other is the Letter
Carrier Political Fund. Many carriers choose to
ignore these issues, they are for somebody else to
handle. Now is the time for all letter carriers to
become involved and it is easier than you think it
is.
Political activity is as easy as using your
phone, the NALC web site has all the information
you need to be a part of the process. 5 minutes or
less is how long it will take you to send a message
to your senator and/or congressman. For
information, visit the Government Affairs section
on nalc.org.
Letter Carriers Political Fund (LCPF), the
easiest way to support the fund is to sign up for
automatic withdrawal from your paycheck or your
annuity if you are retired. Active carriers can go
through PostalEASE, and retirees can go through
OPM and join brothers and sisters across the
country helping the NALC stay a viable force in
Washington D.C. Every donation matters. To sign
up or get more information on how to donate, go
to nalc.org/pac.
The February Issue of the Postal Record on
pages 18 thru 21 has all the information you need
to join in the effort to help our great union stay a
great union. Take five to become one of the many
who have already joined to protect our jobs, our
rights, and our employer.
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MISSY HARRIS
Community Activities Coordinator
March madness is in the air. Hopefully,
mother nature or old man winter goes away and
let's Spring come out to play! I am happy to
announce that we have raised $1790 for MDA so
far. My goal this year is to send 12 kids to
Summer Camp. They will have in person camp
this year for the first time since COVID struck. A
lot of the families of these kiddos struggled a
little extra, during COVID, because of schools
being out and having to stay home to care for the
kids. So please participate in our fundraisers and
help us send the kids for a week of fun!
The 30th annual Food Drive is a go! We will
be coming around to your station soon to give the
food drive talks. Please let the CCAs and all new
career carriers know what to expect. Also, please
keep in mind the food drive cards must be
delivered. They are to be treated like first class
mail. Hope to see you at the next union meeting!

NON-MEMBER LIST
KENNETH AVERETTE

MICAH BOYUM

MARC JUNIOR FIRMIN

CODY CRAIG

JUSTIN ENLOW

JOSEPH HARDING

BROCK McDANIEL

MICHAEL McGUIRE

DENNIS NOVAK

ELIZABETH POTTS

DARTANION WILLIAMS WESLEY RUSSELL
CHRISTOPHER OSBORNE
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BOWL-A-THON
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ATTENTION

ATTENTION

The Annual Retiree’s Dinner will be on Sunday, May 1st, 2022.
Doors open at 1p.m. and food will be served at 2 p.m.
Retired members of Branch 14 are invited and may bring a guest.
Please return the bottom portion of this form to the Union Hall by April 25th, 2022.
Send to:
Missy Harris
NALC Branch 14
4815 Poplar Level Road
Louisville, KY 40213

———————————————————————————————————————————Retiree’s Dinner Reservation Form
Retiree Name (Please Print):_______________________________________________
Will you be bringing a guest?

Yes

No

National Association of Letter Carriers
Falls City Branch 14
4815 Poplar Level Road
Louisville, KY 40213
03/22

Address Service Requested

American Bootworks
7415 Preston Highway, Louisville, KY 40219
Phone 502.966.2592 - Fax 502.966.4292 - Toll Free 800.547.6992
E-mail Bootbert@aol.com
Visit our website at americanbootworks.com
USPS Approved Uniforms for Carriers, Handlers and MVS
Free Alterations
SR/USA Shoes and Boots by Rocky, Thorogood, Bates and Converse

15% off purchases of $200 or more!

Non-Profit
Organization
U.S. Postage

PAID

Louisville, KY
Permit No. 804

